











Institutional training

An eligible veteran or serviceman can take an ap-
proved course at a university or college or at a voca-
tional, trade, technical, business, high, or correspondence
school. School attendance may be full time or part time.
See table, page 1, for monthly educational assistance
allowances.

Cooperative training

An approved cooperative program is a full-time edu-
cation course in which the training phase strictly sup-
plements the school phase. The 1967 law added “farm
cooperative” training in this category. See table, page 1,
for monthly benefit amounts. Ask about requirements
approved programs must meet.

Apprentice or other on-job training

An eligible veteran may take, on a full-tinle basis
only, an approved program of apprenticeship or other
training on the job. The employer’s wages to a person
beginning on-job training (other than an apprentice-
ship) must be increased on a regular schedule. Be sure
the program you are interested in meets GI Bill require-
ments before you sign up.

Regardless of wages paid by the employer, monthly
VA training assistance allowances are paid at the fol-
lowing ratez during approved on-job or apprenticeship
training:

Period of Training o F L 3 or

more*

$80 | $30 | $100

Second 6 monthe____________ 60 70 80

Third 6 months_____.________ 40 50 60
Fourtb and any succeeding

6-month periods___________ 20 30 40

*Number af dependents

Flight training

An eligible and qualified veteran or serviceman may
take an approved course of flight training genherally
accepted as necessary to attain a reeognized voeational
objective in the field of aviation. A private pilot’s license
and high medical standards are among requirements.
Get details before obligating yourself for training. A
serviceman needs a certificate of availability from his
commander,

The educational assistance allowance is eomputed at
the rate of 90 percent of established charges for tuition
and fees that nonveteran students must also pay. En-
titlement is reduced 1 month for each $130 paid, and the
allowanece is paid quarterly.

High school completion

A veteran who must complete high school to qualify
for admission to an appropriate educational institution
may receive the assistance allowances without charge
against his basic entitlement. See table, page 1, for
monthly amounts. This benefit is available to a person
who has not received a high school diploma (or an equiv-
alency certificate) at the time of separation from active
service. This provision of the law also permits veterans
to take high sechool refresher or deficiency courses needed
for admission to an appropriate educational institution.

How much schooling can you get?

The maximum period allowed is 36 months, but only
months “in school” count. The number of months you get
is figured on the basis of 1 month of education assistanece
for each month of active duty up to the 36-month ceil-
ing. Thus, a 3-year period of active duty would give a
person time for the usual 4-year college course, allowing
for summer vaeations. Also, if you have not finished
high sehool at separation but would like to go to college
or take advaneed trgining, you can mnow get monthly
benefits while completing high school and still have all
of your GI Bill eligibility left for college or training.

Educational assistance under the World War II and
Korean Conflict GI Bills is no longer available, but the
more recent laws provide up to the 36-month maxi-
mum, less any time used under any other law adminis-
tered by the Veterans Administration.

Deadlines

There is no deadline for entering the program, but
there is a deadline for completing your training. You
will have 8 years from the date of your last release from
active service to complete the education or training you
are entitled to. Veterans released from active service any
time between January 31, 1955, and June 1, 1966, have
until May 31, 1974.

Where to apply

Veterans can apply at any Veterans Administration
office or, if overseas, at the nearest United States Em-
bassy or Consulate,

Persons still on active duty can apply through their
Bervices, using VA Form 21E-1990a (Application for
Program of Education). See your education counselor.

For more information

Your personal affairs officer or education officer will
diseuss the current law with you, or you may contact
any VA office near your home or school. School officials
can also advise you.

BACK TO WORK

While deciding what kind of work you want to do
after military service and while looking for the job, bear
in mind training you have taken and skills you have
gained during service. Courses you took, particularly
those qualifying you for your particular job in serviee,
and the experience you have gained in this skills group
will probably mean you can get a better job now. They
may also qualify you for a eivilian job at a military in-
stallation or agency.

The following paragraphs discuss where to go for help
in loeating a job and your reemployment and employ-
ment assistance rights as a veteran.

Yeterans Employment Service

Veterans with wartime or post-Korean service receive
priority in job-finding help under the veterans employ-
ment program of the U.S. Department of Labor. Vet-
erans are given priority in referral to jobs or job train-
ing, and disabled veterans get top priority. In addition,
veterans receive job counseling and testing when needed.

These are programs carried out by local veterans em-
ployment representatives and other staff of the state em-
ployment service. Apply at the public employment office
nearest where you want to work.

Reemployment Rights
In Private Industry

You may have a legal right to your cld job with pri-
vate industry or to one like it. This right would also
include any pay increases or promotions you would have
earned had you been in the job all along. This hold if
you were inducted, volunteered, or were appointed.

Benefit

Returning to your former job in private industry may
be your best bet for immediate employment following
service. Too, if you do have reemployment rights, all
time you spent in service must be counted toward senior-
ity. Sometimes this automatically moves a veteran ahead
into a higher wage bracket.

Eligibility
You must be leaving service with 4 years’ or less ac-
tive service, unless you have been involuntarily extended.

Deadline

Most veterans have 90 days after separation from
active service (or hospitalization of 1 year or less) to
apply for the last job held before active service, Reserv-
ists and National Guardsmen with initial periods of 3
to 6 months’ active duty for training must apply within
31 days. At the time of separation you will be required
to complete a Department of Labor reemployment rights
and employment data form (OVRE-2). This form is
then used to provide employment or training assistance
tailored to your particular needs. A short time after
your separation you may expect to receive a visit or call
from the veterans employment representative of the
state employment office serving your home area. When
you fill out the Department of Labor form during sepa-
ration processing, be sure to indicate as accurately and
specifically as possible where you expect to live and seek
employment after separation. The effectiveness of assist-
ance your local state employment office ean provide will
depend to a large extent on information you put on the
Department of Labor form.

