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-UNCLASSIFIED upon removal of enclosure (1)
181 to the basic letter ! 911"'~. I MAY 1 ,1 1

~ [,If 3/LWB/lsm

! 0429
SECOND END~RSEMENT on CG, FLC ltr 31BEW/slm over 5750 Ser

No. 07371 of 16 April 1971 i

Commanding General, Fleet Marine Force, Pacific
Commandant of the Marine Corps (Code HD)

From:To:

Command Chronology for the period 1-28 February 1971

Subj:

Forwarded, noting the following discrepancies:

1.

a. TAB b; Supply Battalion Co~and Chronology, Part IV
(Supporting Documents), Headquarters and Service Company
Command Chronology incomplete, no Part II (NarrativeSummary).

h'!\:
~

b. TAB d; 1st MP Battalion Command Chronology isillegible.

2. By copy of this endorsement, the Commanding General,
Force Logistics Command, is requestied to submit missing/
legible copies of documents cited above, directly to CMC
(Code HD) within 30 days, with notification of submission
provided this headquarters.

G. ~:.~~~;;:'?
By direction

Copy to:
CG, III MAF
CG, FLC

~
'"
-t\
.-.)'"

3

) • 
- UNCLASSIFIED upon removal of enclosure (1) 

to the basic letter 

rh ~J~i/~!! 
I Q429 

SECOND END~RSEMENT on CG, FLC Itr 31BEW/slm over 5750 Ser 

No. 07371 of 16 April 1971 ! 

From: Commanding General, Fleet Marine Force, Pacific 

To: Commandant of the Marine Corps (Code HD) 

Subj: Command Chronology for the period 1-28 February 1971 

1. Forwarded, noting the following discrepancies: 

a. TAB b; Supply Battalion Co~and Chronology, Part IV 

(Supporting Documents), Headquarters and Service Company 

Command Chronology incomplete, no Part II (Narrative 

Summary) . 

b. TAB d; 1st MP Battalion Command Chronology is 
illegible. 

2. By copy of this endorsement, tne Commanding General, 

Force Logistics Command, is reques-qed to submit missing/ 

legible copies of documents cited a.bove, directly to CMC 

(Code HD) within 30 days, with notification of submission 

provided this headquarters. 

Copy to: 
CG, III MAF 
CG, FLC 
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3/mep
5750
27 Apr 971

of enclosure ( ) toASSIFIED upon Iremova
the basic letter)

tr 13/BEW/slm 51750, Ser No. 073-71FIRST ENDOR~EMENT on CG FlC
of 16 Apr Ip71

From:To:

Via:

comm ~ nding General, II I Marine Amphibious Force, FMF

Comm ndant of the Marine Corps (Code HD)

Comm nding General, Fleet Marine For~e, Pacific

971Comm~nd Chronology for the period 1-~8 FebruarySubj:

Forward~d.

Copy to:

CG, FLC

• 0394~ 
3/mep 
5750 
27 Apr 971 

U CLASSIFIED upon Iremova of enclosure ( ) to 
the basic letter) 

FIRST ENDOR ~ EMENT on CG FlC 
of 16 Apr IP71 

tr b /BEW/slm 5 ~ 50, Ser No. 073-71 

From: 
To: 
V i a: 

comm~ nding General, II I MarIne Amphibious Force, FMF 
Comm ndant of the Marine Corps (Code! HD) 
Comm nding General, Fleet Marine For ~e, Pacific 

SUbj: Comm~nd Chronology for the period 1-~8 February 971 

Forward ~ d. 

Copy to: 

CG, F LC 

q . 
J. L. GIBNEY 
By direction 

COpy { OF_ ( COPIE 
i 
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HEADQUARTERS
Force Logistic Command

Fleet Marine Force, Pacific
FFO San Francisco, 96002

~ \\\\\ ~.., ",\\ \\l\), 
..~,

.3/BEW/slm
5750 IrrI ~
Ber. li). V ~

APR 1 6 1971

71

From:
To:Via:

Commanding General
Commandant of the Marine Corps (Code lID)
(1) Commanding General, ilI Marine Amphibious Force
(2) Commanding General, Fleet Marine Force, Pacific

Subj: Command Chronology for the period 1-28 February 1971

Ref:

(a) FMFPacO 5750.8B
(b) FLCO 5750.1B

Enol : (1) Command Chronology for February 1971

1. In accordance with the provisions of references (a) and (b), enclosure
(1) is submitted.

2. This letter may be downgraded to UNCLASSIFIED upon relJX)val of enclosure
(1).

~

J.

DeclasSified b'Ii Director of

~arine corps B jstor'I an~ ~useum9

in accordbnce ith the pro~isionsof CNO l~r ser,OO9D'32'3/2'32096 of J

21 ~ \ ':'][{OlQ ')

1\

rl~_H[ADOU~RTi;RS7 3"'1\~1! ~OL ~,o f__~_-

cbpy J~_L ore1.
7~

COPIES
GROUP -4

Ibwngraded at 3 year intervals
Declassified after 12 years

\~\
~

COpy -1- of_L -COPIEj

HEADQUARTERS 
Force Logistic Command 

Fleet Marine Force, Pacific 
FFO San Francisco, 96602 

From: Commanding General 
To: CoDlJlWlClant of the Marine Corps (Code lID) 

• -.. ",. 0394A 

.3/BEW/slm 
5750 d1\. jill 

Ser. No. V ~ 

APR 16 '1971 

Via: (1) Commanding General, ITr Marine Amphibious Force 
(2) Commanding General, Fleet Marine Force, Pacific 

Subj: Command Chronology for the period 1-28 February 1971 

Ref: (a) FMFPacO 5750.8B 
(b) FLCO 5750.1B 

Encl: (1) Command Chronology for February 1971 

1. In accordance with the provisions of references (a) and (b), enclosure 
(1) is submitted. 

2. This letter may be downgraded to UNCLASSIFIED upon removal of enclosure 
(1) • 

GROUP - 4 
Ihwngraded at 3 year intervals 
Declassified after 12 years 

COPIES 

COpy --1-OF ( COPIEj 



HEADQUARTERS
Force ~gist1c Command

Fleet Marine Fbrce, Pacific
FPO San Francisco, 96602

COWlAND CHRONOLOGY

1 February 1971 t() 28 February 1971

PART I
PART II
PART III
PART IV

ORGANIZATIONAL DATA
NARRATIVE SUMMARY
SEQUENTIAL LISTDlG OF SICJ.1IFICANT EVENTS
SUPPORTn1G OOCUMENTS

***
***
***
***

GROUP -4
Ibwngraded at 3 year intervals
Declassified after 12 years

1

PART I 
PART II 
PART III 
PART IV 

*** 
*** 
*** 
*** 

HEADQUARTERS 
Force ~gist:l.c ~mmand 

Fleet Marine Fbrce, Pacific 
FPO San Francisco, 96602 

COMV.lAND CHRONOLOGY 

1 February 1971 tAl 28 February 1971 

ORGANIZATIONAL DATA 
NARRATIVE SUMMARY 
SEQUENTIAL LISTING OF SIGNIFICANT EVENTS 
SUPPORTING OOCUMENTS 

GROUP - 4 
Ihwngraded at 3 year intervals 
Declassified after 12 years 
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PART I/

\ ORGANIZATIONAL DATA

DESICWATOR

1st Fbrce Service Regiment/Force Logistic Command

~1.

BGen J. R. JONES
(1-28 Feb 1971)

LtCo1 D. J. BURGER
(1-28 Feb 1971)

SUBORDINATE UNITS

Headquarters and Service Battalion, 1st Fbrce
Service Regiment

Co1 C. F. LANGLEY
(1-28 Feb 1971)

Supply Battalion, 1st Force Service Regiment

Lt~l w. F. SHEEHAN
(1-18 Feb 1971)
Lt~l E. E. CREWS
(19-28 Feb 1971)

Maintenance Battalion, 1st Force Service
Regiment

LtCo1 J. OOLIA
(1-28 Feb 1971)

1st Military Police Battalion, FMFPac

ATTACHED UNITS

None.

1-28 February 1971, Danang, RVNLOCATION.2.

...'"

~~losure (1)8 -

2

PART I 

ORGANIZATIONAL DATA 

1. DESlCEATOR 

1st Fbrce Service Regiment/Force logistic Command 

SUBORDINATE UNITS 

Headquarters and Service Battalion, 1st Fbree 
Service Reg:iJnent 

Supply Battalion, 1st Force Service Regiment 

Maintenance Battalion, 1st Force Service 
Regiment 

1st Military Police Battalion, FMFPac 

ATTACHED UNITS 

None. 

2. LOCATION. 1-28 February 1971, Danang, RVN 

2 

BGan J. R. JONES 
(1-28 Feb 1971) 

LtCol D. J. BURGER 
(1-28 Feb 1971) 

Col C. F. LANGLEY 
(1-28 Feb 1971) 

LtCol W. F. SHEEHAN 
(1-18 Feb 1971) 
LtCol E. E. CREWS 
(19-28 Feb 1971) 

LtCol J. COLlA 
(1-28 Feb 1971) 



,. 
Chier ot Statt 

100ts, .. , 
leotS, .. , 
.lOotS, .. , 
A{);)tS. .. 4 

UlotS. Co~t.roll.r 

stan' Judge Jd\fOcat, 

CollllWl1caU on--!'J.ect.ronice OIUcar 

Stat! Cbapb1n 

Sargeant Major 

us'" , .. 
'" 'Fl' 
IjJ ,. 

\ 

, 

• 

'" T 

Col Q. It. STURDlVAli 
(1_28 reb 1971) 

LtOol R. D. FIRST 
(1_28 Fttl 1971) 

M..j 1 . VAZQUEZ 
(1..28 reb 1971) 

001 H. W. tv!!!S, Jr • 
(1_28 'ttl 1971) 

Ltcal C. R. POPPE, Jr. 
(1- 28 r~ 1911) 

Lt.(Cl R. L. OOODJ.lL 
(1- 28 1.b 1m) 

001 D. r. ~N1£LL 
(1_28 F,b 1971) 

Capt J . L. WlSB 
(1- 28 reb 1971) 

c.lr J. . C. VOLZ 
(1_28 ,.b 1971) 

sgt.KIJ H. K. OlLKlRE 
(1_28 '.b 1971) 

OTHER 

00. 
T 



PART II

NARRATIVE SUMMARY

1. This Command provided per~nne1 to assist in III l'iAF ASP inspections
as indicated.

5 Feb -ASP-la.
b. 15 Feb -MAG-II ASP

2.

.

3. The following Class V tonnages were handled in the Force Logistic
CoIrJlnBnd ASP t s during February:

ASP-
ASP-l
'r"{1l"
v (W)

,082 SIT
(3781. SIT)
(1)01 SIT)

182
(136

(46

4623 SiT
(2262 5/T)
(2361 SIT)

165 SiT
(81 SiT)
(84 SIT)

ASP-2
V""\WJ" 126 SIT 5 SiT 267 SiT 10 SiT

4. The number of new TEROS received during the month of February decreased
by 240 with a total input of 6,258. The input of TEROS for combat essential
equipment decreased by 97 TERaS with a total input of 521 TEROS. The over-
all backlog decreased by 551 TEOOS this ronth. At the end of February, 1127
TERaS were on backlog, of which 154 were for combat essential items.

