
-
I. IDENTIFICATION DATA 
1 LAST NAME FIRST NAME MIDDLE INITIAL 2. GRADE 3 PERMANENT AF GRADE 

I '~Z~0294 ~a' .,H,r.SO:i. ~fAitSH" __ L ~. 1st Lt lilt Lt 
S. AERONAUTICAL RATING , PAFSC 7 PERIOD Of REPORT 

Pilot 12~;:,; j FROM 12 ~\CC 1""'''' I TO 17 '-10"'1 59 ,. .. ORGANIZATION 7)1"· ijnmbaz"'-.e t Sq~' 9 PERIOD OF I 10 REASON FOR REPORT "'" ~ 'J ~, .. " 

il2) Jut 51-rill te "ic wi.n~ (:j.,~ ) SUPERVISION 

I ';0 !"I!'>ort "dltJ.!re<l 5e:J'l'lOUl" .r",~on A:"J, ~. '. 120 <: IDOti '. II, DUTIES -)~-~ ~",);. ;;\j'i'_"-"S: C,;.n,"f ... ro i 1",1" J .. ~' ~- :)''.1"/1. . i:Jn'3 J ~"stw:. "', ';2l:lr; "ll:")t, i,')t~if.i.. ~OIlI~'eI '''t 

::>f!'JU·.)ur J-;)h,nson ,\}"!J .. .t ~ •• ,.;1..;' _, ;" . _',rr i.WT: r • .; •. : . ;'Hot, 1-:;2(: St.and. ~~r., w'".l1l,f lrvel, 1235..: • . • 
_ ;';;j a .. t.Il -Ga;,t. j e.1 < r ~r':'llS ;lilat ~;;,ties en :~:i2G a1rcruft., -LrlCl'.:.d i !4~ mi.'!s:'O:l ,.,lanning, 
')re£l).,:1.'l. im;>ectiOll, ilS~ists ioflyinr t,.~l.p r.i1"'cra.ft, i",)C! 1 .,.. .. "llfe'ent, 3 •. '-:'. a:-ld rad~o 
navibation. ;>08t. fU('ut ins; )ectiOll and mission crit.iq"'e. A<idi tJ.onall:r aO.""inL;t.era 
tests. establishes :)ublieatlon requiremtlnts, illitia\,e~ c()rre8,or:d~nce. evaluates loc&l 
,roceduree and 3Jpt •• 1IU'Pfl1'Vises ))Ubl1cat.ion dtst.ritr,ltloo, inlt:::.H.tee revisiQIlS :.-"'':1r 
Technical Jrders. 

III, PERFORMANCE FACTORS (Compare this officer ONLY with officers of the same grade) 
1. JO. KNOWLEDGE 

NOT SUIOUS GAPS IN HIS HAS A SATISfACTORY IS WEll INfORMED ON HAS EXCHLENT KNOWLEDGE HAS EXCEPTIONAL UNDfll-

0 
KIIIOWLEDGE Of FUN- KNOWLEDGE OF ROUTINE MOST PHASES Of HIS Of AU PHASES OF HIS STANDING Of HIS Joe, EXTREMELY 
DAMENTALS OF HIS JOI. PHASES OF HIS JOI. JOO. JOB. WflL INFORMED ON ALL PHASES. 

OBSERVED 1 1 1 1 1 1 1 ?'<. 1 1 
2. COOPERATION 

NOT INCLINED TO CREATE SOMETIMES INDIffERENT GUS ALONG WELL WITH WORKS IN HARMONY WITH EXTREMELY SUCCESSfUL 

0 
fRICTION. DOES NOT GfT TO OTHUS. COOPERATES MOST PEOPLE. OTHERS. A VERY GOOD IN WORKING WITH OTHERS. 
ALONG WELL WITH OTHERS. TO A FAIR DEGREE TEAM WORkER. ACTIVELY PROMOTES HARMONY. 

OBSERVED 1 1 1 1 1 1 ~ 1 1 
3 JUDGMENT 

NOT HIS DECISIONS OR IS PRONE TO NEGLECT JUDGMENT IS USUALLY HIS JUDGMENT CONSISTENTLY OUTSTANDINGLY SOUND AND 
RECOMMENDATIONS ARE OR MISINTERPRET FACTS. SOUND AND REASONAILE. RESULlS FROM SOUND LOGICAL THINKER WITH 

0 
WRONG MORE OFTEN COMMITS OCCASIONAL EVALUATION OF ALL THE AN EJl.CEPTIONAl GRASP Of 
THAN RIGHT. ERRORS IN JUDGMENT fACTORS INVOLVED. THE SITUATION INVOLVED. 

OBSERVED I I I I I 1 1>< 1 1 
4. MANAGEMENT QUALITIES 

NOT INefFECTIVE IN THE UTILIZES MEN, MONEY, CONSERVES .MEN, MONEY, IS EFfeCTIVE IN ACCOM- EJl.CEPTIONALLY EffECTIVE 
CONSERVATION OF MATUIEL AND MATERIALS IN A AND MATERIALS IY IMPLE- PliSHING SAVINGS IN MEN, IN THE UTIliZATION Of 
OR ECONOMICAL USE OF BARElY SATISfACTORY MENlING AND MAINTAIN- MONEY, AND MATERIALS BY MEN, MONEY, 'NO 

0 ,",N POWER. MANNER ING ROUTINE MANAGEMENT DEVELOPING IMPROVED MAN- MATERIALS. 
PROCEDURES. AGEMENT PROCEDURES_ 

OBSERVED 1 1 1 1 1 1'><1 1 1 
5 LEADERSHIP 

NOT fAILS TO COMMAND. ........NAGES IN SOME DEVELOPS ADEQUATE COMMANDS RESpEO OF HIS OUTSTANDING SKill IN 
UNAIlE TO EJl.ERT INSTANCES TO OITAIN COOPERATiON AND $UIORDINATES. IS EffECTIVE DIRECTING OTHERS. INSPIRES 
CONTROL. EffECTIVE COOP- TEAMWORK UNDER EVEN UNDER DiffiCULT CONfiDENCE EVEN UNOER 

0 fRAnON. NORMAL CIRCUMSTANCES. CIRCUMSTANCES. VERY DiffiCULT CIRCUM-
STANCES. 

OBSERVED J I 1 I I 1 1>cT 1 1 
6. COMMUNICATION FACILITY 

NOT UNAILE TO UPRUS EJl.PRESSES THOUGHTS ORGANIZES AND UpRESSE$ EXCElLENT COMMAND Of OUTSTANDING ABIliTY TO 
THOUGHTS CLEARlY. SATISfACTORILY ON THOUGHTS CLEARLY AND WRITTEN AND ORAL EJl.PRES- COMMUNICATE IDEAS TO 
LACKS ORGANIZATION. ROUTINE MATTERS. CONCISELY ON ROUTINE SiaN. CONSISTENTLY AILE OTHERS THROUGH WRITTEN 

0 MATTUS, TO EXPRESS IDEAS AND ORAL EJl.pRESSION. 
CLEARLY 

OBSERVED 1 1 1 1 1 1 1 1"">< 1 1 
7. PROMOTION POTENTIAL 

NOT DEfiNITelY tlMITED. PRESENT GRADE " HAS THE CAPACITY VERY PROMISING PROMO- ONE Of THE fEW EJl.CEP-
PRESENT JOB IS TAJl.ING COMMENSURATE WITH FOR fURTHU GROWTH TIONAL MATERIAL. CAPA- TIONAL OffiCERS, SHOULD 
HIS CApAlllITIES. AIILITY. AT NORMAL RATE. BLf Of INCREASED IE CONSIDERED fOR MORE 

0 IlESPONSIIILlTY AND RAPID PROMOTION THAN 
ADVANCEMENT. HIS CONTEMPORARIES. 

OBSERVED 1 1 1 1 1 1 1 1'>< 1 1 ,. ADDITIONAL FACTORS 

COMPETENT 
FACTORS INADEQUATE SATISfACTORY AND EXCEllENT OUTSTANDING 

EFFICIENT 

a.Coabat ;;rev I'rot X 
b.Job Inltlattve y 
<.J'JI) >< 

AF FORM 77 JUN 58 EDIT10N OF USAF OFFICER EFFECTIVENESS REPORTufC SEP 58 THIS FORM MA '( BE USED. -



IV. OVER·ALL EVALUATION (Compare this officer ONLY with officers of the some grade) 
A DEPENDABLE AND TYPICAllY A VERY FINE OFFICER OF GREAT ONE OF THE VERY fEW our-

UNSATISFACTORY MARGINAL AN ACCEPTABLE OFfiCER 
effECTIVE OffiCER VALUE TO THE SERVICE STANDING OffiCERS , 

KNOW. 