If you have trouble

If you have trouble returning to your job with private
industry, vieit or write the nearest regional office of the
Office of Veterans’ Reemployment Rights, Department of
Labor. These offices are listed in large city telephone
directories. The nearest state employment office can also
give you the address. You can write the national office
in Washington, D.C. 20210.

Right To Return
To a Federal Job

Benefit

Under the Universal Military Training and Service
Act of 1951, as amended, an ex-serviceman who left a
nontemporary Federal Government job to enter military
service has a legal claim to his former job after satis-
factorily ecompleting active service.

Eligihility
Military serviee must not total more than 4 years, un-
less the person .was involuntarily extended. Only active

serviee interrupting Government employment counts to-
ward the 4-year limit.



Deadline

Ex-servicemen in general have 90 days after separa-
tion from active service (or after hospitalization lasting
not more than 1 year) to apply for former jobs, Reserv
ists and National Guardsmen who performed an initial
period of 3 to 6 months’ active duty for training have
only 31 days, rather than 90.

Where to apply

Application should be made to the agency where the
person was formerly employed. If trouble arises, write
or visit the nearest Civil Service Commission office or
national headquarters in Washington, D.C. 20415.

Veterans Preference
In Federal Employment

Benefit

Veterans preference—

¢ Adds 5 to 10 points (see below) to passing scores
earned by veterans who pass civil service examinations.

e Advances veterans receiving Veterans Administra-
tion disability compensation or Service disability retire-
ment benefits to top of register of eligibles in most exam-
inations they pass.

» Requires an agency to give to the Civil Service
Commission a good reason for passing over a veteran on
a register of eligibles and selecting a nonveteran.

¢ Generally permits a veteran to apply in an examina-
tion after it has been closed to the general public if he
missed the opportunity to apply because of military serv-
ice or if he has a 10-point preference.

& Allows credit for military service toward experience
requirements of Federal jobs.

& Restricts some jobs (custodian, guard, and messen-
ger, for example) to veterans only.

e (Gives retention preference to veterans (except those
retired on the basis of 20 or more years’ service) in .e-
duetion-in-force actions,

® Provides waiver of age and physical requirements.

e Provides waiver of limit on number of members of
family who can be appointed as career employees.
Eligibility

Veterans who establish a 5- or 10-point preference.

® 5 points—Given for service (1) in any wartime
period (granted for service from December T, 1941,
through July 1, 1955), (2) in any campaign or expedi-
tion for which a ecampaign badge or service medal is
authorized, and (3) for more than 180 consecutive days
at any time after January 31, 1955. (An initial period

of active duty for training under the “6-month’ Reserve
and National Guard programs does not count).

# 10 points—Given to any veteran who (1) has a serv-
ice-connected disability, (2) has been awarded the Pur-
ple Heart, or (3) is receiving VA compensation or Serv-
ice disability retired pay. Under some conditions, this
preference can also he claimed by the wife, widow, or
mother of a 10-point veteran.

Deadline

No deadlines apply, except that nondisabled veterans
must apply within 120 days after separation to reopen
examinations that are closed to the general publie.

How and where to apply

Application for veterans preference is made at the
time a veteran applies for Federal employment. Applica-
tions may be filed at any Board of U.S. Civil Serviee
Examiners, Interagency Board, and most Federal agen-
cies. For more information write or visit the nearest
office of the Civil Service Commission or the nearest
large Federal agency or installation,

How To Get Your
First Federal Job

The United States Government offers many and varied
job opportunities with Federal agencies located through-
out the 50 states and the Distriet of Columbia. Many
U.S. jobs are also located overseas. Skills needed run the
gamut from the basic trades to scientific and professional
specialties. In addition, a variety of trainee programs
provides opportunities for young men and women inter-
ested in Federal Government careers to upgrade their
present skills and earning power. As a veteran, you have
certain advantages—usually termed “veterans prefer-
ence”—in seeking Federal employment.

How to apply for a job

You will find some Federal jobs almost anywhere you
decide to live. The local post office, for example, operatzs
with Federal civil service jobs. The military installation
where you were last assigned in service also may offer
civilian employment opportunities. The nearest regional
office of the U.S. Civil Service Commission, a large post
office, or a nearby Federal agency can provide informa-
tion about job openings, qualifications, and making ap-
plication. Any post office or Federal agency can provide
the address of the nearest CSC regional office and copies
of Standard Form 57 (Application for Federal Employ-
ment), which is needed to apply for a Federal job. A

variety of Federal job announcements is also displayed
at most post offices. Each job announcement gives details
about experience and education requirements, location,
salaries, and application for vacancies.

Proof of military service

A copy of your DD Form 214 (Armed Forces of the
United States, Report of Transfer or Lischarge) will
establish the period of your active military service and
should list all awards, medals, and campaign ribbons
you earned.

Advantages in addition to veterans preference

Veterans leaving active military service with less than
20 years of service can count their years in uniform
toward eventual retirement under Federal civil service
and to other advantages. Military time counts for leave
purposes. After the initial 3-year period, during which
career status is established, military service time also
counts for all job retention and other tenure purposes in
the career employee programi.

Veterans Preference in Local
And State Government Jobs

Many state, city, and local governments also offer
certain employment preference to veterans, although
government jobs at these levels (except in the District
of Columbia) do not come under the Federal civil serv-
ice system. You may want to investigate these opportun-
ities while decidihg on work after military service.

Equal Employment
Opportunity Commission

This Federal agency can offer advice and assistance
regarding job opportunities. In addition it will assist
any person having job problems related to race, color,
religion, sex, or national origin. Offices are located in the
following cities: Albuquerque, Atlanta, Austin, Chicago,
Cleveland, Kansas City, Los Angeles, New Orleans, New
York, San Francisco, and Washington. Call or write the
Equal Employment Opportunity Commission in your
area. Address and telephone number are listed in the
telephone directory under “U.S. Government.”