.

.5. Reports for the 1I¥)nth of February disclo sed a total outr:,ut of 6,895 TEROS,
which included 521 TEROS for combat essential items. The 6,895 TEROS repre-
sented a total output of 12,.575 items which included 550 items of combat
essential equipment.

6. Fleet Stock Account (FSA) operations during February included sixteen
daily updates of the files and processing of 27,242 requisitions which
generated 18,199 issue mats. The overall fill rate for the month was 57%
with a rate of 63% for RO items.

7. 1 Feb: Value of on hand assets in the MClOO account was determined to
be $7.7 million. Following the recomputation of RO/ROP and the zeroing of
the RO on 1 February as directed by ~~ac, the value of the excess on hand
was $7.1 million. Also a program to validate Backorders was processed for
a total of 7732 validation requests sent out to 29 units supported by FLO.

SiT
SIT)SIT)

PART II 

NARRATIVE SUMMARY 

• 

1. This Oommand provided personnel W assist in III 1'.aAF ASP inspections 
as indicated. 

a. 5 Feb - ASP-l 

b. 15 Feb - MAG-II ASP 

2. 19 Feb - ~U-3 equipment departed ASP 1/1 for relocation w 3rd FSR. 

3. The following Class V wrmages were handled in the Force !()gistic 
CoIl1mal1d ASP IS during February: 

ASP TOTAL RECEIPTS AVG DAILY RECEIPTS TOT.AL ISSUES AVG DAILY ISSUES 

ASP-l 
vm 
V (w) 

ASP-2 
V"1WY 

5082 S/T 
(3781 SiT) 
(1301 S/T) 

126 SiT 

182 SiT 
(136 SIT) 

(46 SIT) 

5 SiT 

4623 SiT 
(2262 S/T) 
(2361. SIT) 

267 SiT 

165 SiT 
(8J. SiT) 
(84 SIT) 

10 SiT 

4. The number of new TEROS received during the month of February decreased 
by 240 with a wtal input of 6,258. The input of TERDS for combat essential 
equipment decreased by 97 TEROS with a wtal input of 521 TEOOS. The over­
all backlog decreased by 551 TEHOS this month. At the end of February, 1127 
TEROS were on backlog, of which 154 were for combat essential i tams. 

5. Reports for the month of February disclosed a wtal output of 6,895 TERaS, 
which included 521 TEROS for combat essential items. The 6,895 TEROS repre­
sented a wtal output of 12,575 items which included 550 items of combat 
essential equipment. 

6. Fleet Swek Account (FSA) operations during February included sixteen 
daily updates of the files and processing of 27,242 requisitions which 
generated 18,199 issue mats. The overall fill rate for the month was 57% 
with a rate of 63% for RO items. 

7. 1 Feb: Value of on hand assets in the MelOO account was · determined W 
be $7.7 million. Following the recomputation of OO/ROP and the zeroing of 
the RO on 1 February as directed by TI"lFPac, the value of the excess on hand 
was $7.1 million. Also a program w validate Backorders was processed for 
a total of 77 32 validation requests sent out w 29 units supported by FLO. 
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8. 2 Feb: Direct Exchange identified 180 "R" coded items 'WOrth $1.30
toousand; these items were rolled back w MClOO General Account. Al~
DX identified ,1 ttD" coded excess items worth $268 thousand; these items
were shipped to MMFAG4 at 3d FSR.

9. 4 Feb: A tape listing of FLC excesses was created and couriered to
3d FSR so that all excess assets could be offered to 3d FSR for ~~/MDA,
OpStocks, and other deficiencies.

10. 6 Feb: Medical Section identified dues excess to requirements
following reduction of the RO, and submitted cancellation requests for
761 items valued at $83 thousand.

11. 8 Feb: 3d FSR responded tD FLC excess tape by returning a tape or
MD/MOA deficiencies. A total of 4122 excess line i terns was applied to
these deficiencies; money value MO/MDA requirements matched to excesses
was $210 thousand.

12. 9 Feb: Nine line items, valued at $10 thousand, were shipped to 3d
FSR for Construction Block requirements. Also, the ascets in the Shop
Stores account were determined to be valued at $201 thousand for 3379
line items, and the RO value of these line items was $523 thousand.

13. 10 Feb: The Stock Managsnent Branch 1ni tiated an excess dues can-
cellation project which produced cancellation requests for 7,582 requi-
si tions valued at $3.4 million.

14. 11 Feb: Redistribution action was requested for 23 SAC 3 items
valued at $1.43 toousand.

15. 12 Feb: A program was run to match toose FSNIS on the balance file
wi th a zero quantity on hand to the FSN' s on the Philadelphia Want List.
Pull-All issue mats were prepared for all matched F3'i's. All items were
shipped to Barstow.

16. 13 Feb: Requirements for WestPac OpStocks were processed against
FtC excesses; the dollar value of the issues was $459 thousand. In a
similar manner, EastPac and MidPac OpStocks were processed against FLC
excess resulting in issues for 779 items valued at $96 thousand. Also,
a total of 19 line i terns of Medical Maintenance Float valued at $42
thousand and a total of 164 line items of repair parts and tools valued
at $9 thousand were shipped to 3d FSR.

17. 14 Feb: Value of inventory gains resulting from a detailed inven-
tory in H warehouse was $313 toousand. Aloo, the 3d F~ total deficien-
cies were matched against FLC excesses. A total of 2432 FSN's valued at
$748 thousand was ordered shipped.

--;..
~.
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8. 2 Feb: Direct Exchange identified 180 "R" coded i tams worth $1.30 
thousand; these items were rolled back to MClOO General Account. Also 
DOC identified 51 "D" coded excess items worth $268 thousand; these items 
were shipped to MMFAG4 at 3d FSR. 

9. 4 Feb: A tape listing of FLC excesses was created and couriered to 
3d FSR so that all excess assets could be offered to 3d FSR for }liD/IDA, 
OpStocks, and other deficiencies. 

10. 6 Feb: Medical Section identified dues excess to requirements 
following reduction of the RO, and sulEi tted cancellation requests for 
761 items valued at $83 thousand. 

11. 8 Feb: 3d FSR responded to FLC excess tape by returning a tape ot 
M>/IDA deficiencies. A total of 4122 excess line i terns was applied to 
these deficiencies; money value K>/HJA requirements matched to excesses 
was $210 thousand. 

12. 9 Feb: Nine l:tne items, valued at $10 thousand, were shipped to 3d 
FSR for Construction Block requirements. Also, the as .:.;ets in the Smp 
Stores account were determined to be valued at $201 thousand for 3379 
line items, and the RO value of these line items was $523 thousam. 

13. 10 Feb: The Stock Management Branch initiated an excess dues can­
cellation project which produced cancellation requests for 7,582 requi­
sitions valued at $3.4 million. 

14. 11 Feb: Redistribution action was requested for 23 SAC 3 items 
valued at $143 thousand. 

15. 12 Feb: A program was run to match those FStPa on the balance fUe 
wi th a zero quantity on hand to the F5ll' s on the Philadelphia Want List. 
Pull-All issue mats were prepared tor all matched FSN's. All items were 
shipped to Barstow. 

16. 13 Feb: Requirements for WestPac OpStocks were processed against 
FLO excesses; the dollar value of the issues was $459 thousand. In a 
similar manner, Eastpac and MidPac OpStocks were processed against FLO 
excess resulting in issues for 779 items valued at $96 thousand. Also, 
a total of 19 line items of Medical Maintenance noat valued at $42 
thousand and a total of 164 line items of repair parts and tools valued 
at $9 thousand were shipped to 3d FSR. 

17. 14 Feb: Value of inventory gains resulting from a detailed inven­
tory in H warehouse was $313 tlx>usand. Also, the 3d FSR total deficien­
cies were matched against FLO excesses. A total of 2432 FSN's valued at 
$748 thousand was ordered shipped. 



18. 15 Feb: The PURA process directed shipment of $52 thousand to
CONUS Integrated Managers, $216 thousand to other PACOM activities,
and $299 thousand to disposal. PURA a1~ offered 965 FSN's to l'dni-Merp.

19. 17 Feb: Medical materials slated for disposal action were salvaged
and packed for shipment to meet valid requirements at 3d FSRJ this ship-
ment consisted of 32 line items valued at $9 thousand.

20. 20 Feb: The Direct Exchange Branch identified 87 "D" coded items
excess to MMFAag requirements; these items, valued at $382 thousand, were
rolled back to 3d FSR and to Barstow. A1.~ through the PUR! process 66
items valued at $67 thousand were ordered shipped to various PURA acti-
vities, and 1269 items valued at $12 thousand were ordered to disposal.

21. 21 Febl Thirteen SAC 3 line items valued at $271 thousand were
reported for redistribution.

22. 24 Feb: The PUR! process resulted in three sales valued at $3
thousand and 643 items valued at $3 thousand were ordered to dispo sal.

23. 25 Feb: Allowances for all "D" and "R" coded items in the Direct
Exchange Branch were ordered reduced to 50% in view of announced unit
stBndowns.

24. 27 Feb: The Medical Section completed the shipment of 1167 FSN IS
valued at $42, tmusand. All items were shipped to 3d FSR.

25. 28 Feb: Of the 7732 validation~ requests sent to units on 1 February,
1292 cancellation requests were returned; i.e., 20% of all outstanding
obligations to units were cancelled. Also, the value of on hand assets
in the MClOO account was determined to be $4.8 million. Value of the
excesses on hand was $4.2 million.

...
,

18. 15 Feb: The PURA process directed shipment of $52 thousand to 
CONUS Integrated Managers, $216 thousand to other PACOM activities, 
and $299 tmusand to disposal. PURA also offered 965 FSN's to Mini-Merp. 

19. 17 Feb: Medical materials slated for disposal action were salvaged 
and packed for shipment to meet valid requirements at 3d FSRj this ship­
ment consisted of 32 line items valued at $9 trousand. 

20. 20 Feb: The Direct Exchange Branch identified f!7 liD" coded items 
excess to MMFA~ requirements; these i tams, valued at $382 thousand, were 
rolled back to 3d FSR and to Barstow. Also through the PUR! process 66 
items valued at $67 thousand were ordered shipped to various PURA acti­
vities, and 1269 items valued at $12 th:lUsand were ordered to disposal. 

21. 21 Feb' Thirteen SAC 3 line i terns valued at $271 thousand were 
reported for redistribution. 

22. 24 Feb: The PUR! process resulted in three sales valued at $3 
thousand and 643 items valued at $3 thousand were ordered to disposal. 

23. 25 Feb: Allowances for all "D" and "R" coded items in the Direct 
Exchange Branch were ordered reduced to 50% in view of announced unit 
standowns. 

24. 27 Feb: The Medical Section completed the shipment of 1167 FSN' s 
valued at $425 tmusand. All i tams were shipped to 3d FSR. 