I I I I I I~ 
V. COMMENTS OF REPORTING OFFICIAL (Be factual and specific. Add comments which inuease the objectivity of the rating.) 
i·AC·~ AliD !·.?r.:~iii~ _~";:c.. .. .::~ ,'k .i.':ffJt Lt Harrison has htlen a.ssl.i';ned to .. I.n..:l.nJ.t\!',li ~:lt·l',,~~ 

creIr for tnt; past 4 fljnths. 1"-< /I:; to tile activation of a oow -.riD{; ~, '-',-4 the c "nve ["f!io·n to -''--'--.,. .,,,.~ .... 
:l ::,etf !'Ior'fll ajl""craft, his (~ _",tjJ'$ ~-.. 2..ve ber':1 ",,·.;_~'led ,1rld c:m")la.:. ~ic, inetit:4ted a s.Y&tem 
f')r tll.e ('ontrol .Stlul dis.tril:.~tioc... of )~Llic ."t.i~~~1S. It. was .:.lso nccE:sf'ary to ::~!.U"'e ~;"4t 
they were c"-I'l'e"t a.r.u U. :;r.;.fficic.'"lt q:Jil.nt.ity t<> G'.?"ly :\11 crew "ltnili€Orll in :,llIni,.,-.g. .Jl 

order' to illlplec"ellt tais 'jrO~l"'~# ' , 
~[' ...... s rtf! ~e;js:o.'·l tor ! .. l.rr. to I.Ipead. ;:-~ ..lrt-d t;, 11OUZ"S • ,-" 

The eU.ci~nt t'1Et.L&1«;:;r L'l (Jolicil ti::.ls ta~"r ~'" .W~: ,:;,c~{h"1nlis~~ed !..,as :'13.(~f.~ hlr: UlC 1:1lbject or 
'llf&ny :avorable eor..ments by staff offican. of t.ais wing. 

On&. ni .. M. fro", the factory d'"r1.llg ti~e l!I;)nth :;,f JIlly. Lt " .. ~....:. ",-"" ,~s:on clea.rly :!CF.;on-
strt.ted t,.e cool and efficient r.lli.r:. ,.:1:2 r in ~ .. }~ich be pcrr·Jr:7'-Z hl..!! ~(; t;)' in tl:!1CS of ,;tn;cs. 
It ws nc.cessary to shu.t down one of t~ cns;ines s]:,ortly after take-off. ~pon arrival 
at the he_ base. t;lO!! wi.n."": fJ..;.::)8 would n':lt c'''I'':t.c:1d. This of1'lcer'a excellent knowledge 
of t:;e systems of Ua! aircra.rt and nis 10r1.cal eval...atian ;)f the- Idtw.tlon "rISAt.ly 
a.ided tUe ,Uot in hiB cecillion to make a fla:)s-u".., lrultUng. Tbe rino teaIIl '':;)rk dis--
"l1ayed 1..'Y this officer da-inr" tile lYiJl"Qach &."'lrl. la.ndiq- aided the ::>il;;;t jmmeasurably. 

Lt ji-l. ""Tison has U.eadded :res:Jonaibilit::! cf' t,!>e St:lmhl'dization 3ect.:on ~e,~ t.:..nt. 
:ie t>.as ins".u-ed t.h,,~t the tests a!'"8 ",:!:n\:ni: t.erce :>l'::>~Lrly 3.~:i t.uat ti:.e/ are 1';.;) t.o 1 .. t(; 
and C'3ITClct. 
:;:' .. ;../iCT,iS * Lt liarrison t II Glcasant .1""t .,·V'llssive :'tl3.nner has lion r.ire LIlA l' es;)<:>c1.. of , 

J'eUow ol'!"icers. :10 be counted b tiCJeIl af stress for clear and logica.l 'llS can on a 
evaluation of too sit.uation. , 'lfi need$ no su.pcrvl.sion L'1 an:! tasl~ a.~si~;tWd ni11'-~ "lid in 
the ,.,st., j;as d"isDla,red a '.Teil;t ceal of initiative a.nd in, Gnult;!. 
:: ,:;: ;r·,:t.~~i1A:,D ~ __ j)<;~ ,;\!i:R,t£;,.l' Ai-J:A.j I " It is l' 00 ~''-~:'' ,{. ::ded that li.& cO!ltinue ais ol"f-Jl.lty st.l..dI 
toward at.tninln", s coik",e dtlf:~. "'!~s " c ,nsider t:le .~1"ea~~t ..... i.t: ) c ')vvr.;e:c t V'~is ~ " -. -
ficer could iTd;{8j [Dt. onl;! Hy_ld n£ uenu.tit )L;"s.J:l~11.;' J t~t tl~Q 

~ -, ~:! -i':w.lt.! llavH 'l.!"". or ~ ." .. ~-< "- "1" ... , .f: 

;.i"hl,. traUlBd s:>ec"alist in ~,h" o.Jl'ficcr ,,;:.l1,),c. 

S ,;/"r:i..3Tr"t ";';.';':::;i :.;fir~Lbi'.rS I ReC) "1' :eoo illO cont.illClc .i.n :.ls llI.- eSi"Jlt "Il;';~i, tllr.ent as .. comba.t 
,~ member iUi£u he = quaUty ror "J~~a\.ion :_~')Qt ~tmp" or ;>£) a"e l[;r.ed to al-... ,Mer-
Craduate "ellool by '!.(Ie iU" l-'l. 
U-:r Er1Lt:>T ... ,," ;7i .. i.iJ-..J: i~'urinl-~ t, .. d,f:j ;-ler 4,)d oi 1. •• ~S l"C";ot't., ,.t . JdJ.'ril- ).~ wd . .j a )Hot on a 
:>enior 1J-;,2 C~. (:::mt 'e! ,')0 ?;;.rQ Tla) 
VI. AUTHENTICATION BY REPORTING OFFICIAL 
NAME, GRADE, AFSN, AND ORGANIZATION DUTY TITLE 

~ k'~ DE.\;1 R. FEENEY , ~ 
captain, 3(6QU k::ft. ';':)":;''t-'"lJ:,nder DATE /y/'I/',) J /" ;?/'?~ 73r" :kl~ll.;.trd- '£\nt " .. "" "~,-, (SJ CJ~ "iX Pilot , " t .... -;,.i, ... , ... "'~~ • 

VII. REVIEW BY INDORSING OFFICIAL I observe Lt. Harrison 1.."'1 the per!"or",ance of hiB d-Jty daUy 
.:;d I concur with t.he rating officers' co,,',mta. 

NAME, GRADE, AFSN AND ORGANIZATION 

I DUTY :TlE," 
SIGN~ >' /.? 

