i. IDENTIFICATION DATA

1. LAST NAME—FIRST NAME—MIDOLE INITIAL 2. GRADE 3. PERMANENT AF GRADE 4. AFSN
HALRISUN, MARSIA L L. 1st Lt lat Lt AU30HO29h
5. AERONAUTICAL RATING 6. PAFSC 7. PERIOD OF REPORT
ot . = " =
Pilot _ 12255 mom 12 Teg 50 |10 17 dov 59
8. orGanizaTON T3rd Sombardne L Sguadron 9. PERIOD OF 10. REASON FOR REPORT
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H. DUTI

Sespaour Johneon
S avth e Gant.
nreflistt inspection, ascists in flving
navigation, post flipgnht insoectlon and miss
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?
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fan
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e sireraft, fuel manareent, D7, and rad.o
Adcitionally adminislers

1Il. PERFORMANCE FACTORS (Compare this officer ONLY with officers of the same grade)

t. JOB KNOWLEDGE

NOT

L]

SERIOUS GAPY IN HIS
KMOWLEDGE OF FUN-
DAMENTALS OF HIS JOB.

HAS A SATISFACTORY
KHOWLEDGE OF ROUSINE
PHASES OF HI5 JOB,

15 WELL INFORMED QN
MOST PHASES OF HIS
OB

HAS EXCELLENT KNOWLEDGE
OF ALL PHASES QOF HIS

HAS EXCEPTIONAL UNDER-
STANDING OF HIS JOB, EXTREMELY
WELL INFORMED QN ALL PHASES.

OBSERVED

‘lj7<

[

2, COQPERATION

NOT

L]

INCLINED TO CREATE
FRICTION, DOE$ NOT GET
ALONG WELL wITH OTHERS.

SQOMETIMES INDIFFERENT
TO OTHERS. COOPERATES
T3 A FAIR DEGREE.

GETS ALONG WELL WITH
MOST PEOPLE.

WORKS [N HARMOMNY WITH
OTHERS. A YERY GOOD
TEAM WORKER.

EXTREMELY SUCCESSFUL
IN WORKING witH OTHERS.
ACTIVELY PROMOTES HARMONY.

OBSERVED

| |

[

3. DG

MENT

NoT

O

Hi§ DECISIONS OR
RECOMMENDATIOMS ARE
WRONG MORE OFTEN
THAMN RIGHT.

13 PRONE TO NEGLECT

OR MISINTERPRET FACTS.

COMMITS DCCASIONAL
ERRORS 1N JUDGMENT

JUDGMENT 15 USUALLY
SOUND AND REASOMNABLE.

HI$ JUDGMENT CONSISTENTLY
RESULTS FROM SOUND
EVALUATION OF ALl THE
FACTORS INVYOQLYED.

QUTSTANDINGLY SOUND AND
LOGICAL THINKER wITH

AN EXCEPTIOMNAL GRASP OF
THE SITUATION INYOLYED.

OBSERVED

1 I

[ >

||

4, MANAGEMENT QUALITIES

NDT

]

INEFFECTIVE IM THE
CONSERVATION OF MATERIEL
OR ECOMNOMICAL USE OF
MAN POWER.

UTILIZES MEN, MONEY,
AND MATERIALS IN A
BARELY SATISFACTORY
MANMER.

CONSERYES MEM, MONEY,
AND MATERFALS BY IMPLE-
MENTING AND MAINTAIM-
ING ROUTINE mMAMNAGEMENT
PROCEDURES.

IS EFFECTIVE IN ACCOM-
PLISHING SAYINGS IN MEN,
MONEY, AND MATERIALS BY
DEVELOPING IMPROVED MAM-
AGEMENT PROCEDURES.

EXCEFTIOMALLY EFFECTIVE
IN THE UTILIZATION OF
MEN, MOMNEY, AND
MATERIALS.

DBSERYED

=<

5. LEADERSHIP

NOT

[]

FAILS TO COMMAND,
UNABLE TO EXERT
CONTROL.

MANAGES IN SOME
INSTANCES TO O#TAIN
EFFECTIVE COOP-
ERATION,

DEYELOPS ADEQUATE
COOPERATION ARD
TEAMWORK UNDER
NORMAL CIRCUMSTANCES.

COMMAMNDS RESPECT OF HIS
SUBORDIMATES. 15 EFFECTIVE
EVEN UNDER DIFFICULT
CIRCUMSTAMNCES.

QUTSTANDHNG SKILL 1N
DIRECTING OTHERS. INSPIRES
COMFIDENCE EYEN UNDER
YERY DIFFICULT CIRCUM-
STAMNCES.

OBSERVED

[>T

[ ]

6. COMMUNICATION FACILITY

NOT

UNABLE TO EKPRESS
THOUGHTS CLEARLY.
LACKS ORGAMNIZATION,

EXPRESSES THOUGHTS
SATISFACTORILY OM
ROUTIME MATTERS.

ORGANIZES AND EXPRESSES
THOUGHTS CLEARLY AND
CONCISELY OMN ROUTIME
MATTERS.

EXCELLENT COMMAND OF
WRITTEN AMD ORAL EXPRES-
SIOM. CONSISTEMTLY ABLE
TO EXPRESS IDEAS

QUTSTAMDING ABILITY TO
COMMUNICATE IDEAS TO
OTHERS THROUGH WRITTEN
AND ORAL EXPRESSION.

OBSERVED

T

[ |

7. PROMOTION POTENTIAL

NOT

[]

DEFINITELY 1ImITED.
PRESENY JOB 15 TAXING
HIS CAPABRILITIES.

PRESENT GRADE 1S
COMMEMNSURATE WITH
ABILITY,

HAS THE CAPACITY
FOR FURTHER GROWTH
AT HORMAL RATE.

VERY PROMISING PROMO-
TIONAL MATERIAL. CAPA-
BLE OF (NCREASED
RESFONSIBILITY AND
ADYANCEMENT,

ONE OF THE FEW EXCEP-
TIONAL OFFICERS., SHOULD
8E CONSIDERED FOR MORE
RAPID PROMOTION THAM
HIS COMNTEMPORARIES.

OBSERYED

[ [>]

L |

B. ADDITIONAL FACTORS

FACTORS

INADEQUATE

SATISFACTORY

COMPETENT
AND
EFFICIENT

EXCELLENT

QUTSTANDING

alombat orew I'rof

>

b.Job

Initiastive

s

<Job

Adastability

AF % 77

JUN 58 EDITION OF
THIS FORM MAY BE USED.