25. 28 Feb: Of the 7732 validation; requests sent to units on 1 February, 
1292 cancellation requests were returned; i.e., 20% of all outstanding 
obligations to units were cancelled. Also, the value of on hand assets 
in the MClOO account was determined to be $4.8 million. Value of the 
excesses on hand was $4.2 million. 
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PARTIn

1.

~~~!!l-2L~~~!.
a. Personnel;..;;.;;-

(1) ~~!!~~~~~~~~!2!:!
TYPE-
1st term reenlisted
Career reenlisted
TOTJ\L

18
6,8ll

" \\
1;."

7 ~

PERCENTAGE;.;;; -

13.6

( 3) .'!!:~~~_.9~!:.

To tal Occupancy

• - --

PART In 

SEQUENTIAL LISTING OF SIGNIFICANT EVENTS 

1. Summary of Events 

a. Persomel 

(1) Reenlistments and Extensions 

TYPE 
PERCENTAGE 

1st term reenlisted 

Career reenlisted 

TOTAL 

(2) RVN Extensions 

13.8: 
100.0 

28.6 

February 1971 
18 

Accumulative RVN Extensions 6,811 

(3) Transient Center 

To tal Occupancy 

Daily :verage 
Jbntbly High (5 Feb n) 

)bntbly Low (20 Feb 71) 

'!btal ber of .Meals Served 

.1. \\ 
~J 

7 

3,892 
139 
1#.6 

35 
43,380 

- - . ... ~ , 
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b. Career P1annin~ .Ii'

(1) Significant Even~~

(a) During the period 1 February 1971 through 28 February
1971, there was one Command Rein~ection held. H & S Battalion was re-
in~ected as a result of the initial CG's in~ection of 4 Janu~ 1971.
Resul ts: Satisfactory with moor discrepancies.

(2) Significant D~t~ I~

(a) Reenlistment percentages for the period were as follows:
First Term, 13.8%; Career, 100%, and overall 28.6%.

Civil Affairs

c.

(1) Significant Even~!

(a) 13 Feb 1971. Attended a Psyops Presentation at Phu
Thuong Orphanage. 200 local people attended.

(b) 19 Feb 1971. Attended Psyops movie and culture drama
team performance at Cam Bac Hamlet. 1,000 local people attended.

(c) 20 Feb 1971.
cart at Phuoc Thanh Orphanage.

Coordinated 

and attended 1st MAW Band Con-250 attended. '

(d) 26 Feb 1971. Distributed milk and baby food to P1m Thuong
Orp hanage.

(e) 26 Feb 1971.
formance at CaIn Bac Hamlet.

Coordinated and attended culture drama per-

1,200 people attended.

(f) 31 Feb 1971. The monthly AIK Civic Action/Psywar Fund
of $VN 20,000 was expanded during February.

d. ~er90nal Response

(1) Significant Events

(a) 2 Feb 1971. Presented a two hour Personal Response Lecture
to A Comp.any, 7th ~gineers. 1(;0 attended.

8

• 
b. Career Planning Iii , , 

," , 

(1) Significant Events 

(a) During the period 1 February 1971 through 28 February 
1971, there was one Command Reinspection held. H & S Battalion was re­
inspected as a result of the initial CG's inspection of 4 January 1971. 
Resul ts: Satisfactory with minor discrepancies. 

(2) Significant Data ' I~ 

(a) Reenlistment percentages for the period were as fol1ows: 
First Term, 13.8%; Career, 100%, and oTerali 28.6%. 

c. Civil Affairs 

(1) Significant Events If .; 

(a) 13 Feb 1971. Attended a Psyops Presentation at Phu 
Thuong Orphanage. 200 10cal people attended. 

(b) 19 Feb 1971. Attended Psyops movie and culture drama 
team performance at Cam Bac Hamlet. 1,000 10cal people attended. 

(c) 20 Feb 1971. Coordinated and attended 1st MAW Band Con-
cert at Phuoc Thanh Orphanage. 250 attended. . 

(d) 26 Feb 1971. Distributed milk and baby food to Plm Thuong 
Orphanage. 

(e) 26 Feb 1971. Coordinated and attended culture drama per­
formance at Cam Bac Hamlet. 1,200 people attended. 

(f) 31 Feb 1971. The monthly ill Civic Action/Psywar Fund 
of $VN 20,000 was expanded during February. 

d. Personal Response 

(1) Significant Events 

(a) 2 Feb 1971. Presented a two rour Personal Response Lecture 
to A Company, 7th n:tgineers. 100 attended. 
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(b) 9 Feb 1971. Presented two hour Personal Response Lec-
ture and tour to the NCO Leadership Scoool. 20 attended.

(c) 23 Feb 1971. Presented a two hour Personal Response
Lecture ~md tour to NOD Leadership School. 19 attended.

(d) 28 Feb 1971. Presented a two bour Personal Response
Lecture ~Lnd ~v1e to A Company, 7th ~gineers. W attended.

C:lubs--

e.

(1) §i~ificant Events

(a) 21 Feb 1971. 1st Lieutenant T. W. NIHILL, assumed duties
as Tream~er, Commissioned Officers' Mess (Open).

(b) 25 Feb 1971. The LSU 3 Enlisted Club was closed out and
mercband1.se DX>ved to Central Service Agency Warehouse.

(c) The Central Service Agency received merchandise during
the period in the azoount of $24,501.60. The -rotal issues to the parti-
cipating activities were:

COM (Open)
Staff NCO Club
Enlisted Club
Total

$ 1,854.46
$ 4,265.27

!~bt22~.~2
:P 31,1.1.3.03

f. Eisbursin~

(:1) Significant t'vent_s~

(a) During the month of February 1971, the FLC Disbursing
Office provided support for all Force ~gistic Command Units at Red Beach
and all units attached to the III MAF. This office is continuing dis-
bursing d'uties aboard the USS SANCTUARY for the support of h:>spitalized
Marines.

(2) Significant Data
-

5,541
.392
98

1,107,447.00
688,741.00

Average number of pay records maintained
Travel Vouchers Paid
Public Vouchers Paid
Military Payrolls (CASH)
Mili ta~ Payrolls (CHECK)

9

• 
(b) 9 Feb 1971. Presented two hour Personal Response Lec­

ture and tour to the NCO Leadershi.p School. 20 attended. 

(c) 23 Feb 1971. Presented a two oour Personal Response 
Lecture and tour to NCO Leadership Scoool. 19 attended. 

(d) 28 Feb 1971. Presented a t'WO hour Personal Response 
Lecture and movie to A Company, 7th Engineers. 60 attended. 

e. Clubs 

(1) Significant Events 

(a) 21 Feb 1971. 1st Lieutenant T. W. IIHILL, assumed duties 
as Treasurer, Commissioned Officers I Mess (Open). 

(b) 25 Feb 1971. The LSU .3 Enlisted Club was closed out and 
merchandise moved to Central Service Agency Warehouse. 

(c) The Central Service Agency received merchandise during 
the period in the aJOOunt of $24,501.60. The u,tal issues to the parti­
cipating activities were: 

f. Ei sbursin~ 

COM (Open) 
Staff NCO Club 
Enlisted Club 
Total 

(1) Significant Events 

$ 1,854.46 
$ 4,2$.27 
$ 24,993.90 
$ 31,113.63 

(a) During the month of February 1971, the FLC Disbursing 
Office provided support for all Force Logistic Command Units at Red Beach 
and all units attached to the In MAF. This office is continuing dis­
bursing duties aboard the USS SANCTUARY for the support of oospitalized 
Marines. 

(2) Significant Data 

Average number of pay records maintained 
Travel Vouchers Paid 
Public Vouchers Paid 
Mili tary Payrolls (CASH) 
Mili tary Payrolls (CHECK) 

9 

5,541 
392 
98 

1,107,447.00 
688,741.00 



27,003.27
94,947.71
13,771.64
53,fJ;0.00
32,232.05
29,156.75

1,115,112.6l
2,122,~5.89
1,,338,,387.18

18,,578.00
11,,743.64

40.00
84.74

116,,290.55

Public Vouchers (CASH)
Public Vouchers (CHECK)
Various Collections
Savings Depo s1 ts
MPC Exchanged for U.S. Dollars
U.s. Dollars Exchanged for MPC
}.~C Exchanged for Negotiable Instruments (CDS)
U.S. Treasury Checks Drawn
Exchange for Cash Checks Issued for MPC
Piasters Sales to Mi11 tarT Personnel
Piasters Sales tc Clubs, Mess, lbspi tal etc.
Piasters Sales to Civilian Personnel
Piasters Sales to Solatium P~ents
Piasters Sales to LNC Payrolls

g. ~g1neer/Construction

(1) Significant Eve~~s

(a) Installation electrical lines and switch boxes for
emergency power at Maint Bn., ~ complete.

(b) Repair/replace hardware in Supply Bn Ration Reefers,
awaiting material.

(c) Paving/patching of Camp Books roads, 100% complete.

(d) Pave road leading to l-btor Transport lot, 100% complete.

(e) Rewire 1st MP En messhall 100% complete.

(f) Repair CCP air conditioners 50% complete.

(g) Repair 15 ton air conditioner FLC Comm center, 100% complete.

(h) Repair 45 ton air conditioner at ASC, 100% complete.

(i) Install urdilators at well number six, 20% complete.

h. Food Services

(1) Between the dates 1 Feb to 3 Feb 1971 all Garrison Mess
Property vas inventoried in all Messes within Force Icgistic Command
and III MAF.

10

.. -
- .... 

Public Vouchers (CASH) 
Public Vouchers (CHECK) 
Various Collections 
Savings Depo si ts 

- ... _-..., 

MPC Exchanged for U.S. tol1ars 
U.S. Ibllars Exchanged for MFC 
l-lPC Exchanged for Negotiable Instruments (CDS) 
U.S. Treasury Checks Drawn 
Exchange for Cash Checks Issued for MFC 
Piasters Sales to Military Personnel 
Piasters Sales to Clubs, Mess, lbspi tal etc. 
Piasters Sales to Civilian Personnel 
Piasters Sales to Solatium P~ents 
Piasters Sales to LNC Payrolls 

g. Engineer/Construction 

(1) Significant Events 

27,603.27 
94,947 .71 
13,771.64 
53,$0.00 
32,232.05 
29,156.75 

1,115,112.61. 
2,122,095.89 
1,338,387.18 

18,578.00 
11,743.64 

40.00 
84.74 

116,290." 

(a) Installation electrical lines and switch boXes for 
emergency power at Maint Bn., f::IJ% complete. 

(b) Repair/replace hardware in Supply Bn Ration Reefers, 
awai ting ma ter1al. 

(c) Paving/patching of Can;> Books roads, 100% complete. 

(d) Pave road leading to M:>tor Transport lot, 100% complete. 

(e) Rev.i.re 1st MP En messhall 100% complete. 

(f) Repair CCP air conditioners 50% complete. 

(g) Repair 1, ton air conditioner FLC Comm center, 100% complete. 

(h) Repair 45 ton air conditioner at ASC, 100% complete. 

(i) Install urdUators at well number six, 20% complete. 

h. Food Services 

(1) Between the dates 1 Feb to 3 Feb 1971 all Garrison Mess 
Property was inventoried in all Messes within Force Icgistic Command 
and III MAF. 
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(1) §ignificant Eve!!t~

(a) During the period covered qy this report, the exchange
section provided required exchange support for members of the Force
logistic Command and provided merchandise and ex;ercised administrative
and technical control over the branch annex located within the 58th Trans-
portation Battalion, U.S. Army Co~und, Camp Viking, DaNang, Vietnam.

Main Exchange (CaIliJ rt>oks) -
Maintenance Battalion Annex: -
Camp Viking Annex -
1st MP Annex: -

'!UTAL SALES

$ 222,085.00
28J132.00
47,657.00

_~2.1905.00
$ 3OOJ779.00

(c) Cbncession activities located within the Force Logistic
Command and controlled by the exchange section during the period were:

1 -&1graving
1 -Watch Repair
1 -Leather Ware
1 -Di~nd Sales
1 -Gift S1X>p
1 -Optical

1 -Portrait Studio
6 -Barber S~ps

n -Laundries
4 -Tailor S1X>ps
1 -Package wrapping Services
2 -PIX> to Refini shing

(d) Concession activities located within the Camp Viking
Compound were:

1 -Steam Bath
1 -Engraving
1 -Barber Srop
3 -Laundries

2 -Tailor S1X>ps
1 -Portrait Studio
1 -Pmto Refinishing
1 -Gift Stop

(e) ~tal concession sales for the exchange accounting period
11 January- to 10 February 1971 amounted to 62,921.85.

(1)

~

11

j. G-2 Training Sect!on II

(1) Narrative ~~

(a) During the l1X>nth of February 1971, the Command Training
Section was responsible for normal staff cogni,ance of the Command Training

• 
i. Exchange 

(1) Si~ficant Events 

