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Our APe address is PAD, USAID, APe 96243. 

We publish the BULLETIN monthly. Your opinions are 
welcome. New readers are welcome. To receive it you 
have only to let us know, Our telephone numbers are 
93083 to 93090, (Saigon) extension 547. 
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LOCAL GOVERNMENT AND RURAL DEVELOPMENT: reorganization of cadre for 
revolutionary development: 

REPUBLIC OF VIETNAM #1646/XD/43 

REVOLUTIONARY DEVELOPMENT GENERAL MINISTRY 

MEMORANDUM 

SUBJECT Reorganization and complementary training of R.D. groups. 

REFERENCE - Decree #137-ND/XDNT dated January 26th 1966. 
- Memorandum #4946/XD/411 dated August 1st 1966. 

I. REORGANIZATION OF THE R.D. GROUPS: 

In order to make the R.D. groups aware of their new responsibilities as 
well as to implement the 11 R.D. standards prdl!l.ulgated for the New Liff' 
Hamlets in 1967, the R.D. General Ministry decided to amend the composition 
of all the R.D. groups, as follows: 

A. Composition and duties of the !leorganized R.D. groups: 

The composition of a reorganized R.D. group is clearly stipulated in 
the attached chart, (Annex I) and consists of three main elements: 

1/ Staff: (7 men) in charge of: 

- Comnanding, activating, controlling cadres' behavior and activities. 
- Coordinating activities .lith friendly forces and organizations. 
- Reporting how the operation is progressing and situation of all 

activities to higher levels. 

2/ Reconstruction Inter-Team: (18 men) 

In cro. rge of: 

Studying political, cultural, social and economic situation as well 
as collecting people's aspirations to work out plans and projects 
to help the Group Staff obtain adequate facts to make decisions 
on all activities. 

- Motivating and helping tte peoPle in building their own hamlet. 

3/ Militia Organizations Inter-Team (34 men) 

In charge of: 

- Studying both friendly and enemy situation at the under-pacifica­
tion and construction locations to make defensive and security 
plans in. order to protect tte Group and the hamlet inhabitants. 
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- Coordinat:Lng with the C/G Unit in discovering and exti.rpating V. C.'s 
under-ground infra-structure at village/hamlet levels. 

- Coordinating with the Motivation Unit :Ln organizing and training the 
Militia Self-Defense Forces. 

B. Duty of each cadre of the 59-man reorganized group 

1. Group Staff 

a/ \1rg'yl' Leader: In charge of over-all command, makes decisions to 
act:Lvate and promote activities as well as executes the Group's 
internal regulations. 

b/ Assistant Group Leader, Political Officer: 
Replaces the Group Leader when the latter is absent. 

- Take responsibility for cadres' degree of enthusiasm for R.D. 
activities and stable political stand, group's internal activ­
ities. 

- Assistant Group Leader, Political Officer is also in charge of 
developing culture and traditional: custol1S ::end rJanners of villa:ge/ 
hamlets. 

c/ Intelligence cadre: In charge of study:Lng the current situation, 
collectihg and scrutinizing intelligence information at the loca­
tion where the Group is operating. 

d/ Two communications cadre: In charge of internal communication and 
liaison as 1'1811 as communication with friendly forces and. organi­
zations. 

e/ Two Nedics,: Take Care of cadres' health. 

2. Reconstruction Inter-Team 

a/ Assistant Group Leader ~or Reconstruction 

- Commands and activatES the Civic Act.ion Team and the Development 
Team in order to make assessment of t.he politi.cal, economic and 
cultural situation of thG Village/hamlet; works out operational 
projects and loads the Team in motivating the people to build 
their own hamlet. 

b/ Civlc Action Team Leader: 

- Commands and activates work of the C/G, Admini.stration, Notivation 
Units and help the Assistant Group Leader for Reconstruction in 
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political, psycholo~ical, geographical and cultural situation of the 
operational areas and makes project-outlines for the Group Staff. 

(1) CIG Unit: Collects documents for C/G files, makes classification 
of the people, tracks down V.C. underground installations and 
rural bullies in order to put standard #2 (extirpating the bullies 
and the V.C.) into practbe and assists the Militia Organizations 
Inter-Team in carrying-out standard #1 (liquidating the undergrou;ld 
communists) • 

(2) Administration Unit: Makes population census, family lists; orga­
nizes the inter-families, hamlet administration, resource control 
files and coordinates with local ,authorities to elect People's 
Village CounCils, Village Administrative Committees and Hamlet 
Boards. This means to put a half of standard #4 into practice. 

(3) Motivation Unit: Collects opinions and documents in order to work 
out projects in motivating the people and forms them into popular 
groups for t!re purpose of dispelling hatred among the people oft.he 
hamlet. That means the 1:l.otivation Unit will put standard #3 and 
k of standard 114 into practice (Le. electing "People's Committees­
For-The-Reconstruction-Of-The-Hamlet," and its respective groups 
exclUding the Youth Groups which will be organized by the Militia 
Organizations Inter-Team). 

c/ Developffient Team Leader: Directs six technical cadres in work­
ing out projects and motivating the technical Bub-sections 
of village/hamlet in implementing standards #6, 7, 8, 9, 10, 11 
of developing economy, culture and social welfare at rural 
areas. Cadres of this Team will be assigned to following pos­
ition: 

(1) • 

(2) • 

(3) • 

Culture cadre: In charge of elimination of illiteracy 
(Standard #6) 

Medics: In charge of fighting desease (standard # 7) 

Land Reform Cadre: In charge of land reform (Standard #8) 

(4). Agriculture Cadre: In charge of Agricultural Development 
and Handicraft (Standard #9). 

(5). Farmers' Association Cadre: In charge of Farmers' Associa­
tions, Cooperatives, Agricultural Credits and gift dis­
tribution. 

(6). Public Works Cadre: In charge of communication and public 
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work development (Standard #10) • 

.3. Militia Organizations Inter-Team 

a. Assistant Group Leader for Militia: Commands and activates Militia 
Teams which are in charge of the Group's security, trains self-de­
fense militiamen and works out projects for the protection of the 
people in hamlet against enemy attack. 

Leaders 
Terun and Unii/ motivate members of operational units to carry out 
all activities put forth by the Group Staff. Thai-mealllL to extir­
pate the underground V.C. and to organize the people to fight 
against V.C. 

G • REPRGANIZA TI ON: 

The Group strength remains 59 cadres as before. 

1/ Gr(Jup~: consists of 7 membE,rs instead of 6: 

a. The Psywar Assistant is now called Political Officer who is enti­
tled to the same allowance as the Assistant Group Leader. 

b. The Intelligence-Commo-Liaison cadre is now called Intelligence 
and Research cadre. 

c. The two comnunication cadres are now called Liaison Agents. 

d, Medi.care cadres are now called Medics (two instead of one). We 
may have this second Medic by taking from the former Civic Action 
and Civil Affairs Teams. 

2/ !l:ecol1struction Inter-Team: consists of IS members instead of 19. 

a. Assistant Group Leader concurrently Inter-Team B Leader is now 
called Assistant Group Leader for Reconstruction. 

'J. The Civic Action and the Civil Affairs Teams (12 cadres) are now 
tranSlf.'ormed into the Civic Action Team which consists of a Teaml 
Leader and three Units: 

-, The C/G Unit (former Civic Action cadres) 
- The Administration Unit (former Civil Affairs cadres) 
... The Motivation Unit (former Civic Action and Civil Affairs cadres). 
Each Unit consists three cadres, that makes this Team ten men includ­
ing the Tpam Leader. 

c. The Nel; Life Develo ent Team is now called the Develo 
which consists of 7 cadres instead of 

nt Team 

,-----
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- 1 Development Team-Leader. 
- I Culture cadre. 
- I Medic. 
- I Land Reform cadre, 
- 1 Agriculture cadre. 
- I Cooperative cadre. 
- 1 Public Works cndre. 

We may take the 7th cadre from the surplus of the former Civic Action 
Team or the Civil Affairs Team. 