L
USAF OFFICER EFFECTIVENESS REPORTJE( jg:




IV. OVER-ALL EVALUATION {Compare this officer ONLY with officers of the same grade)

QONE OF THE VERY FEW QUT-
A DEPEMDABLE AMD TYPICALLY A YERY FINE OFFICER OF GREAT
UNSATISFACTORY MARGINAL AN ACCEPTABLE OFFICER EFFECTIVE OFFICER VALUE TO THE SERVICE STANDING QOFFICERS |

. ] =

V. COMMENTS OF REPORTING OFFICIAL (Be factual and specific. Add comments which increase the objectivity of the rating.)
FACES Alil SPECIFIC alaun o anist  Lb usrrison has been assizned Lo & erandsyization
crew for tie past 4 nunlase Ui Yo the activaiion of a new wing ~od the conversion ta
3 new medel aireraft, bis ¢.li-s nave been vicied snd comolexe o instituled a system
for the conmtrol and distributioc of suilic.tisns. It was 2180 nccessary 0 irsure Lisy
they were current aid in gufficient quantity to supply all crew —cmbers in Lueting. .in
ader to implenent tuls urocran, il wies necessary for nim W spend many offed. ty hours.
Tre efficlent saruwr in waich tils task 4o accomslished bas made hie Lho subiact of
many Javorable comments by staff officers of tuis wings

“n & 11kt from ihe factory during tie mooth of Aly, Lt i.ur.zon clearly -cron-
strated tre cool and efficient manasr in which be prrformz his “uty in times of stro-sd
it wus necessary to shut down ome of tie engines shortly after taie-sff, Upon arrival
at the home base, tie wins [lass would not ertend. This officer's excellent kxnowledpe
of the #ystems of tue aireraft and nis logical evaluation of the situation sreatly
aided the »ilot in his decigsian to nake a {lass-u» landing. The fine team work dige
vlayed Ly this officer durins tie apgproach end landiss aided the nilot mmeasurablys

Lt iarrison has (he added resvonsibility of the Standardization 3ection testing.
e has ingured that the tesls are admini:tered arascrly and tuat they are u» o date
and correcte.
sooeiuTils It harrigon's olcasant yat apgressive manner has won him the respect of
118 Tellow oificers. il can be counted on ia timer of strass for a clear and 1lorical
evaluation of the situstion. : -6 needs no supervision in any task assigoed hin and in
the 1 et, sas displayved a .reat deal of initiative and in enuilty,
CSOERNaD GO VERMENT acdidSe It 18 recovvandéd that Le ceatinue aie orfeduty study
Loward KLLRANLNS & COLIrre oBirece T8 1 c.nsider tie reabest lwecavement thils ol-
ricer could make; nat only willd ne benofit sersomaily, Yot the L 7:3% 4ould have anotien
Lighly trained specialist in e Jificer .ariSe
3 GEiTel asbicnubeil3t  Reesmuend he conbinuc in Lis wesent assizusent as a combat
rew menber until he can qualify for "Upe.aiion oot Strap® or e aszigred 30 an nder
rraduate scagol by wne AL,
BITEREST oL JLideus Turine wul oeriad of LGS repadty b vl 3. wes a silot on a
SEnior =52 crew.

{(ZontVe on Foarm Ta)

V. AUTHENTICATION BY REPQRTING OFFICIAL

NAME, GRADE, AFSN, AND ORGANIZATION DUTY TITLE sIG E ! '
DEAR § EESe
AR Ro FEENEY A2 S e S

Zaptain, ¥ 671A A28 Tommander DATE — 4
73re Jonbard ent Soualren{sfedr - and Pilst /X//fy E ‘7?'

VIL. REVIEW BY INDORSING OFFICIAL X cbserve Lt. tarrison in the performance of his duty daily
a5d 1 concur with the rating officers' ccii:ents.

NAME, GRADE, AFSN AND CRGANIZATION DUTY TITLE SIGNATI 7 - 2
GROUE On LYANS pa, L Cem
Fajor, 153374 _ - Chiel Vg Dtandboard v, o . .
73rd bomb Saan (5. C | Cormand Pilot CAXE Dy Y

U. S GOVERNMENT PRINTING OFFICE : 1958 OF ~—482971



. INDORSEMENT OR CONTINUATION SHEET TO AF FORMS 75-77 AND 475

LAST NAME—FIRST NAME=MIDDLE INITIAL GRADE AFSN

HAW ST, MAL - T, lst Lt A4030L:029)

CHECK PERIOD OF REPORT

SECTION CONTINUATION INDORSEMENT LETTER OF EVALUATIONMN - . 10 -
one 1 X Wi’?;}ac&& ™ 17 Nov $9

Vo o QOUTLHT S 2 530 L L CTAL (Gonttd)
Soowmli VSV LT w0 05 Lt sarrison is taking oli=d. .ty colleire cuourses in order to
oltain a coli: v Arieiey

Civio Sl deoldilon s ot observeds

E;u o waian s TUIn 16 0IL oS Deen Shaowii W Wie saied oificer and discussed with
Hire =

Il. AUTHENTICATION BY PREPARING OFFICIAL

NAME, GRADE, TITLE, AND GRGANIZATION - T:cEa

Diac e Sodia €y Gantiin ) Z)

Alrcrnft Covnar, 306314 o s _ 2 bt
73r¢ “cmiardrert Seuadron (sac) v - £ - 7/
Command Pilot /f/a'/r)d /P

FORM PREVIOUS EDITIONS OF THIS FORM MAY BE USED. U. S. GOVERNMENT PRINTING OFFICE 1959 OF — 489360
AF o 5s 77a
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JAN 1953

i. IDENTIFICATION DATA

' LAST MNAME—FIRST MNAME —MIDDLE INITIAL 2. GRADE 3. PERMANENT AF GRADE 4. AFSN
HARRISOR, 1st 1t lat Lt AD3040254

5. AERONAUTICAL RATING 6. PAFSC 7. PERIOD OF REPQRT
Pilot 12358 rrom 25 Row 57 (10 11 Dec 58

8. CRGANIZATION 9. PERIOD OF 10. REASON FOR REPORT
nq al’ 9& mmt M (H) SUPERVISION : .
mm’mmh 12G "‘HoreportrendcrdSmnthl

il. puTl

ES

Wing Cperations (1431) wing Level
Monitors schsduled

ll. PERFORMANCE FACTORS (Compare this officer ONLY with officers of the same grade)

1. JOB KNOWLEDGE

]