Pre-Release Troining

If you have from 1 to 6 months’ service time re-
maining and wish in-service training or education
to increase your opportunities for ecivilian em-
ployment before your release from active duty, see
your local educational advisor or personnel officer
about Project TRANSITION.

Unemployment Benefits

If you are able and available for work but unemployed
after separation, you may be entitled to unemployment
benefits based on your active military service. These
benefits may be combined with any entitlement based on
your past civilian work.

Cash amounts, periods, and conditions under which
these benefits are paid vary in each state. When you
register for job openings at your local state employment
service, ask how to file a claim for unemployment bene-
fits. If you don’t know where to register for work, check
your telephone directory or write to the employment
security agency in your State capital.

Promptly applying for benefits increases the possibil-
ity that your military service will be usable for unem-
ployment henefits. You cannot, however, he receiving
certain VA educational allowances and be entitled to
unemployment benefits. Neither are you entitled to bene-
fits during the period of accrued military leave for
which you were paid at separation.

Be prepared to show your DD Form 214, social secur-
ity card, and a record of employment, if any, for the last
2 years.

Medal of Honor Pension

Each living person who has received the Na-
tion’s highest recognition of exceptional bravery
is entitled to receive a special pension of $100 a
month for life. The Secretaries of the Services
have established procedures for payment of the
pension to persons entitled to it.




- LIFE INSURANCE

When you leave active service, you must take care
of one or more of the following insurance matters—

e Settle with your insurance company if you took ad-
vantage of the Government’s guaranty of premiums on
insurance you had before entering active service.

¢ Decide what you are going to do about your Service-
men’s Group Life Insurance (SGLI) policy. This is the
insurance for which you have paid a monthly amount
since September 1965, You have only 120 days after
your release from active service to convert this coverage
to a commercial policy.

® Inquire into obtaining a Service-Disabled Veterans
Insurance policy through the Veterans Administration
if you are being released from active service because of
or with a service-connected disability. You have 1 year
after VA determination that disability is serviee con-
nected to apply.

If you have a disability, both the converted SGLI and
the Service-Disabled Veterans Insurance coverage are
available to you, This is a very important benefit be-
cause the disability may make you otherwise uninsurable
or eligible for only limited coverage.

Unless you had service prior to April 26, 1951, or
obtained Veterans Special Nonparticipating Life Insur-
ance before 1957, you will not have other Government
life insurance. Persons with earlier service who are still
covered by a National Service Life Insurance or United
States Government Life Insurance policy should consult
DoD PA-6A (Your Personal Affairs} on coverage and
digposition in civilian life.

Premium Guaranty
By Government

The Soldiers’ and Sailors’ Civil Relief Act allows a
person entering active service to request that the Gov-
ernment guarantee, while he is in uniform, the premiums
on commercial life insurance up to a specified amount
for policies in effect at least 180 days prior to his entry
into service. If you took advantage of this benefit, wou
must resume paying premiums and arrange with the
insurance company to repay back premiums and interest
or cancel the policy. You have 2 years after separation
to take care of this, but delay can cost you money. After
2 years, past-due premiums and interest are treated as
8 loan against the policy. If indebtedness exceeds cash
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value, the poliey is ended, and the Government pays any
outstanding amount. This amount is passed on to the
policyholder for repayment.

Servicemen’s Group
Life Insurance (SGLI)

Under your SGLI policy you have been covered by
low-cost group life insurance since September 29, 1965,
unless you declined this coverage in writing. This insur-
ance was and is automatically issued to all servicemen
ordered to active duty for at least 31 days. A specified
amount has been deducted from your pay each month
to cover premiums. What is the status of this insurance
now that you are leaving active service?

Free coverage

You have 120 days’ free coverage after separation.

You may convert

The right to convert SGLI to a permanent plan with
one of the more than 500 participating private com-
panijes extends to all persons leaving the service. No
physical examination is required—a very important ad-
vantage for persons who are leqving service with a dis-
ability. The commerecial policy will be issued at standard
commercial rates regardless of any disability you may
have. However, if you do not have a disability, there is
no price advantage in converting your SGLI coverage to
a commercial policy. The nature of a discharge does not
affect eligibility for this benefit.

Deadline

The final date for applying for conversion is the
120th day following your separation from active service.

How and where to apply

During separation processing you should receive VA
Form 29-8284 (Certification of Servicemen's Group Life
Insurance). Be sure to complete this form and mail it to
Office of Servicemen’s Group Life Insurance, 212 Wash-
ington Street, Newark, N.J. 07102, If the form is not
available, send a letter to the same address, enclosing a
copy of your DD Form 214. The SGLI office will then
send you an authorization letter and a list of participat-
ing companies.

In this way you start the wheels turning to select the
commercial company of your choice, rather than waiting
for an insurance agent to contact you. It is wise to com-
plete conversion after reaching your home ares because
a local insurance agent of your choice assures you of
continual and readily available insurance service later.
If you convert while still at a military installation, you
run the risk of not finding a company representative
located where you will live.

Your application, with the first premium payment,
must be in the hands of the insurance company or ils
authorized agent before the end of the 120th day after
your separation.

For more information

Contact Office of Servicemen’s Group Life Insurance
at its Newark address. You may also get assistance at
any VA loeation,

If you should return to active service

If you reenlist in the same Serviee without a break,
your SGLI automatically continues and previous choices
about beneficiaries or payment options continue. If you
rejoin the same Service but with a break in service or
if you transfer to another Service, SGLI coverage is
automatic but previous beneficiary and payment instruc-
tions are terminated. If you leave service and later re-
turn—and in the meantime have converted your SGLI
policy—you automatically receive again the basie
amount of coverage, unless you decline the second policy
in writing, and can elect any additional coverage that
may be authorized.