GECH it: o. 3A$ /'WI_ /. 
~~~~ ... ----k 

F.ajor. 15337:' ,;tuCJ . ::tandboard ~-'lv. DATE 

C~;;3 ;/h,} " 73rd tlaIIb SQon (3 "J I C~TXi Pilot -5> <j 
" 

U. s. GOVERNMENT PIiINTING OFfiCE 1~56 OF-462971 



• 1st Lt 

INDORSEMENT EVAllJATlON 

J_'.';>' CT AL C;onttd) 
Lt l<1l'rison is ta"drw. oli'-(L t.y coUel'l"l C~Ul'ses ~a order to 

u!.)s{~rved. ,i<>t 
,,)l't i.id.H 0t.$«~Ul ~jL.i)',"U 1.00 Lll~ f-al.ed vl'J.' ieer C4l.d d.l.scasseci 'w¥i th 

J),..4"\.. .!. ; . ., .. ..t.,.~."(, Q"J."\i, .... ~:l 

Aircl',:t ,;',' cr',3(63U 
73rc ;'smbrd"t~,·t S'1w~(lr'm (SAC) 
Connand pUot. 

AF PREVIOUS EDITIONS OF THIS FORM MAY BE USED. 
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Z 1 JAN 1959 
I. IDENTIFICATION DATA 
1. lAST NAME-FIRST NAME-MIDDLE INITIAL 2 GRADE l PERMANENT AF GRADE 

INJ~ lfAlIRISOI , *BSBlLL G 1st Lt let Lt --l------ -' 5. AERONAUTICAL RATING 6. PAFSC 7 PERIOD OF REPORT Pilot 1235B _I fROM 25 IOv 5'7 ~ --u Dec 5tl .- --- I-c-----8. ORGANIZATION 
9. PERIOD OF 

11O~~SOIN;:O~ 6 
Hq Sq, 934 ~t Wing (n) SUPERVISION 

caatl.e A7B, cautam1e. 120 DICIltha" 
II. DUTIES 
Controller , Wing Operat1au (1~31) Wing Level. 
JIcm1t0z'8 8CMdlIJecl ~ t1mea to ueerta1n tbI"- au a1rc:ra:f't talreot't .. 8CMdl~; coardJ.Datea 111 th appropr.tate ...... 1 .. VbeII. 41f't1cult1U are ~; ~ depart.ure t.1Ma __ two or lIIOl'8 caafl.:tct &D4 coor41Datea 111 tb &pp1'Oprlate ...... 1ea. Moa1t0z'8 mteetCID pl'CISl·a... JIot1fia IIppI"OpI'1ate per--.' vbc.I as.rc:r.tt .... ' ..... an en&gfIDCY or v1D4 1IBl"IWIs or other wather ph«Ime •• are nce1'Nd. In1t.1ate. sac Alert recall Q'Stc 1IbIIl alert DOt1t1cat1all 1& nce1'Nd. Acc.. 'opl :I .... da1l;1 &D4 ...., NPW toa .. NTI1N4. ~efble tor prcper fuDct1aning at " ;A PeA 4ul'1.Dg tour at duty. 
III. PERFORMANCE FACTORS (Compare this o/ficer ONLY with officers of the same grade) 
1- JOB KNOWlEDGE 

--NOT SERIOUS GAPS IN HIS HAS A SATISFACTORY IS WELl INFORMED ON HAS EXCElLENT KN<JWLEOGE hAS EXCEPTIONAL UNDElI-0 
ICNOWl~DGE OF FUN- KNOWLEDGE OF ROUTINE MOST PHASES OF HIS OF ALL PHASES Of HIS STANDING OF HIS JOB. EXTREMElY OAMENTALS OF HIS JOB. PHASES OF HIS JOB. JOB. JOB. WELL INFORMED ON AU PHASES 

OBSERVED I I I I I I C~]--- r 1 2. COOPERATION 
-------. - --NOT INCLINED TO CREATE SOMETIMES INDIFFERENT GHS ALONG WELL WITH WORKS IN HARMONY WITH EXTREMElY SUCCESSFUL 0 FRICTION. DOES NOT GET TO OTHUS. COOPERATES MOST PEOPlE. OTHERS. A VERY GOOD IN WORKING WITH OTHERS. ALONG WElL WITH OTHfRS. TO A FAIR DEGREE. rEAM WORKER. ACTIVElY PROMOTES HARMONY 

--OBSERVEO 1 1 1 1 1 1 [ -- 1 1 3. JUDGMENT 

-~--~-~ NOT HIS DECISIONS OR IS PRONE TO NEGLECT JUDGMENT IS USUAllY HIS JUDGMENT CONSISTENTlY OUTSTANDINGLY SOUND AND RECOMMENDATIONS ARE OR MISINTERPRET FACTS. SOUND AND REASONABLE. RESULTS fROM SOUND LOGICAL THINKER WITH 

0 
WRONG MORE OFTEN COMMITS OCCASIONAL EVALUATION OF ALL THE AN EXCEPTIONAL GRAV OF TI1AN RIGHT. ERRORS IN JUDGMENT FACTORS INVOLVED. THE SITUATION INVOLVED. 

OBSERVEO 1 1 1 1 I J>-J 1 1--
4. MANAGEMENT QUALITIES 

- --NOT INEFFECTIVE IN THE UTILIZES MEN, MONEY, CONSERVES MEN, MONEY, IS EFFECTIVE IN ACCOM- EXCEPTIONALLY EFFECTIVE CONS£RVATION OF MATERiel AND MATERIALS IN A AND ·MATERIAlS BY IMPLE- PliSHING SAVINGS IN MEN, IN THE UTILIZATION OF 

0 
OR ECONOMICAL USE OF BARELY SATISfACTORY MENTING AND MAINTAIN- MONEY, AND MATERIALS BY MEN, MONEY, AND MAN POWER. MANNER. ING ROUTINE MANAGEMENT DEVElOPING IMPROVED MAN- MATERIALS. PROCEDURES. AGEMENT PROCEDUReS. OBSEiVEO 

1 1 1 1 1 [>_.1 1 1 5. LEADERSHIP 

-NOT FAILS TO COMMAND. MANAGES IN SOME DEVELOPS ADEQUATE COMMANDS RESPECT Of HIS OUTSTANDING SKILL IN UNABLE TO EXERT INSTANCfS TO OBTAIN COOPEkATiON AND SUBORDINATES. IS EfFECTIVE DIRECTING OTHERS. INSPIReS CONTROL EfFECTIVE COOP- TEAMWORK UNDER EVEN UNDER DIFFICULT CONfiDENCE EVEN UNDER 0 ERATION. NORMAL CiRCUMSTANCES. CIRCUMSTANCES. VERY DIFFICULT CIRCUM-
STANCES. -OBSERVED 

1 1 1 1 1 T~---J r 1 6. COMMUNICA nON FACIlITY 

NOT UNABLE TO EXPIUSS EXPRfSSES THOUGHTS ORGANIZES AND eXPRfSSES lXCELLfNT COMMAND OF OUTSTANDING ABILITY TO THOUGHTS CLEARLY. SATISFACTORIlY ON THOUGHTS CLEARLY AND WRITTEN AND ORAL EXPRES- COMMUNICATE IDEAS TO LACKS ORGANIZATION. ROUTINE MATTERS. CONCISElY ON ROUTINE SION. CONSISTENTLY ABLE OTHERS THROUGH wRITTEN 0 MAnERS. TO EXPRESS IDEAS AND ORAL EXPRESSION. 
CLEARLY. 

.~ 

OBSERVEO 
1 1 1 1 1 -.><-" 1 1 1 1 7. PROMOTION POTENTIAL 

-NOT DefiNITELY LIMITED. PRfSENT GRADE IS HAS THE CAPACITY VERY PROMISING PROMO- ONE OF THE fEW EXCEp· PRESENT JOB IS TAXING COMMENSURATE WITH FOR FURTHER GROWTH lIONAL MATERIAl. CAPA- TlONAL OFFICERS. SHOULD HIS CAPABILITIES. ABILITY. AT NORMAL RATE. BLE OF INCREASED BE CONSIDERED fOR MOllE 0 RESPONSIBILITY AND RAPID PROMOTION THAN 
ADVANCEMENT. HIS CONTEMPORARIES. OBSERVED 

1 1 
-

1 1 1 1-------, 1 I 1 8. ADDITIONAL FACTORS 
._------

COMPETENT FACTORS INADEOUATE SATISFACTORY AND EXCEllENT OUTSTANDING 
EFFICIENT iIiCY-- --- --I --- ---_. .... _---_._-c. CcIIbat. 

b. JciJ 
, JtJb 

CnIv P:taf1c1 .,.. 
ll1V 

PREVIOUS EDITIONS OF 
THIS fORM ARE OBSOLETE. 

- ---.-.-
--

-

" .. . "USAF OFFICER EFFECTIVENESS REPORT _ l ")-.... ' • 



SiVlliM n (cca:'ll) 
Priar ~I P1l.ot, &047, ~ 1tFB, Ar1IIcxa 

P1l.ot, »-52, CUt.le An, Ce.l.1tomia 
AMl+4. .... '~: Jrcae 

1Iot IIpp.lloehle. 
atn.cer 1Ia caa1 tted to a »-52 CClllba't ~ .. copllot .. 

_...tit 18 CCIIICUn'ed with &lid I :teel tb1a v1ll be ~1c1al. 
to bill __ IrIIIl to the USAF. 
P' Rf!"ZLlLIlJlU lot Jian"1aoa. 1Ia ~ qual.1fied .. a »-52 CCEU ~ copllot. 
Be bu 8iiiiidhi h1a ftZ'IIt c1ea11"e I, to ~ .. a CNV .-iber to .."..,... bi' III'" 1 n 
aaUODII, NclksrclUlll4 IrIIIl aperlaDce. 

lot Jian"1aoa. COfIIPl.ete4, durlDg the period wvWHCl b;y thl' 
NiCiii't. a = CoIu'. 0I1~. T "'~ ~ be 
C* '8/1. 11M "·"'au Qtf1oer', CourM b;y _uiprw-. Be la PlOSZ' .""8 in a 
~ _ aa4 18 ~ ~ .. of' thla zeport;. 

JIot. IIppl j G'b1e. 
in- of' lot JIIz'rl8cu', podtlOll .. JWIlQ1Nd in sac ...... , 55-2, 

Ntlectie4 au the 1JD1t ...... "18 1loc to I, Cli>ta1D. Lt ~ bu been 
na W :tar thla podtlOll aa4 la •• «pet UIIiIoe' apecU'lc .s.ftII' of' the Ccatzool 
1l1Y1a1 .... of' 15M' aa4 ~ IIC. 

!bla riPW' bu been ~ to the ate4 atn.cer aa4 .u ..... '.n5 v1~ b1a. ~ 

II. AUTHENTICATION BY PREPARING OFFICIAL 

NAME AND GRADE OF PREPARING-OFFICIAL DUT~T,"EC~ ........ _. I AFSN l~ 
DCWTl> C !IIDUWI, MaJar, USAF _ ..... w-u.&. ..... y ..... cxI. ;1"_ 

