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HOW THIS PAMPHLET CAN SERVE YOU 

This pamphlet includes rights and benefits resulting 
from the Veterans' Pension and Readjustment Assist­
ance Act of 1967, as well as those from earlier fOGI 
Bills." For purposes of this latter law, the Vietnam era 
began on August 5. 1964. affording credit for wartime 
service to veterans with service between this date and a 
date later to be determined by Congress or the President. 

This pamphlet outlines for you-
• Rights and benefits you and your dependents (or 

8urvivors) may be entitled to now or later based on your 
military service. 

• General information you may want later, such as 
when to wear your uniform and ribbons or how to get 
military records corrected or a discharge reviewed. 

• Information about return to your home of yourself 
and in many cases your dependents and household effects 
at Government expense. 

• Further military and Selective Service obligation. 
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The rights and benefits provided for persons who 
qualify as VETERANS touch many facets of personal 
and family life. You will find those for which you quali­
fy of great assistance now and in the future. Further. 
you do not have to leave active military service to claim 
many 01 them. 

This pamphlet is a guide to these rights, privileges, 
and responsibilities, which stem from your active mili­
tary service. Read it now and keep it with your other 
valuable military papers for future use. 

[World War II and Korean conflict veterans leaving 
the service or retiring will find uYour Personal Affairs," 

DoD PA-6A, also helpful. Retirement benefits and other 
matters pertaining to those who are completing full ca­

reers-20 years or more-are not covered in this pam­
phlet, but each Service counsels its members well in ad­
vance of retirement.] 
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RIGHTS AND BENEFITS 

GO TO SCHOOL FOR 
A BETTER FUTURE 

The Veterans' Readjustment Benefits Act of 1966 pro­
vides a variety of education and training benefits for 
veterans with active service after January 31, 1955. Ad­
ditional types of training and larger educational assist­
ance allowances are provided by the Veterans' Pension 
and Readjustment Assistance Act of 1967. 

Bear in mind that you do not have to leave active 
service to go to school under the current GI Bill. You 
can use your eligibility while in service, and you have 
until 8 years after your last release from active duty to 
complete your course. If you stay in service, you can also 
take advantage of a wide range of in-service training 
programs, saving your GI Bill eligibility until after you 
have completed your military career. 

Benefit 
Monthly monetary allowances are paid for periods 

during which the veteran or eligible Service member is 
attending a recognized education or training course. 
Amounts of allowances depend upon the type of educa­
tion or training, whether a person is attending full or 
part time and in most cases the number of dependents 
he has. Amounts may be adjusted by Congress from 
time to time; your V A contact representative can advise 
you of current amounts. 

Eligibility 

Veterans who served on active duty for at least 181 
days after January 31, 1955, are eligible. Veterans with 
service-connected disabilities would not, of course, be 
required to have the full 181 days' service. Active duty 
for training does not count toward the 181 days. 

Servicemen who want to use the program while still 
in uniform must have had 2 years of active duty. Peri­
ods in which a person was assigned full time to a civilian 

institution for study in a course substantially the same 
as the course offered to civilians, was serving as a cadet 
or midshipman in a Service academy, or was serving on 
active duty for training as a Reservist or National 
Guardsman do not count in building the 2 years. 

EXAMPLES OF MONTHLY PAYMENTS 
AVAILABLE TO VETERANS 

Each 
D,-

Tvpe of Program 0' I' B' pend-
em ..,.,. 

TtJJO 

Institutional 
Full time __________ $130 $155 $175 $10 
Three-quarter time __ 95 115 135 7 
Half time __________ 60 75 85 5 

Less than half time Payments computed at the 
or while on rate of the eetablished 
active duty charges for tuition and fees 

or at the rate of 1130 per 
month for full-time COW'86, 

whichever is the leeeer. 

Cooper.tiTe trainin, __ 1051 125 1 145 1 7 

Correspondence ____ --I Coet onlYi paid quarterly . 

·N.mber or depe:lldeat. • 
Farm. lI.ia;bt. a~ftrentice!lbip. and on-the-job trainina. Me teJ::t 
and lots-rate u. e. 

NOTE: Your VA ~ontad reprelleatatlye Ua adyl .. J'oa or ~.rre.a' 
ameant. ,.,.able. The aboy. am .. nta wet'e .t bJ' tbe Vet.a U"' 
Penalon aad Readjutmeat Aaabtaoce Act .r 1917. 
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Institutional training 
An eligible veteran or serviceman can take an ap~ 

proved course at a university or college or at a voca­
tional, trade, technical, business, high, or correspondence 
school. School attendance may be full time or part time. 
See table, page 1, for monthly educational assistance 
allowances. 

Cooperative training 
An approved cooperative program is a full-time edu­

cation course in which the training phase strictly sup­
plements the school phase. The 1967 law added ufanu 
cooperative" training in this category. See table, page 1, 
for monthly benefit amounts. Ask about requirements 
approved programs must meet. 

Apprentice or other on-job training 
An eligible veteran may take, on a full-time basis 

only, an approved program of apprenticeship or other 
training on the job. The employer's wages to a person 
beginning on-job training (other than an apprentice­
ship) must be increased on a regular schedule. Be sure 
the program you are interested in meets GI Bill require­
ments before you sign up. 

Regardless of wages paid by the employer, monthly 
V A training assistance allowances are paid at the fol­
lowing rates during approved on-job or apprenticeship 
training: 

1 _____ P_eriod_. __ .I_.,,_~_._·n_;n_. ___ -=-1 __ " __ il_=_'_~_~ __ 1 

First 6 months ______________ S80 $90 $100 
Second 6 months ____________ 60 70 80 
Third 6 months _____________ 40 50 60 
Fourth and any succeeding 

6-month periods ___________ 20 30 40 

*Nlunber n/ fk~ruhnt. 

Flight training 
An eligible and qualified veteran or serviceman may 

take an approved course of flight training generally 
accepted as necessary to attain a recognized vocational 
objective in the field of aviation. A private pilot's license 
and high medical standards are among requirements. 
Get details before obligating yourself for training. A 
serviceman needs a certificate of availability from his 
commander. 

The educational assistance allowance is computed at 
the rate of 90 percent of established charges for tuition 
and fees that nonveteran students must also pay. En­
titlement is reduced 1 month for each $130 paid, and the 
allowance is paid quarterly. 
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High school completion 
A veteran who must complete high school to qualify 

for admission to an appropriate educational institution 
may receive the assistance allowances without charge 
against his basic entitlement. See table, page 1, for 
monthly amounts. This benefit is available to a person 
who has not received a high school diploma (or an equiv­
alency certificate) at the time of separation from active 
service. This provision of the law also pennits veterans 
to take high school refresher or deficiency courses needed 
for admission to an appropriate educational institution. 

How much schooling can you get? 
The maximum period allowed is 36 months, but only 

months "in school" count. The number of months you get 
is figured on the basis of 1 month of education assistance 
for each month of active duty up to the 36-month ceil­
ing. Thus, a 3-year period of active duty would give a 
person time for the usual "--year college course, allowing 
/OT summer vacations. Also, if you have not finished 
high school at separation but would like to go to college 
or take advanced training, you can now get monthly 
benefits while completing high sCMol and still have all 
of your GI Bill eligibility left for college or training. 

Educational assistance under the World War II and 
Korean Conflict GI Bills is no longer available, but the 
more recent laws provide up to the a6-month maxi­
mum, less any time used under any other law adminis­
tered by the Veterans Administration. 

Deadlines 
There is no deadline for entering the program, but 

there is a deadline for completing your training. You 
will have 8 years from the date of your last release from 
active service to complete the education or training you 
are entitled to. Veterans released from active service any 
time between January 31, 1955, and June 1, 1966, have 
until May 31, 1974. 

Where to apply 
Veterans can apply at any Veterans Administration 

office or, if overseas, at the nearest United States Em­
bassy or Consulate. 

Persons still on active duty can apply through their 
Services, using V A Fonn 21E-1990a (Application for 
Program of Education). See your education counselor. 

For more information 
Your personal affairs officer or education officer will 

discuss the current law with you, or you may contact 
any V A office near your home or school. School officials 
can also advise you. 

BACK TO WORK 

While deciding what kind of work you want to do 
after military service and while looking for the job, bear 
in mind training you have taken and skills you have 
gained during service. Courses you took, particularly 
those qualifying you for your particular job in service, 
and the experience you have gained in this skills group 
will probably mean you can get a better job now. They 
may also qualify you for a civilian job at a military in­
stallation or agency. 

The following paragraphs discuss where to go for help 
in locating a job and your reemployment and employ­
ment assistance rights as a veteran. 

Veterans Employment Service 

Veterans with wartime or post-Korean service receive 
priority in job-finding help under the veterans employ­
ment program of the U.S. Department of Labor. Vet­
erans are given priority in referral to jobs or job train­
ing, and disabled veterans get top priority. In addition, 
veterans receive job counseling and testing when needed. 

These are programs carried out by local veterans em­
ployment representatives and other staff of the state em­
ployment service. Apply at the public employment office 
nearest where you want to work. 

Reemployment Rights 
In Private Industry 

You may have a legal right to your old job with pri­
vate industry or to one like it. This right would also 
include any pay increases or promotions you would have 

earned had you been in the job all along. This hold if 

you were inducted, volunteered, or were appointed. 

Benefit 
Returning to your former job in private industry may 

be your best bet for immediate employment following 

service. Too, if you do have reemployment rights, all 

time you spent in service must be counted toward senior­

ity. Sometimes this automatically moves a veteran ahead 
into a higher wage bracket. 

Eligibility 
You must be leaving service with 4 years' or less ac­

tive service, unless you have been involuntarily extended. 

Deadline 

Most veterans have 90 days after separation from 
active service (or hospitalization of 1 year or less) to 
apply for the last job held before active service. Reserv­
ists and National Guardsmen with initial periods of 3 
to 6 months' active duty for training must apply within 
31 days. At the time of separation you will be required 
to complete a Department of Labor reemployment rights 
and employment data form (OVRR-2). This form is 
then used to provide employment or training assistance 
tailored to your particular needs. A short time after 
your separation you may expect to receive a visit or call 
from the veterans employment representative of the 
state employment office serving your home area. When 
you fill out the Department of Labor form during sepa­
ration processing, be sure to indicate as accurately and 
specifically as possible where you expect to live and seek 
employment after separation. The effectiveness of assist­
ance your local state employment office can provide will 
depend to a large extent on information you put on the 
Department of Labor form. 

If you have trouble 

If you have trouble returning to your job with private 
industry, visit or write the nearest regional office of the 
Office of Veterans' Reemployment Rights, Department of 
Labor. These offices are listed in large city telephone 
directories. The nearest state employment office can also 
give you the address. You can write the national office 
in Washington, D.C. 20210. 

Benefit 

Right To Return 
To a Federal Job 

Under the Universal Military Training and Service 

Act of 1951, as amended, an ex-serviceman who left a 

nontemporary Federal Government job to enter military 

service has a legal claim to his former job after satis­

factorily completing active service. 

Eligibility 

Military service must not total more than 4 years, un­

less the person .was involuntarily extended. Only active 

service interrupting Government employment counts to­
ward the 4-year limit. 
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Deadline 

Ex-servicemen in general have 90 days after separa­
tion from active service (or after hospitalization lasting 
not more than 1 year) to apply for fonner jobs. Reserv­
ists and National Guardsmen who performed an initial 
period of 3 to 6 months' active duty for training have 
only 31 days, rather than 90. 

Where to apply 

Application should be made to the agency where the 
person was formerly employed. If trouble arises, write 
or visit the nearest Civil Service Commission office or 
national headquarters in Washington, D.C. 20415. 

Veterans Preference 
In Federal Employment 

Benefit 

Veterans preference--

• Adds 5 to 10 points (see below) to passing scores 
earned by veterans who pass civil service examinations. 

• Advances veterans receiving Veterans Administra­
tion disability compensation or Service disability retire­
ment benefits to top of register of eligibles in most exam­
inations they pass. 

• Requires an agency to give to the Civil Service 
Commission a good reason for passing over a veteran on 
a register of eligibles and selecting a non veteran. 

• Generally permits a veteran to apply in an examina­
tion after it has been closed to the general public if he 
missed the opportunity to apply because of military serv­
ice or if he has a 10-point preference. 