(a) During the period covered by this report, the exchange section provided required exchange support for members of the Force logistic Command and provided merchandise and exjercised administrative and technical control over the branch annex located within the 58th Trans­portation Battalion, U.S. Army ~mpound, Camp Viking, DaNang, Vietnam. 

(b) Due to the monthly exchange accounting period established by the Vietnam Regional Exchange, Saigon, sales figures depicted below cover the period 11 January to 10 February 1971s 

Main Exchange (~ B:>oks) 
Maintenance Battalion Annex -
Camp Viking Annex 
1st MP .Annex: -

'!OTAL SALES 

$ 222,085.00 
28,132.00 
47,657.00 
2,90$.00 

$ .300,779.00 

(c) ~ncession activities located within the Force logistic ~mmand and controlled by the exchange section during the period were: 

1 - Portrait Studio 
6 - Barber Shops 

11 - Lamdries 
4 - Tailor Srops 
1 - Package Wrapping Services 
2 - Photo Refinishing 

1 - Engraving 
1 - Watch Repair 
1 - Leather Ware 
1 - Diamond Sales 
1 - Gift Srop 
1 - Optical 

(d) ~ncession activities located within the Camp Viking 
~mpound were: 

1 - Steam Bath 
1 - Engraving 
1 - Barber Shop 
3 - Laundries 

2 - Tailor Snaps 
1 - Portrait Studio 
1 - Photo Refinishing 
1 - Gift Stop 

(e) 'Ibtal concession sales for the exchange accounting period 11 January to 10 February 1971 amounted to 62,921.85. 

j • ~2 Training Section 

(1) Narrative Summa}l 

(a) During the month of February 1971, the ~mma.nd Training Section was responsible for normal staff cogni$8nce of the ~mmand Training 

~-
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ATrENDANCE:;.;.;--

219
135
211
168

39-

UNITS--
Plr. 5 &1
:Main t &1
Sup Bn
let l-1P Bn
NCO Leadership Scoool

COURSES~-

12

Pl'OgraL !b1s 1ncl eel adm1n~ str Uve coord1Da OD allocation ot 

quotas to six to somola, aDd ti. in~ 
ted cour es ot 

instruction tor 00 b1ned total ot 0 bundr aDd.., tud t. Four 

formal taft na1ts conducted. B1J1e eDl1sted We, Drug Abuse L 

tures were pre nted to subordinate UD1 ot the Co and one ec1al. 

Statt andOtt1C8rS presentation was 114de. Tbe to cour e ot instruc-

tion coDducte4 bT tbe 00 BOO Leadereh1p Sobx>l 1ncluded stud t am 

inatrucwr stan participating into t.> combat oper tions. 

(2) S1gnifioant bents 

Formal Staff visits were made as follows: 

(a> Twice with the 504th HUitary Police Battalion, u.s. Arrrr1 

concerning util1zation of their Fam Fi.r1ng Rang for the NOO Leadership 

School. 

(b) c with tb lt Battalion, th concemm 

tering their TAOR for CO L er hip Scl»ol Comb t OperatioD/P trols. 

subordinate 1t lis belo r ceived one hour 

tation b.T the 00 d Drug .Ab Contact Team. 

UNITS 

H&S&l 
Maint &l 
SupBn 
1st MP Bn 

NCO Leadership School 

Total 

ATTENDANCE 

219 
135 
211 
168 
.12. 

(d) Students and supervisory instructors staff of the CkllllllaIld 

NCO Leadership school participated in two combat operations within the 1st 

BattalionJ 5th Marines TADR. These operations included search and probe 

missions. Limited medical assistance/treatment was provided to hamlet 

and village ind'gents as needed. 

- - ----' ~nminated courses of 

COURSES 
OUT OF COUNTRY 

Basic .ulllwu.t1on Teomican 

12 
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1
4
2
3

Infantry Weapons Repair (Basic)
Embarkation (Officer)
CBR (NBCD)
Career Planning

IN COUNTRY

3Registered Publications

FLC CONDUCTED

39 *
12 **

6H*
11****
18

NCO Leadership School
Forklift Operators (60001b)
Forklift Operators (40001b)
16F1M Projectionist Operators
Training Course for Group Leaders

* Includes 6 students from 1st MAW
** Includes 3 students from 1st Radio Bn, 4 students from the 1st Mar Div
*** Includes 2 students from 1st Mar Div
**** Includes 1 student from III MAF, 1 student from 101st Airborne

k. Safety

(1) Significant Events

(a) There were 20 motor vehicle accidents resulting in two
major injuries and four minor injuries (Marines treated & released).
Cost of damage to government vehicles $200.00.

(b) There were 20 Industrial Accidents resulting in 2 major
injuries and the loss of 93 man days.

(c) There were no accidental discharges.

(d) There were 37 miscellaneous accidents, resulting in two
major injuries and the loss of 8, man days.

13

1. Staff Judge Advocate

(1) Significant Events

, . '-

Infantry Weapons Repair (Basic) 
Embarkation (Officer) 
CBR (NBCD) 
Career Planning 

IN COUNTRY 

Registered Publications 

FLC CONDUCTED 

NCO Leadership School 
Forklift Operators (6000lb) 
Forklift Operators (40oo1b) 
1~~ Projectionist Operators 
Training Course for Group Leaders 

* Includes 6 students from 1st MAW 

• 
1 
4 
2 
3 

3 

39 * 
12 ** 

6 *** 
11 **** 
18 

** Includes 3 students from 1st Radio Bn, 4 students from the 1st Mar Div 
*** Includes 2 students from 1st Mar Div 
**** Jncludes 1 student from III MAF, 1 student from 101st Airborne 

k. Safety 

(1) Significant Events 

(a) There were 20 motor vehicle accidents resulting in two 
major injuries and four minor injuries (Marines treated & released). 
Cost of damage to government vehicles $200.00. 

(b) There were 20 Industrial Accidents resulting in 2 major 
injuries and the loss of 93 man days. 

(c) There were no accidental discharges. 

(d) There were 37 miscellaneous accidents, resulting in two 
major injuries and the loss of 85 man days. 

1. Staff Judge Advocate 

(1) Significant Events 

(.) Legal Lectures and Conferences. Captain EULER delivered 
lectures on drug abuse to 1st MilitarY Po11ce Battalion, and newly arrived 
Force Logistic Co d personnel at the Force u,g1stic Co EDlisteci 

13 



m. ~ Inspe~

(1) ~~icant Ev~
(a) 4 and 5 Feb 1971 reinspection of Headquarters and Service

Battalion.

(b) There were 5 stockade Visits conducted by the Command

T~~a~+n? durin~ the month of February 1971.

General. (f) 23 Feb 1971 The Command Inspector conducted Review of

!-eo.-"",+; nn P1'Ocedures.

Visitors--

n.

(1) 27 Feb 1971 -Lieutenant General William K. JONES, Co~~~ding
General, Fleet Marine Force Pacific. ~~ll~\\~~\ r ,.

(1)

14

Men's Club. Drug abuse lectures were also delivered by Captain mlYDE."q, 

to newly arrived Force L:> • stic Command personnel at the Force logistic 

Command Enlisted Men's Club and Maintenance Battalion. Captain SNYDE~ 

also delivered lectures to the Non-commissioned Of ficer Leaderslrlp School 

on the Uniform Code of ·J:i.litary Justice. Legal inspections were con­

ducted also on Headquarters and Service Battalion by Staff Sergeant R. P. 

RANDALL and Captain W. A. PRICE. 

(b) Lepal Assistance. Le al assistance was rendered in 86 

cases during the month of February: Navy 3; Arrrry 1; civilians 2; and 

l'.arines 80. 

(c) Disciplinary Court-Martial Cases. A total of 28 court­

martials were trIed in February: General Court-Martials 0; Special Court 

tials 17; and SUlIllJlal"Y Court-Martials 11. 

m. 0-2 Inspector 

(1) Significant Events 

(a) 4 am 5 Feb 1971 reinspection of Headquarters and Service 

Battalion. 

(b) There were 5 Stockade Visits conducted by the Command 

J.mmelc 'tOr during the month of February 1911. 

(c) 11 Feb 1971 Inspection of procedures for prooessing of 

u>cal ational Civilians (LNO) departing CUI' Books was conducted. 

General. 

(d) 16 Feb 1971 Change #4 to Inspeotion SOP vas published. 

(e) 17 Feb 1971 Reinspection Report vas forwarded to Commanding 

(f) 23 Feb 1971 The Command Inspector conducted Review of 

o Procedures. 

(g) Request Mast. Ten requests for Request ~st with the CO 

were received, of these, six vere term1na.ted by the Command Inspector. 

The remaining four were seen by the Commanding General. All requests re 

satisfactorily co 1eted. 

n. Visitors 

(1) 27 Feb 1911 - Lieutenant General William K. JONES, Conlllu!!lIiing 

General, Fleet Marine Force Pacific. . __ ~~{(;,,~,~ ~ 

\ 

";' \1 
o'sUre (1) 
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PART IV

CHRONOLOGY OF SUOORDJNATE COMMANDS
AND SUPFORTJNG OOCUMmTS

1. The following are suoordina te unit command c hrono 10 gies and ampli-

fying materials:

b.
c.

--~

~

-~~-'~.~

&1clo sure (1)
~ -
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~ PART IV 

CHRONOLOGY OF 5UroRDlNATE COMMANDS 
AND SUPPORTING DOCUMmTS 

1. The following are subordinate unit command chronologies and ampli­

fying materials: 

.ra. " 1&S &l (-) (Rein), 1st FSR/FLC Comand Chronology (TAB A to enc1 (1» 

~ [ b. Sup 1m (-) (Rein), 1st FSB/FLC Cb Chronology (TAB B to encl (1» 

I~ . 
c. ". Maint En (-) (Rein), 1st FSR/FLC CoIr.mand Chrono10 gy (TAB C to enc1 (1» 

... .t~.,d • . lIt MP 1m, FMFPac, FLC CoJlll18bd CbroJX>logy ('1'AB D tD encl (1» 
j~ u 

l'> ~ 

e. · Pictures and StQries~of ~mmand Interest (TAB E to encl (1» 

f. - FLCO 1040.1 of 16 February 1971 (TAB F to encl (1» 

"Company Gr ade Officer Retenti on Program" 

g. ~ FLCBul 1080 of 9 February 1971 (TAB G w enc1 (1» 

liComba t Service Code" 

1, 
Fllc10 sure (1) 

, . 
, '. -....J1.£:..:.i~o· . ~~ 



STORY OF INTEREST

FLC 'lQ_CELEBRATE ITS ~~FTH BIRTIm~

DANANG, Vietnam (Delayed)--In early 1966 it was decided that one
headquarters be established to coordinate all Marine support activities
wi thin 1'H.1itary- Region 1, known then as I Corps.

FOrliled from the nucleus of Force wgistic Support Groups JJ.pha and
Bravo, the headquarters unit WC'"s named Force wgistic CouJiInaIld. March
1, , 1971, marks FLC I s fifth birthdgy.

In its five years of operation, FLC has been comprised of many units.
In the past year, following redeployments and deactivations, only four
battalions; Supply, Maintenance, Headquarters and Service and 1st Mili tgry
Police; remain as the active partners within FLC.

When the first Marine forces of the 9th Marine Expedi t1onary Brigade
(MEB) landed near Danang in March, 1985, they were supported by elements
of the Third Marine Division's service, medical, and headquarters battalions.
The supporting element was later redesignated a Force Logistic Support
Ck-oup (FLSG) as additional Third Division troops arrived.

Througrout the year, Marine strengths continued to grow until two
reinforced divisions and a reinforced aircraft wing, comprising III Marine
All'iJhi bious Force (III MAF), were situated between Chu 1ai and the DMZ.
FLSG-A supported the Third Marine Division and FLSG-B supported First
Division forces. Two Force Logistic Command Support Units operated at
n>ng Ha and Phu Bai.

Each support unit operated under various controlling headquarters
and support was complicated. 1b facilitate a smoother coordination of
support activities, FLO was born, the only unit of its kind in lIB.rine
~rps history-.

1st lIfdli tary Police Battalion arrived in Vietnam May 31, 1966 and
was charged with assisting in the defense of the 45 square mile Danang
Vital Area. Its various activities have included underwater patrols ~
trained aquanauts searching for floating mines, corcmn and search operations,
patrols am ambushes, and extensive Civil Affairs programs. It also pro-