ORGANIZATION 

/' ( 
I 

AF J~~'~8 770 
U S GOVERNMEI'H PRINTING. OffiCE I~~B Of-4ti~0l3 



I. IDENTIFICATION DATA 
LAST NAME-FIRST NAME-MIDDLE INITIAL 

_!IJ.RR1SON. MA:!SHALL G. 
AERONIIUTlrAI RATiNG 

G~t Lt n;-";:.; G~; .. ~o.oc ___ L.I~:.:F~=-'-"3,--a.=O 29J. __ I"W4-'--.----.-
IrSATF OF RtPORT_

1 
PlRIOO 

~IWT-- __ ----------------~~=-=-=-,b~~--~6--~-~,-·-<O~'~~;~N~e~.~~~~·--~;C~-~?-L~·~N~v~-'~~7·-_-_-____ _ 
ORGANIZATION (lnc1l1dlng major command) 

6,lcl. BCIIIlb liq, 4Jd llomb Jig, M 
Daria-Montlum '.FB, Ariz4mII 

(SAC) 
NO, OF DAYS HEASON FOR REPORT 
UNDER REPT 
OFF $"PV 

2$6 'fl. report redered 1 yr." 
II. DUTY ASSIGNMENT (Gille the posItIOn title and AFSC of duty aSSignment during perJOd concerned and descrIbe speclfic duties. Include any ad-

d,,'on.l du,,",.) PIIDT 1-41, R&lDY CR!!W, &lUADROlI I.EV!L, 123!111. pU.ta _diwn bembanlllllnt 
airCraft to accomplish strategic bet!ibardment, refueling. training, aTId other assigned 
missiarul. I.Iurures that aircratt is pr_fiightecl., :Inspected, loaded, equipped and. 
manned ter mission. 

PRIOR & ADDITIOllAL DUU:::S: 

~.----. OFFICER PERFORMANCE FACTORS 

Lornpare this officel with other officers of the saIne 
grade. 

Check unknown box whenever you havc insufficient knowledge 
on which to base evaluation. 

Rate each factor below by selecting phrase most closcly de­
scribing officer's actual performance on the Job. 

Avoid "halo effect." Do not allow your evaluation of one 
factor to influence you on another. 

Place single "X" in whatever box best indicates your evalu­
ation. 

The end result should be a profile of the officer's relative 
abilities in terms of the separate factors. 

1--. 
I JOB KNOWLEDGE (Consider the reqUlremenrs of hIs job andcomp,1re them fO hiS knowled~e Does he ha\!f' specmlized knowledge.~) 
-.--.-.-.-~--.--.- _._- -_._,- ._----

UNKNOWN SERIOUS GAPS IN HIS KNOWL· 
I FlJGE OF FLNDAMENTALS OF 

HAS A SII,TISFACTORY KNOWL· 
EIlGE:. OF RO· TINE PHASES OF 
HIS JOB. 

IS WELL INFORMED ON ALL 
PHASES OF HIS JOB 

H~S EXCf.LLENT KNOWLEDGE OF 
ALL PH;SES OF HIS JOB 

HAS EXCEPTIONAL LJNOERST ANDI!-;G 
OF HIS JOB EXTREMELY WELL IN o I HIS JOB I FORMED 

_____ .~_-_-_Li-_-_-.. __ .. __ ., ____ ' ____ __'I ____ I ___ !I ___ !>C_=..-:···.=' _____ I. __ L _~[_-.-_-=-_c~~_-. __ . __ . 
UNKNOWN i - ·INCLINED TO CREATE 1 SOMETI'MS INDIFFERENT TO 

OTHERS COOPERATES TO A 1 
FAIR DEGREE 

GETS II,LONG WELL WITH \.105T 
PEOPLE 

WORKS IN HAR'.10NY WITH OTHERS 
A VE.RY GOOD TEAM WORKER 

... __ . ------

rXTRE\~[LY SUCCESSFL"lIN 
WORKING WITH OTHERS AC· 

I TI·iELY PROMOTfS H.II,RMONY. O FRICTION. DGIES NOT GET 
ALONG WELL. I r- I! i ._____ T--~I--=t--+'-_-_-_~I-.. -.-.. _~~I~-__ -·__'-+I===-_--._-.~I---t><==:..±-, --~~--------·r 

3 JUDGMENT (ConsJder his ability to grasp a situation, think clearly, and develop correct and lo~ic<ll conclusions) 

"'"ow, I "~ D~mONSO" ,ccc;;.;:-T ;""o", W "EGLeCT 0' JUDGMENT-'; USUALLY. "'S -LD·""'T REU" 'C;;;;- ~O-Uf-ST~NC~GLY SO,jND AND 

O MENlJATION5 ARE WRONG I MISINTERPRET FACTS COM I SOUND AND REASONABLE I SOUND t.·,'ALJATION OF ALL THE .1 LOGICAL THINKER WITH AN EX 
MORE THAN RIGHT MITS OCCASIONAL FRHORS IN nC"'OR'~ INVOL..,·!::D CEPTIONAL GRASP OF THE SITUA. 

~. ! -7 ___ .-n _lJU:~E,'T-=- I !__ ,._~~ ___ u_- __ , T:"<"COL"~. r-·--
4 MANAGEMENT OF PERSONNEL AND MATERIEL RESOlJRCES (Consider his abil,ty to economically utilize personnel and materiel under his control) 

U"'O'OW' I gg:i:,{;A~fo:.';,~'~~~:"L "OU'R'S CO"SH'T e<M <"D ·K"'SF,Co"E';;-C~"K 0'- '-G'ceo ECO"DM' OF ORi"T""· ... -"GFRnO"ALLYSuCCESSFUL " 
OR ECONOMICAL USE OF ~N~~'v0F THE NEED FOR ECON ~~6~~IENCY OF HIS OPERA. I ~~ol;fFL·L AND CONSTANT ATTEN. I EXERCISING ECONOMY 

MANPOWER I I 
__ l _~ .. __ _ -t---- I I .t><'.-- [----.. - !: 

5 LE.ADERSHIP (Consider his ability in org"nin·ng and obtaining the cooperation of others and in directJng theJr efforts effectively) 

CNKNOWN I FAIL~:':O C-OMMAN-D UNII,BLf i MANAGFS IN SOME INSTANC"E-S ·CA·PABlE LEADER DEVELOPS ~ CONSISTENTLY GOOD LEADER. OUTSTANDING SKILL IN r-.;;R-fCTING-
O I, TO EXERT CONTROL I· .TO OBTAIN EFFECTIVE COOP. ADEQUATE COOPERATION AND CO\1~IANDS RESPfCT Of HIS Sl.B OTHERS RESULTS IN A VERY EF· 

ERATION i TEAMWORK LJ"IDER NOR\1AL ORDINATES IS EFFECTIVE U"IDER FECTIVE UNIT INSPIRES CONFI 

I 
I 

I CIRCU'v1SrANCrS DIFFICvLf CIRCU\.1STANCES DENCE E'-,EN UNDER VfRY DIFFI· 

I , 
' -r. _ CULT CIRCUMSTANCES __ 

., __ ----'-~! I : I---~- ___ ! ----

6 GROWTH POTENTIAL (Consider his capacJty. from the standpoint of long-range developmen t. to handle jobs of increa.sed scope and respon~Jbility. 
learning ability, personality. self-improvement efforts. and specia.l abilities) 

AF, FORM 
AUG 56 77 

PRESENT JOB IS TAXING HIS 
CAPABILITIES 

PREVIOLS EDITIONS OF 
THIS FORM ARE OBSOLETE. 

DFMONSTRATES PRO\.1ISE FOR 
'I FURTHER GROWTH AT MOD 

ERATE RATf 

\·ERY PROMISING GROWTH 
i POTENTIAL 

E.XCEPTIONAl GROWTH POTENTIAL 

I 

~,---'!----~--~~~~~I! ---,I----'I----~---~!i ---I 

, I USAF OFFICER EFFECTIVENESS REPORT 



IV. COMMENTS OF REPORTING OFFICIAL (Add <1ny comm.ents which will increase the objectivity of the ratin4 Include srrengrh~ or weaknesses not 
l"o,·t"rfc"d elsew here In thIS report. Be factual and specdic IncllIde hereIn suggested assignnH.'nrs or ty pe of dur.v for WhICh the officer IS especlallv 
qunfified Whenever rhis officer i.~ rated lInsatisfactory or outstanding in secrion V below. {actunl information il/llstr.1tin4 typical ppr{ormance 
whIch iusrtfies the raring must he included Specific comment should be made on promotion fitness when it is belIeved the officer .eportpd on 
is partiCularly well qualified (or promotion Any comments conrerning promotion fitness will specify whether re(prence is to remporary Or per­

rnanent prOTHotlon ) 

FACTS AND SPt:CIFIC ACHliNEl-l~S ILLUS'l'RJo.TDIO TYPICAL PKRFORMANCE: 
Lt. llarrLi_ iii ,. qUiit., gentIGDlY young eniCer 1itio peIIS".U t.he 1nit.1aU". 

and abUit)- t.o qual11'7 him as an aircraft. cOlllllUlCier. 'l)p1cal of his perf'ommce is tbI 
manner ill vh1ch he displayed quick t.b1nkillg and prof ... 1eoal ab1l1ty ill assiat.1Dg m 
land1ag tho a1reraft. DuriDg a Nut.me mission with a pod drcraft, t.he pilot ex­
perienced diU1cult.:r ill got.t.iDg the aircraft. illta a landing at.Utlido and b_ed 
severely. Af'tor appl)'1ng throttles, two engmes went. mta a stall ccmd1t.1.n, and with­