• Allows credit for military service toward experience 
requirements of Federal jobs. 

• Restricts some jobs (custodian, guard, and messen­
ger, for example) to veterans only. 

• Gives retention preference to veterans (except those 
retired on the basis of 20 or more years' service) in 1~­
duction-in-force actions. 

• Provides waiver of age and physical requ;rements. 
• Provides waiver of limit on number of members of 

family who can be appointed as career employees. 

Eligibility 

Veterans who establish a 5- or la-point preference. 
• 5 points-Given for service (1) in any wartime 

period (granted for service from December 7, 1941, 
through July 1, 1955), (2) in any campaign or expedi­
tion for which a campaign badge or service medal is 
authorized, and (3) for more than 180 consecutive days 
at any time after January 31, 1955. (An initial period 
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of active duty for training under the US-month" Reserve 
and National Guard programs does not count). 

.10 points-Given to any veteran who (1) has a serv­
ice-connected disability, (2) has been awarded the Pur­
ple Heart, or (3) is receiving VA compensation or Serv­
ice disability retired pay. Under some conditions, this 
preference can also be claimed by the wife, widow, or 
mother of a 10-point veteran. 

Deadline 

No deadlines apply, except that nondisabled veterans 
must apply within 120 days after separation to reopen 
examinations that are closed to the general public. 

How and where to apply 

Application for veterans preference is made at the 
time a veteran applies for Federal employment. Applica­
tions may be filed at any Board of V.S. Civil Service 
Examiners, Interagency Board, and most Federal agen· 
cies. For more infonnation write or visit the nearest 
office of the Civil Service Commission or the nearest 
large Federal agency or installation. 

How To Get Your 
First Federal Job 

The United States Government offers many and varied 
job opportunities with Federal agencies located through­
out the 50 states and the District of Columbia. Many 
V.S. jobs are also located overseas. Skills needed run the 
gamut from the basic trades to scientific and professional 
specialties. In addition, a variety of trainee programs 
provides opportunities for young men and women inter· 
ested in Federal Government careers to upgrade their 

present skills and earning pO\ver. As a veteran, you have 

certain advantages-usually termed "veterans prefer­

ence"-in seeking Federal employment. 

How to apply for a job 

You will find some Federal jobs almost anywhere you 

decide to live. The local post office, for example, operat~s 

with Federal civil service jobs. The military installation 

where you were last assigned in service also may offer 

civilian employment opportunities. The nearest regional 

office of the U.S. Civil Service Commission, a large post 

office, or a nearby Federal agency can provide infonna­

tion about job openings, qualifications, and making ap­

plication. Any post office or Federal agency can provide 

the address of the nearest CSC regional office and copies 

of Standard Form 5i (Application for Federal Employ­

ment), which is needed to apply for a Federal job. A 

variety of Federal job announcements is also displayed 
at most post offices. Each job announcement gives details 
about experience and education requirements, location, 
salaries, and application for vacancies. 

Proof of military service 
A copy of your DD Form 214 (Armed Forces of the 

United States, Report of Transfer or Discharge) will 
establish the period of your active military service and 
should list all awards, medals, and campaign ribbons 
you earned. 

Advantages in addition to veterans preference 

Veterans leaving active military service with less than 
20 years of service can count their years in unifonn 
toward eventual retirement under Federal civil service 
and to other advantages. Military time counts for leave 
purposes. After the initial 3-year period, during which 
career status is established, military service time also 
counts for all job retention and other tenure purposes in 
the career employee program. 

Veterans Preference in Local 
And State Government Jobs 

Many state, city, and local governments also offer 
certain employment preference to veterans, although 
government jobs at these levels (except in the District 
of Columbia) do not come under the Federal civil serv­
ice system. You may want to investigate these opportun­
ities while deciding on work after military service. 

Equal Employment 
Opportunity Commission 

This Federal agency can offer advice and assistance 
regarding job opportunities. In addition it will assist 
any person having job problems related to race, color, 
religion, sex, or national origin. Offices are located in the 
following cities: Albuquerque, Atlanta, Austin, Chicago, 
Cleveland, Kansas City, Los Angeles, New Orleans, Ne,,'" 
York, San Francisco, and Washington. Call or write the 
Equal Employment Opportunity Commission in your 
area. Address and telephone number are listed in the 
telephone directory under "U.S. Government." 

Pre-Release Training 

If you have from 1 to 6 months' service time re­
maining and \vish in-service training or education 
to increase your opportunities for civilian em­
ployment before your release from active duty, s~e 
your local educational advisor or personnel officer 
about Project TRANSITION. 

Unemployment Benefits 

If you are able and available for work but unemployed 
after separation, you may be entitled to unemployment 
benefits based on your active military service. These 
benefits may be combined with any entitlement based on 
your past civilian work. 

Cash amounts, periods, and conditions under which 
these benefits are paid vary in each state. When you 
register for job openings at your local state employment 
service, ask how to file a claim for unemployment bene· 
fits. If you don't know where to register for work, check 
your telephone directory or write to the employment 
security agency in your State capital. 

Promptly applying for benefits increases the possibil­
ity that your military service will be usable for unem­
ployment benefits. You cannot, hmvever, be receiving 
certain V A educational allowances and be entitled to 
unemployment benefits. Neither are you entitled to bene­
fits during the period of accrued military leave for 
which you were paid at separation. 

Be prepared to show your DD Form 214, social secur­
ity card, and a record of employment, if any, for the last 
2 years. 

Medal of Honor Pension 
Each living person who has received the Na­

tion's highest recognition of exceptional bravery 
is entitled to receive a special pension of $100 a 
month for life. The Secretaries of the Services 
have established procedures for payment of the 
pension to persons entitled to it. 
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LIFE INSURANCE 

When you leave active service, you must take care 
of one or more of the following insurance ma.tters-

• Settle with your insurance company if you took ad­
vantage of the Government's guaranty of premiums on 
insurance you had before entering active service. 

• Decide what you are going to do about your Service­
men's Group Life Insurance (SGLI) policy. This is the 
insurance for which you have paid a monthly amount 
since September 1965. You have only 120 days after 
your release from active service to convert this coverage 
to a commercial policy. 

• Inquire into obtaining a Service-Disabled Veterans 
Insurance policy through the Veterans Administration 
if you are being released from active service because of 
or with a service-connected disability. You have 1 year 
after V A determination that disability is service con­
nected to apply. 

If you have a disability, both the converted SGLI and 
the Service-Disabled Veterans Insurance coverage are 
available to you. This is a very important benefit be­
cause the disability may make you otherwise uninsurable 
or eligible for only limited coverage. 

Unless you had service prior to April 26, 1951, or 
obtained Veterans Special Nonparticipating Life Insur­
ance before 1957, you will not have other Government 
life insurance. Persons with earlier service who are still 
covered by a National Service Life Insurance or United 
States Government Life Insurance policy should consult 
DoD PA-6A (Your Personal Affairs) on coverage and 
disposition in civilian life. 

Premium Guaranty 
By Government 

The Soldiers' and Sailors' Civil Relief Act allows a 
person entering active service to request that the Gov­
ernment guarantee, while he is in uniform, the premiums 
on commercial life insurance up to a specified amount 
for policies in effect at least 180 days prior to his entry 
into service. If you took advantage of this benefit, you 
must resume paying premiums and arrange with the 
insurance company to repay back premiums and interest 
or cancel the policy. You have 2 years after separation 
to take care of this, but delay can cost you money. After 
2 years, past-due premiums and interest are treated as 
a loan against the policy. If indebtedness exceeds cash 
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value, the policy is ended, and the Government pays any 
outstanding amount. This amount is passed on to the 
policyholder for repayment. 

Servicemen's Group 
Life Insurance (SGLI) 

Under your SGLI policy you have been covered by 
low-cost group life insurance since September 29, 1965, 
unless you declined this coverage in writing. This insur­
ance was and is automatically issued to all servicemen 
ordered to active duty for at least 31 days. A specified 
amount has been deducted from your pay each month 
to cover premiums. What is the status of this insurance 
now that you are leaving active service? 

Free coverage 

You have 120 days' free coverage after separation. 

You may convert 

The right to convert SGLI to a permanent plan with 
one of the more than 500 participating private com­
panies extends to all persons leaving the service. No 
physical exami1ULtion is required--a very important ad-
1:antage for persons who are leaving service with a dis­
ability. The commercial policy will be issued at standard 
commercial rates regardless of any disability you may 
have. However, if you do not have a disability, there is 
no price advantage in converting your SGtI coverage to 
a commercial policy. The nature of a discharge does not 
affect eligibility for this benefit. 

Deadline 

The final date for applying for conversion is the 
120th day following your separation from active service. 

How and where to apply 

During separation processing you should receive V A 
Form 29-8284 (Certification of Servicemen's Group Life 
Insurance). Be sure to complete this form and mail it to 
Office of Servicemen's Group Life Insurance, 212 Wash­
ington Street, Newark, N.J. 07102. If the form is not 
available, send a letter to the same address, enclosing a 
copy of your DD Form 214. The SGLI office will then 
send you an authorization letter and a list of participat­
ing companies. 

In this way you start the wheels turning to select the 
commercial company of your choice, rather than waiting 
for an insurance agent to contact you. It is wise to com­
plete conversion after reaching your lwme area because 
a local insurance agent of your choice assures you of 
continual and readily available insurance service late-r. 
If you convert while still at a military installation, you 
run the risk of not finding a company representative 
located where you will live. 

Your application, with the first premium payment, 
must be in the hands of the insurance company or its 
authorized agent before the end of the 120th day after 
your separation. 

For more information 
Contact Office of Servicemen's Group Life Insurance 

at its Newark address. You may also get assistance at 
any VA location. 

If you should return to active service 
If you reenlist in the same Service without a break, 

your SGLI automatically continues and previous choices 
about beneficiaries or payment options continue. If you 
rejoin the same Service but with a break in service or 
if you transfer to another Service, SGLI coverage is 
automatic but previous beneficiary and payment instruc­
tions are terminated. If you leave service and later re­
turn-and in the meantime have converted your SGLI 
policy-you automatically receive again the basic 
amount of coverage, unless you decline the second policy 
in writing, and can elect any additional coverage that 
may be authorized. 

Absence without leave for 31 or more days 
A period of unauthorized leave of 31 or more days 

results in cancellation of SGLI. If SGLI is not in effect 
for this reason, a person must complete a written appli­
cation and take a physical examination before his sepa­
ration date in order to regain his coverage, including the 
120 days of free coverage after separation and the right 
to convert to a commercial policy. 

Disabled Veterans 
VA Insurance 

To protect disabled veterans, particularly if they have 
cancelled life insurance they were entitled to during 
service, the Government provides a special program of 
National Service Life Insurance. 

Benefit 
This low-cost life insurance is available to any veteran 

with a service-connected disability relpased or retired 
from active service after April 25, 1951, and in good 
health except for the disability. The policy may be of the 
term or permanent type. The Government pays premi­
ums for totally disabled persons. 

Deadline 
Applications may be made at any time after separa­

tion, but must be made within 1 year from the date VA 
determines disability is service connected. Thus, this in­
surance benefit may be available to you at some later 
date even though you are not eligible now. 

How and where to apply 

Application can be made at any V A location, by VA 
Fonn 29-4364 (Application for National Service Life 
Insurance, Medical), available there. A physical exami­
nation is required to establish condition of health other 
than the disability. The VA will perform the exami­
nation free of charge, or a private physician can do it 
at the veteran's expense. Application can be made at the 
time a claim for disability compensation is filed or at 
any time within the I-year period following V A's deter­
mination of a service-connected disability. Application 
can also be made without a claim for disability com­
pensation having been filed. 

For more information 

Your personal affairs officer or the nearest VA loca­
tion can answer questions or provide more information. 

