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: .. \C:'; a do:r.~::)tic C' i.ntt!rnational 
voluIlt~l'r prugram whlch 
r,ssists TO.S. citizens 'With 
a religious cOillT:1itment find 
short~term positions for 
service and learning ••• 
i,ttn •• Thomas Boone 

~PICA in addition to coordinating 
Horkshops. pub lishes "REPORTS" 
and "ANALYSIS" on critical 
inter-American affairs and 
is involved in action pro­
grams related to inter­
American liberation ••• 
Attn., Philip Wheaton 

CLERGY Co LAITY CONCERNED Ii broadly 
b:::::cd ::hw.rch critique vf mili­
tarism, peace and American 
public policy through programa 
of action and education_ 
Attn., Michael Riesch 

CODOC a North American provisional 
secretariat for COOBDIHATI~ 
OF DOCUl£t.'TATlON. a world-wide 
pool of peoples' centres for 
reciprocal comnunication and 
documentary exchange. 
Attn., Harry Strharsky 

THIRD WORLD READER SERVICE reprints 
articles about and by Third 
World peoples, (geographically 
and ideologically "Third ~lorld") 
domestic and international 
sources. 
Attn., Loretta Strharsky 

THIRD WORLD WORKSHOP TEAM coordinates 
workshops on cross-cultural 
awareness and leadership train­
ing for liberation as explained 
in detail elsewhere here. 
Attn., Bob Kochtitzky 

~':ee}:-lcrl~ -;'70!'tS!:!C}:s -: .. ~dch :r;repare 
:;.eo~le :c<r -;,rQT}: a-::..road or for ;-e­
"?:;t!"~{ into t:tV2 T}.S.; also for 
these r:.o"rir~E: into 1!or..-.~nglo c~lltures ': 
~: .. i t!'"dn this cO~lntr:r 

':iC?KS"OPS ir.cl'~de 

- C~osS-ctut~al awareness.and 
cross regior.al & cross national 
reflection and dialogae 

_ Sacio-poli tical analySiS ar.d 
role play on case studies for 
international problem solving 

- N~. styles of roles & relation­
ships in other cultures 

LEADERS!UP . TRAINING r'OR LIBERATION 

Week-long instruction in leadership 
for coordinating "Social Change 
Workshops" applied to local con­
ditions & problem solving 

WORKSHOPS include 

_ Psycho-social significance of 
oppressor/oppressed relations 

_ Liberation from within existing 
circles or structures of aliena­
tion· 

- How to plan Workshops & how to 
move from Workshops to action 

... for social transforF.ia~ior. 

• 

SOCIAL CHANGE 

LIBERA'nON and 

CULTURAL AWAP..ENESS 

To help individuals become 
effective challengers of non­
responsive socia-political 
systems 

To move committed groups 
from concern to action in 
their local communities 

To make people aware of their 
own culture and to appreciate 
the diversity of cultures & 
different life styles 



interaction is a coalition of 
5 organizations joined to 
coordinate efforts toward 
social justice and social 
transformation. 

interaction is located in 
Washington, D.C., in two 
large houses which serve as 
offices, staff headquarters 
and Workshop Center for the 
coalition. Workshops may be 
held at this Center J~or 
reasonable rates or in your 
OWn community ••• an~;here in 
the country. 

interaction uses a Workshop 
Methodology 1tlhich the coali­
tion has developed over an 
IS-month period, ;lorking with 
mere than 450 persons from 
toth religious and secular 
li~e. 

." a coalition for social transformation 

SOCIAL CHANGE 

Third World Consciousness 
Today's greatest paradox is that the 
"advanced" world has a distorted 
view of other cultures and of change. 
It sees development almost solely 
as material instead of human growth 
and the goal of society as "stability" 
instead of creative change. Our Third 
World information and analysis give 
workshop participants a cross­
cultural awareness which both 
critiqtes such a static Philosophy 
as well as proving social conscious­
ness for transforming society. 

Dialogue-Reflection-Action Method 
Based on the pedagogy of Paulo 
Freire, our Workshop Methodology 
links the socia-cultural backgrounds 
of people to their economic and 
political setting to engender action. 
The result is not only new and 
dynamic interpersonal relationships 
but inter-action between people 
and society. 

Intera.ction ~'iori:.s~ops As P.!'ocess 
Hodels Our agendas are ";·lorked out 
ahead of time thrmlg:~1 ir .. ::eracticn 
tet-"een coordinators a~,d partici­
pan--:.s in each case, 'ceca~.lse social 
ch9.!'" . .s;e C8.:1 OCc'_~r o::lly iY". diB.lc~je 

WORKSHOPS 

with participants in relation to 
their local realities. In this 
way, the Workshops become a process 
model of what should happen when 
concerned groups begin to inter­
act with the wider society and 
other organizations and systems 
in their area. The result is 
corporate solidarity for creative 
social change •• 

Cost of the WORKSHOPS is worked 
out in each case according to 
loca1.possibili ties. 

Address all HORKSHOP coorespondence 
to: 

in+.erl3.ctiG .... ~ 
Dept. P 
1500 F'a!'f'a~:J't st~ j~.r1:. 

11ashington, D. C. 20011 
U.S.A. 