IJIlt b .. itat.ian Lt. lIarriaon vent to tho ll8S1.st.ance .r the aircraft. cOl11r"..ander. Ho he~ 
t.o briDe the plane under control and safely back to the l'UZIIIay. Thare 18 net deubt. 
that without his rapid thinking and action the aircraft ceuld peIIs1bly ha". reco1Yed 
extensive damage. Anothe.r aampla 18 t.be professional manner ill lIh1ch he cenducted 
himself :in regards to his recent standardizatien checks. He pR~'!Ied all cat.ogor1es 
clll!lmeodably b;y diligently applying himself in the n1«ht plallllin& phase and in adequate 
preparatlan for t.he ontire lIi.5sion. So h~s n3ver shown any heut.ation m asSUll1ng 
respons1bilit:t.. and baa _ked energetically t.o _e tho results thereof all .r 
which havo refloated credibly upW1 himself ani the Air Ferce. 

S TIl !mOTHS: 
thIS officor's strengt.b lies ln his wUlingness to werk allli improve himsolf pro­

fessian-)]". Ria d_r, maturity, knowledgo and appearance portray hin: 018 an 
excellent. example ef tho ~ir Foree Officer. He lias a constant. program ef aelf-1DIproye­
Illllllt under1ollll.Y by cant.illually ut.ilizing the benefits of extension couraes. His ability 
to tb1uk cl.arly and express hWelf orally is well ab0vo average. 

(:';EE ATTACm;r;M!') 
V. 

------
OVERALL EVALUATION 

_c-,-==~_--,c.:::.::.~-,----______________ ... __ ~ 
Compare this officer wlth other officer~ of the san1e grade Remember that extremes of ability are rare. Be objective and irnperso!lal. Think of the oHicer's 
performance over the entire rating period. Place an (X) in the appropnate box. 

AN ACCEPT4BL[ OFFICER 
A DEPENDABLE "ND TYPICALLY fF· ! 
FECTI..,[ OFFIC~R I 

L:~SATISFACTORY 

i 

A '· .. ERY FINE OFFIClR OF GREAT 
1,,~lL'E TO THE SERVICE 

..-

ONE OF THE I.-TRY FEW OUT· 
STANDING OFFICERS I KNOW 

VI. CERTIFICAT.E OF REPORTING OFc.:FI.:.CI..,A.:.L ___ _ 

I CFRTiFY "lQt I (hp o'tw"r", Im'l":'~iIQt .. 'LJr~rv"nr "1 
"""1 ',', '- ,wflllrt l1:.\vC' cI"IC',,<l:-=~l 'y;. ;;:Ht "I n'l r 

-----, 
fYPED NA\1E. MILITARY OR CI',ILI~N GRADE. AFSN 
AND ORG·\r-,IZA.TION 

, 

DUTY TITL[ 

HIlOA!tD w. r,~l'f>I!soN 
Captam, IIJ 83?, ~1S 
63d Bomb ~. M lSAC) 

I B-41 Aircraft. us··; )? 

VII. REVIEW OF INOORSING OFFICIAL 

Compare the overall evaluation to tilt' Written Comments. UnsatIsfactory or Outstanding ratmgs mu~t be JustIfied by facts and not broa<i gent'ralitLe5. Add any 

comment which will increase the objectivity of the" rating. Disagr"ements w,th ratmgs 'n ~l"ctlOn III or V must be subSt3nt'3ted. 

~~;~~. 0; DO NOT AGREE WI~:--;~~ ~~p~'~~~~ ;;F;~I~L"S EVALUAT'I-;;~' ·A.ND HAVF INDICATED BY INiTIAU~'G'~HF APPROPRIATE BOX OR BOXES ~ND/OR PRESE~T ;HE FOLLO',~. 
ING COMMf.NTS 

I ebserYa t.his officer in t.he performance of bis duties senral t.imes each wek. 

CYPED NAME. MILITARY OR CIVILI.~N GRAOr 
AND ORGANIZA nON 

~~i~d~~A 
old Eeab Sq, M (a~c) 

AFSN 

I 

-_. __ .- . ---~ 

DUTY TITLE 

~
IGNATU " ~' .' DATE INC) 

, . h/~/ ;;..8 ~ 
I " ,. 

; PARENT SERVICE OR CI'VILIAN U5A,'F- s1 
U S GOVERN~IEf<T PRI'<TIf<G OFFICE 1900 0'3903': 



A'l'TJ.CrGrn'l'f TO AF P'OIlM 77. USAF OFFIC2R'S EITRCTIVB:N:;;~)S ItSPOFT, pertaining to lILt Marahall G. HalTieeD. AO.3 ot,.o 294. tor the period from 2S !lev 56 te 21; ',ov 51. 
PART IV. C Ol'1·\.t;N'l'3 OF ;tEi\)RTll'U OP,llClAL. Cont'dl 

W1':AKNF.SS%1 
Not applic4lU •• 

SUGG1,STl>1l A~SIGNleiTSI 
I r.cOll!me1ld thli L this or ficer be allwed to remain in hiB proHDt assignment to 1ner .... his background of knowledge in the strategic air operaUollll. He will, with additional experience. b. qualified ter squadron l.vel statr duty. 

FLYING P!'lOP'ICI~CY: 
1£ H4Irruc:m is very well (;ualified 

interest in ~ his proficiency. 
miasien of tho :Jt..rategic Air Connand. 

CIVIC RESPONSIBILITIE5: 
Not ap;JIICabl8. 

PROt.oTlO;' ~'I'l'l &.;~: 

as a J!.o41 ce-pilot and m~intainB an actift 
!-'e d.finitely h.u groat value in turt.bering the 

TiilS ofncer haa recentJ.:f been pron.oteci to the ~CIIl'ary ranlc of lst Lt and should be consi:!ered for pr~.otbn along il'ith his contemporarioa _s qualiti41d beyond a doubt. 
O'fHSR C()~ .~N'rs: 

TIlLi ari'icer 111 ruling the authOrized unit manninr, dOCUlIIOnt grado of ·.'irst Lieutenant. 

2 



I. (Pilot) IDENTIFICATION DATA 
LAST NAME-FIRST NAME-MIDDLE INITIAL GRADE IERM AF GRADE j:cSN i"'12MB E."-2 I SOli. ; Ai(SHALL G. let Lt 2nd Lt o :s 040 2M 
DATE OF REPORT "" Y jr}Vt/oib PERIOD: FROM 28 Jul 56 ro 2' Nov 53 
ORGANIZATION (/nc1udinIJ major command) NO. OF DAYS REASON FOR REPORT 

&n 11. (SAC) 
UNDER REPT 

6Sd an Sq. 4Sd llg. OFF SUPV 

Davia-Monthan i>.FB Ari&anIt. 120 "iJc· report renc'er&d 1 yr" 
II. DUTY ASSIGNMENT (Give the position title and AFSC of duty assignment during period concerned and describe specific duties. Include any ad-

ditional duties.) 

PILOT 8-4'1 -EqUADitON !..iWEL -12MB. Pilots mdlum bomba rdlllllut aircraft 
tc acoompl1sh strategio bor.lbardment • ref1.8l1nC. trdnin{;. ood other &ss1gned missions. 
Plane miasiCl10 obtai!ll briefil.1£ inforre. ti on regerding -c:tpe of !!lis elon. objeotives, 
_thar. intell1gGllCe dot. t;nd special intructioll8 pert81ni~ to flight. Ir.auree 
that airoraft ill pre-flighted, ir.apeoted, loaded, eq ul ];'1'>80. 8.l1d :ner.ned 1'01.' rollciOll. 
Conducts am supervisee trainin{; of orn personnel in flyiIl[ und emerge nay procedurea. 

FBlOi:o &; :';.LITION,1L DUT:O::Sa HoDD. ., 
... ' 

,\ 

III. OFFICER PERFORMANCE FACTORS 

Rate each factor below by selecting phrase most closely de· on which to base evaluation. 
scribing officer's actual performance on the job. Avoid "halo effect," Do not allow your evaluation of one 
Place single "X" in whatever box best indicates your evalu- factor to influence you on another. 
atian. The end result should be a profile of the officer's relative 
Check unknown box whenever you have insufficient knowledge abilities in terms of the separate factors. 

I. JOB KNOWLEDGE (Consider the requirements of his job and compare them to his knowledl1.e. Does he have specialized knowledge?) 

UNKNOWN SERIOUS GAPS IN HIS KNOWL· HAS A SATISFACTORY KNQWl· IS WELL INFORMED ON ALL HAS EXCELLENT KNOWLEDGE OF HAS EXCEPTIONAL UNDERSTANDING 

0 EDGE OF FUNDAMENTALS Of EDGE OF ROUTINE PHASES OF PHASES OF HIS JOB. ALL PHASES OF HIS JOB. OF HIS JOB. EXTREMELY WELL IN. 
HIS JOB. HIS JOB. fORMED. 

L 1 1 1 I><J 1 1 1 I 