3· Militia Organizations Inter-Team: 

- Armed Propaganda Inter-Team is now called Militia Organizations In­
ter-Team. Its strength remains 34 men. 

a/Assistant Group Leader concurrently Inter-Team a Leader is now called 
Assistant Group Leader for Militia. 

b/The Armed Propaganda Teams are now called Militia Organizations Team. 
Each team has I Team Leader who is called Militia Organizations Team 
Leader. 

c/Each Militia Organizo.tions Team has 2 operational units called Mili-
Organizations Unit which consists of 5 men each. -
At the cities where security is relatively good, the strength of the 
group will reduce to the number of 34 cadres (see annex II). 

n. COMPLEMENTARY TRAINING OF THE GROUPS: 

General task of the groups operating at the cities is reconstruction. Indi­
vidual responsibilities of group members remain as indicated above; except 
the Assistant Group Leader for Reconstruction who will concurrently head 
the Militia Organizations Team which is subordinated to the Reconstruction 
Inter-Team. 

In order that the Groups have a thorough knowledge of the R.D. policy of 
1967 as well as carry out activities in the future with effectiveness, 
they must be organized and given comp1ementary training. The complementary 
training course will last for two weeks and will be held in the Provinces. 

A. Training schedule: 

1/ First week: Cadres of each group are divided into two classes: 

a. Civic Action Class and 

boo New I~i.fe DevBl,oplTt01J.t Cl ::lRS '!\~~().t·r:ling t,,(~ GchedulA .fixed in ~nnex 
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III (which will be sent to the Province prior to October 31st 1966). 

Second week: all the 59 cadres will study on the Steps of Operation 
(annex IV, which will be sent to the Province prior to October 31st 
1966) • 

B. Training project: 

It is impossible to withdraw at the same tirae all groups which are conduct­
ing activities in rural areas, to be reorganized and re-trained. Thus the 
?rovinc,lW".i1l appropriately and gradually call back groups in order to re­
orgnlltzd them and give them complementary training. All groups graduated 
from courses I and II as well as those which have not got training in 
Vung Tau must be given a two-week training according to the afore-mentioned 
training schedule. 

It is requested that Province work out training project and finish glvlng 
complementary training to their groups from November 1st 1966 to the 25th 
of December 1966 at the latest. Training projects, and locations to be 
used for training, must be reported to the General Ministry in advance 
and confirmed by a report afterwards. The date of the opening and the 
closing of the courses as well as the identification of the groups to under­
go training must also be reported in order to enable the Rural Operations 
Directorate to follow up cadres' training situation in the provinces. 

It is reque sted that the Provinces receiving this directive follow it to 
the letter. 

SAIGON, October 7th 1966 

Major General NGUYEN DUC THANG 
Commissioner General of Revolutionary Develop;!e{)t 

Concurrently Secretary General of the Central 
Revolutionary Development Council 

(Signed and sealed) 
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LOCAL GOVERNMENT AND RURAL DEVELOPMEN.!!: training planned for RD cadre during 1967: 

(tl6GO!HDXDNT!TU!411!lC 

ktEJPUDLIC OF VnT-NAM 

CENTRAL COUNCIL OF HEVOLUTIONARY DEVELOPMENT 

SECRETARY GENEHAL 

M E M 0 RAN DUM 

SUB,JECT: Training of Cadres an,j Admission of New Ca,tres. 

After one year of the Hevolutionary Developnent frogran 
(laD), we all reaHze that to buile'i a new life in rural areas is 
quite a difficult anCl ~,elicate tas!'.. Only ~'1Ien of ideals who 
are ready to sacrifice the'!selves for the benefit of the people 
!",ay contribute their efforts to this kine of a revolution--to 
destroy "the old life" and to bui Id "the new life". Therefore, 
the cadre organization. ".lUst be sound if it is to Illeet our opera­
tional requirements. We only need I"I6n who are qualified in 
every field and aslr the", to become \'flen Vlho dedicate thenselves 
to the building of a new life for our beloved rural areas. 

This l'4e",oran~ui'\\ is to clarify the \1iJtin problel\\s concerning 
our 1<)67 cadre training plan anct the .. oltlission of new cadres. 

J[. H!61 CADRE TRAINING PLAN: 

-------T 

11.. OBJECTIVES: In lQ67, a number of cadres will be trained 
to permit; 

1. Replenishing the Groups which have been trained at 
Course I and Course III but are still laching ill personnel 
of authorized strength tiue to attrition in the ranks. 

2.. Form. new Groups to Illeet the requirements of the 
provinces. 

:3. IRe-train a nunber of Groups which have been previously 
trained at Vung Tau on subjects other than Revolutionary 
Development subjects. 

B. TECHNXf:UE: 

1. Barring unforeseen cirCUl\\stances, ten training courses 
will be concllctec: for cadres of various levels during 
lq!67. Each course will last 18> weeI~s (exchKing moving 
time) • 

2.. The training courses wi 11 be mu;.bered frot1\ 1 to 10 
ami copprise 2,200 students according to the following 
schedule: 



Dates 
Course Opening CLosing 

1/67 2/20th/67 

-.: .'Ii!!.! 3/S7th/67 

3/61 5/2ncl/67 

4/67 5/29th/67 

5/6'1 7/3rd/67 

6/67 e/7th/67 

7/67 9/4th/67 

6/6'1 IU/9th/57 

9/6'1 1l/13th/6'1 

lQ/61 12/11 th/S7 

5/21st/67 

6/24th/57 

7/29th/67 

8/26th/57 

9/30th/67 

1l/4ih/67 

12/2no/67 

1/6th/58 

2/10th/68 

3/16th/68 
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NUi~ber of 
Students 

2,20-2 

2,2~O 

2,200 

2,200 

2,200 

2,200 

2,200 

Objectives 

To form a number of 
cadres to replenish 
the Groups (trained 
at Course J[ and 
Course II) and new 
Groups. 

From Course 2/67, 
downward we will 
train: a. New 
cadres to form nsw 
Groups. b. Old 
cadres previously 
trained at Vung T~u 
in other fields but 
not yet in RD field. 

id 

io 

id 

iel 

id 

iel 

id 

id 

C;. '1'0 facilitate transportation and the training 
schedule of the R.D. National Training Center, the 
students will be trained in relays. Every five weeks 
the Center will receive 2,:-<0) new students. The new 
course will contain the subjects which have been covered 
in the preceding course. 

C. PREPARATIONS: 

1. As of now, the provinces are instructed to be ready 
with accurate and detailed plans for sending cadres to 
the Trai.ning Center in 1967. 

2. Preparations may be summarized as follows: 

Make census of cadres now in the province. 

Rearrange the Groups, in order to have all 
Groups at full strength. 
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- Prepare for adtl'lission of a nUf"ber of new cadres. 

- Make estimate of cadres to be sent to the Training 
Center for each course. 

J[!. CENSUS Ol~ OLD CADRES AND ADMISSION OF NEIl CADRES: 

A. CENSUS OF OLD CADRES: 

1. RD cadres, fro!.1 the way that the general regulations 
were issue.:: to this eate, have been working in the 
Group/Tean. The Group is the basic unit of our program. 
However, after one year of operation, the Central 
COi.mcii realize,' that reshuffl.1ng of the Group '-,ust be 
cione to better Oclr organization an" neet our operational 
re\iuireuents. 

~: . ii:eshuf f Hng ; 

a. The opera tiona 1 emit of the HD ca(ireS is the 
fiCl-an Groups. 

b. The strength of the Group re~ains at oq ca~res, 
but disposition ii\l,lst be \!\lade to confor!l\ with Memo 
#1646/XD/I:I~ (dated Octobe;;: 7tl~. l.QS6) which has been 
sent to the provinces. 

o. llccoraing to the new policy, each Group wi 11 con­
struct only two han lets each year. ':Jhenever an Ola Life 
J,l(anlet has been transfor!'leCi into a New Life Hanlet 
(coi1pletely finished an.:.: confor."ling to the eleven 
require~: stan(;ards), the Group wi 11 leave a static 
ca",re at the newly constructe" har'lJ,et in order that 
the progral~' will be continued. We will proceed in this 
nanner. 

To achieve good results we nust have full strength 
in the Groups. If we fail to keep the Group's strength 
at the a 110wable ~laxin.l.li·1 it wi 11 gral..ually becor,\e 
ineffective an·t, will not be able to accor'plish its 
·':ission. 

". Therefore, at this ti!'\e the provinces are instructed 
to fc'a!(e a census of the Groups by the fo 110wing nethod: 

a. Form cacires graduated frot'l\ Course I ano, Course I I 
into full strength Groups with all necessary elenents 
(conforning to the new organization of &CI-IMn Groups) • 

. _-----
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b. In these Groups, we \~\tISt (mow how many cadres and 
what kind of cadres are still needeo to replenish 
thE!ll'\. (according to new organization). 

c. All cadres who were not tl'ained at Course I and 
Course II, must be forthed into specific 5Qoo\lftan Groups. 