NOT SERIOUS GAPS IN HI§ HAS A SATISFACTORY 15 WELL INFORMED OM HAS EXCELLENT KNOWLEDGE hAS EXCEPTIONAL UNDER-
KNOWLEDGE OF FyM- KNOWLEDGE OF ROUTINE MOST PHASES OF HIS OF ALL PHASES OF HIS STANDING OF H!S JOB. EXTREMELY
D DAMENTALS OF HIS JOB. FHASES OF HIS 10B. JOB, JoB, WELL INFORMED ON ALL PHASES.
OBSERVED ] [ ] [ |
2. COOPERATION
NOT fNCLIMED TO CREATE SOMETIMES INDIFFERENT GETS ALONG WELL WITH WORKS N HARMOMNY wWITH EXTREMELY SUCCESSFUL
FRICTION. DOES NOT GET TO OTHERS. COOPERATES MOST PEOPLE. OTHERS, A VERY GOOD IN WORKING WiTH QTHERS.
E] ALONG WELL WITH OTHERS. TG A FAIR DEGREE. TEAM wORKER. ACTIVELY PROMOTES HARMONT,
OBSERVED [ [ I |
3. JUDGMENT
NOT HIS DECISIONS OR IS PRONE TO NEGLECT JUDGMEMT 1S USUALLY HIS JUDGMENT CONSISTENTLY QUISTANDINGLY SOUMND AMD
RECOMMENDATIONS ARE OR MISINTERPRET FACTS. SOUND AND REASONABLE. RESULTS FROM SOUND LOGICAL THINKER wITH
WRONG MORE OFTEM COMMITS OCCASIONAL EVALUATION OF ALL THE AN EXCEPTIONAL GRASP OF
[] THAN RIGHT. ERRORS IM JUDGMENT FACTORS iNVOLVED, THE SITUATION INYOLVYED,
OBSERVED ] | | | [
4. MANAGEMENT QUALITIES
NOT INEFFECTIVE IN THE UTILIZES MEMN, MONEY, COMNSERYES MEN, MOMNEY, !5 EFFECTIVE IN ACCOM- EXCEPTIONALLY EFFECTIVE
CONSERYATION OF MATERIEL AMND MATERIALS IN A AMND 'MATERIALS BY IMPLE- PLISHING S5AVINGS IN MEMN, IN THE UTILIZATION OF
OR ECOMNOMICAL USE OF BARELY SATISFACTORY MEMNTING AND MAINTAIN- MONEY, AND MATERIALS BY MEM, MOMNEY, AND
MAM POWER, MANNER. NG ROUTINE MAMNAGEMENT DEVELOPING IMPROVED MAN- MATERIALS.
FROCEDURES, AGEMEMT PROCEDURES.
OBSERVED { | T .--"“--\J I I
5. LEADERSHIP
NOT FAILS TO COMMAND. MANAGES (N SOME DEYELOPS ADEQUATE COMMANDS RESPECT OF HIS QUTSTANDING SKILL IN
UMABLE TO EXERT INSTANCES TO OBTAIN COOPERATION aND SUBORDINATES. 1S EFFECTIVE DIRECTING OTHERS. INSPIRES
CONTRCL. EFFECTIVE COOP- TEAMWORK UNDER EYEN UNDER DIFFICULT COMFIDENCE EVEN UNDER
ERATION. NORMAL CIRCUMSTAMNCES. CIRCUMSTANCES. VERY DIFFICULT CIRCUM-
STANCES.
OBSERVED

[ ]

6. COMMUNICATION FACILITY

"DT UMABLE TO £XPRESS EXPRESSES THOUGHTS ORGAMNIZES AND EXPRESSES EXCELLENT COMMAND OF QUTSTANDING ABILITY TO
THOUGHTS CLEARLY. SATISFACTORILY ON THOUGHTS CLEARLY AND WRITTEN AND ORAL EXPRES- COMMUNICATE IDEAS TO
LACKS ORGAMIZATION, RCUTINE MATTERS. CONCISELY ON ROUTINE SI0N. CONSISTENTLY ABLE OTHERS THROUGH WRITTEN
MATTERS. TO EXPRESS iDEAS AND ORAL EXPRESSIOM,
CLEARLY
OBSERVED ] ! I l

7. PROMOTION POTENTIAL

ROT DEFINITELY LIMITED, FRESENT GRADE 15 HAS THE CAPACITY YERY PROMISING PROMO- QNE OF THE FEW EXCEP-
PRESENT JOB IS TAXING COMMENSURATE WITH FOR FURTHER GROWTH TIONAL MATERIAL. CAPA- TIOMAL OFFICERS. SHOULD
HIS CAPABILITIES, ABILITY. AT MORMAL RATE, BLE OF INCREASED BE COMSIDERED FOR MORE
RESPONSIBILITY AND RAPID PROMOTION THAN
ADYANCEMENT, HIS CONTEMPORARIES.
QOBSERVED J l‘\_ _| - l I
i
B. ADDITIONAL FACTORS
COMPETENT
FACTORS INADEQUATE SATISFACTORY AND EXCELLENT OUTSTANDING
_ EFFICIENT
o. Combat Crew Prafici B T L
». Job Initistive e
< Job 11ty .
FORM PREVIOUS EDITFONS OF
AF 15 77 Wfonteisl. .. _JSAF OFFICER EFFECTIVENESS REPORT
FRe LR




L INDORSEMENT OR CONTINUATION SHEET TO AF FORMS 77 AND 475

LAST MAME—FIRST NAME —MIDDLE INITIAL | GRADE AFSN [ DATE
BARRISON, MARSHALL G 1lst Lt AO0M0294 12 Dec 58
I :FDDF'ERON";;NDORSEMENT © [ INDORSEMENT TG AF FORM 475 ~_ PERIOD OF REPORT
CHECK | _ _FORM 7 } — FROM |TO
OMNE i

| LETTER OF EVALUATIOM 25 m 57 : n m ﬂ

l x SECTION CONTIMUATION

m II (comr'D)
Prior Duties: Pilot, B-i7, Davis-dontban AFB, Ariszoos
Pllot, Be52, Castle AFE, Californis
Additional Duties: Hone

SECTION V (Comr'D)
RECOMENDED AREAB: Not spplicable.
JUDKEETITE ENTS: This officer is committed to a B=52 Cambatl Crev as copilot as
of 15 May 1959. This assigmoent i1s concurred vith and I feel this will be beneficim)
t0 his career and to the UBAF.
mg;;g%ms 1t Earrison is currently qualified ag a B-52 Combat Crew copilot.
He has that his first desire is to fly as & crev menber to enhance his qualifi-
cations, background and experience.
mmm: Lt Harrison completed, during the period covered by this
Conrse on Bactericlogy. Immediately thereafter he

cmmwm'-cmhyemm He is progressing in a
satisfactory manner and is 50% coapleted as of this report.
cmmnma Not appliceble.

greds of Lt Harrison's position as required in SAC Mamual 55-2,
mmmtumthmmum Lt Barrison bas been
reccomended for this position and is assigned under specific wvaiver of the Control
Divisions of 15AF and Hemdquarters SAC.

mmmmmmmmmmwnwm W

1. AUTHENTICATION BY PREPARING OFFICIAL

NAME AND GRADE OF PREPARING OFFICIAL DUTY TITLE JAFSN
DONALD C EEDLUND, Major, UBAF Chief, Control Divisi 15TT2h
ORGANIZATION iﬂqmunﬁ
Hq, 93 Basbardment Wing (H) A [/{ //// [ /( J
"\ PR N AL )
FORM i | —
A e 770 ] U S GOVERNMENT PRINTING OFFICE 1958 OF —463032



LAST NAM

E—FIRST NAME—MIDDLE INITIAL

HARRISON, MARSHALL G.

IDENTIFICATION DATA

GRADE

1st Lt ond

' ..
"PERM AF GRADE

| AFSN

It

“AERONAUTICAL RATING

PIIOT

0

A

ATF OF REPORT

PERIOD

AG 3 Aio 294

.~
PAFSC

12348

b nerST

FHOM 25 H." 56

‘v 2l Nev 57

ORGANIZATION {Includingd major command)
63d Bemb Sq, L3d Bemb dg, M (5AC)
Davis-Monthan iFB, Arizena

NO. OF DAYS |
UNDER REPT
GFF SuPV

256

REASON FOR REPQRT

"Ho repart rendered 1 yr."”

ditio

nal duties.) P

missions, Insures that aircraft
manned fer missien.

PRIOR & ADDITIONAL DUTISS:

HOPIE

Il. DUTY ASSIGNMENT (Give the position title and AFSC of duty assignment during period concerned and describe specific duties.