Absence without leave for 31 or more days

A period of unauthorized leave of 31 or more days
results in cancellation of SGLI. If SGLI is not in effect
for this reason, a person must complete a written appli-
cation and take a physiecal examination before his sepa-
ration date in order to regain his coverage, including the
120 days of free coverage after separation and the right
to convert to a commercial policy.

Disabled Veterans
VA Insurance

To protect disabled veterans, particularly if they have
cancelled life insurance they were entitled to during
service, the Government provides a special program of
National Service Life Insurance.

Benefit

This low-cost life insurance is available to any veteran
with a service-connected disability released or retired
from active service after April 25, 1951, and in good
health except for the disability. The policy may be of the
term or permanent type. The Government pays premi-
ums for totally disabled persons.

Deadline

Applications may be made at any time after separa-
tion, but must be made within 1 year from the date VA
determines disability is service connected. Thus, this in-
surance benefit may be available to you at some later
date even though you are not eligible now.

How and where to apply

Application can be made at any VA location, by VA
Form 294364 (Application for National Service Life
Insurance, Medical), available there. A physieal exami-
nation is required to establish condition of health other
than the disability. The VA will perform the exami-
nation free of charge, or a private physician can do it
at the veteran’s expense. Application can be made at the
time a claim for disability compensation is filed or at
any time within the 1-year period following VA’s deter-
mination of a service-connected disability. Application
can also be made without a claim for disability com-
pensation having been filed.

For more information

Your personal affairs officer or the nearest VA loca-
tion can answer questions or provide more information.

Estate Planning

It never hurts to get started early, even though it
may appear that at the moment you have little or no
“egtate,” Your service insurance was never mesant to do
more than supplement private insurance you carry on
your own. Getting out of service and reestablishing your-
self in civilian life provide a good opportunity for you
to give some serious thought to the overall security of
your family if you have not already done so. A talk
with your personal affairs officer before you leave service
will not be time wasted. He can assist you with many
considerations that may mean a better life from money
you have already earned and will earn in the future.




DISABILITY BENEFITS

Disability Compensation

If you NOW face or have recently received a physieal
disability retirement or discharge, you will want to get
a copy of DoD PA-1A (Disabililty Separation). Further,
your military representative before the various medical
board will counsel you on disability retirement or dis-
charge, VA disability payments, and other VA benefits
you may get.

If counseling from a VA representative is available,
ask for it before you leave active duty even though you
may not consider that you have a service-connected dis-
ability. Also, it is most important that you file a claim
for disability compensation with VA whenever disabil-
ity is suspected. While you could not receive full dis-
ability retired pay and full VA compensation at the
same time, you can elect to receive whichever payment
i3 most beneficial to you or a combination of both pay-
ments. If the Veterans Administration rates a disability
at 50 percent or more, additional allowances are granted
for dependents. Early filing of a VA claim, even though
you elect not to accept disability compensation as soon
a8 it is payable, can be useful when at some later date
you apply for admission to a VA hospital or if you later
decide to take the VA disability compensation rather
than military disability retired pay.

If you are not now disabled, you may use the follow-
ing paragraphs as a brief summary of veterans dis-
ability compensation rights for now and as a handy ref-
erence should a service-connected disability develop in
future years.

Benefit

Digability compensation is a monthly Veterans Ad-
ministration payment to those with disease or injury
incurred in, or aggravated by, active military service in
line of duty. Allowances are aiso paid for certain family
members when the disability is 50 percent or more.

When and how to apply

If you feel you may qualify for disability compensa-
tion—a 10-percent disability is the minimum for which
a monthly benefit is paid—and have not yet applied for
it, you should apply during separation processing by
completing VA Form 21-526e (Veteran's Application
for Compensation or Pension at Separation from Serv-
ice). Or you may apply any time after separation, at
any VA location.

Deadline

To receive benefits from the date of separation, you
must file a claim within I year from that date. Other-
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wise, there is no deadline for filing a service-connected
disability claim with VA, The term “after separation”
is an important one to remember. It may happen that a
person leaves his Service feeling and looking fine and at
a later date is disabled or has an iliness that can, in faet,
be traced to the period of his service. Or, he may suffer
a ‘“‘flareup” of an illness he had in service but thought
had been long cured. Thus, at any time after your sepa-
ration—not just months, but years—you may apply for
disability compensation.

Where to apply

After separation your nearest VA loeation will aceept
a disability claim, advising you what supplementary
papers you may need and what medical information may
be necessary,

Yocational Rehabilitation

If you are entitled to VA disability compensation
{service—connected disease or injury}, you will also want
to ask about voeational rehabilitation. You will want to
remember, too, that this benefit, like disability compen-
sation, ean be looked into at any time in the future if a
service-connected illness or injury disables you.

Benefit

When VA determines that training is needed to over-
come a physical handicap caused by a service-connected
disability, the serviceman awaiting separation or the
veteran can be helped to select, train for, and secure
work in line with his personal goals, interests, and abil-
ities. All expenses of training are paid by VA, and a
subsistence allowance is paid during training. These
benefits are in addition to any disability compensation or
retirement pay received. Training may be in schools,
colleges, universities, on the job, on the farm, or in a
cooperative program.

Eligibility
The main determination of eligibility is a VA ruling

that you need training to overcome the handieap of your
service-connected disability.

Deadline

In most cases training must be completed within 9
years from date of discharge, but the time can be ex-
tended to 13 years under certain conditions.

How to apply

Asgk your personal affairs officer about this program
or file VA Form 21E-1900 ¢(Disabled Veterans Applica-
tion for Training) with the nearest VA office.

