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IDENTIFICATION DATA (Read AFM 34-10 carefully before filling out any item.}

1, TAST NAME—

ST NAME—MIDDLE INITIAL

Sennds L.

2. AFSN'SSAN

3. ACTIVE DUTY GRADE

Copt

4. PERMANENT GRADE

24 14

5. ORGANIZATION, COMMAND AND LOCATION

6. AERO RATING

| Naw .

CODE

7. PERIOD OF REPORT

i
]
i
H
1
+

rom: 1A Jull 70 [rru: Y :‘ i

8. PERIOD OF SUPERYISION

9. REASON FOR REPORT

o
oine

I1l. RATING FACTORS (Consider how this officer is performing on his job.)

1. KNOWLEDGE OF DUTIES

NOT

O

OBSERYED

HIS JOB.

SERIQUS GAPS IN HIS KNOWL-
EDGE OF FUNDAMENTALS OF

[

SATISFACTORY KNOWLEDGE
OF ROUTINE PHASES OF HiS

JOB, D

WELL INFORMED ON MOST
PHASES OF KIS JOB,

[

EXCELLENT KNOWLEDGE OF
ALL PHASES OF HIS JOB.

]

EXCEPTIONAL UNDERSTAND-

ING OF HIS JOB. EXTREMELY
WELL INFORMED ON ALL
PHASES.

X

2. PERFORMANCE OF DUTIES

NoT

O

OHSERYED

QUALITY OR QUANTITY OF
WORK QFTEN FAILS TO MEET
JOB REQUIREMENTS,

i

PERFORMANMNCE MEETS ONLY
MINIMAUM JOB REQUIREMENTS.,

i

QUANTITY AND QUALITY OF
WORK ARE VERY S5ATIS-
FACTORY,

i

PRODUCES' YERY HIGH QUAN-
TITY AND QUALITY OF WORK,
MEETS ALL SUSPEMNSES.

i

QUALITY AND QUANTITY OF
WORK ARE CLEARLY SUPERIOR
AND TIMELY.

K

3. EFFECTIVEMESS IN WORKING WITH

OTHERS

HOT
WiTH OTHERS.
O COOPERATE.
OBSERVED

INEFFECTIVE IN WORKING
DOES NOT

i

SOMETIMES HAS DIFFICULTY
IN GETTING ALONG WITH
QTHERS.

i

GETS ALONG WELL WITH
PEQOPLE UNDER NORMAL CIR-
CUMSTANCES,

]

WORKS IN HARMONY WITH
OTHERS. A VERY GOOD
TEAM WORKER.

]

EXTREMELY SUCCESSFUL IN
WORKING WITH QTHERS.
ACTIVELY PROMOTES
HARMONY.

X

4, LEADERSHIP CHARACTERISTICS

ALWAYS DEMONSTRATES OUT-

NOT OFTEN WEAK. FAILS TO | INIIATIVE AND ACCEPTANCE | SATISFACTORILY DEMON. | DEMONSTRATES A HIGH DE-
SHOW IMITIATIVE AND AC- | OF RESPONSIBILITY ADEQUATE | STRATES INITIATIVE AND AC- | GREE OF INITIATIVE AND | STANDING INITIATIVE AKD
O CEPT RESPONLIBILITY, IN MOST SITUA- CEPTS RESPONSIBILITY. ACCEPTANCE OF ACCEPTANCE OF
TIONS. RESPONSIBILITY. RESPONSIBILITY =<
5. JUDGEMENT
ot DECISIONS AND RECOMMEN. | SUDGEMENT 15 USUALLY SHOWS GOOD JUDGEMENT | SOUND, LOGICAL THINKER. | CONSISTENTLY ARRIVES AT
DATIONS OFTEN WRONG OR | SOUND BUT MAKES OCCA- [ RESULTING FROM SOUND | CONSIDERS ALL FACTORS TO | RIGHT DECISION EVEN ON
O INEFFECTIVE, SIONAL ERRORS. EVALUATION OF REACH ACCURATE HIGHLY COMPLEX
FACTORS. DECISIONS. MATTERS.
oNsERVED ] ] ] ] =
&. ADAPTABLITY
H07 !UN‘![E TO PERFORM ADE- | PERFORMANCE DECLINES UN- | PERFORMS WELL UNDER | PERFORMANCE EXCELLENT QUTSTANDING PERFQRMANCE
QUATELY M OTHER THAN | DER STRESS OR IN OTHER | STRESS OR IN UNUSUAL EVEN UNDER PRESSURE OR IN | UNDER EXTREME STRESS.
O ROUTINE SITUA- THAN ROUTINE SITUA- SITUATIONS. DiFFICULT SITUA- MEETS THE CHALLENGE OF
TIONS TIONS. TIONS, DIFFICULT
- - - .=
7. USE OF RESOURCES -
NOT INEFFECTIVE IN CONSERVA- | USES RESOURCES IN A BARELY | CONSERYES BY USING ROU- | EFFECTIVELY ACCOMPLISHES | EXCEPTIORNALLY EFFECTIVE IN
TION OF RESOURCES. SATISFACTORY MANNER. TINE PROCEDURES. SAVINGS BY DEVELOPING - | USING RESOURCES.
® @ PROVED PROCEDURES,
l ".'v
OBSERVED L MATERIEL I | PERSONNEL l | WATERIEL I lPEISONNEt 1 [ MATERIEL ] I PERSOMNMNEL Lﬂ""!l I @
8. WRITING ABILITY AND ORAL EXPRESSION
NOT  |UNABLE TO EXPRESS EXPRESSES THOUGHTS SATIS- | USUALLY ORGANIZES AND EX- | CONSISTENTLY ABLE TO EX- | OUTSTANDING ABIUTY 1O
THOUGHTS CLEARLY. LACKS | FACTORILY ON ROUTINE MAT- | PRESSES THOUGHTS CLEARLY | PRESS IDEAS CLEARLY. COMMUNICATE IDEAS TO
@ @ ORGANIZATION, TERS. AND CONCISELY. OTHERS.
DBSERVED [ wRITE , I SPEAK l l willTE _l [ SPEAK I [ WRITE ] L SPEAK J E | SPEAK I I wrliTe I E