5. In add! <!,. ·m, <lue to opera tiona 1 requiret;1ents, the 
pI'ov}nea \!I\1i<jI lortl\ a nutllber of new Groups. Such province, 
bll,<.dCi on its RD prograns, willlll'alte proposals concerning 
th<1 nUl'1ber of Groups to be fort1:1ed. This wi 11 assist the 
Central Council in decisions on the province's proposals. 

B. ADMISSION OF NEW CADRES: 

1. Fronl Lhis date, p'Clblic alllloUllc~'\ents of the recrui t­
ment of new cadlres by the use of newspapers an(i radio 
broacecasts are strictly forbidden. 

:;;. If we are to have goo~, ca"res, we t'VUst use 1.1.otiva ... 
tion. Each Group I~ust discover thel~ale/f~ale nation­
alist youths who are to be found lIIIItong the populace on 
the spot where the Group is opera ting. The Group (lUSt 
contact and persllade these peopl.e. tihenever we are sure 
that they are convinced of our just cause they will 
voluntari ly sacrifice thel.:~selves for the bUil'iiing of a 
New Life for the rural areas. Based on the cadres' 
recQll1~n(ia ti on, the Group wi 11 recOJl\ll\enl.1 atlmi ssi on of 
these individuals. 

The enlis~ent of \lI'en to the kiD Group is the fruit 
of our motivation. 

Enlistnent caused by selfish privileges (such as 
seeking for l'neanlS of subsistence, IIIdlitary service 
exe.'''ption, flll'\e and wealth, etc.) fII!lSt be ruled out. 

In oar routine ~tivations, old cadres ~ust bring 
to the people's attention the fact that RD caCires are 
not W\en who work for f .. coney or to be paid, nonthly. Eut 
they are offered an allowance by their goverlll'\ent and 
wi 11 serve their country Vii th a tl>\inil\Nllll'. of \Ina terial 
facilities. The reason i\j.) caures are provisionally 
exem:>ted ,frO!'\'. m:tili. tary cor.lpulsory service is that they 
are to be free of other responsibilities, including that 
of serving in the an'l!y, so the in(Jivi"ual liW-y contribute 
all his e:l;forts to a single task.. To the aD cadre, glory 
\,Il\eans readiness to enSure and en,toy hard!?ilip to insure 
that life in rural areas~ay be converted into a prosper­
our one and the people V\l'Qy recover their happiness. 

T 
<-------
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Fro\'\"- this date, the words "Salary", "rtecrui tnent" are 
longer to be use:. in the 1'(1) Br8.nch. 

(1e offer cadres only a Monthly allowance. 'i'Je a(lndt 
mu-jres only a):ter their l1I.ot1vation is established and upon 
an 0 td cac:re' s reca'l\\'ll;en::;a tion alll!l sponsorship. 

,~,. Basa:! Llpon the ~ocat 9i tua tion ard the I'iIOtiva tion 
capability of the existing Groups it VIill be possible to 
estitMte the m.lMber of W\en who can be 1V\0tivated and ad­
~-tte<i as new cadres. Thus it. will be possib1e to esti­
lMate the nunber of Groups avai::'able. 

A sound estil\M.te vliH help us a great deal in drawing 
p:lans for cacire training in the l'l."1 COdrses. 

HI, k"'LAN OF SEN,~ING CADRES TO THlHNING COUnSES: 

A. ELEMENTS TO BE TRA][NED: 

1. J[n It ''71 , the prov;.nces wi.D sen<'! the fo llowing types 
of cadres to training: 

a. New cadres to replenish the Groups or to forM new 
Groups. 

b. Old c3.€lres to be retrained on ltD subjects. 

)Crovincial Cadre Chiefs, Deputy Frovincial Caore 
Ch;Lcfs, Group Leaders, Assistant Group Lea;;ers will con­
:;ffl~lt'" to the following procel.lures: 

a, For each Cadre Group sent to training courses (new 
cadJ:es to forn new Group and old catires to be trained on 
ltD field), the province will c;l,esignate four cadres qual­
ified in every field to be trained in Leat.ers' courses 
(Group Lea;:iers, Political Officers, Assistant Group 
Leaders) • 

For exal1\ple, if the province senes one Grou.p, fOur 
'::(~1\~nding ca<;tres VIOl.! lei be designa te.;.\; dif two Groups are 
sen t, eight coll'lIIantUng caores wi 11 be esigna ted, etc. 

b, For every three Groups sent to training COl;rses, the 
province WLll appoint a cadl'e (selecte~ an" elected by 
respective Groups) who \vi11 attend CO:.lrses reserveCi for 

Deputy Provinci.al CaCire Chief. If six Groups were sent, 
then two caC,res wi 11 attend this course, etc. 

18, NBCES8ARY DOCUMENTS: 

III order to put the above itens into practi~, the 
P)f:Griuces are requestec, to fi 11 out the two fortls a ttachec; 

. ________ J 
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anej forVlar~' these complete;'; fO:Ql\tS to the aD Ministry (Rural 
Opera tions Directorate, In:, Dinh-Tien·-Hoang Street, saigon) 
through the central celegation which will tour the l>rovinces 
on the first ten ,jays of Novet'.1.ber 1'66 to consiJer the local 
HD progra!" of Jtt'67. 

-----r 

For·-, In - "Organization of the HD Group" 

This for;:! has three parts: 

Part A: --

Part C: --

i:ieassigned authorized strength of 
the Group. 

The assigned strength and the eler'ents 
of the Group (fillea by the Group) 

Reserved for the Group to co'-,.pIete wi th 
the Group's un,;er-strength and the 
still lacLing elements. The province 
wi II issue to each Group one fori:'; the 
Group I,eader I"Ii 11 conplete this foM 
wi th his Grmlp' s assigned strength anc; 
under-strength, sign, Wlark the nallle of 
the Group an.[; send this forll1 to the 
Province where it will be forwarded to 
the iID Ministry. 

For!:l #2 - "Eler,ents of ca"res to go to training 
courses in 1'}67. This forr, has four parts; 

Fart HI. 

Reserved for the IlUl\lber of ca;jres (by 
specific ele1'l1leuts) of Groups that have 
been trained at Course I anc; Course I I , 
but after reshuffling, nee~ adJitional 
cadres for replenish"ent purposes. 

l'teservec, for the nUll\ber of new cadres of 
full strength (~ Man) Groups sent to 
training courses to forn new Groups. 

Reserved for nuuber of old cadres of 
fuE strength (5'l \!\en) GrodPS sent to 
coropl.ete RD training. 

Reservet! for the nm.lber of cadres who 
will attend Lea,.!ers' courses (Deputy 
Provincia 1 Cadre Chiefs, Group Lea,"ers, 
Political Officers, Assistant Group 
Lea;:;ers). This fortll\. \vill be sent to the 
I'Unistry once every three [lontlls to help 
up-dating the figures if there have been 
any changes. 

~, 

• 

• 
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The Central Council sincerely rer.lintls the Provinces of the 
ir.lportance of the probleNS concerning adMission, census and 
preparations for the training of cadres. 

Please apply the above::lentione<l proce<lo.l.res correctly, 
ancl we hope that your training forns will reach the nD Ministry 
on tine. 

SAIGON, October 7, 1966 

Major General NGUYEN-DUC-TRANG 
COll1missioner General of the Hevolutionary 

Deve lop:':'ent Ministry 
Secretary General of the Revolutionary 

Developntent Central Council 

, . 
'4! •• 

._-----
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LOCAL GOVERNMENT AND RURAL DEVELOMNT: agricultural specialists to ,join 
cadre for revolutionary development: 

liBC 3527, October 20, 1966 

I 

n,;VOLU'l'IONi,IlY DEV., 1,(;1 ';',Li,T 
.6605 j;b/33/4/S1JV'l' 

COlJhCIL 

secretary General 

.:JuDJ.c'CT: strenGthening of provincial cadre teams uith technical cadres. 

1. 'With the purpose of gathering facts for technical services cOllcerning 
the development of animal husbandry, agricultural affairs, land 1 efonn, 
agricultural credit and farmer's associations in rural areas, and es­
peci2.11y at Hi' (;'p Doi ;'01) plnnned for 1967, t.he Contral RD Counbil 
decided to allocate to provincial cadre teaIns a certain number of tech­
nical cadres on the basis of one cadre belonging to each of the follm'l­
int; br;,nches, for 3 cadre teaJIis: 

animal husbandry 
- agricultural affairs 
- land reform 
- agricultural credit and farmer's associations 

Thc technical cadres will be placed under the direct leadership of prov­
incial cadre deputy-chiefs. 

