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PHASE Ix
I. IDENTIFICATION DATA (Read AFM 36-10 tarefri hatnre Rllin ot R —
1 LAST NAME _FIRST NAME — MIDDLE INITIAL 3 ACTIVE DUTY GRADE 4 _PERMANENT GRADE
HARRISON, MARSHALL G. V | Major jor
5. ORGANIZATION AND COMMANE '_Hﬁﬁm_—_}'céﬁ 7 PERIOD Gr mePoRT T T
1133rd USAF Sp Acty Sq Comd Pit Pl rom. 23 MBE 72 i 25 Jun 72—
w/dy DIA, Pomponio Plaza 8. PERIOD OF SUPERvISION T REASON FOR REPORT T

(Hq Comd USAF) ' 96 | CR
I, DUTIES—pAFsc _=8016 — o T FBOTE PRESENT DUTY: DIX, InteT LETIEATOY Strategtt—Rr—
Estimates strategic force capabilities of the USSR and Eastern European nations,
Conducts research of capabilities of Soviet/Eastern European nations to deve )p,
produce, deploy, and launch ballistic missiles, Interfaces with US R&D community and
operational commands to assure that developments are practicable and operational
procedures are logical., Drafts estimates of Soviets capabilities, coordinates with
other intelligence personnel, and produces finished estimates for use in Department
of Defense and throughout the US Government, Briefs results at all levels of
Government,

M. RATING FACTORS (Consider how this officer is performing on his job.}
1. JOB CAPARILITY

_ o . I
NOT HAS GAPS IN Dms A SATIS DHAS EXCELLENT DHAS AN EX- EEHAS A FAR-
DFUNDAMENTA{ FACTORY KNOWL.- KNOWLEDGE AND CEPTIONAL REACHING GRASP
KNOWLEDGE AND SKILLS EDGE AND SKILL FOR IS WELL SKILLED ON ALL UNDERSTANDING AND OF HIS ENTIRE BROAD
GF HIS JOB THE ROUTINE PHASES PHASES OF HIS JOB SKILL ON ALL PHASES, JOB AREA.  AUTHORITY
OBSERVED OF HIS JOB OF HIS JOB IN HIS FIELD

—_—

2, PLANNING ABILITY

. - - ]
NOT RELIES ON OTHERS D PLANS AHEAD D IS & CAREFUL [: CAPABLE OF PLAN.- E]CAPABLE OF
DTO BRING PROS. JUST ENOUGH EFFECTIVE PLAN. NING BEYOND TOP LEVEL
LEMS TO HIS ATTENTION TO GET BY IN HIS | NER.  ANTICIPATES aND REQUIREMENTS OF THE PLANNING ; & HIGH
OFTEN FAILS TO SEE PRESENT JOB TAKES ACTION TO SOLVE PRESENT JOB; SEES CALIBER THINKER AND
OBSERVED | AREAD PROBLEMS . “PLANNER

THE BIG PICTURE

3. EXECUTIVE MANAGEMENT

MAINTAINS
ORDINARY
EFFICIENCY OF OPER.
ATION.  CONTROL CouLD
BE tMPROVED

GIVES ECONOMY
CF OPERATION
CAREFUL ATTENTION
MAKES WISE USE OF mAN-
POWER AND MATERIEL

MAINTAINS mmamv SKILLED
EFFECTIVE | IN BALANCING
ECONOMY.  CaREFULLY | COST AGAINST RESULTS

: WEIGHS COST AGAINST TO OBTAIN OPTIMUM
EXPECTED RESULTS. EFFECTIVENESS.

DOES NOT REALLY mAKE
EFFECTIVE USE OF
OBSERVED | MATERIEL OR MANPOWER.

4. LEADERSHIP

NOT D 15-A POOR
O CRGANIZER.

NOT GFTEN WEAK IN DNORMALLY DEVEL- Dcowwsrmm A EXCEPTIONAL E:XJLEADERSHIP
COMMAND SITUA- OPS FAIRLY ADE- GOOD LEADER. SKILL IN QUALITIES
TIONS. AT TIMES UN. QUATE CONTRGL AND COMMANDS RESPECT OF DIRECTING GTHERS TO FREFLECT POTENTIAL
ABLE TO EXERT CONTROL . TE AW ORK . HIS SUBORDINATES GREAT EFFORT. | FoR HIGHEST LEVE|
OBSERVED |
- — - ]
5. EXECUTIVE JUDGMENT
¥t — —_—— -
NOT DECISIONS AND Dms JUDGMENT Emspuvs GOOD ; AN EXCEPTION- EHAS A KNACK
RECOMMENDA- IS USUALLY JUDGMENT, | ALLY SOUND. FOR ARRIVING
TIONS ARE SOMETIMES SOUND AND REASON. [ RESULTING FROM SOUND | LOGICAL THINKER tN AT THE RIGHT DECISION.
UNSOUND OR INEFFEC. ABLE, WITH OCCASIONAL EVALUATION. HE IS SITUATIONS WHICH EYEN ON HIGHLY COM.
OBSERVED | TIVE. ERRCIRS EFFECTIVE. QOCCUR ON HIS JOB PLEX MATIERS
. -— 1 —_—
6. HUMAN RELATIONi - -
NOT DOES NOT GET TDHE HAS DIFFI- GETS ALONG WITH HIS ABOVE OUTSTAND.
ALONG WELL WITH CULTY IN GET- PEQPLE ADEQUATELY . AVERAGE ING SKILLS
PEOPLE; DEFINITELY TING ALONG WITH H(S HAS AVERAGE SKILL SKILLS IN HUMAN IN HUMAN RELA.-
HINDERS HIS EFFEC- ASSOCIATES, AT MAINTAINING GOOD RELATIONS 4RE TIONS. INCREASES
OBSERVED | TIVENESS HUMAN RELATIONS AN ASSET. HIS EFFECTIVENESS

7. WRITING ABILITY AND ORAL EXPRESSION

NOT UNABLE TO EXPRESS EXPRESSES THOUGHTS USuatLy ORGANIZES aAND CONSISTENTLY ABLE TO TOUTSTANDFNG ABILITY
! THOUGHTS CLEARLY SATISFACTORILY ON EXPRESSES THOUGHTS EXPRESS IDEAS L TO COMMUNICATE
@ ‘ LACKS ORGAMNIZATION ROUTINE MATTERS. CLEARLY AND COMNCISELY, CLEARLY, | IDEAS TG OTHERS
oaservip || T R e e R | [ ] _Ew (A o]
e e N | S

L 8. JOB ACCOMPLISHMENT

— ]
NOT | QUALITY OR EPE?FORMANCE 15 QUALITY AND E PERFORMANCE 15 m QUALITY AND
‘ QUANTITY OF HIS BARELY ADEQUATE QUANTITY OF ABOVE NORMAL | QUANTITY OF
{ WORK DOES NOT ALwaYS | TO MEET JOB REQUIRE. HIS WORK ARE VERY EXPECTATIONS FOR MEET. HIS WORK ARE Clzag.y
| MEET JOB REQUIREMENTS MENTS SATISFACTORY, ING JOB REQUIREMENTS ! SUPERIOR
OBSERVED | i
IV. MILITARY QUALITIES {Consider how this officer meats Air Force standords.)
T T
NOT |Daem~c OR ) CARELESS BEAR- ;‘Dsnmuo AND ! D ESPECIALLY GOOD \@smnmc AND
1 BEHAVIOR INTER- i ING AND BEHAV. | BEHAVIOR | BEHAVIOR AND : BEHAYIOR aRE
| FERE SERIOUSLY WITH HIS IOR DETRACT FROM HIS | CREATE & GOOD | BEARING. CREATES A I QUTSTANDING  HE
. EFFECTIVENESS EFFECTIVENESS | IMPRESSION ! VERY FAVORABLE ; EXEMPLIFIES TOp
OBSEKVED | IMPRESSION | MILTARY STANDARDS

AF F:f_“;; 707 PEEYEO_US,E_DJTION OF THIS FORM Wil BE USED UNTI, 30 JUnd &%, FIELD GRADE OFFICER EFFECTIVENESS REPORT



stricted access file due to personal informanon

Pholocopys original In 7€

| —vcm-nilL EVALUATION ((ompore this oficer ONLY with officers of the same grade)
! \ ,

| |
; |
Specific justification required ! l‘ | Spacific justification
tor theie sactions ! ‘ requirad for thase

sections

|
R — .——-—T——-— —_—_—— s _H_f_ ‘ I %
[IZ]IE:lﬂE:I:I:Jltl ] D O O
UNSATIS: . MARGINAL BELOW AVER- ' SLIGHTLY BE " EFFECTIVE AND COMPETENT EFFECTIVE EXCELLENT, | OUTSTAMNDING | ABSOLUTELY
FACTORY | | AGE | LOW AVERAGE ‘l 7 NESS WELL SELDOM | ALMOST NEVER SUPERIOR
. : \ ‘ ABCOVE MOST | EQUALED | EQUALED ‘
| ;

V1. PROMOTION POTENTIAL

i DOES NOT DEMOMNSTRATE A CAPABILITY FOR PROMOTION AT THIS Ej 2. PERFORMING WELL IN PRESENT GRADE.  SHOULD BE CONSIDERED
TisE FOR PROMOTION ALONG WITH CONTEMPORARIES,

3. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY  CON- :] 4 OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED [1]
SIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES PERFORMAMNCE. PROMOTE WELL AHEAD OF CONTEMPORARIES.

VIl. COMMENTS

FACTS AND SPFECIFIC ACERIEVEMENTS: Major Hzrrison gzete things done anid gets then done
in a superior MENDET. He wae responsible for producing &u cutstanding and original
Defense Intelligence Estimate on Soviet ICEM capabilities. Be conducted the back-
ground research on existing capabilities, and through his efforts and resourcefulness
estimated the future course of Soviet efforts in this critical area of strategic
wegpons. His estimate formed the basis for a significant portion of the Strategic
Arms Limitation Talks and the Agreement subsequently sigoed by the President.
STRENCTES: This officer analyzes problems objectively, collects the background
information and facts carefully and thoroughly, ewmluates them from all aspects, and
arrives at logical comclusions. As a task progresses, he discusses the many facets
with others who have an {nterest in the subject to assure that be has considered all
aspects,. He gains the benefit of assistance from other people and concurrently their
cooperation and respect. SUGCESTED ASSIGHMENTS: Recomsend that this officer contimue
to be assigned to headquarters or jolnt staff duty in order that the USAF may bevefit
¢rom his staff capabilities and combat experience. SELF TMPROVEMENT EFFORTS:

Major Barrisom is continuing his education, during off duty hours, at the University
of Virginia; working towards a masters degree in education. OTHER COMERTS: This
officer completely supports equal opportunity for all people and demonstrates this
by both words and sctious. He is respectful to all people he encounters, snd by the
same token gains the respect of those people. Major Barrison bas demonstrated his
sdl?tlhillty'nnd wersatility by adapting fros a Headgquarters USAF assignment, to &
cockpit elot in Vietnsa, then to an iantelligence estimator on the Dol Joint Staff.
Major Rarrison 1s exceptionally well qualified for promotion. 1 strongly recommend
that he be promoted to Lieutenant Colonel at the earliest opportumity.

vill. REPORTING OFFICIAL

NAME, GRADE, AFSN, AND ORGANIZATION %Eg im { m SIGNiT_LJ}f L. c Dy
: [ AERO RATING . { CODE DATE
N/A % 6 July 1972

1% REVIEW BY INDORSING OFFICIAL

I am aware of Major Harrison's superior performance during the
reporting period and I agree with the report. Major Harriscn's
contributions to the accomplishment of the mission of this
directorate have been ceonsistently most valuable. He has been
an outstanding representative of the Air Force in this joint
DoD agency.

e — - —
NAME, GRADE, AFSN, AND ORGANIZATION ‘ oUTY TITLE

EDGAR H. SMITH, COL, USAF Chief, Soviet/

SIGHNATURE
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LAST NAMi -¢ 1RST NAMT -MIDDL L NI T AL ¢ i AUT I wE [otrrw GhaLf
A P SPT 3 vroa . oy
it L 505N :;j‘.,}'ﬁ.;)i;}"‘xLL G. ‘_ﬁsJUj‘
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(CHECK APPROUPRIATE BLOCK AND COMPLETE AS APPLICABLE )

SUPPLEMENTAL SHEET TO RATING FORM &H: CH [] LETTER QOF EVAIUATION COVERING THE FOLI Ow (NS
COVERS THE FOLLOWING FERIQL OF REPSRET PERIOD OF OBSERVA | ON

FEOM THRU RO THHEL
- Ly g in 7 b ¢ e
~3 tiarch 1872 25 June 1272
— ]
Precede comments by appropriate data, i.e. sectinrn Continuation, indorsement continuation, additiongl tndarze-

ment, etc, Foliow comments Ly the authent:cation 1a include: name, grade, AFSN,
and Signature.

Organizatijon, duty titie, dare
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. IOENTIFICATION DATA (Read AFM 36-10 carefully hatore Riling oot any item.)

: . ST .

s T

A,

1. LAST NAME — FIRST NAME — MIDDLE INITIAL .| 3. ACTIVE DuTY GRADE :4. PERMANENT GRADE
51 inc;snglorﬁéNDFcougANn S |6 AERG AT oo, | 7 PERIOD OF REPORT T

3 r A P Ac'ty o] Pl’t :' 1 _P;;C_m—l—-J—i i N :THRurii_zg_'ﬁ
w/d'y DIA PDIHPOI‘I io Pla 2a, Va. 8. PERIOD OF SUPERVISION ¥ REASON rongagf(lj;'?_ T T
(HQ COMD USAF) 296 CRO

1. DumEs—PaFsc_EBO1S  parsc_KBO16  Present Dutys

Br. Initiates and prepares DoD intelligenc
future Soviet/East European Strategic Attack Forces. Contributes to and
participates in formulation of National Intelligence Estimates; provides
support ae reguired, to the 0SD, JCS, U&S Commands, Military Departments

DIA, Intel Estimetor, Strat
e estimates of present and

and other government
concerning Strategic
high levels of the military,

agencies,

Attack Forces.

representing the

Director, DIA, on matter
Prepares and presents briefings to
legislative and executive branches,

Ill. RATING FACTORS (Consider how this officer 1

performing on his job.)

V. JOB CAPABILITY

NOT

O

HAS GAPS IN

D FUNDAMENTAL

KNOWLEDGE AND SKILLS

HAS A SATIS-
FACTORY KNOWIL-
EDGE AND SKILL FOR

D HAS EXCELLENT

15 WELL SKILLED ON aALL

KNOWLEDGE AND

HAS AN EX-
CEPTIONAL
UNDERSTANDING AND

HAS A FAR-

EREACHING GRASP

OF HIS ENTIRE BROAD

®

OBSERVED

LEMS TO HIS ATTENTION,
OFTEN FAILS TO SEE
AHEAD

TO GET BY IN HIS
PRESENT JOB.

NER.  ANTICIPATES AND
TAKES ACTION TO SOLVE
PROBLEMS

REQUIREMENTS OF THE
PRESENT JOB; SEES
THE BIG PICTURE.

OF HIS JOB. THE ROUTINE PHASES PHASES OF HIS JOB. SKILL ON ALL PHASES JOB AREA.  AUTHORITY
OBSERVED OF HIS JOB. OF HIS JOB. IN HI5 FIELD
2. PLANNING ABILITY
NOT RELIES ON OTHERS D PLANS AHEAD D 1S A CAREFUL D CAPABLE OF PLAN- CAPABLE OF
TO BRING PROS- JUST ENOUGH EFFECTIVE PLAN. NING BEYOND TOP LEVEL

PLANNING; A HIGH
CALIBER THINKER AND
PLANNER

3. EXECUTIVE MANAGEMENT

NOT

OBSERVED

MATERIEL OR MANPOWER,

D 15- A POOR MAINTAINS GIYES ECONOMY MAINTAINS D HIGHLY SKILLED
ORGANIZER. ORDINARY OF OPERATION EFFECTIVE IN BALANCING

DOES NOT REALLY MAKE EFFICIENCY OF OQPER- CAREFUL ATTENTION. ECONOMY.  CAREFULLY COST AGAINST RESULTS

EFFECTIVE USE OF ATION.  CONTROL COULD | MAKES WISE USE OF MAN. | WEIGHS COST AGAINST TO OBTAIN OPTIMUM

EFFECTIVENESS,

4. LEADERSHIP

NOT

®

OFTEN WEAK IN

COMMAND SITUA -
TIONS. AT TIMES UN-
ABLE TO EXERT CONTROL.

BE IMPROVED.
D NORMALLY DEVEL.

OPS FAIRLY ADE-
QUATE CONTROL AND
TEAMWORK

POWER AND MATERIEL.
Dcomrsrmuv A
GOOD LEADER.

COMMANDS RESPECT OF
HIS SUBORDINA TES.

EXPECTED RESULTS.
D EXCEPTIONAL
SKILL IN

DIRECTING OTHERS TO
GREAT EFFORT.

LEADERSHIP

GQUALITIES
REFLECT POTENT AL
FOR HIGHEST LEVEL.

OBSERVED
5. EXECUTIVE JUDGMENT
MNOT DECISIONS AND Dms JUDGMENT Dmspur GOOD DAN EXCEPTION- HAS & KNACK
RECOMMENDA - IS USUALLY JUDGMmE 1T, ALLY SOUND, FOR ARRIVING
TIONS ARE SOMETIMES SOUND AND REASON- RESULTING FRO 1 SOUND LOGICAL THINKER IN AT THE RIGHT DECISION,
UNSOUND OR INEFFEC - ABLE, WiTH OCCASIONAL EVALUATION. HE I§ SITUATIONS WHICH EVEN ON HIGHLY COMm.
OBSERVED | TIVE. ERRORS. EFFECTIVE. OCCUR ON HIS JOB. PLEX MATTERS.

6. HUMAN RELATIONS

NOT DOES NOT GET DHE HAS DIFFS- GETS A ONG WITH D HIS ABOVE OUTSTAND.-
ALONG WELL WITH CULTY IN GET. PEOPLE ADEQUATELY. AYERAGE ING SKILLS
PEOPLE, DEFINITELY TING ALONG WITH HIS HAS AVERAGE SKiLL SKILLS IN HUMAN IN HUMAN RELA-
HINDERS HIS EFFEC- ASSOCIATES. AT MAINTAINING GOOD RELATIONS ARE TIONS. INCREASES
OBSERVED | TIVENESS. HUMAN RELATIONS. AN ASSET. HIS EFFECTIVENESS.

7. WRITING ABILITY AND ORAL EXPRESSION

X0

OBSERVED

UNABLE TO EXPRESS
THOUGHTS CLEARLY,
LACKS ORGANIZATION.

wn ] [ e ]

EXPRESSES THOUGHTS
SATISFACTORILY ON
ROUTINE MATTERS.

[ ] [

USUALLY ORGANIZES AND

EXPRESSES THOUGHTS
CLEARLY AND CONCISELY.

CONSISTENTLY ABLE TO
EXPRESS IDEAS
CLEARLY.

(e ]

SPEAK

whITE

SFEAN

OLTSTANDING ABILITY
TO COMMUNICATE
IDEAS TO OTHERS.,

g ] o]

8. JOB ACCOMPLISHMENT

NOT

QUALITY OR Dpearommce 1S QUALITY AND [D PERFORMANCE 15 QUALITY AND
QUANTITY OF HIs BARELY ADEQUATE QUANTITY OF ABOVE NORMA(L QUANTITY OF
WORK DOES NOT ALWAYS | TO MEET JOB REQUIRE- HIS WORK ARE VERY EXPECTATIONS FOR MEET- HIS WORK ARE CLEARLY
MEET JOB REQUIREMENTS MENTS, SATISFACTORY. ING JOB REQUIREMENTS . SUPERIOR.
OBSERVED

IV. MILITARY QUALITIES {Conside

t_how this officer meets Air Force standards.}

NOT EJ BEARING OR [: CARELESS BEAR- D BEARING AND D ESPECIALLY GOOD BEARING AND
BEHAVIOR INTER- ING AND BEHAY- BEHAVIOR BEHAVIOR AND BEHAYIOR ARE
FERE SERIOUSLY WITH HIS HOR DETRACT FROM HiS CREATE A GOOD BEARING. CREATES A OUTSTANDING. HE
EFFECTIVENESS. EFFECTIVENESS, IMPRESSION, VERY FAYORABLE EXEMPLIFIES TOP
OBSERVED IMPRESSION, MILITARY STANDARDS
AF F;:';, 707 PREVIOUS EDITION OF THIS FORM WILL BE USED UNTI 30 Jum o5 FIELD GRADE OFFICER EFFECTIVENESS REPORT
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V. OVER-ALL EVALUATION (Compare this officer ONLY with officers of fhe same grade)

Specific justification raquired Specific justification
for thaie sections raguired l'or thess

e I s e Y O B O |0 O3 53 o9

UNSATIS. MARGINAL | BELOW AVER- | SLIGHTLY BE.- EFFECTIVE AND COMPETENT EFFECTIVE. EXCEELENT, OQUTSTANDING,
FACTORY AGE LOW AVERAGE HESS WELL SELDOM ALMOST NEVER | SUPERIOR
ABOVE MOST | EQUALED EQIUALED

Vi. PROMOTION POTENTIAL

1. DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS I:] 2. PERFORMING WELL IN PRESENT GRADE. SHOULD BE CONSIDERED
TIME. FOR PROMOTION ALONG WITH CONTEMPORARIES.

3. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY. CON- 4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED D
SIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES PERFORMANCE.  PROMOTE WELL, AHEAD OF CONTEMPORARIES.

VIl. COMMENTS

FACTS AND SPECIFIC ACHIEVEMENTS . Major Harrison has continued to
demonstrate superlative performance. He has participated actively in a
number of national and defense intelligence estimates regarding Soviet/
East European Strategic capabilities. The Judgment and knowledge shown
during this reporting period centinued to be that of a more senior
officer with a much broader background. Major Harrison's abllity to
work effectively with officers of all Services and with civiliens has
been outstanding. Major Harrison has shown himself to be a "head and J
shoulders" officer throughout the reporting period. Strongly recommende
for promotion. OTHER CONMMENTS; Ma jor Harrison's duties do not involve
supervision of other personnel, hence there has been no opportunity to
participate in Equal Opportunity Program in any way.