vided Marine persomel support to the ArIrW Stockade, ~mbined Anned Forces
Police, security of the American ~nsulate and operational control of the
War n>g Platoon.

1st MP En., loca.ted near the Danang Air Base, is the only existing FLC
battalion mt located wi thin the confines of Call¥:> Jq K. fuoks, eight Jrdles
mrthwest of Danang. I

Tde..

STORY OF INTEREST 

FLC ro CELEBRATE ITS FIFTH BIRTHDAY 

DANANG, Vietnam (Delayed)--In early 1966 it was decided that one 
headquarters be established to coordinate all Marine support activities 
wi thin Military- Region 1, known then as I Corps. 

FOI"Jiled from the nucleus of Force u>gistic Support Groups Alpha and 
Bravo, the headquarters unit we.s named Force u>gistic CoJrllnalld. March 
15, 1971, marks FLe's fifth birthday. 

In its five years of operation, FLC has been collprised of many units. 
In the past year, following redeployments and deactivations, only four 
battalions; Supply, Maintenance, Headquarters and Service and 1st Military 
Police; remain as the active partners within FLC. 

When the first Marine forces of the 9th Marine Expedi tl.onary Brigade 
(l1EB) landed near Danang in March, 1965, they were supported by elements 
of the Third Marine Division's service, medical, and headquarters batt.alions. 
The supporting element was later redesignated a Force logistic Support 
Group (FLSG) as additional Third Division troops arrived. 

Througrout the year, Marine strengths continued to grow untU two 
reinforced divisions and a reinforced aircraft wing, comprising III Marine 
~bibious Fbrce (III MAF), were situated between Chu La! and the DMZ. 
FLSG-A supported the Third Marine Division and F.LSG-B supported First 
Division forces. Tw Force logistic CoJllll8l1d Support Units operated at 
Ihng Ha and Phu Bai. 

Each support unit operated under various controlling headquarters 
and support was complicated. To facilitate a smoother coordination of 
support activities, FLC was born, the only unit of its kind in Marine 
Corps history. 

1st Jv"dli tary Police Battalion arrived in Vietnam. May 31, 1966 and 
was charged with assisting in the defense of the 45 square mile Danang 
Vital Area. Its various activities have included underwater patrols by 
trained aquanauts searching for floating mines, cordon and search operations, 
patrols and ambushes, and extensive Civil Affairs programs. It also pro­
vided Marine persomel support to the .Arlqy Stockade, Combined Armed Forces 
Police, security of the American Consulate and operational control of the 
War Ihg Platoon. 

1st MP Bn., loce.ted near the Danang Air Base, is the only existing FLC 
battalion not located wi thin the confines of Can:p Jq K. Books, eight miles 
northwest of Danang. 
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Fbrmer1y composed of five compan:les located at ti£ferent sites
througoout Military Region 1, Supply Battalion was estab1.ished wi thin
FLC Feb. 16, 1967.

Its 7th Separate Bulk Fuel and ~ltion Companies were reduced to
platoon-size elements with Phase IV J:,edeployment and are oow part of
Support Company. Headquarters am SE~v1ce and Supply Companies complete
the battalion' s frame~rk.

In the last 13 months Supply En. has dispensed 10,847,448 Individual
Combat Meals ("C Rats") to Marines ill the field. Approximately $2 million
is spent IrX:>nthly procuring food from the U.S., Thailand and Taiwan to
supply the various FLC messhalls.

The battalion has also dispensed vast quantities of ordnance and fuel,
conducted a highly successful Civic J~tion program, and shipped many tons
of damaged or excess gear to the U.S. or other Western Pacific Commands
via its Retrograde Facility.

From its inception in February- 1967, Maintenance Battalion has re-
paired all types of ~arine Corps equipment requiring third and fourth
echelon maintenance. The battalion liaS sent out lOre than 9,000 "contact
teams" consisting of between two and six Marines wb) repairro damaged or
malfunctioning equipment in the field. to alleviate -.>rkloads within repair
smps.

J.btor Transport Maint. Co. has re,paired ~re than 4,200 vehicles;
General Supply Maint. Co., disbanded in July 1970, processed more than
5,600 wrk requests on items ranging from typewriters to canvas; CoDJImmi-
cations/FJ.ectronics Maint. Co. repair'ed ~re than 40,500 items; Ordnance
Maint. Co. repaired more than 1,600 b,arrels on small arms am big artillery
guns, in addition to refinishing other pieces; and Engineer Maint. Co.
provided maintenance support for three Force Engineer Battalions, two Divi-
sion Engineer Battalions and all engineer equipment organic to III MAF at
the peak of its operation.

Headquarters and Service Battalion, fonned in February 1967 has dis-
tinguished itself by having the largest 1-'0 tor Transport Co~any in the
Marine Corps. The company logged over seven million miles while trans-
porting more than million tons of cargo in support of 3rd Division operations
until the division redeployed to Okinawa. The comparry has assisted in
supporting 1st Marine Division operations, hauling BOre than 655,300 tons
of cargo over four million miles of ~ough terrain.

1E:S Bn. has administrative contro:l of the Danang Transient Facility.
where more than one million troops ha've been billeted while either arriving

TA.tL

Fbrmerly composed of five companies located at tifferent sites 
throughout Military Region 1, Supply Battalion was established 'Wi thin 
FLO Feb. 16, 1967. 

Its 7th Separate Bulk Fuel and Ration Companies were reduced to 
platoon-size elements with Phase IV redeployment and are DOW part of 
Support Company. Headquarters arxi Service and Supply Companies complete 
the battalion's framelX>rk. 

In the last 13 J1Dnths Supply En. has dispensed 10,847,448 Individual 
Combat Meals (nc Rats") to Marines in the field. Approximately $2 million 
is spent monthly procuring food from the U.S., Thailand and Taiwan to 
supply the various FLC messhalls. 

TIle battalion has also dispensed vast quanti ties of ordnance and fuel, 
conducted a highly successful Civic Action program, and shipped ma.r.ry tons 
of damaged or excess gear to the U.S. or other Westem Pacific Commands 
via its Retrograde Facility. 

From its inception in February 1967, Maintenance Battalion has re­
paired all types of Marine Corps equipment requiring third and fourth 
echelon maintenance. The battalion has sent outuore than 9,000 "contact 
teams" consisting of between two and six Marines woo repaired damaged or 
malfunctioning equipment in the field, to alleviate workloads within repair 
smps. 

M>tor Transport Maint. Co. has repaired oore than 4,200 vehicles; 
General Supply Maint. Co., disbanded in July 1970, processed nore than 
5,600 'WOrk requests on items ranging from typewriters to canvas; Communi­
cations/Electronios Maint. Co. repaired JlDre than 40,500 i tams; Ordnanoe 
Maint. Co. repaired more thsn 1,6eo barrels on small arms am. big artillery 
guns, in addition to refinishing other pieces; and Engineer ~t. Co. 
provided maintenance support for three Foroe Engineer Battalions, tw Divi­
sion Engineer Battalions and all engineer equipment organio to III MAF at 
the peak of its operation. 

Headquarters and Servioe Battalion, fonned in February 1967 has dis­
tinguished itself by having the largest M> tor Transport Company in the 
Marine Corps. The company logged over seven million miles while trans­
porting J1Dre than million tons of oargo in support of 3rd Division operations 
until the division redeployed to Okinawa. The company has assisted in 
supporting 1st Marine Division operations, hauling DOre than 655,300 tons 
of oargo over four million miles of rough terrain. 

H&S Bn. has administrative oontrol of the Danang Transient Faoili ty, 
where more than one million troops ha've been billeted while either arriving 
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or departing Vietnam. The battalion's Comm. Co. (l,Lter CoJJDll. P1Citoon)
has handled approximately 12 million transmissions its Military
Affiliated Radio Station (MARS) more than 18,000 ca ~s by servicemen to
their families in the U.S. ~e battalion has also iwarded ~re than
325 Walt scmlersrdps, named after fclrmer Assistant Commandant of the
Marine Corps, General Lewis W. Walt, to academically gifted Vietnamese
children.

The lba Khanh Children's lbspital. was begun as
CaJrJ) Books in late 1965 by Navy Corpsmen attached
FLC later took over the effort and Marines and
a structure planned to accomodate 70 children.
came seeldng aid and between 1967 and 1968 a new
two wings was completed at a cost of about

ll-bed tent wi thin
the 3rd D:i. vision.

combined to build
lOOre than that

structure with

The oospital was stocked with eq1rlpment valued j
and staffed by Navy doctors woo divid.ed their time 1
and the oospital. The \'brld Relief ~mm1ssion asSUJI
facili ty on June 30, 19~(0.

Lt more than $.500,000)etween 
Ddli tary dutiesled 

control of the

• --- - - . '-' -. I . ~ 
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or departing Vietnam. The battalion' s Comm. Co. (1 Lter Comm. P18toon) 
has handled approximately 12 million transmissions and its Military 
Affiliated Radio Station (MARS) lIX)re than 18,000 calls by servicemen to 
their families in the U.S. The battalion has also :warded m:>re than 
325 Walt scmlersbips, named after fClrmer Assistant Commandant of the 
Marine Corps, General Lewis W. Walt, to academically gifted Vietnamese 
cWdren. 

The lba Khanh Children's lbspitaJ.. was begun as ~ ll-bed tent within 
CaD'J) Books in late 1965 by Navy Corpsmen attached to the 3rd Division. 
FLC later took over the effort and Marines and Corpsmen combined to build 
a structure planned to accomodate 70 children. But marq more than that 
came seeking aid and between 1967 and 1968 a new "U?'-shaped structure with 
two wings was completed at a oost of about 300',000. 

The mspital was stocked with equipment valued at more than $500,000 
and staffed by Navy doctors woo divid.ed their t:1me between military duties 
and the mspital. The lbrld Relief Commission assumed control of the 
facility on June 30, 1970. 
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DANANG, Vietnam-Lieutenant General William K. Jones, commanding general
of Fleet Marine Force Pacific, Brigadier General J. R. Jones, commanding
general of Force Logistic Command (FLC), and Lieutenant General Ibnn J.
Robertson, commanding general, III Marine Amphibious Force, (from left)
tour a warehouse at Force Logistic Command's Supply Battalion. LtGen.
Jones toured various FLC units Feb. 27. (Official Marine Corps Photo by
Sgt. AI. Wiegand)
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DANANG, Vietnam-Lieutenant General William K. Jones, commanding general 
of Fleet Marine Force Pacific, Brigadier General J. R. Jones, commanding 
general of Force logistic Command (nc), and Lieutenant General Ibnn J. 
Robertson, commanding general, III Marine Amphibious Force, (from left) 