Estate Planning 

It never hurts to get started early, even though it 
may appear that at the moment you have little or no 
"estate." Your service insurance was never meant to do 
more than supplement private insurance you carryon 
your own. Getting out of service and reestablishing your­
self in civilian life provide a good opportunity for you 
to give some serious thought to the overall security of 
your family if you have not already done so. A talk 
with your personal affairs officer before you leave service 
will not be time wasted. He can assist you with many 
considerations that may mean a better life from money 
you have already earned and will earn in the future. 
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DISABILITY 

Disability Compensation 
If you NOW face or have recently received a physical 

disability retirement or discharge, you will want to get 
a copy of DoD PA-IA (Disability Separation). Further, 
your military representative before the various medical 
board will counsel you on disability retirement or dis­
charge, V A disability payments, and other V A benefits 
you may get. 

If counseling from a V A representative is available, 
ask for it before you leave active duty even though you 
may not consider that you have a service-connected dis­
ability. Also, it is most important that you file a claim 
for disability compensation with V A whenever disabil­
ity is suspected. While you could not receive full dis­
ability retired pay and full V A compensation at the 
same time, you can elect to receive whichever payment 
is most beneficial to you or a combination of both pay­
ments. If the Veterans Administration rates a disability 
at 50 percent or more, additional allowances are granted 
for dependents. Early filing of a VA claim, even though 
you elect not to accept disability compensation as soon 
as it is payable, can be useful when at some later date 
you apply for admission to a V A hospital or if you later 
decide to take the V A disability compensation rather 
than military disability retired pay. 

If you are not now disabled, you may use the follow­
ing paragraphs as a brief summary of veterans dis­
ability compensation rights for now and as a handy ref­
erence should a service-connected disability develop in 
future years. 

Benefit 
Disability compensation is a monthly Veterans Ad­

ministration payment to those with disease or injury 
incurred in, or aggravated by, active military service in 
line of duty. Allowances are also paid for certain family 
members when the disability is 50 percent or more. 

When and how to apply 
If you feel you may qualify for disability compensa­

tion-a 10-percent disability is the minimum for which 
a monthly benefit is paid-and have not yet applied for 
it, you should apply during separation processing by 
completing VA Form 21-526e (Veteran's Application 
for Compensation or Pension at Separation from Sen/­
ice). Or you may apply any time after separation, at 
any VA location. 

Deadline 
To receive benefits from the date of separation, you 

must tile a claim within 1 year from that date. Other-
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BENEFITS 

wise, there is no deadline for filing a service-connected 
disability claim with VA. The tenn "after separation" 
is an important one to remember. It may happen that a 
person leaves his Service feeling and looking fine and at 
a later date is disabled or has an illness that can, in fact, 
be traced to the period of his service. Or, he may suffer 
a "flareup" of an illness he had in service but thought 
had been long cured. Thus, at any time after your sepa­
ration-not just months, but years-you may apply for 
disability compensation. 

Where to apply 

After separation your nearest V A location will accept 
a disability claim, advising you what supplementary 
papers you may need and what medical information may 
be necessary. 

Vocational Rehabilitation 

If you are entitled to V A disability compensation 
(service-connected disease or injury), you will also want 
to ask about vocational rehabilitation. You will want to 
remember, too, that this benefit, like disability compen­
sation, can be looked into at any time in the future if a 
service-connected illness or injury disables you. 

Benefit 

When V A determines that training is needed to over­
come a physical handicap caused by a service-connected 
disability, the serviceman awaiting separation or the 
veteran can be helped to select, train for, and secure 
work in line with his personal goals, interests, and abil­
ities. All expenses of training are paid by V A, and a 
subsistence allowance is paid during training. These 
benefits are in addition to any disability compensation or 
retirement pay received. Training may be in schools, 
colleges, universities, on the job, on the farm, or in a 
cooperative program. 

Eligibility 

The main determination of eligibility is a V A ruling 
that you need training to overcome the handicap of your 
service-connected disability. 

Deadline 

In most cases training must be completed within 9 
years from date of discharge, but the time can be ex­
tended to 13 years under certain conditions. 

How to apply 
Ask your personal affairs officer about this program 

or file V A Form 21E-1900 (Disabled Veterans Applica­
tion for Training) with the nearest V A office. 

When you are ready to work 
The Civil Service Commission now has a special pro­

gram to aid veterans with disabilities rated at least 50 
percent in establishing eligibility for and locating Fed­
eral jobs. The program is directed particularly to aiding 
veterans who have disabilities that present special prob­
lems in job placement. V A vocational rehabilitation rep­
resentatives establish contact with the Commission. 

Vocational Rehabilitation 
Or Educational Assistance 

If you are leaving active duty with a service-con­
nected disability, it is to your advantage to apply for 
vocational rehabilitation, rather than enter the educa­
tional assistance program immediately. The need for 
vocational rehabilitation must be specifically approved by 
VA, but benefits are varied (See page 8). 
NOTE: Once you have filed for and have been found 
eligible for vocational rehabilitation but elect to start 
training under the GI Bill, you cannot later change to 
the vocational rehabilitation program. 

Other Service-Connected 
Disability Rights 

Other VA aids may be available to you now or later. 
Any V A office can give you details or take your claim. 

Educational assistance for children 
Children (generally between 18 and 26 years of age) 

of veterans who have a total disability permanent in 
nature resulting from a service-connected disability are 
eligible for monthly monetary allowances for a maxi­
mum of 36 months' education training. (See also V A 
Educational Assistance for Orphans, page 19.) 

Automobiles 
A payment not to exceed $1,600 on the purchase price 

of an automobile or other conveyance may be made to a 
veteran with wartime service since December 6, 1941, 
and entitled to receive compensation for the loss (or 
pennanent loss of use) of a limb, hand or foot or per­
manently impaired vision of both eyes. This payment is 
to help provide special driving apparatuses. It can be 
used toward the purchase of either a passenger car or 

such work vehicles as farm tractors, trucks, and vans. 
Vietnam era veterans must have suffered the qualifying 
disabilities during the performance of duty to be entitled 
to this benefit. 

"Wheelchair home" 

A grant of up to $10,000 toward the purchase, con­
struction, or remodeling of a specially adapted dwelling 
can be made to a veteran entitled to compensation for 
loss (or loss of use) of both legs. Blindness in both eyes 
plus the loss (or loss of use) of one leg also entitles 
the veteran to this grant. It allows him to purchase 
certain home modifications that will help him to get 
along better with disability aids, such as wheelchairs, 
crutches, or artificial limbs. 

Prosthetic appliances 
Such items as artificial limbs and eyes, trusses, braces, 

crutches, canes, wheelchairs, eyeglasses, hearing aids, 
and so on are often provided veterans. Since these are 
usually a part of medical care, this assistance is dis­
cussed in the following section covering hospitalization 
and medical care. 

Aids for the blind 
This assistance is for the veteran who is entitled to 

compensation for a service-connected disability and is 
blind in both eyes. Blindness need not be total but only 
what is referred to as "industrial blindness." Too, the 
blindness need not in itself be service connected. Vet­
erans eligible for this assistance may apply for (1) 
electronic and mechanical aids for the blind or repair 
and replacement of such aids and (2) a guide dog and 
training expenses. 

VA Disability Pension 

In brief, this benefit is for the low-income disabled 
veteran whose disability is not traceable to his service. 
It is available only to veterans of wartime service who 
find themselves permanently and totally disabled and 
within certain income and asset limitations. It is payable 
even with "old age" disabilities or such unexpected mis­
fortune as a disabling automobile accident. 

If you are a wartime veteran, or if you later receive 
wartime credit for your military service, this V A pro­
gram is a good one to keep in the back of your mind dur­
ing the years ahead. It could mean financial help for 
you and your family when help is needed most. As with 
disability compensation for a service-connected disease 
or injury, you apply at your nearest VA office. 
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HOSPITAL, MEDICAL, 
AND RELATED ASSISTANCE 

Hospita1ization 

Under this program veterans can be provided care 
in V A hospitals and certain other Federal hospitals. 

Benefit 
All medical services during the course of hospitaliza­

tion. Under certaln conditions, transportation may also 
be furnished. 

Eligibility 
Any veteran can be treated for a service-connected 

disability. A veteran of any war or one with service 
after January 31, 1955, can be treated for a disability 
not service connected if he is unable to pay the costs of 
necessary hospital care. 

Priorities 
Top priority is given to veterans needing treabnent 

for service-connected disabilities. 
Next priority is given to veterans eligible to receive 

disability compensation but seeking treatment for dis­
abilities not related to service. 

Lowest priority is given to veterans not eligible to 
receive disability compensation and not seeking treat­
ment for service-eonnected ailments but unable to pay 
the cost of hospitalization and if a bed is available. 
Persons retired from the Armed Forces can receive 
treatment for a non-service-connected injury or illness 
in a V A hospital on a bed-available basis without cer­
tifying inability to pay. 

Deadline 
None. 

How to apply 
Use VA Form 10-P-10 (Application fl>r Hospital 

Treatment Of'DomiciliaT1/ Care). 

Where to apply 
Preferably at the nearest VA hospital. You may, 

however, apply at any VA location. 

Emergency 
If an emergency arises, the veteran's doctor can tele­

phone the nearest V A hospital for necessary approval 
of admission. If a doctor is not available, the veteran 
or someone acting for him can make the call. 
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More information 
Any V A location can provide additional infonnation 

on hospitalization for veterans. 

Outpatient Medical 
And Dental Treatment 

The tenn "outpatient" means not admitted to a hos­
pital for an overnight stay. Frequently such care is 
received in a hospital clinic or outpatient department, 
as well as at a separate dispensary or V A field station. 
V A can also authorize outpatient treatment by approved 
physicians in a veteran's home community. 

Benefit 
The Veterans Administration provides medical and 

dental outpatient treatment to all veterans for service­
connected medical and dental conditions. 

Medical treatment includes aU necessary treatment, 
therapy, drugs, medications, and prosthetic aids needed 
to cure, ease, or arrest a service-connected condition. 

Dental treatment includes one-time treatment for serv­
ice-connected conditions provided application is made 
within 1 year from date of separation. Continuing treat­
ment is available only for compensable dental disabil­
ities, those aggravating service-connected medical dis­
abilities under treatment, and dental conditions resulting 
from prisoner..()f-war experience or the result of injury 
or trauma. 

Eligibility 

Veterans who have medical and dental conditions 
detennined by V A to have been incurred in or aggra­
vated by active military service. 

How to apply 
Use V A Form 10-2827 (Application for Outpatient 

Treatment), which is available at any VA office, clinic, 
or hospital. 

Deadline 
None for medical outpatient treatment. Application 

may be made at any time. Outpatient dental treatment 
usually has a deadline of 1 year after separation. 

More information 
Contact the nearest V A location. 

Care in Military Medical Facilities 

In general, when a person is separated from the 
Anned Forces, as opposed to retired, he can no longer 
be treated in a military hospital or dispensary. The 
one notable and limited exception pertains to women 
members of the Armed Forces who are pregnant at the 
time of separation. The nearest military medical facility 
can provide infonnation or detennine eligibility. 

Prosthetic Appliances 

Through the V A program to provide needed prosthetic 
devices to veterans, literally thousands of former Armed 
Forces members have gained the financial, psychological, 
and technical assistance needed to overcome some of the 
severest of physical handicaps. 

Benefit 
Included in items furnished are artificial limbs, arti­

ficial eyes, trusses, braces, crutches, canes, wheelchairs, 
eyeglasses, and hearing aids. Not only are these pro­
vided, but those eligible are also fitted for the appliances 
and given training in their use. Repairs and replace­
ments are made under certain conditions. 

Eligibility 
The veteran-wartime or peacetime-must meet the 

basic requirements for outpatient medical treatment. Or 
he must be receiving hospital or domiciliary care and be 
in need of the appliance because of certain conditions. 

Where to apply 
A veteran often has been fitted with a prosthetic ap­

pliance before discharge. Evidence of later need usually 
arises during the natural course of medical treatment at 
a VA facility. For such needs as eyeglasses or hearing 
aids, apply at any V A location. 

Domiciliary Care 

There are some V A facilities with domiciliary care 
units where care is designed to provide a "home" for 
veterans who have chronic conditions preventing their 
earning a living but not requiring unusual treatment. 

A veteran of any war or one with service after Janu­
ary 31, 1955, is entitled to such care for a service-con­
nected condition or, if he swears to inability to pay, for 
a condition not service connected. A veteran who does 
not have credit for the required. service may also be 
eligible if he is permanently disabled and meets certain 
other requirements, which include receipt of disability 
compensation or discharge for disability incurred in line 
of duty. 

