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Mr. NcCol;n h.:-rn do11c m1 out:;tnn,Hnr, job for the p:1st sil~ ;nonths as t◄•icrn r.1pcr• 

ntio,,o Coonllnntor for tltc I Co;:po 1'[!ctk,1.l %one. lie hnr. e!Jt:!hH.sh~cl C!'":.cl 

mnint'li.nE!cl cE:fcctiyc littim, .. t with personnel in the field tmd ·with U.S. arid 

GVN :i;':cnckr. wi l:h wld.ch lw h~s bc~n rcquir~d to d~:.il in Snir:;on. Hir. hron<l nn<l 

vnriccl technic.ol b:-ickr,roun•·l in the .:i.brlcultural Held, a11d hi~ form-:;r expericn~c 

os a mili.tary stnff officct·, hav~ assisted him greatly in cnrryin!; out these · 

duties. He quickly gcto t::, the ht:!,'lt"t of each problem precentcd to hil'l n::v.l de­

velops solutions r.:ucl ·rccomnendat:ions in n logicttl and c01:1mon-sn-:?se manner. lle 

inv;:;.1.•illbly pr.oc1ucr.:; u sonnrl action plan whi.ch can be carri':?d out 2.nd which will 

pro(luce the results which are desiretl. 

lb:. HcColm i~ nn agricuJ.turCll scient1.ot who .is deeply interested in re:;c::ircb 

:i.ncl new dcvelopmm1t~ ~n hiz field nn,l who coutimrn.lly d:mtien to keep up ·u:i.th · 

new development::; in hi~ profo:;sion. · He hns done a ..-:onnici~rabk mncunt of 

orig:f.nnl re:.;curch here in Vietnam to dctcnuine the tcclmlt!ues oncl procedures 

wh:i.ch can nnJ sho111,i l>e nppliGil to vm:lous flf;rlcultui:al. projccto in this coun• 

:try. For m<:::vaplc, he hoc devc loped n c limatoloiical. map of South Victn;'".:-1, to• 

ceth'1r. with other f:tatintfoal dnta, which iri of 3rc11t n_,rnic:t~nce in cktr...,'"rlinittG 

uh5.ch m~ens of So1..tth Victl\r.1n arc nttitnb!e or un:::uit1:1blc f:c,r. t,·r~ri.n~ V:tt'iou.r, 

tyrr.c of c-.:op:-:. This ,!atn hC?.s hecn of greet ca~~.r.tnncc to ·agr:lcuJ.turist~ 

throt~chout th<:' nntion. · 

Althounh I~c '1.s bn~icP-lly ,:in egricttltur1.9t by pr.ofession, Mr. McColm ~l~o hc?s 

e thorough kr.nulcdzc of t"c1c ovcr;11l pacification progr81!1 nnr.? it:. objccth•cr.. 

Ar. Fielrl Coordin::i.to.r for I Cl'Z, he has bP.en pmiticulP-rly .effective in assess­

ing pr-or,ress · in the overall prozrnm a.nd in findins ready solutions to nny ond 

nll p.:-ohler.tr. uM,ch hnvc <lcivclopcd in the field. I:C h:1s diU.gently follonccl 

up on ti:c:s~ problr.".!15 "-nd h:1~ hllcn of iuatcr:!.al nssistnnca in fin<Hng solutions 

to them. 

Hr. Hc:::oJ.i;, i:, an P.c•.t:y per.son with whom to Hor.k. Ile is lw.rcl work:i.nr;, dc~l:i.cnted, 

nnd tir.eler.s i.n cnr.ryini out his essignecl duties. He hns n keen sense of humor 

ancl gets nlcme wcH ·,;ith U.S., Vietmintenc, :ind third count:t·y count(.rpa-::-ts. He 

is pm.•ticul:.n:ly i::;ood in his relation.ships vith V1.ctnrunese o.ffici:i.1s and with 

the o::-din;-.r.y fa1.-,uers of the country with whom ho:? hna worked so c J.osely. He 

tri~s to undcr:itaml their culture and customo ancl, through thir. underst~nding, 

to pr:rsu:v:lP. th<'.m to adopt the new methods and teclmiques whfch -ui 11 le.ta to a 

bettc-r li:f:e for thc~1. 

J3ccnunc of his con:Ji:Jtcntly outstanclin[~ lC?vel of perfonnance, it is rccor:i• 

1i1end1.?cl th.:it the "Lirni tcd" c lassificntiou l?c removed from Mr. HcColm' s pcrsonnl 

cfass rating nncl that he be promoted _ to the next higher grade (FSR-1~). 
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