
.. ~ .•.. i? 
· ~:;, , 

; . 

p'or.edttlOnal 1Illoi"'tio..· 

· P'el .. o'i.~~p of.econci1f.&tl~ 
Sa3fJor-th .i;Oadliray . . ; ... 
P.() .. · .. !'X·#'l:l.·. '.. 

· "'_';.,.,.Vorkl0960 
i'1~1·"'~.6Ol 
(altt ·_ .. 8200 

H .. ~_XI.Urr.ligi~. ;"~i.~""_.;~lr_;;f;~ 
· . ·C ..... 4/ntiou.·. Object .• _·· 
;S$I;J.a~li9ton BuUcU.no·')' 
,,6"jftd H_ Y"kAvee. ;II.V. . 
:,.~~ ... O.C. :lOGOS';' '.. '. 

;;J~.n~·"·· · 
';;!~~,f,~.?,,~.,<:,: . . 

. -', .', '-

l'-" 

. :" ; 

-; 



Abstrllotl CoaIIunity RellJXlnse to Air Foroe Junior R(1l'C 

I. Nature of Air Force AerospllC8 aid Leadership IducAtion Proqrlllll (Appendioes B aid E) 
A. Approaoh ill throuqh hiqh school principals who ullWllly seek approval of looal 

PrA or school adTiacryOOlllllittee, then vo to scnool board for approval. 
B. student survey ill OOadudt:~1 Air Foroe requires m1nimlllll enrollment of 100; 11141 

he waived durin; first two years. 
C. Proqr!llll is presented all a oareer eduoation proqrlllll in aerospaoe and leadership. 
D. Application is a leqally bindin; oontraot. 
B. Air Po roe re_nds retired offioers and !«Xls to aohool board; scnool .,..t. 

is final hirin; authority. ., 
F. District pays 1/2 of differenoe between retired offioers' payud active duty 

pay. (One career officer for each 500 students; one non-OOlll for eaCh 100 
students; total salary obiivation for distdClt about ,$$,000.) 

G. School distriot provides olassroOlll apaoe, storage space for.unifoxma aid 
equipnent, custodial oare. drill field. ' 

H. Air Poroe provides' textbook. and stipulate. in detail requiredco,urse of atud¥, 
whiCh 1s not nbjeo1: to looal review or modif~oation--a 3 year proqram. 

I. Leadership ~oationis focused on instilling reapeot for authority, learninq 
to obey orders (firatyear) ud vive thea (aeoond and third years'. I.ea&trllhip, , 
lab oonsiats mainly of close order drill. 

II. Questions Relating to Adoption of an AFJRO'ro Proqram (Appendix C) 
A. How doea theAFJRO'ro proqrlllll relate to the overall eduoational plan for the 

distriot---speoifioations for oareer ~oation proqrlllllS, 8duoational Veals, 
budget priorities, eto.? 

B. How does the lSohool board propose to adhere to the prinoiple of looal control, 
if textbooks and oourse of study are prescr1hed by the Air Poroe? 

C. Is leadership eduoation as defined by the Air Foroe appropriate for a civilian 
sooiety in a demooracy? Can we reconoile this authoritarian style of leaderBhip 
wi th the kind of leadership which is eseential for the lI1I1intenance of a 
demooratic form of government? 

D. Will the riqht to dissent and freedom of i,nquiry be respeoted or will there be 
a tendency to~rd indoctrination of students? HOw will the school distriot 
insure that students have an opportunity to hear orientations and interpreta­
tions which differfrOlll those of the Air Porce in order that they JIll)' make their 
own judQments? ' 

III. CoaIIunity Organization 
A. Take emergencY action if neoessary to vain time, e.v., a letter siqned by 

concerned oitizens aBkiaa for information ~ postponement of deoision until 
community canl.be involved in consideration of proposal. (Appendix A) 

B. Seoure faotual. infol oopies of oontract-application, regulations givin; detailed. 
desoription Of ourr1cul~, promotional brochure sent to hiQh school principals, 
looal oareer education proqr~s~ budget pXiorities, etc. 

C. Develop.quesUons of particular 1mportanol!: to local OOllllllllllity. 
D. Disseminate infol1llll.tion and questio18 wi~il.y. Contact mmbers of oonmun1ty who 

are oonoerned with JIOral and religious 1s~e., alac those with OODa1tm.nt to a 
humanist eduoational siUloacphy. Keep the: base broad--not just those WIo have 
been aotive i~ the peace movement. 

B. Work throuqh formal organizations I looal .oouncll of churches, teacher asacoia­
tione, PTA or, s1lllilar OOIIIIII1UIity groups. o1ttbf'n's' advisory CClIIIlIittees; alac 
encourage informal perlOn-to-person contacts with key people in the deoision-
making process. ' -

'10 Have representatives at all school hoard Dieetings to speak on the issu. Make 
speoifio requests, e.g •• that sohool hoard refer the issue of ROTC to a 
oitizens adYtlJOry oc:apitte. for review andZ'8OOlllilendation. 

G. Lcng-rllllO'e, Work for eleotion of sohool board members who are OOlImIittlHl to 
quality education for a ,daliOcratio sooiety. Become actively involved in other 
aspeots of ourriculu planning. 

RDliI-fBER.. A FEW PEOPLE . CAN MAD :'lBE DDFERENCI· 



POD B1QIl SQIO(I,JIII()GRAH 

Betty ,a.:,tlt,., 
Douthe ~_"t.ea loll" Fol'Ceu.....tdblltloa tCl ... tp .. ~lCJ 
~ ayet. ~;_I;:t r .. tty? 'l'h1a •• t1ut .t:1oa"loh~t_l'oat_ 
.Oltiz ... o'.,.,O"'. tita '«11. ~ ,. ,.~lafoDllll .t:1IClf' •• .,'it6t th. " 

- -' - - ;"'-: .', , ' " -' . -'- \:--':,~- ,,- - - - :,_':-~--',:'-,,;-:,;---,~: "~----- -":-' . 

... ,School B~"~r19* Hr. Jtl!1hU'd U.oa., prblCJlpa1 of' .'.'$d.'a 
fOur hifh"ol •• ,~l1 ... t1oa_' that he " alcl Un 'to" ~.,. _;~"Dw.W 

. - __ . _,_' ',-"._ - -',' " '-.:- ,':-,_,_ I; _, '_ .,.' '--'_":_':)'~"_:~~,_'<--'--- :'-'. 0' cofttr&et1JO,W1 .... 'AU FOJOefor. ,-0' " .~' ecluo&t1o .. ~"~"iltJljr_ " 
_ ..... rIIltp. ~.~;'.l ~r ~.ttoall·.bHa • ..."ot .. '~.;¥iI_.~.;; . 

. _ ',', -',--; - : _ "'_:. -.:" -,' _.,- ',-,' _,._,',_ ":_/;',";- -<_:'_,i-,,~,,:-*-:--_--,:\-, .c::':"" ,'_' ___ :,'.-'" k/>,,,' . 

in the su. "'~,'(."'"tJ duf* the ~"" ,....ti.u.s·U.·kd • .,.tii.Udirf;', 
of aohool bMMt ........ VU~lyf~'. 'oRly*irt)h,'~''''' ,~, " 
IJall. who had ",'tIlf o.~tIoP'Cl;""~"tencWtobe ol'btN1;_~ ., 
.111 tazy aponllO~' ~1'Ncl. Oaly afterhb' ~i*t.nt ~roat., ;cUdtM " 
1nfollllllti.oll'~"~ ~e propoaed OU4Mtf"t!On OO\\I'H .s.af,*.~ , .. ~ 
year All"~_'«!r I .... ~ Officen 'li.tat • Cot,. PfoGllIfI. '.i'·f()IiM,Y",J~'~~~ , 

\ ) - 7 _ ,.' <'-._ _"',' - ::~_ "~-'-'-:;r~;a:_,::, ,!:' -

Oft the propo.,.,...taten .t.tht. "'UIIf.' / r. l1idflao I. tM"iot_~.">· 
:teaoUOft of .alit'" MYenBoucl D! '·~f ~1ICO'q). a •• 11I..n..a.ttM~ .. 
budneaa .... lon the fbUowiaQ ..... Oft Septr 26'.. dM4iiielor. .... ttlDcJ 
the appltoaUOft to the' Atr rOl'CeWU lO~r • 

To the mellV~ l4lou.-cl re~aDlltty'for PI.~i_t tha bUallttoa 
of fU\ Air Foroelliltlor IID'm into the Sal_ a ' 'Us acbool. Sutodda ",-'Uti,', 

, ,', "'-"~ -', - , - _. - "'- - - . - - ,- - , ,-.' , .. v, 

.. -.ad 0"~"'1iIJ •. Moat of ,theaohool, •• blln 'lIia' ..... J:IiifakW~~J}".; 
One .a Ii ~\1*~r"01"M',CIa1'eIII' o,ficer, thaI'. VIl. ".ttc.~:·~et" , 
1Iho later w. to ~ U. oolleqeAtr FO Ji01c .. ~~5'Aliti_t ~-
preparation 101'1..,. Ii ~1'Ncl laooll"""'* been' ........ ,,~"~~ot __ ' 
World War II. Ia.Uon. fov ...... ,. _n ' iM .. JIIHlto .. t_~<· 
,.atllRa of thi .. .,..' eduoatiOl\ JIIOOZ- , par6.cnal.U17 /~1IV" OntfoM 

• _ " ~7 "_', _ . ' , _ -_ 

.,1. 



Hr. Wil.on, ptiMipa). of Jfol.ry Hiqh School, .... ed to be .ald on the pI'09r_. 

H •• aid that in addition to the oareer eduoation opportuniti •• ~ich it off.red, 
, " " , 'I 

there would, be a poalth •• ffeot on the di.oipline 'of the IIChool. He olaimed to 

have the aupport of the 8Chocil'a J)a1'enb' adv1eory COIIIIiIltte. and a JIIIljority of the 

teacher •• He later interpret" the rellUlb of a .tudent 8IU'YeY a. ind10aUrq JMjoritJ 

.tud.nt .upport. Th. wperint.ndent, W1111_ ~ndriok,wa. new to the di.tdot tbt. 
, 

year and coneequentlyohole 1\Otto identify him.elf with tlW, oppoai tion. HewllI 

non-oommittal, indioatinO' that h~ wouid follow the &Io1lionof the .chool board. 

Publio opinion ..... o"'.rally apisthetio. "You MYen't a chano. in the 

world of .topping it- we. tlW oomment of a prof ••• ional edaoator .. ployed b.r th. 

State Board of EdllOation who.. eon attended McHary HJqh School. Both father and 

eon voioed oppoaiUon to theproqrllJll privately, but took no aotive part in oppo.iag 
d 

it. -If we'r. goillQ to eliminate the draft, we have to qive the AnIed SerTia •• 

a ohanc. to reoruit TOl\U\t .. re,-and -:t .ee no hazill in it a. lorq.a. it'. on • 

voluntary bad. and not 00III,PIl80~ were oc:GIIIIOn rMation. from liberal., .ven 

tho.e who have be_ 1narealingly oritioal of' the military .atablilll1ment III a 

re~ult of the Vi.tnam War. 

Perhape the greate.t ob.taole for those who aa~ the reeponaib11ity of 

opposinq the ROO.'C' proqram we~ the nature of the Sal_ OOII'IIIUIlity. Aa the .tate 
, ' 

capital, whore the large ~.xe. of ' at ate government bureaucraaie. are concentrated, 

a atate employee .ynlirOlllll 1Ii wch in evidence. In a ~aiculy con.etvative local 
'f' --', '_ . 

and IItate col!1l\\U\ity, w0C8 •• ful careera in publicaervioe depend not only upon 
. ! . . -. . 

profe.sional oompetenoe, bu~ al.o upon a willingne •• and' ability to temper on.'e 

I 
thoUQhta and actione to theee which are IlcOflJ)tabl" to the preva11irq poWer .tructure. 

I' - . . 

As a raaul t II. mood of' caution and restraint pervade. -'the intellectual and prof ... io .... 

III community, reaching into the in8titution. of c~urche., aohools, and 800ial 

aqancies. Thoae who have ~eeded the bounds of the community oonaen.u. b¥ taking 

8trong and viaible standa in the anti-war and other liberal movement. generally 

tend to be diacredited, even in 80IIle cllles oatraoized, 4I1d thu exercise little 

influence or leaderahip in the official CCIIIIlunity': .tru.ot~. And the •• were the 

people for the noollt part who took on thetallkof OJ)pOll1Jlg the introduction of 

AFJRO'l'C into the Salem high .choola. Few in n1ll\1bijar ...;". no JI!Orethan eight people 

were act! vely involved at: tirat - yet they were'able to .et in motion those 

dsaocratic procedure. ~ich have been evolved throuqh-th. sustained effort. of 
, 

, 

pl.lblic-spirited oitizens to safeguard our .a01al 'inatitution..Two montha later, 

at II. sclt.ool board meetirq November 28. the board'lllembera voted \U\anilllOualy to , 
accept the recaJllllendation of Superintendent Kendrick that the Air Force J\U\ior 



. . 
'1u«i.:~rtll1l not be a<iopted for. the year 

.' ..... . >'ibi was thi80.utOC.' _ ...•.•..•. Ilcili.·.· t~'fGd? ..•.... ..... S. Uice. ..... •.... o*r_..miu~.,·~,litf~ll\q . 
• f~li.ilr ~ind.Ufc¥j.t~· telaH~tOJii9fl "iOl" tmc ·PiOci~"!.~led·d8l.{.· 

.. ·'fthcSal_.~f~Il~"'7 be helpfUl.' 
,;, -, - -',' '" ""-,-,,-'-' - :",~ -" , , - -

•.•. 'irllt of~~~~~i8 1mpOrtllllt to reOCOnillfe 
'!f'tn AnuId.,,",~·~~~thel~h~,,·.)1 iblL'octr 

·to the iJmd1'l8Dt.t:'albatiQa 'ilfthe National &f1l_~b. 
~ ',-\ _ - -c, -:,_--:;"-;.~'::'li-:;:1}.-:_'t;i_" _,;":., ~_- .. >--_'-'.,"\': ____ ,,_c ,: _-_~'~-,-,,,: 

.. rely in then~~~"'.Ol\~l1Ulteer ~~1~ 
• _nt~~lY:~.~.~t.l~~·~fl··" ..... 

the devel_!it of inteJUt ··aJICl JjOtGtla). for jlDllitart 

offered a Juni6r·.'~,. lii~ 1bl'i~···· .. ··v..~i'·. ~",. 'o.~~~. ,~.-:l ... yt.: •. i.t.~.~.·~.· •.. :.':-:.~·':.~'tr'·".O":f"' .. , .... :;.,.· 'Porce Junior __ ~i_J:MI. With~.. " .. _ ." .. Q1n . 

