; ; ¢ 2 S T PR e« Vg iet O
Oviainal Noecn prt covms plraymet Sebo e ~
: b

: { 2 t »
. ; e ] ey Lewe cCievuoed (dreo wmin oy

Sacgers File. ey seedl debe ey hed o SO ( Al 4
f

[ IDENTIFICATION DATA (Read AFM 36-10 carefully before filling oot anv fam)
To LAST NAME—FIRST NAME—MIDDLE BUTIAL I 3. ACTIVE DUTY GRADE 4. PERMANENT GRADE

Soustony Yoanle L. , let Tk nd 1A
8. ORGANIZATION, COMMAND AND LOCATION - 7. PERIOD OF REPORT

480 Ym0 4y 3;: FROM: Tigi THR
L Cuk ABy LVE 7 REASON FOR ReFORY
_mﬂvuvll :' E ey & —.,n_t‘q
I DUTIES—PAFSCLIN1S ., DAFSCIBSSQ, Cawrend Jukyr Havigaters /erforms owcbe$ duly da FedD
rerafle {persies radar & a%es, (nertial navigasisn systes, vear.na ralesse ¢sipne
or ayoheay and -yovidee A4her nedeesary acslstance to the alreral$ oossanier, Uses
iadar ‘oming mud varalpg ecuipmeat snd Dlectroala Osnater Zoaswurse sqoipmont 5o ooun~
ar threst ratarse MPasntale czoficiaency 1o aonwentional low altisuda wd raser
ation dclils. i@ sumencible Sup wemone prefliemty, Asvimational ard tanitaal
saien pimanleg, o swpietes in alssium Jebrieofing, AQ4teiocal ary: ndar Terike
Eiiosp.

TH1. RATING FACIORS (Consider how this officer 1s performing on his fob.)

1. KNOWLEDGE OF DUTIES

e A ALV
Tre

NOT SERIOUS GAPS IN HIS KNOWL- | SATISFACTORY KNOWLEDGE | WELL INFORMED ON MOST | EXCELLENT KNOWLEDGE OF | EXCEPTIONAL UNDERSTANDY-
B EXTREMEL

EDGE OF FUNDAMENTALS OF | OF ROUTINE PYASES OF HIS | PHASES OF HiS 30, AL PHASES OF HIS JOB, | ING OF HIS JOB.
o HIS JOB OF | o AS WELL INFORMED ON ALL

A - |

- =<
2, PERFORMANCE OF DUTIES

NOT QUALITY OR QUANTITY OF | PERFORMANCE MEETS ONLY | QUANTITY AND QUALITY OF | PRODUCES VERY HIGH QUAN. | QUALITY AND GUANTAY oF 1
WORK OFTEN FAILS 7O MEET | MINUAUM JOB REQUIREMENTS, | WORK ARE VERY SATIS- | TITY AND QUALITY OF WORK, | WORK ARE CLEARLY SUFERIOR
o JOB REQUIREMENTS. FACIORY, MEETS ALL SUSPENSES. | AND TIMELYs

]
]

gy o
ORSEVED CJ | I .| ] >
3. EFFECTIVENESS IN WORKING WITH OTHERS
ROT INEFFECTIVE [N WORKING | SOMETIMES HAS DIFFICULTY 'EE'S ALONG WELL WITH | WORKS IN HARMONY WITH | EXTREMELY SUCCESSFUL N
WITH OTHERS, DOES NOT |IN GETTING ALONG. WITH | PEOPLE UNDER NORMAL CIR- | OTHERS. . A MERY--GOQD | WORKING WITH OTHE
O COOPERATE: OTHERS. CUMSTANCES, “TEAM WORKER, ACTIVELY PROMOTES

e - L1l

HARMONY, D
4, LEADERSHIP CHARACTERISTICS

KOT OFTEN WEAK, FAILS TO {IN{TIATIVE AND ACCEPTANCE | SATISFACTORILY DEMOM- | DEMONSTRATES. A HIGH DE- | ALWAYS DEMONSTRATES OUTa |
SHOW INITIATIVE AND AGa | OF RESPONSIBILITY ADEGUATE | STRATES INITIATIVE AND A | GRES OF INITIATIVEAND | STANDING INITIATIVE AND
O CEPT RESPONGIBILITY, IN MOST SITUA= CEPTS RESPONSIBILITY, ACCEPTANCE OF ACCEPYANCE OF

