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CENTRAL GOVERNMENT: +the staff of the Civil-Military Council:

PRIME MINISTER'S OFFICE

Arrete No. 1462-ND/HP/VP dated Aug. 13, 1966, governing the
organizaetion of en Administretive Manegement hody for the Civil=-
Military Council.

The Chairman, Central Executive Committee
ENACTS:

Art, 1 - The Administrative Management body of the Civil-
Military Council (76 pecple) is placed under the direction of
a Maneger Genersl.

The Manager Generel is assisted by a Deputy Mansger Generel.

Art, 2 - The Administrative Secreteriat Management body of the
Civil Military Council consists of the following:

« Mein Cebinet
- Office of Personnel and Accounting
-~ Office of Administrative Support

Art. 3 - The Main Cabinet is under the supervigion of a Chief
of Cabinet assisted by one or two Caebinet Atteches depending
on service requirements.

The Main Cebinet is composed of:

- Protocol Bureasu: in charge of scheduling mission and obser-
vation trips for the Council menbers; malntaining lialson
between the Councll and varlous governmental agencles; receiv-
ing requests from the people; esteblishing programs to greet
foreign guests and Vietnamese guests; dlsseminating news
reletlve to the mctlvities of the Councll; orgenizing press
conferences and contacting informetion agencies.




- Mail Bureau: in charge of receiving correspondence, typing,
populerlzing end filing all administrstive documents of a
general nature,

Art, 4 - The Office of Persornel and Accounting includes:

= Personnel Bureau: in cherge of administering personnel working
for the Council.

-« Meterlel and Accounting Bureau: in charge of keeping accounts
on materiel, public bulldings, vehicles, providing services;
planning hudget; obligating expenditures; and paylng allow-
ances to members; salarles to adninistrative personnel.

Art. 5 - The Office of Operatlons includes:

= Programming and Reporting Buresu: 1n charge of assisting the
Councll Secretariat 1n the establlshment of the egendas of
meetings of the Councll or variocus Committees; convening
meetings; following up and reporting all dlscussions of the
Councll end summariing minutes of all meetings.

-~ Research snd Documentatlion Bureau: in charge of essisting
the Council in the study, snalysis afid gathering of data and
technicel meterisls necessary for various Committees: Political,
Cultural, Economlc and Soclal Welfare.

Art. 6 - The Manager General recelves a functional salary index
and allowances in kind end in cash comparable to those of a
Secretary General of a Commission (Ministry).

The Deputy Menager General and Chief of Cabinet receives functional
salery indexes and allowances in kind end in cesh comparable to
those of & Chief of Cebilnet.,

The Cabinet Attache receives & salary index and allowances 1n
kind and in cash comparsble to those of a Cabinet Attache in a
Commission.,

The Chieft of Services and the Chiefs of Bureeu recelve allowances
in kind and in cash like those of a Chief of Services and a Chief
of Bureau in a Commission.




Art. 7 - The Cheirmsn of the Civil-Military Council, the
Assistent at the Office of the Chairman of the Central Execu~
tive Committee, and the Director General of Budget and Foreign

Aid ere cherged, each as to that which concerns him, with the
execution of this Arrete.

Saigon, Aug. 13, 1966
Deputy Chairman/Central Executive Cormmittee

8/Nguyen luu Vien




CENTRAL‘GCVERNMENT ' the Bureau of Coordinatlon and Review
of the Qffice of the Prime Minister '

Arrete No. 1683—ND/HP/1W dated Sept. 15, 1966, governing the
establishment of a "Buregu of Coordination & Review" at the
Office of the Prime Minister.

ENACTS:

Art. 1 - There is hereby created in the Office of the Prime
Minister an organ named "Bureau of Coordination & Review".
This Bureau is placed directly under the Deputy Director of
Cabinet in charge of ministries and agencles,

Art, 2 = The Bureau of Cocrdination & Review is headed by a
Bureau Chief. It includes 3 Sections:

- PROGRAM SECTION is responsible for
- following up and collecting data connected with the
development of activities in the various ministries and
agencles;

- meking studies of difficulties or cbstacles that impede
the accomplishment of projects end recommending measures
to overcome these difficulties or cbstacles;

- assessing the velue and impact of each slgnificant project;

- studying and meking proposals for improvement of govern-
mental programs;

- coordinating and facilitating inter-ministry programs;

~ presenting papers or special data sheets on deveiopmental
activities; and

- pgummerizing and popularizing short-range, medium-range,
and the long=-range programs of the government.




-~ TECHNICAL SECTION is responsible for

- establishing end updeting, for presentation purposes,
all charts relative to overall program activities;

- assuring proper use, preservetion, and availability of
assocliated visual ald materials; and

- mainteining the chart-room in proper condition for sny
special presentations by the Prime Minister and his
Assistants or for others to which permissicn hes been
extended.

- CLERICAL SECTION is responsible for |

- typing official texts, reports, plans of work, etc.; and
- maintaining all files and documents of the Bureau,
Art, 3 - All Assistants and the Director of Cabinet at the

Prime Minister's Office are charged, each as to that which
concerns him with the execution of this Arrete.

8/ Duong Hong Tuan
Sep‘t. 15’ l%
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BUREAU OF COORDINATION & REVIEW
Organization Chart

DIRECTOR OF CABINET
Prime Hiniater'g QOffice

| DEPUTY DIRECTOR OF CABINET

.. CHIEF
Bureau of Coordination & Review

CLERICAL SECTION

1 Clerk, Section
Chief

2 Typists

3 persons

To be attached to Arrete No. 1683-ND/DP/NV of September

. PROGRAM SECTION

1 Seetion Chief
1 Technician for P.M.

Asst. A
1 - - B
1 - - C
1 - = R

5 persons (1) (2)

Saigon, September 15, 1966.

THE ASSISTANT AT THE OFFICE OF THE CHAYRMAN OF THE

CENTRAL EXECUTIVE COMMITTEE,
Signed: Col. DUONG HONG TUAN,

TECHNICAL SECTION

1 Section Chier
2 Draftsmen

3 persons

15, 1966.




il +

S5

CENTRAL GOVERNMENT: newCustoms regulati

ont 30 days to move goods or lose it:

DECREE-TAW #010 SLU DATED JULY 28, 1966
AMENDING ARTICLE 160 OF CUSTOMS-LAW.

THE CHALRMAN OF TH@%QENTRAL EXECUTLIVE.

Considering the Provisionql Charter| of June 19, 1965.

|
Considering Decision #3 QLVNCH/QD dated June 14, 1965 of
the General Council of the Armed Forces of the Republic of VN
prescribing the estaklishment ahd the cowmpesition of the National

Leadership Directory.

Considering Decree #0Cl a/
prescribing the composition of

Considering Decree-Law # 1
sloning the Chairman of the Cen
issue decree-laws relating to t

Considering arricles 51, 1
30, 1956 and subsequent articie

Upon proposal of the Gener
Finance.

ISSUES THE HEREAFTER DECRE

ARTICLE 1. Hereby is resc

CT/LDQG/SL dated June 19, 1965
the Central Executive Committee.

P/66 dated June 6, 1966 commis~
tral Executive Committee to
axes, Economy, Exchange, Flnance.

60 amended by Decree dated October
E of Customs~Law.

al Commisgioner of Economy and

E-LAW:

inded the | Article 160 of Customs=

Law which 1s replaced by the new article|as follcws:

"The goods carried to the
days from the day they are deck
open aturage frounds). At the
confiscazeq for the use of the
tion or pracedures connected pr
case of asbsolute neceszsity, the
rined by & committe. set up by

ARTICLE 2, All previous r
law, above zll. the articles 51
of Customs-law, are provisional

ARTICLE 3. The Minister o
will issue ministerial orders p
executing this decree-law.