1964. ,",i. ~'.~~ theHa..iy.·and··~Air rOlroe toi1\t~.thel~prtI9" .. ~,., 

:~:~~;'.~::~C:i~;::!:ei=:· ·.....:: ••. ~t7.;:D~~~~ 
the~1:t~ to ~tAl ta prooral'll.l. 

,,~ , 

,_I' .; 



Another rea.on for~nd1nq the hiqh .ohoo1 'RQrC proqrllllUl l\I4y be the decline 
, .... . 1 

in colle<Je RO'l'C enro1lmenb~ .Aceordinq to a Pentaqon releaae December 13, 1972, 
.. , 

there has been a decline in 'e»lleqe RO'ro enrollment of 191,749 aince 1966. In 
. l ' - t! 

1970 there'lota' a decline of :28.81. and in 1971 of 13.7'7.. Althouqh the Pentaqon 
I "I 

.tated that ROTC wa. producfno eno1lQh officera to lIIeet the needs of the .hrinkinq . . 
reqular aIll\ed foroe. when ~inedlotith Offioer Candidate Schools aM the .ervice 

academies, a eontinuinq dec~ine in eolleqe enrollment wUl probably ineteaae 

pressure for the expando~ ~fRO'l'C at the hiqh.eho01 level. students who heqin 

a junior RO'OC proqrl\lll in h~h schOol miqht well bet expected tOllontinue with the 

proqt'aIU in colleqe, partieulariy .ince oompletion of the three year lUqh.chool 

proqram entitle. tb_ to have a full year of eollaqe RO'l'C waived. 

The hi.tory of the:~iqn to pr~vent the introduction of an AFJROTC·proqrlllll 

Ilt Hcliary Hiqh School can be oonTeaiently eonddet;ed in three phase.. The fir.t 

phase involved eme1981lOY action to qain time. In'Tiewof the initial favorable 

reaction of ~lx of the .ev~ board member. at the .unofficial study .e •• ion, it 

seemed likely that they would tate official action at the regular busine ••• e •• ion 

the following week to make a laqally bindinq COIIIIIi bnent to adopt theproqrlllll. 

Much depended upon mobil1zil1l1,en01lQh COIIIIIunitypre •• ure duril1l1 that wei:: to delay 

,J final decision. The .econd phase, 1aatinq apprcixiIII4tely tl«l month., was a period· 

of Qatherinq and di •• eudRat~faetual infonaatiort and focusing public att~ntion 

on the critical i.sues involved. in order to mobilize a latent oppo.ition, with 

pnticular emphasis on reeobinq the citizens' COIIIIIitteea Which had . been officially 

delegated responsibility in currioular area •• 

'1'1,," third pha.e, wh1chia 'ju.t heqinn1ng. in'W:Ilves a continuing effort to 

develop sustained intereat in the public sohools on the part of acneerned oitizen., 

putioularly in the area ofourriculUIII developnent. Early effort. will be devoted 

to findinq and supporting a. oandidates for 'the .chool board oapable peOple with 

brOl.ld humanitarian perspectives and dedication to;;a hUl1llltli.t education. 

EhiJs" I September,!! .m SeptS2lv:r l2. 
On0 of the intere.tinq· a~ts of the Salem ROTC experieno~ ill the part played 

by Wt",'''n. !Iuwhere was .thlalllOre in evid«mee than' in the first fIlM orueial day •• 

lll'll!\f'di<1tely followinO tile Septfllllber 19 selloblboaXd study ae.sion at which Mr. 

Wilson :-ecei ved i\ favorable reaction to hisROTCpropO.al frau. all but. one school 

board ",ember, Wilma Green, ~e of Women Voterll~ obaerver a:!: IIchool board 

meetings, alerted Grace 'l'horpe,fellow LeagUe IIIt!IIIber, Unwoo.s.ful oandidate for 

" 

1. Oregon Stateaan, ~r ~4. 1912 

• 
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uneU of Churche., to the iDtpeDdino 
" 

the .~l board, and President of the Salem 

action. Mr. • Thorpe theneontacted Vi()],et Ne 

known for her leadenllip in both church acrtiv 

.aklJW;J her 'to mabi ,a .pecial effort to have 

Councilor Churche. Eaecutive Comadttee meet! 

leton, en elementary teacher, well-, 

• -. f • 

ie~, and in the peace lIIO_t, , 
ce-CCIIIIIi ttecl cluarch member. at the, 

" 
" 

the followiJW;J even~. At thi. 

"'UJW;JMta. '1'horpeinUoduoed the aubJect of , , 

natu~ of thefllllezvency. " She had invited Dr. 

of the OreqonCouncllof Churche.'and .. .t.1:4 
8choola to .. HeRd the meetiJW;Jin order to pre 

~e J«Y1C propo.a1,exP1aillillO the' 

IV- t!ertin, afoaa.rpreddent 

..~inte1ldent of the~_,P\Iblic'. 
nt factual 1nfoDilUon. CJ!)J\Cernino 

the nature of the Air Porce Junior ROlCproqr 4IId to an .... r qUtII.uOMi cone.min;' 

both thia pr'oqraillend the Salem aohooldhtdt career edIlce.tiollproqrllll. Dr. 

Martin qave an objective report, avoicl1JW;J any, .don of opinion, ,aDd leav1JW;J , ,(" 

before the qroup turned to diaou •• !on of a po !hIe couneot action. DuriJW;Jtiw ," 
• I ' 

elleuinq diaeu .. ion, it wu decided that the ~. pte.ent,acti1l\Ja. concerned 

el tbene. .D21 a. IItflIIIber. of ,the Council of Ch hu, 1ID1Ild circulate a lett.r 

to 9ain more dqnature. for preaentaUon to 't achaol board at the Septeinber 16 ' 

meetiJW;J.I Thia firat"letter ezpre •• ed, conee about, the "far reachlJW;J effect. of·:' 

en RO're proqram and the relation of lllilitary ntrol to the prevail1l19 phllo~pll,. 

of education- and .eked that lnfomation conc' iJW;J the propoaed proqr«lll be made' " 

pablic In detail.Durinq tha next five day. pie. of the letter were widely' 

eiro1llated. Participanb in the Council of chea meettnq circ1llated th_ b 

theirchureheathefollowinq Sundar. &me au dutionafor lt1qnaturea were ' 

.ecured ~romnon-ehurch II\IIIIIberaby telerilone. By'september 26 one hundred and 

fifty donature., including tho .. of '1ICliIe p ften't civic leaderaaJlCllIIUI7 no~ 
peace-movernent-ident1!fied jIeOple. h4d been .e' M. Durinq' thel:lQin... ...don 

Marjorie Thoma., who had been acitive In the c ccamunityandh4d helped or9ui .. ",' 

, a draft couftselinq Hhiee in Salem. pre.ent' tM letter to the ,achool board 

toqether with a lbt tlf qu.aUona ooncerninq t~£la of,the ~_ to 1Ibloh ~, 
were requeeted. There was no di_aion by bc/tll'd1ntabera at tbetiM; ~r, 

duriJW;J the ooffeebreek, a board member wa. 0 rhRrd to rlllU'k, "'I viall tho ••. 

Church people tlbuld 'leave,,,. alone.- No aeU ".' .taken on the AP.JlIXro proq:lil .... 

at this _UJW;J. 

," 

Thus .. nded'tMflrat pIlue. The lal'l1er n~,med~ty Met.been e1er'ted(i 

before tbeAFJRoTc apj,l1eeUon c'ineffeot a' ,triottWUi.1Gfteclan4,:ti! ~~} 
oftJie proqram .~Mmm'U •. The pre.eooe i:.cti"'1nvo1~t"Of"""'jl.,1.i#-: 
a OOIIIIIitinent to' It h1ail.aiat Jlhiloaopi\J' of eduo 



cOl1l!luni ty deoillion-llWLkillll:PiQCel ... were cr11cli41 ;;1it' '1:h1 ..... e~ School board 
- ;. :-.>_ . -., _ I • , I , _ t I 

mellmer, Reverendliall, bY'hilJ"JlltriS.atent qIlelltlOl)1nri •• tothe true nature of 

It oareer eduoation progNm.;lj\:-lAeroapace end Le~p:lduGationoffered by the , 

Air Force, pierced the._~lefacade to, ""ealtha ,true In.titlitiOllo1 baa. of 

the proqr~. ~ilma Green.:~c.'l1Iorpe,end Viol!!lthttteton, by ~ti-' ooncerted 
. - -;, ._.-' -,' - ,'" . - - . " , , 

effort., wete able to react..:~elentative,of~CloQoieUce of the COIIlII!W\lty 

At the SalfllllCouncil of~~:BxeD\lthe CCII1Id1>te'e .. t11'1\J(byhaPPYciroum- , 

.. tanoe reqularlyac:hedlile«l'tIiO,"'.' ~ter the ,··.~·b()atctlaetttiJ¥,1.1' . whUe aCme 

of tho.e pruent at the~~11of Cht.rchel meet:it.q d,Nny'iWhoae dqnatur •• 
were later obtained tothJ'l'{tt,etwete notfiilllltO~edto. h£qh.O~lRdl'c; . 

they were W'illinq to 8UPlPO~;.:.veto reque.t ._ tnfo_tion and:lnwl ... t 

of the publlo in the cleC::id:.'.ekillr,J proce ••• 

Pha" 1 Septpmber 1t •• -.'J! '..' .. ' .' 
Duri1'l\J. thiapeZ:loda,~,.tively aIIall 9roUP, Of people concentrated their 

effort. on , .:-,-,,},,: 

U a.,quiril\l;l .... 'fACtual lnfo%llllltion •• 'J)C> .. ible concernmq the ' 
. ".' nature of . the Ali Force' Junior RO'reptoilrs. the experience ln other 
'oOll1llWlitie.itt;~C!h ~ proqrlUllh4dI~PtoJ».ed. end also infom­
ation concern1DicJ.o.eeredua.Uon plUftillr,J' at both .tate and local 
levels,' ..' " ' 

U de'VeloJ)i1vJkefi~atiQn.oOnoern1nqfA.~_ and llOW' it relatett to 
• oVl'rall •• ~planninq for the~8a1_~lD1atZ'ict. w:t,tb 
, particular '~L! on edilcational 9Oal." JlhUoaophyof ~c4tio", and ' 
bui:betpi'ioritie., . , ' 

3) makinq this -t'.,1!1l •• ailableto in~reat~iJldividual. end 9roupa, 
, parHcul."lY~'~itt ... , CurrlculllillAdvi8Ol')' CCII1Idttee end the . 

Citizens' Qlr~r_ation Advisory ec.ittee; . 
. .. "-"" '-':<'~'-'-: -- - - -' . ,. '" ,;, '- - -' " 

4) ,eartilll1 pr .... 6nt1le. sahool board to clel!l7.a final deoJ,aion 1Ifttil 
, citiaens' acl~i"'lY ..... ttee. could atiMiy the P!'09r_ ud make 

recommendations •. 

After the .chool ~ •• ti1'llJ of September,Hth~ri ..... abort period of 
• .: _ - _ .c,,- >':"::".--,_,- -: ,- . - _, ,;,- ~ t 

inactivity III .,eop].e walted.t"r the .chool board"tq X'hpond to the reqUeat for 
. ,- --- L Ii ' . _ • 

lllere lnfol'llUltion co~.rnincr'~~po.tId proIJr.~,bt_pa.aed '14th no re.Ponn 

frQIII the ,01l001 board and ~G\lt"'Otfclate for ~O!t~tcatf.on for AF~ 
(November 1) appro.ched, U:~ ItJItIIlrent th4t~.COllC4trtedcour •• of action 

, 1 -: -.<:':- 'c __ ":", ___ ,_: :',':: -5'.,' ; _ '_, '_, -.:, .. , -,~ ~,--_,: " . 

lrould be required to; preveltt', 1lJ)C>a1the six to o~ vat. b1:. the board, authorizing 
applioation for the ,prOl#X"~4tthenut board~_#04tj)ber 24~Noeff8CItive 
apontaneou. oppodtibn·~(~"ii1deaC.. Altho1lilitt:o~.'~·;"·;clailY neW8PSP8r. had 

, __ , >ti"i_::"'<~':':-- " __ . __ ', !'" '_ \' " __ ,.' _r ':~ ->"_:,. . >- , ." 
editorialized aq~t thec~_; ,theoth~rhad: ~~4IICl it edUorially., There 

115. no 1nd1c.~io,,~tth4t'1ie1i91OuGallllUl\1ty .#t~~orw1111llll :to~ 



furthflr involved, either throl¥]h the COllno!! (.f Church.a, <)r 48 individu.ll memben 
1 " 

workinqi in their oonqreqationa. TeaOOen,; p~feaaional eduollt<ln oenerlllly 

aeemed unconcerned ablut the effect a of the trCiduction of a military-oriented 

proqram into the aeoondary aOOoola. Moat al~ned unaware of any potential oonflict 

of educational ooai. or Ji\il08OJi\y; othen' had reaervationa conceminq the 

appropriatene .. of an RO'1'C proqrlllll in the ic' aehoola aeemed realoned to the 

inevitability of ita adoption. A typical r rk waa, '"Moat hiqh achoo18 in the 

aouth and eaat have' theae programa; they are jut now reaOOihi;J the 'Neat couto 
, . I . 