2. These cadres will be remunerated according to a statute of fixed salaries, 
like the technical cadres at di.strict level (Vl;:j3,250 per month) funded 
by the RD budget. 

3. They Ni11 undergo a technical training for one month. The training of 
agricultural affairs ani animal husbandry cadres will be like in 1966. 
Those for agricultural credit, farmer's associations and land reform 
will go through a traininG course organized at the Cooperative Training 
Center (Gia-Dinh). 

4. With a view to supplying an adequate number of cadres right at the begin­
ning of the Plan of 1967, will you please no·1ll the i'ollo\ling points: 

41. PRovnClilL M';D l!lJ!nCI?J,L RD COUHCILS : 

1,41. A recruit],lent planninG for land reform and agricultural credit 
cadres should be prepared. fes for agricultural affairs and animal 
husbandry cadres (concurrently fisheries cadres), efforts should be 
made to draw some from the existing cadres and transfer them to prov­
incial cadre teams; new cadres will be. recruited later to fill in the 
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gap. /, llew recruit"lent will be allowed only if such a procedure call-­
not be put into execution. 

have 
412. l'he reel'uited cadres should/coll)pleted the primary education and gone 

Lhrough a test. Due to their pg.rticular mobile character to work for 
:3 ca.dre teams, the provinces are requested to recruit 5 cadres fulfil­
ling all ',b, hea.lth requirements for more efficiency. 

~Ollr council is authorized to recruit new cadres from November 1, 1966 • 
.!.'h"h salaries will be paid by the funds of' Item "Unforeseen Expendi­
tures" of FY 1966. Transferred to the plan of 1967, the salaries of 
the newly recruited animal husbandry cadres will be funded by the Ani­
mal Husbandry Program and those of other branches by the Agricultural 
Affairs Program. 

414·. Based upon the existing RD cadre teams, the provinces will issue: ins­
tructions to provincial team chiefs to get in touch with various related 
technical services concerning the recruitment of the required technical 
cadres according to the criteria specified in Para.grapli 1, and transmit 
their list of names to the Central Authority before NoveLlber 15, 1966. 
Pending their training, the newly recruited cadres for each branch may 
perform a period of probation at the related technical service.-

MiniBt0r of Revolutionary Developneflt, 
concurrently Secretary G~neral of ~he 
CRDC, 

MajoI'""General Nguyen Due Thang 

1------ ._------
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LOCAL GOVERNMENT & RURAL CONSTRUCTI01: how to classify hamlets: 

Republic of Viet Nero 
-:-:-:- Saigon, November 21, 1966 Central R.D. Council 

Permanent Bureau 
-:-:-:-

No. 7187/xn/3l/ ~~y~~~~~~~ 
I 

SUBJECT: Determination of Jifrerent categories of hamlet and 
formulas for Deve10PIDent of pacification areas. 

1. R.D. policies for 1967 
2. Cable No. 165 /~)/32/CD of Nov. 2nd, 1966 of MORD. 

After the date of diffusion of the abJve referenced documents, the central notes that somes localities still hav~ not acquired a clear understanding of the different categories of hamlet andl the formulas for development of pacified a,reas in 1967. 
Ii 

This memo has the purpose to determinerClearlY various categories of hamlet and to provide at the same time explan tj,ons of reasons why the Central has decided that 75% of the ADM planned fo construction in 1967 must be outside the areas already pacified in 1966. 
i 1. Definition I 

I 

a. NLH (Ap Tan Sinh) I 

NLH are hamlets the constructi~n of which W3.S started in 1964, 1965 ,and 1966 within the framework of sfccessive programs, namely: Pacification, Rural Reconstruction and Rural I Development programs. 

b. Achieved NLH (HoB-n Thanh): Ac iaved NLH are hamlets already achieved in conformance with the follow ng criteria: 

1. Census and classification f hamleters: finding out and destruction of VC infrastructure disco ered. 

2. Already carried out the se ection a.nd recruitment of Para,-military forces for the hamlet & vi la,ge concerned as well as the training and equipping of these for es to enable them to fulfill their :function. 

4. 

5· 

Already established the de~en"e system for providing these forces with adequate conditions t1 carry out counter guerilla. activities. 

Already established radio d1ommunication systems for military support action. 

Already carried out the reJimentation of hamleters into groups and the assigment of special fu6ctions for assuring hamlet security protection and new life de.Jf!lc>pment activities. 1--'--



c. 

d. 

e. 

i 
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, 

! 

(,. Already elected or appointed r~e hamlet administrative council i, 

conformance with current rerulations. 

Consolidated hamlets: I 

I 

Consolida.ted hamlets are NLH that I due to wha.tsoever reason have not 
met the 6 above stated criteria Brd are now either under improvement 
or repair and reconstruction Withls view to meet the 6 above deter-
mined criteria. I 

! 
fI.p Du.!. Moi; I 

ADM are hamlets to be constructed!' from 1967 within the framework of 
R.D. program and in conformance w th the R.D. policies for 1967. 

Achieved ADM: 
, 

I 

Achieved ADM are hamlets ha.ving m~t 11 criiberia: 

1. Destruction of VC infrastructire left behind; 
2. Eradica.tion of corrupted elem nts and tyrants; 
3. Putting an end to vengeance nd establishing a new spirit; 
4. Implementing a democratic govfrnment and people's structure; 
5. Organizing hamleters into gro1ps for fighting against the VC; 
6. Eradication of illiteracy; I 
7· Prevention of diseases; i 

8. Ca.rrying out agrarian reform;~ 
9 Development of agriculture and handicraft; 

10. Development of communication ystems; 
11. Carrying out a good reward sy. tem for outstanding combatants. 

f. Pacification hamlets (Binh Dinh) , 

Pacifica.tion hamlets are hamlets ~av:lng met 2 criteria (1) and (2) 
stated above, which are now plannEid for construction in a view to 
serve as a. security belt for 1he d~fense of ADM. According to local 
situation and needs as well as Pljnn:ing , a Pa.cification hamlet can be 
either maintained a.s it is now or turned into ADM. 

2. Formulas for D<>v~lopment of Pacified ~rel's: 
I 

The 1967 R.D. program, according to denning, aims at widening the areas 
which are now actually controlled by ~he government, or in other words, 
enlarging the pacified ereas of each ~ocality. Therefore, the central has 
decided on the one ha.nd, to maintain ~nd to strengthen the pacified areas 
as of the erJd of 1966 (NLH area) and 9n the other hand, to enlarge the 
controlled areas by means of construc~ing ADM in accordance with 11 criteria 
(instead of 6 criteria as for NLH) wi~hOllt the areas already pacified ss of 
the end of 1966. On this gmund, the 5entral has diffused the above 
referenced cable (2), determining thl1t 75% of ADM planned for construction 
in 1967 must be loca.ted outsidethe areas already pacified a.s of the 
end of 1966. 
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LOCAL GOVERNMENT AND RURAL CONSTRUC~!ON: 

REPUBLIC OF VIET NAM 

CENTFUJ. REVOLUTIONARY LEVELOn1ENT 
COUNCIL 

Secrotary General 

schools: 

S4igon, November 21, 1966 

11IJISTER OF RD 
co~curr8ntly S~cretary Geneml of the CRDC 

To .• All provincial and municipal 
n.D.C. 

'. All Corps R.D.C. 
'. All Division R.D.C • 
.• Committee of PICA I 

Subject Implementation of the pJ70grams for self-help hamlet 
development and for con~t~lction of schools at various 
ADM (NUl). I 

i 

Lett.er ;~ 545 XDNT/34~ of 1-25-66 nnd Letter '? 505 XDNT/341 
of 1-25-1966. I 

ReferEmces 

I 

! 

! 