B-li7, READY CREW, SQUADROM LEVEL, 1234PR,
alrcraft te accomplish strategic berbardment, refuelingz, training, and other assigned
1s pre=flighted, inspected, loaded, squipped and

Include any ad-

Filets mdium benbardment

ation
1 JOB K

U

L]

Compare this office:
grade.

Rate each factor below by selecting phrase most closely de-
scribing officer’s actual performance on the job,

NKNOWN |

NOWLEDGE

. SERIOUS GAPS IN HIS KNOWL.-
| FUGE OF FLNDAMENTALS OF
| HisioB.

OFFICER PERFORMANCE FACTORS

with other officers of fthe same

Place single “X” in whatever box best indicates your evalu-

HAS A SATISFACTORY KNOWL. |
ENGE OF ROUTINE PHASES OF
HIS JOb.

on which to base evaluation.

Avoid

"“halo effect.””

factor to influence yvou on another.

Check unknown box whenever you bave insufficient knowledge
Do not allow yeour evaluation of one

The end result should be a profile of the officer’s relative

abilities in terms of the separate factors.

15 WELL INFORMED ON ALL
PHASES OF HIS JOB.

r —- i

UNKNOWN

[]

2 COOPERATION (Consider

ability and willingness to work in harmony

" INCLINED TO CREATE
FRICTION. DBES NOT GET
ALONG WELL,

SOMETIMES INDIFFERENT TO
OTHERS COOPERATES TO A |
FAIR DEGREE

<

HAS EXCELLENT KNOWLEDGE QF
ALL PHASES GF HIS J0B.

to his knowledge. Does he have specialized knowledge?)

HAS EXCEPTIONAL UNDERST ANDING
OF HIS J0B EXTREMELY WELL IN-
FORMED,

!f

B
GETS ALDONG WELL WITH MOST
PEOPLE.

for and with others.)

WORKS IN HARYONY WITH OTHERS

A VERY GOOD TEAM WORKER.

|

3
LNKNOWN

L]

JUDGM

HIS DECISIONS DR RECOM-
MENDATIONS ARE WRONG
MORE THAN RIGHT

UNKNOWN @

L DISPLAYS NO INTEREST IN

OR ECONOMICAL USE OF
MANPOWER,

5 MANAGEMENT OF PERSONNEL AND M

IS PRONE TO NEGLFCT OR
MISINTERPRET FACTS. COM-
MITS OCCASIONAL ERHORS IN !

ENT {Consider his abiiity fo grasp a situation, think clearly, and develop correcr

JUDGMENT IS USUALLY
SOUND AND REASONABLE.

P

and logical conclusions.)

HIS JLDGMEN'E hEé'_L%S FP?OV
SOUND EVALUATION OF ALL THE
FAaCTORS INVOLYED,

[ T

JUDGMENT. . |
|

T ]

ING OF THE NEED FOR ECON-
OMY,

EFFICIENCY OF HiS QPERA-
TIONS.

5. LEADERSHIP (Consider his ability

UNKNOWN

FAILS TO COMMAND. UNABLF
TO EXERT CONTROL

EXTREMELY SUCCESSFLL iN
WORKING WITH OTHERS. AC-
TIVELY PROMOTES HARMONY,

—

OUTSTANCINGLY SOUND AND
LOGICAL THINKER WIiTH AN EX-
CEPTIONAL GRASP OF THE SITUA.
TION iNVOLYWED.

. REQUIRES CONSTANT REMIND.| KEEPS FREQUENT CHECK ON | GIVES ECONOMY OF OPERATION
CONSERVATION OF MATERIEL :

CAREFUL AND CONSTANT ATTEN-
TION.

ATERIEL RESOURCES (Consider his ability to economically utilize personnel and marerfe! under his confrol }

EXCEPTIONALLY SUCCESSFUL IN
EXERCISING ECONOMY.

MANAGES IN SOME INSTANCES |
+TO OBTAIN EFFECTIVE COOP.
i

CAPABLE LEADER. DEVELO’P‘%

ADEQUATE COOFERATION AND .

TEAMWORK LINDER NORMAL
CIRCUMSTANCES.

ERATION.
| 1

1 |

-

— sz -

in organizing and chtaining the cooperation of others and in directing their efforts effectively )

A CONSISTENTLY GOOGD LEADER,
COMMANDS RESPECT OF HIS SUB-
ORDINATES 15 EFFECTIVE UNDER
DIFFICULT CIRUUMSTANCES.

OTHERS RESULTS IN A VERY EF-
FECTIVE UNIT. INSPIRES CONFI
DENCE E¥EN UNDER VERY DIFFI-
CULT CIRCUMSTANCES

learnf

ng ability, personality,

6 GROWTH POTENTIAL (Consider his capacity, from the standpoint of

: foang-range development, to handle jobs of increased scope and respansibility;
self-improvement eforts, and special abilities.)

UNKNOWN

[]

DEFINITELY LIMITED.

PRESENT JOB IS TAXING HIS
CAPABILITIES,

DEMONSTRATES PROMISE FOR
FURTHER GROWTH AT MOD-
ERATE RATE

VERY PROMISING GROWTH
POTENTIAL

EXCEPTIONAL GROWTH POTENTIAL,

l

’ l

j T

AF

FORM
AUG 58

77

PREVIOLUS EDITIONS OF
THIS FORM ARE OBSOLETE

USAF OFFIC

ER EFFECTIVE

. J
NESS REPORT




1¥. COMMENTS OF REPORTING OFFICIAL (Add any comments which will increase the objectivity of the rating. Include strengrhs or weaknesses not
covered elsew here in thisreport, Be factual and specific  Include herein suggested assignments or type of dury for which the officer is especialiv
qualified. Whenever this officer /s rated unsatisfactory or outstanding in section ¥V below. factual information iltustrating typical performance
which justifies the raring must he included. Specific comment should be made on promotion fitness when it is believed the officer reported on
is particuiarly well qualified for promotion. Any comments cancerning promotion fitness will specify whether reference is (o temporary Or per-
manent promotion.)

FACTS AND SPECIFIC ACHIYVEMENTS ILLUSTRATING TYPICAL PERFORMANCE:

It Harrlsen 1s 2 quist, gentlemanly yeung olflcer who pessesses the initlative
and ability te qualify him a5 an aircraft cemmander. Typical ef his perfermence is the
manner in whieh he displayed gquick thinking and prefeseienal abdlity in assisting in
landing the aireraft. During z reutine mission with a ped aireraft, the pilet ex-
perienced difficulty in getting the aircraft inte a landing attitude and beunced
seversly., After applying thretiles, two engines went inte a stall conditien, and with<
out hesitation Lt Harrison went to the assistance ef the alrcraft cermander. He he
te bring the plane under control and safely back te the runway. There is net deubt
that witheut his rapid thinking and action the aircraft ceuld pessibly haive received
extensive damage. Anether example is the prefessiocnal manner in which he cenducted
himself in regards te his recent siandardizatien checks, He pa~sed all categeries
conmendably by diligently applying himself in the flight plamning phase and in adequatel
preparstien fer the entire missien., 5e has naver shewn any hesitatlon in assuming
responsibilities and has werked energetically te sssure the results thereef all ef
which have refleeted credibly upen himself ard the Alr Ferce.