When you are ready to work

The Civil Service Commission now has a special pro-
gram to aid veterans with disabilities rated at least 50
percent in establishing eligibility for and locating Fed-
eral jobs. The program is directed particularly to aiding
veterans who have disabilities that present special prob-
lems in job placement. VA vocational rehabilitation rep-
resentatives establish contact with the Commission.

VYocational Rehabilitation
Or Educational Assistance

If you are leaving active duty with a service-con-

nected disability, it is to your advantage to apply for
vocational rehabilitation, rather than enter the educa-
tional assistance program immediately. The need for
vocational rehabilitation must be specifically approved by
VA, but benefits are varied (See page 8).
NOTE: Once you have filed for and have been found
eligible for vocationa! rehabilitation but elect to start
training under the GI Bill, you cannot later change to
the vocational rehabilitation program.

Other Service-Connected
Disability Rights

Other VA aids may be available to you now or later.
Any VA office can give you details or take your claim.

Educational assistance for children

Children (generally between 18 and 26 years of age)
of veterans who have a total disability permanent in
nature resuliing from a service-connected disability are
eligible for monthly monetary allowances for a maxi-
mum of 36 months’ education training. (See also VA
Edueational Assistance for Orphans, page 19.)

Automobiles

A payment not to exceed $1,600 on the purchase price
of an automobile or other conveyance may be made to a
veteran with wartime service since December 6, 1941,
and entitled to receive compensation for the loss (or
permanent loss of use) of a limb, hand or foot or per-
manently impaired vision of both eyes. This payment is
to help provide special driving apparatuses. It can be
used toward the purchase of either a passenger car or

such work vehicles as farm tractors, trucks, and vans.
Vietnam era veterans must have suffered the qualifying
disabilities during the performance of duty to be entitled
to this benefit.

“Wheelchair home”

A grant of up to 310,000 toward the purchase, con-
struction, or remodeling of a specially adapted dwelling
can be made to a veteran entitled to compensation for
loss (or loss of use) of both legs. Blindness in both eyes
plus the loss {or loss of use) of one leg also entitles
the veteran to this grant. It allows him to purchase
certain home modifications that will help him to get
along better with disability aids, such as wheelchairs,
crutches, or artificial limbs.

Prosthetic appliances

Such items as artificial limbs and eyes, trusses, hraces,
crutches, canes, wheelchairs, eyeglasses, hearing aids,
and so on are often provided veterans. Since these are
usually a part of medical care, this assistance is dis-
cussed in the following section covering hospitalization
and medical eare.

Aids for the blind

This assistance is for the veteran who is entitled to
compensation for a service-connected disability and is
blind in both eyes. Blindness need not be total but only
what is referred to as “industrial blindness.” Too, the
blindness need not in itself be service connected. Vet-
erans eligible for this assistance may apply for (1)
electronic and mechanical aids for the blind or repair
and replacement of such aids and (2) a guide dog and
training expenses.

YA Disability Pension

In brief, this benefit is for the low-income disabled
veteran whose disability is not traceable to his service.
It is available only to veterans of wartime service who
find themselves permanently and totally disabled and
within certain income and asset limitations. It is payable
even with “old age” disabilities or such unexpected mis-
fortune as a disabling automobile accident.

If you are a wartime veteran, or if you later receive
wartime credit for your military service, this VA pro-
gram is a good one to keep in the back of your mind dur-
ing the years ahead. It could mean financial help for
you and your family when help is needed most. As with
disability compensation for a service-connected disease
or injury, you apply at your nearest VA office.






LOANS FOR VETERANS

Eligible veterans and servicemen may obtain GI loans
made by private lenders for homes and farms or for
farming purposes.

VA Assistance

Benefit

The VA guarantees, insures, or makes direct loans to
veterans (and eligible Armed Forces members on active
duty) to help them buy, build, or improve a home or
farm and for other farming purposes. When the na-
tional money situation is average or favorable, this
assistance provides better opportunities to borrow money
at favorable interest rates, with little or no down pay-
ment required and long-term repayment plans. Maxi-
mum interest rates are set by VA and are comparable to
rates in effect under the National Housing Act, The
types of loans available to post-Korean conflict veterans
vary somewhat from those available to World War II
and Korean conflict veterans.

Veterans with service after January 1, 1955

At least 181 days of active duty qualify post-Korean
conflict veterans for guaranty or direet VA home and
farm loans. If separation or discharge is for a service-
connected disability, any amount of service would be
enough to qualify.

Yeterans with service before February 1, 1955

A World War II or Korean conflict veteran leaving
service now is eligible for all of the guaranty and direct
loan privileges provided by the 1966 GI RBill. These vet-
erans may also be eligible for insured VA loans. Some
lenders prefer this latter type of loan to the guaranty
type. The expiration date for any World War II eligibil-
ity has been extended to July 25, 1970. Korean conflict
eligibility continues until January 31, 1975.

Eligibility while still on active duty

If you decide not to leave serviee now, or decide to
come back in later, you may he interested in knowing
that servicemen with a least 2 years’ active duty after
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January 31, 1955, can apply for VA home and farm
loans while still in uniform. Eligibility for insured VA
loans would depend on credit for wartime service before
February 1, 1955. Buying a home under VA loan while
in service does not mean that the veteran cannot later
buy a permanent home through a VA loan, since entitle-
ment can be restored if the home is sold because of a
military transfer and VA is released from liability.

Where and how to apply

Visit your nearest VA office. Take with you a copy of
your separation document (DD Form 214) or, if still
in uniform, proof of at least 2 years of current service
or a prior separation. At the VA office you will apply
for a certificate of eligibility, which you then take to a
private lender, such as a bank or mortgage company,
and arrange for your home or farm loan. If you do not
find your own lender, contact the VA office again and
ask if direct VA loans are available in the area in which
you are buying.