tour a warehouse at Force !()gistic Command IS Supply Battalion. LtGen. 
Jones toured various FLC units Feb. 27. (Official Marine Corps Proto by 
Sgt. Al Wiegand) 
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Letter from G-l to Incoming Officers

1. ~E9;s~. To establish and maintain a functio~ing and. omnibus Com-
pany Grade Officer Retention Program within the F~rce Logistic Coromand.

2. Objectives of the FLC CompanyGradeOfficerR,~ent~on Prog~~!!!. One
objective of the FIC Officer Retention Program is to foster a positive
attitude on the part of highly qualified company grade officers toward
pursuing a career in the Marine Corps. AnOther objective is to provide
to each echelon a medium through which individual and collective com-
munication can flow in both a vertical and horizo~ta1 manner~ A third
objective is to standardize the company grade officer retention effort
with other commands throughout the Pacific Ocean areao

Company Grade Officer ~e!:ention Of~a.
(1) The Farce Logistic Command will des~ ate one enthusiastic,

career ~ommitted Capta~n as the Company .Grade. Of ic~r Retenti?D Officer

on a prlmary duty baS1So Normally~ this offlcer wl1l be asslgned sec-
ondary duties as the Career Planning/Education 0 ficero

rd- j'

--
gram is to be established within the Force Logistic CoIlmland 0 Imagj,I}a~
ti~ and resourcefulness are the keys to success 0 The subsequent pro-
file represents only a minimum efforto
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Company Grade Officer Retention Program 
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(1) 
(2') 
(5 ) 

(4 ) 
(5 ) 
(6) 
(7) 

FMFPacO 1040.5 

Card File Inf ormati on . ' :~LJ; , 
Officer Retention Contact Record : 
Letter to Company Grade Officers Applying for 
Augmentation ; 
Letter to Company Grade Officers Accept,ing Augmentation 
Letter to Transferred Prospective Aug~entee 
Letter to Transferred Prospective Augmentee's next Command 
Letter from G-l to Incoming Officers 

1. Purpose. To establish and maintain a functio~ing and ·omnibus Com­
pany Grade Officer Retention Program within the F~rce Logistic Command. 

2. Objectives of the FLe Company Grade Officer R!tention Program. One 
objective of the FLC Officer Retention Program is to foster a positive 
attitude on the part of high~ qualified company grade officers toward 
pursuing a career in the Marine Corps 0 AnOther objective is to provide 
to each echelon a lIEdium through which individual . and collective com­
munication can flow in both a vertical and horizo~ta1 manner. A third 
objective is to standardize the ccmpany grade officer retention effort 
with other conunands throughout the Pacific Ocean area . ' 

5 . Establishment of a Com an Gr ade. Offi~er Care~r Plannin, /Retention 
Program •. ·· AI viable > Company, Grade,'~01Jiicer.)~.areer P . in "_, etention Pro­
gram is to be established within the Force Logistic COllD'Tland 0 Imag~a~ 
ticn and resourcefulness are ·the keys to success. The subsequent pro­
file represents only a minimum effort. 

a. ComPBlll Grade Officer Retention Officer 

(1) The Force Logistic Conunand will des~. ate one enthusiastic, 
career committed Captain as the Company Grade Of icer Retention Officer 
on a primary duty basis . Normally, this office will be assigned sec­
ondary duties as the Career Planning/Education 0 ficer . 
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(~) ,The FLC Company Grade Officer Retention Officer is to
have available to him an adequate st;aff51 the composition of which is
to be determined by FLC' s complement of company grade officers and the
resultant extent of the Company Grade Officer Retention Program.

(3) The. Company Grade Officer Retention o::£ficer is to have
adequate transportation resources made available s~ as to provide ser-
vice to detached or remote units 0 Ii

(4) The Company Grade Officer Retention Officer is authorized
IMMEDIATE phone conversation priority when conducting official business
wlth Headquarters, Fleet Marine Force~ PacificJ and HeadquartersJ MarineCorps.

"

(5) Duties of the Company Grade Officer R~tention Officer are
to Llclude the following: r

(r) Provide liaisCXl between higher h~adquarters and
company grade o?ficers of the conmBnd regarding qu'stions concerning
future individual assig~nts; professional and/or academic education;promotion; 

and other personal and profesf~onal considerations.

(b) Be familiar with and able to pr ~ ide to officers of
the command counselling on officer career patterns on an individual
and occupational field basis.

(c' Act as a point of contact for al j company grade
officers of the Comnand who desire to know current policies and at-
tendant factors pertaining to career consideration This is t.n in-
clude dissemination to every company grade officer of the C Jmmand
information contained in each edition of MCBull04Qo

(d) Provide the Commanding General 1 th qpalitative analytical information as concern,s local company ade officer reten-

tion and intrinsic factors relating thereto.

(e) Maintain a card file on each co~any grade officer.
Each card will contain the informaticn sh~ on enqlosure (1) 0

(f) Interview each company grade off cer at least alce
during his tour in FLC and complete an interview s cticn on the officer
contact record as sh~ in enclosure (2) 0 FoUow- p interviews will
be conducted as necessary t.o ensure that adequate \olutials will be
given to an officer is inCT1Jiries or concerns.

(g) Pre!:Bre lesson plans concernint-- !lificer retention
for presentation to junior officers 0 II I II"
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(~) , The FLO Company Grade Officer Retention Officer is to 
have available to him an adequate st,aff 51 the composition of which is 
to be determined by FLC's complement of company grade officers and the 
resultant extent of the Company Grade Officer Retention Program. 

(3) The . Company Grade Officer Retention ~ficer is to have 
adequate transportation resources made available s~ as t.o provide ser­
vice to detached or remote units. 

(4) The Company Grade Officer Retention Or-ficer is authorized 
H1MEDIATE phone conversation priority when conducting official bUsiness 
w~th Headquarters, Fleet Marine Force~ Pacific~ and Headquarters, Marine 
Corps. ' 

[ ._-

(5) Duties of the Company Grade Officer R~tention Officer are 
to i.1clude the following: t 

(r) Provide liaison between higher h~adquarters and 
company grade o : ficers of the command regarding qu.stions concerning 
future individual assignments; professional and/or academic education; 
promotion; and other personal and 1?!'0fesf;j"onal conSiderations . 

(b) Be familiar wi th and able to pr~ide to officers of 
the command counselling on officer career patterns on an individual 
and occupational field basis. ' 

. . (c) Act as a pOint of contact for all company grade 
officers of the Connnand who desire to know current policies and at­
t.endant factors pertaining to career c onsideration This i s t.t) in­
clude dissemination to every company grade officer , of the C Jmmand 
information contained in each edition of MCBul 1040. 

(d) Provide the Commanding Genera11th q.lalitative 
analytical information as concerns local company: ""ade officer reten-
tion and intrinsic factors relating thereto. ' 

(e) Maintain a card file on each co~any grade officer. 
Each card will contain the informatien shown on enqlosure (1). 

(f) Interview each company grade orf cerat least enee 
during his tour in Ftc and complete an interview sctien on the officer 
contact record as shown in enclosure (2). Follow- p interviews will 
be conducted as necessary t.o ensure that adequate \olutions will be 
given to an officer i s inor,iries or concerns 0 

(g) Prey:Bre lesson plans concernint-, - &r~:i.cer retention 
for presentation to junior officers. \ ,1 1' 11'" 

2 
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c. £~~ Orie~~~~!l:.~£~$~~' The ~orce Logis"t:1.C \.iOIO1raI1U

will provide a ~d orientation/indoctrination 'to each newly joined
company grade officer. This orientation and ind ,trination is to in-

clude but is not limited to the following:

(1) A personal "welcome aboard'! address Y the CoI!D11anding Gen=
eral will be given to all newly joined company gr de officers at the

time~ or near the time, of their arrival.

(2) Each newly joined company grade offi er is to be briefed
on the mission and organization of Force Logistic iCanmand. This is to

be a descendent and graduated effort, to include 1 t the apf')ropria"te
level an explanation of the n~wly joined officer' assignnent and his

role i-n the accomplishment of the unit I s mission.

'3

,.
T A-If. I-

Contact Record.
(2) Reserve company grade officers, who Jave applied for aug-

rentation, are to be individually recognized by t1~ COIi\manding General
with a letter addressing such desired action. Li~ewise, those reserve
cOOlpany grade officers accepting augrentation whi a rember of the
com:mam are to be individually congratulated in a personal letter from
the Commanding General. Tbe text of the letters on enclOS11res (5) and

(4) are provided as example s .
(3) In many instances and for varied rea ons, reserve officers

who have been counselled and encouraged to apply for augrentation while
a rember of the Force Logistic Command prefer to qelay this decision un-
til their next assignrent. In these cases, the Cqmmand ~lill follow up
its efforts with a letter to these officers, stat~ng a continued interest
in the individual's decision in regards to aug~n~ation. Additionally,
a letter will be sent to the new command of the r~cently transferred

officer who had delayed his decision as regards a'gmentation. This let-

ter will provide insight as to counselling effort and the commander's
evaluation of the individual. Enclosures (5) and (0) are examples of
such letters. This effort is to be monitored thr gh the previoosly de-

fined Officer Contact Record.
-\ ., ~
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b. Au IOOntation into the Re lar Establishme It. Maximum effort 

snould be put forth in encouraging highly qualH'i d reserve company . 

grade officers to make application far augmenta]~i into the regular 

Mcirine Corps; th;is is an inher.ent objective of ~ Force Logistic Can-

mand's Canpany Grade Officer Retention Program. 1 , e Force Logist;ic 

Command's program will be based upon, but not . ·ted to , the follow-

ing actions: • J 
, '. t • . 

. f • • ..• 

(1) The Force Logistic Command Career P ing Officer will 

establish and maintain an Officer Contact Reco~d an every ,company grade 

officer in the Command . . :Ehcl08ure (2) provid~s r example of the Of fiper 

Contact Record. 

(2) Reserve company grade officers, who ave applied for aug­

mentation, are to be individually recognized by t Cornmanding General 

with a letter addressing such desired action. Li~ewise, those reserve 