There'a no way of .tOppinq them." I 
Durinq this period an Air Force promoti al!'film depictinq the operation of 

.In AFJROTC proqrlllll in Fairfield (c;alifomia) Hiqh School waa ahown to the atudentl 
. " 

at KcNary Hiqh School. (One aoeial atudiea ucher aaid priVately that he would 

have liked to u .. the f1lm 48 an object lei. n 1n theapp11oation of propaqanda 

techniques. ) Followinq the film student. we ak:ed to iildi04t~ on a queatiollMire 
~ . , 

whether, should an MJROTC proqrlllll be offer at . McNary, they would be -definitely 

intereatedP.·pr~y interested- in signin 

expressed reaentment that nO p~vision had 

up, or "undecidedw. Many atudentl 

lhade for reoiatednq a '"definitely 

not interested'" votit. These atudents were t ld that' they could write in auch a 

. category, A. reported later in the news m 

. to whom questionnairea were qi ven, 660 retu 

definitely intereated, 80 probably intereat 

not intereated.Thia _a hardly an overwhlt 

althouoh Mr. W:illlon'in a atat_t for the'! 

Indlcatinq IIIOre tIuut enou;haupport sonq ~t 

the prcqrlllll. '1 

a. of the 830 aophomores and juniora 
II 
valid ballota. Theae ahowed63 

, 387 undecided and 130 definitely 
, : . \ no i IIhow of intereat in the ptoqr_, 

~ interpreted the re8Ult. aa' 

ent. 'to warrant the introduction ot 

Thia ill where lllatten a1;ood when a III1II!ll qrbup of four ~ple. aqain all 

_n, met on Oct~r 17 to plan the next it 

who had been$.n1'01 vtd in the fitat action ph 

" ' 

.' Wilma Green and Violet HettletoR, 

were joined by Bee Hall •. wife of 

1. This reachon o~ the OOurchea in the Sal ckmmunity contraatll with the 
oxperience in Silithabluv, Maryland, wher leaderuip in auccea.fully oppoainq 
a Junior RO'lC p~oqrlllll _s taken by th~ atol' of a local Church of the 
Bt'ethren iUld IOAny members of the oonqreq tlch. Their oppodtion waG baaed 
squarely on moral, reliqioua and peace'.O urtta. (See -J'unior ROTC: Hiqh 
School MIJi tarim?-. Church of the Breth n tV.eaieMer, JUly 1, 1911.) . 

Later, aaveral miniaten who were doeplyconcemed ebouttho ROXCiaaue . .' 
encouraqed and aounaeled with membora of their conqreoationa who Wre:tn~'IeCl. 
in active oppoa4-tion to the proqrlllll. ,!l'h 111180 talked peraonally with.umber •. 
of the CiUaena' AdvillOry Comadtteeso' 



- -- ~-' --,- - ---'-~-. -------... ~'''''--~...,...--~~-~---~------~'-.------.--.-----------

acquirlnt,j: II COP)' of., the IIpPli~tLOri-COl\tr~ct folll", "Mell Uated in detail the 

oblll,J,ltlona (If the.choot dtat~J.cn\ adetai~ed ~lOription~f the ourricullllll in 
~ :1 _ ' . -

Aerospolen llnd Leaderahip~lori ~ichWas Jll'tl!lCribeciby tile Air Foree.with 

no provision for loolll reYl""~tllllKtification; • Air F0nlO prcmotional btoohure . ' ....•. ,.,". '.': ': 2 . .... . 
which describOO the broader"""p-t.of the proqrililll . adelCrtption of the eduoa-

tional qoals for th~i &Ilem~ll)iatrict" part~cu1arlY the qoal. for the career 

education progrlllll; and a ~"'iptionof the oareered.C4t1011 proqrlllU already in 

existence a.well •• tho •• ~i~for thefut~ •. 
A ·strategyevobed .. ;.ij~,.previewedth~lII!lt.riel. and .. 'tared their 

perceptions of the Ii tuaU~"'· All' ti.on who hacl·:..,....Mcl Concern about the 
, , "', ,:,:' :,' !; 

wisrlom of the APJRO'l'C proqr_'IIOuld be .invited t9,a....tinQ' .. to be held a. soon 

as possible, for the: purpo-~fPtannll11jJ a 00_ of aation·for the October 24 

hoard meetillljJ. Tn preparati~~'fpr thb me~illljJ &Piea of the Air Foroe prcatlOtional 

brochure ana' a list ~f CIilf*ti4a ...... rizll11jJ the"ooncema which Nul been iIoat 

frequently rai'sed 1IOIIld be ~and diStributed to provide a beaia fo.r 

dll1ibcration.3 }!r. tl11_";U1d be invited to piesent the poaitive aspect. of 

t),e proqram' ana ~r que~t~ .. ' Ttie meeting waa arrlUllJed wi thin three day.~ 
and nineteen "concerned oiti~_ ... abl. to alt_ eallhozt notiCII. Of 

these, nine had beenl prev'f.~diaott.e to __ eXt~nt in the peaCe mo._nt; the 

othf!rs shared II CCDIion Oonc.tIl'.utthepropo~ lIn'C.pnliJraa frail their different· ... 4 " . ' ... 
perspectives..",.,...:" 

In addition to Mr. W11~~~>4rePreaentll.t:lYe,:fraa the central a4ain1atraUva . 

office was 1nv'! ted t!O attenciito .. ri-. H areaodc. penon in -1'10; quutlona 

· concerning tho' existing h:l9h~lC!4ree"edUCNltionproqr ... · and ."'.tnists-aUva 
· details related to t!hea.Htti.alnta~ a c~ neutrality til nqard to the 

- ~ . 
" 

Tho meeting .... e' cn.iA4~Jtevetend Da.id wW,lIi~l.ter ot: the w.atlllinater 

Pr""byterian Churah.' ". lfe ~p~~a,ctalm. elqMll'iln0..4i4M'fes:.tllP1III1chfao11itated 

COlII!1IIIllieation 'and en'elutid"'tw:9~vPii,..., 'of'''''.~' to each other, : to 
·:~;,,~i~~;;<~~'>.A-,-.'.:j ",' ,: . ;'. <'. '!. ' .C":,-. "\.,,' .':" 

IiJove toward a ClOn...u.u.. "'.' . 

· 1. See AppendixB. , " 
2. Ibid. 

3. See AppendiX c. , . 
4. An analysis of t,fte O~i9nal baokQrounda;if .the partioipant. indicates the 

followiw;r: aoc1!1111O~'Clr"oyedin~ial aetviq& tYpe poaUiona, 5, 
ministers, 4; ecluca~r.J~oMr., oonWltanta,ht:J~fe volunteer), 5; 
retired' '1111in1.~r, :~:,~l.:~.fea~r, 2! Un~tJ'~~an1.el"8). 4;atudent,l. 

• 

• 



Paye 9 

'w. ID8etillGwaa ·uaefUl illprovldillGfor· a Brett ~. of infonaation and' 

""'\UdPa between Hr. Wi bon andthoa. who tie qtteationlft\Jtlte aclviHbility of .' 
>-':'::"~-.' - - ,'.i'" " ~- .. -. _ ' '_ ,_-.. -'', 

,.Jntroduoino an B<m:jroqr. into a Salet1l hi<rh acJ~l. Th, 'Inconoruityof the' 

"J~co.ur.'i)ff~l~awith thft'educatioMlvoda and. oareet«l1tcation qoala 

'Cif,the Diatl'1~:.Wa.bro",ht . into '~~" fOcua. E":.lIOr8 <il~1ft.j .. the din­

j~aln eduoIlU()~pl\ilo~PhYreiil1:1i11;' to'dlaclpUne, 'le.f.b1~;_ ft" . 
. . of bKtuiry. " 11\ thtdlHiaaaion that ensued,'e qroup dec*.to~tl'ateOft 
p~edural ra~l'tl\itn1deol<lli1cal iaauea., e ~ol 'boUdand th.e.iniatl'atiOa' 
had been etlCJaqlid' fol',~ HM indevelopiJig tiow .pecit1cil~1o~ila9Ulde-
linea for the ~~p..nt and evaluation of attduiatiaV JmIItIz ntn. 'Theae' 
aeeaed to proY.ide,.alO1J1cal ba.b 'for a t~ the ach9o,l..bQatdm8llbera to . 
follow their owil't.ocillllleActi!lc:tjirOced1ll'e.'befo CqaDj,Hirqthe dflltdet I'eaoul'cea ,., 

to thi. new prqqr • .' Aa 8POke_ to preaent thi~ requeat to the ~, the'. 
vroup abo .. John R1scte, 4ll.artieulateyo\lllCJ ~oyedbyth. Ol'8CJOl\ld1aa.ti~~ .. 
Coordinatino CounoU',4ll .Qldependent atate· nei. A doctoral o"andidate in 

educational curd.eul", he .a thorOUl1hlyl . liar with the l~ and coneepta 
J - _. • 

of the acoounteb1l1ty-ooat effectivenea. aoli to currieulUlllpl.annino. Although 

relatheiy new to tldI Sal4lllCQlll1lUn1ty, he and hi.' Wife were ~tively i"~lve(l"i,, ' . - ,- - ...., - . , 

the local McGoventoflmpalon. It.a only.f 

that he reveal4lCl ~".~O'~up hiafurther qu 

Point O'raduate'iltIda 10meX' .~Cl:I:II~ Balllde: 
of WaahillQtonf" 

. . -' . 

rhe had aqreed'1o aerve aa .poke .... 

if~cation ... -':'hi.:· father Wfia a Wht 

ArIitt RC:l'ro pioqi.-IUII at the Univerility : 

In «ddt tiOft .~ JbatilllJ the decidon cone tniz John ~'" pre_entaUon to 
the board' thoae at~.uno the'. "'Why R<1.lC?". _ ~"iqned..a· letter I'equeatingthe 

. board to apJ»1nt a citizena'OOIIIIIIittoe to 1ft the iaauea in..,.oivecl. The text of 

the letter 1. t~ below, ainceit ref ' t. the O'ellUal .orientation 01'1:1\. 
broad-based IJroUPW¥Qhwa. fi~ r~SCIlroe i" 'al~~atialO procedure. and . 

in.ti tutiona .tl) oJlPOee the' introduoti~ of« ai~aUy .lien~4illClOrdant .1_t 
into the oducaltional' q.t_. I 

, 

To }~8IIbera of the Sal_ School Board 

. 81nce'theJ.em many __ red 9ueatw. CQnoern1nqth~PO~.ible'ff~t. Of. 
introducing anr Air P'C>rce Junior Reaex've Offi ra 'TraininqCorplliJ\to the W""· ... > 
publ1chiqttaCltcio18.we urqe a p08tpon.nent f adeCido"to'8Ilte1' i"1o acoit¥raot . 
with the Air Foroe until therehae been a mO e, ~ete .tq.,. . ; ... ' ..•........ 

To date the _in aourc:ea of info:rmation ha~ .been Air 'orc:epet80lin.l~official 
pubUclltio,¥.ahd a reoni tment film. * Th.a.haV# underatandahly:illttnled,the;., ..... . 
po_i Uveupoc:itaof thoprqqraJl\. . There Are . thel' fac:etatobe ,ooa.l_nd):lef'oz-..i 

'. intelUO'Gilt ci«o1ai9t\l of thie 011&0141, na1;uH . an »e'lIIIldawh1oh 1dirbelnthe~itt,,' 
·lllt.r..t.qf~"tudenta and the 111.1'.. if;10f Scll8m.,·hrentlt.,t ___ .; 
abIdaRt., ,udtaxpayeta in 'qenetal abould be.ql'V1in anoJlPlrtliaity to 'cout"- tI&e 



implications of the -introduction of an Air:Foroei'Junior Reaena Officer. Training 
Corpa ProqrGIII aa it relateato ' 

1) the flnaneialCOlitnltment rcq~ired of the achool dhtrict (lonq-ranga 
aa well aa abort range) , 

2) local control, of, currioul1!lll and peraonnel ,polic:iea 
3) pouible conflict. of "fIlluesiibe~n oivilian and mllitazy inaUtu­

Uona)n the areaaof educat:l!on Ill'I@. politica (e4., concepta of leader­
ahip, 'diaciplipe,indoctrination, 4nd freedom of inquizy) 

4) objeotihaeYel1lllUona of APJROTC PtowGIIIIJ aathey are opetaUliqin 
othar ,COIIIIIWdU" ' , 

5) plana for ..,al1lllUon of thia career education proqrll1ll by Diatrict 24. 
We therefore utqe that the S4lanSchool Boatd appoint II. citizena' coaiuittee 1D 

1'!fIl:.e II. comprehenai,.. atudy of all .. pecta of the"Air Force Junior ROTC proqrll1ll, 
including the Ilrea. liated; abow. 8I1ch a camdttee ahQuldrepreaenta broad oroaa­
lection of the cOlllllUl\1ty including prof ... ional ~ucatora,~r. of thebusin .. a 
coltuuunity, parent 1'4IpraaentaU".a, cl.roJIII8n, atputli,atc.(Thia IIIiohtbe a new 
OOIlll1\ittoe awointed for ,thla apeciflc purpOa. or"it IIIioht be the axiat1ng Clt1zaa' 
Curriculum Adviao1'l' eo.1ttee.) , ' 

* School diatriot peraOMel.heve IIWIde printed IIIIItariala .".ilabla to thia oroup of 
people for atua;y in preparation,for diacuaaionl. 