Port must |be unloaded within 30

ed at the Docks (warehouses or

erd of this delay, the goods are
Covernment, there necd be no aucw
escribed in Customs-~Law, except in
reag-ns ¢f which will be deter-
the indstry ~f Finanece.

egulations contrary to this decree-
and 162 snd the subsequent articles
Ly suspended {rom execution.

and thoe Minister of Finance
the procedures for

Econcmy
escribin

ARTICLE 4. The General Commissicner of Economy and Finance,

the Commigsioner cf Economy, th

e Commissioncr of Finance, each

according tc his respective responsibility, execute this decree-law,

This Decree~Law will be pr
and published in the 0fficizl G

emulgated throush emergency procedures
nzette of the Republic of VN,

s/| Nguyen ceo Ky
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LOCAL GOVERNMENT AND RURAL CONSTRUCTION: planning for rural

development in 1967:

The following draft instructions

by the Prime Minlster sum up

sccomplishments and defects in the progrem of revolutionary

development so far during 1966.

The instructions state in-

tentions and priorities for revolutionary development during

1967.

Guide lines on individual progrems such as hamlet constructionm,

school building, work on roads aqd bridges, agriculture,
animal husbandry, ete., all parts of the entire RD program

included in the Prime Minister's
not been reproduced here because

draft of instructions, have
they are more detalled and

more likely to be modified between draft end final form than
are the general priorities and intentions.

==~the editor




REPURLIC OF VIETNAM
Central Rurel
Construction Comneil

FROM:

TO:

The C,
concerning the preparation of 1
This document consists of two parts:

BASIC

Air Marshel Nguyen c
Chairman of the Cent

11 -

iolty
concurrently Chairman of C.R.

Chairman of Corps R.C.C.

TZ - R.C
Province

Preparation of 1967

R.C.C. wishes to send to

DOCUMENTS

II
1T,

ITI.

VII.

VIII.

General comments on.the

R.C. Policies for 1%7-

C.

Rural Con

1966 R.C.

ART
|

al Executive Committee

.C.
|

and Municipality R.C.C.

truction Plens

your Council the present Circular
the 1967 Rural Construction Plen.

program.

Progrsm of Hemlet Constrhction for 1967.

6 criteria for the development of

Priority areas.

Militery support of T.A.
program.

3 T.ZI’ t<

New Life.

» Rural Construction

Baslc elements for the establishment of the plan.

Procedures and time schedules for

examination of the plan.

(R R RN NN NN NN NN N NI N NN

the preparation and

'l..l....Il..........._.....ll‘...'.ll..l.l.l..l.‘
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BASIC DOCUMENTS

I. General comments on the 1966 Rurgl Construction Program.

- Due to a lack of coordination b
the technical services in the f
to the activities financilally s

~ No tied up connection between v
and those presented to the peop

However, compared with other pn
ment had echieved in the first
tance and quality, these achie#

a. Hemlet Construction:

In 1966, all provinces trie
truction program as planned but
their promises. Within the fra
and especlally in the aspect of
had often committed the followi

1. In planning aspect:

e. The planning by the pr
was unrealistic and therefore w

etween the comcerned Ministries,
leld did not focum enough effort
ponsored by R.C.C.

aerious rural development progrems
le by the cedres.

ograms, the Revolutionary Develop-
8 months,| although in depth, subs-
ements are not quite satisfactory.

d to implement their hamlet cons-
only a few were able to fulfil
mework of revolutionary development
hamlet construction, some provinces
ng gaps:

ovinces at the beginning of the year
ng subject to many changes.

b. Changing of sites from

difficult areas to easy areas

merely to make better performanTe scores

c. Uncertainty of hamlet
wvere carried out over egain man
that had been once declared as
2. In implementetion aspect:

Too much emphasis was leid
tance by the provinces in their

a. Form:

lgures because same operations
times at a same number of hamlets
chleved.

upon the |form but not the subs-
performance.

- People's organizatioﬁs only existed on paper - no
reople's participation and no permenent support from the Govern=

ment.

~ Most village and hamlet officials were appointed but
not elected and many of them did not stay in villeges or hamlets

to work.

b. Substaence:

In substance, the NIH that had been declared as achieved

were not up to the merk:
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o = Security was still n
agents still collected taxes and
-~ Arbitrery and corrug

and therefore brought about frus
return were doubtful vis a vis %
haed a negative attitude toward g

- A real New Life was
atil]l did not heve lend, fertild
wags that there is ndmuch diffex
ones.

In sum, substantlally speaking g
is not much achlevement because
physical construction for demons
b. New Life Development Py

In 1966, relatively hav
New Life Development 1in spite of
many difficulties and committed
l. In planning:

8. Recent ralse in
ready allocated unsufficient fon
the implementation of projects.

b. Shortage of mat

¢. Poor security;

d. Many prolects w
capability. As a result, severs
by the provinces although the la
such as call for blds, governmen
ARVN Englneering Corps or US Sea

e. Projects were n
mentation; many of them could no
and many others were 1in need of
short time after thelr achieveme

f. No particlpatio
thelr aspirations were not prope
planning.

2. Implementation meth

al
wrong time and place: while the

ur cadres;

Implementing Net

ot good as expectéd; VC underground
carried out propagendas activities;

tion prectices were gquite common
tration émong the peowle who in
he good will of the Government snd

3

not yet iptroduced: poor farmers
zer, seeds etc... and their feeling

ence between NLH and the traditionml

s far as the NLH are concerned, there
too much attention was paid to

tratlion rposes.
ogram
e made signifilcant progresses in

the fact

Ethat they had encountered
Some Comm

1 gaps as below:

the prices rendered the funds al-
covering| the required expenses for

erlels due to speculations;

ere planned beyond the province

1 projects were sbandoned half-way
tter had resorted to many means,

t management requesting support of
bee teams

ot studled carefully prior to imple~
be implemented right at the start
eparation or collapsed only a

nt.

n and back
1y consig

king of the people because
lered at the time of
odsa ;

w-Life Dey
cadres wel

relopment activities at
re working at,Hamlet A,
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classroom construction took place
tion in Hamlet C and Meternity Di

b. New Life Devell
respond to the realistic needs of]
emphasis wes laid upon large scsal
oneg that have more concern with
very large funds were only spent
truction of a few hamlets, or pou
security.

¢. Revolutionary D
i~ Recruitmsnt,

- Recrultment
quirements in quantity only but n

- bispersion 0

~ Cadres were

according to their gualifications|

~ Strength of

- No efficlent

2~ Work technig

- Time schedul
hamlet was too short and did not
planned actlvities.

~ Cedres were
work and also teward people's asp

in Hamle
spensary

opment ac
the peop
e project
pecple’s
for the ¢
red in a

utilizat

as been
ot in gua

f cadrels

utilized

cadres wa
support

ue and co
ed for th
allow the

not very
iration.

d. Inspectilon aspec

Inspection effor

New Life Develcopment ectivities aj

truction.

REVOLUTIONARY DEVELOPMENT POLICIES

1

t stressge

FOR_196T

t B, bridge construc-
in Hemlet D.

tivities did not

le. In 1966, too much
8 but not the smaller
neads. As s reeult,
onstruction or recons-
few hamlets heving good

evelopment Cadres:

fon and support

carrlied out to meet re-
1ity.

force.

a8 military men and not

5 st1l]l confusing.