Nursing Home Care 

Nursing home care is provided for veterans l.ospital­
ized but no longer needing full hospital facilities. This is 
a type of care covering the gap between hospitalization 
and domiciliary care. 

Medical Care for Dependents 

VA hospitalization and medical care are benefits that 
apply only to veterans j they do not extend to dependents. 
However, dependents of persons retired on time in serv­
ice or on physical disability can receive specified medical 
care in military hospitals on a space-available basis or 
in civilian facilities under a plan in which the Govern­
ment pays part of the cost. Persons retiring-rather 
than being separated-should check DoD PA-IA (Dis­
ability Separation), DoD PA~A (Your Personal Af­
fairs), or DoD PA-8A (Uniformed Services Health 8em­
fiu Program) for details on medical care for themselves 
and dependents. Retirement guides provided by the indi­
vidual Services also give full infonnation about medical 
care for the retired serviceman and his dependents. 

,.. .... ,.,.... .... " .. Ia,.,.. ......... 
....... --'4 
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LOANS FOR VETERANS 

Eligible veterans and servicemen may obtain GI loans 
made by private lenders for homes and farms or for 
fanning purposes. 

V A Assistance 

Benefit 

The VA guarantees, insures, or makes direct loans to 
veterans (and eligible Armed Forces members on active 
duty) to help them buy, build, or improve a home or 
farm and for other farming purposes. When the na­
tional money situation is average or favorable, this 
assistance provides better opportunities to borrow money 
at favorable interest rates, with little or no down pay­
ment required and long-term repayment plans. Maxi­
mum interest rates are set by V A and are comparable to 
rates in effect under the National Housing Act. The 
types of loans available to post-Korean conflict veterans 
vary somewhat from those available to World War II 
and Korean conflict veterans. 

Veterans with service after January I, 1955 

At least 181 days of active duty qualify post-Korean 
conflict veterans for guaranty or direct V A home and 
farm loans. If separation or discharge is for a service­
connected disability, any amount of service would be 
enough to qualify. 

Veterans with service before February I, 1955 

A World War II or Korean conflict veteran leaving 
service now is eligible for all of the guaranty and direct 
loan privileges provided by the 1966 GI Bill. These vet­
erans may also be eligible for insured V A loans. Some 
lenders prefer this latter type of loan to the guaranty 
type. The expiration date for any World War II eligibil­
ity has been extended to July 25, 1970. Korean conflict 
eligibility continues until January 31, 1975. 

Eligibility while still on active duty 

If you decide not to leave service now, or decide to 
come back in later, you may be interested in knowing 
that servicemen with a least 2 years' active duty after 
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January 31, 1955, can apply for VA home and farm 
loans while still in uniform. Eligibility for insured V A 
loans would depend on credit for wartime service before 
February 1, 1955. Buying a home under V A loan while 
in service does not mean that the veteran cannot later 
buy a permanent home through a V A loan, since entitle­
ment can be restored if the home is sold because of a 
military transfer and VA is released from liability. 

Where and how to apply 

Visit your nearest V A office. Take with you a copy of 
your separation document (DD Form 214) or, if still 
in uniform, proof of at least 2 years of current service 
or a prior separation. At the V A office you will apply 
for a certificate of eligibility, which you then take to a 
private lender, such as a bank or mortgage company, 
and arrange for your home or farm loan. If you do not 
find your own lender, contact the V A office again and 
ask if direct V A loans are available in the area in which 
you are buying. 

Deadline 

All veterans have 10 years from discharge or separa­
tion, plus an additional period equaling 1 year for each 
3 months' active service, but not to exceed 20 years. The 
eligibility period starts with the date of a person's last 
separation from active duty. Separation or retirement 
for service-connected disability merits the maximum 20-
year eligibility period. 

For persons still in uniform, there is no deadline. 

Business loans 

Business loans are available only to World War II or 
Korean conflict veterans. Ask about this assistance at 
your V A office. The loan can cover buying, starting, or 
expanding a business. As with home loans, the expira­
tion date for World War II eligibility has been extended 
to July 25, 1970, and Korean conflict eligibility con­
tinues until January 31, 1975. 

Selling property On V A loan 

If at some future date you (either as a veteran or a 
serviceman) want to sell property covered by a VA loan, 
remember to discuss with specialists at your V A office 
how loan eligibility can be restored. 

For more information 

The nearest V A location can give you any additional 
information on or assistance in seeking home, farm, or 
business loans through the V A programs. 

FHA Mortgage Insurance 

Federal Housing Administration insures mortgage 
loans for construction, purchase, or improvement. of 
homes for nonveterans and veterans alike. However, vet­
erans get special mortgage terms. 

Benefit 
FHA-insured mortgages provide an opportunity for 

veterans to borrow money at favorable interest rates, 
with minimum down payments and long repayment 
terms. Down payments can be as low as $200, and loans 
can be for as long as 30 years. FHA loam. are made by 
approved lenders, such as banks, savings and loan asso­
ciations, and mortgage companies. FHA in turn insures 
the loan, thus encouraging the lender to offer more 
liberal terms than the home buyer might otherwise be 
able to obtain. 

All properties are appraised by FHA and must meet 
FHA minimum requirements for location and for con­
struction. Proposed construction is inspected by FHA as 
work progresses. 

Eligibility 

Veterans who have served 90 or more days on active 
duty are eligible to apply for FHA loans and to obtain 
the special benefits for veterans. A veteran who is cer­
tified by the Secretary of Defense to have performed 
extra hazardous service may also apply when service 
time is less than 90 days. There is no limit to the num­
ber of times a borrower can obtain an FHA loan. 

An FHA borrower must have a good credit record. He 
must have the cash needed at closing for the down pay­
ment, incidental loan costs and required prepayments. 
He must also have an income sufficiently steady to meet 
his monthly mortgage payment and other recurring 
obligations. FHA has no rigid age limit for borrowers, 
nor does it specify certain incomes for houses of certain 
values. Age and income are considered along with other 
factors in loan approval. 

Deadline 

There is no deadline for applying for an FHA loan 
after separation from active duty. 

How and where to apply 
Veterans seeking the special mortgage terms must ob­

tain VA Form 26-8261 (Certificate of Veteran Status) 
from the nearest V A office before applying for an FHA 
loan. Application is made direct to any lender approved 
by FHA to make insured mortgage loans, and the lender 
usually serves as the home buyer's contact with FHA 
through loan approval. Any local insuring office of the 
Federal Housing Administration can provide additional 
information and a list of approved lenders in your area. 

Farm Loan Preference 

Available to veterans with active service from Decem­
ber 7, 1941, through January 31, 1955, this assistance is 
a program of Fanners Home Administration, Depart­
ment of Agriculture. 

Benefit 
This agency gives to eligible veterans with farm ex­

perience loan preference to: (1) pay for equipment, 
livestock, feed, fertilizer, and other farm- and home­
operating needs, (2) buy, operate, or improve a farm or 
to refinance a farm debt, (3) build or repair farm dwell­
ings and other farm buildings, (4) finance soil and 
water conservation, and (5) pay expenses incurred by 
natural disasters. 

Eligibility 
In addition to having eligible service, the veteran must 

plan to actually manage and operate the farm. Too, he 
must be unable to obtain sufficient credit elsewhere at 
reasonable rates and terms to finance his actual ne~ds. 

Deadline 
None. 

More information 
Farmers Home Administration offices are generally 

located in county seats. Apply there. 

Former Home Loan Program Expires 

The Federal National Mortgage Association has 
pointed out that the Voluntary Home Mortgage 
Credit Program, under which servicemen and vet­
erans had been able to get home loans when un­
available through other sources, expired October 
I, 1965, and was not renewed. 
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YOUR SOCIAL 
SECURITY BENEFITS 

Since January 1, 1957, members of the Armed Forces 
have been covered by the retirement, survivors, and dis­
ability insurance program-caUed "social security"-(m 
a contributory basis. This means that you and the Gov­
ernment, as your employer, have paid money into this 
program throughout your military service since that 
date and you have full credit for these years of service. 

This program provides four distinct kinds of pro­
tection, the first three in the fonn of monthly benefits: 
retirement, survivor, disability, and medica1. Only two-­
disability and survivor--can be collected at ages younger 
than 62 under present law. 

For service since 1957 basic pay has been the amount 
from which social security taxes have been withheld; the 
Government has matched your taxes. Later, when you 
are eligible for one of the monthly benefits, this basic 
pay, up to the maximum amount on which social secu­
rity taxes could be paid, may be used to figure the 
amount you get. 

Retirement Benefits 

If you continue under social security in civilian em­
ployment-as most persons leaving active service do-­
you can at age 62 get a pennanently reduced retirement 
benefit or at 65, the full benefit payable. If after your 
benefits start you still have dependent children, they and 
their mother would get certain amounts that would in­
crease the family's total monWy benefit. At age 62 or 
65 your wife can get a monthly amount based on your 
average earnings, unless her own work entitles her to a 
larger amount. 

The amount of a benefit is based on the person's aver­
age earnings during a specified number of years. Since 
social security is a program Congress continually im­
proves for the country's citizens, it is premature to men­
tion retirement amounts for persons as young as most 
persons leaving military service. 

Disability Insurance 

The disability insurance program offers monthly pay­
ments for a person and certain dependents when the per­
son has a disability that has lasted or is expected to last 
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at least 12 months. To get this particular benefit, you 
need at least 5 years of work within the 10 years before 
disability began. The 5 years can be all military service 
or a combination of service and civilian work before or 
after military service. 

If now or in the future you find yourself eligible for 
one of the V A disability payments, check also with your 
nearest social security office to see if you may also be 
eligible for disability payments under this program. Pay­
ments can begin as early as the 7th month of disability. 
Unlike rights to VA benefits, rights to social security 
disability payments are neither dependent on military 
service nor on the character of your discharge. 

Medicare 

The latest income protection added to the social se­
curity program is medicare, under which persons 65 or 
older receive hospital insurance and voluntary medical 
insurance, if they elect to do so, at a minimal cost to 
themselves and the Government. What does this program 
mean to you who are many years away from 65? In the 
years ahead medicare may significantly reduce your 
financial responsibilities for the health needs of your 
parents or other elderly family members. In addition, 
you will undoubtedly be eligible for this help at 65. To­
gether the hospital insurance and voluntary medical 
insurance programs help pay the cost of h9spital care, 
certain kinds of followup treatment, physicians' services, 
and a number of other medical services and supplies not 
connected with hospitalization. The insurance portion is 
financed by special contributions on earnings by those 
now working under social security. Everyone who quali­
fies for social security benefits automatically gets hos­
pital insurance at 65. It is not necessary to be retired, 
and need based on low income is not a requirement. 
Nearly everyone who reached 65 in 1967 or earlier can 
have hospital insurance even if he never worked under 
social security. For those reaching 65 later, some work 
in the program is required. Because medicare may cover 
elderly family members now or in the near future, you 
will want to learn more about the program even though 
you will not be able to collect for yourself for many 
years to come. Your social security office has a booklet 
entitled Medicare lor People 65 and Over. 

Only One Number 

Each Armed Forces member is given a social secu­
rity number when he comes on active duty if he has not 
already obtained one for civilian earnings or reserve 
duty purposes. An important thing to remember about 
your social security account is that for your entire life­
time you need only one number, regardless of military 
service or the number of civilian employers you may 
have. When you return to civilian life, you will furnish 
your civilian employer the social security number you 
now have. Women should remember that, when they 
change their names by marriage, it is necessary to sub­
mit name changes to social security. A brief fonn can 
be obtained at any local office. 

Who manages the program? 

The Social Security Administration, a part of the 
Department of Health, Education, and Welfare, man­
ages the national insurance program. More than 700 
offices are located throughout the country. Representa­
tives visit even outlying areas. 

Other important fads 

You may want to know these additional facts now 
about your social security coverage-

• If you have military service prior to 1957, this serv­
ice can be credited to time under social security in the 
form of free wage credits, which give you credit for 
earnings of $160 a month regardless of your actual 
basic pay at the time. If you count your military service 
before 1957 for any other Federal benefit except a V A 
payment, you will not get any social security credit for 
service during 1940-1950 but can get credit for the 
1951-1956 period for both benefits. 