canpany grade officers accepting augmentation whi a member of the 

Commarrl are to be individually congratulated in a personal letter from 

the Commanding General. The text of the letters ·n enclosnres (3) and 

(4) are provided as examples. 
, , 

(3) In many instances and for varied rea ons, reserve officers 

who have been counselled and encouraged to apply for augmentation while 

a member of the Force Logistic Command prefer to 4elay this decision un­

til their next assignment. In these cases, the Cqmmaoo "till follow up 

its efforts with a letter to these officers, stat~g a continued interest 

in the individual's decision in regards to augmen~ation. Additionally, 

a letter will be sent to the new command of the r~cently transferred 

officer who had delayed his decision as regards a Igmentation. This let­

ter will provide inSight as to counselling effort and the commander'S 

evaluation oftha individual. Enclosures (5) and (0) are examples of 

such letters. This effort is to be monitored thr gh the previously de-

fined Officer Contact Record. . 
-\ 

! ' 

c. Command Orientation/Indoctrination. The orce Logistic 'Command 

will provide a Command orientation/indoctrination to each newly joined 

company grade officer. This orientation and ind , trination is to in­

clude but is not limited to the following: 

(1) A personal ''welcome aboard" address y the Commanding Gen~ 

eral will be given to all newly joined company gr de officers at the 

timel/ or near the time, of their arrivaL 

(2) Each newly joined company grade offi er is to be briefed 

on the mission and oreanization of Force Logistic iCanmand. This is to 

be a descendent and graduated effort, to inClUde, lt the . ap0ropriate 

level an explanation of the newly joined officer ' assignrrent and his 

role i.n the accomplishment of the unit I s mission. . 
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(3 ) A briefing is to be presented to all ewly joined company grade officers by the local Company Grade Officer tention Officer en services and informaticn available through the Car er Planning Office. 
, (4) All lieutenants in the command are It be provide-d the 'Headquarters, Marine Corps ~ Lieutenant I s Portfolio. 

;;,1 ~ 1 
(5) A pre-arrival orientatim letter w:Ll be mailed to all lmown incoming officers before they join the co d. See enclosure :7 

d. Com Grade Officer Information" 'Publicat on. A continuing prob lem in the area of company' grade offic'er rete ion is the laCk of a timely and pertinent information flow. To abate this problem the Career Planning Officer will compile and dissemin e as a part of the Career Planning Newsletter all notewortlv items re ative to company grade officers, their career, and areas related 't reto. 
e. Social Activities. Each battalion is enc raged to enthusi-astically promote non-mandatory formal and infot social activities that directly involve company grade officers. The e activities are to be tailored so as to be enj oyable t o all office s of a command, and should include periodic mess nights; r eceptions; armal social gath­erings; and senior officer particioation in llhap hour" type affairs. 
f. Job Satisfaction. Recent surveys have pr en that job satis­f action pl~s a key role i n the retention of comp~ grade officers . In light of this fact» each commander is to exam~ not only the bil-l et s his compaqr grade of f i cers fill~ " but the er in which' they are allowed to execute their dut i es. Examples of ext msic practices re­lated to job satisfaction which must be done away ith are~ 

(l) Company grade · officers serving outsi the,ir primary MOS far a full Force Logistic Command tour ' 3special lieutenants who have not qualified in their primary ~Lc Whene~e pOSSible, compaqy grade officers should be allowed to work entirely in their primary occupational specialty . When circumstances precl de tl;d.s, an effort._ should bA Tl\Aoe to ensure that at least a portion r thei r tour is served .,in ·tnei~tina·ry occupational field. "," 
(2) ASSigning company grade officers ~ ~~gleS~ jobs s~~~ as assistants to assistants. ~; 
(3) Extra duties assigned 'to a propensity ha tney detract from the professional accomplishment of primary duties • 

. ,". 4. T Force Logistic Command Company Grade Officer Ret.ention Program defined in the p ece ding paragraphs offers a basic format which is de.. gned to ensur a ccn u ty of effort and provide a framework far overall coO!'dinat1cn. p ogram outline s not 0 b 0 strued as 

4 
~ _ ,-"._._ _ _ .'Ro .... - -v. v' - ,-: III .";~'~ '.~ "~. ,'.':' •• ..- .t. :.t!i....."'~ :.?" _ ___ .... l n~ . ---
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limiting or a constriction to an individual commander's initiative in
developing local programs to meet the stated objectives.

5. ~esponsibility. The ultimate responsibility and success of each
command's Officer Career Planning/Retention Program rests with the Com-
manding Qffi~er, who must prov~de the essential ingredients of command
attention, awareness, inspiration, and imaginative leadership.

Action6.
a. The Officer Retention Officer will establish and mainta~1 a

viable program in accc1rdance with this :)rder.

b. Battalion Commander's will review their officer retention ef-
forts and ensure that adequate effort is directed tJWard retaining
high~ ~alified company grade officers 0

DISTRIBUTION:". "A" and "B"

5
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limiting or a constriction to an individual commander's initiative in 
developing local programs to meet the stated objectives. 

5. Respcnsibility. The ultimate responsibility and success of each 
command's Officer Career Planning/Retention Program rests with the Com­
manding Offi('er, who must prov;ide the essential ingredients of command 
attention, awareness, inspiration, and imaginative leadership. 

6. Action 

a. The Officer Retention Officer will establish and maintain a 
viable program in accordance with this order. 

b. Battalion Commander's will review their officer retention ef­
forts and ensure that adequate effort is directed t ,)Ward retaining 
high~ qualified company grade officers. 

DISTRIBUTION: <. "A" and "13" 
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DATE

Welccme Aboard by CG:

Command Orientation:

Officer Retention Brief:

Lieutenarlts Portfolio:

Interviewed by CRO:

Augmentation letters:

ENCLCSURE (1)1

TJ

NAME: RANK: 

PMos: RTD: 

NIT : 

DATE 

Welccme Aboard by CG: 

Command Orientation: 

Officer Retention Brief: 

Lieutenants Portfolio: 

Interviewed by ORO: 

Augmentation letters: 

BrUET: 

1 

• 
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SER ICE NO: 

EAS: 
I 

ENCLCBURE (1) 
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OFFICER. Rm'ENTIOO CONTACT RECCRD-~ =

RANK SER # Mas (s )NAME. caMP

RTD EAS PEBD

CJEARANCE ROR EIJJCATION

DEPm-TDENTS:

li"ffir1l\L SCHOOm ATTENDED:

PREF~ENCE FCR NEXT DUTY ASSIGN$NT

1.
2.
3.

JOB SATISF ACT! (]ol

1.

CURRmT JOB ASSIGNMI!;NT

2.

DESIRED JCE ASSIGNMFlNT

3.

DISCUSSIa.J

1 l!;NCLCBURE (2)

OFFICER RE'I'ENTICN CONTACT RECCRD 

NAM& RANK SER# Moo(S) 

RTD EAS PEBD 
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COMP 

-----..".. ,------
CLEARANCE ------ HOR _____ _ EIJJCATION 

DEPENDENTS: 

FCRMAL SCHOOLS ATTENDED: 

PREFffiENCE FCR NEXT DUTY ASSIGNMENT 

1. 
2. 
3. 

JOB SATISF ACTI CN 

1. CURRENT JOB ASSIGNMENT 

2. DESIRED JC13 ASSIGNMENT 

:3. DISCUSSICN 

1 BNCLCBURE (2) 
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AUG lOT ATI CN INTERVIEWS/C aJNSELLING

PRELIMl:NARY INTERVIm"i

INITIAr;'ll~.sPOOSE WHY?

ffiOORAM EXPIAINED

DISCUSSION

FINAL INTERVIEW

DISCUSSlaIJ

DECISION WHY?

FOUOtl -UP IJi:TTER(S TO Nm COMMAND

TO T~ OFFICER -.

TO THE COMMAND DATE

..,;..,

ENCLOSURE (2 2
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AUGrmNTATICN INTERVI~WS/COONSELLING 

FRELD-UNARY INTERVIEW 

INITIA!"llBS1'OOSE ------- WHY? 

PROORAM EXPIAINED 

DISCUSSION 

FINAL INTERVIEW 

DISCUSSlOO 

DECISION ------- WHY? 

FOU.CW - UP LETTER (S) TO NEX.'r COMMAND 

TO T ,1E OFFICER - . 

TO THE COMMAND --------- DATE 

ENCLOSURE (2 ' 2 
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To be individually tY'1ed on the Comman(~ling.

I:IEADQJARTERS
Force Logistic Command!

Fleet Marine Force, Racific
FPO San Francisco 96602

Dear

I am pleased to learn that you have applied for augmentation into
the regular Marine Corps. Your application has been fclrwarded to the
Commandant for consideration by a selection board,whicbi convenes monthly.

The decreasing combat commitments in the Republic of VietJ:laIn have
brought about a reduction in the size of our corp~ Thus, once again
it is possible for us to coocentrate on improving the quality of our
officer establishment so that it may effective~ et the challenges
which will confront our nation in the years ahead. The dedicated pro-
fess) nnalism of young, career-minded officers like yourself is the bed-
rock upon which the Marine Corps of the fUture is being built. For
that reason, your application for augmentation is most welcome.

, on yoor choice and extend my

Sincerely,

ColTBnaIlding General
Force Logistic Command

mCLOSURE (3)1

Dear 

• 
HEADQJARTERS 

Force Logistic Command ! 
Fleet Marine Force, Pacific 

FPO San Francisco 96602 
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I am pleased to learn that you have applied for augmentation into 
the regular Marine Corps. Your application has been forwarded to the 
Commandant for consideration by a selection board ,which convenes monthly. 

The decreasing combat commitments in the Rep.lblic of Vietnam have 
brought about a reduction in the size of our corp~ Thus, once again 
it is possible for us to coocentrate on improving the quality of our 
officer establishment so that it may effective~ et the challenges 
which will confront our nation in the years ahead. The dedicated pro­
fess:i nnalism of young, career-minded officers like yourself is the bed­
rock upon which the Marine Corps of the future is being built. For 
that reason, your application for augmentation is most welcome. 

I cong~atulate you, ( NAME 
best wishes for future success. 

), on your choice and extend my 

Sincerely, 

Commanding General 
Force Logistic Command 

1 ENCLOSURE (3) 
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To be individually typed on the Commanding General's leti,erhead stationary.

HEAD QJ ARTERS
Force Logistic Command

Fleet Marine Force, Pacific
FPO San Francisco 96602

)Dear (

~

I am happy to extend my congratulations on yo~ recent acceptance
of a regular commission in the United States Marin~ Corps 0

With the decreaee in combat commitments in the ~epublic of Vietnam
our Corps is undergoing a reduction in size. This Ichange enables us to
reintroduce a greater measure of quality control in our personnel policies
and to strengthen the professionalism and esprit which have been the hall-