6f cadres.
rdinsation

cadres to work in &
to fulfil their

nthusiastic toward their

too much emphasis on

nd nbt enough on hemlet cons~

a. Major missions

will

By the end of 1966, we/have
of hamlets: New Life Hamlets (h

5

+throughou
ets alr

the country 2 types
ady achieved) and

unachieved New Life Hamlets (hamlets under construction snd con-

solidation). Both types of hamle
vements; our mission in 1967 is t
real New Life Hamlets (Ap Dol Mol
Improving them in their form es w

ta regqulir

b tranefo
) by mean
gll es th

substantial impro-

those hamlets into
of reinforcing and
1r substance.




b. Ten Criteria for 1967 Wew Life

1. Criteria One: Annihilatio

There are three types of Vi

a- Viet Cong undergrounds
son agents to reestablish contacts with
ating in hamlets.

b~ Viet Cong infiltrators i

¢~ Viet Cong turn-coat ele
apparatus.

2. Criteria Two: To forget h

a~ Forgetting hatred is to
with the Administration and to wipe out

by the Viet Cong for their own purposes|

in accordance with the motto "Army -~ Pe

b~ Tyrants are influential
press the people,
participation in our works can only be
elements are eradicated,

3. Criteria Three:
Administrative Apparatus. Village and
with the people. New Life Hamlets are

L,

Criteria Four: Organizing

All individusls living in vills
cipate in the fighting against the Comm

in village defense in case of Viet Cong

Positive defense and Negative ¢

Prestige of our Cadres and Gov

Establishm

15 -

Heamlets (Ap Doi Moi)

n of VC underground:

I
o

undergr unds, namely:

hidden among the population serving as liai-
VC returnees or turn-coat elements now oper-

within GVN agencies

nents secretly operating VU underground

atred and | to eradicate tyranny.
reconcili
internal

To unit
aple = Add

late people with people, pecple
confilets that may be exploited

e the people into one single bloc,
ninistration be united."
officials of high rank

people or who op-

achieved gn condltion that these corrupted

ent of Pe
amlet ady
ot the tq

2ople's Democratic Structures and
ninistration should identify itself
ols for corrupted officials to govern.

the people for fighting against the Communists.
nge shoul

inists, Tt
attacks:

be organized so that they cen parti-
tere are three forms of participation

lef'ense.

a~ All villagers having fi
one of the three fighting groups, name

Liaison group (equipped with about 20 weapons for

b- 014 men, children and other persc
be incorporated in negative defense groups, Eack

entlal should he incorporated in
lve defense group - warning group -
» the type of guerilla warfare).

hting pot
T positi

ns having no fighting potential will

| 1 house will be a group of negative

rernment toward the people and people's
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defense and if under VC attacks, will perform the following functions:
1- Glving alarm by meahs of beating drums or ringing bells;
2- Setting up obstacles;

3

Closing doors;

4- Getting under cover;
5- Adopting "Three No's" policy: No hear, no see, no know,

5. Criteria Five: Eradication of illiteracy.

I

Eradication of illiteracy by means of utilizing the classrooms in day-time
for the teaching of children and at night-time as popular educatlon centers (Revolu-
tionery Development Cadres will serve as teachers).

(In case there is additional construction of classrooms: There should be
enough room for all children and illiterate old men, There will be no call for bids
with this construction work and Public Works Cadres are held responsible for tech-
nical aspect of the construction),

6. Criteria Six: Eradicstion of diseases.

Every New Life Hamlet should have adequate health facilitles, to include
drugs, health workers, village mid-wives. The campaign of sanitation in private
dwellings should be promoted: solving the problem of slums; each dwelling should
have a latrine; wells should be capped/keep water clean (Each Revolutionary Develop-
ment team has 3 health cadres - improvement should be made in the fleld of training
of nurses and mid-wives).

7. Criteria Seven: Agrarian reforms:

Tmplementation of the policy "He who farms must have land." Priorities
in agrarian reforms should be given to poor farmers.

8. Criteria Eight: Development of Agriculture and Handicraft.

a- Projects such as irrigation, pigs, chickens, seeds, fertilizer, ete,

should reach the hands of farmers with a view of helping improve their standord of
living.

b- In particular, orgenizations such asAgriculture Credits, Cooperatives
and especinlly Farmers' Associations should be developed {beceuse Farmers'
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Agsoclations are tools for solving all problems pertaining to family income,
farm%ng technique and agriculture extension methods of the indivigduel farmer,
ete, :

9. Criteria Nine: Development of communication and electrifi-
cation networks:

a- Construction of roads in good shape, with many bridges
spanning rivers, markets in well selected sites either within the hamlets
(1st priority) or along hemlet boundgries (2nd priority).

b- The @evelopment of rural electrification (for exploita-
tion at village and hamlet levels) should not be limited to the purpose of
providing electricity to the people and to important centers (for example,
health centers) but should aim also 4t developing handicraft.

10. Criteria Ten: Speciél consideration should be granted to
individuals who have done meritorious services to the construction and defense
of hamlets,

In sum, the 10 criteria for 1967 NIH not only reflect reslisti-
cally and completely the 6 former criteria for 1966 NIH but also consist of
additional esgentianl factors for the congtruction and development of a real
New Life in rural areas.

¢. New Life Development mottoes:
1. In Gepth: |

In 1967, instead of cdnsqructing more New Life Hemlets, in order
to have by the end of the year a total of achieved hamle ts bigger than in
1966, what we should do is: ' _

a~ To develop a number of New Life Hamlets already achieved in
1966 so to transform then into 1967 New Life Hamlets in accord with the 10
criteria mentioned above. '

b- To transform some of ﬁha newly constructed hamlets into 1967
New Life Hamlets, '

In one word, our pattern 'is that "Quality is more important than

quantity and substance is better than form." We will stress emphasis on the
development and improvenent of hamlets rather than on thelr construction.

2. Slowly buf'surely:

Each rural construction cadre team does not construct a hamlet
within a pericd of 2 or 3 months like before, but it will in an average build
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2 or 3 hamlets in maximum (according to t
tion), and gradually will complete the of
is particularly difficult to achieve, eac
its construction),

3. Concept on hamlet constructic
sibilities,

In 1966, according to the pol
lutionary development cadres are uniquely
hamlets, "

In 1967, the Central Authorit

So, the revolutionary develon
being responsible for the keeping up and

The cadre team will gradually
hamlet, and pass on to the second, but it
of cadres to keep up, strengthen and prov
in the achieved homlet. With this rhythn
responsibilities to support, consolidate
tion of 1 or 2 new hamlets, and so on unt
thing more, At that time the team will h
the permanent support of the achieved han

Thigs is the principle consist
avold unnecessary transfers and discontin
lets have been passed over to local authg

4, ©WNot all hamlets will become 1

o0- The hamlets having the ol
considered qualified to become immediatel

The New Life Hamlets or the Hamls
the threat of VC military attacks and acd
yet possible to liberate them, their econ
lation 1s scarce and the majority of tham

b- All the hamlets fulfilling
developed into a NLH:

1- Well-populated hamlets.

