
"v IRGINIA IS THE STATE, SHENANDOAH IS THE TnIJ~I. ALLIA~ICE IS THE PUNT" 

CITPF'IS p~IC;[Dnl'ER ~Cin,nnO TO HAVE THE PLn~IT LOC.~TE HJ THIS Sr1ALL TOlJ~!, 
'lF r'lL!"C;[ FIE GnOL I,IOS JnBS THUS PRnDUCING COMSU~1ERS TO BOOST THE ECONOMY 
'IF nTHrnRUSIftl[SC; IN THE AREA. AFTER TEN YEARS OF GIVE AND GIVE AND GIVE 
THE EMPLOYEES AND THE COMMUNITY SEE THAT THE PICTURE IS NOT SO ROSEY. 

HOlJ MUCH MUST A COMMUNITY GIVE UP TO GET INDUSTRY SUCH AS ALLIANCE????? 
MONEY TO GET THE PLANT TO LOCATE, COlJTAIL AND CATER TO OUTSIDERS, NO 
RIGHTS FOR EMPLOYEES WHO lJERE BORN AND HAVE LIVED HERE ALL THEIR LIVES, 
SEE THEIR FRIENDS LAID-oFF,FRIED, BY-PASSED ON PROMOTION AND FORCED TO 
LIVE UNDER A KING AND SERF'RELATIONSHIP. 

THE EMPLOYEES TOOK MATTERS IN THERE HANDS AND PETITION THE NLRB FOR AN 
ELECTION, IJON A~ID ESTABISHED A LOCAL UNION (LOCAL 174 IUE-AFL-CIO). 
THE COMPANY H~S ATTEMPTED TO DIVIDE NOT ONLY THE EMPLOYEES BUT THE EN­
TIRE COM~UNrTY. SOME HAVE FELL FOR THE COMPANIES DIVIDE AND CONQUER 
SCHEME, FAMILIES HAVE BEEN TURNED AGAINST FAMILIES, BROTHER AGAINST 
BRnTHER AND SISTER AGAINST SISTER. lJHAT HAPPENS IN THE COMMUNITY DOES 
NOT REALLY MATTER TO ALLIANCE, ITS EITHER RULE OR RUIN. 

IJHEN THE EMPLOYEES ASKED FOR A FAIR SENIORITY CLAUSE THE COMPANY REFUSED 
qND OFFERED A SYSTEM OF FAVORTISIM. WHEN QUESTION THffiA FOREMAN UNDER 
THIS SYSTEM COULD FIRE, LAYOFF, OR REFUSE TO PROMOTE A lJOMAN BECAUSE SHE 
\,lnUlD NOT GO OUT WITH HIM---THE COMPANY STATED THIS MAY VERY WELL HAPPEN. 
HOI,! COULD A C[lMPI~NY IJHO l,)OULD SUBJECT ~IOMEN TO THESE CONDITIONS, WITH NO 
S~FEGUARDS DEM~ND RESPECT FROM THE COMMUNITY. UNDER THESE CONDITIONS HOlJ 
COULD A FATHER OR HUSBAND ALLOW THEIR lJIVIS AND DAUGHTERS TO lJORK IN THE 
PLANT. LETS LOOK AT lJHAT TYPE OF RESPECT ALLIANCE HAS FOR ITS EMPLOYEES: 

W0GFS: THE COMPANY PAYS ITS EMPLOYEES IN OHIO ALMOST TlJICE AS MUCH PER 
HOUR THEREBY TREATING VIRGINIA WORKERS AS SECOND CLASS CITIZENS. 

IftISURANCE: NO SICK AND ACCIDENT INSURANCE AND FROM NElJS PAPER REPORTS IT 
SEEMS THEY EXPECT THE EMPLOYEES TO PAY WHEN n FOREMAN IS HURT. 

PENSION: MOST COMPANIES IN ~MERICA TODAY PROVIDE PENSION FOR EMPLOYEES 
BUT NnT THE ALLIANCE PLANT AT LEAST NOT IN SHENANDOAH (2ND CLASS AGAIN). 

ORDERI Y PROCEDURE TO SETTLE PROBLEMS: THE UNION REQUESTED i< GRIEVANCE MW 
~RBITRnTION PROCEDURE SO PROBLEMS COUWBE SETTLE PEACEFULLY BUT ALLI~NCE 
IlnNTS THE EMPLOYEES TO STRIKE ON EnCH PROBLEM, THUS IT lJOULD BE STRIKE 
~FTER STRIKE ~FTER STRIKE. 

JUST TOUCHING ON ~ FEW OF THE ISSUES ~ND ITS EASY TO SEE lJHY THE EMPLOYEES 
DF nLLIANCE MANUFACTURING WERE FORCE TO STRIKE. 

I')E HOPE E~CH CITI7EN IN THE COMMUNITY lJILL JOIN BEHIND THESE COURAGEOUS 
IJOME~ ~ND LET ~LLIANCE MANUF~CTURING KNOW iY PHONE CALLS, LETTERS AND 
PE8S0N0L CONT~CT THAT THE WORKERS HAVE THE SUPPORT OF THE COMMUNITY AND 
TH"T THE CITI?EN OF THE COMMUNITY lJOULD LIKE TO SEE THE STRIKE SETTLED 
',!ITH .~ FIIR AGREmENT. 

LOCAL 174 IUE 
P..O.BOX4 
SHENil"IDD~H, 1I,\. 