• No more than 10 years of earnings under social 
security are ever required to give a person permanent 
coverage for all social security benefits except disability. 
For you this period will be a combination of civilian 
work and military service. Bear in mind that, if you 
should accept Federal employment, which is not now 
under social security, almost any self-employment ven­
ture or part-time work you have along with your Fed­
eral job would build social security credit for you. Also, 
active duty for training of 14 days or more counts for 
social security credit and, if taken each year, would 
provide the minimum coverage needed during those years 
toward retirement benefits. Get details from your em­
ployer or at a social security office. 

• Since this family protection plan has become an in­
tegral part of the country's social and economic patterns, 
you should thoroughly acquaint yourself with it. It offers 
essential earning3 protection that you and your depend­
ents or survivors could collect long before you are slated 
to reach 62 if you should become disabled or die. Also, 
social security taxes withheld from your earnings and 
matched by your employer will now comprise a signifi­
cant portion of your earnings each year. 

Your Uniformed ServiON 
Savin~. Depoait. 

M_,.,.. haft iD the UDiformed ~ Sa.,­
lap Depom Pnc.- ....- _tiD. 110 draw iD-
_ after JOUr ___ tIon datIo. 

Your penanneI or ............. will ........ the 
....... n l1oIOd for witildrawiDc depoeHa and .... 
.... outpro IIIC, f1imloh &D7 fo ... required. 
If ... want JOUr _ -uer. __ of U-

..... about withdrawiDc it prior 110 _ration 
JI'G lAC. If JOU want m- for u 10nc .. _ 
alliIe, it ean ..... tin"" for 10 da,. Idtor JOUr rotum 
f.- 0-. am.. _ .... ___ ted _r. 
ThiI ....... iDJ __ .period Ia not autamat!c, how­

ftW. For muim1llD ~ tho withdrawal n­
...- Iho1ild not re.ch a Serriee ftnance _tor 
1JIItiI abortly before JOUr ____ date. A check 
for prlndpal and appropriate iD_ wiD be 
maI1ed 110 JOU at the fonrardlnc acIcIn. ...... on 
,.,..r~_ .... 

TIle UDiformed ~ Sa'linp Depom Pro­
cram replaeea the Soldien', Sailors', and AiJ'IDeD'. 
Depom procnom. Few penona will otiII haft 
fuada iD the old procnom. Boweoer. withdrawal 
proeoda..... handIod by the po""""" or ftnance 
...... would be the oame. 

Should both JOU and JOIli" Servi .. ......took with-
drawinc JOUr oavinp depoeito d1iriDc ___ tion, 
write a letter requeatinc withdrawal direct 110 the 
......... _tor of JOUr Smriee. IlaiIlnc ..w­
an liaMd on _ 25. 
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UNIFORMS AND AWARDS 

Wearing the Uniform 
As a Reservist 

Except for those retiring, persons leaving active duty 
now usually have some remaining obligation with their 
Service's Reserve component. Wearing the uniform while 
on duty, or enroute to duty, with a Reserve unit will be 
pretty much the same as it is now during extended ac­
tive service. You will, of course, wear your uniform at 
any time you are in an official capacity with your unit 
or under orders as an individual reservist. For extended 
periods, such as 2 weeks' active duty for training, you 
would wear the uniform with about the same regularity 
and under the same circumstances as you wear it during 
peacetime in the United States now. 

Wearing the Uniform 
As a Private Citizen 

Even after you finish Reserve obligations you are en­
titled to wear your uniform-with insignia of the high­
est grade held during wartime--on any of the following 
occasions so long as you have served during war, 
whether declared or not, and your last period of service 
ended under honorable conditions: 

• Military funerals, memorial services, or inaugural 
ceremonies. 

• Patriotic parades on national holidays or other mili­
tary parades or ceremonies in which any United States 
active or Reserve unit is taking part. 

When not To Wear the Uniform 

The uniform should never be worn under circum­
stances that would detract from its prestige or tend to 
discredit the Anned Forces. Examples of this would be 
wearing it at a function of --or sponsored by-an or­
ganization of a totalitarian or subversive nature or 
while engaged in a business pursuit. 
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A wards, Medals, or Ribbons 

After you have returned home and begin to look over 
your military record you may feel you're entitled to an 
award, medal, or ribbon your record does not include. 

If so, send a written request to your Service asking 
for "all medals or ribbons to which I am entitled but 
have not yet received." Give your full name, service (or 
social security) number, and current address. The next 
of kin of a deceased veteran may also make a similar 
request in his behalf. Address the request to-National 
Personnel Records Center, GSA (Mil Per Records), 
9700 Page Boulevard, St. Louis, Missouri 63132. (For­
mer Navy officers should direct requests to Chief of 
Naval Personnel, Attn: Pers-E24, Washington, D.C. 
20370 instead of the above address.) 

If you are entitled to additional awards, medals, or 
campaign ribbons, the answer to your request will in­
clude documents confirming this entitlement along with 
the medals or ribbons. 

The nature of your discharge does not affect your 
privilege to inquire about awards and decorations. 

Recent Campaigns and Expeditions 

Beginning Ending 
Army of Occupation May 9, 1945 (still open) 

of Berlin 
China Service Medal Sep 2, 1945 Mar 30,1957 

(extended) 
Lebanon Jull,1958 Oct 31, 1958 
Vietnam Jull,1958 (still open) 
Quemoyand Matsu Aug 23,1958 May31,1963 

Islands 
Taiwan Straits Aug 23, 1958 Dec 31, 1959 
Congo Ju114,1960 Oct 31, 1962 
Laos Apr 19, 1961 May 31, 1963 
Berlin Aug 14, 1961 May 3, 1963 
Cuba Oct 24, 1962 May 31, 1963 
Thailand Military May 16, 1962 Aug 10,1962 

Operation 
Cuban Military Jan 3,1961 Oct 23, 1962 

Operation 
Dominican Republic Apr 28,1965 Sep 21, 1966 

CORRECTION OF MILITARY RECORDS 
AND REVIEW OF DISCHARGE 

Correction of Records 

Each Service (Army, Navy, Air Force, Marine Corps, 
and Coast Guard) has its own procedures for correct­
ing military records of members and fonner members. 

Benefit 
Correction of a service record sometimes results in 

eligibility for V A and other benefits, such as back pay 
and military retirement, the person (or survivors) could 
not otherwise get. 

Eligibility 
Any veteran (or serviceman) can apply with cause. 

Deadline 
Generally, a request for correction must be filed within 

3 years after the discovery of the alleged error or injus­
tice. However, a board may in the interest of justice 
excuse a failure to file within this period. 

How and where to apply 
Written application by the individual, his survivors, 

or a legal representative should be made to the Service 
concerned on Department of Defense Form DD 149 
(Application for Correction of Military or Naval Rec­
ord). This fonn may be obtained at any V A office. 

Review of Discharge 

The Army, Navy (including Marine Corps), Air 
Force, and in peacetime the Coast Guard handle review 
of discharges given fanner members. 

Benefit 
Boards of review have authority to change, correct or 

modify any discharge or dismissal from the service that 
was NOT the result of a general court-martial and to 
direct issuance of a new discharge in accord with facts 
presented. A change in type of discharge may make the 
former Service member eligible for VA and citizenship 
rights or his survivors eligible for V A rights withheld 
because of an unfavorable discharge. 

Eligibility 
Any person with prior military service may request 

discharge review if he feels decisions concerning his 
release from service were not entirely fair and objective 
or did not consider all facts in the case. 

Application deadline 
Application for review of discharge must be made 

within 15 years after discharge. 

Where to apply 
Written application should be made by the former 

Service member or, in case of a deceased or incompetent 
person, by his next of kin or legal representative to the 
Service concerned on Department of Defense Form DD-
293 (Application for Re'dew of Discharge OT Separation 
from the Armed Forces of the United States). This form 
may be obtained at any V A office. 

Other Assistance for Persons 
With Less than Honorable Discharges 

Persons leaving active duty with less than Honorable 
Discharges may apply to the Department of Labor for 
exemplary rehabilitation certificates. Application can be 
made 3 years after discharge from active service or at 
any later date. To request consideration for such a cer­
tificate, simply write a letter to the Bureau of Employ­
ment Security, Attention: XRC, U.S. Department of 
Labor, Washington, D.C. 20210. 

Representatives of this office then conduct a work, 
character, and police review of the person's record since 
discharge and, if his record is good, issue an exemplary 
rehabilitation certificate. The purpose of this program 
is to offset difficulties often encountered when a person 
with an Undesirable, Bad Conduct, or Dishonorable Dis­
charge seeks employment. The award of the exemplary 
rehabilitation certificate does not change the nature of 
a discharge nor does it entitle the person to any veterans 
benefits or citizenship rights he did not have without it. 
lt may, however, be of significant help to young men 
who allowed themselves to get into trouble while in uni­
form, not realizing the lasting impact of the kind of 
discharge received. 
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YOUR SURVIVORS' BENEFITS 
AND YOUR BURIAL RIGHTS 

Survivors Protection 

In addition to life insurance, there are three main 
benefits provided for survivors of veterans. These are-

• Social security survivor benefits. 
• Dependency and indemnity compensation provided 

by V A, which is a monthly payment to survivors of vet­
erans who die of service-connected diseases or injuries. 

• Non-service-connected death pension provided by 
VA for the survivors of wartime veterans who, follow­
ing the veteran's death, have little or no income. 

Social Security Survivor Benefits 

As with social security disability and retirement bene­
fits, entitlement to survivor benefits under the national 
insurance program is not based on wartime service or 
the nature of discharge (except when free wage credits 
are involved). Unless after military service yOll take a 
job not covered by social security, you will continue to 
build survivor protection for your family through social 
security throughout your work life. 

Monthly Benefit 
As little as 1* years (and in some cases even less by 

the calendar) of military service---or civilian work­
within the 3 years before your death would enable your 
dependent children to get monthly payments should you 
die. Their mother could also get a payment if she were 
caring for the children. 

Again, amounts are based on average earnings under 
the program. They will change continually as earnings 
change and as Congress amends the law. However, as 
an example you might want now, the widow and two 
children of a young serviceman, sayan E·4 with 3 
years of service, could get about $130 a month, depend­
ing on his earnings. 

Who is eligible 
If you are at least currently insured,! the following 

members of your family could get survivor benefits fol· 
lowing your death: 

• Dependent children, including those under 18, those 
18 through 21 who are unmarried and attending school 

11% years of work or military service in the 3 years before 
death. 
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full time, and those of any age who were disabled before 
reaching 18. 

• \Vidow or dependent divorced wife who is caring for 
your dependent children while they are entitled to sur­
vivor benefits. 

If you are fully insured 2 at death, your dependent 
parents 62 or older can get benefits. In addition, this cov· 
erage would allow your widow to receive benefits at age 
60 if she is not eligible for a larger amount from her 
own work. 

Lump-sum death payment 
A lump-sum payment will be made to your widow. 

When no widow is eligible, it can be made to another 
for use toward funeral expenses. The amount, which 
can be as much as $255, again depends on average 
earnings. Survivors of the E-4 in the example above 
could get about $245. 

Where to apply 
Local social security offices have trained staffs to aid 

survivors in filing social security claims. 

V A Dependency 
and Indemnity Compensation (DIC) 

Benefit 
In general this is the benefit paid by V A to survivors 

of servicemen or veterans who die in line of duty while 
on active duty, active duty for training, or inactive duty 
for training or who die as a result of a service-con· 
nected illness or injury. Travel to and from ~ctive or 
inactive training duty is also covered. Because of its 
application to training duty, this is a particularly good 
su:tvivor benefit for you to remember if you are going 
to continue in the Reserves after active service. 

Who is eligible 
Conditions of eligibility depend upon circumstances 

under which the serviceman or veteran dies and the de­
pendency of survivors. Those who may be eligible are 
widows, dependent children, and dependent parents. 