I 

In connection with thla latter, It ahould ~ noted that th4 requeat to the 
, . . . 

achool board for apeeifio ~ction ".. 'an .a.enti4 atep.Aa thoaa having previoua 

axporience with adniniatrathe and policy-makinQ',bodiea wamed,if no apaoifio requ.at 

18 _de, but only aoeneral .tat_t, it is verY 811.,. to liaten politely .nd acoept 

the atatement for filinq whila cOntinuing with tl\e orioinal cour.e ~f action. A 

requeat for a apeclfic action cannot 80 eaaily ~ iqnored without incurring public 
I , • ~ 

edUohm. The oroup had the benefit of another:,helpful bit of advioe ldUch miqht 

aeem relati"ely ina~nifioant except to thoae whO have been aotively involved 
, ,- ., - '-, '1 

, in the kinda of preaave Atuationa iil whiim public official. often operate, ' •• q., 
achool board meetino'a. Lettera were _iled to th. board manbera and to the auper­

intendent thr" dayi beforatha October 24iineeU~.Iao~ttruay couldheve an 
i_ ; ,,-.' _ ,: _ il 

opportunity to road them (ud perhepa diaou.a ~ in the infonal aub-9roupa which 

in all probability ftiated)fr .. frcll the lIIultis4. diatraoUoM whioh ara oharaot_ 

iatie of meeting niOhta. 

The evaninq of' October 24th arrived.' The OOWh,.R!Cl'tt!.,- continqent were out 1n ' 

force. The school board Cheiman.o.oar Specht" routinely aclmowledoed reoeipt 

of the letter, but 4Ud not read the text aloud. I Hr. Wilaon r~rted the reault8, 

of tho ~tudent aurviy and •• kedthe'board fora~rization to makeapplicat~on 

for the Air Forea prO\1rt111l,at1'4laai1lrJ the point tltatthe application DlUat be ~ub­
IlIHtad by November]. to be CIonaidered ,for !the year 1973-14. In anawer to the , ' ' 

qu",aUon from"e board manber, "'Arayou aatiiafied'tlt4t parenta, teachara, and 

.tudanb would acoePt the:p.;;ra?'" Mr. Wllaon rap11edthat thare .a l\Ot unanilaoUli 

• 
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, paqe 11 

support, hut a larve al..toritYfa't'Ored the RCl'lx= proijrlllll. l John Rude made hia 

prellentaUoni2~aidiLnq that he We'll senillli ' spokeeman for a luveOroup of , 
oDnoerned citizens. In his carefully rea80ned .~nt he stressed the theme 

of' Ilccount.abl1ityteferrinq to the ,ouidelinea . c:h had been establ.illhecl for jut . 

nch cont1~nc1... lie concluded his stat-'n wi'th the ancient sayinq froll thI 

ta1aaud':-If 'JQlldon't 'knOw where ~"are 90i , oy road 1Iilltake JO'l there.- . 

There waa' nOt~dt1oafrora board,lIItIIIbel'~no '.' ealions, no .......... t.f ,the boud 

IIItIIIbers witho~;~lon .eellllld to cona1ch,r 1st.llinq to the pr .. .nt.Uon a 

formality to beenciurid. " . ,. i 
Chahman 8peoht then read a letter ackU'es ed to the &1811 School .Board froll 

the Govemorof Oreoori, Tom McCall. GoveJ"n!)r UXVedt.'ut .achool board to 

adopt the RO'l'C prOojJrlllll on the oroundll that its a necessary OM to provide a . 

't'Oluntecr c1tizenllil1tary force. He strs .. ' the' fact that he was wri UJlq as 

a -concerned ciUzen ~tas a govemor. beca~l I 'don't want to be seen as 

throwinq lIlY official wiOM 4ro~ at school 'ard _etinq", bowver,the 

letter waa written on the Oovemor's officialtationery and siqned '"Slneerely~ 
Guftrnor. Tom.'" . ,,'" 

In a brief' d.i.srusion amonqboard meIQber 

apreased the 0;'1nlon that with' an all-'t'Olunt 

it to the OOI1III~i ~ to beoin the prooram. 

declared that hia Air' Poroe traininq in call 
life I 1'eOehad.in oo11eg.- and that the proq 

lllake th811 better Aalerloans, better thinkers,' , . 

Another board m8ltMtr '8eaaed 'to be resPOmil\q 

of the "'Why Raro?'" Q'rbUP when heUXVed that 

bafore the 't'Ote, ChaiI1lllU\ Specht 
r .riny .s a POa.ibilitY -we o.we 
ther board _bet enthusiastically 

was -the finest preparation for 

"'hould enrich the studenta, ", 

cbnelop dedication to tlte COl&I\try~· 

atlively to'the reocaumendations 

~lcation be 81IlIDitt8ci ~at.ly 
beeAu.e the boalrcl elid' not have time to -stud)r lit to death.- Otherwi .. there was 

no response by the ward e1 ther to the letter ,or to the atatanient presented by 

HI'. Rude. JlqaU\ onl, ReTerend Hall raised obecHons, s87incr he was -unea~ 

about board lII __ r. expreas~r.q fixed opinions before any etud.y was ~ by citizens' 

Groups. Th~ boe,rdt.h'8n .. ottd six' to one to 9Pl~cat1onfortke·"JJK)'roPftIIJ"'" , , 
. nl»jeclt to revillew and 1"8CCIm'.8nd4tion by Cl1t1zns adTisory 9l'Oupi. At tkia point· 

a bri.fdiamati'Qconfkontation ooourred when 

..... llIltT rel."one adrillOrY acaai tt... 1n 

isto Peeola,oha1~ of theb0u4', 

lIOn" to II. oe8Uo:a.fz.a.t:...t ';"'-

.1. ~ •. analyais ofs~t an-r. to the tioJmaire reieal. tMtl71:.:aot;," 
Njority _" 'int.tested in' tM ~ •. ~ ... wu aotodel ....... t ........ 
cft'pareats~ , 

I. See Appendix 'D. 



Specht, 8<1irl it would do l\O~forhia COI1I1Iitt;e to .tudy the matt~r, adding 

in OX<1.p"ratf'd tono., "'you j:lill"~,til.aber. -have alreadY /IIOCktip your mind.; it 
,1 __ ,<.';' ." _:,. : . .-_:. '_>, ' __ , " 

h rlbQueUnq.- A board~t"WliO hat! no~ .pol:!tn ., ... ,,1011.1,. 1ll8hod Ollt at ~lr. 
. _ --%~--<:':'" ->"f',.' _ • _ _ '" - ,'. :_~ _ _ " ' 

Pe.<.l.l IlllorilY,8l1y111i'1 thllt'lil.t"rl: was ~what ~ coildderto be a stupid .ta,t .... 

IllQnt fron, the ,dudie~oe." , , 

It wile evident to thi .. iUilienoe,o wldah paol:tld the heating l"O(lIIl. that the lilt 

board members had .. up ~irminda in favor ot th.j)Mt. IllIdl'elt ;noobliqatk,n 

to enter into dialoqUe ldtltc~lIIeIbera ofthei!~RityWho e1theractively 

opposed the proorGl or h4d'~~~io"reije"at1ons Qonoend.1l91h w1iidom or relnance., , 
" . '-" 

However one conce.donb$1l1 •• lIIIllle, ~referra1to, oinzen., adviaory eonIII1tt .. s~ 
- <: _-___ -~';:\:J:'i/ • ,-" i. _ . _ _ ;' ," ':- _ '. _' .':. ,_, -_ ,-' " ' ',_ . 

Bofore movlng on toth.,,.n 'played by the oitiHNt' adriaory CCIIIIIIittees, one 
_ _ ;,;;'<_'>\"'t",,,'.:':'--:"'::" - . _' __ ' _',c, .'_, < 

putentiallycrit10alJuncturi ln', the nquenoe of event. needs, to be pointed out.' 

TI,e core qroup of four _eft'~had intenlively .tud141csthe anibble matedal. 

were convinced that "the appliCation fom ~a in fact a].~l Contract, 81qn1nQ of 

which would' obl'ioat' the .~l!diatrict to . adoPt theptoqram •. During the break, 
JI- <,- <-'c_,_ _ It ~ __ - , , . 

oofore the be4rd went intoexecuthe a.,81on. Hr.. Hall. _ed the aahool beard 

attorney for hi. opinion onthi. I114tter. When hie~i.d that he had not ... n a 

copy of' the appl ication fo"''' me gllye him one whiahhe wa. .till reading u 'the 

roOl1l was cl'ollred fof execuH~ o .. lon. Later it wa.i~ that he adYJJed 
. ac;rain.t signing the rapp1.io ... ~ion. tnstead the acihocIlbOaJ'd MIlt tC). the Au Force 

a letter of 1nte~t to applr:~rthe AFJRO'lt pr09ram. • '!.'here 18 the di.ti~t 
-. . -- ' '-~[ '--:-.. :,';: ".-- ~- - - - '- - ,- -: - " ' 

posalbll1ty, if nOt 1probebll1ty,thethaYinq voted to aA)ly for the prooralli, aubj.ct 

to review and' recClllllendatiem of c1 tizen.' ildyilldiy qsoUpa; the beard iii aigninq 

the! applicat16n fom wou1d:~,iilr;illY ol41Qattid thedbtdct to the. t.1'III8 s>ut­
lined yery apeoifically 1ar i~aoo-nt. mW:ing 'a CCilai12aent 1Ihich lIOuld have 

been binding,reqarCuo •• of-'iji"-ndetiona of the 4dYieory ccmiutte ••• \ 

The foQU. now ilhifU ~:'tMCit.enai eurriCul= MdllOry CCllllllittee and the 

f!lth:ens' Caroer Edtlcation:AdY1.ot1 CoIiInitt .. tci:which t:heROre question wa." 

referred. Salem is fortuiiat.·iil having then veniol.s available for facilitating 

intp.raction between' the ~~tal_ public and the PhbltC.chool administrator. Imd 
policy makers. They weI" diHlol*d..,.eralyeatl.~ the leadermip of 

Reverend HallJthen'chainain!()ftheschOol! boatd,at: llt~ wh.~Sal_, lib' 

IlV1ny other oolilnluni He ..... dancing difficldt1'ln'~.incJ .tax leviea to l\Ieet 

the need. of the sahoob.(Th~Clarrloul_ ando. .... t EochlCIaUon COIIIIdttees are part 
. - . . 

. of 4n extvns1ve str1lot\ll:.~J.obinoludOs/)' 10041 sehool ad .. laory OOIMIiu .. for 

edch sch()r.i and a· COaInuni'b-,i-i..UQII. AdY~ry .~ t~r.p:re •• l\uno the tc tal 
,- ~" -: ,- , " ., - " .\ - '-' . 

COIIUl1unity.) "rhe '"Why BC1.l'C1"oroup took tlCe initiative in Contacting thechalrman 
, ~ :',:, $-,'"; ',' j • '<~'--'-,--;"- '-. - ,~~. ," -,' . 

of the CurricululIl MvlaoryCcill1rdtt.e. and aa a n.ault 'W"bllire are invited to _t 
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.,..,.1110 
.~hed out 

. citben. of 
'011_,· 

1. 

2 • 

..... . -..... -

-',',".' 



' .. ~." 'L'>i, .•.... ".;. 
-...... - '."" «,. 

2. Will thllril1ht to cl1,,"l'lt ~,fre"" oJ1l1q1lhy, eNttiatilll inqre<iienb 
of eQIlc4liOllina:demoer~;_:t;e8Mtot!Mlor'fill~reWa tendency 
tow"rd if\cl)Ctrinat~onpf. rilJ4ent.., .• AtI. part of the (il9lll'Bpf .tudy .tudenb' 
will bein#odI1cedto·th.~it. of the defen ••• ffot1;.". They will . 
learn. abQu; the l~tion .. ,i:l'pW'poleof lDili tary bt.,.;; ~ '!dll"di.coyer 
how tihe_A;itarrProle.aiol\,fitli ~to o1ll'bericanWQ,qt:~I'~f". ~ will 
the8ehoOldiltH:.t'l\I1l.re'tfi.t~lIdenta haYe'an o_tt~ to hear 
orientat:t~ andl.att. .. ~t:1ona )",lob diffetfft3111 ttJ,o"ot the Air Fol'Qe 
in order tiiat thai'" •• thett'OJm J1Ic::Iomentl? .. 

In add! Hon to ,'the me.ti"'~lthtfi.Currl~_ Adviaory~tte., contaot wu 

Mde with Career ~c.tion~l"ry Cc:..aitt .. JllelllJ).r. indiY1clUllyto dia'ou •• the 

concern. of the~~. PUtiClllu reference'wa. 1Iia<l.I.' to' the . findiliqthatthe , ',' . - - , 

Career Educ"t.ion Di!dlion of the StagJ)eparbllent of Bd1aeet1on had ,been approached 

:by the Air Forcewithi.1I 'indtationto.adop{.· the "ro~ ·.uci. Leade~P lduo.t1on 
-' . 