VIIl. REPORTING OFFICIAL

st ]
NAME, GRADE, AFSN, AND ORGANIZATION ouvtme Chief TSIGNATY 7
JOHN P. PRISLEY, CAPT, Stra’tegic éranch’ FPAan /)///f.'{-ﬁagk\
_» DIA Na vy AEROC RATING i CODE }&rs '
Element, Pomponio Plaza,Vsl Nonrated : 3 April 1972

IX. REVIEW BY INDORSING OFFICIAL
I concur in the report of the reporting official, Ma jor Harrison has

not only produced in an outstanding manner, but he has shown the
initiative, desire and drive of an outstanding officer.

MAME, GRADE, AFSN. AND ORGANIZATION ouvte Chief, Sovi Gt/ SIGN o/ 7
F.J. SANDERS ‘ L ' ' : : ; ‘Z -
[FaT 0L, East European Division A e
: A Army AERC RATING i CODE oATE ¥

1io PlaziIVa. Nonrated i 3 April 1972

* U.S GOVERNMENT PRINTING OFFICE : 1969 OF —332-940
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e e A,
LAsT NAME - F IRST NAME*MEDDL[ INITiAL ) ACTINE DUTY GHADF
HARRISON, Marshall G. Major
|

(CHECK APPROPRIATE BLOCK AND COEhLETF AS APPLICABLE)

{Z] SUPPLEMENTAL SHEET TO RATING FORM WHICH [:] LETTER OF EVALUATION COVERING THE FOLLOWING
COVERS THE FOLLOWING FERIOD OF REPORT PERIOD OF OBSERVAT!ON

FROM THRU FROM THRU

1 June 1971 22 March 1972
Precede comments by appropriate data, i.e. section continuation, indorsement continuation, additional indorse-
ment, etc. Follow comments by the authentication to inclode: name, grade, AFSN, oTgunization, duty title, date

and signature.

ADDITIONAL INDORSEMENT: s
T apree With NE rarto g and indorsing officials, Major Harrison is an

intelligeni, enthusiastic, and dedlcated cfficer those periormauce of duty
with this oxganization has been congilstently outstanding. He displayg a
high potentlal for increasad regsponsicllity and advanced rank. Recommend
he be considered for accelerated prometion,

<E

DANIEL O, GRAHAM, BG, USA, -» DIA Army Elewment, Arlington, Virginia
Deputy Director for Estimates, 5 April 1972

AL FORM 774 PREVICQUS EDITION OF THIS FORM WilLL
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LAST NAME-FIRST NAME -MIDDLE IRITIAL

SEAN

“—*ﬁﬁktfﬁﬂij—ﬁarxhﬁi

b | r.
HECE "APPROPRIATE BLOCK AND ©

e e o NOTATTEYUANEE)

ACTIVE DUTY GRADNE

— Hator———

SUPPLEMENTAL SHFET TO RATING FORM WHICH

[] [] LETTER OF EVALUATION COVERING THEL FOLLOWING
COVERS THE FOLLOWING PERIOD OF REPUR] FERIOD OF OBSERVATION
X
FROM THRL FROM THRU
| . 1 Jupe 1971 22 March 1972

Frecede comments by appropriate data, i.e,
ment, etc. Fallow comments by the #authent:
and signature

section continuatian,
cation to include:

name

indorsement cont inuat ion,
grede, AFSN,

organization,

additional indotse-
duty title, date

ADDITIONAL INDORSEMENT:

Concur in this evaluation hy the rating and indorsing offfcials.
Major Earrizon has shown unusual adaptability and substantive
knowledge in this aggignment. He has been an outsrtanding representa-
tive of the United States Air Force in this Joint service activity.

::;;%ifzj LPOTT, LtGen, USAF, -~ -=—5 1133rd USAF

SpActySq (w/dy DIA, The Pentagon (EqComd TSAF)
Deputy Director, Defensce Intelligence Agency
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JUN 17 197

FHASE: 17

PRooa

I. IDENTIFICATION DATA (Read A

FM

1. LAST MAME —FIRST NAME — MIDDLE INITIAL

-10 carefully before fillina aut anc =

oeETTES

3

ACTIVE DUTY GRADE

‘ 4. PERMANENT GRADE

HARRISON, Marshall G. _ MAJOR . MAJOR
i3o3n64%u£:3;o~ AND COMMAND ) N 6 AERO RATING {CODE {7 PERIOD OF REPORT

Sp Acty Sq (Hq Comd USAF COMD PLT 1 FOM: 16 Now 70 [ THRU: 1 71
t. 'BE]-WIIJ-'. Va. w/dy stn 8. PERIOD OF SUPERVISION 9 REASON FOR REPORT I ey
rliogton, Va. 197 Change of Rating Officer

. DUTIES—PAFsc _E 8016
ivieion,

rticipates in formulat

cutive branches, Thi

SPRESENT DUTYs

ion

£ i a joint

pars(__E 8016 & DIA Intelligence E
Directorate for Estimates.
f present and future Sovietr/East

stimator, Soviet/East European

Initiates and prepares DodD intelligence estimates
European Strategic Attack Forces.
of Bational Intelligence Estimates;
equired, to the 08D, XS, UsS Commands, Military Departments
gencies, representing the Director, DIA on matters c
epares and presents briefings to high lewels of the

Contributes to and
provides support, as
and other govermment
encerning Strategic Attack Forces.
military, legizlatiwve and

staff assignment at DoD level.

Ill. RATING FACTORS (Consider how this officer is performing on his job.)

1. JOB CAPABILITY

NOT D HAS GAPS IN

FUNDAMENTAL

HAS A SATIS-
FACTORY XNOWL-

[ ]

HAS EXCELLENT
KNOWLEDGE AND

[

HAS AN EX-
CEPTIONAL

[_]

HAS & FAR-
REACHING GRASP

ra

LEMS TO HIS ATTENTION,
OFTEN FAILS TO SEE

O

TO GET BY IN HIS
PRESENT JOB

NER.  ANTICIPATES AND
TAKES ACTION TO SOLVE

REQUIREMENTS OF THE
PRESENT JOB; SEES

KNOWLEDGE AND SKILLS EDGE AND SKILL FOR IS WELL SKILLED ON ALL UNDERSTANDING AND OF HI5 ENTIRE BROAD
OF HIS JOB. THE ROUTINE PHASES PHASES OF HIS JOB. SKILL ON ALL PHASES JOB AREA.  AUTHORITY
OBSERVED OF HIS JOB. OF HIS 108, IN HIS FIELD.
2. PLANNING ABILITY
NOT D RELIES ON OTHERS D PLANS AHEAD IS A CAREFUL CAPABLE OF PLAN - CAPABLE OF
TO BRING PROB- JUST ENOUGH EFFECTIVE PLAN- NING BEYOND TOP LEVEL

PLANNING, A HIGH
CALIBER THINKER AND

EFFECTIVE USE OF

OBSERVED MATERIEL OR MANPOWER.

ATION. CONTROL COULD

MAKES WISE USE OF han-
POWER AND MATERIEL.

WEIGHS COST AGAINST
EXPECTED RESULTS.

OBSERVED | AHEAD. PROBLEMS. THE BIG PICTURE. PLANNER,
3. EXECUTIVE MANAGEMENT
NOT 15-A POOR MAINTAING D GIVES ECONOMY MAINTAINS E HIGHLY SKILLED
ORGANIZER. ORDINARY OF QPERATION EFFECTIVE IN BALANCING
DOES NOT REALLY MAKE EFFICIENCY OF OPER- CAREFUL ATTENTION ECONOMY.  CAREFULLY COST AGAINST RESULTS

TO OBTAIN QOPTIMUM
EFFECTIVENESS.

4. LEADERSHIP

OFTEN WEAK IN

COMMAND SITUA-
TEONS. AT TIMES UN-
ABLE TO EXERT COMNTROL.

z
Qs

OBSERVED
-

BE IMPROVED.

D NORMALLY DEVEL-
OPS FAIRLY ADE-

QUATE CONTROL AND

TEAMWORK .

CONSISTENTLY A

GOOD LEADER.
COMMANDS RESPECT OF
H15 SUBORDINATES.

EXCEPTIONAL

SKILL IN
DIRECTING OTHERS TO
GREAT EFFORT,

LEADERSHIP

QUALITIES
REFLECT POTENTIAL
FOR HIGHEST LEVEL

5. EXECUTIVE JUDGMENT

DECISIONS AND

RECOMMEND A -
TIONS ARE SOMETIMES
UNSOUNE OR INEFFEC-
TIVE.

z
Q

QBSERVED

Dms JUDGMENT
IS USUALLY
SOUND AND REASON-
ABLE, WITH OCCASIONAL
ERRORS

D DISPLAYS GOOD
JUDGMENY,
RESULTING FROM SOUND
EVALUATION, HE IS

D AN EXCEPTION.

ALLY SOUND,

LOGICAL THINKER IN
SITUATIONS WHICH
OCCUR ON HIS JOB.

HAS A KNACK

FOR ARRIVING
AT THE RIGHT DECISION,
EVEN ON HIGHLY COM.-
PLEX MATTERS.

6. HUMAN RELATIONS

NOT DDOES NOT GET
ALONG WELL WITH
PECPLE; DEFINITELY
HINDERS Hi5 EFFEC-
OBSERVED | TIVEMNESS.

HE HAS DIFFI-

CULTY IN GET-
TING ALONG WITH HIS
ASSOCIATES.

EFFECTIVE

D GETS ALONG wWiTH
PEQOPLE ADEQUATELY .

HAS AYERAGE SKILL

AT MAINTAINING GOQD

HUMAN RELATIONS.

D HIS ABOVE
AYERAGE
SKILLS IN HUMAN
RELATIOMNS ARE
AN ASSET.

OUTSTAND-

ING SKILLS
IN HUMAN RELA-
TIONS, INCREASES
HIS EFFECTIVENESS.

7. WRITING ABILITY AND ORAL EXPRESSION

UMNABLE TO EXPRESS
THOUGHTS CLEARLY.

NOT
@ @ LACKS ORGANIZATION.
OBSERVED wWRITE WPEAK

EXPRESSES THOUGHTS
SATISFACTORILY ON
ROUTINE MATTERS

ks

USUALLY ORGANIZES AND
EXPRESSES THOUGHTS
CLEARLY AND CONCISELY

[CONSISTENTLY ABLE TO
EXPRESS IDEAS
CLEARLY.

[ o] v ]

8. JOB ACCOMPLISHMENT

OUTSTANDING ABRITY
TO COMMUNICATE
IDEAS TO OTHERS

NOT ! DOUALITY OR

QUANTITY OF HIS
WORK DOES NOT ALWAYS
MEET JOB REQUIREMENTS .

OBSERVED |

DPERFORMANCE 1S

BARELY ADEQUATE
TO MEET JOB REQUIRE-
MENTS,

l

QUALITY AND

QUANTITY OF
HI5 WORK ARE VERY
SATISFACTORY

D PERFORMANCE 15
ABOVE NORMAL
EXPECTATIONS FOR MEET-
ING JOB REQUIREMENTS

[

QUALITY AND

QUANTITY OF
HIS WORK ARE CLEARLY
SUPERIOR

IV. MILITARY QUALITIES (Conside

r how this officer meets Air Force stendords.)

NOT }Daunmc OR DCARELESS BEAR- D BEARING AND | D ESPECIALLY GOQD Em BEARING AND
BEHAYIOR INTER- ING AND BEHAY- BEHAYIOR : BEHAVIOR AND i BEMAVIOR ARE
FERE SERIOUSLY WITH HIS 1OR DETRACT FROM Ht§ CREATE A GOOD | BEARING, CREATES OUTSTANDING. HE
EFFECTIVENESS. EFFECTIVENESS. | IMPRESSION., VERY FAYORABLE EXEMPLIFIES TOP
OBSERVED | ‘ IMPRESSION, | MILITARY STANDARDS
AF _fo% 707 PREVIOUS EDITION OF THIS FORM WILL BE USED UNTIL 30 JUN 69, FIELD GRADE OFFICER EFFECTIVENESS REPORT
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IV OVER-ALL EVALUATION {Compare this officer ONLY with officers of the same grade)

| ]
Specific justification required I Specific justification
for thess sections raquired for thass )
‘ {

sections

I | '
Co | ! 1 3 ] ] 3 1 3 1]
UNSATIS- MARGINAL BELOW AVER 35LIGHTLV BE EFFECTIVE AND COMPETENT EFFECTIVE- EXCELLENT, | OUTSTANDING, | ABSQLUTELY
FACTORY AGE ‘LOW AVERAGE NESS WELL SELDOM ALMOST NEVER | SUPERICR
L | ABOVE mOST | EQUALED EQUALED
| |

Vi. PROMOTION POTENTIAL

| DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS i:] 2. PERFORMING WELL tN PRESENT GRADE. SHOULD BE CONSIDERED
TIME. FOR PROMOTION ALONG WITH CONTEMPORARIES.

1. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY. CON- 4. QUTISTANDING GROWTH POTENTIAL BASED OMN DEMOMNSTRATED
SIDER FOR ADVANCEMENT AHEAD QF CONTEMPORARIES. PERFORMANCE. PROMOTE WELL AHEAD OF CONTEMPORARIES.

Vil, COMMENTS _ FACTS AMD SPECIFIC ACHIAVEMENTS: Mejor Barrison wee selected to stell
tha nevly forred Directorste for Bstimates, Defense Intelligence Agency becasse of his
supsrior performance of duty, hie outetanding ability to express himself in writing,
and his grasps of intelligence relative to Sovist Strategic Porces. Over the past
ummmmmnmimmsuuymuﬂummmwmmmm
valusble contributions to nstional imtelligenca asticates concerning Soviet Strategic
Forces. His vost significant work bas just besn completad; he vas a drafter of s

ma jor ssticate conceruing vecemt svents of grest mationsl isportsmce. By his thorough
ressarch, careful anslysis of isformsticm, meticulous attention te detail, and supe-
rior ability of expression, sajor Barrison has deconstrated performance of duty rayely
seen in a field grade officer. STEENGTHS: His understanding of strategic warfare,
his ability to plam his work and that of his unit, his rapid sssimilatiom of quantities
of rav data, his rare ability to work with others (primsrily core semior cfficers and
civilisns) and unfsiling chesrful good humor despite job pressures. SELF IMPROVEMENT
EFFORYS : ammmmmhmwmmmﬂ-mam.ma:
the University of Virgimis night school in Internstional Politica, and is coutisuing
his off-duty study. MNorveover, he continually works to brosden his base of knowledge
in strategic intelligeace. In the relatively brief tice he has been with DIA. he has
mmmmmm:m.mmmanmm-wmmt
contributiens ruch esrlisr in his tour. OTHER COMENTS: This Cour of duty constitutes|
servica in Joint Staff Duties (Ref: DIAR 21-7). Major Harrison reflects the higheat
credit on the Air Forcs by his superior perfor-snce, his bearing, and his persemality.

Viil. REPORTING OFFICIAL

NAME, GRADE, AFSN. AND ORGAMNIZATION purv Tt Chief mtfi&lt SIGNRTURE .
GEORGE GRKOVIC, CAPT, USH Kuropesn Bivision é’f—a-m N
165539: DIA, Havy Elezsnt AERQ RATING ; CODE DATE ./ .

Pomponio Plazs syiinpron, Va Nonrated | T Lenn /5 7/

IX. REVIEW BY INDORSING OFFICIAL _ Comcur with the rating oificiazl; Majof Barrison’s
perforsance of duty has beem outstanding. He bhas proved himself an able smd willing
worker and has shoun sagermmss to lsam, adaptability, and imagination conaiderably
beyond that of an officer of his ravk and experisence. I believe that he possesses an
outstanding potemtial for advsnce-ent.

NAME, GRAD Asst Deputy B tor a o /

ArE, GRADE, AFSN, AND ORGANIZATION DUTY TITLE 8 irec SIGNAMURE ) ‘

EDNIN R. WALEER, GS-17  for Bstimates a Herrm M&é’é&
DIA, mlo Plaxa AERO RATING icoos ATE ‘
Arlington, Va Honrated i 7 \/W /G 7/

i
- t t + 5.5 GOVERNMERT PRINTING OFFICE . 1969 OF —332-540
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LESY NAME-FIRST NAME -MIGDLE INITIAL ATTIVE NUTY GRAGE
HAREISON, Marshall G. MAJOR
(CHECK APPROPRIATE BLOCK AND COMPLETE AS APPLICABLE)
SUPPLEMENTAL SHCET TO RATING FORM WHICH D LETTER OF EVALUATION COVERING THE FOLL OWING
COVERS THE FOLLOWING PERIQD OF REPORT PERIOD OF OBSERVATION
FROM THRU FROM THFL
16 Nov 197 31 may 1971
Precede comments by appropriate data, i.e. section continuation, 1ndorsement continuation, #dditiornal indorse-

ment, etc. Follow comments by the authenticatrian to inctude: name, grade, AFSN, organization. duty titie, dare

and signature.

ADDITICHAL INDORSEMENT

1 agree ~holehearted!y witk the evaluation and comments ol the Reporting and
Ipdoreing Officisls. Mejor Barrison has demomstrated thoroughly profeszcional
duty periormsnce and 1o ;ﬁ;ble of imcreased responpsibilitiee. I recommend

i ¥ promoti «ell Ah of his comtemporaries.

1EL G, 86, USA, . rey ElemeatArliagton, Virginia

Deputy Director for Estimates, 11 Jume 1S71

FREVIOUS EDITION OF THIS FORM WILL SUPPLEMENTAL SHEET TG AF FORMS 77,

AF FORM TT
Hil 89 2 gf user LNTIL STOCK 1S EXHAUSTFED G
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M“
. IDENTIFICATION DATA .

L AST NAME~FIRST NAME~MIDDLE INITIAL Tavew T ==TIVYE DUYY GRABE { PER|OLC OF REPORT

HARRISON, MARSHALL G. Major Te'Nov 70 |5 Mey 71

1 R

oy

Although I do not know Major Harrllun pursmny, I conour bacved on my com=
plate conﬂdmoo Ln the judgement of the rupurunq and indorsing o..ﬂcials. .

TRSMIEE M° PHILPOTT, )  TDirecter
6237, Defense Intelligence
Agency

. Lfmtenant General ‘ﬁﬁfz Iuly/x{n i -

AF FORM 7072 previous EDiTiON OF THIS FORM WiLL SPECIAL ADDITIONAL INDORSEMENT TO AF FORMS 77 AND 707

4
Jue 6 BE USED UNTIL STOCK 15 EXHAUSTED.

GPO aT8-0%8
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I4SE I1
_ESSED

18 JAN 197

1. IDENTIFICATION DATA (Reod AFM 30-10 corefully before filling out any item.!

) LAST NAME —FIRST NAME —mIDDLE INITIAL 2

RARE Iﬁq Marztali 6. 5 .
5. ORGANIZATION AND COMMAND & TAERD HATH " 7 P!!ESé 85 REPORTY

1133 BBaF 8p icty Bq (By Comd) CoMp PLT | 1 |™* ZiMaylo
n- hlw. '... ‘:’ -u m A. PERIOD OF SUPERVISION ¢ REASOMN FOR REPOR?
The Pentagon, Washiwgton, D. €. 132 -

. DUTIES—PAFSC _EBOLE . Darsc £303& 1A, latalliigencs Btaff Officer.
Prepares DoP militsry iatsllizeacs estimates ou Soviet capabilities. FProvides
tnteliigence support as required to Department of Dafense, The Joint Chiafs of Staff

ACTIVE DUTY GRADE |4 PERMANENT GRADE

F

and the Military Departosurs. This is & Joint Staff asaigomeat.

1. RATING FACTORS (Consider how this officer is performing on his job.)

v, JOB CAPABILITY

NOT

O

E HAS GaPs IN
FUNDAMENTAL

KNOWLEDGE AND SKILLS

DHAS A SATIS
FACTORY KNOWL-

EDGE AND SKILL FOR

DHAS EXCELLENT
KNOWLEDGE AND

15 WELL SKILLED OM ALL

“Elms AN EX.
CEPTIONAL

UNDERSTANDING AND

DHAS A FAR.
REACHING GRASP

OF Hi5 ENTIRE BROAD

Oz
o]
=1

OBSERVED

LEMS TO HI5 ATTENTION
OFTEN FAILS TO SEE
AREAD

TO GET BY IN HI5
PRESENT JOB

NER  ANTICIPATES AND
TAKES aCTION TO S0LVE
PROBLEMS

REQUIREMENTS OF THE
PRESENT JQB, SEES
THE BIG PICTURE

OF HIS JOB THE ROUTINE PHASES PHASES OF RIS JOB SKILL ON ALL PHASES JOB AREA AUTHORITY
OBSERVED CF HIS OB, OF HIS JOB. IN HIS FiELD
2. PLANNING ABILITY
I:] RELIES OM OTHERS D PLANS AHEAD IS A CAREFUL E CAPABLE OF PLAN- ECAPABLE OF
1O BRING PROB- JUST ENOUGH EFFECTIVE PLAN- NING BEYOND TOP LEVEL

PLANNING; A HIGH
CALIBER THINKER AND
PLAMMER

3. EXECUTIVE MANAGEMENT

®

OBSERVED

TIONS. AT TIMES UN-
ABLE TO EXERT COMTROL

QUATE CONTROL AND
TEAMWORK.