The monthly amount paid to an eligible widow usually 
is computed on the basic pay being received by a Uni­
formed Services member on active duty in the same rank 
and with the same length of service as the deceased at 

~ Credit for work or military service durin<l at least one quarter 
(J-F-M, A-M-J, J·A-S, or Q·N·D) of each calendar year after age 
21 or after 1950, whichever Is later. UP to the year of death. 

death, in the case of a person who dies on active duty, 
or as the deceased at his last separation from active 
duty, in the case of separated or retired persons. Com· 
putation can be based on a higher rank if such rank 
had been held satisfactorily by the deceased for 6 
months or longer. When other dependents are eligible, 
the amounts are set by law, not derived from basic pay. 
In alI cases of DIC eligibility, qualifying service must 
be under conditions other than dishonorable. 

Where to apply 
Every veteran should instruct those closest to him to 

visit the nearest V A office very soon after his death. 
Such a visit provides the opportunity for survivors to 
learn of compensation due even though they may not 
understand all conditions that would allow it. 

VA Pension 

This benefit is designed for survivors of wartime vet­
erans of service since April 5, 1917, whose deaths are 
not service connected but whose survivors have limited 
income following their deaths. Certain income and estate 
limitations apply, and the date of the widow's marriage 
is considered. However, a visit to a V A office will insure 
that survivors receive this pension when eligible. 

V A Educational Assistance 
For Orphans 

A monetary allowance during up to 36 months of 
full-time training or schooling can be provided to chil· 
dren (generally between 18 and 26) of certain deceased 
veterans. Should you die while on active duty or as a 
result of a service-connected disability-or while a dis­
ability resulting from a service-connected disability and 
evaluated as total and permanent in nature exists-your 
children might be eligible for this benefit. It is the same 
assistance as that available to children of certain living 
veterans (see page 9). Disabled children can also get 
assistance for vocational or restorative training as 
young as 14. This coverage based on your service or dis­
ability would extend to death during active or inactive 
training or en route to or from such training. The local 
V A office is where survivors can get details, including 
specific information about age eligibility. 

Continuing Loan Eligibility 

V A loan entitlement may extend to the unremarried 
widows of veterans who would be eligible for such loans 

because of their service and who died in service or after 
separation as a result of service·connected disabilities. 

Claims Must be Filed 

Even though survivors may be due VA compensation 
or pension, social security monthly benefits or both, no 
benefits can start until after claims have been filed. Fil· 
ing the necessary claims will be the responsibility of 
your survivors. Therefore, you cannot overemphasize to 
your family new the importance of immediate visits to 
both a V A office and a social security office following 
your death. 

The death certificate and other such papers as the 
marriage license, birth certificates for the children and 
proof of the veteran's service will be required. 

Burial Honors Due the Veteran 

Certain assistance is. available through the Veterans 
Administration to survivors of a veteran at the time of 
his death. In most cases the funeral director and local 
veterans groups can serve as the contact with VA. As­
sistance includes-

• Reimbursement for burial expenses. Up to $250 can 
be paid toward a veteran's burial expenses. The veteran 
must have credit for wartime service or have had a serv­
ice·connected disability. The payment is made to either 
the undertaker or the person who bore the expense of 
the burial. Claim for payment should be filed within 2 
years of permanent burial. 

• National flag. A flag to drape a veteran's casket 
can be obtained from a V A office or from most post 
offices. It may then be given to the next of kin, a rela­
tive, or a close friend of the deceased. 

• Burial in a national cemetery. Either wartime or 
peacetime veterans may be buried in a national cemetery 
so long as the last period of service was "tenninated 
honorable by death or otherwise." In a national ceme­
tery the grave site, the interment, and the marking of 
the grave are provided without charge. Application for 
burial should be directed to the superintendent of the 
cemetery of interest. The widow and dependent children 
of a veteran buried in a national cemetery can also be 
buried therej or, if a wife dies first, the veteran can 
arrange for her burial in a national cemetery in which 
he will later be buried. Some restrictions were placed on 
eligibility for burial in Arlington National Cemetery in 
1967. 

• Headstone or grave marker. If a veteran is eligible 
for burial in a national cemetery, he will also be entitled 
to a headstone or grave marker. It can be obtained for 
a private cemetery or a national cemetery. 
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WHERE TO GO FOR ADVICE 
AND ASSISTANCE 

VETERANS ADMINISTRATION 
As is evident throughout this pamphlet, most of the 

benefits and other programs applicable to former mem­
bers of the Anned Forces are administered by the Vet­
erans Administration. Too, even if a program is not 
administered by V A, its contact representatives are well 
informed about all Federal and State programs applying 
to veterans. 

For information or assistance in any of the programs 
discussed in this booklet you may rely heavUy on the 
contact activity at any of the VA locations listed below. 
Write, call, or visit one of these offices. 

The list does not include all Veterans Administra­

tion installations. In areas having more than one instal­

lation, only one-as a point of contact for general infor­

mation on veterans benefits---is listed. When you call a 

hospital or center, ask for the contact representative if 

you are seeking infonnation on matters not concerning 

medical care. 

Veterans residing in foreign countries. except the 

Republic of the Philippines. should contact the nearest 

United States Embassy or Consulate. 

VETERANS ADMINISTRATION CONTACT POINTS 

VARO ____________ Regionaloffice VAO __________ VA office 
VAC ______________ Center VAH __________ Hospital 

(Numbers in parentheses are ZIP codes for mailing purposes.) 

ALABAMA ARIZONA V ARO, Los AnlJele. CONNECfICUT 
V AH, Birminaham V ARO, Phoenix 1380 South Sepulveda Blvd. VARO, Hartford 

700 South 19th St. Federal Bldg. 
(90013) 450 Main St. 

(35233) 230 North First Av •. 
Phone: 478-3711 (06103) 

Phone: 324·6681 (85025) 
VAO, San DielJo Phone: 244-3740 

V ARO, Montcomery Phone: 261·4111 
Wusaaw Medical Bldg. \' AH, Newincton 

Amnov Bldg. V AC, Prescott 
2131 Third Ave. 555 Willard Ave. 

4.74. South Court St. (86301) 
(92101) (06111) 

(36104) Phone: 4.45-4860 
Phone: 293-6231 Phone: 666·4.631 

Phone: 263-7621 VAH, Tucson 
V ARO, San Francl.co VAH, West Haven 

V AH, Tuacalooaa (85713) 
49 Fourth St. West Sprin&, St. 

(35401) Phone: 792-1450 (94103) (06516) 
Phone: 553-3160 Phone: 556-1464. Phone: 933-2561 

V AB. TWlkelJee ARKANSAS CANAL ZONE 
(36083) V AH. Fayetteville DELAWARE 

Phone: 727-0550 (72701) 
VAO, Balboa V ARO, Wilminlrton 

Phone: 443-2301 
Balboa Clubhouse 1601 Kirkwood Highway 

ALASKA 
V ARO, Little Rock P.O. Box 3672 (19805) 

V ABO, Junea. Federal Office Bldg. Phone: 23294 Phone: 654·6574 
Federal Bldg. 700 West Capitol Ave. COLORADO DISTRICf OF 

709 West Ninth St. (12201) V ARO, Denver 
(99801) COLUMBIA' 

Phone: 312·4361 Denver Federal Center 
Phone: 586-8038 V ARO, Washina10n 

VAO, Anchora .. e CALIFORNIA (80225) 
2033 M St., NW 

Federal Bldg., VAH. Fresno 
Phone: 233-3611 

(20421) 
P.O. Box 1899 2615 Clinton Ave. 

V AH. Fort Lyon 
Phone: 889-2764 

(99501) (93703) 
(81038) 

FLORIDA 
Phone: 212-7861 Phone: 227-2941 

Phone: 456-1260 
VAH, Grand Junction V AH. Gainenille 

(81501) (32602) 
Phone: 242·0781 Phone : 877-3218 

-------
1 Residents of Mont~omery and Prince Georges Counties in Maryl and and of Arlington and Fairfax Counties and Alexandria. Falls 

Church, and Fairfax Cities in Virginia, use the District of Columbia contact point. 
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VAO, JacbonTille VAH, Iowa City VAH, Northampton 
Post Office" (52240) (01062) 
Courthouse Bldg., Phone: 338·0581 Phone: 584·4040 
311 W. Monroe St. V AH, Knoxville VAO, Sprin&'fj.eld 
(32201) (50138) 1200 Main St. 
Phone: 354-7111 Phone: 841-3101 (01103) 

V AH, Lake Cit7 KANSAS Phone: 781-2420 
(82055) 

VAH, Topeka MICHIGAN Phone: 752-14.00 
VAO, Miami 2200 Gage Blvd. V AH. Ann Arbor 

Room 100, 51 SW. First AVe. (66622) 2215 Fuller Rd. 

(33180) Phone: 233-6411 (48105) 

Phone: 850-5167 V AC, Wadsworth Phone: 663-8541 

V ABO, St_ Petenburl' (66089) VAH, Battle Creek 

Federal Bldg. Phone: 682-2000 (49016) 

144 First Ave. S V AC, Wichita Phone: 966·3281 

(33702) 5500 East Kellogg V ARO, Detroit 

Phone: 360-5551 (67218) 210 Gratiot Ave. at Library 

GEORGIA Phone: 682·4581 (48232) 

VARO, Atlanta KENTUCKY Phone: 963-4900 

730 Peachtree St., NE V AH, Lexineton 
V AH, Iron Mountain 

(49801) 
(30808) (40507) 

Phone: 774-3300 
Phone: 526-4305 Phone: 255-6860 

V AB, Auausta V ABO, Louinille 
VAH, Saeinaw 

(30904) 1405 West Broadway 
1500 Weiss St. 

Phone: 733-4471 (40201) 
(48602) 

V AC. Dublin Phone: 582-5811 
Phone: 793-2340 

(31021) MINNESOTA LOUISIANA 
Phone: 272-1210 V AB, St. Cloud 

V AH. Alexandria 
HAWAII (71301) 

(56301) 

V ARO, Honolulu Phone: 442-0251 
Phone: 252·1670 

680 Ala Moana Blvd. VARO. New Orleans 
V AC, St. Paul 

P.O. Bo.lt 3198 701 Loyola Ave. 
Fort Snelling 

(96801) (70113) 
(55111) 

Phone: 588-700 Phone: 527-64.01 
Phone: 721_2955 

IDAHO V AO, Shreveport MISSISSIPPI 
510 East Stoner Ave. V AC, BHod VAC, BoUe 

Fifth and Fort Sts. 
(71101) (39531) 

(83701) 
Phone: 423·84.11 Phone: 482_1541 

Phone: 342-8681 MAINE V AC, J acltaon 

ILLINOIS VAC, Tocua 1500 East Woodrow Wilson Dr. 

(04830) 
(39216) 

V ABO, Chieal'O 
Phone: 623-8411 Phone: 862-4471 

2030 West Taylor St. 
(60612) V AO, Portland MISSOURI 
Phone: 829-2800 

76 Pearl St. V AO, Kansas City 

VAH, DanviUe 
(04111) Federal Office Bldg. 

(61832) Phone: 775-8228 601 East 12th St. 
Phone: 442-8000 MARYLAND' (64106) 

VAH, Downe7 V ABO, Baltimore Phone: 374·5761 
(60064) Federal Building VAH, Poplar BIull 
Phone: 689-1900 31 Hopkins Plaza (68901) 

VAH, Marion (21202) Phone: 785-4651 
(62959) Phone: 539-6610 V ABO, St. Louis 
Phone: 993-2151 VAH, Fort Howard Room 4705 Federal Bldg. 

INDIANA 2 (21052) 1520 Market St. 

V AB, Fort Wayne Phone: 477-1800 (63103) 

1600 Randalia Dr. V AH, Perry Point Phone: 622·5171 

(46805) (21902) MONTANA 
Phone: 743-5431 Phone: 642-2411 V AC, Fort Harrison 

V ARO, Indianapolis MASSACHUSETIS (59636) 
36 South Pennsylvania St. V A.B, Bedford 

Phone: 442·6410 
(4624l) 

200 Springs Rd. 
VAH, Miles City 

Phone: 633·7644 
(01730) 

(59301) 
V A.B, Marion 

Phone: 275·7500 
Phone: 232-3060 

(46955) 
V ARO, Boston NEBRASKA 

Phone: 614-3321 
JKF Federal Bldg. 