2- Hamlets susceptible to

he population and the local situa-
eration in a year (for a hamlet which
h cadre team may spend one year for

n, consolidation and support respon-

icy of the Central Authority," revo-
 the picneers for construction of

ment cadres are builders of hamlets,
congolidation of NLH,

carry out the construction of one

is required to leave behind a number
@ the constant presence of the team

, in 1968 one team will assume the

2 hamlets and complete the consgtruc-
il the team becomes unable to do any-
ave for duty the consolidation and
lets. ‘

ing in sticking to work sites, to
uwation even after the achieved ham-
rities,

967 New Life Hamlets (Ap Doi Moi).

Llowing characteristics cannot be
v 1967 New Life Hamlets:

ts under-construction, being under
ording to the government it is not
omic conditions are poor; their popu-~
are pro-Communist,

the following requirements can be

economic and agricultural development

3~ Hamlets enjoying = Stritegic position, and a constant

support to maintain th

ir security conditions.

y will confirm once again this policy.




5.

The presgence of cadres mes

19 -

The new life development o
formed for the construction of hamle
Hemlet "A ", every effort in the new
it so that when it is achieved, its
pect. The population who may take a
enthusiastically participate in the
time cadres and population will unit
brighter society.

ITTI, HAMLETS CONSTRUCTION PROGRAM O

ns a new-life development
i

perations| should be part of those per-
ts by the\cadres. If they operate in
life development should be centered on
construction is performed in every res-
dvantage of the real facilities, will
operations led by the cadres; from that
e their efforts to build up a better and
|

P 1967

To build hamlets and win the p

program in the rural construction activities,

in creating the necessary conditions
nain objective to increase the famil
program consists of the following:

a, Main efforts:

NIH develop:

congtitute the most important
and at the same time, consist
for the new life development with the
y income., | The hamlets construction

cpulation

ment.

l, Three permanent kinds

to the true situation
as follows:
a- Permanent operation

the following items

Operations for ccns

but part of their ci

ing items d.).

The hamlets constructi

efforts on the develop
the 3 above kinds of hs

3 requirements stated
Chapter II, above. Of
within the range of th
cadre teams,

It is recommended to s
to be transformed into
hoving same borders in
projects, distribuiicn
management of all real

Operations for const

f rural ;onstruction operations according
f each kind of hamlets, are distributed

5 to keep |lup the achieved hamlets (See

b.).

‘of the hamlets which are achieved,
ve been underrated.

hridation
riteria h

cruction of new hamlets (See the follow-

bn progroﬂ of 1967 concentrates its

nent of a number of hamlets selected from

mlets to |become NIH, if they fulfill the

in paragraph (¢), article (4), Item b,

course, the NIH operations should be
existing abilities, especially the

=1

2lect an drea consisting of the hamlets
NILH, and located in a same village, or
order to facilitate the coordination of
of commodities, technical development and

facilitieb.

é
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Lo

The Rural Construction cadre Teams
in NLH, and can be reinforced by te

because the implementation of proje
places.

The cadres should carry on an all-p
the program is, and much attention

on figures,

5

A NIH cannot be conceived as a pi.
where a total change has been brou
democracy, self—help, agricultural
electricity, cooperatives, stc,

7. The pericd and the way of impleimen
and (3), Item c. Chapter II, abov

b. Keeping up of the achieved hamlets (exce
turned into NIH),.

On principle, the keeping up of haJ
cadres because once they are achile
them up is assumed by 3 organizati
administrative levels), technical

protection (popular associations).

L.

The keeping up of hamlets needs ru
the use of reserve cadres is fully
operations to keep up these hamlet
in a short delay. Regular weekly
to contrel and encourage the cadre
local cadres,

c¢. Consolidation of achieved hamlets, but p
underrated (except the hamlets selected 1

1. Continuing tc consolidate the hamls
cadres (sent on the spot since long
again,

2, Consolidating more, other hamlets,

and cadres will be properly sent t
underrated criterion,

d, Construction of new hamlets (except those
turned into NLH),

|
(59 pers$ns) must actually operate
chnical and professicnal cadres
cts is focussed in maximum on these

ut new life development, whatever
is concentrated on efficiency than

ot—center, but rather a community
ht in every respect : self-defenss,
associat Lon, education, health,

i

ation ha# been determined in Article (2),

) |
t a numb%r of hamlets selected to be
|

|
ets needs no rural construction
ed, the main responsibility to keep
ns : management (all village, hamlet
spect (services, offices), and

ral construction By cadres only when

in compliance with the necessary

5, but only for a technical guidance
and monthl

¥ visits are more frequent
undergrounds and to create more

ort of their criteria have become
Lo becolle

NLH).

ots operated by rural construction
x) until phey are completely achieved

if there are reserve cadres on the spot,
> these h

lets according to each

which were previously selected and
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For unexpected cases, such as the launching of attacks to reoccupy
a zone, or a sudden determination to support the Chieu Hol achievements, the
refugees fleeing Communism, etc.,, the regional level may undertake the con-
struction of new hamlets (which cannot be consldered as NLH),

Iv, SIX MAIN POINTS OF THE NEW LIFE DEVELOPMENT

a, QCadres:

1. Cadres should be loyal, thoroughl. trained (in revolutionary deve-
lopment, agriculture, public works, administration), assigned to many missions,
and should stay long in hamlets with the population.

2. Contribute for more effectiveness to the activities of village and
‘hamlet authorities: sound elections reflecting the true aspirations of the
population (by the R.C. cadre teams: Civic Action inter-teams coordinating
civilian affairs cadres and the regional levels) under the support of district
chiefs,

3. Improve the village and hamlet statutes (administrative advantages
and salaries corresponding to merits after election).

4. Organize villagers and hamleteers into popular self-defense forces;
the hard-core part stems from the armed youth, male and female; contribute to
the construction of hamlets, to the defense of |villages and, at the same time,
to the efforts for the new life development and the protection of village and
hamlet authorities: the R.C. cadres assume the organization, training and
equipment during their sojourn in hamlets. After the departure of the cadres,
some of them should be left behind, for instanje one armed propaganda cadre,
one civilian affairs cadre and one new life developuent cadre, to provide
assistance to the administrative authorities which succeed the rural construction
program: consolidation and keeping up of villages and hamlets,

b, Self-Help Projects:

1. Increasing anddeveloping to the maximum all operations usually
carried out at the haimlet level: minor and practical projects are reconmended
(a rapid implementation will shortly help the population enjoy the public
conveniences).

2. Developing a number of projects for a group of hamlets, and perhaps,
for villages (in 1966, the self-help projects are considered as the most successful),

¢, Agzricultural econony development :

1. Production: agricultural affairs [(seeds, ricefields providing 2
crops yearly; secondary crops, small agriculture irrigation, agrarian reform,
etc..), animal husbandry, fisheries (modernization), ete,
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2. Orpanization of farmers: associations of farmers, cooperatives,
agricultural credit {1oans should be remitted right into the hands of the
population; the recipients of loans must be reaglly the poor people, and
instalments should be paid according to the deternined schedule). For the

areas submitted to a special development, such as the Bien Hoa farming island,
agricultural cadres and R.C. cadres should be united into one organization.

4, Health and electricity:

Development sirmltaneously carried out for groups of hamlets and
villages : the health development provides latrines, light, etc... while
electricity brings productive sources to all other development branches (such
as the cottage industry stated above).

e. Communications:

Improvement at inter-hamlet level: small roads, sewers egstablishing
a conrunication between residential areas and public installations; between
hamlets and villages,

f. Education:

Increasing the number of classrooms (primary education for children
and elder people).

Beside the above six main points of the New Life development, the
other ecurrent development projects are simultaneously carried on (for Mon-
tagnard agriculture and animal husbandry, transpor ation, etc... explanations
and instructions will be given in Annex for the preparation of work sheets).