COMMANDS RESPECT OF
HI5 SUBORDINATES

DIRECTING OTHERS TO
GREAT EFFORY

NOT 1S-A POOR MAINTAINS GIVES ECONOMY MAINTAING I:Imc.n—«n SKILLED
ORGANIZER. ORDINARY OF OPERATION EFFECTIVE N BALANCING
DOES NOT REALLY MAKE EFFICIENCY OF OPER- CAREFUL ATTENTION ECONOMY.  CAREFULLY COST AGAINST RESULTS
EFFECTIVE USE OF ATION CONTROL COULD | MAKES WISE USE OF MaN- | WEIGHS COST AGAINST TO OBTAIN OPTIMUM
OBSERVED | MATERIEL OR MANPOWER BE IMPROVED POWER AND MATERIEL. EXPECTED RESULLYS. EFFECTIVENESS
4  LEADERSHIP
NOT OFTEN WEAK IN MNORMALLY DEVEL- ECONSISTENTLY A DE!CEPYIONAL LEADERSHIP
COMMAND SITUA- OPS FAIRLY ADE- GOOD LEADER. SKILL IN QUALITIES

REFLECT POTENTIAL
FOR HIGHEST LEVEL

5 EXECUTIVE JUDGMENT

NOT

O

OBSERVED

l D DECISIONS AND

RECOMMEND A-
TIOMS ARE SOMETIMES
UNSOUND OR INEFFEC-
TIVE.

Dms JUDGMENT

1S USUALLY
SOUND AND REASON-
ABLE, WITH CCCASIONAL

ERRORS.

IDDISPLAYS GOOD
JUDGMENT,
RESULTING FROM SOUND

EVALUATION  HE IS
EFFECTIVE

IEAN EXCEPTION

ALLY SOUND.
LOGIC AL THINKER IN
SITUATIONS WHICH
OCCUR ON Hi5 JOB

DHAS A KNACK
FOR ARRIVING
AT THE RIGHT DECISION,

EVEN ON HIGHLY COMm-
PLEX MATTERS

6. HUMAN RELATIONS

NOT l:] DOES NOT GET EHE HAS DIFFL. I: GETS ALONG WITH :] HIS ABOVE OUTSTAND-
ALONG WELL WITH CULTY IN GET. PECPLE ADEQUATELY. AVERAGE ING SKILLS
PEOPLE; DEFINITELY TING ALONG WITH HIS HAS AVERAGE SKILL SKILLS IN HUMAN IN HUMAN RELA-
HINDERS MIS EFFEC- ASSOCIATES AT MAINTAINING GOOD RELATIONS ARE TIONS . INCREASES
OBSERYED | TIVENESS HUMAN RELATIONS AN ASSET, HIS EFFECTIVEMESS

7. WRITING ABILITY AND ORAL EXPRESSION

UNABLE TO EXPRESS
THOUGHTS CLEARLY

EXPRESSES THOUGHTS
SATISFACTORILY ON
ROUTINE MATTERS.

USUALLY QRGAMIZES AND
EXPRESSES THOUGHTS
CLEARLY AMND CONCISELY

CONSISTENTLY ABLE TO
EXPRESS IDEAS
CLEARLY

QUTSTANDING ABILITY
TO COMMUNICATE
IDEAS TO OTHERS

NOT
® @ILACKS ORGANIZATION.
oassnvsn} aan ) [ ]

8. JOB ACCOMPLISHMENT

NOT

I

PERFORMANCE 15

PERFORMANCE 15

! QUALITY OR D QUALITY AND [E ‘ Bouum AND
QUANTITY OF MIS BARELY ADEQUATE QUANTITY OF ABOVE NORMAL ‘ QUANTITY OF
WORK DOES NOT ALwAYS | TO MEET JOB REQUIRE- HIS WORK ARE VERY EXPECTATIONS FOR MEET- |, HIS WORK ARE CLEARLY
MEET JOB REQUIREMENTS . MENTS SATISFACTORY. ING JOB REQUIREMENTS ' SUPERIOR.
OBSERVED | i
V. MILITARY GUALITIES (Consider how this officer meets Air Force stondords.)
NOT DBEARING OR \ [:lcuafss BEAR- :D BEARING AND ! E ESPECIALLY GOOD | IEeEAmNG AND
BEHAVIOR INTER- w ING AND BEHAV. BEHAVIOR BEHAVIOR AND ‘ BEHAYIOR ARE
FERE SERIOUSLY WITH HES IOR DETRACT FROM HIS CREATE A GOOD BEARING. CREATES A | OUTSTANDING  HE
EFFECTIVEMESS. EFFECTIVENESS. IMPRESSION. VERY FAVORABLE EXEMPLIFIES TOP
OBSERVED [MPRESSION . MILITARY STANDARDS,
ar  FORM wA™ DDEAIA I IE ERITIAR AE TUIC EMADL W O TIRER 1IMTI 20l A0 CIEI R D ARE ACEIAED EEEEFATIVIMECE DEDAOT
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e . e e i sy L N wu-au—mm
V. OVER-ALL EVALUAYION ((ompare this officer ONLY with officers of the same grade)
|
Qpﬂiﬂ( justification r-quir-cD ( Specific justification
for thess ractions required for thase
ssctlons

} —_—— -

DD;D'DDD@DD

MARGINAL | BELOW AVER. | SLIGHTLY BE EFFECTIVE AND COMPETENT EFFECYIVE- i EXCELLENTY, lOUTSTAND!NG, ABSOLUTELY
AGE LOW AVERAGE NESS WELL SELDOM ALMOST NEVER | SUPERIOR

’ ABOVE MOST | EQUALED | EQUALED
VI. PROMOTION POTENTIAL

1. DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS I: 2. PERFORMING WELL IN PRESENT GRADE  SHOULD BE CONSIDERED
TIME, FOR PROMOTION ALONG WITH CONTEMPCRARIES D

1

UNSATIS.
FACTORY

3. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY. COM- 4. OUTSTANDING GROWTH POTENTIAL BASED DN DEMONSTRATED
SIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES PERFORMANCE.  PROMOTE WEILL AHEAD OF CONTEMPORARIES

Vil. COMMENTS

Mo jor Butrises has besn iuvolved ia the tatimekive sids of intelligeace, he hus ex-
hibited o high degres of futersst snd {nitiative. Hejor Rarrisus has demoustrated an
Mmynmu.mmmm-mam.uummm-
8 & maeningful sud veeful menner. B has spplied hingelf willingly te the mlub{
asot of a1l sssigned tasks, and in ssveral iastances has laitisted projects which have
benefited the office. Nest of Major Barrisce's sffor¥s have besm conducted {n the
Joint srens (X3), vhere he hoes represemted DIA oo twd highly ssnsitive snd important
pipexs dealing with U, 6, force programmdng. Theugh datails of his actual tnhimq
axe highly classified, his performance in Lhia rogerd has bean of the highest calibay,
sad & credit ummmsummuruummmum. SYRENGTRS,
In addition te those memtioned sbove, Najor Barrisos has dieplayed intelligence of o
bigh order; dedicstion and diterminatiea in discharge of sssigund tasks; and a bhigh
degree of tmsgination and ingeasity. SELP-INFROYEMENT EPFORTS: Hajor Barrison ts
attending off-duty claseas und has completed adout one<kalf of the credit requirements
for & masters degres im education.

VIil. REPORTING OFFICIAL

mf. Gﬁ Ai:‘ ORG NIZA‘YIO&‘“ Dmfll . .tm SIiNArUR[ )
DIA, w/dty The Pavtagom, f tgence Oper i %«Z 7 %@a%?:

Hashington, B. C. “Hon-ated 13 Januery 1971

IX. REVIEW BY INDORSING OFFICIAL

I conc:r completsly with the svaluation and comments of the rating officisl. 1In the
period 21 sugust - 15 November 1970, I observed Major Barrison's performance on an
almost daily basis., Re gives every indication of developing into an outetanding
Intelligence Staff Officer. The nature of his assignment as an action officer, working
alooe, did not permit an evaluation of Items 3 and 4 in Section III.

ares Biulalons bifersorare fot

[ 4
i TN | intekligence siooffionf ‘
' ) AERD RATING i conE ‘_7’ AT i1

" -
MU COVERNMENT PRINTING OFFICE 1965 OF — 332-940
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b AGT NAME-F IRST NAML-MIODLE IN‘L - AF SN/SSAN ‘ ACTIVE BLTY GRAODF

Harrigon . ¥arshall O, *ajor
(CHECK APPROPRIATE BLOCK AND vumrLoio CAS CAPPLICAbLE )

V——

[::I SUPPLEMENTAL SHEET TO RATING FORM WHI1CH D LETTER OF EVALUATION COVERING THE FOLLOWING
COVERS THE FOLLOWING PERIOD OF REPORT PERICD OF OBSERVATION

FROM THRU FROM THiEY B

7 Tec E9 20 ay 70

Precede comments by appropriate data, i.e. section coantinuation, indorsement continuation, additional indorse-

ment, etc. Follaw comments by the authent1cntjon to include: name, grade, AFSN, organization, duty title, date

and signature,

ADDITIONAL INDOTSFMENT

I am aware of the hip‘nl}r succeasful employment of tactical air support for the 3rd
Brigade/lst Air Cavalry Division under 'ajor Harrison's leadership. %is knowledpe of
the Tactical Alr Control System combined with his leadership and manaperial abilities
have produced a well organized and hishly effective Tactical “ir "ontrol Party. Iis
performance has played a valuable role in the successful operations of Tree World and
Vietnamese forces in STA. Recommend his promotion to Lt Colonel at an early date.
I eoncur with this report.

/2///) Mﬁ(& #.& _
< HUBRTRT ¥, SKIDMORL, Colonel, Tac Lir Spt So (FACAT), oirect
Support Center. III Corps, Nepury rarector, 22 *ay 1970

rip

ADDITICNAL INDCRSEMENT

I concur. The position of Air liaison Cificer is ore of the most challenging jobs
available to officers of this rank in Southeast Asia. Major Harrison has made a
significant contribution to our military effert in Southeast Asia.

RTS Bng Gen, ieadquarters Seventh Air Force
irector, Tactxcal Air Control Center, 5 June 1v70

AF Szgm: 77a PREVIOUS EDITION OF THIS FORM WILL BE USED UNTIL 30 JUN 68. SUPPLEMENTAL SHEET TO AF FORMS 77,
8 AFTER TH!S DATE. PREVIOUS EDITIONS WILL BE GBSOLETE. 707, 909, 910, 911 AND 475

¥ U5 GOVERNMENT PRINTING OFFICE : 1968 0—320-717
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‘ PHASE IT
“ROCESSED

. IDENTIFICATION DATA (Read AFM 36-10 carefully before filling out any ifem.)
1. LAST MNAME —FIRST WAME — paiDDLE INITIAL

Barrison, Marshall G,

5. ORGANIZATION AND COMMAND

émcnvs DUTY GRADE !

| Fajor |

—_—
W PERIOD OF REPORT

FROM:? M @

¥. REASON FOR REPORT

2 A 4. PERMANENT GRADE

Hujer
™R30 ey 70

ssAl
6. AERO RATING

Sr pllot

8. PERIOD OF SUPERVISION

sl

b §

CRO
’TSEE Gﬁ?’ OVl m' OO0 -
Lighter/reconnas psance

Hl. RATING FACTORS [Cansider how this officer is

performing on his job.)

1. JOB CAPABILITY

NOT

O

HAS GAPS IN
FUNDAMENTAL

KNOWLEDGE AND SKELLS

DHAS A SATIS.
FACTORY KNOWL-

EDGE AND SKILL FOR

D HAS EXCELLENT
KNOWLEDGE AND

15 WELL SKILLED OMN ALL

HAS AN EX.
CEPTIONAL

UNDERSTANDING AND

EHAS A FAR-
REACHING GRASP

OF HIS ENTIRE BROAD

z
O
;

LEMS TO HIS ATTENTION.

TO GET BY IN HIS

MNER.  ANTICIPATES AND

OF HI5 JOB THE ROUTINE PHASES PHASES OF HIS JOB, SKILL ON ALL PHASES JOB AREA. AUYHORITY
OBSERVED OF HIS }OB. OF HIS JOB. IN HIS FIELD
2. PLANNING ABILITY
D RELIES ON OTHERS D PLANS AHEAD D 1S A CAREFLIL D CAPABLE OF PLAN- CAPABLE OF
TO BRING PROB- JUST ENOUGH EFFECTIVE PLAN- NING BEYOND TOP LEVEL

REQUIREMENTS OF THE

PLANNING; A HIGH

OFTEN FAILS TO SEE PRESENT JOB. TAKE5S ACTION TO SOLVE PRESENT JOB,; SEES CALIBER THINKER AND
OBSERVED | AHEAD. PROBLEMS. THE BiG PICTURE. PLANNER.
3. EXECUTIVE MANAGEMENT
NOT IS-A POOR MAINTAINS GIVES ECONOMY MAINTAINS E HIGHLY SKiLLED
ORGANIZER, ORDINARY OF OPERATION EFFECTIVE IN BALANCING
DOES NOT REALLY MAKE EFFICIENCY OF OPER- CAREFUL ATTENTION ECONOMY. CAREFULLY COST AGAINST RESULTS
EFFECTIVE USE OF ATION. CONTROL COULD | MAKES WISE USE OF MAN- WEIGHS COST AGAINST TO OBTAIN QPTIMUM

4
O
:

OBSERVED

TIONS. AT TIMES UN-
ABLE TO EXERT CONTROL.

QUATE CONTROL AND
TEAMWORK.

COMMANDS RESPECT OF
HIS SUBORDINATES.

OBSERVED | MATERIEL OR MANPOWER. | BE IMPROVED. POWER AND MATERIEL. EXPECTED RESULTS EFFECTIVENESS.

4. LEADERSHIP
OFTEN WEAK IN DNORMALLY DEVEL- CONSISTENTLY A EXCEPTIONAL LEADERSHIP
COMMAND 5ITUA- OPS FAIRLY ADE- GOOD LEADER. SKILL IN QUALITIES

DIRECTING QTHERS TO
GREAT EFFORT,

REFLECT POTENTIAL
FOR HIGHEST LEVEL.

5. EXECUTIVE JUDGMENT

NOT Dososnous AND Dms JUDGMENT Dolspuvs GOOD l—_—lm EXCEPTION- [ HAS A KNack
RECOMMENDA - 1S USUALLY JUDGMENT, ALLY SOUND, < = FOR ARRIVING
TIONS ARE SOMETIMES SOUND AND REASON.- RESULTING FROM SOUND LOGICAL THINKER (N AT THE RIGHT DECISION,
UNSOUND OR INEFFEC- ABLE, WITH OCCASIONAL EVALUATION. HE IS SITUATIONS WHICH EVEN ON HIGHLY COM-
OBSERVED | TIVE. ERRORS. EFFECTIVE. OCCUR ON HIS JOB. PLEX MATTERS.

6. HUMAN RELATIONS

NOT DOES NOT GET HE HAS DIFFI. GETS ALONG WITH D HIS ABOVE [ ] ouTsTAND-
ALONG WELL WITH CULTY IN GET- PEOPLE ADEQUATELY . AVERAGE b ] NG SKILLS
PEQPLE, DEFINITELY TING ALONG WITH HIS HAS AVERAGE SKILL SKILLS IN HUMAN IN HUMAN RELA.
HINDERS HiS EFFEC- ASSOCIATES. AT MAINTAINING GOOD RELATIONS ARE TIONS. INCREASES
OBSERVED | TIVENESS. HUMAN RELATIONS. AN ASSET. HIS EFFECTIVENESS,

7. WRITING ABILITY AND ORAL EXPRESSION

oo

OBSERVED

UNABLE TO EXPRESS
THOUGHTS CLEARLY.
LACKS ORGANIZATION.

EXPRESSES THOUGHTS
SATISFACTORILY ON
ROUTINE MATTERS.

USUALLY ORGANIZES AND
EXPRESSES THOUGHTS
CLEARLY AND CONCISELY,

(on ] L]

[ ] o

[ ]

CONSISTENTLY ABLE TO
EXPRESS IDEAS
CLEARLY.

Lo | Sl

OUTSTANDING ABILITY
TO COMMUNICATE
IDEAS TO OTHERS.

8. JOB ACCOMPLISHMENT

NOT

QUALITY OR DPERFORMANCE 15 QUALITY AND D PERFORMANCE 15 E QUALITY AND
QUANTITY OF HIS BARELY ADEQUATE QUANTITY OF ABOVE NORMAL QUANTITY OF
WORK DOES NOT ALWAYS | TO MEET JOB REQUIRE. HIS WORK ARE VERY EXPECTATIONS FOR MEET- HIS WORK ARE CLEARLY
MEET JOB REQUIREMENTS | MENTS, SATISFACTORY. ING JOB REQUIREMENTS . SUPERIOR
OBSERVED :

IV. MILITARY QUALITIES (Considar how this officer meets Air

Force stondards.)

NOT ”—_—] BEARING OR Dcmexess BEAR- :] BEARING AND D ESPECIALLY GOOD BEARING AND
BEHAVICR [NTER- ING AND BEHAV- BEHAYIOR BEHAVIOR AND BEHAVIOR ARE
FERE SERIQUSLY WITH HIS tOR DETRACT FROM HIS CREATE A GOOD BEARING. CREATES A | QUTSTANDING. HE
EFFECTIVENESS. EFFECTIVENESS. IMPRESSION, VERY FAVORABLE | EXEMPLIFIES TOP
OBSERVED | IMPRESSION. MILITARY STANDARDS
AL FORM  yny PREVIOUS EDITION OF THIS FORM WILL BE USED UNTIL A0 111 69 FICI R D ARE AECIACE EECE vIv/IZaAdEe £ nERAnY
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V. OVER-ALL EVALUATION {Compare this officer ONLY with officers of the same grade) — —

) | &5
| 3 4 ] ] I s TR o Y ==

UNSATIS- MARGINAL | BELOW AVER. | SLIGHTLY BE- EFFECTIVE AND COMPETENT EFFECTIVE- ABSOLUTELY
FACTORY AGE | LOW AVERAGE MESS WELL SUPERIOR
i ‘ ABOVE MOST

|
Vi. PROMOTION POTENTIAL

EXCELLENT, | QUTSTANDING,
SELDOM ALMOST NEVER
EQUALED EQUALED

1. DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS D 2. PERFORMING WELL IN PRESENT GRADE. SHOULD BE COMNSIDERED :]
TIME. FOR PROMOTION ALONG wWiTH CONTEMPORARIES.

3. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY. CON- D 4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMOMNSTRATED i'*
SIDER FOR ADYANCEMENT AHEAD OF CONTEMPORARIES. PERFORMAMNCE. PROMOTE WELL AHEAD OF CONTEMPORARIES. Sl

Vil COMMENTS FAGTS AND SPECIFIC ACUIEVEMESTS: Major Harrisonts cowprohszsive knosiladge
ﬁmmmmmmmmmmasumwmmmmmuﬁm
reports mmrmqmu;'fmdﬁththepmm#wmcpmwmm
ground comuanderts course of sctiocn. AS an exauple, b was required to move his en~
mmmrmnwwpmmwammowmmumﬁmw
honrs ooticse zhmwmmmmmdmcmminahhom. g8 has hesn
EMﬁmMuofﬁmmmme;WMﬁ”me
agmutafmmembmmtowamushmnﬁgmdm He uilliszed 108
stafl effectively, which euabled ik to direct his attention to ths major proolans at
m,wmmmmwmmammmmnammm s a
degmademmlawf,hamemeWmom
on the use of tactical air and opduance, in all cases the recommendsiions were limsly
and valid, mmmﬁumm'smtmwmgn. Thds {llustretes s
Msmmmfwmummﬁmwmmmwawm&mmt&aw
siip capsbilities, He was required to sulmit reports and iive staff Lriafings. AL
mmm,mummmmwmumwmwmnm
Popsional ronnere He frequantly directed the dslivery of orduance in cloas proxiwmity
to friandly farces. mmgmmmmmmmmmﬁwm

ammmmdmimmm STRENGTHSs HMajar Herrison's
abilityt.oph:n,mwmﬁmms,audgwtmm&nﬁvwmmﬁm
othors wore Suparicrs SUGGESTED ASSIGIMEGTS: His etyengths support Wy recvmmerdse
tdon for assigmmoent as a squadron COMANGErs OTHER COPRNPS: Mujor Barrision's boar-
m,mmmmmumm@mtaum. 1 recammend thet bo be prowoted
wmmﬁwm%m&mmlm.mmmmmﬂmﬂﬁ‘
date, The period of this report was served in SEl.

vill. REPORTING OFFICIAL

NAME, GRADE. AFSH, AND ORGAMNIZATION DUTY TITLE SIGN E .
ROBERT Q. DAUGIERTY, Lb ALO, 15T ATR GAV DIV /%//éw/m
- Fac Adr Spt ERO RATING ?ECODE DATE 7 Vi
, .—__nam { PACAF) Compand Pilob i3 20 May 1970

IX. REVIEW BY INDORSING OFFICIAL I have frememtly obscrved Mo} H:rrisom in the performonce
of his cduties :nd concur with the ccomients of the reporting offiei-l. During the re-
porting period H-jor Hirrisom uas chosen from <11 IT FAV ALO'e to organise and suner-
vise » opecinl FAC operztion, To dite this operction hie performed flavlesely, e
ing the pr-ise of 1l concerned, He h:s demonstrated that he is caprble of :asuming
ever incpensing responsibility and thot he hes cutst:onding rrowth notentis1, I reo-
orzend th:t ey Herrlson be promoted well -hewd of his contemor-riee.

NAME, GRADE, AFSN, ANE ORGAMNIZATION DUTY TITLE SHGNATURE N e
' Lt Colonel ALO %/II FFV p }/? Yy, § I s

Yae Alr Spt XJ atro RaTING i CODE DATE
b (PACAF) Cogmand Pliot Pt 21 ¥ay 1970

U.5. GOVERMMENT PRINTING OFFICE : 1949 OF —332-940
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I. IDENTIFICATION DATA (Reod A

@

FM

-10 corefully batore filling out any item.)

1. LAST NAME —FIRST NAME — MIDDLE INITIAL

Marahall G,

3

|

5. ORGANIZATION AND COMMAND

19 Tac Air Spt Sq
Bien Hoa AB, Vistnam

Lpsma Ry

ACTIVE DUTY GRADE

| 4. PERMANENT GRADE

T ot

Il DUTIES—_PAFSC 8006 .

missione,.