We have the pleasure of informing ~ou as follows : 

The prograr,ls for the devolopment o~ SIOlf-help hamlets and for the 
construction of schools are short-ierm programs whose purpose is to 
bring a practical usefulness to tho population living in the community 
of hamlots. They will be led to s~ccess if their. projects can reflect 
thG true aspirations of the popula~ion. The efferts contributed by 
the hamleteors playa key-rolo. TIJ", assistance coming from outside 
such as the oarMarked funds, is of Iminor importance recuired only for 
the launching of projects. I 

To get the contribution of tho popJlation, our implementation should 
bo submittod to the special goverjent supervision method, or to 
the community development system. So;. once again, please romember 
that bids for tho implementation 0 the above programs are absolutely 
prohibitod. : 

, 

The projocts >'Iill be established b~ the croation of a project managing 
committc;e. This committeo include~ the followinG representatives : 
the managing comnlittoe of the cadre toam operating in the hamlet, 
the parents of school childron, an I tho popular organizations of the 
hamlet. The project managine COllll'l'ttoc will transmit the aspirations 
of the population to the village, istrict and province authorities. 
Sup;10rt in funds and materials to 'mplement the ;orojocts will be decided 
by the province. The Committee wil followUIthe implementation of 
projects and see that they will la t for a lone time./. 

-·~~-I 

, 

I Signed : 
~t:j()l'-GGnerD.l NGUYEN 
I Hinistor of H.D. 

DUC THANG, 
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LOCAL GOVERNMENT AND RURAL CONSTRUCTION.1 minor roads and waterworks: 

liEFUBLIC OF VIET· NAM 

CENTRI;L REVOLUTIONAEY LEVELOFJViENT 
COUNCIL 

Secretary Genoral 

No. 2l1166
b 

XD/34 

Saigon, November ~ 1 ' 1966 

11nJIST,~H OF REVOLUTIONARY D1lTELOPNENT, 
concurrently Secretary General of the 
C.R.D.C. 

To : - All provincie.l and municipal R. D. C. 
- All Corps R.D.C. 
- Committee of FICA I 

Sub.ject Agriculture Irripation and Public vlorks Operations. 

I 

The implomontation of Agricultp:c, Irrigation and Public Works 
operations which does not lio within the scope of ADM (NLH), is 
of ton in connection with interLha.mlet roads or village roads. 
In 1967, the Central Authorityl.w:i.ll not approve large-scale 
operations and will only support minor oncs which do not require 
many technical abilities. Hence we want to recommend you to 
implement your operations throGg.'1 the special government supervision 
method and to recruit labor ri~ht at hamlets or villages located 
around job sites. I 

However, \10 want to draw your ~aI'ticular attention to the fact 
that you J:lUst not carry out these operations by the community 
development systom bocause thol popufation living in hamlets and 
villages has alroady contributid too many efforts to the programs 
for self-help hamlet devclopme t and for construction of schools.-

Signed : 
Major-Gonard NGUYEN DUC THANG 
Minister of Revolutionary Dovelopment 
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LOCAL GOVERNMENT AND RURAL CONSTRUCTION: final inspection of projects: 

REPUBLIC OF VIET NAM 

CENTRAL REVOLUTIONARY DEVELOPlIiENT 
COUNCIL 

Secretary General 

I Saigon, NovemberU, 1966 

NINIS~R OF REV01UTIONJ;J, Y DEVELOPI1ENT, 
CONcum!mN'rLY SECREr!IRY GENERAL OF THE C.R.D.C. 

i 

To -I ~\ll provi~cia]: and municipal R. D. C • -1,'11 Dlvlslon h.D.C. 
- All Corps H.D.C. 
- I Comnittee of PICt, I 

I 

Sub.iect Control and I approval of programs. 

According to the existinG procedure, whGn an operation offered to a 
call for bids is achieved for 100%, ~ r'Jceiving committee should be 
then created to check and approve th. opor.1tion which should be 
implemented in compliance with the c ·nditions of contract. However, 
we have noticed in the past that sevGral receivin£ committees did not 
work properly, and intentionally or jot' they allowed the contractors 
to enjoy every facility. For oxampl , :Ln road pavement operations, 
the contractors often used big stone insbc ad of small ones. This 
process involved heavy losses to pub ic funds and created unfavorable 
conditions for the improvement of ou, cadres. 

To put an end to the above situationj the Contral Authority has decided 
that, "'hon em operation offered to a'Ical1 for bids (for more than one 
million VN piastros) is almost compldtod for 100%, the province concerned 
should send a cable 15 days in advanqG to :Lnvite the Central Authority, 
the Corps and Division authorities cdncerncd to come for controlling 
and taking over the achiuvccl ",ork. l~ft()r this control, a receiving 
committee will be convenod by the province to officially take over 
tho achievement and to settle accoun1s with the contra.ctor in question.-

·-~--r 

I ~)igncd 
}hjor-Goncral NGUYbN DUC THANG 
Ministurl oj' Revolutionary Development 
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LOCAL GOVERNMENT AND"':RURAL CONSTRubTION: food allowances for anti-malaria 
spraymen and their families: 

TO 

FROh 

SUBJECT: 

I 

November 28, 1966 

Mr. J. K. Bailey, ADPH/+PH/Mal. 

! John H. Dunlap, FFP 

Food For Peace Conunodity Support - l1a1aria Spraymen 

1. In response to the request by Dr. guyen Dong Que, Adminis-
trator of Malaria Program, Ninist of Health, GVN, and 
endorsed by you in your memorandum of October 20, 1966, it 
has been determined that a pilot Food. For Peace dommodity 
support program for malaria spraymbn is to be extended to 
include spraymen and their familie~ in the 27 provinoss in 
w~ich the~e contro~ me~sur?s are bfing conducted. This 
mll reqU1.r0 the d~str1.but~on of fpod to approximately'" 
400 spray:men, broken down as follors: 

Province No. of spraymen =-p=-r;:o~i"1 ~'"'. n".~c,,"e,,-_...!!No;:o..!.._o~f~s::Jp~r..,a>lym~e:i.!n 
Quang Tri 10 Dar~ac 
Thua Thien 15 PhU~" Bon 
Danang :3 Qua g Duc 
Quang Nam 15 Bin Tuy 
Quang Tin 10 Lont Khanh 
Quang Ngai 20 Phupc Tuy 
Binh Dinh 25 Bi8t Hoa 
Phu Yen 16 Tay Ninh 
Khanh Hoa'~ 8 Hau N§)1ia 
Ninh Thuan 10 LonF An 
Binh Thuan 20 GialDinh 
Tuyen Duc 16 Binh Long 
Lam Dong 12 Phubc Long 
KontUll1 12 Binh Duonglf 
Pleiku 15 r 

Tot~ 
I 

20 
12 

:3 
8 

10 
8 

12 
38 

5 
10 
16 
12 

378 

* Provinces have already had "Foo~ For Peace" provided. 
, 

2. A copy of this letter is being sent to the respective 
Provincial Representatives thrOughlADFO, to advise them of the 
program and acquaint them of their I obligation to provide 
FFP commodities. " 

T 
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3. Will you ins"!;). ue"!; the approprtate PH officials in each 
province that, based on the n nbers of workers and their 
family members and the standa d distribution rates set 
forth below, they are to noti the Provincial Represen­
tative of their food requirem nte and the date they 
expect to begin. They are to draw their FFP commodities 
from the stocks of the Provin e. 

At the present time only WhOlf' kernel corn, bu1gur and 
cooking oil wi.ll be issued. le,ase follow these recom­
mend~ld ditltX'1bution rates: 

a. S pruyman, married 
having 4 children 

, 

3.~ Kge. corn 
3.} Kgs. bulgur 
1 Ft,er cooking oil 

per week 

b. Sprayman, mnrried 4.5 Kge. corn ) 
having at least 5 4'l Kgs. bulgur } per week 

5. .."t~i:~:, ,bo",' b. ~:la:,::e:: :::~::ovincial Team 
Leader and submitted to your' ff.lee. Vietnamese-English 
forms for this report are beil g peproduced and will be sent 
to you soon. The Food For pelee office will, from time to 
time, require summary inforna ion from these reports. 
However, copies of the report should not be sent to us. 

! 

I 

6. For your aeti on, 
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OPEN ARMS: allowances for wives and ch:lldren of returnees: 

REPUBLIC OF VIETNAM 
DEPARTNENT GENERAL OF 
INORHATION & CHIEU HOI 
CHIEU HOI m;PAiiThENT 
No. 629/TBTTCH/CH/PH/TT 

Unofficial Translation 

I 

SUBJECT: Reception of an allowancesifor wives and children of returnees 
living at the ChielU Hoi Centers. 

