
Excerp"t~! frc:T. ::r:J..]I':ELING, an official Selec"tive 
Service :'~emo!"and=, July 1, 1965 

' .. :;.':':"e t.he nec"t Y..!l8' .. :: .. purpose of Selec~ive Service is to pr ocure :::.anpower 
: ....... ;:' t.r.e a:-::.ec :or::::es, a var:"e"ty of related processes "tal;.e place ou"Cside 
(~,.!..iv";-ry 0:: ;::ar..pcKer to trte act.ive am.ed forces . t-lany of these may be 
";)-..;.~ under tte heac.i=.g of II channeling :r.anpower . " .. . :rlhe corr.plexi"ties of 
ft:~ure "ars (will ) diminish further the distinction between what con8"t1 -
-o:.ltes mili "tary service in uniform and a comparable contribution to the 
:lc:.:tional interest. ou"t of uniform . itlar s have always been conducted in 
·:,,!"ious \!ays but: appreciat i on of this fact and its r elationship to pr e ­
=,,-,ration fo!" 'dar (,as never been so sharp in the public mind as it is 
r.ovr becor::.ing . ~he meaning of the 'ford "service ~., wi "Ch it s fo:rrcer restrict ­
ec appl ication t:o the a rmed forces, is certain to become widened much 
::-.orc in "the future . This brings wi-oh i t the e'fe r increasing proble!!: of 
\-.ou to control effectively the service of individuals "ho are not in 
~~e a~ed force s . 

:0 the Selective ' Service System the term "deferment" has been used mil­
~:ons of t:mes to describe the method and means used to attract to the 
k~,,-d of service considered to be the most important , the indi 'fiduals 
'.Lo were not compel led to do it . The club of induction has been used 
o~ drive out of areas considered to be less important to the areas of 
crea"ter importance in which deferments I{ere given, the individuals who 
d:(l not or could not: participate in activities which 1,ere considered 
essent ial to -ohe defense of the nation . The Selective Service System 
antiCipates further evolution in this area . It is promoting the process 
by the grant:ing of deferments in l iberal numbers where the national need 
clearly would benefit . 

Io is in this atmosphere that the young man registers at age 18 and 
pressure begins to force his choice . He does not have the inhibitions 
t~a-o a philosophy of universal service in uniform would engender . The 
avor is open for hin as a student to qualify if capable in a skill bad­
:y needed by h is nation . He has many choices and he i s prodded to make 
c. dec ision . 

'1:':,e psychological effect of this circumstantial climate depends upon 
t~e individual , his sense of good citizenship, his love of country and 
ios way of life . He can ob-oain a sense of well being and satisfaction 
"t~at he is doing as a c ivilian what: wil l help his country most. This 
~roces s encourages him' to put forth hi" .best effort and removes to some 
degree the stigma that has been attached to being out of uniform . 

In the less patriotic and mor e selfish individual it engenders a sense 
of fear, uncertainty, and dissatisfaction which motivates him , neve r ­
-o~eless , in the same direction . He complains of the uncertainty which 
ile mush endure; he ,;ould like to be able to do as he pleases; he would 
appr ec iate a certain future with no prospect of military service or ci­
vilian contribution, but he complies with the needs of the national 
health, safety , or interest - or : s denied def erment . 
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Throughout his caree~ as a student , the pressure - the threat of loss 
of deferment - continues . It co~tinues with equal i~tensity after grad­
uation . His local board requires periodic r eports to find out what 
~e is up to . He i s impelled to pursue his skill rather than embark upon 
some less i mportant enterprise and is encouraged to apply his skill in 
an essential activity in the national interest '. The loss of deferred 
stacus is the consequence for the individual who has acquired the 'skill 
and either does not use it or uses it in a nonessential activity. 

The psychology of granting wide choice under pressure to take action is 
the American or indirect way ' of achieving what is done by direction in 
f oreign countries where choice is noc permitted . Here, choice is limit­
ed but not denied, and it is fundamental that an individual generally 
applie s himself better to something he has decided to do rather than 
something he has been told to do . 

From the individual 's viewpoinc, he is standing in a room which has 
been made uncomfortably .~rm . Several doors are open, but they all 
l ead cO various forms of recognized, patriotic service to the nat ion . 
Some accept the alternatives gladly - some with reluctance . The con­
sequence is apprOXimately the same . 

Selective Service processes do noc compel people by edict as in foreign 
syscems to enter pursuits having to do with essentiality and progress . 
They go because they know that by going they will be deferred . 

Delivery of manpower for induction, the proce,ss of providing a few thou­
sand men with transportation to a reception center, is not much of an 
administrative or financial challenge . It is in dealing with the other 
millions of registrants that the System is heavily occupied, developing 
more effective human beings in the national interest . If there is to 
be any survival after disaster, it will take people, and not machines, 
to restore the nation • 
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Some Questions on CHANNELING 

1·lhat exactly is the "national interest?" Is it whatever the Selective 
Service defines it 1;0 be?' What law gives Selective Service the author­
ity to decide what the "national interest" is and to force young men 
to serve it, using the "club of induction?". (The draft' law talks of' 
Selective Service in terms of supplying manpower to the armed forces , 
not in terms of "channeling.") Vias the draft designed to be used as a 
punishment or a threat? 

Vnat about the individual? Isn't ours a country which relies on indi­
vidual freedom end initiative rather than strict allegiance to the State? 
Does ·not our democracy have a "national interest" in preserving individ­
ual freedom of choice? 