L. 4]

DAFSC 1451 _ 5Q ALD W/3RD BDE, 1ST INF
directs close alr support strikee of fighter/reconnaiseance aircraft in support of Army
forces. Responsible for the operation and supervision of the Brigade Immediate Alr
Bequest HNet. Preporee and gives brielings, as required, concerning joint operstiecns.
Advises Brigzsde Commander/S~3 Air on the use of tactical alr suprort. Maintains know-
ledre of fighter delivery tactics, techniques and ordnance capabilitier, Maintmoine
combat ready status as a Forward Alr Controller in OV-10 aircraft and fliss combat

. Mujor | Major
6. AERO RATING 'Ecoof"" 7 PERIOD OF REPORT
Sy Pilot i 1 |™M2) Mar 69 ™V § Dec 69
8. PERIOD OF SUPERVISION 9. REASOM FOR REPORT
CRO

DIV. Plans, coordinsies and|

IN. RATING FACTORS (Consider how this officer is performing on his job.)

1. JOB CAPABILITY

LEMS TO HIS ATTENTION.
OFTEN FAILS TO SEE

Zz
OO
el

TO GET BY IN HIS
PRESENT JOB.

NER.  ANTICIPATES AND
TAKES ACTION TO SOLVE

REQUIREMENTS OF THE
PRESENT JOB; SEES

NOT D HAS GAPS IN HAS A SATIS- D HAS EXCELLENT HAS AN EX- Dms A FAR-
FUNDAMENTAL FACTORY KNOWL- KNOWLEDGE AND CEPTIONAL REACHING GRASP
XNOWLEDGE AND SKILLS EDGE AND SKilL FOR IS WELL 5KNLED ON ALL UNDERSTANDING AND OF HIS ENTIRE BROAD
OF HIS JOB. THE ROUTINE PHASES PHASES OF HIS OB, SKILL ON ALL PHASES JOB AREA.  AUTHORITY
OBSERVED OF Hi5 JO8. OF HIS JOB. IN HIS FIELD
2. PLANNING ABILITY
RELIES ON QTHERS D PLANS AHEAD D IS A CAREFUL E CAPABLE OF PLAN- D CAPABLE OF
TO BRING PROB- JUST ENOUGH EFFECTIVE PLAN. NING BEYOND TOP LEVEL

PLANNING ; A HIGH
CALIBER THINKER AND

GBSERVED | AHEAD. PROBLEMS. THE BIG PICTURE. PLANNER,
3. EXECUTIVE MANAGEMENT
NOT 15-A POOR MAINTAING GIVES ECONOMY MAINTAINS Emcmv SKILLED
ORGANIZER. ORDINARY OF OPERATION EFFECTIVE IN BALANCING
DOES NOT REALLY MAKE EFFICIENCY OF OPER- CAREFUL ATTENTION ECONOMY .  CAREFULLY COST AGAINST RESULTS
‘ EFFECTIVE USE OF ATION. CONTROL COULD | MAKES WISE USE OF MAN- | WEIGHS COST AGAINST TO OBTAIN OPTIMUM
OBSERVED | MATERIEL OR MANPOWER. BE IMPROVED. POWER AND MATERIEL. EXPECTED RESULTS, EFFECTIVENESS.
4. LEADERSHIP

OFTEN WEAK |N

COMMAND SITUA -
TIONS. AT TIMES UN-
ABLE TO EXERT CONTROL.

Zz
O

QBSERVED

NORMALLY DEVEL-

OPS FAIRLY ADE-
QUATE CONTROL AND
TEAMWORK,

CONSISTENTLY A

GOOD LEADER.
COMMANDS RESPECT OF
HIS SUBORDINATES.

EXCEPTIONAL

SKILL IN
DIRECTING OTHERS TO
GREAT EFFORT

LEADERSHIP

QUALITIES
REFLECT POTENTIAL
FOR HIGHEST LEVEL.

5. EXECUTIVE JUDGMENT

NOT DECISIONS AND

RECOMMENDA- -
TIONS ARE SOMETIMES
UNSOUND OR INEFFEC-
TIVE.

O

QBSERVED

Dms JUDGMENT
1S USUALLY
SOUND AND REASON-
ABLE, WITH OCCASIONAL

DISPLAYS GOQOD

JUDGMENT,
RESULTING FROM SOUND
EVALUATION. HE 1§
EFFECTIVE.

g AN EXCEPTION-
ALLY SQUND,
LOGICAL THINKER IN
SITUATIONS WHICH

D HAS A KNACK
FOR ARRIVING
AT THE RIGHT DECISION,
EVEN ON HIGHLY COM-
PLEX MATTERS.

6. HUMAN RELATIONS

NOT D DOES NOT GET
ALONG WELL WITH
PEQPLE; DEFINITELY
HINDERS HIS EFFEC-
OBSERVED | TIVEMESS.

ERRORS.
DHE HAS DIFFI-
CULTY IN GET-
TING ALONG WITH HIS
ASSOCIATES.

GETS ALONG WITH
PEQPLE ADEQUATELY
HAS AYERAGE SKILL
AT MAINTAINING GOOD
HUMAN RELATIONS.

QCCUR ON HIS JOB.
D HIS ABOVE
. AYERAGE

SKILLS IN HUMAN
RELATIONS ARE
AN ASSET,

OUTSTAND-

ING SKILLS
IN HUMAN RELA.
TIONS  INCREASES
HIS EFFECTIVENESS.

|

7. WRITING ABILITY AND ORAL EXPRESSION

UNABLE TO EXPRESS
THOUGHTS CLEARLY.
LACKS ORGANIZATION

s

EXPRESSES THOUGHTS
SATISFACTORILY ON
ROUTINE MATTERS.

]

=N

USUALLY ORGANIZES AND
EXPRESSES THOUGHTS
CLEARLY AND CONCISELY,

CONSISTENTLY ABLE TO
EXPRESS IDEAS
CLEARLY.

QUTSTANDING ABILITY
TO COMMUNICATE
IDEAS TO OTHERS.

[ SPEAK

=g &=

OBSERVED
8. JOB ACCOMPLISHMENT
NOT QUALITY OR
QUANTITY OF HIS
WORK DOES NOT ALWAYS
MEET JOB REQUIREMENTS,
OBSERVED

PERFORMANCE 15

BARELY ADEQUATE
TO MEET JOB REQUIRE-
MENTS.

QUALITY AND

QUANTITY OF
HIS WORK ARE VERY
SATISFACTORY.

| wRITE —|

D PERFORMANCE 15
ABOVE NORMAL

EXPECTATIONS FOR MEET-

ING JOB REQUIREMENTS .

QUALITY AND

QUANTITY OF
HIS WORK ARE CLEARLY
SUPERIOR.

IV. MILITARY QUALITIES (Conside

t how this officer meets Air Force standards.)

NOT D BEARING OR CARELESS BEAR- D BEARING AND ESPECIALLY GOOD B BEARING AND
BEHAVIOR INTER- ING AND BEHAY- BEMHAVIOR BEHAVIOR AND BEHAVIOR ARE
FERE SERIQUSLY WITH HI$ IOR DETRACT FROM HIS CREATE A GOOD BEARING. CREATES A ' QUTSTANDING  HE
EFFECTIYENESS. EFFECTIVENESS, IMPRESSION. YERY FAYORARLE | EXEMPLIFIES TOP
OBSEKVED (MPRESSION. | MILITARY STANDARDS,
AF for~ 107 PREYIOUS EDITION OF THIS FORM WILL BE USED UNTIL 30 JUN 69. FIELD GRADE OFFICER EFFECTIVENESS REPORT

FEE 6%

T

e eRITLAL I LA e e e
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V. OVER-ALL EVALUATION (Compare this officer ONLY with officers of the same grade
[l

i

i s . . Specific justification
Specific justification raquired P
( tor these sections raguired for thase

sections
| O 1 [ ] ] 1O X | 3
UNSATIS. MARGINAL | BELOW AVER. | SLIGHTLY BE- EFFECTIVE AND COMPETENT EFFECTIVE- EXCELLENT, | QUTSTANCING, | ABSOLUTELY
FACTORY AGE LOW AVERAGE MNESS5 WELL SELDOM ALMOST NEVER | SUPERIOR

: ‘ ABOVE MOST | EQUALED ‘ EQUALED

VIi. PROMOTION POTENTIAL

!

1. DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS :‘ 2. PERFORMING WELL IN PRESENT GRADE. SHOULD BE CONSIDERED D
TIME. FOR PROMOTION ALONG WITH CONTEMPORARIES

3. DEMONSTRATES CAPABILITY FOR [NCREASED RESPONSIBILITY. CON- . OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED D
SIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES. PERFORMANCE. PROMOTE WELL AHEAD OF CONTEMPORARIES.
NS

VIIl. COMMENTS  Thi 108 AL Lo fik *:éff“"‘?.‘ihu S imool GaT.pin hok porioomad ip Ah
mxmmm@ammmmﬁm Sinvn asmriing
e prosort soeidlion, be han inetiinted shargos thot hovwe croatlly eohanped tha opar
aticmnl capability of his Teotical Adlr Copledd Parly dmomd nore effcotive use of
poraereel ool msloviel rossmeon. Hajor Dexiscsh pocsesses cobstending losdemshin
tmtis, Fle jnfloments spo somd, woll thought oot el izwarledly siwe proper oo
pldention to all zepocts of 2 mitvation, He romsing caln ond xogormesful durdrye
paelods of etvons, mmmmmmﬁw@iwwwmmmzmm
Mojor Fewrises hap meiniained o poefect sofvty weoard for We TACP theough excreising
ovhotondine ndememt ol sporvisory procsdives, This cofely reosrdowes ontebiiched
whilo conducling pllet ireining and combel operatiss during a pexiod of measonsl, ine
flaeend westher ond vhille ooeeating wonder soizoosly etctove sondifions, Major Hoorigen
hos oatcbliched an axcollent relatisnehkip vith his Avey comborpaes and is vell-lited
ol zeonectod for his profbssionnl comotence, m;zmmasmm—
teirent, rosooreafd offionr vith ottetanding leolorshin q,mliﬁia& He i eone
polombions nd omplctly dedicsted to his AMr Faoree cemger, SUBCDGTE f:,ﬂ.m::}'%“u.
W;mmmmmam asoanlly at Ying or hirhor lowel,

YRTR GRITNTS :mmmm&mmaw-mmmmwﬁeﬁm
a@.iest pmsa’ibh dnte, The peried of thic ronort weo serwed in ORA.

Yill. REPORTING OFFICIAL

MNAME, GRADE, AFSN, AND ORGAMIZATION DUTY FITLE 51 ATURE

O TATTLAR ft. smrern L4 ﬁolml £.0 wfiet 18P DIV éw_ﬂmwlg(’ Nsaial
"'85 Ale L3TRERD RATING [ CODE DATE

RN UOR AGE VamvenlD c.?}’;ﬂf-’;.F Corampd Pilot 1 8 Dacexbar 1969

IX. REVIEW BY INDORSING OFFICIAL I eomcur. Under Hajor larrison's lesdershin the tacticel
jair control party (TACP) surnporting the 3rd Tripede, 18t Infantry Mvision has had an
|enviable record, FHis TACP provided the IS irmy with outstanding mpy:or‘t.; hie virorous
flying safety program has resulted in 2 perfect safety recordy and his 74CP has main-
tained excellonce in its suprortd function as indiested by “ipher }-eadmmr* rrtg inspece
tions, As Mejor Harrison has an excellent kouledpge of tactical nér wower and oie munie
tiong, the ground coomander and his staff contimually seek him cut for advice.

NAME GRADE, AFSN, AND QRGANIZATION DUTY TITLE

(YRON L. CARL-TON, (& Colemel | ALO ¥/I1 FFV ZZ» /Z@Lﬂﬁ
ze My Spt 8g Trorannc { CODE DATE
(PACAF) Cormand Pilet 1 % Decenber 1969
— . S

U.5. GOVERNMENKT PRINTING OFFICE : 1969 OF—332-340




Photocopy:. original in restricted access file due to personal information

4 |
] [ J a

——
LAST O NAME -1 LRIT NAME-MIODLE INITHAL 58, ACTIVE DUTY GRAG:

Harrison, Marshall G. - Pzior

( CHECK APPROPRIATE BLOCK AND COMPLETE AS APPLICABLE

e .-“wvw

LETTER OF EVALUATION COVERING THE FOLLOWING

IE] SUPPLEMINTAL SHEET TGO RATING FORM WHICH D
PERICD OF OBSERVATION

COVERS THE FOLLOWING PERIOD OF REPORT

FHOM THRU FHOM IHEU

21 Mar 69 €& Dac €9

Frecede comments Ly nppropriate data, i.e. section continuation,
ment. ete. Follow comments by the suthentication to inelude: name,

Aand signature.

indorsement containuation, andditional indorse-
grade, AFSN, organization, duty title. date

ADDITIONAL TWDORSYMEWT:

As Alr Lisisor Officer for the 3rd Brigade of the lst Infantwy Nivisien, Fedar
Harrison hes dome a suzerifor job fn establishine rapport with the frmy cowmandar
md in planning and directing close air mmwport for 7.S. troops In contact. as a
result of his knowledge of the Tactical Air Control Systes, Major Harrlson was able
to provide complete plans for the U.S. Army In utilizing close air gsupport which
contributed eignificantly to the success of ground operations in ITI Corps. T
coneur with this report.

BERT X. sx:muaﬁf: Colonel, ) Tac Afr Spt Sq (PACAF), Direct Alr
Support Center, ITI Corps, Deputy Director, Command Pilot 1, 29 Decamber 1069

ADDITIC NAL INDCRSEMENT

1 have not perscnally chserved Major Harrison's performance of duty. However,
based on my confidence in both the rating and indorsing officials coupled with my
kncwledge of the success of the air operations in Ul Cerps, 1 fully concur with

this report.
Ve 0200 A
in : A
w. RCBERTS, Brig Gen, _ Headguartera Seventh Air Force

irecter, Tactical Air Contrel Center, 6 January 1970

FORM PREVIOUS EDITION OF THIS FORM wiLL SUPPLEMENTAL SHEET TO AF FORMS 77,

AF Jup 68 77a BE USED UNTIL STOCK 1S EXHAUSTEDN. c——
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LTS || o -
LanT NAME-F IRST NAME-MIDDCD IN:T 1AL AT ACTIVE Cd'y GRADE
L 47 GRADFE
| Harrison, Mershall G. Me jor
({CHECK APPROPRIATE BLOCK AND COMPLETE AS APPLI‘:}:A...BLE)
[:I SUPPLEMENTAL SHEFT TO RATING FORM WHICH [E LETTER OF EVALUATION DGVERING THE FOLLOWING
COVERS THE FOLLOWING PERIOD OF REPORT PERIOD OF DUSERVATION - i
FrOM THHL FRUM THRLU
Frecede comments by appropriate data, i, e, section continuation, indorsement continuation, edditional indorse-
ment, etc. Follow comments by the avthentication to include: name, grade, AFSN, organization, daty title, date

and signature.

PACTS AND SPRCIFIC ACHIEVEMENTS: Naj Harrison is an cutstanding officer who hes per-
formed ewery task in a superior manner. He is asticulously accurate with an wnques~
tionatle sense of perscoal sccoumtability for the outstending guality of his work,
Ha} Horrison gunalified ar a fully cambat ready Forward Alir Controller, in ame of the
most demeely populated and militarily important areas in Vietnam, im minimm tima. He
has been praised by the Brigade Comaznder for the outstanding memmer and calm profee—
sionalism which he displayed, while conducting air strikes and adjusting artillery in
support of frisndly troops in comtact. MHis individual skill, meiure jxigment and pro-
feasionalism is readily epparent in all dds endsavars. Ha) Harrison was personally
responsible for the echeduling of aircrews, sircreft and tarpet timss. His scheduling
allows for saximmm utilisation of aircraft, consistet with sound judgment and very
adequate crew rest. Ha) Rarrison has alsc dome an outstamding Jjob organizing and up-
dating all the regulatioms and publications for this unit. Dus to his energetic inmi-
tistive, sound logical thinking and his mature leadership capsbilities he has comtrib-
uted immessurably to this Foreard Opersting Location as a fighting unit. His presence
inspires action in those arcund him. Maj Harrison esrned the cooperatiom and loyaity
of the personnel by directing them with understanding and tact. STRENGTIS: Maj
Harrison is an extremely conscisntious officer. He thrives an long hours and heavy
responeibility. He is quiet in mamnsr but in every situation makee his presence felt
by his outstanding performanse and comduct. He hes & dynamie persomality which
ersates an atmcaphsre of lermony with all, SUGOESTED ASSIGNMENTS: Mad Barrison is
fully capable of increased respomsibilities, With his present background he woerld
meke an excellent Adir Lisisom Officer or Operatioms Officer in a fighter organizatiom.
OTRER COMMENTS: The ertire period of supervision was serwed flying combat miasions in
Southeast, Asia.,

a7
\//:;;/i [/ /JWJ’%W

PHILZP R. RANKEMAN, Major, Tactical Air Support Squadron {FACAF),
Alr liasison Officer, 2nd Brigade, ist Infantry Division, Sealar Pilot 1, !5 September
1969

AF CESRP:Q 77a PRE¥IOUS EDITION OF THIS FORM w{LL RE USED UNTIL 30 JuN 89. SUPPLEMENTAL SHEET TO AF FORMS 77,

TAILPL pae i R A ReAL R



Photocopy, original in restricted access file due to personal information

| IGENTIFICATION DATA (Reod AFL 36- ?F.ir'y buofore filling out any imant

1.LAST NAME=~FIRSY MAME —MIDDLE INITEAL

IARRISCN, MARSHALL G.

5. ORGANIZATION COMMAND AND-LOCATION
1127 USAF Fid Acty Cp
Ft Belvoir, Ve (Hg Comd)

@

). ACTIVE DUTY GRADE

4. PERMANENT GRADE

e Yejor Ma jor
4. AERO RATING E CODE &. PERIOD OF LEpPORT T .
Sr Pilot : 1 [™~"20 Jan &8 [T 30 Vay 69

7. ACADEMIC PEMIOD

54 Days

. REASOH FOR REPORY

(39 Finac

[j ANNUAL

(] omecren

10, HALE AND LOCATION OF SCHOOL OR INSTITUTION

&£429th Combat Grew Training Squadron, €znnon AFB,

Hew Yexico

TV MNAME QR TITLE OF COURSE

ALO/FAC Tty Trng Course, T/AT-33, Course 1111501x

F2. LENGTH OF COURSE

12 Vieeks

1. RIPORT DATA (Complets os applicabls)

1. COURSE HOURS COMPLETED | 2 COURSE HOURS FaltsD

72,5

J. AFST AWARDID
14444

4. AERD RATING AWARDED

3. DEGREE AVARDED

6. COURSE SUCCESSFULLY COMPLETED (Final repart onlyj

o] ves

D MO (If “MNo,”" stohe reakon)

7. TITLE OF THES!S

B ACADFMIT FIFLD

i, COMIMFNTS

DAFEC: 8016

1. FEPORTING OFICIAL

TIPEd bARE GraATE, AFSHL AND OQRGANIZANION

PETTEA AN Ty oy
]E\L\;_n‘ H

Ha¥T, Uajor, UsAy

ale

5 i (-I.':':C)

T s S

DUy TITLE

Coars OFficer

A

RIS FORA wiLL
P EYHANSTER

E{ USED CNTIL SToCe

HeE )

TRAINING

2 fia

TR . bt s S-S et e ammcenie

U-£32
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I._IOENTIFICATION DATA (Reod AFM 36-10 carefully before fillme mos oo &

10, NAME AND LOCATION OF SCHOOL OR INSTITUTION

4429th Combat Crew Training Squadroa, Cannon AFB, Rew Mexico

I LAST NAME—FIRST NAME — MmIDDLE |MITIAL . 3. ACTIVE DUTY GRaDE i 4. PERMANENT GRADE
HARRISOM, MARSHALL G. | —e=_ |,  Major | Major
3. OBGANIZATION COMMAND AND LOCATION ' & AERD AATING : CODE 1\ 8. PERIOD OF REPORT
1127 USAF Fld Acty Gp |Sr Pllot | 1 [ 30 Jan 35 T 20 Mar 69
Ft ne]_voir. Va (Hgq Corad ) 7. ACADEMIC FERIOD . 9. REASON FOR REPORT
54 lhy'i E FINAL [:[ ANMUAL

7 omecren

V1. NAME OR TITLE OF COURSE J 12

ALO/FAC Ftr Trng Course, T/AT-33, Course 1111501F |

LENGTH OF COURSE

12 Weeks

Il. REPORT DATA {Complets 03 applicobia)

mg 5q (TAC) | 2] Mar 69

1. COURSE HOURS COMPLETED 2. COURSE HOURS FAILED 3. AFSC AWARDED | 4. AERC RATING AWARDED |5 DEGREE AwaRDED
72.5 14444 |
6. COURSE SUCCESSFULLY COMPLETED (Fina! raport only)
] ves ] NO it No, shamm recaon)

7. TMLE OF THESIS {8 AcADEMIC FiED
HI. COMMENTS

BAFSC: 8016
V. REPORTING OFFICIAL
TYMD MAME, GRADE. AFSH AND ORGANIZATION DUTY TITLE SIGNATORE & S T =0 Y ///f

P 3 T,
RICHARD L. HART, Major, USAF ./“’ﬁ“c;/‘ﬂ ‘ {‘ '%’ <t
Opers Officer oafe

E.’.‘?‘f‘" AT7K PREVIOUS EDITION OF TH1S FoRa wiLL THBAILIMA BERAADT

~nn Bem aAa
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I. IDENTIFICATION DATA (Read AFM 36-70 caretully betore filling out an
1 LASWB—'HRST MNAME — MIDDLE INITIAL

i

R T ..

Y ttem.)

3. acChive DuTY GRADE 4. PERMANENT GRADE
—_— Major |

5. ORGANIZATION AND COMMAND

Central Control Gp, USAF
I{q USAF’ wﬂ.ah—tﬂgton' D.Cl

8. PERIOD OF SUPERVISION

¥ REASON fOR REPOR?