I 

I 
, 

The reception, food allowances, Ipodket-money, and reinstatement of 
wives and children of returnees are 1ertlbY modified as follows; 

1. Depending on the maximum capac itt of each center, the Rehabilitation 
Dil'ectorc\te, the Region~.l Inspectors,! and the Chieu Hoi Service Chiefs 
should arrange to receive all the wi~es and children of returnees if they 
are willing to come and live togcthet with their fathers or husbands 
during the period when returnees are Itrained at the Center and neceS88.ry 
formalities arc conducted for them. : 

I 

The length of returnees' stay i1 Chieu Hoi Centers is limited at the 
maximum to 2 months. If, for a part~cular reason, this stay needs to be 
extended, the extension must be apprqved by the Central Chieu Hoi Agency. 

2. All wives and children of returndes living together ,lith their husbands 
and fathers in ChielU Hoi Centers ar<3 lentitled to food allowances, pocket­
money, and reinstat8l!1<3nt as dcfined be' the official letters # 403-PTT/ 
PDUCH/He of August 11, 1964, If 004/P~T/PDUCH of January 18, 1965, and 
fi 306-BTTCH/KCH/SQT of Hay 3, 1966, +thout distinction l~hether they rally 
after or at the same time with the returnees in question, and regardless 
of the secure or insecure areas from !Which they return and seek refuge in 
the centers. ' 

Thus, wives and 
in Chieu Hoi centers 

a. Heals 

- VN$ 24.00 
- VN$ 24.00 
- VN~ 12.00 

i 

children of ret~rn"es living together with the 
are Gntitled to Ithe following allowances: 

, 

I 

per day for wif~ 
" " "each Ichi.ld above 15 years 

I 
" II fI II 11 under 15. 

of age 

b. Pocket-money 

latter 

- VN$ 100,00 per month for ~ach member of the family (wife or child). 

1--'· 
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c. Clothes 

- 2 sets of pyjamas for er,ch member of the family. 

d. Reinstatement 

- 200$00 for wife 
- 100$00 for each child. 

Saigon, September 29, 1966 

Deputy Coramissioner for Chieu Hoi 

Sis: PHAi'! ANH 

T 1--'--'-
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OPEN ARMS: identity cards for ret4nE~: 

REPUBLIC OF VIETNAM 
MINISTRY . .oF INFORMATION 
AND CHIEU HOI 
CHIEU HOI DIVISION 
No. 691t/TBTTCH/CH/PH/DH/DV 

ME S sl" r.u:;, 

Unofficial translation 

Satgon, September 29, 1966 

TO: Chiefs of Chieu-Hoi Sections all OVGr the country 

SUBJECT: 
(except Con Son) I 

Issuance of plastic-wrap~ed Identification Cards to returnees 
! 

! 

To help returnees get regular ~ap2rs shortly after their return to 
normal life as citizens the Central I Aut;Jority had taken steps with the 
Directorate General of National Pol:j.ce which insLructed all provincial 
Police Headquarters to speed up the!is;3uance or change of Identification 
Cards for the concerned during theit very stay in Chieu Hoi Centers. 

However, so far some Chieu HoilSections have failed to comply with 
the established procedure and to prtpose to provincial Police Headquar­
ters the issuance of identification

1
cards to the returnees before allow­

ing them to go home so that when ba k home, the returnees had to arrange 
themselves for getting ID cards an had to look for 2 persons acting as 
their guarantors for this purpose, ~hi.ch is not compulsory for the re­
turnees. Some returnees being sent Ito Sai.gon by the Chieu Hoi Sections, 
with recommendation to vocational tlail1ing courses or to friendly agencies 
or private enterprises for employme t have to ID cards so they had to apply 
to this Central Office for help. T take care of the matter, this office 
had to take much time so that the r· tu:rnees in question had to wait too 
long before getting jobs. I 

I 

To avoid trouble caused to theireturnees by the issuance of identi­
ficati.r'n cards all Chi.eu Hoi Sectio~ a:re requested to cOr.Iply with tne 
followinr instructions: I 

1. Right at the r.Ioment of con~act ahd interview, the ofi'iciais 
responsible for classification of r,tu:rnees must carry out the required 
procedure and propose to the provin ial Police Headquarters the follow­
ings: 

I 

- Issuance to each returnel of a plastic-wrapped identification 
card if he has not got i • 
Issuance of a duplicate D eard to those whose identification 
card has been seized by he Viet Congs. 
Change of the old ID carel, :If the returnee still keeps it, 
for a new plastic-wrappe4 one. 

I 

You should get in touch with t~e provincial National Police Service 
to speed up the issuance of identifjjCation cards in accordance with the 

I 
I 

----~-.----,-- 1-_·-
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spirit of the Cil"cular No. 658/TCSQG/Hq/VK dated Jan 7, 1965 from the 
Directorate General of National Police, and do in such a way that every 
returnee leaving a Chieu Hoi Center wiill get a certificate together with 
a provisional ID card and an authoriza~ion to go home. 

I 

2. You should make an intervantidn with provincial Police Head­
quarters for issuance of definitive pl~stj.c-wrapped ID cards to the returnees 
and follow up the result, The Chieu HJi ~)ection will get these cards from 
the Police Headquarters after giving iti !l. temporary receipt to distribute 
them directly to the returnees '. The co~itm8nt of these cards to local district 
Admi~strations' is abolished by Circu.liar No. 13779/TCSQGjBV/l dated July 
8, 1963 fr'om the Directorate General oi, N3,tional Police. 

I 

3. You are requested to report toj the Central Office the progress 
of the issuance of identify cards to th:e returnees to date as follows: 

, 

a. Total number of returhees ~howing up (those having worked 
for the VC). , 

I 

b. Total number of returnees having got their plastic-wrapped 
ID cards delivered or changed. i 

i, 

c. Total number of returnees baving received 
certificate but not yet plastic-wrapped ID cards. 

temporary 

4. All difficulties encountered i~ the issuance of identify cards 
to the returnees in provinces should belreparted to this Central Office. 

, 

5. It is suggested that the provircial Police Headquarters mention 
on the ID card of each returnee his autientic profession and address 
rather than mention "returnee" as his p ofession and "Chieu Hoi Center of 
• • • province" as his address, to avoi causing a complex to him as well 
as endangering his life if unfortunatel he is captured by the VC while 
traveling on business, , 

The issuance of identify cards can/set the returnees' mind at ease 
and is an essential thing to materializ their rehabilitation and to 
help them back to normal life, particul rl;y- in their quest for jobs or 
application for a position with governm nt agencies, 

You are requested to strictly abid¢ b;y- the above instruction to 
provide assistance to the returnees as an illustration of the spirit of 
clemency and solidarity of the Chieu Hot policy. 

, 

Under Secretary for Chieu Hoi 
sis: Pharo Anh 

1--'---
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OPEN ARMS: vocational training for returnees: 

"9UBLIC OF VlETNAM 
MINISTRY OF LABOR 
No. 3650/BLD/VP 

Saigon, August 25, 1966 

DIRECTOR OF CABINET OF THE MINISTRY 
OF LABOR 

To 

-Director for Personnel Distribution 
- Director for Central Inspection 
- CTZ Inspectors of Labor 
- Labor Service Chiefs 

SUBJECT: Admission of Returnees to Vocational Training Course, and 
Their Employment. 

I 

To evidence the solicitude of the Ministry of Labor in particular, 
and the concern and support of difftrent governmental agenCies in general 
for our brothers and sisters who, ,aEe of their mistake, have left the 
COnIDUUlist ranks to rally to the nat onal cause, your special attention 
is called to the following points: 

From now on, when a vocational I training course of any branch is go­
ing to be set UP. returnees Should e kept well informed of it owing to 
the direct contact of the agencies oncerned with the local Chieu Hoi 
Offices, and all conveniences shoul be reserved for them with regard to 
their admission to the training c see 

Besides, attention should be p id to returnees for the recommenda­
tion of workers to serve different gencies or enterprises, etc. 

sis: NGUYEN LE GIANG 

--·----T 1-_· __ ·-
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PERSONNEL: The Cabinet as reor anized Nov. 20, 1966: 

Prime Minister 

Deputy Prime Minister, 
concurrently Commissioner­
General for War and Secretary 
of State for National Defense 

Deputy Prime Minister, concurrently 
Commissioner-General for Culturall 
and Social.Affairs and secreta~ 
of State for Culture I 

Commissioner-General for 
Foreign Affairs 

Commissioner-General for 
Planning and Development 

Commissioner-General for 
Revolutionary Development 

Commissioner-General for 
National Security 

Commissioner-General for 
Information and Open Arms 

Commissioner-General for 
Justice 

The Superintendent-General 

Secretary of State at the 
Office of the Prime Minister 
and Acting Commissioner for 
Industry and Handicrafts 