STRENGTHS:
of ficer's strength lieg in his willingness te werk and impreve himself pro-
fesgionally, His demeaner, maturity, knowledge and appearance portray him as an
excallent sxample of the ilr Ferce Officer. He has a constant program ef self~improve-
ment underway by centinually utilizing the bensfits of axtension courses. His abllity
te think clearly and express himself crilly is well zbove aversage.
(SEE ATTACIDIENT )

Lo ~ OVERALL EVALUATION

Compare this officer with other officers of the same grade. Remember that extremes of ability are rare. Be objective and impersonal. Think of the ofticer’s
performance over the entire rating period. Place an (X) in the appropriate box.

‘ e & DEFENDABLE AND TYPICALLY EF- | A VERY FINE OFFICER OF GREAT | ONE OF THE VERY FEW OUT-
LNsA ; !
TISFACTORY AN ACCEPTABLE OFFICER FECTIVE OFFICER | VALLE TO THE SERVICE. STANDING OFFICERS | KNOW,
‘
. : | C— — S — -
¥l. CERTIFICATE OF REPORTING OFFICIAL
I CERTIFY *nat | was the officer’s imwediats suparvisar in chain of comoae o for tho period of supervizior saown nos=otios toand tngt | iave parsora 'y ore-

parcd thes renort and have delesatsd 19 Sart of my rospors bty

- - e - . — -
TYPED NAME. MILITARY OR CIVILIAN GRADE, AFSN. o DUTY TiTLE SIGNATLRE

AND DRGARIZATION 1

HONARD W, PRIBISON o

Captain, A0 832 875 | Bi7 Aircraft Cammander PARENT SERVICE OR CHILIAY

i ~ REVIEW OF INDORSING OFFICIAL

Compare the overall evaluation to the written comments. Unsatisfactory or Outstanding ratings must be justified by facts and not broad generalities.  Add any
comment which will increase the objectivity of the rating. Disagreements with ratings in section I11 or V must be substantiated.

{11 AGREE G | DO NOT AGREE WITH THE REPORTING OFFICIAL'S EVALUATION. AND HAVE INDICATED BY INITIALING THE APPROPRIATE BOX OR BOXES AND/OR PRESENT THE FOLLOW.
ING COMMENTS

I ebserve this officar in the performance of his dutles several times each weak.

TYPED NAME. MILITARY OR CIVILIAN GRADF. AFSN. DUTY TITLE SIGNATL ¢  DATE IND
AND ORGANIZATION 0 .
BOBERT Re DUNLAF S UADTON CO: ARORE } - J / >8 2o
Lt Colensl, 8L0TA | : 57

- PARENT SERVICE OR CIVILIAN .
63d Bemb 5q, M (sacC) ‘ | UsA¥

U 5. GOVERNWENT PRINTING OFFFCE 1956 (-39433.°



ATTACHMRNT TO AF FORM 77, USAF OFFICIR'S SFFECTIVENZSS REPOFT, partaining to 1/Lt
Marshall G, Harrisen, %0 3 QL0 29, for the period from 25 Nev 56 te 2} “ov 57.

PART 1V, C OMMENTS OF REPORTING OFICLIAL, Cont'd:

WEAKNESSES
dot applicatle,

SUGGHSTED ASSIONMANTS:

recemmand L this of ficer be allewed to remain in his present assignment te
increase his backgreund of knowledge in the strategic air operations. He will, with
additionsl axperience, be qualified for squadron level staff duty,

FLYING PROFICIENCY:

Lt Harriscn 1s very well cualifisd as a B=7 co-pillot and mainteins an active
interest in imprewving his proficisncy, ‘e definitely has great value in furthering the
missien of the otrategic Air Cormmand,

CIVIC RESPONSIPILITIES:
ot appn .

PROYOTION FITNESS: :
officer has recently Leen preioted to the terperary rank of 1st Lt and shouldg
be consi‘ered for prometion aleng with his contemporaries is qualified beyond a doubt.

OTHZR COM ENTS:
cor is filling the autherized unit manning decument grade of “irst
Lisutenant,

e e e g,
HOWARD W, P2TIrsSON

Captain, ULsF

Alrera ft Comrander



l. ‘E’ 19&) IDENTIFICATION DATA

LAST NAME—FIRST NAME—MIDDLE INITIAL GRADE PERM AF GRADE AFSN PAFSC
BEARISON, [AKSHALL C. 1st Lt 2nd Lt AC 3 040 294 1234B
DATE OF REFORT .2 ¥ XD/ s s PERIOD: row 2B Jul 56 n 24 Nov 58
ORGANIZATION (Including major command) NO., OF DAYS REASON FOR REPCRT

63d 3w S5q, 43d Bm Big, 3, (84C) TS

Uavigelionthan sFB, drigcons 120 | "k report rendored 1 yr®

i buty A[S.ZIGN_ME)HT (Give the

PIIOT =47 = SQUUADHON LAVEL e 1234B. Pilots medium bembardment aireraft
to acoomplieh strstoglo bombardment, refusling, training, and other assirned missions,.
Plang mission, obtains briefiry inforretion regerding type of miseion, objectives,
weathor, intelligerce data wnd special irstructions pertaining to flizht, Irsures
that aircreft is preeflighted, irspected, loaded, equipned, and menned fer misclomn.
Corducts and supervises training of orew personnel in flying and emergengy prooedures.

position title and AFSC of duty assignment during period concerned and describe specific duties. Include any ad-

PRI & A DITIONAL DUTIES:  Nors . .

1. OFFICER PERFORMANCE FACTORS

Rate each factor below by selecting phrase most closely de- on which to base evaluation.
scribing officer’s actual performance on the job.

Place single “X" in whatever box best indicates your evalu-
ation.

Avoid “halo effect.”” Do naot allow your evaluation of ane
factor to influence you on another.

The end result should be a profile of the officer’s relative

Check unknown box whenever you have insufficient knowledge abilities in terms of the separate factors.

1. JOB KNOWLEDGE (Consider the requirements of his Job and compare them to his knowledgs.

Does he have specialized knowledge?)
UNKNOWN SERIOUS GAPS IN HIS KNOWL. HAS A SATISFACTORY KNOWL- IS WELL INFORMED ON ALL

HAS EXCELLENT KNOWLEDGE QF HASEXCEPTIONAL UNDERSTANDING
EDGE OF FUNDAMENTALS OF EDGE OF ROUTINE PHASES OF PHASES OF HIS JOB, ALL PHASES GF HIS JoOB, CF HIS JOB. EXTREMELY WELL iN-
HIS JOB. HiS JOB, FORMED.

2. COCPERATION (Consider ability and willingness to work in harrmony for and with octhers.}

UNKNOWN | INCLINED TO CREATE SOMETIMES iNDIFFERENT TO GETS ALONG WELL WITH MOST | WORKS IN HARMONY WITH OTHERS, EXTREMELY SUCCESSFUL IN
FRICTICN. DOES MOT GET OTHERS. COOFPERATES TO A PEOPLE. A ¥YERY GOOD TEAM WORKER. WORKING WITH OTHERS. AC-
ALONG WELL. FAIR DEGREE, .

TIVELY PROMCTES HARMONY,

=

3. JUDGMENT (Consider his ability to grasp a sftuation, think clearly, and develop correct

and logical conclusions.)