IV. MILITARY QUALITIES {Consider how

this officer meets Air Force

standards.)

KoT BEARING OR BEHAYIOR INTER- | CARELESS BEARING AND BE- | BEARING AND BEHAVIOR CRE- | ESPECIALLY GOOD BEHAYIOR | BEARING AND BEHAYIOR ARE
FERE SERIQOUSLY WITH HIS HAVIOR DETRACT FROM HIS | ATE A GOOD IMPRESSION, AND BEARING. CREATES A | OUTSTANDING. HE EXEMPL-
EFFECTIVEMESS. EFFECIiVEMESS, YERY FAVORABLE IMPRESSION. | FIES TOP MILITARY
STANDARDS.
OBV ] [ ] -l =
AF O™ JF PREVIOUS EDITICN OF THIS FORM WILL ME USED UNTIL 30 JUN 8%,

JAN &

AFTER THIS DATE.

FRE¥YICUS EDITIONS WILL BE ®ESOLETE.

COMPANY GRADE OFFICER EFFECTIVENESS REPORT




Y. OVER-ALL EVALUATION (Compare this officer ONLY with officers of the same grade.)

SPECIFIC JUSTIFICATION REQUIRED BPRCIMC JUSTIFICATION REQUIRED
FOR THESE SECTIONS FOR THEM 3ECTIONS
UNSATIS- MARGINAL BELOW AVERAGE EFFECTIVE AND COMPETENT YERY FINE EXCEPTIONALLY} OUTSTANDING
FACTORY FINE

VI. PROMOTION POTENTIAL

1. DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS
TIME.

2. PERFORMING WELL IN PRESENT GRADE, SHOULD BE COMSID-
ERED FOR PROMOTION ALONG WITH CONTEMPORARIES.

3. DEMONSTRATES CAPAMLITIES FOR INCREASED RESPONSIBLITY. g 4. GUTSTANDING GROWTH POTENTLAL BASED ON DEMONSTRATED
CONSIDER FOR ADVAMNCEMENT AHEAD OF CONTEMPORARIES. PERRORMANCE. PROMOTE WELL AHEAD OF CONTEMPORARIES.
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(CHECK APPROFPRIATE BLOCK AND COMPLETE AS APPLICABLE)

SUPPLEMENTAL SHEET TO RATING FORM WHICH [[] LETTER OF EVALUATION COVERING THE FOLLOWING
COVERS THE FOLLOWING PERIOD OF REPORT PERIOD OF OBSERVATION

FROM THRU FROM THRU

1 Jul 70 1/ 71

Precede comments by appreopriate dsta, i.e. sectjon continuation, indorsement continuation, additional indorse-
ment, etc. Follow comments by the authentication te include: name, grade, AFSN, organizetion, duty title, date
and signature.

ADDTYIONAL DNDORSEWET
1 definitely concur. Capt Rouston has besn m extresely valushls asset to this
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