


1. The box with heavy black lines in Section I of this report contfains your evaluation score, nor-
mally a combination of the CER and test scores. If you took a performance test, the results are also includ-
ed in the evaluation score. It your MOS was evaluated by CER only, your evaluation score will be based
on your CER alone. Your evaluation score shows how you compare with all other enlisted persons in the
same pay grade and MOS code. An evaluation score near 100 is about typical. Meaningful comparisons
cannot be made between scores for different pay grades and skill levels for the same MOS. Also meaning-
tul comparisons cannot be made between scores in different MOS codes. For example, Specialist-5 Jones
has an evaluation score of 88 in skill level 2 of a certain MOS. Master Sergeant E-8 Smith has an evalu-
ation score of 85 in skill level 5 of the same MOS. Specialist Jones is not necessarily better qualified than
Sergeant Smith because different tests and standards are used for each skill level of the MOS.

2. Section Il shows your standing or profile in each of the areas of the paper and pencil test. If your
MOS was evaluated by CER only, no profile will be shown in Section II because you did not take an evalu-
ation test. Review Section II carefully. It shows how much you know about a subject-matter area in com-
parison with the knowledge of others who took the same test. The areas are described in your last test aid.
If your standing is “very low” or “low” in an area, you need improvement in that area. You should
attempt to improve through self-study or group study. You may be aided by your installation’s Education
Center. By all means, seek advice and counsel from your Commanding Officer. Set your goal for “high”
or "very high” in each subject area of your MOS evaluation test.