Deadline

All veterans have 10 years from discharge or separa-
tion, plus an additional period equaling 1 year for each
3 months’ active service, but not to exceed 20 years. The
eligibility period starts with the date of a person’s last
separation from active duty. Separation or retirement
for service-connected disability merits the maximum 20-
year eligibility period.

For persons still in uniform, there is no deadline.

Business loans

Business loans are available only to World War II or
Korean conflict veterans. Ask about this assistance at
your VA office. The loan can cover buying, starting, or
expanding a business. As with home loans, the expira-
tion date for World War II eligibility has been extended
to July 25, 1970, and Korean conflict eligibility con-
tinues until January 31, 1975.

Selling property on VA loan

If at some future date you (either as a veteran or a
serviceman) want to sell property covered by a VA loan,
remember to discuss with specialists at your VA office
how ioan eligibility can be restored.

For more information

The nearest VA location can give you any additional
information on or assistance in seeking home, farm, or
business loans through the VA programs.

FHA Mortgage Insurance

Federal Housing Administration insures mortgage
loans for comstruction, purchage, or improvement. of
homes for nonveterans and veterans alike. However, vet-
erans get special mortgage terms.

Benefit

FHA-insured mortgages provide an opportunity for
veterans to borrow money at favorable interest rates,
with minimum down payments and long repayment
terms. Down payments can be as low as $200, and loans
can be for as long as 30 years. FHA loans are made by
approved lenders, such as banks, savings and loan asso-
ciations, and mortgage companies. FHA in turn insures
the loan, thus encouraging the lender to offer more
liberal terms than the home buyer might otherwise be
able to obtain.

All properties are appraised by FHA and must meet
FHA minimum requirements for location and for con-
struction, Proposed construction is inspected by FHA as
work progresses.

Eligibility

Veterans who have served 90 or more days on active
duty are eligible to apply for FHA loans and to obtain
the special benefits for veterans. A veteran who is cer-
tified by the Secretary of Defense to have performed
extra hazardous service may also apply when service
time is less than 90 days, There is no limit to the num-
ber of times a borrower can obtain an FHA loan.

An FHA borrower must have a good eredit record. He
must have the cash needed at closing for the down pay-
ment, incidental loan eosts and required prepayments.
He must also have an income sufficiently steady to meet
his monthly mortgage payment and other recurring
obligations. FHA has no rigid age limit for borrowers,
nor does it specify certain incomes for houses of certain
values. Age and income are considered along with other
factors in loan approval.

Deadline

There is no deadline for applying for an FHA Joan
after separation from active duty.

How and where to apply

Veterans seeking the speeial mortgage terms must ob-
tain VA Form 26-8261 (Certificate of Veteran Status)
from the nearest VA office before applying for an FHA
loan. Application is made direct to any lender approved
by FHA to make insured mortgage loans, and the lender
usually serves as the home buyer’s contact with FHA
through loan approval. Any local insuring office of the
Federal Housing Administration can provide additional
information and a list of approved lenders in your area.

Farm Loan Preference

Available to veterans with active service from Decem-
ber 7, 1941, through January 81, 1955, this assistance is
a program of Farmers Home Administration, Depart-
ment of Agriculture.

Benefit

This agency gives to eligible veterans with farm ex-
perience loan preference to: (1) pay for equipment,
livestock, feed, fertilizer, and other farm- and home-
operating needs, (2) buy, operate, or improve a farm or
to refinance a farm debt, (3) build or repair farm dwell-
ings and other farm buildings, (4) finance soil and
water conservation, and (&) pay expenses incurred by
natural disasters.

Eligibility
In addition to having eligible service, the veteran must
plan to actually manage and operate the farm. Too, he

must be unable to obtain sufficient credit elsewhere at
reasonable rates and terms to finanee his actual needs.

Deadline

None.

More information

Farmers Home Administration offices are generally
located in county seats. Apply there.

Former Home Loan Program Expires

The Federal National Mortgage Association has
pointed out that the Voluntary Home Mortgage
Credit Program, under which servicemen and vet-
erans had been able to get home loans when un-
available through other sourees, expired October
1, 1965, and was mnot renewed.
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UNIFORMS AND AWARDS

Wearing the Uniform
As a Reservist

Except for those retiring, persons leaving active duty
now usually have some remaining obligation with their
Service's Reserve component. Wearing the uniform while
on duty, or enroute to duty, with a Reserve unit will be
pretty much the same as it is now during extended ac-
tive service. You will, of course, wear your uniform at
any time you are in an official eapacity with your unit
or under orders as an individual reservist. For extended
periods, such as 2 weeks’ active duty for training, you
would wear the uniform with about the same regularity
and under the same circumstances ag you wear it during
peacetime in the United States now.

Wearing the Uniform
As a Private Citizen

Even after you finish Reserve obligations you are en-
titled to wear your uniform—with insignia of the high-
est grade held during wartime—on any of the following
oceasions so long as you have served during war,
whether declared or not, and your last period of service
ended under honorable conditions:

e Military funerals, memorial services, or inaugural
ceremonies.

& Patriotic parades on national holidays or other mili-
tary parades or ceremonies in which any United States
active or Reserve unit is taking part.