mark of our Corps for almost two centuries. To that end, your augmen-
tation into the regular establishment is most welcome.

The Congress has authorized a maximum of 12,500 regular officers
wi thin the Marine Corps. At present we have approximately ten thousand
on our rolls. It is my intention to fill other existing vacancies with
top~caliber young officers like yourself.

,), 

I wish you success in your chosen careerNAME

Sincerely,

CoIlllmnding General
Force Logistic Comm~d

1

T A-/J- t
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To be individually typed on the Commanding General's letterhead stationar,y. 

Dear (NAME ) 

HEAD QJ ARTERS 
Force Logistic Command 

Fleet Marine Force, Pacific 
FPO San Francisco 96602 

I am happy to extend Il\Y congratulations on your recent acceptance 
of a regular commission in the United States Marin~ Corps. 

With the decreaee in combat commitments in the ~epublic of Vietnam 
our Corps is undergoing a reduction in size. This ichange enables us to 
reintroduce a greater measure of quality control in our personnel policies 
and to strengthen the professionalism and esprit which have been the hall­
mark of our Corps for almost two centuries. To that end, your augmen­
tation into the regular establishment is most welcome. 

The Congress has authorized a maximum of 12,500 regular officers 
wi thin the Marine Corps. At present we have approximately ten thousand 
on our rolls. It is nv intention to fill other existing vacancies with 
top~caliber young officers like yourself. 

( NAME. ), I wish you success in your chosen career 

Sincerely, 

Commanding General ; 
Force Logistic Comm~d 

1 
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(BATTAI.J:ON HEADING)

Sincerely i>

ENCI.DSURE (,)1

in- our Marine Corps.. \ I. 1.\

FInO l~O.l 
16 Feb 1971 

To ba signed by Battalion Canmanders (typed by FIn 11arrer Planning) 0 

(BATTALION HEADING) 

Dear (NAME , ) 

Several weeks have elapsed since tfu ldtt (Unit » and I am wonder~ 

tog how you are enjoying y~ new dut~ station ~ other slice ot lite 

in our Marine Corps. I ! • I 
I. , 

I still remember the tine job you ~ld with this organizationo Al= 

though 118 stay busy and continue to t1¥lction9 your esence is missed. 

For that reasons among others s I • also wonder whether you hale 

arrived at a decision regarding an application tor ugmentati on into 
I 

the regular establlshmento AlJ I told lyou during 0 last conversatlon,\l 

I believe that you and the Marine COI"I?8 have a lot 0 otter one another. 

There are many others here who feel tile same· way 0 

I 
I 

Pd enjoy hearing frQll you at yoUIt convenienceo It would be most 

gratlfyiDg 'to -learn that you have eledted to go ~ 0 In any event» 

I look forward to serving with you againo I 

With best .ishas for tuture SUGCO •• in vha~r l 70U undertake . 

ENClOSURE (S) 
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HEADQUARTERS
iForce Logistic Canmand

Fleet Mar'ine Force~ Pacifi

FPO San F'r'ancisco 96602

Fromg
Tog

Conmanding General
Conmanding General9

Subjg Potential Officer Augmentees into the Regular ~tablistm1ent

1. NAME/SERVICE NUMBER/MOOg was transferred to you.- CClnmaM during
the month of ~- He is considered deserving i and qualified
officer for augmentation" :,

2. It is recanrrended tnat he be contacted by the cClrlmanding officer
of his organization and furtner counseled with regard to augmentation.

30 As a matter of Force Logistic Command policY8 o
i ganizational com=

Manders forward a letter to all esJ:Jec1ally deservin reserve officers

between eight am twelve weeks subsequent to tneir eparture 0 This
letter encourages an application tor augmentation ~to the regular es=

tablisnment" !

40 It is hoped tnat tnis information will enhance tne effectiveness
of your officer augmentation p:t'ogram~ Any similar information wDich
can be provided on potenti~l officers fran your Command scneduled for
assignment to Force Logistic Command will be weL~amedo

Jo R. JONES

1

T~~

.' 
Force logistic Command HEADQUARl'ERS ~ 

neet l-far-ine Force~ Pacifi 
Fro San Fl"aIlcisco 96602 

Fronl8 COJllllanding Ceneral 
Tog Commanding General 9 

FLCO 1040.1 
16 .Feb" 1971 

Subj g Potential Officer Augmentees irito the Regular EBtablishment 

1. NAME/SERVICE NUMBER/M03 i was transferred to yo\¢ command during 
the month Of • He is considered deserving i and qualified 
officer for augmentationo :, 

2. It is recanmended tnat he be contacted by the cc:rnmanding officer 
of his organization and further counseled with regard to augmentation. 

30 .As a matter of Force Logistic Comm.and POli. CY~ ;1:ganizational com= 
Manders forward a letter to all especiallY deserv reserve officers 
between eight and twelve weeks subsequent to tneir parture . This 
letter encourages an application for augmentation ~to the regular es= 
tablisnment. i 

4" It is hoped that tnis information will enhance tne effectiveness 
of your officer augmentation program~ Any similar information which 
can be provided on potential officers from your Command scneduled for 
assignment to Force Logisti c COJJllland will be wel~cmedo 

Jo R. JONES 

I 

T~I 
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~EAD ~ARTERS
~orceLogistic Command

Fleet Marine Force ~ Pacif~c
FPO San Francisco 96602

Orders have been received assigning you to the For~ Logistic CoImnand for duty. Cll behalf of the CoImllanding General,9 I xtend to yoo a most

cordial welcoIOO to this most challenging and rewaX' ng assignment..

Briefly.9 the mission of the Force Logistic' connnand
~ ia to provide sus~

tained logistical support to units of the III Mar' e Amphibious Farce.

Our cOtrmla."1d currently includes a Headquarters and ervice Battalionj
a Supply Battalicn, a M9;intenance Battalionj and, a Military Police Bat
talicn.

Our Hea?quarters and som subordinate elements are
t lOcated at Camp B?Oks~

a few Irn.les northwest of Danangj but elements of t e Command are POS1-

tioned throughout the I Corps area.

GenerallYj the weather is hot and humid but it can ibecome quite coolj
on occasion, from l~ovember through March" The mon.,oon season occurs
during the period October through January9 with almost constant rain
being the predOlDinant weathero Jungle utilities ~.e worn habituallyo
Issue is made on Okinawa ryrior to coming in coun~ 0 Rain gear is a
must during the monsoon season" It is issued in c~ntry" It is recom-
mended that you bring one set of utilities and if ou so desire, you
may bring your own rain gearo A short sleeve su r service uniform
with garrison cap is reco~nded as is civilian cl thing suitable for
wearing on Rcm or annual leave 0 Laundry service i normally available
throughout the C01lnnandj so large amounts of cloth" g are not necessaryo
The pxiS are well stocked with the necessities and also a number of lux-
ury items" In addition» you have access to variou mail order services»
so I hig~ recommend you travel light 0 Any incid ntals ~ be Obtained
after you arrive.

I cannot tell you at this time just where you Wi4l be assigned 0 If
you have any special qualifications which you th would be helpful
in planning your assignment ~ please let me know 0 ~~

ENCLOSURE (7)

TJJ.-~

JiEAD ~ARTERS 
F.orce · Logisti c Command 

Fleet Marine Force~ Pacif~c 
FPO San · Francisco 96602 . 
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Orders have been received assigning you to the For~ Logistic cornman, d 
far duty. en behalf of the Commanding Generalj I xtend to yru a most 
cordial welcome to this most challenging and rewarng assignment. 

Brieflyj the mission Of, the Force Logistic c ornman, ~iS to provide sus~ 
tamed logistical support to units of the TIl Mar ' e Amphibious Force. 
Our comma.?J.d currently includes a Headquarters and ervice Battalion~ 
a Supply Battalicn, a Maintenance Battalion j and; a Milit ary Police Bat 
talicn. , 

Our Headquarters and 00 me subordinate elements ar, e, located at Camp Books » 
a few miles northwest of Danang, but elements of t e Command are posi-
tioned throughout the I Corps area . . 

Generally~ the weather is hot and humid but it can ibecome quite cool, 
on occasion, from November through March. The mon~oon s eason occurs 
during the period October through January9 with alIjtost constant rain 
being the predominant weather 0 Jungle utilities ' EIJ!'~ worn habitually 0 

Issue is made on Okinawa T)rior to coming in countrf 0 Rain gear is a 
must during the monsoon season. It is issued in c~try. It is rec om­
mended that you bring one set of utilities and if ou so desire, you 
may bring your own rain gear 0 A short sleeve su r service uniform 
with garrison cap is recoIllIOOnded as is civilian 01 hing suitable for 
wearing on R&R or annual leave 0 Laundry service i normally available 
throughout the Connnand9 so large amounts of cloth· g are not necessary . 
The p'x's are well stocked with the necessities and also a number of lux­
ury items. In addition, yru have access to var1.ou mail order services .» 
so I hig~ recommend you travel light 0 Any ineid ntals may be obtained 
after you arrive. 

I cannot tell you at this time just where you Wi4l be assigned. ,If 
yoo have any special qualifications which you th would be helpful . 

in planning ',four assign_t , please let lIE ImOW' ~t~j~\i,~ 

ENCLOSURE (7) 
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Rank~ NamB9 Service Number
Head~arters~ Farce Logistic Command
Fleet Marine! Force ~ Pacific
FPO~ San FrapciBco~ 96602

There is a big j db to do within Farce Logistic Co~d and you will
soan be part of it. If you have any ~estions~ ple~se do not hesitate

to write. ,,~u.;li

Sincerely~

R. 

D. FIRST"
Lieutenant C~lonel
u. S 0 Marine\ Corps
Assistant Ch\l.ef. of. Staff., G-l

t-

FLCO 1040.1

f 

FLeO 1040.1 

16 Feb 1971 

Yoo may direct your mail to the following address. 

date of arrival should be placed on the fron~ of t , 
Your estimated 

envelope . 

Rank j Nama.9 Service Number 

Headquarters~ Farce Logistic Command 

Fleet Marinel Force~ Pacific 

FPO~ San Frapcisco,9 96602 

There is a big job to do within Farce Logistic Co~d and you will 

soon be part of it. If you have any questions~ plefise do not hesitate 

to write. 

Sincerely!) 

R. D. FIRST : 
Lieutenant Cplonel 

u. S. Marinel Corps 

Assistant C~ef of Staff,9 G-l 
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2. !nformatio!. As directed by refe ew~e (a). all personnel of this 

Co nd redeployed from R incid nt to increment si~ redeplo ents itb 

les than si ont s in RVN and ho 0 Ad no 111 be ass igned an incom­

plete combat service code will be consid red tc hav co pleted a combat 

t~sr regardless of ti served in R OD their curr nt estPac tou~. 

3. Co ~ders will ake the follow! 
ft r s page in the case 0 all personnel of this 
1 5S than six months in RVN !ncident to incr eDt si 

it!? 
I 

-----.--.. t; 0 K 0 STURD EVAN 
th ef of Staff 

t. 
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