UNKNOWN ! HIS DECISIONS OR REGCOM- IS PRONE TO NEGLECT OR JUDGMENT iS5 USUALLY HIS JUDGMENT RESULTS FROM CUTSTANDINGLY SOUND AND
MENDATIONS ARE WRONG MISINTERPRET FACTS, COM- SQUND AND REASOMABLE, SOUND EVALUATION OF ALL THE LOGICAL THINKER WITH AN EX-
MORE THAN RIGHT. MITS OCCASIONAL ERRORS IN FACTORS INVOLYED, CEPTIONAL GRASP OF THE SITUA-
JUDGMENT.

TION INVOLVED,

|

4. MANAGEMENT OF PERSONNEL, AND MATERIEL RESOURCES (Consider his ability te economic

ally utilize personnel and materiel under his control.}

UNKNOWN/| DISPLAYS NO INTEREST IN REQUIRES CONSTANT REMIND.| KEEPS FREQUENT CHECK ON GIVES ECONCMY OF OPERATION EXCEPTIONALLY SUCCESSFUL IN
CONSERVYATION OF MATERIEL ING OF THE NEED FOR ECON- EFFICIENCY OF HIS OPERA- CAREFUL AND CONSTANT ATTEN- EXERCISING ECONOMY.
GR ECONOMICAL USE OF OMY, TIONS. TION.
MANPOWER.

7

5. LEADERSHIP (Consider kis ability in organizing and obtaining ¢he cooperation of other

s and in directing their eflorts effectively.)

UNKNOWN | FAILS TO COMMAND, UNABLE MANAGES IN SOME INSTANCES | CAPABLE LEADER. DEVELOPS A& CONSISTENTLY GOOD LEADER. QUTSTANDING SKILL IN DIRECTING
TO EXERT CONTROL. TO OBTAIN EFFECTIVE COOP- ADEQUATE COOPERATION AND COMMANDS RESPECT OF HIS SUB- OTHERS RESULTS IN A VERY EF-
ERATION, TEAMWORK UNMDER NCRMAL ORDINATES, IS EFFECTIVE UNDER FECTIVE UNIT. INSPIRES CONFI-

CIRCUMSTANCES. DIFFICULT CIRCUMSTANCES, DENCE EVEN UNDER VERY DIFFI-
CULT CIRCUMSTANCES.
=T
-
"

6. GROWTH POTENTIAL (Consider his capacity to handle jobs of increased scope and drea
improvement efforts, special abilities, training and record of past accomplishment.)

ter responsibility; ability to Jearn rapidly, berson‘a}i!‘y, self-

UNKNOWN | DEFINITELY LIMITED. PRESENT JOB IS5 TAXING HIS DEMONSTRATES PROMISE FOR | VERY PROMISING PROMOCTIONAL ! CAPABLE OF INCREASED RESPONSI-
CAPABILITIES. REQUIRES FURTHER GROWTH AT MOD- MATERIAL. BILITY AND EXCEPTIONALLY RAPID
FURTHER TRAINING. ERATE RATE.

ADVANCEMENT,

1 == | | | |
T A USAF OFFICER EFFECTIVENESS REPOR’




1¥. COMMENTS OF REPORTING OFFICER (Add any comments which will increase the objectivity of the ratingd Include strengdths or weaknesses not
covered elsewhere in this raport. Be factual and specific. Include herein sugdested assignments or type of duty for which the officer is especially
qualified. Wherever the officer is rated unsatisfactory or outsfandingd in Section V below, one or more actual {ncidents illustrating typical per-
formances which justify the rating must be included. Specific comment will he made on promotion fitrtess when it is believed tha otficer reporied
cn fs particularly well gualified for promotion and should be promuated [n advance of Ais conrernporaries.)

Lt. Earrison is an upstaniiyy above avernge junior officer. Iie img ghown by his
diligenoe o perfermance of duty to be very depandable ard effsctive. He is very
prompt and punotael in his worke.

Lt. farrison shows & keer interest in bis flylns specialty and displays an
attituse iadioaiive of his love of Tiyiige fe hes shoxm e narked propress in
profiolency and endeavors to improve hirself in his profession. Ue is, &t prese:t,
enrolled in an extension course in order to vetter qualify himself as a progreasive
Alr Foroe uUf{lcer.

Lte darrieon han rlso stated his desire to Locome a regulsr offlcer. ilo has dig=
played by his performance of cuty that he has the neceasary gquulifiersions, hoth as &
leader and pilot.

Lt. derriscn should e allowed to remain in his prosent type o duty in order
that he may better qualify himself in his flying gpecialty, then be piven the
oppertunity to attend schools to enhnnce his commrd and staff potentialties in the
future.

A typloal exsmplo of this officer's performance of duty is the way he haa taken
ths initiative in the pre~flight aml flicht planning stages. (Gont*d)

Y. OVERALL EVALUATION

Compare this officer with other officers of the same grade. Remember that cxtremes of ability ere rare, Be objective and impersonal. Think of the officer’s
performance over the entire rating period, Place an (X) in the eppropriate box.

& VERY FINE OFFICER OF GREAT
VALUE TO THE SERVICE,

QME OF THE VERY FEW OUT-

UNSATISFACTORY AN ACCEPTABLE OFFICER A DEPENDABLE AND TYPICALLY EF- O NG BrFICaRS | KNOW

FECTIVE OFFICER.

.
i
|

w |

[ x| | L

Vi, CERTIFICATE OF REPORTING OFFIGER

{ CERTIFY THAT ALL ENTRIES HEREON ARE TRUE AND [MPARTEAL TO THE BEST OF MY KNCWLEDGE AND BELIEF. (Referral by the reporting officer is manda-
tory when there is a rafing in ona of the three amall boxes on tha left far any factor in Section [II or an unsatisfactory rating in Section V)

7TYPED NAME, GRADE. AFSN, AND ORGANIZATION DUTY TITLE SIGNATURE
EOWARD Ve PEERHSON o
Gaptain, A0B32876 Alroraft Comvender heiient po e s
83d Ba Sq, M.
STATUS WITH RESPECT TQ QFFICER REPORTED [a].} . PARENT SERVICE OR CIVILIAN
Co=Pilot on the Combat Crew I comman Usap
VIl REVIEW OF INODORSING OFFICER

Compare the overall evaluation to the written comments. Unsatisfactory or Outstanding ratings mus¢ be justified by actual incidents and not broad generalities. Add
any}o:mment which will increase the objectivity of the mating.

mll AGREE D | DO NOT AGREE WITH THE REPORTING OFFICER"S EVALUATION, AND HAVE INDICATED BY INITIALING THE APPROPRIATE BOX OR BOXES ANDJOR PRESEMT THE FOLLOWING
COMMENTS

TYPED NMAME, GRADE, AFSN, AND ORGANIZATION DUTY TITLE SIGNATURE DATE IND
HARULL Re BRGUWN : M
Lt Col, USAF, 7 8724 Squadron Comrarder , R Regon wE
634 bomb Squadrom, K FARENT %ﬁon CIVILIAN 3 b N

U. 5. GOVERNMENT FRINTING QFFICE 16—09330-1
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. . 5 s 3 4 . N o e e
arshall U, carrison, An 3 GHO 25hy fros the perded 20 dul 56 to 2L ov Lo,