When not To Wear the Uniform

The uniform should never be worn under circum-
stances that would detract from its prestige or tend to
discredit the Armed Forces. Examples of this would be
wearing it at a funetion of——or sponsored by—an or-
ganization of a totalitarian or subversive nature or
while engaged in a business pursuit.
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Awards, Medals, or Ribbons

After you have returned home and begin to look over
your military record you may feel you're entitled to an
award, medal, or ribbon your record does not include,

If so, send a written request to your Service asking
for “‘all medals or ribbons to which I am entitled but
have not yet received.” Give your full name, service (or
social security) number, and current address. The next
of kin of a deceased veteran may also make a similar
request in his behalf. Address the request to—National
Personnel Records Center, GSA (Mil Per Records),
9700 Page Boulevard, St. Louis, Missouri 63132. (For-
mer Navy officers should direct requests to Chief of
Naval Personnel, Attn: Pers-E24, Washington, D.C.
20370 instead of the above address.)

If you are entitled to additional awards, medals, or
campaign ribbons, the answer to your request will in-
clude documents confirming this entitlement along with
the medals or ribbons.

The nature of your discharge does not affect your
privilege to inquire about awards and decorations.

Recent Campaigns and Expeditions

Beginning Ending
Army of Oceupation May 9,1945 (still open)

of Berlin
China Service Medal Sep 2,1945 Mar 30, 1957
{extended)
Lebanon Jul 1, 1958 Oct 31, 1958
Vietnam Jul 1, 1958 (still open)
Quemoy and Matsu  Aug 23, 1958 May 31, 1963
Islands
Taiwan Straits Aug 23, 1958 Dec 31, 1959
Congo Jul 14,1960 Oct 81, 1962
Laos Apr19,1961 May 31, 1963
Berlin Aug 14,1961 May 3, 1963
Cuba Oct 24,1962 May 31, 1963
Thailand Military May 16,1962 Aug 10, 1962
Operation
Cuban Military Jan 38,1961  Oct 23, 1962
Operation

Dominican Republic  Apr 28,1965 Sep 21, 1966

CORRECTION OF MILITARY RECORDS
AND REVIEW OF DISCHARGE

Correction of Records

Each Service (Army, Navy, Air Force, Marine Corps,
and Coast Guard) has its own procedures for correct-
ing military records of members and former members.

Benefit

Correction of a service record sometimes results in
eligibility for VA and other benefits, such as back pay
and military retirement, the person (or survivors) could
not otherwise get.

Eligibility
Any veteran (or serviceman)} can apply with cause.

Deadline

Generally, a request for correction must be filed within
3 years after the discovery of the alleged error or injus-
tice. However, a board may in the interest of justice
excuse a failure to file within this period.

How and where to apply

Written application by the individual, his survivors,
or a legal representative should be made to the Service
concerned on Department of Defense Form DD 149
(Application for Correction of Military or Naval Rec-
ord). This form may be obtained at any VA office.

Review of Discharge

The Army, Navy (including Marine Corps), Air
Force, and in peacetime the Coast Guard handle review
of discharges given former members.

Benefit

Boards of review have authority to change, correct or
modify any discharge or dismissal from the service that
was NOT the result of 2 general court-martial and to
direct issuance of a new discharge in accord with facts
presented. A change in type of discharge may make the
former Service member eligible for VA and citizenship
rights or his survivors eligible for VA rights withheld
because of an unfavorable discharge.

Eligibility

Any person with prior military service may request
discharge review if he feels decisions concerning his
release from service were not entirely fair and objective
or did not consider all facts in the case.

Application deadline

Application for review of discharge must be made
within 15 years after discharge.

Where to apply

Written application should be made by the former
Service member or, in case of a deceased or incompetent
person, by his next of kin or legal representative to the
Service concerned on Department of Defense Form DD-
293 (Applicaiion for Review of Discharge or Separation
from the Armed Forces of the United States). This form
may be obtained at any VA office,

Other Assistance for Persons
With Less than Honorable Discharges

Persons leaving active duty with less than Honorable
Discharges may apply to the Department of Labor for
exemplary rehabilitation certificates. Application can be
made 3 years after discharge from active service or at
any later date. To request consideration for such a cer-
tificate, simply write a letter to the Bureau of Employ-
ment Security, Attention: XRC, U.S. Department of
Labor, Washington, D.C. 20210,

Representatives of this office then conduct a work,
character, and police review of the person’s record since
discharge and, if his record is good, issue an exemplary
rehabilitation certificate. The purpose of this program
is to offset difficulties often encountered when a person
with an Undesirable, Bad Conduct, or Dishonorable Dis-
charge seeks employment. The award of the exemplary
rehabilitation certificate does not change the nature of
a discharge nor does it entitle the person to any veterans
benefits or citizenship rights he did not have without it.
It may, however, be of signifieant help to young men
who allowed themselves to get into trouble while in uni-
form, not realizing the lasting impact of the kind of
discharge received.
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YOUR SURVIVORS BENEFITS
AND YOUR BURIAL RIGHTS

Survivors Protection

In addition to life insurance, there are three main
benefits provided for survivors of veterans. These are—

® Social security survivor benefits.

® Dependency and indemnity compensation provided
by VA, which is a monthly payment to survivors of vet-
erans who die of service-connected diseases or injuries.

e Non-service-connected death pension provided by
VA for the survivors of wartime veterans who, follow-
ing the veteran’s death, have little or no income.

Social Security Survivor Benefits

As with social security disability and retirement bene-
fits, entitlement to survivor benefits under the national
insurance program is not based on wartime service or
the nature of discharge (except when free wage credits
are involved). Unless after military service you take a
job not covered by social security, you will continue to
build survivor protection for your family through social
security throughout your work life,

Monthly Benefit

As little as 1% years (and in some cases even less by
the calendar) of military service—or civilian work—
within the 3 years before your death would enable your
dependent children to get monthly payments should you
die. Their mother could also get a payment if she were
caring for the children.

Again, amounts are based on average earnings under
the program. They will change continually as earnings
change and as Congress amends the law. However, as
an example you might want now, the widow and two
children of a young serviceman, say an E-4 with 3
years of service, could get about $130 a month, depend-
ing on hig earnings.