IOWA VAH, Grand bland 
Government Center (68801) 

VAC, Des Moines (02203) Phone: 382·3660 
Federal Office Bldg. Phone: 223-8080 V ABO, Lincoln 
210 Walnut St. V AH, Brockton 220 South 17th St. 
(50808) (024.0l) (68508) 
Phone: 284-4370 Phone: 583-4500 Phone: 415-3413 

: Res~dents of Lake, La Porte. and. Porter Counties in Indiana, use the V A contact point in Chicago. 
Residents of Montgomery and Pnnce Georges Counties. use VA contact point in Washington, D.C. 

VAH, Omaha 

4101 Woolworth Ave. 
(68105) 
Phone: 346-8800 

NEVADA 
VAC, Reno 

1000 Locust St. 
(89502) 
Phone: 322-3491 

NEW HAMPSHIRE 
V ARO, Manchester 

497 Silver St. 
(03103) 
Phone: 669-7011 

NEW JERSEY 
VAH,40ns 

(07939) 
Phone: 647-0180 

V ABO, Newark 
20 Washington PI. 
(07102) 
Phone: 645-2150 

NEW MEXICO 
V ABO, Albuquerque 

500 Gold Ave., SW 
(87101) 
Phone: 247-0311 

NEW YORK 
VAO, Albany 

Executive Park 
North Stuyvesant Pla:;a 
(12201) 
Phone: 472-4206 

VAH, Batavia 
(14020) 
Phone: 343-7500 

VAC, Bath 
(14810) 
Phone: 776-2111 

VAHO, New York Cit7 
252 Seventh Ave. 
(10001) 
Phone: 620-6901 

V ABO. Buffalo 
1021 Main St. 
(14203) 
Phone: 842-2290 

V AH, Canandaieua 
(14424) 
Phone: 394·2000 

V AH, Castle Point 
(12511) 
Phone: 831·2000 

VAH, Montrose 
(10548) 
Phone: 737-4400 

V AO, Rochester 
39 State St. 
(14614) 
Phone: 546-4900 

VAO, Syracuse 
Chimes Bldg. 
500 South Salina St. 
(13202) 
Phone: 473-2680 

NORTH CAROLINA 
VAH, Durham 

Fullon St. & Erwin Rd. 
(27705) 
Phone: 286·0411 
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V AB. F.,.enuw. 
(28801) 
Phone: .(8S.2120 

VAII.OteeD. 
(28805) 
Phone: 29a.7911 

VAIl. Salbba1'7 
(281'('() 
Phone: 636-2861 

V ARO. Wint:ton·Salem 
Waehovia Bide. 
301 North Main St. 
(21102) 
Phone: 72a..2911 

NORTH DAKOTA 
VAC. Farp 

(68102) 
Phone: 232·8Ul 

OHIO 
V AB. Cblllicotha 

(0601) 
Phone: 773·2276 

V AO. CindnnaU 
Room 1024 Federal Offiee Blda .• 
660 Main St. 
(46202) 
Phone: 684·26U 

V ARO, Clneland 
Federal Buildlne 
1240 E. Ninth St. 
(440199) 
Phone: 241-7900 

V AO, Columb .. 
Brnon Blq. 
700 Bryden Rd. 
(48215) 
Phone: 221·6506 

VAC. Da,.ton 
(46428) 
Phone: 26a..2611 

OKLAHOMA 
VARO.Muako .... 

Second" Court St.. 
(74401) 
Phone: 688-3111 

VAO. Oklahoma Cit,. 
Federal Bide. 
200 Northwelt Fourth St. 
(18102) 
Phone: 286-2811 

OREGON 
V ARO, Portland 

208 SouthWelt Fifth Ave. 
(97204) 
Phone: 226-88U 

V AB. ROHbur .. 
(914170) 
Phone: 672-4411 

VA DI,penla,.,.. White City 
(97601) 
Phone: 828-2111 

PENNSYLVANIA 
VAH, Altoona 

(18608) 
Phone: 948-8164 

VAB. Butler 
(16001) 
Phone: 287·4181 

V AB. Coatel'f'ille 
(19820) 
Phone: 884-7111 

VAB. Erie 
135 Eat 88th St. Blvd. 
(16504) 
Phone: 884-4820 

V AH, Lebanon 
(17042) 
Phone: 272-6621 

V AC. Philadelphia 
5000 Wiuahickon Ave. 
(19101) 
Phone: 438-5226 

V ARO, Pitubar .. h 
1000 Libe.rt7 Ave. 
(15222) 
Phone: 844-6700 

VAO. Wilkel-Barre 
19-27 North Main St. 
(18701) 
Phone: 825-6811 

REPUBLIC OF 
THE PHILIPPINES 

VARO. ManUa 
1181 Roul Blvd. 
Phone: 680-11 

PUERTO RICO 
VAC. Sen Juan 

620 Ponee de Leon Ave. 
(00901) 
Phone: 182·2830 

RHODE ISLAND 
V ARO, ProYldence 

Federal Bide. 
Kennedy Pl ..... 
(02901) 
Phone: li28·1000 

SOUTH CAROLINA 
V AH. Charlelton 

109 Be. St. 
(29401) 
Phone: 122-6011 

V ARO. Columbia 
1801 Auembly St. 
(29201) 
Phone: 25a..8371 

SOUTH DAKOTA 
VAH, Fort Meade 

(611411) 
Phone: 141-2611 

VAC, Hot Sprin ... 
(51747) 
Phone: 746-0400 

V AC, Sioux Palll 
(61101) 
Phone: 881-8280 

TENNESSEE 
V AH, Memphb 

Park Ave. II: Getwell St. 
(38116) 
Phone: 02·7881 

VAC, Moantain Rome 
JohnlOD Cit,., Tenn. 
(87684) 
Phone: 417-1841 

V AU, Madree.boro 
(37130) 
Phone: 898-1860 

V ARO. Nuh.ille 
U.S. CourtbOUM 
801 Broadway 
(37203) 
Phone: U2·8821 

TEXAS 
VAH, Amarillo 

(79106) 
Phone: 856-8868 

V AU, BI .. Sprin .. 
(79720) 
Phone: 261-78U 

VAC. Bonham 
(75418) 
Phone: 588-2111 

VAO. DaU .. 
2208 M.in St. 
(76201) 
Phone: 749-2228 

V ARO. Houll4)n 
616 RUlk Ave. 
(77061) 
Phone: 22S.0611 

V AB. Kern'iIIe 
(78028) 
Phone: 257-6006 

VAO, Lubbock 
1612_20 Nineteenth St. 
(19401) 
Phone: 788-8401 

VAH. Marlin 
(76661) 
Phone: 986-8611 

VAO. San Antonio 
807 Dwyer Ave. 
(78204) 
Phone: 226-5511 

V AC. Temple 
(76501) 
Phone: 718-1891 

VARO. Waco 
1400 North Valley MiIIl Drive 
(76710) 
Phone: 756-6511 

UTAH 
VARO. Salt Lake City 

125 South State St. 
(84111) 
Phone: 624-6960 

VERMONT 
VAC. White Ri.er Jet. 

(06001) 
Phone: 296·8131 

VIRGINIA' 
VAC, Kecou .. htan 

Kecouehtan Station 
Hampton, Va. 
(28867) 
Phone: 728-6601 

V AH. Ric:b.mond 
1201 Broad Rock Rd. 
(23219) 
Phone: 288-9681 

V ARO. Roanoke 
211 Welt CampbeU Ave. 
(24.011) 
Phone: 843 .. 1681 

VAH, Salem 
(24158) 
Phone: 845-8191 

WASHINGTON 
V All. American Lak. 

(98498) 
Phone: 588-2185 

V ARO, SeatUe 
Sixth II: Lenor. Bide. 
(98121) 
Phone: 624-7200 

V AU, Spokane 
North 4816 Allembly St. 
(99208) 
Phone: 828-4521 

V AB. Vancou.er 
(98668) 
Phone: 696-8481 

VAH. WaUa Walla 
(99862) 
Phone: 525-5200 

WEST VIRGINIA 
VAH. Bukley 

200 Veteranl Ave. 
(25801) 
Phone: 258-8888 

V AU, Clarlubur .. 
(26802) 
Phone: 628-8481 

V ARO, Huntineton 
602 Eiehth St. 
(26.01) 
Phone: 629-2811 

V AC. Martinlbur .. 
(25401) 
Phone: 267·8941 

WISCONSIN 
VAH, Madbon 

2500 Overlook Terrace 
(58706) 
Phone: 256-1901 

V ARO, Milwaukee 
842 North Water St. 
(68~02) 

Phone: 218-6086 
VAH, Tomah 

(64660) 
Phone: 812-41191 

WYOMIl'."G 
V AC, Cheyenne 

2860 Eaat Perahlne Blvd. 
(82001) 
Phone: 684-1681 

V AH. Sheridan 
(82801) 
Phone: 674-6448 

, Resident. of Arllnaton and F.irfax Countla .nd Alexandria. FaUa Church, .nd F.lrf.x Citla. we Diltrlct of Columbl. contact point. 

22 

OTHER FEDERAL 
AGENCIES 

If you are seeking specifically the local office of one 
of the other Federal agencies that administers one of 
the veterans benefits, a good way to locate it is under 
the listing "V.S. Government" in the telephone direc­
tory. In most cases paragraphs throughout this pamphlet 
identify the Federal department responsible for the 
program, particularly when one other than the Veterans 
Administration is responsible. 

STATE AGENCIES 

Many states provide assistance to veterans and their 
families. Most of them. in fact, have veterans service 
agencies. Generally called the State Department of Vet­
erans Affairs or the State Veterans Commission, these 
agencies supervise veterans programs and assist veterans 
in applying for both state and Federal benefits. 

NON-GOVERNMENT 
ORGANIZATIONS 

Various nonprofit organizations with particular inter­
ests in veterans affairs also will provide current infor­
mation or help you with specific problems. Among such 
organizations are the American Legion, Veterans of 
Foreign 'Vars, Disabled American Veterans, American 
Veterans of World War II, the Purple Heart Associa­
tion, the Fleet Reserve Association, Reserve Officers 
Association, Retired Officers Association, Jewish War 
Veterans Association and the American Red Cross. A 
good place to start if you need help is at a local chapter 
of one of these organizations. Each organization also 
has a national headquarters, often located in Washing­
ton, D.C., for which you can get the address from a 
local chapter" 

LEGAL ASSISTANCE 
AT TIME OF SEP ARA TION 

At your place of separation, legal assistance officers are 
available to aid you with civil legal problems that may 
arise in connection with your separation. These officers 
can review and help you revise your will. They can also 
advise you about such things as revoking a power of 
attorney, filing delayed income tax returns. and revip.w­
ing a property mortgage or other such papers. 

Voting: A Citizen's Responsibility 
While you have been in military service, you 

may not have voted regularly through the absentee 
ballot procedure. However, as you leave service 
and locate pennanently in a community, make find­
ing out about voting requirements one of your first 
actions. 

Make it a point to vote in every election. This 
means those from city or county level to the nli­
tional elections every 2 years. 

Regular voting is a privilege and responsibility 
of every V.S. citizen. Your vote-particularly jf 
it is informed and sincere-does count. 

NATURALIZATION 
PRJtlI'ERBNCB 

The ...".,.. of utanIIDIIoIl _ ....... ~ 
for aJiIIIa wttIo· Uk...... Ia ... 0 
Anood :r- Ia tW -r. j Cab ' • .-Ii' 
u waItbIc ...... ., r I' , _ .. ell 

BlfllWIV 
Two ...... _el .. " 
• Pwr.. wttIo ...u.. .......... AfI'II .. 

1'17, ......... ill ... Ualtod StMoI, ... c-I 
..... S-or s.ru. bIaad ..... tao.,....,. 
lido _.101 01' who ........ h':! « .. tile 
Ualtod Stat.. for JIll • 4 __ 1 M Thon II 
110 deec!JiM for IIiDc ..... ' .. &I0Il for tIWo ...... 