Proqnlll all a .tatewid~ proc;r... '!'he' eareer JdUoallion Dhilion had atudied the 
, , 

propoaal and rej.cted it, .inee :U: did not meet their apecific.tionlfor • carMI' 

education cluater.l , 

Two claaarocm tell(ll\ere ~ .• tt.nded the "WhyRO'!'C,.. "et~. '!'hey aanmed 

rellponllibility for contacting both th.Sal..' Educ.ttion AaaociaUon Uti the loo.l 
, . ; 

Federation of, reach.r, lI1\'it.~All .ttempt WIle Ndeto hI.vethel\lbJeot of ROTC plaC*l 

on the eqenda. of a SEA olaeUOOlll repre.entative. llleeting on C)gtober 21l. A faot 

.heet waa prepared eap.aiallY fprdiatr~tionto teachate. It waa hoped that the 

SEA meetinq would pr~"ide a'~ . for naClhfilg te4'cher. ineyery aohool and inyol yinIJ 

them in a .erio"8 oonll1der.tion of the t.alUiainvdlYed. Ho_Yel', the Prealdent of 

the qroup. himaltlt lUI' AirF~roe re .. "llt, fta matkedl1 cool toward any f011ll of 

involTement and allowcl only,tt .. .JIIin.te •. for a ~ehnt.tioll. at the and of • lbng . 

meetinq when moat of 'the IlUlliber. hac1 left.lInf,ime.e, itlllUatbeadded that the 
! ' • 

meetinq had been. oalledapacilfioallyto deal' withllthe brad and butter blUea bf 

aalaxy neqotiaUona.) In tHeabaenoe of an opportUllity to del with epecific 

que.tiona. there were' f_ ei9nlof teacher cioncerit or ewreoiaUonof the 01"llcial 

ialU"a inTol yad. A cU.turbinO' 1\UIIIber contacted at I'IUIdaa a .. ed to accept' th.' 

proqreru aa eitlter innbcuoua or poaitively adyantaoeouatot atuctenb and the oem-
. 2 '..' .. . ...... . 

lIIuni ty qenerally. 1itere'llOllld ae., to be an uIVet need for .olaa.room teachera 

to be oontinuoualyimolYed 1aaoritioal examination and di.aaion of edaoatioll4l 

1. State Department fJf Eduoationotitedator ll.rCar .. r cluetez"'1nClude the ,following a 
A. Groupinq tooether ofooO\ql&tiolll~equiriJIIJ eial11aroompetencie •• 
B. Id.,ntifiol!tion of 10,000 peraona impl~ in. ~J\ Within the abev. qrouping 
C. Identificet;lon of an.8lq)IUI8ion-or, ~.C*IIeI\t Med of 2,000 within ~ five 

year period. _ . . . . : . 
l'he State EmplOJlllent Dhhionhu reported a ,tatew1de.aployment 01' 1,92); peraona 
in aerollpace OOO1fPaUona and an apaneion orreplaoeent 'need' of 870 from ,,1969 
to 1975. • . ' .. .' , 

2. An enaouraqlngnote. III one achool ,mer. faoll: ... ts were dJ.stributed, but with 110 
opportunity tor diacnaeaJ.on,·1of the Bchool'B 21 teachersaiQMd • letter. (Appen. G) 

, I " " i 

• 



pbiln-*ltMdgt>ala ~. th.lr1llPl.~t4tlt;)l\ in ciiirlCulaf 

DVlnqthft~.i.n.rth"Oct<.bH;'*>t"i" l16ald _'1;) Va." 

IllllCJllto· eftCf;~'l.~ to ~he IIChoOl;~. .to the .. 

.... ....,.1' •. to_:dIJI's&lIiliD*lUtintoth,_.:m jl' ftGrt_.. .'''''' . 

petlod there tkr." leUe'.Jt(t'the ItoI' iD 'oiIIiiOilIU~~~ ,_ OII~ '. 
" 

Thw'wu'.{dl.' LJ1IIIDiati.., ... 1Il~c,,* 4:Je"utit, 
, 

where ,," .1IOO"i~ r"poJUIIt· 11'1101:\ 

all, lett.re l'eiiltfMi'*tIIfth.t,th' ... tt __ .i'lditor ...t1; • .,~a.·a ... ta1···' 

OOl'IIIIUl\i t1 . forlillt"R~.at cafttl'O.,.rdal· 1 ...... ' .. trect." .... c't., .. ' t4J,...,n. 
,',,:,::- '---->,"<--:\,-~'- -, " -', -.- '- ,- -' . - ','-:' '. -, ': ;' ,'" -'- ,- - '- '- "--:-' - ,'- - -\. ':' -', - ",- '-;- ,. ' 

oi,"" at .mool~"'lftq •• y.ry 'w. ·.wtre~" •• d;~:":~aacI . 

"rinteJ'lClentt:~"'''''' frca .:Sei" _taot.lftl,.~iI1"".' 1IOt' tJ. . 

luver COI1iMUlttf.;',.,.' ........ ~i:,.ti 'ltMrnotntmt,.U7'.->uvatCld. ' 

bJ etrolWlJ coft't1~.i:~rf1lllOt f"l''fi'''~':' . {. :: "thJt~·,**; t}O. JIOtential17 

.. lUIith. atea·.,:"i',h2:,,, .l:,;;" ':"","'; ., 

DurilWlJ th.i.~~ftlwoUrtOUl.~;'" r ~attOnJlmill6ry~tte.e wre 

holdinq meeU..,t'titt_pm ~tr>~i "e.'i 'l'hey_re~t.':'~dirto report~~ 

the No~"'r 14'~. ·.fhft 111"81: J.nd~ao:\lon . f~1r c»n~1. 'oiM on . . 

JIoYelllber 24 ~.l~'~.ru ,.."rlt~t . ~ •. iI""""ri.1BOthOClllllitt ... 

recc.oDtnded .as.r~~!Vi.'pftqt-. theaQrMt 'AdW111Cir CcIIIItt .. Witt. force- c. 

hlly. It- HpQ~:~oted."dc)U""O «1i aapeotaoltt*'PlOfI' ••. It' 

ii. notpo1l.ilr1":~~"l_~" .« •• atte • 'bnwreiatft ..... br tbe· 

_terial. the .. i.~OrOuPk*t~l ., 4 .... _ .... ~ ..... ,_1Ihat 

cItIoTe. they arri9'~<'.tth.1r oonc1uion."ncleitly. 'I:nenJi"'.1:.,theuresiori..< 

. foc.ued on mo.t Joftht .~~It the "'WIi1ftudJ. •• ItAld"~"'_p1oad~~'; .' , .'. --~ 

.., _ny uf the _:_~.nb aoldn.tth.·:am io~of the prnoi-.'; 

;M •• aol",o11~ ... tllWlJ of No~~rifl' 

~.ndrlcJc; had prid~ .tatltd that he _Iddj! 
". ~n aliu-clUi1u.,.~rlnt.~t 
"~1. nc· '. i:n.1Irt.ion Oft that ·of 

. the adYiaory OClIiIIIdtt.... FollowiJ1lljJ the pre . au,fD of theea.ttt .. report.j·lte 

.tated that he"'.~iedthereport.aa . ui _t Wfthlda .taff, lnolwlt*r ' 

the .. c0nd4ry ~~jJr1DotJlllla~ 'I.'hey had de • ~ that ~,..reothercUaer~1·:t 

eclucIation prog~'" of'hlQherpr1ority .1~ 1. .1 adeqWltef"lnv. He va. . 

~IICUIWIJ ~Iliat.t '~t1011 of"'the AP..J1liD'm iirOIrt.'-a for tMtMr'1t13-7..Hi • 

.. ~ttOl\ ....... aouly&coepted br ' •. ~l boatd •. 

. . . For the .,i-dfol'Oe.,feelinv.otre . af .1iINle1 .. UOII .... t.j .. -"l:Ir:tbe . 
JtncW~ethat effo~1I toiat~ .u'JIQlC ·lClbl\tJ.nue., ~>~~ .. }"r;+-iz 

mrbeud.to ..t.:~t 1UltllMit',..iu·;,·' . )f:hat ..... reacl~i{.,t ... · ...... < 

,;.-. ' ' '"' ," .<" ,-" -.''' -, ',' • - -; " 

.-,_,_,_ . 
-_/c~'\' .-", /c"':<':, 

<._ .~" ,_ _ _ :'" i~, 
1. 8ee.~lxr. 



years of ouhtandinq QOlIIIlIIl\ity •• nioe on the .cho~l board, doe. IIOt plan to nan 
for reelection when h~ te~ ~i~ •• next .pring. 

Phase l Novelnber .u "-----
And so' we eitter the third ~a long, 81I/1tained, oontii\ui~!.ff~rt to 

develop active cOlllllUAityii\t*n.~iilthe educatiol1lll. philoSOphy andwiiioulUIII , . " '.' '-. -, ,- ~ . - - -. 

dovelopnent of tha Sd_,JIUblle,~hoOl.. : We" ~rJ.~tlycoritiOl~Vhet) we leap 
in precipitously to ~e.t ;wheie~, own ~id:i.\~ir.t.,'4i\-~rid ~l\eIJleot 
to lend ,sssistanoe.' in'thelollOtoft.ntediQUs 'and""~.~oc~~.~ol forq1nq 
nducaUonal policii.e~ ~Pl~lniJ ~ri¢ulum. ," ,"\' " ' 

In launch! 110', tht_ third";'~,'t~.rl1t'.' b!ten'.n'ttt()'tho-""partl~tpated ". i , ._. __ ,,_ .'" .', -' : . _ ~.,~, .' : .• c., . -t·. '. in th& RO'lY: .ffort With the follO'Wil!lit~ •••• 
The .;cNary ~, i'81IeillUltrate.,~ ~.~ need. for oreater oitizen , involvement in curricular plannillO' in th'e Salem schools. The belt way to oredte al). abnospheteforlnvol vement ~s to beOOlDe involved youraelf-in the otrugqle fora II1Dre responsive. socially aWare school board. Can we count on your BUAlOrt in •• lecUIIO' 4ft!l preparinq attraotlve candidates for the school board elections next .pdnq? W. kllOw there are many ·oaUle" to sUpPort,"but few oantue preceCIence i~ver the quality of learning in our schools.. Please mail in the info%lll4.4:ion requested. below, and we will contact you euly next year. (An answer fo~ was «ttached..) Those who want chanqaklllUst be prepa~ to 1IOrJ:; fot itc , 

For c/)n~rnP.doitizena'in~.iciobmmtt1,. tilichhA"e not ~tf.clldthe 
ehallonge of IIIObil1ZlI1ct on .,rt .:.ot~~toproteot~'pt~tuidl1impOved8h.ed . '. . 

' .'-, . . . COIMlunit;y publih s~.f_aeduot1_ olferso,fUatilt.,r_ the affluent 
defense ost4blishlllent. it 18 ~ttoo.~lY, to, blqift .J.iaU.r'~IlUonl inedlrll1\OI 
lor this eventuality.1 ' 

" 

,'r'o 

',. .. 

• 



~----

, AP.P!t1lCUx A rirat 1.tterto the IIObool board 

'l'llP. Bollrd of,D.iMtora 
941_ 8ehCollllit\riot 24J ' 
Ssl_, Or~' 

Gofttlemena 

The te.P>~>ofthe ,pos,1bUl ty of,ilt,t t"ta.hriJAero~_~l<IA .t 
tlcif.,ry 1l1qh8!lll,6OtUllder the,leackr",l\ipofth. U.S. Aii"o.lfoimha. 
4roused,~ioft 1n the thinkUlq of is rof pel1lOl18. 

It hila ~ecI apecul4U<IAalloutthe :fat reechittv eI,.OI the ' 
proo:rrft/ll al\d:tM1:!tlaUon ofm1Utarf,~tl ~ the ~U9J111U1o- ' 
sophy of e4llcttioa. be of Ws apecl1Il.t n"'7 atsf. fOOCfllP'ete 
information or: lIIi.wormationabout the,laa er. 

This itt."'. torequeat re8P!tCtfUll that, iIii'oZlillUon Dut the 
propoaed ,W~ ~ .• IIII!SCle' PIblio in detail thatreapon...r or' ~OM 
fraaolti.~ .. of .'-'.' cUatd.ot ~be, ~.Oft ,ffacmw iafo..ua-rather 
tMa apon J#lICt'IIla8hecf iChiQ' _~ "tuaUOIIa. ' , 

, ' 

Very tralyyolU'a; 

'l50'.-.bINe 



.,. ;")~:;:r~::\~- ,.:;-'" ,~ 
<:; ~ '~_, ,:'1--,- -,-c· - ";"~"", ~: :',;::·~~~':~-~J;.,,-)h-4;-{,- .;-, '>~. ,(.' ,~' . 

, 

Ii <' " -', ---,,:_ ",,~ _ ' , - <'--., _~-- , _ - : -- - , ' 1. What ar.~, pr~~ftlderal 91lidelinee .tor tl\epz'Ol;lram if initiated? i , _', ;, ,_; "; ',.'. _ . A. financialoblictaUon' .' ". '" ", 
1. iof the ~l ciiatdct relati!y& todl.arQOa ..-ce; equlPJ1eftt, jdrill field. '. 
2.:sllluifltl; 
3; 'unift)Jtlltf.imdPlyJlleftt to Gadete 

8. Nature Of<N,l'*A~., '. . . ".' • ...... . . . . ". 1." lIe~~'7:"'ltU~ j:lliltt:!l1'J'i~"'~ .tudel\ta for jobs 1n . oOllllUlril~:<otbef than muttabt .'" . . . .. 
".Would~thbo". ancl qlrle~".~i9Ai1lt;tQtcUf!er tr,il,dng lit > .t_ ~,t~~.\oe~ InCo~~t':J'ftIHe .~tj(~ul4'be., CIlIOMJi,;·n.lolokryU the Rare·~];.lniU.t.t'.r . -':, :'-;_<" 'J':-!)-.-' ... :'' _ '-"',: ' - , '''',_',:'' :, _ :" __ ---~:. _ ~.';-.---,,;'_ ',. _ _' _ " ' , ~ _ . " . ' .3. Oth.r(tti4h~ec1a"f!e In lI\U~~:coU~e.y~ drill,.aM l.adershtp, .' are t.M vottational cours"~lo·6t.·laboratorY ode.tilet? 
4. Is thtl~ldi.tdct ~equJ;Nd~qhe. undit for the hours spent, . in el~ .. ;pertdl\ll\qto lId~itu7·00utt..,., 1eederehip ancs drill? 
5 •. tsthe'~_teri"l taUQiit p_~bytm.m111wY a. wl1 , as f~'Wlt? '.' ; . . .'. . 