V. FRICRITY AREAS
a. National priority:

1, Tactical Area 1l: Danang city and its surrounding areas {part of
Quang Nam Province),

2, T.A. 2: Binh Dinh Province which is composed of: Qui Nhon,
2 districts (4n Nhon and Phu Cat), and part of Binh Khe and Tuy Phuoc districts.

3. T.A, 3: Area of Saigon-Choleon, Gladinh and part of Bienhoa, Longan,
Hau Nghia, Binh Duong, Phuoc Tuy provinces and Vung Tau City.

Lo T,A. Lt Zone comprising two provinces (An Glang and Vinh Long),
and part of a reglon located near the borders of Phong Dinh and Vinh Binh
provinces,

Tn these national priority areas, the New Life development program is
especially carried out in Giadinh, Bienhoa and Angiang provinces.
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b, Corps and Zone priority:

To create a security atmosphere for

the 1967 R.C. program in various

national priority areas, all tactical areas and zones will establish a plan-~

ning for continuous operations launched agains
contact between the national prority areasand

t the zonesestablishing a direct
these where it would be possible

for next year to develop in priority the rural construction progran,

¢c. Provincial priority:

According to the instruction given %
inces select their priority rural constructio
and prosperous regions located along importan
according to the following order:

1, For Chief-towns and district-town
priority area:

a~ Priority 1:
town .

hamlets located alo
chief~town and dist

b- Priority 2:

2, For Chief-towns and district-town
priority area:
¢~ Priority 3: hamlets located nea

hamlets which can b
chief-town or distr

d~ Priority 4:

hamlets located alo
chief-town or distn

e~ Priority 5:

VI. MILITARY SUPPQRT

According to the instructions of the

¥ Corps and Zone levels, the prov-
n areas among the well-populated
t arteries of communication, and

s located within the national

hamlets located near their chief-town, district

ng main highways between their
rict-town,

8 not located within the national

r their chief-town, district-town,

e gafely reached in daytime from
ict-town (without military escort).

ng or near main highways between
ict-town.

ARVN General Staff Headquarters

(Ref. Postal Message # 25392 TTM/P3/H 3 of 8-18-66 concerning a concentration
TT™M/ P3/KH

of efforts for the defense of security and te

rritories, and for military

support to pacification operations...)} following are the needs in direct mili-

tary support for the 1967 R.C. Program:

a. In the framework of military cperatio

ns launched simultaneously by

a T.A. and its corresponding T.Z., the provinces establish a planning to provide

military support to each R.C. area, with the

purpose of coordinating and pro-
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]

tecting the area in progress of revolutionary deve
attacks at the level of companies,

b, 1In case of lack or insufficiency cof Regigq
support in scme R.C, areas, the provineces concerns
main force units, their strength, duties and the I
participated in operations in anagsizned and detex

¢. DBeside its purpose of providing a direct
areas, the planning of operations aims z2lso at ins
far into the vital zones located near a national p
Chapter V above)

d. Should military bases be established on t

the Rural Construction Plan may include the develo
coordinated operations in support of the provinci
in the areas located near the above bases, or in o
ing to a new agreement based on the provincial abil
and funds.

VII. PLANNING BASIS

a., The R.C. Plan should be realistic, in com
abilities (security, materials, etc,) and especial
power (number of R,C. cadres and other technical c
of 1966 and in 1967, phase after phase.

b. HR.C. Cadres are considered as a link betw
government, and try to attain the popular aspirati
ministries are charged with the problem of support

co Most of the R,C, cadre teams can be emplo

{ as defined in the NLH development program, chapt
one or two reserve. teams should be always availab
principle there are 6 teams in the whole province

development operations, or for reinforcement broug
designed to insure the keeping up and consolidatio

d.
forward so that it may become a NLH,

e. The implementation of many minor projects
people's aspirations, and practically helpful. for
while than large-scale operations which are not ve
of the self-help projects are numerous because the
take part in discussions and in operations.)

fv In any new life development program, a co
mentation should be studied { Example: classrooms
adequate number of teachers, a sufficient furnitur

o

Assigned to a hamlet, a R.C. cadre team m

lopment from the enemy's

nal Force and Popular Force
d should clearly state the
¢riod during which they have
mined area,

military support to R.C.
uring the security conditions
riority area, (Ref, Item 6 -

he spot by the Allied Forces,
prent and coordination of

al rural construction program
ther areas determined accord-
lities in materials, manpower

pliance with the support
ly should be based on man-
adres) available at the end

een the people and the
ons, The cadres from other
sy technics and commodities,

yed in whole and continuously
ers II and III, above) but

Le in the province { on

for unexpected revolutionary
ht to the permanent program

n of hamlets,

ust, push its development

in compliance with the

the majority, is more worth-
ry useful at all., (The purposes
population may directly

1

nplete planning and imple~
should be eguipyped: with an
28, school tools, books,

1

[:
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flag masts, etc. medical stations should
midwives, nurses, drugs, etc.).

g+ DBeslde the estimated needs in
to the determined oriteria, it 1s necess
existing in executive organisms, and con
organization of iIn-service training clas
and re-training (R.C. cadres, technical
and political levels) according to the p
the revolutionary development, agricultu
so that all the branches and levels mey
construction program and the operational
category of hamlets, New Life Developmen
and conatruction of hamlets.

To sum up, the plan of 1967 is e ye
- the operations will be assigned t
- the direct objective is the hamle

~ the efforts will be centered on t
pection teams and rural construction con
each hamlet, share the activities of the
control and encouragement for the conduc
an accurate evaluatlon and confirmation
and especially the NLH).

VIII. PROCEDURE AND PERTOD FOR PLANNING

be asdequately provided with

aterisls end funds according

ry to plan for £1lling the gaps
erning the funds spent for the
es, semlnar activities, training
adres and all military, civilian
ogram for the coordlnation of

e
erfectly understand the rural
responsibllities in each

» public worke, administration,

» keeping up, consolidation

r during which:

the cadres;

B ;

e nev 1ife development (ins-

rol teams will pay vieits to

cedres, provide guidance,

of operations Po as to get

or each category of hamlets,

REVIEWING

8.

Planning:

1. Based on the rural construction policy for 1967, the
hamlets construction program end the above chepters and items, and in
compliance with the Instructions issued by the R.C.C. esteblished in

T:sA., T.2., provinces and cities {complet
eccording to the attached form made out 1
vinces to walt for the review made on the
accompanied by various corps end zone rep

2. The planning should be bas
experience and achievements of 1966 (the
gerated to avold cancellation or modifica

3. The R.C. Plan of 1967 does
providing malntenance and support to the
years, except some special regulations wh
supply of materiels for the consolidation

k, Aside from the new life dev
cording to the attached sheets, each prov
priation of VN$ 1.00 million {Item "Unfor

d in mid-October 1966),

n 20 coples {kept in the pro-

spot by the Central R.C. Team,
resentatives).

ed on the provincial aebilities,
requirements must not be exag-
tion later on).

not concern the problem of
operations achleved in previous
ich were determined (such as
of hamlets).

elopment program planned ac-
ince will recelve an appro-
eseen Bxpenditures").
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b. Revliew of the plan:

1. Application of the determined procedures concerning
review of plans (Ref. Procedure # 003041 HDXDNT/TU/XD of 11-11-66:
Support for securlty protection by T.A., T.Z., and Special Zones;
Technical support by representatives of various ministries).

2. The Central R.C. Team (the composition of which will
be announced later ) will arrive in the provinces with the repre-
sentatives of the R.C.C. In T.A. and T.Z, and|of the related minis-
tries (about from mid-October to mid-December 1966) to coordinate the
review and the approval of the provincial R.C, plans (about 1 day
for each province).