Secretary of State, 
Assistant to the Prime Minister 

Commissioner for 
Communications and Transport 

Commissioner for 
War Veterans 

General Nguyen cao ICy 

General Nguyen huu Co 

Dr. Nguyen luu Vien 

Dr. Tran van Do 

General Dang van Quang 

General Nguyen duc Thang 

General Linh quang Vien 

General Nguyen bao Tri 

Mr. Tran minh Tiet 

Lawyer Lu van Vy 

Mr. Truong thai Ton 

Lawyer Dinh trinh Chinh 

Mr. Truong van Thuan 

Dr. Nguyen tan Hong 

-------1 1--'---'-



-----1 

Commissioner for Youth 

COmmissioner for Education 

Commissioner for Health i 

Commissioner for Social welf1re 

Secretary of State for I 

Foreign Affairs 

Commissioner for Agriculture 

Commissioner for Public workS
I 

Commissioner for Finance 

Commissioner for Labor 

Commissioner for Commerce 

Special Commissioner for 
Administration 

Under Secretary of State 
for Education 

Under Secretary of State 
for Information 

Under Secretary for 
Open Arms 

I 

I 

I 
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Col. Ho van Di Hinh 

Dr. Nguyen van Tho 

Dr. Tran lu Y 

Mr. Nguyen xuan Phong 

Mr. Bui Diem 

Mr. Lam Van Tri 

Mr. Bui huu Tuan 

Mr. Tran van Kien 

Mr. Nguyen huu Hung 

Mr. Nguyen kien Thien An 

Mr. Nguyen van Tuong 

Mr. Tran luu Cung 

Mr. Mai van Dai 

Col. Pham Anh 



-------~~"~ 

PERSONNEL: 
and cities 

PROVINCES AND DISTRICTS 

AN GIANG 

AN XUYEN 
Song Ong Doc 

BACLIEU 
Gia Rai 

BUill DINH 
An Tuc 

BINH DUONG 
Phu Hoa 
Tri Tam 

CHAUDOC 
Tri Ton 

CHUONG THIEN 
Kien Thien 
Long My 

DINH TUONG 
Chau Thanh 

GIA DINH 
Thu Duc 

GO CONG 
Hoa Binh 

KHANH HOA 
Kbanh Duong 

KIEN GIANG 

Kien Tan 
Kien Thanh 

"~---I 
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in Provinces, Districts, 

NAME I 

Maj. Chau Nghet 

TITLE --
Dep.Prov.Ch. 

(Cambodian Affairs) 

Capt. Nguyen m nh Phung District Chief 

Capt. Nguyen n Ba 

Maj. Tran duoc Vu 

Capt. Cao minh Dien 
Capt. Tran quo Linh 

Capt. Thach Xa h 

LtCol Chuong D enh Quay 
Lt. Le thanh T t 
Capt. Le van T 0 

Capt. Dang ngo Lan 
Maj. Ho van Tronb 

Capt. Phan tha Xuan 

Capt. Phan van Nang 

Maj. N"uyen co g Ninh 
Capt. Trinh th nb" Binh 

Maj. Danh Ben 

Maj. Phan van Mnh 
Maj. Tran nhat Hung 

District Chief 

Dis trict Chief 

District Chief 
District Chief 

District Chief 

Prov. Chief 
District Chief 
District Chief 

Dep.Prov.Ch.(Security) 
District Chief 

District Chief 

District Chief 

Dep.Prov.Ch.(Security) 
District Chief 

Dep.Prov.Ch. 
(Cambodian Affairs) 

District Chief 
District Chief 



I 
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PROVINCES AND DX!!TltICTS NAME 

:':£B!" TU01'lQ 
!\t:){~ Hoa 

KON'rlJM 
Daksut 

lAM DONG 

LONG AN 
Can Duoc 

PRONG DlNH 

PI-lUOC LONG 
Bo Duc 

PLEIKU 
Thanh An 

QUANG DUC 

QUANG NAM 
Dai Loc 
Duc Duc 
Thuong Duc 

QUANG NGAl 
Minh Long 
Nghia Hanh 
Son Ha 
Bon trinh 

QUANG TIN 
Ly Tin 
Tien Phuoc 

QUANG TRI 

Capt. N en van Man 

Maj. Ma Vi[t Bang 

Mr. K I Bred Tambon 

Maj. Tran Itrong Nghia 

Maj. Le 

Capt. H van Hong 

van Tam 

Mr. Nguye ngoc Vy 

Lt. Dang I n Man 
Capt. Ton that Tung 
Lt. Nguye the Phuong 

Lt. Huynh quang Minh 
Capt. Ho uc Sung 
Lt. Duong van Giang 
Capt. N Jen Kien 

Capt. Cha vnn Be 
Capt. Nguten van Ngoc 

LtCol. Ng yen Am 

TITLE -
Dep.Prov.Ch. (Adm.) 

District Chief 

District Chief 

Dep.Prov.Ch. 
(Highlanders Affairs) 

District Chief 

Prov. Chief 

District Chief 

Prov. Chief 
District Chief 

Dep.Prov.Ch. (Adm) 

District Chief 
District Chief 
District Chief 

District Chief 
District Chief 
District Chief 
District Chief 

District Chief 
District Chief 

Provo Chief 
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PROVINCES AND DISTRICTS 

SADEC 

Due Thanh 
Due Ton 
Lap Vo 
Sadec 

THUA THIEN 
Huong Tra 
Phu Loc 
Phu Vang 

VINH BINH 
Cang Long 

VINH LONG 
Minh Due 

AUTONOMOUS CITIES 

DANANG 

VUNG TAU 

CAM RANH 

NAME 

Maj. Le tho krung 
Mr. Do huu Srm 
Capt. Duo

9
ng thanh Nghe 

Capt. Nguyen van Than 
Capt. Nguyen hoang Minh 
Capt. Le Duc 

Capt. Nguyen huu De 
Capt. Vo Tin 
Capt. Nguyen van Tu 

I 

Capt. Le mit Van 

C.pt. "'M q:, ""'"" 

Maj. Le dinh Luu 

Maj. Dean va Lieu 

Mr. Tran dac Vu 

TITLE 

Prov. Chief 
Dep.Prov.Ch. (Adm) 
District Chief 
District Chief 
District Chief 
District Chief 

District Chief 
District Chief 
District Chief 

District Chief 

District Chief 

Deputy for Security 

Deputy for Security 

Deputy for Administration 
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REPUBLIC OF VIETNAM 

WAR CABINET 
CONSTITUTIONAL 

ASSEMBLY 

CIVILIAN/MILITARY COUNCIL 

PROVISIONAL CONVENTION 
PROCLAIMED ON JUNE 19.19611 

NATIONAL LEADERSHIP COMMITTEE 
(10 MILITARY • to CIVILIANS) 

Ch.man: C_ Of aTRE 
Lt ..... /lMlWIt MIIN rll/ell 

I 
CENTRAL EXECUTIVE COMMITTEE 

·Chalrm .. , CHIEF EXECUTIVE (Prim. MInI,t.,) 
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FOR 
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Jla t:,jng 
"lUang Nam 
Quang Ugai 
Quang Tin 
Quang Tri 
Thua Thien 

Total 

E-gl.!Q£.£ri 

Bien HOll 
Binh Duong 
Binh Long 
Sinh Tu,y 
Qi. llinh 
Hall Ughi. 
Lon,l( An 
Lon'l: Khanh 
Phuoc Long 
Phuoe Tu,y 
SlIilton 
Tay Ninh 
Vung Tau 

Total 

----_ .. 