.,.... __ wttIo ..... a,.an., ....... 
Uk actm ...... cIvI.c.., pM "I ....... 
JIotIl actm .., .... P fa mniIe _ .. 
............ tile • ,..., 'I'IIma ...- ..... 
IJe till hlp,.,... willie .wi ill ..... _ 
wWaIa • ___ after ...... f_ aetIw ftI;r, 

"... .. -..IT 
AJIPb' .t ... -.- aIIIm 01 ... ,_" I' 

aIICI NatvaIIetioD 8enico, I)opertm t., 1_ 
tieo, ..all, IloW ill ... Hop' ~, 
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OTHER IMPORT ANT INFORMATION 

PAYS AND ALLOWANCES AT SEPARATION 

Upon leaving active service, you will receive all pays 
and allowances due you. Except in court-martial action 
directing forfeiture of pay and allowances and in cases 
of fraudulent enlistment or entry, this includes basic 
pay and any special pay, incentive pay. and allowances 
you may have earned through the day you are released 
from active duty. 

Most servicemen leaving active duty for civilian life 
also receive pay for leave earned but not used. You can 
be paid for as much as 60 days of unused leave and will 
draw certain allowances for this period. 

All enlisted members receive a subsistence allowance 
at the authorized per-day rate for each day of leave. 
Enlisted members grade E-5 or higher with dependents 
receive a quarters allowance at the authorized daily rate. 
Officers receive subsistence and quarters allowances at 
their preseparation rates. These amounts are paid in 
lump sum at the time of separation. 

Persons who would not get paid for unused leave in­
clude those receiving Undesirable, Dishonorable, or Bad 
Conduct discharges. 

TRANSPORTATION HOME 

Your transportation 
Upon honorable separation from active service, you 

will receive a transportation allowance computed at a 
stated rate per mile to the place specified in your orders. 
Generally, this allowance covers the distance between 
the place of separation and the person's home of record 
or the place from which he was ordered to active duty. 

This amount is paid at the time of separation. If de­
si~ed, an appropriate public carrier ticket may be ob­
tained instead. 

Certain Armed Forces members are entitled to travel 
to a home of selection, rather than the home of record. 
These include members leaving active service on. dis­
ability, being retired on service, or being separated with 
severance or readjustment pay and 8 consecutive years 
of active duty just prior to separation. 

Members separated overseas are provided with trans­
portation to an appropriate continental U.S. water or air 
terminal, and then have the usual entitlement to a trans­
portation allowance to the point of induction, home of 
record, or home of choice, as the case may be. 

Usually the authorized travel allowance must be 
drawn or travel performed within 1 year after release 
from active duty. However, members entitled to a home 
of selection can delay an additional year or, with the 
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approval of the Service Secretary, longer if hospitalized 
or attending an education or training course. 

Dependents and household effects 

Officers, warrant officers, and enlisted personnel in pay 
grade E-5 or higher may move dependents and household 
effects to their home of record at Government expense 
following honorable separation from active service. En­
listed persons in pay grade E-4 also have this privilege 
if they have more than 4 years of active service. 

Travel of dependents 

Eligible dependents are allowed transportation home 
by virtue of their relationship to the Armed Forces mem­
ber being separated. Usually the Service member pays 
their transportation and is reimbursed by the Govern­
ment at the same rate per mile received for his travel 
to home of record. If desired by the Service member, 
appropriate public carrier tickets may be secured from 
the local military transportation office. 

Shipment of household effects 

Household effects include such items as furniture, 
clothing, baggage, and other personal belongings. Move-

ment of household effects also includes such services as 
packing and crating at one end and unpacking and un­
crating at the other. If you are being separated over­
seas, the Government will pay the cost of returning your 
private automobile to a U.S. port. Under current regu­
lations foreign automobiles bought overseas and Ameri­
can-made automobiles bought from foreign dealers can­
not ~ shipped to the United States at Government ex­
pense, except from a few exempted areas. 

As soon as you have received separation papers, your 
local transportation office should be advised if you will 
have household effects or an automobile to be shipped 
to your home of record. All paperwork and the con­
tracting of the mover are handled by this office, and 
through it the Government is billed directly for the costs. 
However, you will want to check with your transporta­
tion office on such details as allowable weight, tempo­
rary storage at Government expense, damage-claims 
rights, and other information you may need to make a 
smooth move. After delivery of your household effects 
you will be billed for shipment of any weight over that 
allowed persons of your pay grade. 

Deadline 
Usually you will have 1 year after separation to take 

advantage of this assistance in returning home. 

Certain members have choice 
As with the point of return for themselves, Armed 

Forces members entitled to a home of selection may 
choose the place to which dependents can travel and 
household effects can be shipped at Government expense 
and may have longer than 1 year to make the move. 
See "Your Transportation," page 24. 

A Word to the Wise 
The total amount of your pays and allowances 

at time of separation will probably be relatively 
large. You should arrange to carry only as much 
cash as you will need to get to your home area. 

Before leaving your duty station or the separa­
tion center, get checks or money orders with the 
bulk of the money. If you are able to stash some 
of it away, buy U.S. Government Savings Bonds, 
also on sale at banks. 

In this way your cash will be safeguarded until 
you can get home with it and put it to good use. 

Federal1noome Tu Fact. 
The foJlowing points about Federal income till: 

turns pertabt opedl\ealJy to JOUl' ~ Ina 
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Armed F ....... IIlfmben ..rnnc in a ....... _ 
below) alao have an au_t1. -. Itut 
_ of a opecijIe date. For ___ ..... .: 

DOt due I1Dtil 180 <lap after thoJ ..... a __ 
or. if they weN ~iIaIlIed _tilde the U ... 
.. a reauJt of injurJ ineurred while ..rnnc in a 
...... 180 up after m- from the hoop!taJ, 
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If JOU taU advantap of one of _ aD' reb 
teuioDI, you most attaeh to your tax _ • 
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SpeeW InGme exclusion for .... Iee in ___ 
Certain ineome excluaiotIA applJ for oonioe Ia 
that the President of the UiiIted Stateo .... /pt .... 
ExecutiYe Order .. a """,bat _. Vi_ 11M 
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you are in doubt as to whether JOun doeI, __ Ute 
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W-2 did include the excluded pay, JOU will.-.lft._ 
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REMAINING SERVICE OBLIGATIONS 

Under present law each male who becomes a member 
of the Armed Forces prior to his 26th birthday incurs 
a statutory obligation to serve in the Armed Forces for 
a total of 6 years unless sooner discharged. This is true 
whether a person enters the service through induction or 
enlistment in one of the regular Services or in one of the 
Reserve components. Unless you have had an active duty 
tour of 6 years or more, some of this obligation will be 
outstanding when you return to civilian life. 

Reserve Categories 

United States Reserve components include the Army 
Reserve, Naval Reserve, Air Force Reserve, Marine 
Corps Reserve, Coast Guard Reserve, Army National 
Guard, and Air National Guard. Each. except the Na­
tional Guard, contains two categories of members---

• Ready Reservists, who are subject to active duty 
in any emergency declared by the President or by Con­
gress but who, in exchange for this availability, are 
assigned to organizations through which they can take 
part in a program of career development and receive pay 
for training duty. All members of the National Guard 
are in units of the Ready Reserve. 

• Standby Reservists, who are subject to active duty 
only in the event of war or national emergency declared 
by Congress and, except for this contingency, serve no 
further on active duty or active duty for training. 

How Much Reserve Time? 

Your Reserve obligation remaining after active duty 
will be the period of that active duty subtracted from 
6 years. You may, if you desire, serve longer. A person's 
6-year obligation can be fulfilled in any of the ways 
shown on this chart-

Active Ready Standby Total 
Service Reserve Reserve Oblig~tion 

2 2- 2 6 years 
2 3-- 1 6 years 
3 1* 2 6 years 
3 2-- 1 6 years 
4 0 2 6 years 
5 0 1 6 years 
6 0 0 6 years 

• With a unit 
··With a control group 

Under a DoD policy statement in June 1967, no en­
listed person who has served at least 2 years on active 
duty will be involuntarily assigned to a Ready Reserve 
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unit for drill purposes, unless a vacancy for which he 
is qualified cannot be filled otherwise. No enlisted per­
son who has served in Vietnam will be involuntarily 
assigned for drill purposes. Persons in these categories, 
however, will be expected to serve with Ready Reserve 
units for annual active duty for training of approxi­
mately 2 weeks' duration. The June 1967 policy state­
ment excluded Naval Reservists who enlist in the Re­
serves under an agreement to serve 2 years of active 
duty and the balance of their service obligation in the 
Naval Reserve. 

How You May Be Assigned 

No specific action is taken automatically on your Re­
serve status while you are still on active duty awaiting 
separation. After your separation your Service will take 
the administrative action necessary to place you in the 
appropriate Reserve assignment. 

Why Should You Stay 
In the Ready Reserve? 

In the past, the Reserve components of the Armed 
Forces have played an important role in helping the 
United States win wars. Today they play an even more 
vital role in preventing full-scale war. Only a strong 
Reserve can muster the show of force needed to keep 
the lid on such danger spots as Berlin, Cuba, and Viet­
nam. Reserve forces are only as strong as the trained 
men who serve in them. Men like you are already trained 
for military service. Your country needs your experience 
in the Reserve for the remainder of your military ob­
ligation and for longer if you are interested-and wilJ­
ing ~ stay READY to serve again as needed. 

What Reserve Service 
Can Mean to You 

• Ready Reservists receive pay for training assembly 
or drill at the rate of 1 day's pay (but not allowances) 
for each 4-hour period. Both unit and non unit reserv­
ists receive the usual daily pay and allowances when on 
active duty. The financial advantages of unit member­
ship are obvious. As yOu advance in grade or move to 
warrant or commissioned officer grades and pay levels, 
Reserve service can be a source of substantial and de­
pemi:J,ble income. 

• Reserve units are organized very much the same as 
their counterparts in active service. Promotions are made 

Keep Your Draft 

Board Informed 

into unit vacancies. There are periodic openings and thus 
chances of promotions and acquiring new skills. As a 
reservist you can also take advantage of a variety of 
training courses-resident and nonresident--offered by 
the Anned Forces. Many of the courses are technical 
and will qualify you for better assignments in the Re­
serve. In many cases this technical training can also help 
you get along better in your civilian job. In all cases 
the training in leadership and joint effort is an asset. 

• Upon release from active duty, each member of the 
Armed Forces is given a "retirement year end (RYE)" 
upon which his or her year of reserve service is com­
puted. In order to have a year of satisfactory Federal 
service for retirement purposes, the reservist must earn 
50 points each year. To be eligible for retirement bene­
fits, including pay, the reservist must have at least 20 
years of satisfactory Federal service. The benefits do 
not start until the reservist reaches 60 years of age. 
But, like your reserve pay, this can prove to be a worth­
while extra measure of security and financial indep2nd­
ence for yourself and your family. 

• If you registered with Selective Service before en­
tering active duty, you must advise it of your new status 
and your new address within 10 days after separation. 
You can do this in person or by mail. Take with you or 
mail a copy of your DD Form 214. You will get a new 
registration certificate and notice of classification. 

• If for some reason you never registered with Selec­
tive Service, you must do so within 30 days after sepa­
ration from active duty (exception: persons oorn be/ore 
August 30, 1922). Report to the nearest local board to 
do this. Take with you a copy of your DD Form 214. 

• Continue to keep your local board informed of 
changes in address, marital or dependency status, occu­
pational status, or other matters that may affect your 
Selective Service classification . 

ONCE A VETERAN 
You may be 8UUftd of one fad: Your active military service 

helps to IItreqtben your Nation's defense posture. Through 
your broadeued 81qM1ri_ while in uniform and because of 
development ani tninfDa" )'OU have undergone, you too have 
beneItiad from thIa Mnioe. You are now a trained and more 
ftIuab1e perIOD to ,... Matte; your status In your own com­
munity it biah beeauae of your honorable service to your 
country. 

The varloua vetarana beneftta briefb' outlined in this pamphlet 
an one of the ways in which your fellow citizena and your coun­
try _, .. Thank .... 

BeId more carefully throqh the pamphlet at your leisure and 
...... it with other Important military papera. It is a basic 

~~~£~==e; for )'OU and members of your family now and into the 
~ TrabMd rep~ti_ at your nNraR V.teraDa Ad-

~~ .... -m rudy to continualb' update the infor­
It ~ .. law. IlOIICIII'IIJq 'VdmIIia beneftta are 

VA I'Mt Sheet 18-1 (Federal B-fIU lor VeterGu 
l'IlilU"*) ill Il1o available from ID7 VA contact point. 
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