3. After the signing of the work sheets, the provincisl
R.C. plan will be immedlately put into execution. Postal messages
for fund releases will be 1ssued by the Central Authority as soon
as possible so that the R.C. operations in 1967 may start right
from the 1st of January 196T.
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LOCAL GOVERNMENT AND RURAL CONSTRUCTICN:

cadre for Revolutionary Development

REPUBLIC OF VIETMNAM

NATIONAL COUNCIL OF
REVOLUTIONARY DEVELOPMENT

SECRETARY GEMERAL

SAIGON, August 1, 1966
# 4946/XD/411

- 0 -
MEMORANDUM
' SUBJECT : Administration of R,D, Cadres.

REFERENCE: - Decree # 137-ND/XDNT, dated June 26th.,

1368 concerning statute of th
ment Branch,

Revolutionary Develop-

~ Message # 567-XD/41, dated April 16th, 1966 cone
cerning disseminating announcement of recruiting of

R.D., cadres,

-~ Memorandum # 4606-QP/QSI, d
cerning recruiting of R.D, ca
- Memorandum # 3663-XD/41, da
cerning provisional exemption
ment cadres,

- Message # 4066~XD/412, date
cerning high-price special al
- Memorandum # 4234~XD/4, dat
cerning request of decoration

ted May 4th, 1966 con-
res,

ed June lst, 1966 con-

of Revolutlonary Develop-

June 21st, 1966 con-
owance,
d June 28th, 1266 con=-

- Message # 4264~%XD/4, dated June 30th, 1966 con-
cerning issuance of Revolutionary Development cadres!

identification cards.

- Jemorandum # 4543-XD/410, dated July 13th, 1966 con~
cerning forbiddingness of re-recrulting cadres who have
been discharged by the Revolutionary Development,

National Training Center,

~ Message # 1041-XD/4, cdated July 1lst 1966 concerning

recrultient of new cadres for

replenishing purpose,.

- lMessage # 4715-XD/4, dated July 21st, 1966 con-
cerning regulations and conditions applied for R,D,.

applicants,
2L

ADMINISTRATION OF R,D, CADRES

In order to control the strength and the admin-
istrative situations of cadres, after the transitive
phase, and in the meantime reassign cadres of various




- 28 .

branches (Mobile Administration, Rural Political, New
Life Hamlet and APA) to the Revolutionary Development
Eranch, the provinces are requested to apply the fol-

lowing regulations:

A, Reassignment of Branches:

According to Decrece # 137-ND/XDNT dated January
26th, 1966 (Paragraph IV Art. 29-30 and 31) of the Chair-
man of the Central Exccutive Comalttee and successive

memorandums of the Ministry, all cadres of Mobile Admin-

istration, Rural Political, New Life Hamlet and APA
branches are gupposed to be renssigned to the Revolutionary
Development HBranch,

Reagsigned cadres from other branches to R,D,
branches must go through with same regulations that
applicd to nowly rcecruited cadres ns fixed in Para Il =
Art, 6 of the above.mentioned deceree and must go through
8 training coursc at the R,D. National Training Center
(Vung Tau) cxcept the APA eadres who have been troined
at the R,D, National Training Center alrcady.

Cadres deslignated by the provinces to go to the
Natioenal Training Center for training purposcs who re=
fusec to go will be discharged (Art. 32 of the above

mentioned.decree).
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B, UMNewly Recruited Cadres:

2., To be provisionally recruited, applicants
must have the following conditions:

1/ Vietnamese nationality,

2/ Having good behavior and full rights of
a citizen,

3/ At least 17 years old.

4/ Having good health, not in physical dis-
ability or cureless dillness.

5/ Pledge themselves to serve the R.D, branch
at least two (2) years and will reimburse
training and other expenditures if leaving
or deserting R.D. branch before ending of
enlistment ternm,

6/ If the applieant is female, she nust
guarantee that she 1is not in pregnancy
when golng to training course and will
reimburse training and other expenditures
1f, due to vregnancy, shc cannot attend
training course at the National Training
Center,

False declaration of this natter would
lead her to termination (by the province)

and no allowances should be paid for her,
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Recruiting of new cadres to|replace re-

signing, deserting or diéchqrged cadres
without consent of the Mini%try is strictly

forbidden (Ref, lessage # 1@41/}{1)/4/013,

dated July 1st, 196€),
Cultural certificates are not resuired

from the apnlicont, Eoweveq, we should
recrult the appniicants who 4&n reacd and

may be capable

write flucntly so that they
to attend training courses it the i.D,
Iiational Training Center Vuﬁg Tau,

¥hile operating at the rural areas, R,D,

cadres should encourage the youths who have

firit nationaslist spirit to cnlist to Re-

volutionary Developnent Branch,

Applicants introduced by R.D, Groups nust

be considered by the provinch with priority.

Youths of 20 years old and 20 years old (on

recrulting date) should not ﬁe recrulted,

This regulation will not be Fpplied for

veterans, . ‘

\
Youths from 21 years old to ?9 years, nay

-be recruited despite thelr drafting sit-

being
uation / illegal, except nen who have de-

|
serted from Regular Forces, Regional Forces

or Popular Forces,
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f, Recruiting of Youths who have Baccalaureate

E.

I degree or higher or degreeP of equal value

must be restricted because the Defense Ministry

does not agree to give collective exemption.

pProvisional exemption will be considered

individually and by request only (Ref, Memo-~

randum # 4606/QP/QSI dated Kay 4th, 1966 of

the Uztional Defense Ministry).

The number of newly recruited cadres will

be fixed in advance by the ﬁinistry before

opening of each training co%rse.

iIf the applicant

meets conditions as

required nbove, he will be grovisionally

recruited by a Mission Ordeﬁ of the province

(carbon-copy of this Order #ust be sent to

|
the Ministry Rurzal Operatioﬂ Directorate),

The province may
visional cadres,
R,D, cadres must

list znd must be

discharge these pro-

be men whoivoluntarily en-

local 9603ﬂe so that they

might have the utmost operaﬁional efficiency,

Therefore, we should only use local facilities

in dicseuminnting

recruiting =mnnouncements

(Ref, Message # 0567/3D/41/0D dzted April

16th, 1866),
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After having graduated fron the R.D,
Hational'Training Centeor, neﬁly recruited
cedres will be assigned to tﬁe province
where the& have been recruit;d.

Despite Decree i 137-ND/XDNT| dated June
21lst, 19€¢€ haglclearly fixed%necessarv con—
ditinng concerning recruitink of R,D,
sadres, the Council 1is advi&ed that re-

druiting of cadres at some grovinces is

8%111 in hugger-mugger. Foﬁ example: Te-

cruiting of men who deserteé from the Army
or wndesirable youths, i
Therefore, recrﬁiting of R.D. cadres must
be applied with the followiﬁg regulations:
1/ Before being recruitedL applicants must
have adminigtrative anh security clear=
ances made by local se@urity agencles.
2/ Before being sent to ﬁhe R.D. National
Training Center (Vung Tau), newly re-
cruited cadres must bé sent to some

R.D. groups which are actually operating

for observing purposeé (Ref, Message
# 4715-XD/4 dated July 21st, 1966),
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Enlistnent Records:

L

Bnlistment Records:

Enlistment records of R.DL cadres are con-

posed of: |

- Renmsignment form (if tpe applicant is
furmer cadre of MobilejAdministration,
Rural Political, New Life Hamlet, APA
branches). |

~ Application form {(for ﬁew applicants).