SOUTH VlETIIAM 

THI RIFUGII 
PROBLIM 

Temporary Refugees <.---
Oubide In Camp 
C~p -.-----

9,149 0 
54.335 ~~ 

15,522 4J,987 
16,457 32,583 
2,671 4,276 
5,896 4,103 

----- ._--
04,0)0 84,949 ---

! 
: 
i 

.•.. " -; 'r'--;~~ 122 
4.400 1,)05 ", 0 

0 0 
0 1,055 

3.637 0 
279 7,149 

16,535 0 
3,42) 4,Ol) 
1,051 0 

0 0 
1,316 6,887 

0 100 ---
)1,6)7 43,631 

Total 

9,149 
54,335 
59,509 
49,040 
6,947 
9,999 

188,979 

:?),122 
5,705 

'" 0 
l,G55 
),637 
7,428 

16,535 
7,4)6 
1,051 

0 
8,203 

100 

75,268 

Sinh Dinh 
Binh Thuan 
Cam Ranh 
uarlac 
Khanh Hoa 
J\ontum 
Lam !.long 
llinh Thuan 
Phu Bon 
Phu Yen 
Pleiku 
:.ruang Due 
Tu.yen Due 

Total 

An Giang 
An Xu,yen 
Sa Xu,yen 
Illic Lieu 
Chau Doc 
Chuong Thien 
Dinh Tuong 
Go Cong 
Kien Giang 
Kien 110. 
Kien Phon,ll 
Kien Toone: 
Phone: Ilinh 
Vinh Binh 
Vinh Long 

Total 
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Temporary Refugees 

In Camp Outaide Total 
C~p 

71,951 80,569 152,520 
4,S1O ;", 4,roO 
1,)75 - 1,)75 
6,92) - 6,92) 

0 24,00) 24,00) 
18,)23 - 18,)2) 
),184 ~ ),184 

"3 .", "3 
5,266 - 5,266 

dOO 71,112 71,912 
l'/,559 - 19,559 
9,502 ,", 9,502 
3,056 - 3,056 

144,902 175,684 320,586 

'" - '" '" 10,966 11.605 

'" 5,792 5,945 
6,617 - 6.617 
2,661 I - 2,661 
1.485 212 1,697 

12,388 - 12,)88 

" 5,977 6.066 
0 36,260 36,260 

1,449 - 1.449 
4,152 - 4.152 
3,088 - 3,088 

188 - 188 
5,083 - 5,083 
3,290 - 3.290 

42,257 59,207 101,464 

CIlMULATIVE 'I'QTAL AS or oQTOiER 11. 1966 

1-"-"--' Temporary Refugees Reeettled 
nmrON In Camp Out of Camp 

Region I 101.,0)0 84,949 

Region II 144,902 175,684 

Itegion III 31,637 43.631 

It"gion IV 42,257 59,207 

Total 322,826 )63,471 

-I>lHCludil1/l l'e!ugeoB .,ho have resett.led 
inctividue1ly without OW assistance 

-Iu,n" 1<l[Uf(ee8 are reported by th8 
provlnt;e ae living Qutside refugee camps 

Itet'ultllee 

72.812 

124,242 

1)4,~47 

208,875 

540,476 

R~1~i!: r fage 

70,154 

1f7,792 

34,285 

es,084 

280,315 

"I ~ er 
HeflJf:eel 

3)1,945 

532,620 

244,100 

398,423 

1,507,088 

CON· SON 

C»:>COIl'5on 

§()fJ1(,ll :fll".~S'ECIAt tIJMMISSAltlAT 
IEfV61IS(,,"I$IONAl STATISTICS 
IINlr 'fINDlIlf 'ff/,,,,, CEN$V$) 

• • i!i 
D 

LEGENO 

MOllE TNAN 10,000 lillI/GEES 'N r:tlffl',tt,r 

MOllE THAN 6,000 IUfI/GUS/N T~:f{ll: 

MORE (NAN ~ 000 KUI/6E£rJ (N TE/I4f'Of'AIl'f 
, SliEtTIIIS 

uss THAN 6,000 ItEfU6US IN T~-:,rt.f~:r 

1:1 
Z 
0 
\!) 
IIJ 
III: 
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PERSONNEL: recent chan es in re 'renentatives for refugees in provinces 
and cities as of Dec. 1 1 

Province or city 

REGION I: 
Danang 

REGION II: 
Darlac 
Lam Dong 
Phu Bon 
Pleiku 
Quang Duc 

REGION III: 
Tay Ninh 

REGION IV: 
An Giang 
Chuong Thien 
Kien Phong 

representative 

Nguyen van Loc 

Y Blu Nie Buon Rieng 
Truong Ngoc Luong 
Lt. Dang Van Tai 
Ngo Van Vinh 
Duong Thanh Ton 

Vu Huy Quang 

Duong Thai Xuong 
Ngo Minh Duc 
Le Minh Duong 
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NOTES ON ADMINISTRATION IN VIETNMvi: the U.S. armed forces in 
Vietnam and rural development: ! 

'I 

The United States armed forces arel increasing emphasis upon military 
civic action in support of rural dbvelopment. The following excerpts 
from recent directives and regulatfons may be of general interest: 

•••• Revolutionary development is t~e program to liberate communities 
from Viet Cong control and influenpe and to win their active support 
for the GVN..... : · ................................. : .................................. . 
Military civic action projects hav~g the greatest value are those 
that are requested by GVN officials and that contribute directly 
to fulfillment of provincial revolhtianary development programs ••• 
any military civic action project ~dertaken must have the prior 
approval, or sanction, of a GVN official at the provincial, 
autonomous City, or district level!. 
· ............................... .. l ................................. . 
POLICY: a. 

, 

Units of this command ~t all echelons will pursue a 
vigorous military civi action program consistent 
with operational requi ements. 

b. GVN requests, partiC~! rly at provincial and district 
level, for participati n in, or assistance with projects 
in which other GVN or .S. agencies are participating 
will be given priority consideration. 

, 

c. Units having personnellwith special military training 
(or vocational backgro~ds) and special equipment will 
develop proposed proje~ts that will, if approved by 
GVN officials, provideja useful facility or service or 
upgrade Vietnamese ski+ls useful to the country. 

, 

• ••••••••••••••••••••••••••••••••• + •••••••••••••••••••••••••••••••••• 

PROCEDURES: ••••• 

e. Units assigned or atta~ed to this headquarters (will): 
i 

(1) Maintain close con~act with USMACV advisory groups 
and USAID represen~at:ives to determine projects 
requested by the GVN, and to obtain GVN approval 
of projects proPos~d · ................................. .: 

(~~om regulation No. 515-1, 
Hq, U.S. Army, Vietnam, 
Oet. 19, 19(6) 
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RESPONSIBILITIES: The senior o/.S. commander/senior advisor in 
each corps area will establish I a revolutionary development staff 
element within his headquarter$., .... 

I 

FUNCTIONS: The revolutionary 4evelopment staff element wilL ••• 
provide the focal point for st4ff and inter-agency coordination 
on revolutionary development ~tters and for the integration of 
revolutionary development acti1fit:tes with tactical military 
operations.- " " " " ! 

i 

(~ram Directive No. 19-12, Hq, U.S.MACV, 
qct. 20, 1~6) 

.. ~~ ...... " ....•........•.•..... ! .. " ............•...... ................. 
, 

i 

NOTES ON ADMINISTRATION IN VIE~NAM: techniques for villages: 

AID, Washington, has just publ'shed a VILLAGE TECHNOLOGY HANDBOOK, 
describing 10jl-cost techniques ,noi; requiring expensive imported 
gear. It tells how to make cis'terns, water filters and small 
purification plants, wells, wa~er lifting gear, latrines, tile 
for drainage and water storage If or irrigation, scrapers, drags, 
how to dry, preserve, and store

i 
vegetables and grains, how to 

build with bamboo and board, how i;o make glue, cooking stoves, 
oven's, soap, kilns, and glazes !fol' pottery, rubber cement, slide 
projectors, and how to do silk Iscreening, and simple stencilling. 

I 

It may be obtained from the Depertment of State, Agency for Inter-
national Development, communical"ions Resources Division, 
Washington, D.C. 20523. , 

" " " " " " " " " " " " " " " " " " " " " " " " " " " " " ,," """""""""""""""""""""""""""""""""""""" 
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NOTES ON THE COMMUNIST HAY OF LIFE: the real issue: 

why they quit: (on the average each gave two reasons): 

61% because of the miserable life 

37% because the Viet Cong are cruel, the e is no freedom ••• 

Question: 

Answer: 

(from interro ations of 510 returnees who quit 
the Viet Cong taken from "Some Findings of the 
Survey of the Chieu Hoi Tet Campagn--1966" by JUSPAO) 

What do the Chinese think t ey should have to make their lives 
better? 

Personal freedom is the mai thing. Thought control is hated. 
People are unhappy with the way Communism is breaking up tradi­
tional family life. They w nt time in the evening to spend with 
their families---instead of •• self-criticism and listening to 
propaganda lectures •••• 

(from an inte view of Mial Chen-Pai, member of the 
Chinese Comm ist Embassy in Damascus, who asked for 
political asy urn July 26, 1966. Interview by mem­
bers of the s aU of U.S. NEWS AND WORLD REPORT, 
persons who h ve lived in China) 

\_--~-----~-----