2. COOPERATION. (Consider ability and willinAness to work in harmony for and with others.) 

UNKNOWN INCLINED TO CREATE SOMETIMES INDIFFERENT TO GETS ALONG WELL WITH MOST WORKS IN HARMONY WITH OTHERS EXTREMELY SUCCESSFUL IN 

0 FRICTION. DOES NOT GET OTHERS. COOPERATES TO A PEOPLE. A VERY GOOD TEAM WORKER. WORKING WITH OTHERS. 'C· 
ALONG WELL. FAIR DEGREE. nVELY PROMOTES HARMONY. 

I 1 J 1 1 _1/- L ~ 1 J 
3. JUDGMENT (Consider his ability to grasp a situation, think clearly. and develop correct and logioal oonclusions.) 

UNKNOWN HIS DECISIONS OR RECOM- IS PRONE TO NEGLECT OR JUDGMENT IS USUALLY HIS JUDGMENT RESULTS FROM OUTSTANDINGLY SOUND AND 

0 MENDATIONS ARE WRONG MISINTERPRET FACTS. COM· SOUND AND REASONABLE. SOUND EVALUATION OF ALL THE LOGICAL THINKER WITH AN EX· 
MORE THAN RIGHT. MITS OCCASIONAL ERRORS IN FACTORS INVOLVED. CEPTIONAL GRASP Of THE SITUA-

JUDGMENT. TION INVOLVED. 

1 1 1 1 1."0< 1 1 1 1 1 
•• MANAGEMENT OF PERSONNEL AND MATERIEL RESOURCE.S (Consider his ability to eoonomioally utiliZe personnel and materiel under his control.) 

UNKNOWN DISPLAYS NO INTEREST IN REQUIRES CONSTANT REMIND· KEEPS FREQUENT CHECK ON GIVES ECONOMY OF OPERATION EXCEPTIONALLY SUCCESSFUL IN 

0 CONSERVAllON OF MATERIEL ING OF THE NEED FOR ECON· EFFICIENCY OF HIS OPERA- CAREFUL AND CONSTANT ATTEN- EXERCISING ECONOMY. 
OR ECONOM ICAl USE OF OMY. TIONS. TlON. 
MANPOWER. 

1 1 1 1 1><1 1 1 1 1 . 
5 LEADERSHIP (Consider his ability in organizing and obtaining the cooperation of others and in direct inA their efforts effectively.) 

UNKNOWN FAILS TO COMMAND. UNABLE MANAGES IN SOME INSTANCES CAPABLE LEADER. DEVELOPS A CONSISTENTLY GOOD LEADER. OUTSTANDING SKILL IN DIRECTING 

0 TO EXERT CONTROL. TO OBTAIN EFFECTIVE COOP_ ADEQUATE COOPERATiON AND COMMANDS RESPE"CT OF HIS SUB- OTHERS RESULTS IN A VERY EF-
ERATION. TEAMWORK UNDER NORMAL ORDINATES. IS EFFECTIVE UNDER FECTIVE UNIT. INSPIRES CONFI-

CIRCUMSfANCES. DIFFICULf CIRCUMSTANCES, DENCE EVEN UNDER VrRY DIFFI· 
CULT CIRCUMSTANCES 

1 I 1 1 J:-:'~- ~ 1 1 1 I 
6. GROWTH POTENTIAL (Consider his capacity to handle Jobs of increased scope and greate!" responsibility; ability to lea;n !"apidly. person'a'Iity, self-

improve1l1ent efforts, special abilities, trajninl2 and record of past accomplishment.) 

UNKNOWN i DEFINITELY LIMITED. PRESENT JOB IS TAXING HIS 

0 1 CAPABILITIES. REQUIRES 

I 

FURTHER TRAINING. 

1 
PREVIOUS EDITIONS OF 
THIS FORM ARE OBSOLETE. 

1 1 

DEMONSTRATES PROI.1ISE FOR 
FURTHER GROWTH AT MOD. 
ERATE RATE. 

1 
16-(;9330-1 , 

1_/,,-

VERY PROMISING PROMOTIONAl. CAPABLE OF INCREASED RESPONSI. 
MATERIAL. BILfTY AND EXCEPTIONALLY RAPID 

ADVANCEMENT. 

1 1 ! I 
USAF OFFICER EFFECTIVENESS REPOR 

. 



IV. COMMENTS OF REPORTING OFFICER (Add any comment.,;; which will incred;;e the objectivity of the rating IncIude ~trengths or wea.r.cnesses not 
covered eIsewllere in thit! report. Be factual and specific_ Include her«in su.1Aested as,'1-§nnumts or type of d[dy for which the officer i~ especially 
qualified. W1H'r:ever the officer is rated unsatisfD.cfory or outFitandinlJ in Secrion V below. one or 111ure actu •• ] incidents iIJustratin~ typic"/l"'Jr-
forn~~nce" whioh justify the rating t71ust be included. Spedfic corn men t w,ll be made on promotion fitneso. wI.en it is believed the ()tlict'r repnrted 
en is particulcu/y well qualified for promotion and should be prorrlOted in f!d"ance of hi", CUnrtlmporaries.) 

Lt. Barr1Bon 18 an up.t&mi~ above avernge junior off1oer. Be tall ahown by hie 
, 

dilic:enoe onel performance of duty to be de~nda':l1e a.~yj offeot:bre. He is very I vcry 
prompt and punctual in his wcrk. 

Lt. Ha,'rison Shl)\rifj .. 'kef~!,:, interest in }~is flyi:or; s)J<lcialty and displays an 
14ttitune i:cdio"i.ivl) of his lave of 171:: iL[. ;1e ha.s: s:-~O\'Jl\ ... ::tarbad proP'f'IIS Ul 
profioanoy atui er.deavor • to improve hiI:;aelf' in his profeoslon. He :i.e. at prese:-rt. 
enrolled in an extenelon course in order to better qualify h1lnaalf as 1\ progressi," 
Air ~'oroe Jf'{'i<:er. 

Lt. :iarrlson han f"1180 stated h1" d6Sil'EI to -:,OCOFA Ii r"culsr off'L}f)r. ire hap dis-
played by hie pert'or_nee 0'(' cuty 'no> t he haG the necensnrf q un lifio"oione. :Ooth 8S a 
lender aDd pilot. 

I.t. aarrlsOlll should ,e alloo.-ed to remin in his present type 0:' duty in order 
that be may better qual1:t'y h1maelf' in hls flyinG specialty, then be given the 
opportunity to attend schools to tmhnnce his OOI!I!lflnd and lltaff potent 1al t1.8. in the 
future. 

A typical example of thiB officer'. performanoe of duty is the way he haa taken 
the initiative in the pre-f11rr,ht am fliGht plann1ne etag ... 

(Cont'd) 
v. OVERALL EVALUATION 

Compare this officer with other officers of the same IIrade. Remember that extremes of ability are rare, Be objective and impersonal. Think of the officer's 
performance over the entire rating period. Place an (X) in the appropriate box. 

I 
A DEPENDABLE AND TYPICALLY EF· ! A VERY FINE OFFICER OF GREAT 

I ONE OF THE VERY FEW OUT, UNSATISfACTORY AN ACCEPT ABLE OFFICER 
FECTIVE OFFICER. VALUE TO THE SERVICE. i STANDING OFFICERS I Kr\OW. 

. . I 

1 I I J< I I I ! 

VI. CERTIfiCATE OF REPORTING OFFICER -
! CERT!Fy THAT ALL E~HR!ES HEREON ARE TRUE AND IMPARTIAL TO THE BEST OF MY KNOWLEDGE AND BELIEF. (Referral by the reportinA officer is l11<lnda-
tory when there is a rating in one of the three small boxes on the lefl for any factor in Section III or an unsatisfactory rating in Section v.) 

--
TYPED NAME, GRADE. AFSN. AND ORGANIZATION DUTY TITLE I "GNATLRE 

liO,\J\m) r;. PE'r':hSON 
./:b, Captaill. 11.08126'16 Aircraft Commander ,,( .f'r I , - -,-'.-<" ' ,'~ , ..•. , 

6&1 Ia Sq. ... 
I 

STATUS WITH RESPECr TO OFFICER REPORTED ON PARENT SERVICE OR CIVILIAN 

CO-P11ot on the Combat Crew I oomoand USAP 
, 

VII. REVIEW OF INOORSING OFFICER .. 
Compare the overaB evaluation to the written comments. Unsatisfactory or Outstanding ratings must be justified by actual incidenh and not broad generalities: Add 
~ment which will increase the objectivity of the rating. 

I AGREE 0 I DO NOT AGR'EE WITH THE REPORTING OFFICER'S EVALUATION. AND HAVE INDICATED BY INITIALING THE APPROPRIATE BOX OR BOXES ANDleR PRESENT THE FOLLOWING 
COMMENTS 

TYPED NAME. GRADE, AFSN, AND ORGANIZATION DUTY TITLE 

FiL
URE DATE IND 

fu\l.iOU) R. IiW:iN J!. /? ~<-'V) Lt Col. USAF. 7 a72A Squadron Conr.andor v ~DIJ1J)" SId .Bomb Scluadron. AI PARENT W~OR CIVILIAN 