- Copy of birth certific#te.

- Copy of juridical certificate (Form #3)
issued by fhe Court (nbt over three (3)
months before) ‘

-~ Administrative and security cléarances
(made by recruiting.aéency).

~ Copies of diplonma, cuﬂtural certificate
{1f existent). |

- Administration certificate, office sen-

1or1ty certificate (for former civil
servants).

~ Discharge certificate (for veterans)

~ Medical certificate (ﬁssued by Medical
Agencies), ? '

- Certificate stating that appiicaut is not
in pregnancy issued Qy Medical Agencies

(for female applicants).
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- Enlistment bond stating that appliecant
will serve the Rezolut#on&ry Branch at

least two years,

2, Enlistment records of Gr&up Leaders and

Ansistant Group Leaders:

Kspecially, applicants f@r Group Leader
level nust furanish two cbpies of each above

nientioned record.

1
- 1 copy will be kept at| the Provincial

Connanding Board, |
~ 1 copy will be gent toithe Revolutionary

Developncnt linistry (Rural Operations
ﬁirectorate.)

D. Training: |
have

Applicants who meet cnough conditions and/rocords
as rcecquested above, will be provision%lly recruited and
.will be zent to the R,.D. l'ational Training Center at Vung
Tau for training purposes. ‘

\
Only cadres who have been grqduated from the R,D.

National Training Center would be conéidered definitely

recruited, Provincial Commanding Boa#ds will make official
decisiong for the assignnent of theseigraduated cadres

cadres and copiles of these decisions will be sent to the

Revolutionary Developuent Ministry fof approval,

During training course, appl#cants who show themn=
|

sclves dncapable or have bad behavior%ﬁill be sent by the
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R.P, Hational Training Center Commandor back to their

local provinces where they will be discharged;
Applicants who quit with&ut permigsion or
desert have to reimbﬁrse fhe Goveﬁnment 21l training
and other expenditures that have'ﬁeen spent for them
during the training phase,
After the training course, R.D, cadres will
be sent back to their lbcalpprovin?es.for asgsignment

and operation,

E, Transferring:

- Transferring of cadres from province to pro-

vince nmust be avolded.,

- In unavoidable cages, R.D. cadre may ask for
\ .

transfers or inter~trangfers with the consent

\
of the concerned provinces,

F, Re-recruiting:

The following cadres are ﬁot subjects to be re~

recrulted:

l, Cadres who have been discharged by the R.,D.
Hational Training Cenﬁer (Vung Tau) by dis-
ciplinary and security reasons (Ref. Meno-
randun # 4548-XD/410 &ated July 13th, 1966).

2. Cadres who have been discharged for having

refused to go to the E.D. National Training
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Center for training purpeses,
3, Cadres of the provinces who have been dig-

charged by disciplinary and security reasons,

G, General Administration Rule'h

1, The operation unit of the Revolutionary
Development Branch is the R;D. Group which
is composed of 59 men,

The R,D, Group is cemmanded by a Group
Leader who is assisted by oPe or many Asg-
sistant Group Leadcrs, In p%inciple, the
Group 1is composed of the foﬂlowing elements:

a, The Staff.............5 men

b. The Armed Propaganda ﬁnter-team...ﬁ men

c. The Construction Intcr-Team which 1is

composed of : ‘
1, The C.G, Team,....6 men

2, The Civic Action Team .,.... 6 men

3. The New Life Development Team, .6 men
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ORGANIZATION CHART

R,D.
Group Leader

1 Psywar Asst,

1 Cadre in charge
of intel, and
Commo~liaison

; 3 Signals & led-

3 ical cadres

Staff

Assistant Group Leader
concurrently Inter-~Tecam A
Leader (Armed Propaganda)

Assistant Group Leader
concurrcntly Inter~Team ¥
Leader (Construction)

1 1
Team I Team II| [Team II Team &V Team V Team VI
Armed Armed Armed C.GL C.A, N.L.D,
Propa, Propa, “rop
11 11 11 6 6 6
TOTAL: 59 Men
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Tasks:

Following are the tasks of the Group:

Functions:

Exploiting militéry victor;es of the ARVN
and its allies in order to maintain amd
develbp security at under-construction
areas,

Gaining people's sympathy by using good
behavior and helps contribute to the
people, ;

Controlling, sorting out t#e people and
extirp?ting.the vC infrast#ucture. |
Improéing and developing the people's
econonic, social and political conditions
conforming to their aspirations.

Forming democratic infrastructure at

rural areas,

RI: cadres have only 2 single classifieation

with various functions:

Team member,

Assistant Tecam Leader.
Tean Leader,

Assistant Group Leader,

Group Leader,
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SENIORITY REQUIRED FOR STEP PROMOTION

There are 11 steps for R,D cadres promotion

Minimum seniority required for promotion of one

step is 1 year and maximum is 3 years,

To be promoted, R.D cadre must be proposed by the

Provincial R,D. Council and declsion will be made by

the Province Chief, in the sphere of strength fixed by

the Revolutionary Development Mini

4,

Assignment:
All of the R.D cadres who
uated from training cours
Team Leaders, Assistant
Assistant Group Leaders =a
must be assigned to their
Cadres who want to be 2
functions must have the 2
ditions:
- Have been graduated fr
courses which equal to
- Haye been proposed by
Promotion Council,
However, all the assignme

cadres must be restricted

stry for each province.

have been grad-
es reserved for
Team Leaders
nd Group Leaders
proper functions,
ssigned to higher

following con-

om training
new function,

the Provincial

nt of R.D.

in the sphere of
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strength fixed by the Revolutionary Development

Ministry, i

'All the assignation must be ‘écided by the

Province Chief, except the RD

rovincial Comman#

ding Board Chief who will be assigned by decree of

the Revolutionary Development Ministry according

to the propoéﬁl of the Provinciil Promotion Council,

5/ Promotion Council:

The Promotion Council is composed of:

- The Chief of Province .,,..
~ The Chief of RD Frovincial

Sfandin
- The Chief of RD Pro. Com.
- The Chief of District when

operati

- The RD Group Leader of the

ed cadre .,....,.Menber,

eseeses . President
Council,

g Board.... Member

Board.,....Member

e the Group is

NEg ......Member

concern-




H, Allowances and Salaries:

-

2.

1, Salary of Cadres:

Following are salary rates Pf the R,.D, cadres
(Paragraph I1II, Art., 9 of the above mentioned

decree):

Step 1........2,500VN$/month +30% 3,250VN$
Step 2..,4....2,700VYN$/month - 3,510VN$
Step 3........2,900VN$/month | ~- 3,770VN$
Step 4...444..3,100VN$/month | ~m 4,030VN$
Step 5....4...3,300VN$/month | == 4,290VN$
Step 7........3,700VN$/month o 4,810VN$

Step

3
4
5

Step 6,440444.3,500VN$/month ==  4,550VNS
7
8Biivere.43,900VN$/month | —- 5,070VNS
9

Step 9........4,100VN$/month w-~ 5,330VN$
Step 10,......4,300VN$/month |~-  5,590VN$

Step 11,......4,500VN$/month - 5,850VN3

Function Allowance:

- Assistant Team Leader........... 500VN$/month
- Tea.m Leader..o.o--.....--..-- 1.000VN$/m0nth
- £ssistant Group Leader...... 1,500VN3/month

= Group Leader..,......vevss. 2,000VN$/month
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High-price Allowance:

A high~price allow:nce rate has been fixed

by the Revolutionary Development Ministry

effective June lst._1966 {Ref|,

# 4066-XD/412/Bd deted June 2L

Awards, Posthumous Awards:

Message

st. 1966),

R.D, cadres who have good records and achieve-

ments may be decorated by the

Letter for Service

Certificate of Testimonizl

Certificate of Honor 1

province with:

Certificate of Honorable Service

and military or civilian decorations. Also

they may be offered gifts or

oney by the

Province Chiefs. |

R.D,cadres who are wounded,

isabled or

killed in action will be decorated or post-

hunously awarded with militar‘

military medals. |

and/or

In the meantime, the Revdlutionary Develop-

ment Ministry may issue various kinds of

crosses, such as:
- Revolutionary Revelopment Cr
-~ Wound Cross (VN decorazt’on)

(Ref.Circular #1912..XD/213 dsat

0ss,

ed March 22, 1966)




e

Referring to proposals of the
cerning awards and posthumou51
or killed cadres who risk theﬂ
Fatherland, the R,D, Provincia
suggested to work it out in t

(Ref, Memorandum # 4234/¥XD/4
1966)

1. For military decoratio
the conccerned Tactical

military channels,

provinces con=-
awards for wounded
r life for the

1 Councils are

e following way:

ated June 29th.

ns, please contact

Zone through

2., TFor civilian decorations, pleasc contact

the Government Represe
Office,

Carbon copies of thes
be sent to the Revolut
Ministry for intervent

J. Disciplinary Measures:

R.D, cadres would be subjects

ntative Regional
¢ proposals must
ionary Development

ion, if nceded.

to punishment, it:

- Violating disciplince as fixed by present re-

gulations. Such as: Comm
while performing one's fun

ordination, having bad con

itting mistakes
ction, insub-

duct which can

damage cadres' prestige while opcerating or

even during off time,
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~ Expressing a bad attitude which does not
meet with the spirit required for men who
serve the nation. Such as: escapisn,
evading of responsibility, ¢ unter-propaganda,
contact with anti~government groups, dis-
turbing public order, ctc...
a. Toward provisionally recruited cadres,
the Province Chief has full rights to
issue direct warning, animadversion and
termination,

b, Toward R.D. cadres who commit minor mis-

takes, the Province Chief has full rights

to 1ssue warning, animadversion which may
be noted in the concerned cadres' in-
dividual record without anvening the
Disciplinary Council.

c. Toward definitively reeruited cadres who
commit big mistakes, the Province Chief
will convenc a Disciplinary Council which
is comprised of
~ Chief of Province .....#....... Chairman

- R.D, Provincial Council, Chief of
Standing Board ......ecbecseeees.Member

-~ R,D,Provincial Commanding Board
Chiefl.ﬂl.'l"l.ll'.lll L B B B B BN Member
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- Chief'of District where the Group
- 18 operating seseee.. . Member

-~ Croup Leader of the concerning
cadre................Member

The following measures should be proposed by the
Disciplinary Council to the R.D. Minist:y, according
to the importance of the mistake:

~ Postponement of promotiom for 1 or 2 years,

~ Reduction of grade ( 1 or 2 steps).

~ Forced leave without pay (from 1 to 3 months).

- Termination,

~ Termination without termination pay.

- Termination with " ineligible for rechire" in
Government's agencies,

In case of desertion, the province will make

pursuing qrder which must be sent to all security
agencles of the country for pursuing purposes.

In case the deserting cadre is still subject to
military service, besides, reports sent to sccurity
agencles and the R,D, Ministry (Rural Operations
Directorate), carbon copiles of these reports must
be sent to the Military 9ffice of the Special Area,
The Garrison and the Mobilization Directorate of
the Defense Ministry (Ref, Messaje # 4284-XD/4/BD

dated June 30th, 1966).
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|
Especially, toward resigning c¢adres who still
are subject to military service, the province must
inform the local Garrison, the Hobilization Dir-
ectorate of the Defense Ministry and the Rurzal

Operations Directorate with the new address of the

concerning cadre,

K. Hospitalization, KIA/MIA Allowance,Termination Bay:

1, Medical Care:

R.D, cadres and their dependents (legitimate)
wife/husband and children) are permitted to
have medical care at public hospitals with-
out nedical fees,

2, Hospitalization:

If needed, the doctors willl send the
patients to the mcst suiltable public hespital,

R,D, cadres and their dependents will be
considered with same privileges reserved for
civil servants of CGroup B on hospitalization
matters,

R.D, female cadres and legitimate wives

of K,D, cadres will be permitted to enter
maternity hospitals for confinement azs civil

servants of Group E,
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3/ Hospital Fees:

5.

6.

Hospital fees will be pai
and the R,D, Ministry wil
the province.

Convalescence:

After leaving the hosplita
will be proposed by Gover
to have a maximum convale

a, Normal sickness,...7 d
proposal required)

b, Sickness caused by pub

29 days (medical Surve

proposal required)

wounded in Action,...3
Survey Council's propo

c,

Death Gratuity:

Dependents (wife/husband o
fed) of Cadres killed in 2
action, will be paid with:
~ Burrying allowance.....V

- Death gratuity equals th
month salary x 12

M1 saing

Dependents of cadres who

or Kidnapped:

kidnapped will be permitt

get the cadre's salary fo

d by the province

1 reimburse it to-

1, sick cadres

Pment‘s'doctors
%cence a5 follows:

\
ays (doctor's

dc service..,.
Council's

months (Mediczl
sal required)

r parents to be

ction or died in

N$3, 000

e cadre's last

are missing or
ed to continue to

r 12 months,




7. Termination Pay:

&. Provisionally recruited cadres (if
terminated and resigning cahres will
not be paid with terminatio% pay.

b, Cadres whose termination is‘not caused

by disciplinary and securit% reasons
will be paid with a 15 day termination
pay for each year of service., Cadres
whose séniority is more than 1 year and
have an additional & month service will
be considered as having serYed one more
year eifective their second‘year of
service (Art, 12 of Decree # 137/ND/XDNT
dated January 26th, 1966).
No cadres will be terminated for the
single reason of not having been trained

at the R,D, Naticnal Training Center,

except in the case of the refusing to go to

the training course when designed,

L. Provisional Exemption from military service:

According to Decree # 137-ND/XDNT dated January

26th, 1966

(Pzr. VI, Art. 22), RD cadres are provisionally

from military service
exempted bile serving the R.D, Branch,

According to Memo # 4608 dated May

€th, 1966 and




E RD cadres of following cases: ‘
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Memo # 2456 dated March 3rd. 19‘6{5, of the Defense
Ministry provisional exemption w*ll not be granted to
|
a, Cadres who are belonging to the last limit
of draft age or reaching last 1imit of draft
age,
b. Cadres in their very 20 years olf (i.e,
main class of age to be drafted each year).
¢, Cadres whose military service situation is
11legal.
d, Cadres who are graduated with Raccalaureate
I or higher degree or certificates of equal
value,
The four above mentioned items have
caused difficulties to the Revolutionary Development

Eranch, therefore the Revolutionary Development Ministry

has tried its best in persuading the Defense Ministry «-.
reconsider the matter. As a result, by Memorandum

# 4606/QP/QSI, the Defense Minist vy has ordered that the

emption of RD cadres (Ref. Memorandum # 3663/XD/41 datcd

I
following measures should be take# for provisional ex.--
June l1st. 1966): r

1. RD cadres who are 29 years old (born in 1946

1966 will be provisionally exempted.

and have been recrui%ed prior to April 390th,
|
|
|
|
|
|
|
!