C. ' 'ersoMel 
1. ,How obon1'll 
2. OuaUU_lon. 
3. , SubjeotlCf,acboOl dietrlctt;ell\1H pol1oy 

;. 4, Will they;.. titaohinqhiqh fOhooloouraee other .tharI ~ materlaU" 
D. . Ph110a0phicalQUeationll 

, 1.111 .SchQOJ proqr_ funded ~ the t:ederal qoyen.aent llJIdialeo ilnplelllel)ted .and OOlIducted ~U .• t,.,.ri~ce with our lonq . atandi,. .. ~ Cherl.hed phllQ80p\\t of ed.UcaUoau . that our paDUa ed~ti~8y8telll muat be Iree fre. encroiaChmtmta of either . . ehurclnoratatei ' . 
'. 2 •. At !ttt •• em theRO'ro profram ha.bHn chal181llJ8d 110 rioleAtly on aol.l.O ....... le ttti .. totaject.lJ1Ich an 1.aue bto our ~lo~l'ltyatitm? 
·3. Shoul4~'IOOIIuonal ou_" ... ;j,.aubIIWZeclbYth .... , of ~,.., JIil)".,and.apeol~ oncut'CIo9Z".? 

• 
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:: onJerli is, dO~loPlDl."1SIotis~ ,ad CDcoy~ • hi&b 
! .... 0( pcrsopai hOIIoriD t1Iccadels. III ,'C!Ibcr -.as 
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The NCO imtructor is called the Assistant AEI. His 
main job will be to assist the AEf in teaching the course 
and cvDducting tbe program. Under the supervision of the 

,\EL he may teach the Leadership Ed~cation portion or any 
other ponions of the curriculum for which he has II com­
petency. As in the case of the AEr. he will be a replar 
member of your faculty. 

We 1lS1S1.sl you in seJecting 
the best biliructol'l • • • 

If your schOclldeCidcS to establish an Air Force' J~ 
ROTC . unit. the Air Foree will assist you in obtaining, tile 
Aerosp&i;CI Education Instructor and the Assistant Aerospace 

-·EiJUcatiOft-'fliStrUCiOr;. 

Air Force luaior ROTC receives many applications from 
retiIIIIloff_ ad.Neas.. .Their, applications are.~WIr 
kreened by us and appliC8l1ts are personally interviewed. 
0111), after completioll of this process will we :ec:ommend 
seJecIc4. appliQots to you. The school system lithe finAt • hirilllautbority. ·It is your prwogative to select. those wIIo 
win COIIdua ) our Aer~paee and Leadership Eduqtion 
prvpm.' 

Wepft:ret Air Forc:ell1l1D who have r_tly retired, or . 
are aboul 10 retire. We do Dot CIIosicler those who have beeD 
reliNd fOr nICIt.: lhan fcIvf' years. .. 

The foIIowia& is I liSt Of requirementl aD ofr.... . 
instNCtOt .appIiQat mast ha¥e: 

• He "'111\ .. ftIi ..... With at leul 20 yean of acliW' dUty: 
• He IItUII ....... leul • beccala_te dqNr. 
• H. lit...."" ,,"nirlCd as • hip school teacher .... ... WIll .. 

10 "ort _ ard certification OIICC e"",loyed: 
o He 1It"'1 "" I... IhaI\ 62 }'CU1 of •• 
OKellt... "" or JOOd ...-J character; .... 
o He _ ","I hiab ........ of lItililary heari", and ... -. 
til addilioD. graduale work. professiooll eduC8tioD, hip 

sdIooIor militar)' teachine nperience, and active duty 

, 

performance are considered before we nominate them as 

instructon. 

Before nominatingt~Assistant AEI. we ;nsurethat: 

o H. i, retired wilh al I.... 20 years of ":Iive duly; 
• H. i, • hi.b school arllduale; 
" H. is less than 62 years of ""'; 
o H. is of JOOd moral cIIaracta; IIId 
o He meet, biab standard, of ... 1itary bcarin, aad appear-. 

p"t instructor experieDce, drill or supply experience, 
and other military assigameats will bec:onsidered in tbe 
NCO selection. Graduaticm froID the NCO Ac~y, abc 
Academic IlIstruc:\Or Sc:JIooI, aDd a tour of duty in the 
CC?u. ROTC pqram ere ~ desired ill .1PPf 
caJdI. 

Again, you will be tbcfiaal hiriDg authority. 'TJ:!c l~J;I 
aud ihC AssistUrt AEiwiD beoo1Dc pan of your f8c:ut1J 
and wiD teach a course that is part of your schoOl's' 'cUro 
ric:\alum. 

A shared salary aystem.. • • 
The Air Fproe aud the sdIool system share ill the pay­

IIICIIl pfthe AEfs aud the AssiSl8Dt AEl.'s salaries. The 
miDimuiI! . salary required by law to' be paid to AerospllCC 
EducatioJl .1as1ructors.by a school is 811 amoullt equal to 
the ~ between the illstruetor's retirCd pay aud the 
pay allll' 1IIowam:es he woUld JCICCive if called to aetive 
duty, ~ hawdPus duty pay. However. it is your 

.. prerogative 10. pay.more. thu this miDimlUlL 0Y..er, Otle-W. 
of those idaoOI aystems praeIIIIJ dermg our program lIavt 
c:hoseIi. ~do so. 

Here is how tbispay syslaD Works. The AEI or ~ 
sistaut A~.nCeive I 1IIOIIthl)' relirement pay wbic:h amOUlIts 
10 a pcrc:elitageof his pay If lie were pn active duty. T1Ie 
school sYSlerll pays the iIIstnIc:tor au amount that, added to 
his relired pay, would equal wbat he W'O\Ild be malcillg if 
on active duty, excJudiq hazardous duty pay. The Air 
Foree reimburses the school for balf of this amotIIIt. 

, 
• 
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A(IPeI'Id ix C P .... l 

QUESTIONS RELATING 'to 'DIl ADOPTIOI OrAD AEROSPAQI A1IIn.IADERSHIP ,EDOOATIOI 
PROGRAM (~R'FCltCE JUHI<R ROre) AT Me_ HrGH ~ 

Que.tions of Administrative ~nt 
1. How does the adoption~fthe Air rorce,Junio,i ROreJlfoqraill ~ich consista 

of a three-year aurrlC81UIII in AeroSj:Jllc. andl.eaderahip Education relate to 
the overall piannin<:J~prthe Sal_ SohQol Di.trlo1:? '. CHr. Wil80n explained 
that it 1s not to bl!oohaidered u a c.reer olU8terbut u an elective ..... 
lated to career eduoU~OI\.) , , 

2. Why should thta pr~have priority over other pos.ible eleotives and other 
essential proqrama MhlCh are beinq j:JIlred bl!cause of budgetary limitationa? 
What are. the Dhtriot' 91lidelines for deci4illq wha~ proqrama should be out 
and which should be added? 

3. How do the qods of the Air Foroe proqram r.~at& to the qeds of the District 
Career Edlicatioll Proqriunl (Whereas th, qed~ of the Dbtriot Career Edut:ation 
Proqram have ~n IIpelled out at the el ... t~Z7 ud,Junior hiqh achooll.ve18, 
we could find no fozmu1at1on of q0I118 at the seconduy l.vel.) 

4. What do objective evaluation. pf Air rproe Junior'RO're Aertllapace and 'Leadership 
Educationproqr~a indioate concerninq the. effectiven .... of thepr«rrea' in oth .. 
conmunities where it .11 In operationl 

S. How would the load sohool district plan to .valuate the prCqr$\\? 

6. !low tlo ... the schooldist:rt"ot propose to, adhere to ,t~ ,pr~nolplft, of .10081 ,control 
of currioulll1l aJId per.onnel po11cies, if the textbook. u.ed in the oour ... are 
prePdred I;>y the Air Foroe. the ooune ~f st~ ia presoribed by the Air Foroe, 
and instruotors are ult1matelyreaponaible forth.ir' aonduot to' their JUpetior 
officers in the Air ForoeColrmand? ' 

1. In term. of Car~er ~t1.on inAerq~e ,wh,t, te.cAtng ,techn~quea' and ooptent 
do Air Foroe peraonnel ha .... to offer tliat Pur certified teachers do not have the 
canpetenoe to teach? ' . 

8. Should not, the A,FJRO'l'Clnlttruotora receive t~e __ aal~ for equiTalent; . 
education and teat!hlnq apedenoe u other salem biob achoal teaOOer.? (What . 

I, ' ',.",' 

are the exact fwureaof officer" IlcUT,e dutYP!lY1fh1ChAPJRO']X: teachera would 
recei.ve? How clc!ea thi!lOQlllPllre with the Sali\m hiqh,8ohool t:eaOOers' salary 
_cale?) (Is AF.JRO'ro partly motiY4ted by the~neoes.ity for. lfi,ndinq '!"bertli.,. 
for retir~ Air ,oroe offt .. " whi.Qll will ~te,th.em ,Il oo.~in"i~ ,~1qh, . 
lenl of incaDe ~(j~20.0QO..US,OOO) when they ,~t1Wl,~ civ,.1..lian lHe'U . 

9. If AFJROTC ia offered in one sOOo'ol, i. the JIlan eventually to extend the pro- . 
qrem to other a~oola? . If caJj"~ eduo~tiOJ\ ~n one hr~ o~ ~i talY. . .,r,~ce. 
is offered to .t;~~,J,~ i~, not ,loq~c~ to Pl"O"f~loe,r,eZ;. ~t,1ol1 in, ,aU 
branohea of m!UtaZ7 1I8moe? 

10. How lIIuch moMy w111atld_tancehe for tatUlv the oouHe,. ostelu,ibly ~ PQ 
for olean!ng unito"'? ' ., . .. , • . , , .. 

, , 

• 



Qlaatlat\. of Idll9atiO!'illfhho.ophy 

. 1.1... Is leaderaM.pii'¥aUoft U defined b1 the . ir !Vorce appropriate f.r a civilian 

1IOciety 1n a d~raoy? The informaUolI. et .tat ... ~flllat'ly 40 

peroent of ~ •. ~ 18 apent In lA.deli, p ~atlOA.1IIlU~ iIIplucie' aail~taJ1 
rel.ted lI\IbSeota.,:l MKIh •• crutClllll, eourt . I." drill -<;e~., .. < wh~ch: are 

prelent'l<l 11\ the ,'~. rwork ofa CIOZ1J8. O. ~tl0l\." A ,detal]..cf~tpt:ioll of 

the curri~;4"'t"t ... thatth. flnt, :ti~_eJ\h ;Leilrn"to ~.orct.erl. .• 
the.ecoIId :]jQ\d,thlal ~ .t\ldeat. teliJi :.. ....The l~Al~ ~J\lJ.IIt. 

_.tlyaf~".p.r ttt111. aClGOnU,nq to ." .• ' 11ao .... c. .. ",.~il,e thl' . 

authodtad •. 8il,e of let\d4itrCl\ip •• pra,o ·· .. cecli •. the~""_.tth the 

kind Ofl ....... lPwblch ta .... IlU~fOr~ ... in~9f, .. ) 1~at:1o (OJ' 

republicul:'o_ •. iJQ:ftrr.nt? DO olft.,.: tft!Mdt_ tMlI1lituf traditiOil 

underlto. Ueiltt,.i'eIloe? . t 

" 
11. Will the dtJhttii'di"ent and freedoltaf' ~,e.~tiallnore4ienta af... ." 

edll9aUol\ Ul a.dit!laocraoy,be reapeatedot U.therebe at~toward~. 

aUon.of .~t.l?·:.M part of the .aour'eof .tUdy .tv.denu .. wUl. be introduced to·' 

"the ....,.l~·lif' the d.f ...... ffort". . Willl.am UoIlt:the loc.tio~ encl . '. 

putpo.e of mtllt1dybln.,t'heywl11"ili . '. "1\ how the _11~prof •• 8i0ll,f1t •.•. 

intoOiU' _dOG!-- ~ 11'.... lkIIr wilil :th. ".choo1clUtricit laftre thatltudimU 

ha.e an op(pp~to.h"rorleDtat!oM ~~tlOl\lhlhlch dUfufna ' 

tho .. of thitAti-:fonelacmler.~t~·..,. .... tlWUoaJUoI; Fta? 
" . '_. - ,\ " ; :!';...' '.:.' ':,,'- _ ' __ • f'. ,-, _.' . 



Append ixO 

PrNlOl\tll.tinB· to theS!tlelb School Buard by JOOIl C. Rude, Oct. 24 

I IIIl1 spell.l::illtJ for 41\ lllloff'iciel qrollP of COlloe~ed c1 tizens who hove Spellt the past several we<!kiI exMliftiag the· ProJ;lOsed AFRQTC P~rllltl. I'm not exaotly BUre why I was [,elocted ,ill spolcelllllan --peth4j;e because my f.ather la a West Polntqraduate and fonner oonunandant. of the .. ,,*lIb',lUPI'OIJ ... rllltl at, the un.~veraity of Weahlnqton, perhaps because r am an educator and "'8PeU: the language.'" i~.hould olarify my professional role, however, in order: to d1~tcjFit entir"ly from i\1IYtesUmony.toniqht. I work for the F.ducational Ccx.rdinlltiIltJCQ\lftC1h a state aqencYlI which exercises no administrlltive control over the Salelb Public ~ls, ani doee not ideal 'w1thC1lrricular polioies ' such as the one YOU ah"oonaidetinq toniqht. As Il doctoral oancl1datein educational curriculum at the'Unheieity of Oreqon, I am, perhapS, scmewbat beUer 1nformed, than the avera<Je ciUzen, but tlllll.nlvertheless, speu:lnq 48 .. oitizen and a taxpayer -­and not as an agent of anY fol1lllll organ1zation. 