111 CRO
1. DUTIES—PAFsC —- DarsC ~ Intelligence Officer, Strat Br, Wer Games Div,
ACS/I: Determines strategic force structures (manmed and minailas for each assigned

war game or force characteristics and capabilities and adviges

Maintaing current knowledge of
ons of maching war gaming,

lll. RATING FACTORS (Consider how this officer s

1. JOB CAPABILITY

performing on his job.)

— o -
NOT D HAS GAPS IN DHAS A SATIS- Dms EXCELLENT HAS AN £x. DHAS A FAR.
FUNDAMENT AL FACTORY KNOWL- KNOWLEDGE AND CEPTIONAL i REACHING GRASP
FNOWLEDGE AND SKILLS EDGE AND SKILL FOR 1S WELL SKILLED ON ALL UNDERSTANDING AND OF HIS ENTIRE BROAD
OF HIS JOB THE ROUTINE PHASES PHASES OF RIS JOB. SKILL ON ALL PHASES JOB AREA  AUTHORITY
OBSERVED OF HIS JOB OF His JOB IN HIS Fi£LD
- = . -
2. PLANNING ABILITY —
— . ; — ]
NOT D RELIES ON OTHERS DPLANS AHEAD i5 A CAREFUL " CAPABLE OF PLAN. | CAPABLE Of
TO BRING PROS. JUST ENOUGH EFFECTIVE PLAN- <3 NING BEYOND ‘ TOP LEVEL
LEMS TO HIS ATTENTION. TG GET BY IN HIS NER.  ANTICIPATES AND REQUIREMENTS OF THE | PLANNING, A HIGH
OFTEN FAILS TO SEE PRESENT JOB TAKES ACTION TO SOLVE PRESENT JOB; SEES CALIBER THINKER AND
OBSERVED | AHEAD PROBLEMS. THE BIG PICTLRE PLARNNER
3. EXECUTIVE MANAGEMENT _
NGT Dls-,: POOR MAINTAINS GIVES ECONOMY g" MAINTAINS ‘ Dmsmr SKILLED
ORGANIZER, QROINARY OF OPERATION =l EFFECTIVE ! IN BALANCING
DOES NOT REALLY MAKE EFFICIENCY OF QPER. CAREFUL ATTENTION. | ECONOMY.  CaREFULLY | cost AGAINST RESULTS
EFFECTIVE USE OF ATION. CONTROL COULD | MAKES WISE USE OF MAN. | WEIGHS COST AGAINST | TO OBTAIN OPTIMUM
OBSERVED | MATERIEL OR MaNPOWER BE IMPROVED POWER AND MATERIEL | expecTen RESULTS ! EFFECTIVENESS
— -— _— ]
4. LEADERSHIP
S - -
NOT DOFTEN WEAK IN DNOR_MALLY DEVEL- DCONSISTENTLY A EXCEPTION AL ! LEADERSHIP
COMMAND SITUA - OPS FAIRLY ADE. GOOD LEADER. SKILL IN QUALITIES
THONS. AT TIMES UN- QUATE CONTROL AND COMMANDS RESPECT OF DIRECTING OQTHERS TQ | REFLECT POTENTIAL
ABLE TO EXERT CONTROL . TEAMWORK.

KIS SUBORDINATES. GREAT £EFFORT

' FOR MIGHEST (EVEL
OBRSERVED
| ="

L

7. WRITING ABILITY AND ORAL EXPRESSION

. . _ — - ———
5. EXECUTIVE JUDGMENT
NOT D DECISIONS AND Dms JUDGMENT DISPLAYS GOOD E AN EXCEPTION- D HAS A KNACK
RECOMMEND A - 1S USUALLY JUDGMENT, ALLY SOUND, FOR ARRIVING
TIONS ARE SOMETIMES SOUND AND REASON- | RESULTING FROM SOUND LOGICAL THINKER IN AT THE RIGHT DECISION.
O UNSOUND OR [INEFFEC. ABLE, WITH QCCASIONAL EVALUATION, HE 15 | SITUATIONS WHICH EVEN ON HIGHLY COm
OB8SERVED | TIVE ‘ ERRORS EFFECTIVE CCCUR ON HIS 308 PLEX MATTERS
6. HUMAN RELATIONS
2. T —_— o ]
NOT DOES NOT GET HE HAS DIFFI. r GETS ALONG WITH HIS ABOVE { OUTSTAND-
[D ALONG WELL WITH CULTY IN GET. D PEOPLE ADEQUATELY DAVERAGE | E ING SKILLS
PEOPLE, DEFINITELY TING ALONG WITH HIS HAS AVERAGE SKILL SKILLS IN HUMAN | IN HUMAN RELA.
HINDERS HIS EFFEC- ASSOCIATES. AT MAINTAINING GOOD RELATIONS ARE | TIONS  INCREASES
OBSERVED | TIVENESS HUMAN RELATIONS. AN ASSET _J HIS EFFECTIVENESS

NOT UNABLE TO EXPRESS rexpnsssss THOUGHTS TUSUALLY ORGANIZES AND | CONSISTENTLY ABLE T ‘ QUTSTANDING ABILITY
| THOUGHTS CLEARLY SATISFACTORILY ON | EXPRESSES THOUGHTS EXPRESS IDEAS 1 TO COMMUNICATE
@ LACKS ORGANIZATION ' ROUTINE MATTERS [ CLEARLY AND CONCISELY CLEARLY | IDEAS TO OTHERS
I '—-;r[ 7 ! IPEAK [ WRITE | r SPEAR | - WITE SPEAK ; Ei ' e | {—;:‘“ ﬁ-:.-“: B
OBSERVED ||~ | | pu | S ___JM_‘j [:\ i ! ) | !
T . T e T e e e e o e — -
8. JOB ACCOMPLISHMENT
o TN - T lee—m T — e ]
NOT QUALITY OR DPERFORMANCE 15 QUALITY AND ‘I [T PERFORMANCE 15 | QUALITY AmD
) QUANTITY OF HIS BARELY ADEQUATE QUANTITY OF [ =il ABOVE NORMAL ! QUANTITY OF
| WORK DOES NOT ALWAYS WO MEET JOB REQUIRE HiS WORK ARE VERY | EXPECTATIONS FOR mEET HIS WORK ARE CLEAR| Y
MEET JOB REQUIREMENTS | MENTS SATISFACTORY ING JOB REQUIREAMENTS SUPERIOR
OBSERVED | | i
IV. MILITARY QUALITIES {Consider how this officer meels Air Force standards. )
NOT EDGEAR:NG OR Dumsss BEAR. ‘DBEARING AND ‘ D ESPECIALLY GOOD Eafnwc AND
BEHAYIOR iNTER- ING AND BEHAV. BEHAVIOR BEHAVIOR aND ' BEHAVICR ARE
FERE SERICUSLY WITH HIS . |OR DETRACT FROM HIS CREATE A GOOD ! BEARING  CREATES 4 OUTSTAMNDING  HE
EFFECTIVENESS EFFECTIVENESS IMPRESSION . VERY FAVORABLE EXEMPLIFIES TOE
CBSERVED ; ! IMPRESSION MILTARY STANDARDS
FORM PREVIOUS EDITIO OF Therd F
AF el 707 ) [Fe1N FORM Wil

BE USED (NTH STACY 06 Eranicren

FIELD GRADE OFFICER EFFECTIVENESS REPORT
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V. OVER-ALL EVALUATION {Compare this officer ONLY with officers of the same grode)

i
Specific justification required : Specific justification
for thase sactions required for thase

sachons

o A e L e R e R O O = 0O 0O

UNSATIS. MARGINAL  BELOW AVER- SLIGHTLY BE- EFFECTIVE AND COMPETENT EFFECTIVE. EXCELLENT, OUTSTANDING, ABSOLUTELY
FACTORY * AGE LOW AVERAGE NESS WELL SELDOM  ALMOST NEVER  SUPERIOR
ABOVE MOST  EQUALED  EQUALED ‘

VI. PROMOTION POTENTIAL

1. DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS D 2. PERFORMING WELL IN PRESENT GRADE. SHOULD BE CONSIDERED
TIME. FOR PROMOTION ALONG WITH CONTEMPORARIES D

3. DEMOMNSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY. CON. 4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED
SIDER FOR ADVAMCEMENT AMEAD OF CONTEMPORARIES. i PERFORMAMNCE. PROMOTE WELL AHEAD OF CONTEMPORARIES

. T
VIl. COMMENTS L \CTS AND SPECIFIC ACHIEVEMINTS: Although new to the field of war games,
Major Harrieon has shown a broad understanding of input requirements. By personal
initiative, mumerous hours of research and active participation in games and studies
in an assistant cepacity he "has become proficisnt in computing intelligence parame-
ters.” These govern hypothetical enemy offensive, defensive and deployment plans.
Major Harrison contributed substantially to a recent study of panstration analysis
techniques. In thie instance hs developed a target system tailored for a specific
scenario and assisted in determining enemy force and weapons attack requirements.
Later in the reporting period Major Harrison was selected to assist in the develop-
ment of a "Greater Than Expected” enemy threat directed by the Secretary of the Air
Force. This effort required particular dediocation and skill becamuse of a short sus-
pense and long term projsction of the estimate. The latter required sophisticated
technical development postulation under credibility constraints posed by cost-effec-
tive buys of hardware. In addition, Major Harrison provided yeoman service after
normal duty hours bedding down ensmy offensive forces and converting mumercus
columns of ruble cost factors to dollars, STRENGTHS: Major Harrison is a consclen-
ticua, hard working officer who unfailingly demonstrates willingnese to accept all
tasks, He accomplishes each with dispsteh and learns quickly as hs progresses.
SELF IMPROVEMENT AREAS: Major Harrison has actively sought opportunities to sttend
off duty courses regularly and has nowv accumilated sufficlent credit hours to qualify
for "Boot Strap.," Hs has besn accepted by the University of Omaha as & Bachelors
Degree candidate, OTHER COMMENTS: Major Harriecn has demonstrated in full measure
his keen interest, loyalty and capability as an Air Forgoe Officer. He 1ls therefore
strongly recommended for prompt integration into the Regular Alr Force.

Viil. REPORTING OFFICIAL ' /

MAME, GRADE, AFSN, AND ORGAMNIZATION DUTY TITLE yﬁarunz % %/M
EDGAR F. WOODWARD-- Col, USAF | Chief, Strategic Branch b %“7,

e i AERD RATING | CODE

] 1Ddvw, ! OATE
] .?‘t.' “:'Sa Command Pilot i an

Loer e womee me i@ OFFICIAL "7 goneur with the reporting officlal. As a junior field

grade officer, Major Harrison shows continued improvemant in his duty performance and
reflects a great growth potential as an Intelligence Staff Officer,

NAME, GRADE. AFSN, AND ORGARHZATION ) BUTY TITLE SOMATURE ‘@AJ - N
WILLIAM W. RICHARDS, JR, Col, | Chief, War Gemes Division i/, PPN
L L /

USAFR Div. AERO RATING | CODE DATE
 Direvvoreswe - 8,ACS/I | Master Navigator | 3 8 February 19

*

: \ e
- - : R U5 GOVERWMENT PRINTING OFFICE 1%67 OF = ze2-81:
L3 5
¥ ) o il EY
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I._IDENTIFICATION DATA (Read AFM 36-T0 carefullw matars TiTme mrr oo am
| LAST Name —FIRST MNAME— s IDDLE {NIT|AL ‘! 3. ACTIVE DuTy GRADE i4‘ PERMANENT GRADE
HARRTISON, MARSHALL G. Major |  Major

5 ORGANIIAT#ON_ COMMAND AND LOCATION
Central Control Gp, USAF
dg USAF, Washington, D.C,

& AERD RATING [z 7 PERIOD OF REPORT

DE
Senior Pilot 14 [mom 12 Apr €7  |mru 30 Sep 67
8. PERIQD OF SUPERVISIO—N % REASONFOR REPORT

125 Days Chenge of Reting Supervisor
. DUTIES—PAFSC_ES054 . papsc _E805L  CURLTw: Intelligence OFf, str
Div,, ACS/Intelligence, Hq USAF. Provides intelligence date for enalytical studies ang
VAL fanesy conducts resesreh into areas where intellipence inputs are lacking; Drepares
corprehensive statements of intelligence nzeds; compiles availeble date. concerning
Tuture asrospace systens for input supnort to Studies, anelyses ang war games,
Jeveleps tacties and detailed sortie plans pertinent to +he strategle weapon Systems of
2 hypothetieal eneny nilitary operation.

2%t Br., Var Games

HI. _RATING FACTORS (Consider how fhis ofiicer is performing on his job.)
1. JOB CAPABILITY

NOT HAS GAPS IN :HAS A SATIS- HAS EXCELLENT
O ‘ FUNDAMENTAL FACTORY XNOWL- KNOWLEDGE AND

HAS AN EX.
CEPTIONA[

:HAS A FAR.
RLACHING GRASE

KNOWLEDGE AND SKILLS EDGE AND SKILL FOR 15 WELL SKILLED DN ALL UNDERSTANDING AND OF HIS ENTIRE BROAD
L OF HIS JOB. THE ROUTINE PHASES PHASES OF HIS JOB, SKILL ON ALL PHASES JOB AREA.  AUTHORITY
CESERVED | OF HIS 108,

OF HIS JOB.

IN HIS FIELD.

2. PLANNING ABILITY

NOT ' RELIES ON OTHERS
O TO BRING PROB.

CAPABLE OF
! TOP LEVEL

PLANNING, & RIGH
CALIBER THINKER AND
PLANNER.

PLANS AHEAD D IS A CAREFUL ; m CAPABLE OF PLAN-
JUST ENQUGH ; EFFECTIVE PLaN- f NING BEYOND
TO GET BY IN M!S NER.  ANTICIPATES AMND | REQUIREMENTS OF THE
PRESENT JOE. TAKES ACTION TG 50LVE PRESENT JOB; SCES
PROBLEMS, THE BIG PICTURE.

LEMS TO MIS ATTENTION.

CFTEN FAILS TO SEE
OBSERVED | AHEAD. .
3. EXECUTIVE MANAGEMENT
NOT

—

15-A POOR D MAINTAING GIVES ECONOMY MAINTAINSG D HIGHLY SKILLED

ORGANIZER. ORDINARY OF OPERATICN EFFECTIVE TN BALANCING

DOES NOT REALLY MAKE EFFICIENCY OF OPER. CAREFUL ATTENTION, ECONOMY. CaREFULLY COST AGAINST RESYLTS
EFFECTIVE USE OF ATION. CONTROL COULD | Mares WISE USE OF mMAN. | WEIGHS COsT AGAINST TO OBTAIN OPTIMUm

OBSERVED | MATERIEL OR MANPOWER. | gg IMPROVED . POWER AND MATERIE|. EXPECTED RESULTS. EFFECTIVENESS,

4. LEADERSHIP

NOT Donm WEAK [N
l COMMAND 5ITUA.

TIONS. AT THWES UN.
ABLE TO EXERY CONTROL.

: NORMALLY DEVEL-
OPS FAIRLY ADE.
QUATE CONTROL AND
TEAMWORK .

———— ]
: CONSISTENTLY A " fxczmom: : LEADERSHIP

GOOD LEADER, SKILL IN QUALITIES
COMMANDS RESPECT OF CIRECTING OTHERS TO REFLECT POTENTIAL
HIS SUSORDINATES,

GREAT EFFORT, FOR HIGHEST |EVE(.

OBSERVED
3. EXECUTIVE JUDGMENT

NOT : DECISIONS AND :HIS SUDGMENT :DISPLAVS GOOD -m AN EXCEPTION. :ms A KNACK
RECOMMENDA- 1S USUALLY JUDGMENT, ALLY SOUND, FOR ARRIVING
TIONS ARE SOMETIMES SOUND AND REASON. RESULTING FROM SOUND LOGICAL THINKER |N AT THE RIGHT DECISION,
UNSOUND OR INEFFEC- ABLE, WITH OCCASIONAL EVALUATION, HE |5 SITUATIONS WHICH EVEN ON HIGHLY COm.
OBSERVED | TIVE. ERRORS. EFFECTIVE.

CCCUR ON HIS JOB, PLEX MATTERS

6. HUMAN RELATIONS

NOT DOES NOT GET HE HAS DIFF{- : GETS ALONG WITH [E\:IS ABOVE OUTSTAND.
D ALONG WELL WITH CULTY IN GET. PEQPLE ADEQUATELY | [ VERAGE ING SKILLS
PEQPLE; DEFINITELY TING ALONG WITH HIS HAS AVERAGE SKILL [ SKILLS IN HUMAN IN HUMAN RELA-
| HINDERS M!S EFFEC- ASSOCIATES. AT MAINTAINING GOQD RELATIONS ARE TIONS, INCREASES
OBSERVED | TIVENESS, HUMAN RELATIONS, AN ASSET, HIS EFFECTIVENESS.

7. WRITING ABILITY AND ORAL EXPRESSION

NOT UNABLE 7D EXPRESS EXPRESSES THOUGHTS USUALLY ORGANTZES AND | cONSISTENTLY ABLE TO OUTSTANDING ABILITY
THOUGHTS CLEARLY. SATISEACTORILY ON EXPRESSES THOUGHTS EXPRESS IDEAS [ TO COMMUNICATE
@ @ LACKS ORGANIZATION. ROUTINE MATTERS. | CLEARLY AND CONCISELY, | CLEARLY, IDEAS TO QTHERS,
i
OBSERVED wWRITE SPEAK whITE L1 7Y 4 ‘ wRITE SREAK ‘HE . Rj wRITE |

B. JOB ACCOMPLISHMENT

_—‘—__r___‘—'—-——-.—; Y -
NOT \ QUALITY OR DPERFORMANCE 15 :ou.«mv AND PERF ORMANCE 1§ QUALITY AND
; QUANTITY CF His BARELY ADEQUATE

QUANTITY OF ABOVE NORMA| QUANTITY OF
| WORK DOES NOT ALWAYS TO MEET JOB REQUIRE. HIS WORK ARE VERY EXPLCTATIONS FOR MEET- HIS WORK aRre CLEARLY
| MEEY JOB REQUIREMENTS . MENTS. SATISFACTCRY NG JOB REQUIREMENTS SUPERIOR.
OBSERVED |

IV. MILITARY QUALITIES {Consider how this oficer meats Air Forte standords.)

NOT ‘DBEARING OR f CARELESS BEAR. :D BEARING AND
O | BEHAVIOR INTER. ‘ ING AND BEHAV. | BEMAVYIOR

ESPECIALLY GOQOD BEARING AND
BEHAVIOR AND

BEMAVIOR ARE
{ FERE SERIOUSLY WITH HI§ IOR DETRACT FROM HIS CCREATE A GODD BEARING, CREATES A OUTSTANDING. KE
EFFECTIVENESS, EFFECTIVENESS, | IMPRESSION. VERY FAVORABLE EXEMPLIFIES TOP
QBSERVED I IMPRESSION, MILITARY STANDARDS
AF J:?‘F:G 70? FEEVIQUS EOILIOn O THIS FORM wiLL

PE USED UNTIL STUCK 15 Exraysten. , Ll rang OFFICER EFFECTIVENT " nIPORT
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PN OVIN.ALL svatbartion {Con® this officer GRLT with ofiicers of the seme grade)
' ! |

Specific justification requirad H ‘f
for these sections r | I
: |

3 3

Specific (ustification
required for thase
sections

i

|
!
1

=

! | i 1
UNSATIS. MARGINAL | BELOW aveR. D SUGHTLY 8. EFFECTIVE AND COMPETENT | EFFECTIVE. |, EXCELLENT, IOUTSTANDJNG,\ ABSOLUTELY
FACTORY | | AGE | LOW AVERAGE ! NESS weEL| SELDOM ALMOST NEVER | SUPERIOR
' \ ! | AROVE MOST | EQuated | ouaitn
! I . I
|

Vi. PROMOTION POTENTIAL

. DOES NOT DEMONSTRATE A CAPARILTY FOR PROMOTION AT THIg E
THAE,

i
VI COMMENTS  TACTS AND SPRECIFIC ACHIEVEMEN TS Maj Harrison was assigned to this branej
at a time when a1l major studies ang Var games yere undervay and had already been
assigned to specifie actlon officers, He vas, however, able o dlsplay his exceptional
qualities angd considerable knowledge by assuming the role of "relief project officert,

Maj Harrison filled in on three directed

2. PERFORMING WEL| N PRESENT GRADE. SHouLp BE cowsnnsnsnB
FOR PROMOTION ALONG WiTH CONTEMPORARIES‘

3. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY, ¢

4. DUTSTANDING GROWTH POTENTIAL BASED O DEMONSTRATED D
SIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES,

PERFORMANCE . PROMOTE wELL AHEAD OF CONTEMPORARIES‘

Study groups, The projects involved vere each of high priority within the Air
dealing with Bomber Enduring Survival, Continental aip Defense Improvements ang Penetra-
tion Analysis Techniques, During the brief duration of this Teport, lMej Harrison has
demonstrated that he has the abllity ang initiative to be 2 highly effective officer in
the analytical Studles area. Additionally, Fef Harrison has had high priority flying
training comnitments singe returning frog o theater vhere he was excused from flying.
He has demonstrated g high degree of skill ang determination

transition training into T-29 aircraft, while rreviously he
SUGGESTED ASSIGNHENTS: Recommeng Mej Harpi
Junior fielq grade officer, he has been avay from cockpit duty for five years, Suggest,
&8 an alternative, that officer attend the Strategic Intelligence Course, Defense
Intelligence School. COMMENT: Although this Period of observation has been brief, I

am pleased with the apparent capability of +his officer and conclude that his future

VIl REPORTING OFFICIAL

-

NAME, GRADE, AFSN, AND ORGANIZATION

7} .