‘e rg benen it uwoon umeeld to ¢rli .ds Adreralt voa nder 1n uay Lasto.oces
to petter inform the l2tter of muvercus sc.ediie Cial 08,

14 rrrison o8 Gig oyed exeellent self coutril Lotn on rod ooia duty cod
uses cocerntlon in 211 tiing s, QB Topesyi (@ o8 excelieant -t 21l tines,

ae putiorized rrede for the pri nry duly aesiiaeat L6 caplbe ne

W G al S S S

S e ST R
Captein, A 132075
C3d o, gy




PERIOD OF REFORT (When used in lieu of AF77)

TRAINING REPORT 28 Ootober 1955 to 27 J

o FROM: Commander
USAF Advenced Flying School (MBom)
McConnell AFE, Wichita, Kansas

17

l. PERSONAL HISTORY DATA

LAST NAME—FIRST HAME—MIDDLE INITIAL GRADE SERVICE NO. DEPARTMENT OF SERVICE

Narrison, Marshall G. mala A03040294 Deparﬁment of the Alr Force

PARENT ORGANIZATION AND STATION (TDY siudents only)

ﬂ ’a, mm m] Aris.

INCLUSIVE DATES OF COURSE NAME OR TITLE OF COURSE
FROM T tdvanced Flying (Medium Bombardment Jet B-47)
23 Apr 56 26 Jul 5% Course Number 123100B

NAME AND LOCATION OF SCHOCL OR INSTITUTION

USAF Advanced Flying School (Medium Bombardment Jet B~47), Wichita, Kansas

1. ELEMENTS OF COURSE

Mreraft Instrument wmalificstions

SUBJECT OR PHASE COURSE HOURS COMPLETED

B-47 Aircreft Systams : 7 % %
B~47 Performance Characteristics 35 35
High Altitude Weather 13 13
High Altitude Jet Instrument Procesdures 16 16
K-Systems Femlliarikation 1 1
Physioclogical Indoctrinstion 3 3
Gunnery 1 1
Flying and Public Relations 2 2
Gunnery Trainer (Co-Pilots only) 2 2
Ultragonic Trainer (Aircraft Commanders only)

Celestial Navigation : b5 s
ABC Weapons %6 9%

1Lt WORD DESCRIPTION OF THE STUDENT

compiled from evaluations made by other students andjor instructors.}

This student’s attitude toward the training program was ome of very definite
receptivensas., He was very cooperative uith the instructors and used his own
initiative to further himself in 2 learning situation. His class participation
wvas that of the normal student, He reflected the possession of good judgment
and resourcefulness im all his actions at this station.

{Grades or class standings will NOT be included,; neither wiil the student be evaluated in comparison with fellow students. Comments wirll be Iimited
to a description of the student’s attitude, jnitiative, resourcefulneass, cooperation, judgment and quality of class participation. Comments may be

V. SPECIAL NOTATIONS
AFSC AWARDED (If applicable) AERONAUTICAL RATING AWARDED (If applicable) DEGREE AWARDED (Civilian institutions only)
] 23% B Nons Hone
TITLE OF THESIS (Civilian {nstitutions only)
CCURSE SUCCESSFULLY COMPLETED Q YES D No (If no, state reason)
V. AUTHENTICATION
DAﬁ n A iE TYPED NAME. GRADE AND TITLE OF REPORTING OFFICER SIGNATURE o
. . A Y /
QLTI i - ; Fi
L ek LY s
AF : m:“ss 475 FREVIOUS EDITIONS OF THIS FORM ARE OBSOLETE, U. 5. GOVERNMENT PRINTING OFFICE {1955—C- 347102

P I



P i
. Pilot IDENTIFICATION DATA T
LAST NAME —FIRST NAME—MIDDLE INITIAL GRADE PERM AF GRADE AFSN PAFSC

HARATSON, MAdBHALL G 2ni Lt 2nd Lt AU }4§ 234 12318

oateof reporT 33 Sep BT PERIOD: rROM 16Nay 5 27 M 1 BH
ORGANIZATION {(Including major command} NO. OF DAYS REASON FOR REPORT '
437 AXEF3, 430 00 ¢ v, (BAC), OFF SUPY inltial resort
Davis=ionthan AF3, irizara 89

1. DUTY ASSIGNMENT (Give the position title and AFSC of duty assignment during periad cancerned and describe apecific duties.

Pilot KC=97 (non-ready crew} = 3quadron Level = DaF3C 12310

ditional duties.)

and intelligence data, and other apecial instructions pertainines to flight.

Include any ad-

Obtaine briefing information regarding type of cisaion, objective, weather

Inaures

that sireraft is pre-flighted, inspected, loaded, equipped and manned for mission.
nerates alroraft controls and equinment to taxi, take-off, land and malntains
Prenares flizht loges, forms, and naintenance reparts.

alreraft in flipht.

Prior & Additional Duties: 53 Dgys - Stu Off, 29 Trans Tug = 3500/, ‘sose AF5, Tex
19 lays - Pllot KC=97 = 430 AZEFS, Daviseionthan AFG, 4ris.

OFFICER PERFORMANCE FACTORS

Rate each factor below by selecting phrase most closely de-

scribing officer’s actual performance on the job,

Place single “X” in whatever box best indicates your evalu-

ation.

Check unknown box whenever you have insufficient knowledge

on which to base evaluation.

Avoid “halo effect.”
factor to influence you on anocther,

Do not allow your evaluation of one

The end result should be a profile of the officer’s relative

abilities in terms of the separate factors.

1. 10B KNOWLEDGE (Consider the requirements of his job and compare themn to his knowledge.

Does he have specialized knowledge?)

UNKNOWN

O

SERIOUS GAPS IN HIS KNOWL-
EDGE OF FUNDAMENTALS OF
HIS JOB.

HAS A SATISFACTORY KNOWL-
EDGE OF ROUTINE PHASES OF
HIS JOB.

I5 WELL INFORMED ON ALL
PHASES OF Hi5 JOB.

HAS EXCELLENT KNOWLEDGE OF
ALL PHASES OF HIS JOB.

HASEXCEPTIONAL UNDERSTAKDING
OF HIS JOB. EXTREMELY WELL IN-
FORMED.

L

[ T

1

2. COOPERATION (Consider abifity an

d willindness to work in harmony for and with others.}

UNKNOWN INCLINED TQO CREATE SOMETIMES INDIFFERENT TO GETS ALDNG WELL WITH MOST | WORKS IN HARMONY WITH OTHERS.| EXTREMELY SUCCESSFUL IN
FRICTION, DOES NOT GET OTHERS. CQOPERATES TO A PEOPLE. A VERY GOOD TEAM WORKER. WORKING WITH OTHERS. AC-
ALONG WELL. FAIR DEGREE. TIVELY PRGMQTES HARMONY,

3. JUDGMENT {Consider his ability to grasp a situation, think clearly, and develop correct and logical conclusions.)

UNKNOWN H15 DECISIONS OR RECOM- IS PRONE TO NEGLECT OR JUDGMENT IS USUALLY HIS JUDGMENT RESULTS FROM OUTSTANDINGLY SOUND AND

MENDATIONS ARE WRONG
MORE THAN RIGHT,

MISINTERPRET FACTS. COM-
MiTS OCCASIOMAL ERRORS IN
JUDGMENT.