U. $. GOVERNMENr PRitITiNIO OfFIC~ 1&-<i9330-i 



'l'T !.:;~~" !f rye.i: 77, us i 0i"i.;·_~: .r~S ~', ,:..-T_'·.' ;·~S l~.,i :.:T, ,:.)ert,'.:i~1i. 'J~ to 2.~c~ Lt 
_orsha11 l'. .arr-olsen, N :3 040 2;;4, fro;" the ,x3riod 2L: Jhl 56 to 24 ,·jV ;,6. 

c '.:. ,S i:.c~~en .~. t l1. on 
to better 1 mer;;: the 

,:L'llSol.f to e:ll _.is Aircr:l:t G(;:" :ider i~, :.;C:\;' .l,13t:.·,COS 

~2tter of r:n'::·'16~}US sc.;cdLlc Ci.tlnt:~es. 

Lt .,rrrison : is (La ·'.::,;·od oJtcellt:Clt seli' contrel Lok, on ,.~.o. C;j.~' uuh '-,.0. 
uses, ,oc:·crrtiol1 i" ell t ~'l: 5..lS t.·pe8E:' ,ee -.5 oxcclle"t .t ill ti:'les. 

2 

;~ "., . . 
• • J. .I.,",".A·" 

Captc:L", It ,.32(;'75 
0)d ~Yil, ~:'G.J 



TRAINING REPORT I PERIOD OF RE;t <;;;.;n {;~ A;';7)';_1 
Jill: 

TO: FROM: Commander 
USAF Advanced Flying School (MBom) 
McConr)sll AFB, Wichita, Kansas 

I. PERSONAL HISTORY DATA 

LAST NAME FIRST NAME-MIDDLE INITIAL GRADE SERVICE NO. ~lARTMENT OF SERVICE 

~. ICanIIall CI. 2adU partment of the Air Force 
PARENT ORGANIZATION AND STATION (TDY students only) 

43l'II .... ~tUa AlB Aria. 
INCLUSIVE DATES OF COURSE NAME OR TITLE Of COURSE 

FROM I" Advanced Flying (Medium Bo~bardment Jet B-47) 
2J.lpr 56 26hl56 Course Number 12)100B 

NAME AND LOCATION OF SCHOOL OR INSTITUTiON 

.USAF Advanced Flying School (Medium Bombardment Jet B-47) , Wichita, Kansas 
)1. ELEMENTS OF COURSE 

SUBJECT OR PHASE COURSE HOURS COMPLETED 

B-47 Aircraft Systems !i6 56 
B-47 Performance Chara cter isti c s 35 )5 
High Altitude Weather 13 U 
High Altitude Jet Instrument Procsedures 16 16 
K-Systems Fsm11iar~ation 1 1 
Pb;ysiological Indoctrination 3 3 
Gunnery 1 1 
Flying and Public Relations 2 2 
Gunnery Trainer (Co-Pilots only) 

onJy) 
2 2 

Ultrasonic Trainer (Aircraft Commanders 
Celestial Navigation 7) 73 
ABC Weapons 96 96 
Aircraft Instrument c,;Ual1f1cations 

Ill. WORD DESCRIPTION OF THE STUDENT 

(Grades or class standinAs will NOT be included; neither will the student be evaluated in comparison with fellow students. ComIllents will be liIllited 

to a description of the student's attitude, initiative, resourcefulness, cooperation, jud~Il1ent and quality of class participation. COIllIllents Illay be 

COIllpiled froIll evaluations Il1.ade by other students and/or instructors.) 

tlWa .t\ldat'. at.UWde t.owI'd ~ t,niDSq FOCI'd 1IIt1i an of 'nI7 det1D1te 
" .. pUt liN.. He .. Yft7 oooperat.1ft ldth t.be ~ 84 \IHIl h1a _ 
1D1UaUft to turt.IIIar hf.. 1f ill It 1N1'1liq alt.uat.s-. iSa elaaa perUo1pat.s-
wa_ tllat ot ua. ..--1 ~. Be ~ t.be ,..,.1011 of pod J ........ ' 
84 ~ .. la all h1a aet.1ou at t.h1a ,t.at1Oll. 

IV. SPECIAL NOTATIONS 

AFSC AWARDED (If applicable) I AERONAUTICAL RATING AWARDED (If applicable) [DEGREI~~:A;DED (Civilian institutions only) 

, ,,~, D Nnna 
TITLE OF THESI:::; (<..;ivi/ian institutions only) 

NnnA 

COURSE SUCCESSFULLY COMPLETED ~ YES D NO (If no, state reason) 

V. AUTHENTICATION 

D'f on 56 [TYPED NAME. GRADE AND TITLE OF REPORTING OFFICER 
[SIGNA; 

·TT "=V" • u n,-,,, ~_. c. ' ( / , I 

, ., 
AF FORM 

I JON 55 475 PREVIOUS EDITIONS OF THIS FORM ARE OBSOLETE. 

~"J 'r4 
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) ,-

/ /;/ '\ 
I. Pilot IDENTIFICATION DATA -
LAST NAME fiRST NAME MIDDLE INITIAL GRADE JER" AF GRADE I:FSN IPAFSC 

;liut.-t Ie}:)!>. :.<..1. ~iSHA '-.; G 2n ~ i.oft 2nd Lt ~u .\ )4,' 2,4 1231C 
DATE OF REPORT 3;) Se~ sc, PERIOD: ~" ]b",,;y: ,5 " 2'{ ~r ' 55 
ORGANIZATION (IncludinJ1 major C07TITTlllnd) NO. Of DAYS REASON FOR REPORT 

43:~ \. l{!;?3. 4Sr ,~ri.f C Yi. ("A~ . UNDER REPT 
Inltia 1 " :, -v j_ OFF SUPV r~oort 

Da v1s->! onth .. n AF3, iiril.':r.a /3,) 

II. DUTY ASSIGNMENT (Give the position title and AFSC of duty IIssiAnlnflnt durinA period concerned and describe specific duties. Include any ad-

diUonoIduti .. ,) Pl1Clt KC-97 (nm:-r .. ady cr_) - Squadron """",1 - [; .... 'S(; l231C 

Obtains bri"rinr; information r"gardlng type or m.i.~ioll. objecti ""'. ~ather 
and tnte 111gence data. and other apeoial inatructiooll pit rtai Din ,: to flight. Insures 
that ~lrcrart it! pr"-flighted, inspected, loaded, equipped and !IIAlIfled for !!lisslon. 
pe"t~8 aircraft controls and e'lulr:ment to taxi. talce-<:tf, land and lII&intains 

airora!'t in fl1r,;·t. Prenares flight log", torma. and _1ntenanee .... pert/!. 

Prior &: Additional Dutiea: 53 De,yo - Stu Of:r, ll-29 'trans Tug -350(1"" . i.i.". ::eose Aij. Tex 
19 ilB.}'S - Pilot Jl!J:-97 -IUD ~F'S, D.ervi&-i!onthan Ai"'ilJ .iI.r1s. 

III. OFFICER PERFORMANCE FACTORS 

Rate each factor below by selecting phrase most closely de- on which to base evaluation. 
scribing officer's actual performance on the job. Avoid "halo effect." Do not allow your evaluation of one 
Place single "X" in whatever box best indicates your evalu- factor to influence you on another. 
ation. The end result should be a profile of the officer's relative 
Check unknown box whenever you have insufficient knowledge abilities in terms of the separate factors. 

I JOB KNOWLEDGE (Comlider the requirements 01 his job and compare them to his knowledAe Does he have specialized knowledge?) 

UNKNOWN SERIOUS GAPS IN HIS KNOWL- HAS A SATISFACTORY KNOWL· IS WELL INFORMED ON ALL HAS EXCELLENT KNOWLEDGE OF HAS EXCEPTIONAL UNDERSTANDING 

D EDGE OF FUNDAMENTALS OF EDGE OF ROUTINE PHASES OF PHASES OF H IS JOB. ALL PHASES OF HIS JOB. OF HIS JOB. EXTREMELY WELL IN-
HIS JOB. HIS JOB. FORMED. 

I I I -<J I I I I I I 
2. COOPERATION (Consider ability and wiIIinAness to work in harmony for and with others.) 

UNKNOWN INCLINED TO CREATE SOMETIMES INDIFFERENT TO GETS ALONG WELL WITH MOST WORKS IN HARMONY WITH OTHERS EXTREMELY SUCCESSFUL IN 

D FRICTION. oaES NOT GET OTHERS COOPERATES TO A PEOPLE. A VERY GOOD TEAM WORKER WORKING WITH OTHERS. AC_ 
ALONG WELL. FAIR DEGREE TlVELY PROMOTES HARMONY. 

I I I I I I ... v-::: I I I I 
3. JUDGMENT (Consider his ability to ,rasp a situation, think clearly, and develop correct and lo'ical conclusions.) 

UNKNOWN HIS DECISIONS OR RECOM- IS PRONE TO NEGLECT OR JUDGMENT IS USUALl.Y HIS JUDGMENT RESULTS FROM OUTSTANDINGLY SOUND AND 

D MENDATIONS ARE WRONG MISINTERPRET FACTS. COM- SOUNO AND REASONABLE. SOUND f.VALUATION OF All THE LOGICAL THINKER WITH AN EX-
MORE THAN RIGHT. MITS OCCASIONAL ERRORS IN FACTORS INVOLVED. CEPTIONAL GRASP OF THE SITUA· 

JUDGMENT. TlON INVOLVED. 