'l'he people that I have been nWetilll1 with have ~,variety of concerna and mot! ves. SoiUP. arc obviously opPOsed to lngit;ary Pl'OIJrams of any k1nciJ others. are app.uently more concerned with how.the pJ1)J:l9sild AFJROTC ptoqr~ relates to the priorities of the school district, and to the eduC4tional climate we seek for our chlldren. ldeoloqy and emotion are bound to affeotthe thiru::inq of peoPle on both aides of this issue, and consensus is probably aniJ!lpo.sible dream.· No ~tter how we differ, though, 'thee is a common thread whicJI runs through all our delibet-ation, and for laok of a better label. I'll call that thread "'aCcountabllity.-

Studentll, tllltpayerli IIl\d. pa;renta are increasingly concerned about accountabUity, whether or not they use:. the ja;rvon of educators. ToiiPUt it simply, they want to 'know ~ tho schoole 4re dgJ;iveri1'l9. _ they are delheitinq it, and whether the prO(friIIIIB offered by the Ilcho~lII iWre doilll1thelb any qood. To Ilnawer these questions, and JUke the "publio interest .. mClre than an empty phrase, ~rts ue \U9inq the schools to adopt four strategies t~ insu~ aooountability: 
1) Assessme~t of oOanUnlty needsJ ' , 
2) Definition .of ~... II1II goals and ohlt~in. which desoribe the .kill. and oOll!pll1:enoioa atudentll are e:llpeo . to acquire; .: 
3) EX.1inatfon of -ilt.maUve cost.:ieffeotin IlIethode ·and lIIItans to J.mplement tho "bjeotives. : . , i 
4) Eval uaUon of eduD4t1onal proqr/11118 to, :deteJllll18 whether noilda 11.% • .,.,lnq met and QbjecUyee .8ttained. 

I ,,', 
' I will not describe. theee 'P1'O<I"eee in an, qrea1;er detail, eince an excAllent understanding of the el8lnenteof aCCountability ls deuoAetratild in "Eduoatlonal Specifications fo~ Salem, Public 8ehool. .., whlch 7O:J!ft oone1derinq toniqht •. If ~ may assume that you not only' endorse the OOl\Cept of ao . tability, but also insist Upon . its application to· any lie", Pl'OlJZ'IIIIU-- or for 1:.I\at maHer. en.Unq proqram_ I Wbuld like to move on to' an eialua1;toJl of the APJRO'l'd proqrlllll,.appt'Oval Procedure.; ueirtq the elemp~ta of accoun'tabil/ty •• ~tit.ria. .~ . , 

«'ed3 Assessment: . 

This usually 'iJnpli~1I the colleotion of dotailed'and aoou.rate infonnation' e.buut cpII.llunity dEGands, uith ;e.l1owanoea of enoUgh tillle to~aI»orb and analyze this inform­ation. 'l'ho pos.ibUl ty !Of Ii "ewptOqrlllll did nQ(t 00IIICi to the !:loard'e attention until Sept..wer .l!6 ,.- less ~ a __ the;o- in the fOlmJof 4 requeatto euney atudepte. 

.. 
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Appendix n 

Studel1ts with strong inclinatiOils. toward l\Iilitan calleera could work wi.th the National 
Guard, since a precedent:, has been. set by GRAfII;, other: students. with strong intere$t . 
in clerospace technology could do.8O/IIeof their ;off-co1l1lPU work with the air ,natio~ 
guard, civil ail" patrol" or at the Sal_ airport. " , 

It has been suoqest,ed that OJ\e of the obj.pthe,of the AFJRJ'ro prograa it to 
i:JlIprove discipline. at ~a.ty.TheAl.r rO,rce Utera~ prescr1be8 drill and ""adl1tarJ 
courtesy'" as a Jroinpr c~nent,ot. ~ proqram,but i' it doubtful that thole student. 
who elect to enter the prograni would be in need of 'i_ruction in disoipline. 

Once the goals and ~bject:l.u. of MoNary's 'propollied AFJROTC program have been' 
made consistent with the distr1ot: and state objeativ~sai\dPlllrfomance requirt!ll\ents, 
it is possible to consider 1II8lU\. of achieving thou obJectives- hopefully means 
which are cost-effective,. . ' , 

Cost-effective imp1ementaUsm' Cost-effectiven~:S8 is just a fanC)' word which 
means you get what you paid for. 'Q:Iere is a great deal of talk in the Air Force 
Hterature about nfree" llnifOZllsandtextbooks,': but SUrely, as taxpayers .in the post­
Vietnam era, we ar. awa~ of the fact that no1;}iing pibvided by the Defense DepartJaent 
is free -- you and'I have paid for these ~telllB' several t •• ,over ,probably:. Butlet 
us take a closer l&ok at' the costs which local taxpo.~rs and students DlU8i; )lear. 

The scllary of the retired .Air Force, officer who 'runs, the program must be brouqht 
up to the level of'his a~tive"'<i11ty salary and bl!meti~ ,ac<ll?r4ing,to. the c,9Atnct. 
Let us assume that this is a retirod.Air,Force Heut~,nt,colonel., ~o~iteJ,'.tl,f8,nfy 
years w'lseclrning &24,001. He is now at half-pay, d we must raise half of 512,000 
to bring hint into the pr<!qraaa ---the Air Force ~s t!teother half. $Ii,OOO'SCOlllS 
like ,1 fllllull investment, ,'but WI!! Dlust also hire anothe:r. 11 nqn-<1Clll\lisllioned 'officer, 
on thf! fl,lIRe baala ... - per~apa anoth_.r$1,OOO. WGare ~ulI.hir~ng ,twQ I incU'fiGlu4l1i1 to 
handle the :;<II"e b4cl as It single certificated teacher at approximately ,tte, SaJlle a0\01jJ\t 
of money as 10 ~aid to a'tpadher with ten yearslof e~rience.l~"'re is nOlguar~te •• 
hOWt'ver. thu.t the experiences of these instructors a~ . transferable to • the high 
schuol classrc"l8. Add to thOI!e illat,ructi"'lal .coats the aaainistrllt:1Ye ,.overheaet. the 
space r"qUired for 'stor"",. of~f'~ alld equif:ment,' the salary of an*IUfp.nent ' 
custodian, and the frequintu-.'ef'llgyl\lllaaiwn for chi.lls. IP1d the costl!lIPIiroach . 
tl'OSf! of 1nterscholast1c'athletloa. '.' Furthermo~. adj~t:ments in the instruc.tors~ 
salaries may occur 'withal'it wamll1C1. if ,Collqress::pas.lI8~ alllill~ pay bill • .- Thes~ 
f;lctors f"Ust he considerfidin liqht of budget limitations impQaect ,o,n requlu ~'" 
it is clear, that o!ven Ui theCCSJlmunity UIl8J)imo1,lsly f~vored this ,prog~aII;l.,,,the choice 
wuld be difficult ,frall 4 cost-effectiveneas point of· view. 

Evaluation I "!his i~ the most4i~licW,. t ,~~ critllcal ~~qf~y edw:a~.ona1 
proqrarn. In the absence 'of clearly, stated goals ~d ~j4tC1:iYes, one c4l\ only, , 
raise qU"lItions, <lbOut Juni. one 1iOuld evalWlteswlh an imusual ,offering a., AFRO'l,'C. 

Talle for eX'lInpl.e the te~.~They are presorihltd an4supplied by ,theA~ 
For"". without review by "iacul1:y «;lCllllftdttees~ ,pil,~tI~, r'?~ ,cux:ri,C1,llar consultants. 
Oftf!n social studies textbook., are o8f8full, a9rutinillll!Ci by eurri.,:ul1lJ1l cc;mnittee8 . 
for t'vidence of billS qr il1dootr~tion, no~ch .c~u.ny is allowed for in this 
program. One olssllllles . that the :P:,~IIJ!I would, h~"e , to ,be teZllinat~ if the text­
boob'did not meet the district"a etal\lldarc:la of fa~l'I\fiJe ,~. ~jeativityl the Air 
Foree leaveo no other optiiana.'· , , . 

... 



Appendix J) 

I 

lIow doell one ehluate! the IIkillll am C ' I@nciell IItudents aoquire in this 
" "f • 

Pl"JC1r.Jln? . In the firat Jeer, the st:udl'!nt lea about -the world-wide complex 
of air baRes IUld it~ meanlno to United Statells)et)"", 8IIIOno other thinoll. How 
io this kno"lei:lqe tc!.1 be tested - in tenus 'of t "benefits- of 8110rld atrewn, 
with air basea, or in tema of the impeot of ee besea olqlQllution, inter-: . 
natioql\l teneivns, cbsso1ution of primitive,8<fi«t1es,int.rnationalb&1ance pf ' 
payments, etc.? ! ' 

Finally. ho" dO~G one evaluat~ the impIlc .o~ the prOliI'llll'01'I thellchool aDd 
the cOlll1lunity? Will; the adolescenttenden<IY oW«rdel1ti .. bt;enco~fId by • 
special qroup pf iJ~enta who -v unifonn$?iWQil some atudents f-.J. 1.13. ~ 
l>etent and ~rthy ,because th.y are not part 0 this proqrllJll - Qr1lOr"e, will 
the re .... rse occurl :will the proqrma beoaaea I Jolr:je, and further erode ' the 
J'fIspect for ailned .. nioe. in thia country? i 

I 

, 'l'hes4!! IUld 8lanJ'other serious questions m,st be railled by an independent, 
ohJect! ve evaluation of the proqrllJll -- IUld it I is :not at all clear from the Air 
Force 11tp,rature that they are'w111ino to be 'ub~ected to lluoh an evaluation. 

! 
. I· 

I'd lib to conolude with an anoient bit lof )Xl1l01l0PlY and a modem IItOry. 
" 'r 

'{'he hit of PlilollOPlY is fI'Olll· the Talmud~tl'\e book of Jewish wisdaul -If 
you don't knowwhe~! you are qoino,any road ill take you there.- AFJRO'lt! may 
",.. .:l fine eduoatioaud. proqralll - but 80 may. or the oivil air patrol, o,i" 
eonae alternati va as iYet undreiUlled of. . Until know where we are qoino - until 
we hot ... e a destinat1~ - there is no way of. Jcl.owino whether the road IIIIlP supplifld 
JJy theMr Foroeis ,USeful., -l ' ..' 

, i _ 

The story isallqood nm,l;Iad news- jok. ~. it s .... PattiGularly!lPPX'oprtate. 
'-If! are passeno~ra Olt' aphne at 30,COO.fe.t,a voice oane. oftrtN! intercxas 
·1'his is your captain •. I have. good neWa~ . d'~ewe. First thelladnewsl our 
w1nos are 101no •• '«. loeing alUtud.~ the ... 1.,tol'.1e UllOON010118, the 0CIIIpa88 
is bl't.bn, and tift· are hopel.ssly lost in a f bulk.' Now for the· QCIOd . n..... WI 
al'II twenty lIIinut.. uead of aahedul •• - i 

Our qu.stion'to t1Ie Sal_ 8ahoolb:rdi, .~,. this. Wbat's your hlll'Z'J'I 
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Hr. OSC1\r Sl1echt " Chet.t*" .... '«' .• , 
Snlcl" Schoo! 8o&rl;l, ZIt.I;· . 
P.O. Box 87 '1'"' 
Salem, Orcq~n 

Dcal' IIr; Sp~cht:' 

.. ,,-- ~ , 

, ' 

IIflcl' rl.!vl<-\:,ln9 t~lC' I!k"\ft~~of tnctudlng{lFJROjC In the .197.3-7" currlcutumat . 
• Icl~ill·y Ui!lh S~hool. tl\(!tlthtcns Curriculum Aifvlsory tommlUce. rcc_nds d!liU'l4t 
it 5 <ltlol' tifm. 

lis In ,loy h.,SUtl, !tl1cctu.ts\JonofAFJROT~ proV~desboth. negatlY'Oand positive 
llSlwct.... Ilnwr.v~r~, ,In,AAY,vlC\'f. the negative Jspects wtwc,llIhttheposl lIvn . 
ilspm.1 s on ~hel r,qI'm ~I";a. and we find i;ad~tea Iternat Illes' for the polO It Ive 
I'!>PflCl!> of thep~l)g,,",,.\ 

Ne<ln I i.'!!' A!>I'ects. 

1 •. " IWliliii:tIl!t'.nt ;~6 . .,~~e(>..4 til tile. p.'t~lIlOaeJAAFJttotc 1'JUt' detd!'tlld1l.eneeded 
. cun imflull p'l'j.lg~mrlA.· Ve have,learnM .I~ ~he. coutse of o~r studytlt"t'in) 

tcnlat,l.yebudge.t pol:ley for t'7~-7" .,1;",111 ~h.a~lz,ee,~pf'f\.S lor., ,i,t1!fIr~vem~n~" 
or enrl~hment, of eu~rent offerings ~eforeUcpn$l.jjertftlon. of neweurrlc~lu;n; . 
b)a di~trlct plenfor the developl1il:nt of career education does not II'Ic1ude 
JROTC offerln!ls •• J\d~lAfJROTC,at ''cNarYifHlgh,$c;/1001 Is consIdered by their 

. staff as al'l8dl'Ulit1'l~'SKOlidpr'lorlt. 'expa.h_;lono{cllrlJar: j!~tion. 
. ""'.;'.--:':',-.... 