. DUTY TITLE SIGNATURE e L

RICEARDS. WITI M Col, vsar| o, Strete %/ZLM/
Bra.nch AERC RATING . CODE

Iirectiorate of Yistimates, ACS/T
IX. REVIEW BY INDORSING OFFICIAL

Master Navipater | 3 30 September 67
I have observed Major Harrisents performance on a daily
basis ang agree with the ratings and comments of the Teporting officiaml,- Major
Llarrison is 4 conscientious ang reliable aection officer who has demonstreted o -
considerable potential in the study and war games area. With additions] experience,
I expeet him o become & highly effective and productive member .of the organization,

DAME_GRADE, AFﬁﬁN‘\AN‘D‘QR‘G_‘ANII;\U‘ON i } DUTY TITLE
—DJJ. GET.MN P - .nOl’ US.{“.LF PSS v .
-vision Blef, Wep Gopng |
AERO RATING

i —tates, ACS/T

Master Havicator | 30 September 67

G GPO : 1966 O - 230-2684
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I. IDENTIFICATION DATA (R;ud AFM 36-10 carefully b~iare filling out any item.)
1. LAST NAME —FiRST NAME —mMIDDLE INITIAL m{ 1 . '}.3. ACTIVE DUTY GRADE 4. PERMANENT GRADE
|_Harrison, Marshall G. . : “e :
5. ORGANIZATION, COMMAND AND LOCATION 6. AERG RAT IR |7 PEFICO gs REFORT Captadn
1131 USAF Sp Acty Sq(H¥qComd USAF)| Semder Pilot i 5 |™™
Bolling AYD DC w/duty station 8. PERIOD OF SUPERVISION 9. REASS)
Det 11, Saipon, Vietnap w 217 Chor "

1. DUTIES—PAFSC ¥805L . DAFSC_E20lY . Present Duty: PFProject UfTicer, Lpecial Froje
Section, (ACV JZ Reecnnalssance Branch, Coliects, records, analyzes, and reports
highly classified aroduct ol sreclel inilelligunce resources, ainladns statistical
recoris oi .areCcctivity, properes cnf emnotatoc special purpose map everiays for
intellisente wse, serform. sted! situdles as reguired on projechs associated with
specinl intelligence ccllection., Adéitional Duiies: Aesists in mansgements, program—
ming, and screduling ol collection rescurcesj sssembles and prepares data for intel~
1zence briefings,

TIl. RATING FACTORS (Consider how this officer is performing on his job.)
1. JOB CAPABILITY

NOT :I HAS GAPS IN HAS A SATIS- D HAS EXCELLENT HAS AM EX- EHAS A FAR-
FUNDAMENTAL FACTORY KNOWL- KNOWLEDGE AND CEPTIONAL REACHING GRASP
KNOWLEDGE AND SKILLS EDGE AND SKiLL FOR 15 WELL S5KILLED ON ALL UMDERSTANDING AMND OF H!S ENTIRE BROAD
OF HIS JOB. THE ROUTINE PHASES PHASES OF HIS JOB. SKILL ON ALL PHASES JOB AREA. AUTHORITY
OBSERVED | OF HI§ JOSB. - OF HIS JOB. IN HIS FIELD.
2. PLANNING ABILITY
NOT D RELIES ON OTHERS PLANS AHEAD DIS A CAREFUL ’,‘ CAPABLE OF PLAN- CAPABLE OF
TO BRING PROB- JUST ENOUGH EFFECTIVE PLAN- < —ud NING BEYOND TOP LEVEL
LEMS TO HIS ATTENTION. TO GET BY IN HIS MNER. ANTICIPATES AND REQUIREMENTS OF THE PLANNING: A HIGH
OFTEN FAILS TO SEE PRESENT JOB. TAKES ACTION TO SOLVE PRESENT JOB; SEES CALIBER THINKER AND
OBSERVED AHEAD. PROBLEMS. THE 815 PICTURE. PLANNER.
3. EXECUTIVE MANAGEMENT
NOT 1S-A POOR MAINTAINS GIVES ECONOMY MAINTAINS HIGHLY SKILLED
ORGANIZER. ORDINARY OF OPERATION EFFECTIVE IN BALANCING
DOES NOT REALLY MAKE EFFICIENCY OF OPER- CAREFUL ATTENTION. ECONOMY, CAREFULLY COST AGAINST RESULTS
EFFECTIVE USE OF ATION. CONTROL COULD | MAKES WISE USE OF MAN- | WEIGHS COST AGAINST TO QOBTAIN OPTIMUM
OBSERYED | MATERIEL OR MANPOWER. | B IMPROVED. R POWER AND MATERIEL. EXPECTED RESULTS. EFFECTIVENESS.
4. LEADERSHIP
NOT OFTEN WEAK IN NORMALLY DEVEL- CONSISTENTLY A EXCEPTIONAL LEADERSHIP
COMMAND §ITUA- OPS FAIRLY ADE- GQOD LEADER. SKILL IN QUALITIES
TIONS. AT TIMES UN- QUATE CONTROL AND COMMANDS RESPECT OF DIRECTING OTHERS TO REFLECT POTENTIAL
ABLE TO EXERT CONTROL. TEAMWORK. HIS SUBORDINATES. GREAT EFFORT. FOR HIGHEST LEVEL.

OBSERVED
5. EXECUTIVE JUDGMENT
NOT DDECISIONS AND Dms JUDGMENT DISPLAYS GOOD E AN EXCEPTION- HAS & KNACK

RECOMMENDA- 15 USUALLY JUDGMENT, ALLY SOUND, FOR ARRIVING
TIONS ARE SOMETIMES SOUND AND REASOMN- RESULTING FROM SOUND LOGICAL THINKER IN AT THE RIGHT DECISION,
UNSOUND OR INEFFEC- ABLE, WITH OCCASIONAL EVALUATION, HE 15 SITUATIONS WHICH EVEN ON HIGHLY COM-
OBSERVED | TIVE. ERRORS. EFFECTIVE. OCCUR ON HIS JOB. PLEX MATTERS.
6. HUMAN RELATIONS
NOT D DOES NOT GET HE HAS DiFFI- GETS ALONG WITH E HIS ABOVE OUTSTAND-
ALONG WELL WITH CULTY IN GET- PEOPLE ADEQUATELY. AVERAGE ] ING SKILLS
PEOPLE; DEFINITELY TING ALONG WITH HIS - HAS AYERAGE SKILL SKILLS tN HUMAN IN HUMAN RELA-
HINDERS HIS EFFEC- ASSOCIATES. AT MAINTAINING GOOD RELATIONS ARE TIONS. INCREASES
OBSERVED | TIVENESS. HUMAN RELATIONS. AN ASSET. H1S EFFECTIVENESS.
7. WRITING ABILITY AND ORAL EXPRESSION
NOT UNABLE TO EXPRESS EXPRESSES THOUGHTS USUALLY ORGAMIZES AND | CONSISTENILY ABLE TO OUTSTANDING ABILITY
THOUGHTS CLEARLY. SATISFACTORILY ON EXPRESSES THOUGHTS EXPRESS IDEAS TO COMMUNICATE
@ @ LACKS ORGANIZATION. ROUTINE MATTERS. CLEARLY AND CONCISELY. | CLEARLY. IDEAS TO OTHERS.

OBSERVED i [Coeme J|[vem ] [ Qi mm 1 [ [|[ el i EE NS

8. JOB ACCOMPLISHMENT

NOT QUALITY OR EPERFORMANCE 15 QUALITY AND E PERFORMAMNCE 15 QUALITY AND
QUANTITY OF HIS BARELY ADEQUATE QUANTITY OF ABOVE NORMAL QUANTITY OF
WORK DOES NOT ALWAYS | TO MEET JOB REQUIRE- HIS WORK ARE YERY EXPECTATIONS FOR MEET- HIS WORK ARE CLEARLY
MEET JOB REQUIREMENTS. MENTS. SATISFACTORY, tNG JOB REQUIREMENTS. SUPERIOR.
OBSERVED | -
V. MILITARY QUALITIES (Consider how this officer meets Air Force standards.)
NOT EBEARING OR E CARELESS BEAR- BEARING AND ESPECIALLY GOOD BEARING AND
BEHAYIOR INTER- ING AND BEHAY- BEHAVIOR BEHAVIOR AND ] BEHAVIOR ARE
FERE SERIQUSLY WITH HIS {OR DETRACT FROM HIS CREATE A GOOD BEARING. CREATES A OUTSTANDING. HE
EFFECTIVENESS. EFFECTIVENESS. IMPRESSION. VERY FAYORABLE EXEMPLIFIES TOP
OBSERVED IMPRESSION, MILITARY STANDARDS.

AF FORM g0y PREVIOUS EDITION OF THIS FORM WiLL FIFLD (<R ANF OFFICEDR SFEEMTIVENMECE DEPNDTY
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V. OVER-ALL EVALUATION (Compare this officer ONLY with officers of the same grade)

| | [ I '
Specific justification required ; | l i Spacific justification
for these soctions | ‘ '-rtqul'r:gﬂv:;.th.u
] | !
IO O O . L1

D D | E I D
: I |
UNSATIS. | MARGINAL | BELOW AVER. | SLIGHTLY BE- - EFFECTIVE AND COMPETENT EFFECTIVE- EXCELLENT, | OUTSTANDING, | ABSOLUTELY
FACTORY | | AGE | LOW AVERAGE | NESS WELL SELDOM ALMOST NEVERJ SUPERIOR

l . | ‘ ABOVE MmOST EQUALED " EQUALED ’
I i ‘
VL. PROMOTION POTENTIAL

1. DOE5S NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS I: 2. PERFORMING WELL IN PRESENT GRADE  SHOULD BE CONSIDERED D
TIME - FOR PROMOTION ALONG WITH CONTEMPORARIES.

3. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY. CON. 4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMOMSTRATED W
SIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES. PERFORMANCE. PROMOTE WELL AHEAD OF CONTEMPORARIES. =

VIl. COMMENTS FACTS AND SPECIFIC ACHIFVEMENTS) Major Harrieon's performance of duties
the Special Projects Section, MACY J2, has been con=idtently outstanding. He displayed
ceptions]l resourcefulness and initiative in overcoming complexities and dirfieulties

of & demanding operationsl activity involving the translation of messes of raw date
useable intelligence product within l1imted time periods. Although without previous
ence in this particular, unique field, Maj Harrison, with mindwum assistance and
ew guldelines, developed highly efficient procedures for consolidating and recording
ssentinl data, and devised practical, time~ and material=-saving methods for graphic
sentation of required intelligence information, His work reflecte carefyl ettention
to important detsil, exeellent analytical reasoning, sound Judgement, and an obvieus
etermination to meet the job requirements, regardless of oboticles. His abllity to
k coopsratively with personnel of all ranks, among the various staff elsments and
ferent services and sgencies, is a recogniszable asset, and undoubtedly contributed
o his daily working effectiveness, STEENGTHS: Majer Harrison has displayed unusual
patience and extrsordinary endurance under extremely difficult working conditions, His
excmstrated reliability, basie integrity, and professiocnsl pride in getting a jJob done
o maximm standards have been of inestimable value to the accamplishment of the intel-
gence mission. OTHER COMMINTS: Major Harrison has worked unusually long hours to
et the demande of war-time intelligence operztions. At the sane time he has
oluntarily assisted in supporting additional projects whenever the need was indicated,
regard him as an exceptionally conseientious » rellsble, and professionally competent
ficer. He should be an especislly valuable asset to any ¢ommand to which he 41s
ssigned., Hajor Harrison served and was rated as Captain to 19 March &7, and as ¥a jar
rom 20 March 11 April 1967,

NAME, GRADE, AFSN, AND CRGAN —~ — ne SIGNAT]

YIill. REPORTING OFFICIAL ’
/ I/
CARYL V. HUMPHREYS, /

4
4 n;,\écg; J2 Us4 e % p f

X- REVIEW BY INDORSING OFFICIAL yg for Tiprerd non has mtrinm-essively demonstrated his

ofessional competence, responsiveness, snd initiative in performing, with outstanding
uccees, & difficult, demanding job, 1 am in complete agreement with this rating and
he above comments, '

.

NAME, GRADE, AFSN, AND ORGANIZATION . i SIGNATURE
J. D. FOULK, Colonsl ! Chief, Reconnaissance Br,J2 A
Hg, MACV, J2, USA 7 [ AERO RATING i copE DAT -
AFO 96222 - . Nome = | o £7

LY -
T PRINTING OFFICE : 1966 OF —20E-533

LA w' B ) ‘
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f. IDENTIFICATION -DATA

LAST MAME-FIRST NAME-MIDDLE INIT{AL AFSN J ACTIVE DUTY GRADE [ PERIOD OF REPORT
I - FROM -

Herrison, Marshall Q, \ T 16 May 66 | 12 Apr 67

ADDITIONAL IHDORSEMENT T T T ——

During the pericd of this repurt, I have not had the o
obssrve Major Harrisen, nor do X know him) however, I
fine comments from senicr meabeys within the MACY staf
ssrvations frem the J2, which clearly substantiats th

ppertunity to personally

kove received many ewceptionall
£, to include parsonsl ob.

is outstanding evaluation,

Accordingly, I conour in this Yeport £8 rendered by both the reporting and indorsing
officials.,
NAME, AFSM, AND ORGAN| ZATION DUTY TITLE

JOHN N, EWBANK, FR1381 Conmgndar

Det 11, 1131st 8p Acty Sq

APO 8an Francisco 96222 GRADE

Major General 17 April 1967
T — nmr-Ags s AnRfhIT™) LI 0§ ] e

TMRARACLIEUT TA I CAMKG 77 aun "7
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IDENTIFICATION DATA (Read AFM 36-10 carefully before filling out any item.}

1. LAST NAME—FIRST MNAME. MIDDLE INITIAL 3. ACTIVE DUTY GRADE 4. PERMANENT GRADE
RRISON, MARSHALL G. Captain Captain
5. ORGANIZATION, COMMAND AND LOCATION 6. AERO RATING !CODE - 7. PERIOD OF REPORT
entral NORAD Region Sr. Pilot | 1A o 16 May 65 [mru 15 May 66 ~
. - A. . . 8. PERIOD OF SUPER\{I’SION 9. REASON FOR REPORY
chards~-Gebaur AFB, Mo (4DC) 196 days No Report | Year

II. DUTIES—PAFSC_ES8054. parsc EB054 FPRESENT DUTY: REGION. CH, CURRENT INTELLI-
GENCE DIV. Responsible for providing timely information on selectad enemy capabili-
ties and most probable courses of action; providing & periodic review and anilysis of
world-wide strategic developments affecting the imminence of hostilities; compiling
pa.ckground intelligence concerning 5oviet research and development in the fields of
nuclear, chemical and biological warfare, aeronautics, propulsion, missile, electron-

ics and spa grams; preparing messages of hypothetical strategic and tactical
i o i pe -t - i - N a [ BT Dy

Ill. RATING FACTORS {Consider Htw this officer is performing on his job.)

1. KNOWLEDGE OF DUTIES

NOT SERICUS GAPS IN HI5 KNOWL- | 5ATISFACTORY KNOWLEDGE | WELL INFORMED ON MOST EXCELLENT KNOWLEDGE OF | EXCEPTIONAL UMDERSTAND.
EDGE OF FUNDAMENTALS OF | OF ROUTINE PHASES OF HIS | PHASES OF HIS JOB, ALL PHASES OF HIS JOB. ING OF HIS JOB. EXTREMELY

O HIS JOB. JOB. WELL INFORMED ON ALL

PHASES.
0BSERVED ] L] =l ] =
2. PERFORMANCE OF DUTIES )

KOT QUALITY OR QUANTITY OF | PERFORMANCE MEETS ONLY | GUANTITY AND QUAUTY OF | PRODUCES YERY HIGH QUAN- | QUALITY AND QUANTITY OF
WORK OFTEN FAILS TO MEET | MINIMUM JOB REQUIREMENTS. | WORK ARE VERY SATIS. TITY AND QUALITY OF WORK. | WORK ARE CLEARLY SUPERIOR

O JOB REQUIREMENTS. FACTORY. MEETS ALL SUSPENSES, AND TIMELY,

DBSERVED | [ | 1 ==!
3. EFFECTIVENESS IN WORKING WITH OTHERS

NOT FNEFFECTIVE IN WORKING [SOMETIMES HAS DIFFICULTY | GETS ALONG WELL WITH WORKS IN HARMONY WITH | EXTREMELY SUCCESSFUL 1N
WITH GIHERS.  DOES NOT [IN GETTING ALONG WITH | PEOPLE UNDER NORMAL CIR. OTHERS, A VERY GOOD | WORKING WITH OTHERS.
COOVERATE. OTHERS. CUMSTANCES. TEAM WORKER. ACTIVELY PROMOTES

HARMONY,
OBSERVED ] ] ] = [
4. LEADERSHIP CHARACTERISTICS
NOT CFTEM WEAK. Fali§ . O [INITIATIVE AND ACCEPTANCE | SATISFACTORITY DEMON.- DEMONSTRATES A HIGH DE- | ALWAYS DEMONSTRATES OUT.
5 U IWTIATIVE s . C- | OF RESPONSIBILITY ADEQUATE | STRATES INITIATIVE AND AC- | GREE OF INITIATIVE AND STANDING INITIATIVE AND
O e BELPLNSIRRITY, IN MOST SITUA. CEPTS RESPONSIBILITY. ACCEPTANCE OF ACCEPTANCE OF
— TIONS. RESPONSIBILITY. RESPONSIBILITY
OBSERVED ] 1] ] ] =
5. JUDGEMENT

NOT DECISIONS AND RECOMMEN- | JUDGEMENT 1S USUALLY SHOWS GOOD JUDGEMENT | SOUND, LOGICAL THINKER. | CONSISTENTLY ARRIVES AT
DATIONS OFTEN WRONG OR | SOUND BUT MAKES OCCA. RESULTING FROM SOUND CONSIDERS ALL FACTORS TO | RIGHT DECISION EVEN ON

O INEFFECTIVE. SIONAL ERRORS, EVALUATION OF REACH ACCURATE HIGHLY COMPLEX

r FACTORS. DECISIONS. MATTERS.
OBSERVED ] ] [ =S L]
6. ADAPTABILITY
NOT UNABLE TO PERFORM ADE- | PERFORMANCE DECLINES UN- | PERFORMS  WELL UNDER | PERFORMANCE EXCELLENT OUTSTANDING PERFORMANCE
QUATELY IN OTHER THAN | DER $TRESS OR IN OTHER | 5TRESS OR IN UNUSUAL EVEN UNDER PRESSURE OR IN | UNDER EXTREME STRESS.
O ROUTINE SITUA- THAN ROUTINE SiTUA- SITUATIONS. DIFFICULT SITUA- MEETS THE CHALLENGE OF
TIONS TIONS. TIONS. DIFFICULT
] - - (8 [
7. USE OF RESOURCES
NOT INEFFECTIVE IM CONSERVA- | USES RESOURCES IN A BARELY | CONSERVES BY USING ROU- | EFFECTIVELY ACCOMPLISHES | EXCEPTIONALLY EFFECTIVE N
TION OF RESOURCES, SATISFACTORY MANNER. TINE PROCEDURES, SAVINGS BY DEVELOPING M- | USING RESOURCES.
@ @ PROVED PROCEDURES.
UESER“'ED I MATERIEL LFEISONHEi_i LMTEIIEL—I tERSONNEL l MATERIEL—] FEISONHE[] LMAYEIIE( l IjRSONH?‘ w W
B. WRITING ABILITY AND ORAL EXPRESSION

KOT UNABLE TO EXPRESS EXPRESSES THOUGHTS SATIS- | USUALLY ORGANIZES AND EX- | CONSISTENTLY ABLE TO EX- | OUTSTANDING ABILITY TO

THOUGHTS CLEARLY. LACKS | FACTORILY ON ROUTINE MAT- | PRESSES THOUGHTS CLEARLY | PRESS IDEAS CLEARLY. COMMUNICATE IDEAS T
@ @ ORGANIZATION. TERS. AND CONCISELY. OTHERS,
OBSERVED [ WRITE I SPEAK l mez —I I srs.uc_l I_ WRIYE j SPE&K mee —l Lsrnx j W |_.‘?ma<:_’
IV. MILITARY QUALITIES (Consider how this officer moels Air Force standords.) .

NOT BEARING OR BEHAVIOR INTER- [ CARELESS BEARING AND BE. | BEARING AND BEHAVIOR CRE. | ESPECIALLY GOOD BEHAVIOR | BEARING AND BEHAVIOR ARE
FERE SERIQUSLY WITH HIS HAVIOR DETRACT FROM HIS | ATE A GOOD IMPRESSION. AND BEARING. CREATES A | OUTSTANDING. HE EXEMPLI-
EFFECTIVENESS, EFFECTIVENESS. VERY FAVORABLE IMPRESSION. | FIES TOP MILITARY

STAND ARDS.
0BSERVED ] [ ] [ ] =

AL FORM TF socvimne FRITIAL MAE THIT EABL Wil BE 156En
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IDENTIFICATION DATA (Read AFM 36-10 carefully before filling out any item.)

1. LAST NAME—FIRST NAME —MIDDLE INITIAL 2. AFSN 3. ACTIVE DUTY GRADE 4. PERMANENT GRADE
RRISON, MARSHALL G. FV3i040294 Captain’ Captain
5. ORGANIZATION, COMMAND AND LOCATION 6. AERO RATING icone 7. PERIOD OF REPORT
entral NORAD Ragion Sr. Pilot | 1A mom 16 May 65 [mui 15 May 66
- A B. PERIOD OF SUPERVISION 9. REASON FOR REPORT
chards-Gebaur AFB, Mo (4DC) 196 days No Report 1 Year

. puTiEs—parsc_E8054. oarsc E8054 FRESE
NCE DIV. Responsible for providing timely
es and most probable courses of action; providing a
orid-wide strategic developments affecting the imminen
ckground intelligence concerning Soviet
uclear, chemical and biological warfare,

NT DUTY: REGION.

research and develo

teg

CH, CURRENT INTELLI-
information on selscted enemy capabili-
periodic review and analysis of
ce of hostllities; compiling
pment in the fields of
asronautics, propulsion, missile, electron-

sothetical stra ¢ and tactical

NOT

O

OBSERYED

SERIQUS GAPS IN HIS KNOWL-
EDGE OF FUNDAMENTALS OF
HIS JOB.

]

SATISFACTORY KNOWLEDGE
OF ROUTINE PHASES OF HIS
JOB.