CBSERVED E TIONS, D RESPONSIBILITY. RESPONSIBILITY E

J. JUDGEMENT
NOT DECISIONS AND RECOMMEN- | JUDGEMENT IS USUALLY SHOWS GOOD JUDGEMENT [ SOUND, LO.GICAL THINKER. | CONSISTENTLY ARRIVES AT

]
X

I
[

DATIONS OFTEN WRONG OR | SOUND BUT MAKES OCCA» 1 RESULTING FROM SOUND CONSIDERS ALL FACTORS TO | RIGHT DECISION EYEN ON
O INEFFECTIVE, SIONAL EREORS, EVALUATION CB niac;l.AcguaAm HIGHLY COMPLEX,
FACTORS, | DECISIONS. | MATTERS,
ossiIveD 1 - —1 ] =
6. ADAPTABILITY
HoT UNABLE YO PERFORM ADE- | PERFORMANCE DECLINES UN- | FERFORMS WELL UNDER | PERFORMANCE EXCELLENT OUTSTANDING PERFORMANCE
QUATELY IN OTHER THAN | DER STRESS OR IN OTHER | STRESS OR IN UNUSUAL EVEN UNDER PRESSURE OR IN | UNDER EXTREME STRESS,
O ROUTINE SITUA- THAN ROUTINE S[TUA- SITUATIONS, DIFFICULT $ITUAs MEETS THE CHALLENGE OF

TIONS TIONS, TIONS. DIFFICULY
OBSERVED - ] Cjsmanons,.

7. USE OF RESOURCES

]

NOT INEFFECTIVE IN CONSERYA~ | USES RESOURCES IN A BARELY | CONSERVES BY USING RQU- | EFFECTIVELY ACCOMPLISHES | EXCEFTIONALLY EFFEGTIVE IN
® @ TION OF RESOURCES, SATISFACTORY MANNER, TINE PROCEDURES, SAVINGS BY DEVELOPING IM- | USING RESOURCES,
PROYED PROCEDURES,

OBSERVED IJATEIIEL—I tusomml Iianun—' lrmouuﬂ.] l.IMTIIIEI.I lﬂ“"“] I mrmul @ EW‘

8. WRITING ABILITY AND ORAL EXPRESSION

NOT [ UNABLE TO EXPRESS EXPRESSES YHOUGHTS SATiS- [ USUALLY ORGANIZES AND EX. | CONSISTENTLY ABLE TO EX- | CUTSTANGING JBITT TG
THOUGHTS CLEARLY, LACKS | FACTORILY ON ROUTINE MAT- | PRESSES THOUGHTS CLEARLY | PRESS IDEAS CLEARLY, COMMUNICATE IDEAS TO
® @ ORGANIZATION, TERS, AND CONCISELY. OTHERS,

opseavi | Lo | [ o [ [Com ] Pomc )| Com | o ] =] B[] =]

IV. MILITARY QUALITIES (Consider how this officer meefs Air Force standords.)

NOT BEARING OR BEHAYIOR INTER- | CARELESS BEARING AND BE- BEARING AND BEHAVIOR CRE- | ESPECIALLY GOOD BEHAVIOR | BEARING AND BEHAVIOR ARE
FERE SERIQUSLY WITH HIS HAYIOR DETRACT FROM HIS | ATE A GOOD IMPRESSION, AND BEARING. CREATES A | OUTSTANDING. HE EXEMPLL
EFFECTIVENESS, EFFECTIVENESS, VERY FAVORARLE IMPRESSION, | FIES TOP MILITARY

ogm D E D [: STANDARDS, g

AF FORs 77 rrevious epiTioN op THIS FORM WILL BE USED UNTIL 20 Jum &8,

«JAN €9 AFTER THIS DATE. PREVIOUS EDITIONS WILL BE ORSOLETE. COMPANY CRADE OFFICER EFFECTWENBS REPORT




Y. OVER-ALL EVALUATION {Compare this _oﬂiur ONLY with offiters of the same grade.)
| ] I

SPECIFIC JUSTIFICATION REQULRED SPECIFIC JUNTIFICATION REQUIARD
POR THESR SECIONS FOR THEME BECTIONS

o s T Y s T Y e Y s Y s A O o st [ =<« s

UnsATS- | MaromaL | sElow avERAGE "EHFCIIVE AND COMPETEMT VERY FINE EXCEPTIONALLY| OUTSTANDING
FACTORY FINE

VI. PROMOTION POTENTIAL

1. DOES NOT DEMONSTRATE A CAPABRLITY FOR PROMOTION AT TH3- D 2. PEAFORMING WELL i PRESENT GRADE, SMCULD BE CONSID- D
TME ERED FOR PROMOTION ALONG WITH CONTEMPORARIES.