Who is eligible
If you are at least currently insured,! the following

membera of your family ecould get survivor benefits fol-
lowing your death:

® Dependent children, including those under 18, those
18 through 21 who are unmarried and attending school

'1% yeara of work or military service in the 8 yeara before
death,
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full time, and those of any age who were disabled before
reaching 18.

e Widow or dependent divorced wife who is caring for
your dependent children while they are entitled to sur-
vivor benefits.

If you are fully insured2 at death, your dependent
parents 62 or older can get benefits. In addition, this cov-
erage would allow your widow to receive benefits at age
60 if she is not eligible for a larger amount from her
own work.

Lump-sum death payment

A lump-sum payment will be made to your widow.
When no widow is eligible, it can be made to another
for use toward funeral expenses. The amount, which
can be as much as $255, again depends on average
earnings. Survivors of the E-4 in the example above
could get about $245.

Where to apply

Local social security offices have trained staffs to aid
survivors in filing soeial security claims.

V A Dependency
and Indemnity Compensation (DIC)

Benefit

In general this is the benefit paid by VA to survivors
of servicemen or veterans who die in line of duty while
on active duty, active duty for training, or inactive duty
for training or who die as a result of a service-con-
nected illness or injury. Travel to and from active or
inactive training duty is alzo covered. Because of its
application to training duty, this is a particularly good
survivor benefit for you to remember if you are going
to continue in the Reserves after active service.

Who is eligible

Conditions of eligibility depend upon cireumstances
under which the serviceman or veteran dies and the de-
pendency of survivors. Those who may be eligible are
widows, dependent children, and dependent parenta.

The monthly amount paid to an eligible widow usually
is computed on the basic pay being received by a Uni-
formed Services member on active duty in the same rank
and with the same length of service as the deceased at

®Credit for work or military serviee durine at least one quarter
(I-F-M, A-M-J, J.A-S, or O-N-D) of cach calendar year after age
21 or after 1950, whichever is leter, up to the year of death.

death, in the case of a person who dies on active duty,
or as the deceased at his last separation from active
duty, in the case of separated or retired persons. Com-
putation can be based on a higher rank if such rank
had been held satisfactorily by the deceased for 6
months or longer. When other dependents are eligible,
the amounts are set by law, not derived from basic pay.
In all cases of DIC eligibility, qualifying service must
be under conditions other than dishonorable.

Where to apply

Every veteran should instruct those closest to him to
visit the nearest VA office very soon after his death.
Such a visit provides the opportunity for survivors to
learn of compensation due even though they may not
understand all conditions that would allow it.

YA Pension

This benefit is designed for survivors of wartime vet-
erans of serviee since April 5, 1917, whose deaths are
not service conneeted but whose survivors have limited
income following their deaths. Certain income and estate
limitations apply, and the date of the widow’s marriage
is considered. However, a visit to a VA office will insure
that survivors receive this pension when eligible,

YA Educational Assistance
For Orphans

A monetary allowance during up to 36 months of
full-time training or schooling ecan be provided to chil-
dren (generally between 18 and 26) of certain deceased
veterans. Should you die while on active duty or as a
result of a service-connected disability—or while a dis-
ability resulting from a service-connected disability and
evaluated as total and permanent in nature exists—your
children might be eligible for this benefit. It is the same
assistance as that available to children of certain living
veterang (see page 9). Disabled children can also get
assistance for vocational or restorative training as
young as 14. This coverage based on your service or dis-
ability would extend to death during active or inactive
training or en route to or from such training. The loeal
VA office is where survivors can get details, ineluding
specific information about age eligibility.

Continuing Loan Eligibility

VA loan entitlement may extend to the unremarried
widows of veterans who would be eligible for such loans

because of their service and who died in service or after
separation as a result of service-connected disabilities.

Claims Must be Filed

Even though survivors may be due VA compensation
or pension, social security monthly benefits or both, no
benefits can start until after eclaims have been filed. Fil-
ing the necessary claims will be the responsibility of
your survivors. Therefore, you cannot overemphasize to
your family now the importance of immediate visits to
both a VA office and a social security office following
your death.

The death certificate and other such papers as the
marriage license, birth certificates for the children and
proof of the veteran’s service will be required.

Burial Honors Due the Veteran

Certain assistance is available through the Veterans
Administration to survivors of a veteran at the time of
his death. In most cases the funeral direetor and local
veterans groups can serve as the contact with VA. Ag-
sistance includes—

® Reimbursement for burial expenses. Up to $250 can
be paid toward a veteran’s burial expenses. The veteran
must have eredit for wartime service or have had a serv-
ice-connected disability, The payment is made to either
the undertaker or the person who bore the expense of
the burial. Claim for payment ghouid be filed within 2
years of permanent burial.

® National flag. A flag to drape a veteran's casket
can be obtained from a VA office or from most post
offices. It may then be given to the next of kin, a rela-
tive, or a close friend of the deceased.

® Burial in a national cemetery. Either wartime or
peacetime veterans may be buried in a national cemetery
50 long as the last period of service was “terminated
honerable by death or otherwise.” In a national ceme-
tery the grave site, the interment, and the marking of
the grave are provided without charge. Application for
burial should be directed to the superintendent of the
cemetery of interest. The widow and dependent children
of a veteran buried in a national cemetery can also be
buried there; or, if a wife dies first, the veteran can
arrange for her burial in a national cemetery in which
he will later be buried. Some restrictions were placed on
eligibility for burial in Arlington National Cemetery in
1967.

¢ Headstone or grave marker. If a veteran is eligible
for burial in a national cemetery, he will also be entitled
to a headstone or grave marker. It can be obtained for
a private cemetery or a national cemetery.
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