[

WELL INFORMED ON MOST
PHASES OF Hi5 JOB.

]

EXCELLENT KNOWLEDGE OF
ALL PHASES OF HIS JOB.

i

EXCEPTIONAL UNDERSTAND-
EXTREMELY
WELL INFORMED ON ALL

ING OF HIS JOB.

PHASES.

4

2. PERFORMANCE OF DUTIES

NOT

O

OBSERYED

QUALITY OR QUANTITY OF
WORK OFfEN FAILS TO MEET
JOB REQUIREMENTS,

1

PERFORMAMNCE MEETS ONLY
MINIMUM JOB REQUIREMENTS.

1

QUANTITY AMD QUaALITY OF
WORK ARE VERY S$ATIS-
FACTORY.

i

PRODUCES VERY HIGH QUAM.-
TITY AND QUALITY OF WORK.
MEETS ALL SUSPENSES.

i

QUALITY AND QUANTITY OF
WORK ARE CLEARLY SUPERIOR

AMD TIMELY.

i

3. EFFECTIVEMESS IN WORKING WITH

OTHERS

NOT

O

OBSERYED

INEFFECTIVE IN WORKING
WITH CTHERS. DOES NOT
COO¥ERATE.

]

SOMETIMES HAS DIFFICULTY
IN GETTING ALONG WITH
OTHERS.

1]

GETS ALONG WELL WITH
PEOPLE UMDER NORMAL CIR-
CUMSTANCES.

i

WORKS IN HARMONY WITH
OTHERS. A YERY GOOD
TEAM WORKER.

Il

EXTREMELY SUCCESSFUL IN
WORKING WITH OTHERS.

ACTIVELY PROMOTES
HARMONY.

]

4, LEADERSHIP CHARACTERISTICS

ROT

O

OBSERYED

CFTEM WEAK, Falts D
S W INCTIATIVE 4G .-
T RESFTONESIRILTY,

E

INITIATIVE AND ACCEPTANCE
OF RESPOMSIBILITY ADEQUATE
IN MOST SITUA-
TICNS.

[

SATISFACTORILY DEMON-
STRATES INITIATIVE AND AC-
CEPTS RESPONSIBILITY.

i

DEMONSTRATES A HIGH DE-
GREE OF INITIATIYE AND

ACCEPTANCE OF
RESPONSIBILITY.

i

ALWAYS DEMONSTRATES OUT-
STANDING INITIATIVE AND

ACCEPTANCE OF
RESPONSIBILITY

i

5. JUDGEMENT

NOT

O

OBSERYED

DECISIONS AND RECOMMEN-
DATIONS OFTEN WRONG OR
INEFFECTIVE.

.

JUDGEMENT 15 USUALLY
SOUND BUT MAKES OCCA-
SIONAL ERRQRS.

]

SHOWS GOOD jJUDGEMENT
RESULTING FROM SCUMND
EVALUATION OF
FACTORS.

i

SOUND, LOGICAL THINKER.
CONSIDERS ALL FACTORS 1O
REACH ACCURATE
DECISIONS.

K

CONSISTENTLY ARRIVES AT
RIGHT DECISION EVEN ON

HIGHLY COMPLEX
MATTERS.

i

6. ADAFTABILITY

NOT UNABLE TO PERFORM ADE- | PEREORMAMNCE DECLINES UN- [ PERFORMS WELL UNDER | PERFORMAMNCE EXCELLENT QUTSTANDING PERFORMANCE
QUATELY IN OTHER THAN | DER STRESS OR IN OTHER | STRESS OR IN UNUSUAL EVEN UNDER PRESSURE OR IN | UNDER EXTREME STRESS.
O ROUTINE SITUA- THAN ROUTIME SITUA. SITUATIONS. DIFFICULT SITUA- MEETS THE CHALLENGE OF
TIONS TIONS, TIOMS. DIEFICULT
] - [ B Sas. [
7. USE OF RESOURCES
NOT NEFFECTIVE IN CONSERVA- | USES RESOURCES IN A BARELY | CONSERVES BY USING ROU- EFFECTIVELY ACCOMPLISHES | EXCEPTIONALLY EFFECTIVE IN
TION OF RESOURCES. SATISFACTORY MANNER, TINE PROCEDURES. SAVINGS BY DEVELOPING IM- | USING RESOURCES,
@ @ PROVED PROCEDURES.
PRRSONMNEL R
OBSERVED [ MATERIEL J lunsonusl l MATERIEL l PERSOMMEL [ l_MAYEIIEd l Peusununl | MATERIFL J I _l fna-cqf; ﬂ:ia

8. WRITING ABILITY AND ORAL EXPRESSION

olo

OBSERVED

UMABLE TO EXPRESS
THOUGHTS CLEARLY.
ORGANIZATION.

LACKS

FACTORILY ON ROUTINE MAT-
TERS.

EXPRESSES THOUGHTS SATIS.

USUALLY ORGAMNIZES AND EX-
PRESSES THOUGHTS CLEARLY
AND CONCISELY.

CONSISTENTLY ABLE TC EX-
PRESS IDEAS CLEARLY.

OUTSTANDING ABILITY TO
COMMUNICATE IDEAS TO

OTHERS.

[

l ‘ SPEAK

[ ] o]

Cor ] (==

o] o]

[Sme<"] [ o]

IV. MILITAR

Y QUALITIES (Consider how

this officer meets Air Force standards.)

NOT

O

OBSERVED

o

FERE SERIQUSLY WiTH HIS
EFFECTIVENESS.

BEARING OR BEHAVIOR INTER-

L]

EFFECTIVENESS.

CARELESS BEARING AND BE-
HAVIOR DETRACT FROM HIS | ATE A GOOQOD {MPRESSICN.

-

BEARING AMND BEHAYIQR CRE-

[

ESPECIALLY GOOD BEHAVIOR
AND BEARING. CREATES A
YERY FAVORABLE IMPRESSION.

]

BEARING AND BEHAVIOR ARE
HE EXEMPLI-

QUTSTANDING.
FIES TOF MILITARY
STANDARDS.

=S|

AF,

FORM
_L!N 63

UMTIE 151'0(( {8 EXHAUSTED.
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LAST NAME-FIRST NANSS- MIDDLE INETT. o E DUTY GRADE
HARRIEON, MARSHALL G. Ptain

(CHECK APPROPRIATE ‘BLOCK AND COMPLETE AS APPLICABLE ) o

[ia SUPPLEMENTAL SHEET TO RATING FORM WHICH [:]

LETTER OF EVALUATION COVERING THE FoO
COVERS THE FOLLOWING PERIOD OF REPORT Hhowime

PERIOD OF OBSERYATION

FROM THRU FROM

16 May 65 15 May 66

THRU

Precede comments by appropriat: date, i.e. section cantinuation, indorsement continvation,
ment, etce. Follow comments by the authentication to include: name, grade,
and csignature,

ADDITIONAL INDORBEMENT )

I concur with the reporting and indorsing officials. Captain
Harrison's briefings have been especially well received by the
Commander ané his staff. Backed by a comprehensive knowledge of
both U.B. and foviet weapons systems, he expresses himself well and
forcefully; this, coupled with his valuable contribution to exercigesn,
marks him as an outetanding representative of his directorate. Hisp
superior performance clearly indicates the highest potential for
promotion.

/g;;i7a. cé%%%?¢:ol;;el, FRB8091, Hg Central NORAD Region (ADC),
epu

ty for Operations, Command Pilot ~ Code 1A, 24 May 1966

additional indorse-
AFSN, crganization, duty title, date

ADDITIONAL INDORSEMENT

I concur,” Captaln Harrison has a wide operational background and
an abundance of emergy and intelligence. I have personally observed
his exceptional performance. He is completely effective and should

be promoted to Major NOW, The Air Force MUST offer this man a Tegular
commiBsion. We canpot afford to lose his services.

,ﬁ‘f;”ﬁ;/’%%z/w_____

THOMAS K. McGEHEE, Major Gemeral, USAF, FR3809, Central NORAD Region
(ADC), COMDR, Couwmand Pilot - Code 3B, 13 June 1966

AF FORM_ 775  FREVIOUS COITION OF THIS Fomm SUPPLEMENTAL SHEET TO AF FORMS 77,

VL BEUSED UNTIL STOCK 18 EXHAUSTED e eso—ree 707, 903, 910, 911 AND 475
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—r T -

- I IDENTIFICATION DATA (Reod AFM 36-, fully before filling out ony item.)
I LAST NAME —FIRST NAME— MIDDLE INI A 2 AFSH _ "3 ACTIVE DUTY GRADE |4 PERMANENT GRADE
__HARRISON, MARSHALL 6. _Ceptain | ca
5 ORGAMIZATION, COMMAND AND LOCATION 6. AERO RATING™ TCODE  "| 7. PERIOD OF REPORT

Hepdquarters | Sr Pilet | 1a __| FRom. g [x” May 65 |
m San Fmgo‘;gﬁ%mim r‘?'_'PE_IHOD OF SUPERVISION u L REAS%&FB‘E%&& lS

| _(PACAF) | 317 Days Changs of Rpt Off (TIN L91)
I oumes—parsc _BO5k  parsc 8054

CUREERT DUTI: USAF Intelligence advisor to Target Center, Fourth Corps, Army
of the Republic of Vietnam. Assists in target selection process. Denonatrates

[ —

Il RATING FACTORS {Consider how this officer is performing on his job.}
| ¥NOWLEDGE OF DuTiEs

WELL INFORMED QN HOST EXCELLENT KNOWLEDGE OF EXCEPTIONAL UINDERSTAMDING
PHASES OF HIS 1OB. ALL PHASES OF HIS jOB. OF HI5 JOB  EXTREMELY WELL

1 T — e
K07 I SERIOUS GAPS IN HIS KNOWL. I SATISFACTORY KMOWLEDGE
EDGE OF FUNDAMENTALS OF | OF ROUTINE PHASES OF HIS

HIS JOB J0B . IIl’;l{FORME!Zl ON ALL
1 - - i~
| 2 PERFORMANCE OF DUTIES = ' )
7‘7_"0—]'77 OTALE_‘OT'OUANTITY _;%ORMANCHEETS ONLY | QUANTITY AND QUALITY OF PRODUCES VERY HIGH QUAN- QualLITY AND OJZANT!T" OF

WORK OFTEN FAILS TO MEET MINIMUM JOB REQUIREMENTS, | WORK ARE VYERY SATISFACTORY
JOB REQUIREMENTS,

| ot C] —

3. EFFECTIVENESS IN WORKING WITH OTHERS T

TITY, AND QUALITY OF WORK. WORK ARE CLEARLY SUPEFROR
MEETS ALL 5US- AND TIMELY

o = L]

]

NOT INEFFECTIVE IN WORKING WITH SOMETIMES HAS DIFFICIATY N | GETS ALONG WELL WITH WORKS IN HARMONY WiTH EXTREMELY SUCCESSFUL IM
OTHERS. DOES NOT CO- GETTING ALONG WiITH PEOPLE UNDER MHORMAL CIR- OTHERS. A YERY GOOD WORKING WiTH OTHERS
O OPERATE, OTHERS CUMSTANCES. TEAM WORKER, ACTIVELY PROMOQTES N
HARMONY
v
oastived ] ] ] ] B
I O | - =]
4. LEADERSHIP CHARACTERISTICS -
4 LEADERSHIP CHARACTE . R ]
NOT OFTEN WEAX,  FAILS TO SHOW INITIATIVE. AND ACCEPTANCE SAVISFACTORILY DEMON- DEMONSTRATES A HIGH DE- | ALWAYS OEMONSTRATES DUT-
INIT:ATIVE AND ACCERT RE. [ OF RESPONSIBILITY ADEQUATE | STRATES INITIATIVE AND AC. GREE OF INITIATIVE aMND 1 STANDING IMITIATIVE AND
SPONSIBILITY, IN MOST SITUA- CEPTS RESPONSIBILITY. ACCEPTANCE OF * ‘ ACCEPTANCE OF
TIONS RESPONSIBILITY. RESPONSIBILITY
oBsERveD [J L] ] | BJ
3 JUDGEMENT
5 _Jupce , T
NOT DECISIONS AND RECOMMEN- JUDGEMENT 18 USLALLY SHOWS GOOD JUDGEMENT S0OUND, LOGICAL THINKER, [ CONSISTENTLY ARRIYVES AT
DATIONS OFTEN WRONG OR SOUND BUT MAKES OCCaA- RESULTING FROM SOUND CONSIDERS ALl FACTORS TO | RIGHT DECISION EYEN OM
{NEFFECTIVE SIOMNAL ERRORS EVALUATION OF REACH ACCURATE HIGHLY COMPLEX
FACTORS DECISIONS.

0BSFRYED [ ]

6. ADAPTABIITY T

SR - Tore T T —————e —_— e ]
NOT -ITINABLE TO PERFORM ADE. | PERFORMAMNCE DECLINES UN- | PERFORMS WELL UMDER STRESS | PERFORMANCE EXCELLENT OUISTAMDING PERFORMANCE

0

B .

- — P —

QUATELY IN OTHER THAM DER STRESS OR IN OTHER THAN | OR IN UNUSUAL SITUATIONS. | EVEN UNDER PRESSURE OR IN | UNDER EXTREME STREST MELTS
O ROUTINE SITUA. ROUTINE SITUA. DIFFICULT SITUA. THE CHALLENGE OF DIFFiCULT

I TIONS TIONS.

TIONS, SITUATIONS
LI L1 = ]

OBSERVED

7. USE OF RESOURCES
T INEFFECTIVE 1N CONSERVA.
NOT TION OF RESGURCES.

e,

SATISFACTORY MANMER, TINE PROCEDURES. SAVINGS BY DEVELOPING iM. USING RESOURCES,
PROVED PROCEDURES.

USES RESOURCES (M A BARELY | CONSERVES BY USING ROU- | EFFECTIVELY ACCOMPLISHES | EXCEPTIONALLY EFFECTIVE v

kb R F— SR I R
8. WRITING ABILITY AND ORAL EXPRESSION
;O_T UNABLETO EXPRESS  [EAPRESSES THOUGHTS SaTIS. | USUALLY ORGANIZES AND EX. CONSISTENTLY ABLE TO EX | OUTSTANDING ABILITY 10
THOUGHTS CLEARLY LACKS [FACTORILY OMN ROUTINE MAT. PRESSES THOUGHTS CLEARLY | PRESS IDEAS CLEARLY, COMMUNICATE iDEAS TO
@ ORGANIZATION TERS. | AND CONCISELY, OTHERS

QBSERVED

L) ] [ L] [ | O ] o | o] (| B

IV. MILITARY QUALITIES (Consider how this officer meets Air Force standords.)

NOT iBEAF‘ING OR BEHAVYIOR INTER ’CARE[ESS BEARING AND BE- f BEARING AND BEHAYIOR CRE- | ESPECIALLY GOOD BEHAYIOR | BEARING aAMD BEHAVIOR ARE
|FERE SERICUSLY WITH HIS HAVIOR DETRACT FROM HiS | ATE & GOOD {MPRESSION AMND BEARING CREATES A | OUTSTANDING.  Hf EXEMPLL-
{EFFECTIVENESS ‘ EFFECTIVENESS YERY FAVORABLE FIES TOP MILITARY
| | | J IMPRESSION STANDARDS.

0B ER¥ED L] ] C 1] L] =i
AF ,’u?‘:, 77 PREVIOUS EDITIONS OF 1413 FORm ARE ORSOLETE,

COMPANY GRADE OFFICER EFFECTIVENESS REPORT
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V. OVER-ALL EVALUATION {Compore this officer ONMLY with officers of the some grade.)
- — | |
T AN T I

|

t j
1 s s s Y s [ o [}

UNSATIS- MARGHNAL BELOW AVERAGE EFFECTIVE AND COMPETENT VERY FINE EXCEPTIONALLY | QUTSTANDING
FACIORY FINE

V1. PROMOTION POTENTIAL

} DOES NOT DEMOMNSTRATE A CAPABILITY FOR PROMOTION AT THIS D 2. PERFORMING WELL 1M PRESENT GRADE. SHOULD BE CONSIDERED
TIME FOR PROMOTION ALONG WITH COMTEMPORARIES.

1 DEMONSTRATES CAPABILITIES FOR INCREASED RESPONSIBILITY. '-‘P i OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED
CONSIDER FOR ADYANCEMENT AHEAD OF CONTEMPORARIES. h.. PERFORMAMCE.  PROMOTE WELL AMHEAD OF CONTEMPORARIES.

Vil. COMMENTS

FACTS AND SPECIFIC ACHIEVEMENTS: Capt Harrdson during his TDY, was instrumental

in establishing and assisting in the develozment of new cancepts of counterin-
surgency targeting. Assigned as an advisor to the Vietnamese Aruy Fourth Corps
Target Center, he indoctrinated and aseisted his Vi-tnamese counterparts in insuring
that proper Viet Cong tergeis were gelected for the epplication of Air Power. He
developed means of uaing visual and infrared reconnaissance in defining targeis

for air strikes and indoctrinating hie counterparts in its use, Further, he
inetructed in the establishment and use of a target dossler system to catalog and
meintsin intelligence data for use in target folder preparation., Thie was a unique
undertaking and acceptance of the ideas and suggestions put forth by Capt Harrison
will undoubtedly assist the AEVN in more timaly and accurate air targeting efforts.
The techniques and standards established by Capt Hayrison have been embodied in
standardized procedures and concepte for USAF perticipation in all Corps Target
Centers throughout the Republic of Vistnam, STRENGTHS: Capt Harrison's ability

to work in harmony with joint services and miiti-national groups contributed
{mmeasurably to his outstanding performance in IV Corps, SUGGESTED UTY ASSIQ;-I!ENTSﬁ
Capt Harrisan has the ability and experience to work well at any level of command
2nd would be extremely veluable in unified/Joint command duty, OTHER COMMENIS:
During his period of duty, Capt Harrison wes recommended through U.S. Army channels
for the Army Commendation Medal, attesting to the fine repport he established in
the performance of duty.

VHI. REPORTING OFFICIAL - Date of latest performonce counselinq £

NAME, GRADE, AFSM, AND ORGANIZATION | DUTY T|TLE ) SIGNAFURE . . N
HENRY A. HARRINGTON . | Dep Director of Intel A
Lt Col, USAF, 3813L4A ‘ AERO RATING . : CODE DATE - _
Hq 2nd Air Division (PACAF) | nomE WONE | 2/ Shene 4G

IX. REVIEW BY INDORSING OFFICIAL T copeur in the rating. The ground work done by Capt Harrisonm
in establishing the IV Corps Target Center and in training his Vietnamese counter-
parts in air targeting will greatly sssist in insuring that U.5. Air Force efforts
in Vietnam are properly applied.

e Pirector of Inteliipence

| i PR At .
N ON DUTY TITLE SIGNATURE v
ROCKLE mamerme D ol \eno R0

AERC RATING ' CODE l DATE

. . o/
| 5q 2nd Adr Division (PACAT) | Mpgter Navigator | IIT l'}'\’g&“‘\" 6%

>
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1. IDENTIFICATION DATA (Read AFM 35-1

fully before filling out any item.}

AT

1. LAST NAME-—FIRST NAME —mIDDLE INITIAL

i RSHALL G,

I 2 iEEM

5. ORGANIZATION, COMMAND AND LOCATION

Headquarrtars 27¢h Air Divigion
{SAGE) Richards-Gebsur AFR, Mo

]i & AERQ RATING

{ CODE™™™—

| Senior P'lat 1A

I 8. PERIOD OF SUPERVISION

182

Divis:
Intell

Il. DUTIES—PAFSC___ pP%Y | DAFSC ___BOS1
In charge of the Current Intel
Responsible for providing a week

on Lewvel,
igence.

political and strategic dzvelopment
background intelligence concernin
nucleer, chemical and biolo
ics and space programs,

PRESENT DUTYs Chief,
ligence Section of the Directorate of
ly review and analysis of worldewide
& 8ffecting the imminence of hostilitizs, Compiles
g Soviet research and development in the flelds of
missile, electron-
and stretegic situations
Serves on the Battle Staff
Officer for this Directorate.

gical warfare, mercnautics, propulsion,
Prepares hypothetical politicel
leading to simulated hostilities for training exercises.
during training exercises and acts as Security

Currant Intelli

gence Division,

lll._RATING FACTORS (Consider how this officer is performing on his job.)