I I I I K-:J I I I I I 
4. MANAGEMENT OF PERSONNEL AND MATERIEL RESOURCES (Consider his ability to economically utilize personnel and materiel under his control.) 

UNKNOWN DISPLAYS NO INTEREST IN REQUIRES CONSTANT REMIND- KEEPS FREQUENT CHECK ON GIVES ECONOMY OF OPERATION EXCEPTIONALLY SUCCESSFUL IN 

~ 
CONSERVAllON OF MATERIEL ING OF THE NEED FOR ECON. EFFICIENCY OF HIS OpERA- CAREFUL AND CONSTANT ATTEN- EXERCISING ECONOMY. 
OR ECONOMICAL USE OF OMY. . TIONS. TION • 
MANPOWER. 

I I I I I I I I I I 
5, LEADERSHIP (Consider his ability in or,anizinA, and obtaininA, the cooperation of others and in directinA, their efforts effectively.) 

UNKNOWN FAILS TO COMMAND. UNABLE MANAGES IN SOME INSTANCES CAPABLE LEADER. DEVELOPS A CONSISTENTLY GOOD LEADER. OUTSTANDING SKILL IN DIRECTING 

D TO EXERT CONTROl. TO OBTAIN EFFECTIVE COOP- ADEQUATE COOPERATION AND COMMANDS RESPECT OF HIS SUB- OTHERS RESULTS IN A VERY EF-
ERATION. TEAMWORK UNDER NORMAL ORDINATES. IS EFFECTIVE UNDER FECTIVE UNIT. INSPIRES CONFI· 

CIRCUMSTANCES. DIFFICULT CIRCUMSTANCES. DENCE EVEN UNDER VtRY DIFFI· 
CULT CIRCUMSTANCES. 

I I I I-ve. I I . I I I I 
6. GROWTH POTENTIAL (Consider his capacity to handle jobs of increased scope and ,reater responsibility; ability to learn rapidly, personality. sell-

Improvement efforts, special abilities, trainin, And record of past Accomplishment.) 

UNKNOWN 

0 
DEFINITELY LIMITED. PRESENT JOB IS TAXING HIS 

I 

CAPABILITIES. REQUIRES 
FURTHER TRAINING. 

I 
PREVIOUS EDITIONS OF 
THIS FORM ARE OBSOLETE. 

I I 

DEMONSTRATES PROMISE FOR 
FUJ;.THER GROWTH AT MOD· 
ERATE RATE. 

1 - ""- -I 
1~1l33O--1 

VERY PROMISING PROMOTIONAL CAPABLE OF INCREASED RESPONSI. 
MATERIAL BILITY AND EXCEPTIONALLY RAPID 

ADVANCEMENT. 

1 I I I 
USAF OFFICER EFFECTIVENESS REPORT 

-j 



IV, COMMENTS OF REPORTING OFFICER (Add any comment~ which will jncrea~e the objectiviry of the ratinA Includt' ~rrenArh~ or weakne,qsf's not 
covered elsewhere in this report Be factual and specific Include herein su,i,iested ,"ssiAnazents or type of du (y for which the officer ,s especIally 
qual/fied, Whenever the officer i!l rated unsatisfactory at' ourstandin,i In Section V below, one or more actual incidents iIJustratin/i1 typical per­
formances which Justify the t'atin,i must be included Specific comment wiIl be made on promotion fitness when it is believed the officer reported 
on is particularly wel1 qualified for promotion and should be promoted in 8d~ance of his contemporaries) 

Lt :larriaon 1$ a quiet roser-.:'.l ",.c;;,ce, 'd!O ,Jrvr."lCses to shalf rapid ~':>I'OV'!l­
r.."t mla"l giV13:1 the oppol1;uni.ty. ':" ta a :'c:ng officer and Oeel'lll to be lacking 
\:.1 C071fidonce. llowe'9er, he shOllS a dnt>lr: to learn. Precentl;i be is goL:g 
t.'1rough a 51-19 chElckout as co-p11ot and ",'1 II no doubt be a gc.od ,)l"lo;,ile;; ~)laced 
0': cr)':lbat-"..,,,d;r status. I I'GoO<l:;:,md t"!{it C"" '(.1': retainod in this .lIq'.1e.tlroll fa: at 
bast one year as co-pilot in ~r to become more familiar with the a1rcrat't. 
r imow or no breach or conduct ~ l'CLat'th J.lI fi .• enc.i.al and moral roopona1billt;'( 
a:ld ',iD "li.lltar,~' f's...'"i.:'l> a."l<.' a ,pea.r-d'lOO is better than I1V9rage. 

A t:'1Jicat example or hie p<>.rfor'lIilnce of duty was recently br:>ugh t,> :Jly 
at.te...'1ti:.:t'l 1<7 {Sl :lLstru(..--tor piJ..ct. ''([lC :i.:wL:-uctor pilot \"'US ..:.::alla1 (~, ttl ';u.ake 
o'.:.t I!IaIlY fo~..D .U"'ulJr station t1r.le L'1di.n his absonoe Lt. flarrisOll oouducted II 
tilOll'OUfh ~1t"0.rlibht both intoriar "'lc~ exterior. de U1d thli; so eL'icie,:t2.,y that 
there "'liZ no qUSfltiOO as to itt; CO'.lpletenesa or thoroughn8se. 

! consider hbn equal to ilhl cor .. ten~<)l"~w:'j..cS w~d !:'is pl~ogrcssio:4 i.,-. C(kd!1E'osuraoo 
wit.'l hib =r""r10noo. :tis fl;ying [,roticLe. ,oy is awr~8 .for his e;1:per!.ence. 

r.t ;'!'::J"l"i..BO\l desires to rema.i: 00 fl.y:.ng status and is of val:.lC tv the Air 
?':Il"Ce in tld.s capacity. 

The authorized gIvc .. d!! for hiD pricarJ r)'"t;r asaign:nent. at ref'1ected in the 
::mn!lL~; docU1Clmlt. is I.:l.eutanant. 

V, OVERAll EVALUHlON r----------------,--------
Compare this officer with other officer5 of rhe same srade Remember that extremes of ability are rare, Be objective and impersonal. Think of the officer'. 
performance ov~r the entire ratinll: penod, Place an (X) ,n the apprcpriate box. 

I, liN ACCEPTABLE OFfiCER I, A DfPENDABLE-"-D-T-Y-P-IC-'-L-L-Y-'-F-'-I-'-'-'-R-Y-F-"-'-O-F-F-IC-'-R-O-F-GRE--'-T-rll-O-NE-O-F-T-H-'-V-'-RY-F-'W-C-C-T-.-

! FECTIV[ OFFICER ! VALUE TO THE SERVICE STANDING OFFIC[RS I KNOW 

f-------------,,--~-------,,-----+:- -,;7-"":---'----+----',' ----~;--i 
UNSATlsrACTORY 

!---'V"'I. _______________________ C_ERTlf_IC_ATE~.J!.EPORTING OfflC"'ER.C-______ . ___________ l 
I CERTIFY THA T ALL ENTRIES HEREON ARE TRUE AND IMPARTIAL TO THE BEST OF MY KNOWLEDGE AND BELIEF, (Referral by the reportir.~ officer is 
tory when there is oS! ratin/i1 in one of the three !Tl1all bo~E's GI'l ,he left for any factor in Section III or an unSl<ri!factory ratin,i in Section V) 

I----Ty"PED NAME, GRADE. AFSN, AND ORGAN'ZATZON I DUTYTITlE---- I SIGNATURE 

:':;;;fRGE ". f~A3AN I I 
1ajor. U3AF. ;"C1~5516 I Squadron Oper&tlon8 ;fricer "~_C, 'Y 

manda-

43rd A.ir ~ef'ueli1lg ;;quad . !' ." rSrATU ::; WITH REsPEcrruomcEA-REPORTED--ON-----L PARENT SERVICE cOcR-C'~"~I~LI~'~N-----------l 
Spa .... rilot in tpe squadron .mere I am :>q .J ..... r.Uon. Off'. I USAF 

~__ __ REVIEW Of INOORSING OffiCER 

Com~~.::=_ the overall evaluation to the written comment!. Unsatisfactory or Outsnmdinli: ratings must be ju~tified by actual ino;'ident~ and not broad generalitiea. Add 
any cY",ment which wiU inc-rease the objedivity of the rating, 

~GREE 0 I DO NOT AGREE WITH THE REPORTING OrFIC£R"S E-::~UATION,~ND ~'AV£ lNDI:AT~D BY INITIALING THE APPROPRIATE BOX OR BOX~5 AND/OR PRESENT THE fOLLOWING 
COM MENTS 

-r~ME,GRADE.AFSN.ANDO~ANIZAT~--~~~~T~I=TL~'-----'----"------------'------'~SI~~~-~~'~TT".)~"',c---'---~-----,7·-------------,CD'~T"'~,CNCD------

JERRY O. ,,?RAY I I V';?J./A''/~~ I 
Lt Col. USAF. A0523558 ! I / -y '/ / l 

• , I ARENT SER'Ii'CE OR CIVILIAN 7", ~ ') 
4&1 Air il.ef .... el!nL ~,quad Squ." rm, C OOlIIJWder Us...- ( Jct55 

~~~~~~~~~~~~~~~==~----~----------~~~ .. 
1&-69330"] u. s. GD~ERN"1E~T PRINTING OFFICE :9' 5 0-332~69 