\Ie could not bssU!118 ithats~IIoOI' flna"';lngiwUt' permit reaching N>r second 
priorl~ It'tmiS "'It~t JeoPa'dlzlngqcurr~t currlcuhllll.or h.lghcr priority 
ne.eds.; IIspe~ la '·J.pardy Is Imp'IFd by;tMcontraetual arrel1l'ement with 
a lhln," party' -thc:!AlrForce- cOlftilllttllJ9reSOUl'ee for,salary costs., 
classrwm and; 5torate, and the, aViln~bl1.'Yl9,f, ~/i~gYl1'~sjlupt Jor. '~ad,r1 
ship trolnln9. ' , . , . 

2. L MI/!'tlll'( P ,,11C/tlM. Itd.t~. III(t!I.h/!-t,1!4 ~, ~.:i4t,1t!td r hMJIi\l:nl'. ,O~r .. ~tudy , of, 
AFJMT~ .Ied u$~o,.afl:¥lgpl'lzlng ~r,uth.;,T"e.r.o,11i ne.,~ly,~. ,\o.~Il.1 a,~~pnf..c p,l, . 
curr I cui um ,efI',phtls!s(or a"ef\roferenc~) tOWa~~sb#!nlll\'lqlo .. d~f.*,I.p 'lull~H irs. 
If .\n ("ICt It, elllsttiinany p'Uls",~f thccur,rpn.t, cur,rlc~l.lIII\t. ~"e,n .It 'is 101~· 
kc,ycd "'~ all!jo~tlnc:htental •. The AfJRO'l'Clactlvlty to which leadership traln­
Ill!! I '!IIU: r I~u tcetis.,traln In9 ,In, orlllil' j gl.vl \'I9/1ip,., !foos I,tdl."vp I PI' d h~ II) Iino 
I~hlc;h lis It mn,ttor .,f'.elf-;dlrectJ0"l,b!l.tr!lther~\lJIlP"~$.lz"5"p",lter/1e~ ""Irf'(tlnn 
r" 11 {1\'I1~,g. Order,lvl Ii!} •. nd d, re~l,lonl (0),,01'/.1 i1g, Jlre, ~~. I n, t,h~l'1lIe,II"\s i J.lf)dc- . 
!to 11'1,1,11);" but "I heyst!o\*ld,not, .be ,tlllde\1,lIfi.' '1c"dcr,li/t.l.p.1 ,oers~~, Inthp. ",'-scnee of 
,,~,y.' re .. c.n!!.nl.7:.;~.> .. ~'. i.' .... 114. ' .. '.l. ", " .• ~ .. fI .. ~ ;1'Ir., e. anno. . ./=Ii. l1!!r~ .... to .~. e. 'i'iY.lnlJ .. ,.th I ~ ,0,. c;1.;1'0 .. IJ.I " .• tni.v!, res!'"" .. -,; 
Slh,l it-yo t~, ~.!"",,-,1t;~Ol"C Itrogrl11" •... T",olr ~hou~ per ,t'le&.;k, non-ao.:nd,·mlc ourr-IiH 
.. r 1t·.,.I., ... ·,hlrlj.l"'~1:i?:Jlts frOftlcu-rrictUum. W dOes notpa1·backllicompl~,te or . 
h., I i ... .:.~.I. IIIt.'I_ t1t,'~#,~'5h I p. . • .. . .. 
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3. I~I" A/,tI'r, nbtt6i,t', p(tif06,ilti.t',at obi('it.t. w,:to IlI'.tAI1QIL{.MulI!J bl!nt ~O"t.'ot 
(,vr·~ ('u,''Lil!lt~lIII. T~c curr,lculUlll CO\ltlt!b( the MooTe pro!,rlJfll Is provided 
by \, he AI r FIII1'(:O an4prom\scs the, op ,r.t~1 ty for 1\10411 f Icntlon. ehlpha!;1 s, , 
and tlcc)mph4Sfll to fit the needs ofth " I~al cOillllUnlty.EvenwHh ,that­
gencrour.off'rfrnmAtheAir-UnlverSift [, ~Xt/ell Air Force a.se, Alabama, we 
feefthere"ould b~l0C41 control~v1' ~~e responslbillttyfor the content 
of,currlculum.Thete I~ 'also adeop, 't\fvatlon abou~the¥cd for the 
addltl!:!n of • military establlshmentt the hlghscfloollevel. 

•• ' TIll' AFJHOTC p!wg.tam: i6 tao tim.Uing It ' eont"a..ted .t;o,o.tlt~ ~tMelu.6te'tb M ' 
Op~l(JlltUIIU..i.M. ,This three yearprogr , ,a,sl,t I, ,descrfbed, WOuld not per­
mit a sludcntto moile lnto and outpfsll)9le courSe offerings fOr thore 0\-111 
purpos<\s -that Is, satisfaction of: a, ca'tlonal or curious Interest - as 
othC)r liareer'offerlngs all~/., ' 

, • I • 

The AF~P.OTC Rrogram docs not fit the ~eflnltlon of a"eareer cluster'! by the 
Stahl lIepllrtnicnt of Education •. The'lr Tcriterla Includes ;the follOwing: 

, , , 

A.' Grou.PI~ to!Jcther ofoeeupatllbn~ rernulrlng 5.lmllar competencies. 
B. tdentl'lca-tlon of 10,000 penbn. _loyed In Oregon within the' 

.. boveiroUp In9_ . I' . . 
t. tdonHf,lcatlon of an expansloh ~r lIepI acemenlneed of 2,000 

wtthln~a Hveycarperlod. i' 
, 

The St~te .E""IO. ymc.nt. OI.VIs. Ion has. rfap~.rtep a .. st.atow .. 'de employment of '11 ;·921 . 
nersonll In aerospllce occupations and ,n 4!lXpanslon or replacement need, of 
870 frClm "''''0\975 .. ; Joscd on th·1 sf···· tl!e State Department of EducatIon 
docs n~tcoM. hle1' theaetospa.ee progr '. ~~. an aporoved:.eareer clus,ter .. f.or 
the pu~pojle.fl'ehnburSH\g the dht,.lt for Its exceu .cost of operating a 
ca,·.<'er,elusterptografll. ' " . ' .. " . 

.. ". . • I 
, ; 

\lc Iln, ,advl'slild that the State DePII"~nitntl[OfEdueatlonviews AfJROTC 115 a 
good pt.o.gr~m; In the sense of caree~ .• e ue~t Ion; they only remind d ISl~h:h 
that f~lIdlng ,priorities should be gllv n to the IIrea, where the need i's' . 
grciltett. . '. ! ' 

, . I ' 
This C~lt.t.e Is then left ~/lth VI~\"fn(1!ithe justlflc:atlonof AF.IRO,rCras 
cDrc'tJ"edueaH<>n. We aresatlsfledi,ow4/ver, that therc' 15 an existing 
DI'lDr(:nClS~ of ,job opportunity In the' m,Jltlary through established medln. 

I ~'.' 

5. Otllt',' IIC!llltiWC'. a~I,'('('..t4 mu~,t al.6o b~, 1!1If>i!d(','U!.d. There Is a yI9OrOu5 public 
ol'pol'l~ion to the addltfonof the ~!ro ra'!tat the hl(1h school level. ,Thh . 
grfluPIIJ.'y be·small In number, and ~"e ~y object for a varletv ofr~sons, 
bul thtty ar~ ,singular III their oPpq!SII~. The Commlttee~reby acl,,~"led!lr.s 

the.!r itresCllc;e.- and theposslbillty.oa"equally small nUiiibetc"'s,tudt"nts 
wHIlplto disrupt currlculUlllfor any reuon espec' .. HY·I.'.;t.~y, ar.e~Ollr"ged 
bythnlaplNlr"nt support of their el,de s. . 

'TI .... rt.' .. 5 !i,omi,unClIS Inoss: amon. 9 the ct'i ~teeabou~the"I'~~.:u ... rci .. t.b·tontrattuall\ 
.. (:(",,_"i1 ,c"rtD~1I rcsources III, advance 0 the bud!let',revhM'.nd:fa~rtIVat. 

, _ 'v;. - -, . 

I 

I 
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, . 

2. 

3. 

Ii. 

The IIF!,IROTC Ipf ;or5<al\tg1l quil Hty exposure to carecreduc:a t Ion In aCrOsf)ac.c 

for thhso \'I11P\·mUt."~l194gOln ;thc "rogralll. Wcrecommendtothese sWdcnts 

cr.t,,"'lIl~III".d ior~lInliattonstn theC:6mnunt1ty:Clvlt Air Patrol, III.r Explorers, 

Nil II onal Gll<iYd ,a~1l«AS", . In, addh Ion ; course. work ,In l>hysl cs may be 

dircc.tpd to\-lMds s_'as~cts of aOr05pa~einqulry. 

~F ~~~;~~r .. '." ~ .... Il.ir; 1.° .... : .. '.::0 ....... r .. ,t:.· ... "' .. ·.!.· .. ~.T .. · .. p!.\. 0.0 f:~~. ;,5 .... tt: .•. ~ ... t. g:.f.t. he.t ..... he ..... ·. ~ .. ~. dU:-,.r.09. ~. !m ....... l:r:n~. O.f~!r~ . 
each year .~I ~~t.~~I\J;il\ltit(lr ROTC I! ex~~;~o ;tII8ny morellOn-mBI tar,. schol.r~ 
sit I ps:are ~ natil'i;yct:go v"fIll cd. .~wollld~ourage students t6 seck . 

the advice ~f t~t~i:OIInselors orWrl.tcl~othe .eoUege of.,thelr chaite. . 

Diselpiine ha ~nt of the AfROTC'program •.. \lhlleWOWCJUld encourage 

a more' cOllip'ete·~r,f~~lutil.pproach tol'laailer5hlpln all oflU dltnensl"ns. 

dhclp'lIne"especfanyself-dlsclpllne J, can lie found -In extra-curricular 

acllvlltles,tiand arid'Organlzed spotts. I '. '. 

". ... ;i' i 

Tllt'r(' :~e_ to". ¥ altern.~tI\lcs,for t~po.h:Jve aspechorthe AFROTC 

prOClrAlll: II 'r('dlKo~1!on.of 1 year c:onmltmeftt Inl01C fortbosepartlclpat In9 

In hi!I~' schnol .. "iij'aone-Uep Inc:~ell$e ilnpay for t~se .. ,SIiCCoSSfuIlY c:0IIJ"' 

\ll"llnq the l'lhr~cl!oar prClgram and cnterf4ng .,Utarys.rv1c:o. 

~~.!.':~ 

In vII"" or, the '''furlfJatlon ·studledand.,thepresant.nCM1S':heard,· thcCltlzcns 

C.ul'rlcululI AdvlsnryCOiI\Inltteocafll1Ot '.pport! t"'2~J,Uon.of AFROTC.ln HeNary 

1II.,h ~c.hl)C)1 or In any other MOh scl'looikJntk:.~-mJct.·now.~rn the forfl5ee-

.. blf! fuluro. . '.~' 

•. Vc r\' ,l rll lyY~u .. r;~·;!",!:"·;'·"'· 
• --J' . ." ,1'. -' .,'.' r ...... ",,.., ..... ~,. 

, . /'" ... ,.-.,~ ._~~_.I' , ',' . __ '''".'_-' ., 

{ • 'Jo1IncS I. 8rCMn,thalmon 
CI t 17.IIn5 cur, ic,,1 UlltlWVhoryCClftllllIt~ee,i 

Hombc ,", hlp;: 
i 

JM, '" h'Y • 
511 i r1 t·y Shay 
II., I 5c:hunk 

Kel ,hPu'lIIIIn 
0':,..1#''''' i • HeGee 

.. Di'.· ·'Ole'rtt'.en 
~. - -: ' 

Rober't;~I.tton Dick French 
CIOftI..\$..... ;.;;.\ ..... " Ion 8. £Mb1'lck 
Jack TlMarnton'i \.la.1 son·' . 

:( . --. 

cc: !.choql Goar.cf~rJ<." • '. 
Wllllalll Kelildl'lcltfi;supai"hltendent i . 

.. 
• 
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I. . The pro.p.-.s Aero • .,.,. ~. Jl\f'JU)l'Crogt_ ..... DOt • 
. •• Pl'opo ••• oo~.t.ltute a CUIer l~. .CI .. tootaote 

::=~; •• =="~::ti=~:-ttli!r:,~:r a:=:t •. 
"iah1at~boV -n IIboIlt clvil ,ft __ allltaq ..... _ 

a. :::r~'~14~ '''1 ... ~~1_11 after ~eflal.'" 
anaP1PitWln'fOl"fM the public 1iM:1u41119~1'" . 
loeal "lie.rel.,lone '·aetlvitt'e. 

I' . " .' 
3. 'fha' JIC09tlllllhould.lIOtbe iapl"at t ........ Of 

oth*r au_ PI:09ftM, haYin9 hit lII'icldq. 

t. If' t.. -*1iI9_ui!IP141111e1lted, '., 
by' t:he8tbo01.BoudaD4~1 . 

. lIdequate!eoiaWoI ofoudcul_.· 

iaion. 1IlIOIal4' ....... t* foreont~ .... 

.."., Thlt OIC' ........ te aou« of .... ~.t 1101. DOt CIQOIid. 

.... ~ .. 

thll ....... _ICOP_ to be a "IS ,tlll:~.,.CUeer 
. cilla.tar ,lI1inc1eOlC'".....,...Ir,da.o notialScate IIIlfflcua.!' 

_"s.lthelloltaud.'tu to ... · i!adtu .... a ..... ' foe' 
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