1. KNOWLEDGE OF DUTIES

SATISFACTORY KNOWLEDGE

WELL INFORMED ON MOST

—
EXCELLENT KNOWLEDGE OF

EXCEPTIONAL UNDERSTANDING

—
’ 3. ACTIVE DUTY GRADE 4. PERMANENT GRADE
Captrin Captetn
| 7. PERIQD OF REPORT

THRU =~ ]
[#o% 17 Jun 64 "9/ 12 Jan €5 ]

?. REASON FOR REPORT

Change of rating Surwr {TIN 490

ot SERIOUS GAPS N HIS KNOWL.
EDGE OF FUNDAMENTALS OF | OF ROUTINE PHASES OF HiS | PHASES OF HIS JOBR. Ail PHASES QF HIS JOB. OF HIS JOB. EXTREMELY WELL
HIS JOB. JoB. INEORMED ON ALL
| PHASES.
0BSERVED 1 L] | C =><]
2. PERFORMANCE OF DUTIES
NOT QUALITY OR GQUANTITY OF | PERFGRMAMNCE MEETS ONLY | QUANTITY AND QUALITY OF | PRODUCES VERY HIGH QUAN. | QUALITY AND QUANTITY GF
WORK OFTEN FAILS TO MEET | miNIMUM JOB REGUIREMENTS. | WORK ARE YERY SATISFACTORY | TITY ANE QUALITY OF WORK. | WORK ARE CLEARLY SUPERIOR
JOB REQUIREMENTS. MEETS ALL SUS- AND TIMELY.
PENSES.
- [ - = [
3. EFFECTIVENESS IN WORKING WITH OTHERS
NOT INEFFECTIVE IN WORKING WITH| SOMETIMES HAS DIFFICULTY IN]| GETS ALONG WELL WiTH WORKS IN HARMONY WITH | EXTREMELY SUCCESSFUL IN
OTHERS. DOES NOT CO- | GETTING ALONG WITH PEOPLE UNDER NORMAL CIR- | OTHERS. A VERY GOOD | WORKING WITH OTHERS,
O OPERATE. OTHERS. CUMSTANCES. TEAM WORKER. ACTIVELY PROMOTES
HARMONY.
DBSERVED L] ] 1 ] <]
4. LEADERSHIF CHARACTERISTICS
NOT OFTEN WEAK. FAILS TO SHOW | INITIATIVE. AND ACCEPTANCE | SATISFACTORILY DEMGN. DEMONSTRATES A HIGH DE-| ALWAYS DEMONSTRATES QUT-
INITIATIYE AND ACCEPT RE- | OF RESPONSIBILITY ADEQUATE | STRATES INFIATIVE AND AC. | GEEE OF INITIATIVE AND STANDING INITIATIVE AND
SPONSIBILITY. IN MOST SITUA- CEPTS RESPONSIBILITY. ACCEPTANCE OF ACCEPTANCE OF
THONS. RESPONSIBILITY. RESPONSIBILITY.
OBSERVED L] ] ] =] ]
5. JUDGEMENT
NOT DECISIONS AND RECOMMEN- | JUDGEMENT ($ USUALLY SHOWS GOOD IJDGEMENT | SOUND, LOGICAL THINKER. | CONSISTENTLY ARRIVES AT
DATIONS OFTEN WRONG OR | SOUND BUT MAKES OCCA- | RESULTING FROM SOUND COMNSIDERS ALL FACTORS TO |RIGHT DECISION EVEN ON
INEFFECTIVE. SIONAL ERRORS. EVALUATION OF REACH ACCURATE HIGHLY COMPLEX
FACTORS. DECISIONS. me——y| MATTERS
OBSERVED L ] ] >3] ]
6. ADAPTABILITY
Wot UMNABLE TO PERFORM ADE- | PERFORMANCE DECLINES UN. | PERFORMS WELL UMDER STRESS PERFORMAMNCE EXCELLENT | OUTSTANDING PERFORMANCE
QUATELY IN OTHER THAN | DER STRESS OR IN OTHER THAN | O IN UNUSUAL SITUATIONS. | EVEN UNDER PRESSURE OR IN | UNDER EXTREME $TRESS. MEETS
O ROUTINE SITUA- ROUTINE SITUA- DIFFICULT SIYUA- THE CHALLENGE OF DIFFICULT
TIONS. TIONS. TIONS. SITUATIONS
OBSERVED ] ] ] =] ]
7. USE OF RESOURCES
INEFFECTIVE IN CONSERVA- | USES RESOURCES IN A BARELY | CONSERVES BY USING ROU. | EFFECTIVELY ACCOMPLISHES | EXCEPTIONALLY EFFECTIVE 1IN
NOT TION OF RESOURCES SATISFACTORY MANMNER. TINE PROCEDURES. SAVINGS BY DEVELOPING IM- | USING RESOURCES,
@ @ PROVED PROCEDURES.
TERIFL PERSCOM| a
oasﬂvﬂ) A FERIEL PERSOMMEL [ MTIIIE(T ll!lSOHNEI—I l MATE T L HEI.—’ JE J L MTEIIEq I_VEISONNEW
8. WRITING ABILITY AND ORAL EXPRESSION
NOT UNABLE TO EXPRESS EXPRESSES THOUGHTS SATIS. | USUALLY ORGANIZES AND EX- | CONSISTENTLY ABLE TO EX. QUTSTANDING ABILITY TO
THOUGHTS CLEARLY.  LACKS |FACTORILY ON ROUTINE MAT. | PRESSES THOUGHTS CLERRLY PRESS (DEAS CLEARLY. COMMUNICATE IDEAS 10
@ @ CRGANIZATION. TERS, AND CONCISELY. OTHERS.
I¥. MILITARY QUALITIES {Consider how this officer meets Air Force standards.}
NOT BEARING OR BEHAVIOR INTER- CARELESS BEARING AND BE- | BEARING AND BERAVIOR CRE- ESPECIALLY GOOD BEHAVIOR | BEARING AND BEHAVIOR ARE
FERE SERIOUSLY WITH HIS | HAVIOR DETRACT FROM HIS | ATE A GOOD IMPRESSION AND BEARING. CREATES A | OUTSTANDING. HE EXEMPL:.
O EFFECTIVENESS. EFFECTIVENESS. YERY FAYORABLE FIES TOP MILITARY
IMPRESSION, STANDARDS.
0BSERVED ] .} ] L] =

AF 2% 77

PREVIOUS EDITIONS OF THIS $ORM ARE OBSCLETE,
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V. OVER-ALL EVALUATION (Compare this officer ONLY with officers of the same grade.)

l [

e | v el AR Lol

e RO e o
|

WPECIFIC WUSTIFICATION REQRNIRER
FOR THESE SECTIONS

| t !

]

‘v
[ I ] L] ] L3 3 1+ 3
UNSATIS- MARGINAL BELOW AVERAGE EFFECTIVE AND COMPETENT YERY FINE EXCEPTIONALLY | OUTSTANDING
FACTORY

FINE

1 |

vl. PROMOTION POTENTIAL

1. DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS D 2. PERFORMING WELL IN PRESENT GRADE. SHOULD BE COMSIDERED
TIME. FOR PROMODTION ALONG WITH CONTEMPORARIES.

3. DEMONSTRATES CAPABILITIES FOR INCREASED RESPOMSIBILITY. -_ 4, DUTSYANDING GROWTH POTENTIAL BASED ON DEMONSTRATED
CONSIDER FOR ADYANCEMENT AHEAD OF CONTEMPORARIES. A PERFORMANCE.  PROMOTE WELL AHEAD OF CONTEMPORARIES.

YIi. COMMENTS

FACTS AND SPECIFIC ACHIEVEMENTS: Captain Herrison has only been In this Diractorate
5T Six monihs. 1In this short poriod he has proved to be a8 fine, effective officer.

He analyses and evslustes the abundance of da’ly intelligencs iInformation that flows
into the office., He edits and compiles the most significent facts into a weekly
briefing for the Commander and Headquariers Staff. This briefing is very well pre=-
pared and delivered in an sttractivz confident manner. This briefing is rspaated to
the s*aff of the Combst Center and has bean commentad on as being exceptionally well
done. Captain Harrison is also the sacurity officer for the Directorate and has
quickly become familier with the portinent regulations, & considerable accomplishment
in view of the number of them involved and their nature. As CIC of current intellie
gence he designs hypothetical political and strategic situations building up to
simulated hastilities for training exercises. These require sxtensiye professional
knowledge as well as an imagination confined by proper perspective and the result is
consistently a sound and logical product.

sCaptain Harrison has a good command of language and is a clear and skilliful
writer. He is also a very capable speaker., His manner, appearance and bearing are
outstand ing.

IENTSs This officer has been selected to serve in Viet Naa for four menths.

He has the overall qualities of character and ability that can reflect only credit on
his service.

VIll. REPORTING OFFICIAL Date of lntest performance counseling "
NAME, GRADE, AFSN, AND ORGANIZATION bUTY TITLE :‘,‘: L ine— mv
Assistant Diracto? 7 'I / =
ANDREW R. MACKENZIE, SA., RCAF At ancs 7 A b 7 PP

AERCQ RATIN

__wwgir¥Ti1n+ 18 January 15ES

This report is concurrzd in. Capta’n Harrisen came to this
station from intelligance schonl and is acquiring his first experience in this carzer
fiald w’+h this assignment. He has demonstratad great adaptebility to th: mw duties
and displays an uncommon abllity to produce soundly reasoned, wall-expressad
briefings.

15704 {NORAD)

K2 2% NDORAD Rgn, R=G AFH, WMo
IX. REVIEW BY INDORSING OfFICIAL

o

| CODE DATE
.

n I i /]
NAME, GRADE, AFSN, AND ORGANIZATION [outy TALE SIGAAT y
ARTHUR N. INMAM, LT COL, USAF DIRECTOR OF INTEILIGENCE Vo ;\l,,ﬂm,\,_
1526BA (mn) | AERD RATING . ; CODE DATE s '
HO 25 NORAD Rgn, R-G AFE& | Command Pilot | 34 12 January 1765
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). IDENTIFICATION DATA (Read AFM 36— 10 carefully bafore filling out anw -

1. LAST NAME—FIRST NAME —MIDDLE (NITIAL B 3. ACTIVE DUTY GRADE 4. PERMAMENT GRADE
Herriscn, Marshell C, ' T Captain Capimtn
5. ORGANIZATION COMMAND AND LOCATION & AERQ RATING CODE 8. PERIOD OF REPORT
Leadquorters Squedron Section  |Semior 7% | 1 v 2 Bov 63 [™ 14 June 156
341 5th ﬁechical Sch 001 . USAF 7. ACADEMIC PERIOD ¥. REASON FOR REPORT
%:;zﬁ kir Force Base, Coluradc 10 ) FmaL [] aNNuAL [] owrecten

FO. NAME AND LOCATION OF SCHOOL OR INSTITUTION

frmed Forcee Air Intellipence Training Center, Lowry Alr Force Base, (eolorede

T1. NAME DR TITLE OF COURSE N 12. LENGTH OF COURSE
£ir Intelligence CIfficer B
{l._ REPORT DATA (Complete as applicabie)
1. COURSE HOURS COMPLETED 2. COURSE HOURS FAILED 3. AFSC AWARDED 4. AFRO RATING AWARDED 3. DEGREE AWARDED
bac ) 5051 /80k1 A A

&. COURSE SUCCESSFULLY COMPLETED (Final report only)

Bl ves [ MO @ “No,” shote recson)

7. TITLE OF THESIS 8. ACADEMIC FIELD

5/a B/a

IIl. COMMENTS

Capt. Barrisor has the ebility to reason through & problem, and by applying good
Jjudgment and commor serse, to errive st ® Iogical solutiom nr conclusion, Lie gets
slong well with his fellow officers ond elways sets a good exasple for his jumicrs,

ke is mot sawed by self styled experts ond will pursue & question urtil he hes received
@ setisfactory snswer. Capt, Herricon has the potenticl end the sbility t¢ become 2
valuable asset to the intellipence comeunity. be displeys ivitistive end self
confidence end hes the ehility te inspire these traits im kis juicrz. le is o gosod
tear worker &nd a fine team lender.

Iv. REPORTING QFFICIAL

A L
TYPED WAME, GRADE, APBN AND ORGANIZATION DUTY YITLE G
L. J. LLSSENGER, (TR, USN, 210693 §/%M4@ 4"
[

Nevel Ueit, Lowry AVE. (0lo leputy Civector (0 .
‘rmed Forcés fir Intel Tag, Cen.| POt ) c&/June 1964
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1. LAST NAME—FIRST NAME —MIDDEE fn:TIAL { 3. ACTIVE blur-fénADE 4. PERMAKENT GRADE {L‘
_ | tarteln i Lurtein '
L6 AERO Karmee | 7 PERIOD OF o e
! “.\:‘C_;_'! | oM. ., - 10, I —
. i N 3& fre % s 1_ e éﬂ
oﬁepon” )

2 hawe Wy

Sl Ly LiTannld
5. ORGANIZATION, COMMAND AND LOCATION
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ERERUYS LN LN T

Ly I S B i N < . : h -
GOLN o prdie L Lo (i (o) |8 PERIOD OF SUPERVISION

5

CETLOWr Cehnsar e Fa : i‘.?‘z{f ol Hewd pen frmie

Il. DUTIES—PAFSC 2% % | DAFSC . 3<% . FROGL iF

. :
oL 14,

9. REASON F

s FRlow, slenviordlgebion Loy Lquadros
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co Lrollln: myier of oorepnit ol b3 ploaes of Ly Sesioe) reentalin g aerrete,
U =towdote ctotus cod Yooot on of £31 alrcrait wn {TOMIG SOMGT oty ant Lu o
romiterline efTeciive CELOENONee ST A Coboong wer

Y oup.rvisors of o1 Lejor maintononec pro dens; nd reviewng gl oL or o 126,
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PUTRALAOL EpElin oy mdvisine

lil. RATING FACTORS (Consider how this officer is performing on his job.)
1. KNOWLEDGE OF DUTIES

NOT SERIGUS GAPS IN HIS KNOWL- | SATISFACTORY KNOWLEDGE | WELL INFORMED ON MOST | EXCELLENT KNOWLEDGE OF | EXCEPTIONAL UNDERSTANDING
EDGE OF FUNDAMENTALS OF | OF ROUTINE PHASES OF HIS | PHASES OF mits Jos, ALL PHASES OF HIS JOE. | OF HIS JOB. EXTREMELY WELL
HIS JoB Jos. | INFORMED ON ALL
PHASES.
-
0BsERvED ] ] .| X [
2. PERFORMANCE OF DUTIES
NOT QUALITY OR QUANTITY OF | PERFORMANCE MEETS ONLY| QUANTITY AND QUALITY OF PRODUCES VERY HIGH QUAN- | QUALITY AND QUANTITY OF
WORK OFTEN FAILS TO MEET | MINIMUM OB REQUIREMENTS. | WORK ARE VERY SATISFACTORY | T AND QUALITY OF wonx.} WORK ARE CLEARLY SUPERIOR
O JOB REQUIREMENTS. MEETS ALl SUS- AND TIMELY.
PENSES, '
- - —J = I
3. EFFECTIVENESS IN WORKING WITH OTHERS
NOT INEFFECTIVE [N WORKING WITH| SOMETIMES HAS DIFFICULTY N | GETS ALONG WELL WiTH WORKS IN HARMONY WITH | EXTREMELY SUCCESSFUL IN
OTHERS  DOES NOT CO- | GETTING ALONG WITH PEOPLE UNDER NORMAL CIR- [ OTHERS. A VERY GOOD | WORKING wiTh OTHERS.
O OPERATE. OTHERS, CUMSTANCES. TEAM WORKER, ACTIVELY PROMOTES
HARMONY,
OBSERVED ] ] ] ] =<
4. LEADERSHIP CHARACTERISTICS
KOT OFTEN WEAK. FAILS TO SHOW | INITIATIVE. AND ACCEPTANCE | SATISFACTORILY DEMOMN. DEMONSTRATES A HIGH DE- | ALWAYS DEMOMSTRATES OUT.
INITIATIVE AND ACCEPT RE-| OF RESPONSIBILITY ADEQUATE | STRATES INITIATIVE AND AC. | GREE OF INITSATIVE AND STANDING INITIATIVE AND
SPONSIBILITY. IN MOST SITUA- CEPTS RESPONSIBILITY. ACCEPTANCE OF ACCEPTANCE Of
TIONS | RESPONSIBILITY. =—— | RESPONSIBILITY.
- - - = -
5. JUDGEMENT .
NOT DECISIONS AND RECOMMEN. | JUDGEMENT IS USUALLY SHOWS GOOD SUDGEMENT | SOUND, LOGICAL THINKER. | CONSISTENTLY ARRIVES AT
DATIONS OFTEN WRONG OR | SOUND BUT MAKES OCCA- | RESULTING FROM SOUMD CONSIDERS ALL FACTORS TO |RIGHT DECISION EVEN ON
INEFFECTIVE. SIONAL ERRORS. EVALUATION OF { REACH ACCURATE HIGHLY COMPLEX
FACTORS. DECISIONS. MATTERS.
OBSERVED (] [] .| X (]
6. ADAPTABILITY
NOT ONABLE TO PERFORM ADE- | PERFORMANCE DECLINES UN. | PERFORMS WELL UNDER STRESS [ PERFORMANCE EXCELLENT | OUTSTANDING PERFORMANCE
QUATELY IN OTHER THAN | DER STRESS OR IN OTHER THAN | OR IN UNUSUAL SITUATIONS. | EYEN UNDER PRESSURE OR IN | UNDER EXTREME STRESS. MEETS
ROUTINE SITUA- ROUTINE 51TUA | DIFFICULT SITUA- | THE CHALLENGE OF DIFFICULT
TIONS. TIONS | ioNs ' SITUATIONS.
[ - i I =
7. USE OF RESOURCES
INEFFECTIVE IN CONSERVA. | USES RESOURCES IN A BARELY | CONSERVES BY USING ROU- |EFFECTIVELY ACCOMPLISHES | EXCEPTIONALLY EFFECTIVE 1IN
NOT TION OF RESOURCES. SATISFACTORY MANNER. TINE PROCEDURES. , SAVINGS BY DEVELOPING IM- | USING RESOURCES.
@ @ | PROVED PROCEDURES J
MATERIEL PFERSOMNEL l FGISOHNETI EMTE.lEi ‘i J PERSOMNNEL i | L r [
OBSERVED u !] |_rersome | | E |
U - —_ l S

8. WRITING ABILITY AMD ORAL EXPRESSION

NOT UNABLE TO EXPRESS EXPRESSES THOUGHTS $ATIS. | USUALLY ORGAMIZES AND EX. CONSISTENTLY ABLE TO £X. | OUTSTANOING ABILITY 10
THOUGHTS CLEARLY.  tACKS |FACTORILY ON ROUTINE MAT- | PRESSES THOUGHTS CLEARLY PRESS IDEAS CLEARLY. ! COMMUNICATE IDEAS TO
@ @ ORGANIZATION. TERS AND CONCISELY. OTHERS

oisewvip | Lo | [ ] L 3 o ] o ] ] sreac_| f‘ [ e NI E

IV. MILITARY QUALITIES (Consider how this officer meefs Air Force stondards. )

NOT fﬂEARING COR BEHAVIOR INTER. | CARELESS BEARING AND BE- [ BEARING AND BEHAVIOR CRE. ‘ ESPECIALLY GOOD 8EHAVIOR | BEARING AND BEHAYIOR ARE
O FERE SERIOUSLY WiTH HIS HAVIOR DETRACT FROM HIS | ATE & GOOD {MPRESSICN 1 AND BEARING. CREATES A | QUTSTANDING. HE EXEMPLI-
i
i
i

EFFECTIVEMNESS. EFFECTIVENESS. YERY FAVORABLE FIES TOP MILITARY

OBSERVED f D D[ :] iIMPREssioN EJSTANDARDS D

AF S5 77 #aevious romons or tis rom ane ossouers, COMPANY GRADE OFFICER EFFECTIVENESS REPORT
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V. OVER-ALL EVALUATION (Compare this afficer ONLY with officers of the same grode.)

| ’ XKL [

BTk J Kk AR TR TR .
4 bt

A T TR,

T s T s v T s o R =< ) N W

UNSATIS- MARGINAL BELOW AVERAGE | EFFECTIVE AMD COMPETENT YERY FIME EXCEFTIONALLY |OUTSTANDING
FACTORY FINE

VI. PROMOTION POTENTIAL

|. DOES NOT DEMOMNSTRATE A CAPABILITY FOR PROMOTION AT THIS 2. PERFORMING WELL 1N PRESENT GRADE. $HOULD BE CONSIDERED B
TIsE. FOR PROMOTION ALONG WITH CONTEMPORARIES

3. DEMONSTRATES CAPABILITIES FOR IMCREASED RESPOMNSIBILITY. 4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED
CONSIDER FOR ADYANCEMENT AHEAD OF CONTEMPORARIES. PERFORMAMNCE. PROMOTE WELL AHEAD OF CONTEMPORARIES.

VIl. COMMENTS

o a5 GIVSC A0 LIV Tos Capt Harrison woe cuiijmed us e Joi. Control Ufflccr
with no previcus meintenance eXporlchce gl oouickly acouired sn emcellent kmowled; o of
the antire muinbenance corrlex, s rrovicus oxperience sp & w2 pillot proved
ipvalueile in this assipnment, As s Job Control Officer, he asmmied rosponelbility for
the preparsiion of all eirerult for flights and glert, His l.crouph knouwleodge of =32
pireraft systers combined w i his outste ding adeptability eastled hir to eccomplish
hie duties in & hiphly professio:sl mamner, ile responded w diffieddt situstions with
resourcefulness and initistive, !e exibited Llis abllily 1o auslyse enc solve lhe
reny protlens t.st oecurred on each s2Aft end uworked vit:: delerm.natlon to ottain the
desired results fron the men and meterisl eveileble, Gapt larrieon's quelities es &
lesder and supervisor vore demonetrated by the excellent cocperation he received frow
ihe men in the various chops end tranches in the maintensnce organigstion, ZIRZNGT S:
Cupt Harrison's shility to et alon; with othurs eousled w.th his sdeptability to
chanzing situstions should prove to be valuwile assets .n any assipmment, SUCCESTED

¢ Capt Herrison has been renssigned to Alr Intelligence School, Loury AFY,
e wsoirned in that spocielty for st loest 2 years.

v T ERQiTs: During this poried, in offeduty tire Caept llzrrison has
corplcted two courses, Jmericen Oovermment wnd Physieel Geogrephy, al fas’ Carolina
College,

VIil. REPORTING OFFICIAL Date of iotest performance counseling M 63 —
SIGMNATURE
’/)AM y/’j oGt W
AERD RATING T / ;

pate / 7
i omY i o ) | Compand Pilod L pan 3| 1 iovanber 3043
IX. REVIEW BY INDORSING OFFICIAL T shsarved Gept Harriscn's performunce during this perlod and
coneur with the above evaluetion, e prove’ to possess excellont aduptebility by the
mesmer in yhich he eonverted fron & T-52 crew nember w o conpetont maintensnce officen
in o minimun period of time. As & Job Control Officcr, his decisions were sound mnd his
actiona were of the highest ecaliber ut il tires. This off.cer has gkeellent prowih

DUTY TITLE

NAME, GRADE, AFSN, AND ORGANIZATION

RARRY H, PE&¥ T&_. .
CLFT, USHF, !
Tl

Lk L X

Colonel, USA¥, 22024
lig 68t fomt We (H) (SaC

POESTEE AN 0 GO aeIrvi C6 . DUTY TITLE SIGHATURE 2/
5t s - . ~
CHAFDLEN ., FSTES D r for isint £
AERQ RATING I CODE | DATE P
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