3. DEMONSTRATES CAPABILITIES FOR INCREASED RESPONSBILTY. E 4 OUTSTANDING omrh POTENTIAL SASED ON DEMONSTRATED g
CONSIDER FOR ADYANCEMENT AHEAD OF CONTEMPORARIES, " EORMANCE. mmmoroommomu

IEL% YRS S . e
| e ooy 0ty retiog piciad “‘"“‘“‘2.‘..""“"’"'““"'“"'
Wmnm.umm e, Lt Zoston £
frequently vesigned 30 load nevigaiew siets, 'dile perforing sirsvew duiias, Ma
.ﬁtw.m-mmwnmmmmmeu

VIIL. REPORTING OFFICIAL

.T:"'T-n "5 o - S Y 3 -
- ’ umﬂhm'-Mamm ﬂow
clensy aa s sdrorew smbes 18 waymestionehlss s £lizhts have eatimally re-
el Rirh boud Gusage anguimemsts aitesting ts his «billly % perfoss at o
a1lemt Sownwnrkare I £imd Lt Zouston W b A trwe Jacfessional and should e
vobed wall shend of his o-atecjierariese

o T P T CORL " Pridativos Ufficer | |
J0-20=39095R, 480 Tes 7ty 34 ‘ .ﬂll' W/
Cas ARy KVE (me - Zrm‘/

* GPO t 1169 O ~ 126-191

{ . {




Or'\.ﬂ "_“‘ \")Cl_,)s. ek _."laﬂ"t- LR

¢

Ii,(;{f‘r'*.ac:'\ ,",\,(T;t'."h PR B [P rfsﬂ'f‘lC{'(-\ Sig e €2

P

™~ 3 \ - 3 .
"\t Pe T LoA ui :—.\a.é £ lﬂr.., Lgee 1 Cve avits ,h’ R R R Sy
LAST NAME-FIRST NAME-MIDDLE INITIAL ACTIVYE DUTY GRADE
Souskon, connle Le 1sy it
(CHECK APPROPRIATE BLOCK AND COMPLETE AS APPLICABLE)

SUPPLEMENTAL SHEET TCO RATING FORM WHICH D LETTER OF EVALUATION COVERING THE FOLLOWING
COVERS THE FQLLOWING PERIOD OF REPORT PERIOD OF OBSERVATION

FROM THRY FROM THRU

4 Lec 69 3 Jian T0
Precede comments by appropriate data, i.e. section continuation, indorsement continuation, additional indorse-
ment, ete, Follow comments by the authentication to include: name, grade, AFSN, orgenization, duty title, date
and signature,

5757} g S R AT GEPRRTGRE ' _

! ity ooncure L Ciouaton “os diurlyed axcertioeally fls praficlency snd
orarasgiveoness uudar the nuah difficenly of caxbat enviremnmts. LE Yrnatorny, through
sature ‘adsecet s youkiful arthuednon has won the corfidence of his superiors and
goopasaticn from hig jeee. fe eshod'am the iy Fures's standnrd of a reofessional
Ravigater and would be a1 excellest ¥oawigzat r Tnstractur. LU Tovaton & :ould be
pruscted wall abenmd of hin conteerorasios.

EH & Yo LY Colomal, 534=20=04300R, 4808h Tac Fir g, Commander, 6 Jun 70,
i‘nq""«
AF s;g“” 77a TREVIOUS EDITION OF THIS FORM WILL BE USED UNTIL 30 Juw &9, SUPPLEMENTAL SHEET TO AF FORMS 77,
68

AFTER THIS DATE, PREYIOUS EDITIONS WILL BE OBSOLETE.
% U.5. GOYERNMENT PRINTiNG OFFICE : 1988 O —320-737 707, 909, 910, 911 AND 475