SOUND AND REASONABLE.

SOUND £ VALUATION OF ALL THE
FACTORS INVOLVED.

LOGICAL THINKER WITH AN EX-
CEPTIONAL GRASP OF THE SITUA-
TION INVOLVED,

<] |

I K

4. MANAGEMENT OF PERSONNEL AND M

ATERIEL RESOURCES (Conaider his ability to economically utilize personnel and mate

riel under his control.)

UNKNOWN

B

DISPLAYS NO INTEREST IN
CONSERVATION OF MATERIEL
OR ECONOMICAL USE OF
MANPOWER.

REQUIRES CONSTANT REMIND-
ING OF THE NEED FOR ECON-
2

KEEPS FREQUENT CHECK ON
EFFICIENCY OF HIS OPERA-
. TIONS,

GIVES ECONOMY OF OPERATION
CAREFUL AND CONSTANT ATTEN-
TION.

EXCEPTIONALLY SUCCESSFUL IN
EXERCISING ECONOMY.

| I

I
|

5. LEADERSHIP {Consider hias ability in organizing and obtaining the couperation of others and in dirscting their efforts

sflactively.)

UNKNOWN

FAILS TO COMMAND, UNABLE
TO EXERT CONTROL.

MANAGES iN SOME INSTANCES
TO OBTAIM EFFECTIVE COOP-
ERATION. .

CAPABLE LEADER. DEVELCPS
ADEQUATE COOPERATION AND
TEAMWORK UNDER NORMAL
CIRCUMSTANCES,

A CONSISTENTLY GOOD LEADER,
COMMANDS RESPECT OF HIS SUB-
ORDINATES. S EFFECTIVE UNDER
DIFFICULT CIRCUMSTANCES.

OUTSTAMDING SKILL IM .DIRECTING
QTHERS RESULTS IN A VERY EF-
FECTIVE UNIT. INSPIRES CONFI-
DENCE EVEN UNDER ¥FRY DIFFI-
CULT CIRCUMSTANCES.

I

6. GROWTH POTENTIAL (Conasider Ais

improvement efforts, special ab¥ilf

capacity to handle jobs of increased scope and dreatsr responsibility; ability to learn rapidly, personality, self-
ties, training and record of past accompiishment.)

UNKNOWN

DEFINITELY LIMITED.

PRESENT JOB IS TAXING HIS
CAPABILITIES. REQUIRES
FURTHER TRAINING,

DEMONSTRATES PROMISE FOR
FURTHER GROWTH AT MOD-
ERATE RATE.

YERY PROMI|SING PROMOTIONAL
MATERIAL.

CAPABLE OF INCREASED RESPONSI.
BILITY AND EXCEPTIONALLY RAPID
ADVANCEMENT,

L1

=

1 ]

| |

AF 1sNoV'ss 77

PREVIOUS EDITIONS OF
THIS FORM ARE OBSOLETE

16—60330-1

USAF OFFICER EFFECTIVENESS REPORT




I¥. COMMENTS OF REPORTING OFFICER (Add any comments which will increase the abjectivity of the rating. Include srrengths or weaknesses not
covared elsew here in this report. Be factual and specific. Include heroin sugdested zssignments or (ype of dury for which the cfficer .s especrally
qualified. Whenever the officer is rated unsatisfactory or outstanding in Secrion V below, one or more actual incidents illustrating typical per-
formances which justify the rating must be included Specific comment will be made on promotion fitness when it js balieved the officer reported
on is particularly well qualified for promotion and should be promoted in advance of his contemporaries.}

& llarrigon 18 a quiet reserved ollice vhe Srunises to show rapid inprove-
mant wien given the opportunity. ‘= is a vo.nmg officer and peems to be lacidng
in confidonce, however, he shows a dosir. to leam. Preceutly he is going
through a 51-19 cheokout as co-pilot and will no doubt be a good oue hien slaced
o: combgt—madr status. I recomsond that hie e retained in this squadron far at
least me year as co~pllot in order to become more familizr with the aircraft.

i imow of no breach of conduet az regani hir fiuenclal and moral responelbility
and nis eilltary earing and a pearsnce is better than average ..

A trvical exanple of hie perforuance of duty was recently brough to my
attentim Ly an instructor pilete Phe instrucbor pileot vas called on to wake
out many fors after station time and in his absence Lt Harrison conducted a
thorowsh preflisht both interlar wid exterior. ie did this so elliviestiy that
there wes no question as to its coaulateness or thorougluwss.

I eonsider him equal %o s conten,arurins and his progrosélan ia cacemensurate
with e experioncn. ids flying proficie .oy is average for his egperience.

Tt Horedse: desires to remain o flying status and is of value 4o the Air
Foree in this capacity.

The authorized grwie Tor his prinavy duly assignment, as reflscted ia the
nanniag decwrmt, is Tdsutsnant.

V. OVERALL EVALUATION

Coampare this officer wirh other officers of the same g#rade. Remember that extremes of ability are rare. Be objective and impersonal.  Think of the officer's
performance over the entire rating period.  Place an (X)in the apprepriate box.

[ & ocpenpasLe axo TYPICALLY EF- A VERY FINE OFFICER OF GREAT | ONE OF THE VERY FEW OUT
UNSATISFALTORY AN ACCEPTABLE OFFICER | Fective oFFiceR VALUE TO THE SERVICE. STANDING DFFICERS | KNOW.
1 K
H 1 e T T "
' e ; ‘
y— N1
¥l CERTIFICATE OF REPORTING OFFICER

| CERTIFY THAT ALL ENTRIES HERECN ARE TRUE AND IMPARTIAL TO THE BEST OF MY KNOWLEDGE AND BELIEF. (Refarral by the reportir.g afficer is manda-
fory when there is a rating in one of the three small boxas cn the left for any facror in Section I11 or an unsetisfactory rating in Section V)

TYPED NAME. GRADE. AFSN, AND ORGAN'ZATION DUTY TITLE SIGNATURE
SEORGE v, HATGAN ;
dajor, USAF, 40735576 Squadron Operations .fficer | -7 __ . ,\/ﬁi_}ﬁmhﬁ DU
43rd Alr Kefueling iquad T |

STATUS WITH RESPECT TO OFFICER REPORTED ON PARENT SERVICE QR CIVILIAN 7

Snpare ilot in the squadron where I am ig Jneratione Uff. 1 USaAF

VL. REVIEW OF INDORSING OFFICER

Compare the overali ¢valuation to the written comments. Unsatisfactory or Outsr anding ratings must be justified by actual incidents and not broad generalitics, Add
any r:}u{ment which will increase the objectivity of the rating.

MGREE D 1 DO NOT AGREE WITH THE REPORTING OFFICER'S EVALUATION, AND HAVE {NDICATED BY INITIALING THE APPROPRIATE BOX OR BOXES AND/OR PRESENT THE FOLLOWING
COMMENTS

TYPED NAME, GRADE, AFSN, AND ORGANIZATION DUTY TITLE

JERRY . SPRAY |
Lt Col, U2AP, AOQLK23585 :
434 _alr lefueling - quad = Squacdroa Comaander

DATE IND

ii? Jot55

H6—69330-1 U. S. GOVERNMENT PRINTING CFFICE ; 19°3- 1)-332963





