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PHASE II I. IDENTIFICATION DATA (Read AFM 36-10 (areh·lI .. ,,-in,. flllinn ............ ." I -, LAST NAME-FIRST NAME-MIDDLE INITIAL 
J ACTIVE DUTY GRADE ~ PERMANENT GRADE 

HARRISON, HARSHALL G. V Major , Major ~GANIZATION AND COMMAND ~ 
- -- f--, , AERO ""TING CODE ~.PEI!IOD 0, REPORT _. ___ 

1133rd USAF Sp Acty Sq Comd PIt I fRo;,;::--T.l r-IBr---rz-- TH.U' LYJun~~ 
w/dy DIA, Pomponio Plaza 

A PHIOD OF SUPERVIS;O~----f-------~ -------9 REASON FOR REPORT 
(Hq Comd USAF) 96 CRO 

II. DUTIES PAFSC . DAFS( I>UU!b ,. UUTY: Ulli, ~m'eL J:. ;:>u"""!>l.!:: - or. Estitlllltes strategic force capabilities of the USSR and Eastern European nations. Conducts research of capabilities of Soviet/Eastern European nations to deve JP, produce, deploy. and launch ballistic missiles. Interfaces with US R&D community and operational commands to assure that developments are practicable and operations I procedures are logical. Drafts estimates of Soviets capabilities, coord inates with other intelligence personnel, and produces finished estimates for use in Department of Defense and throughout the US Government. Briefs results at all levels of Government. 

III. RATING FACTORS (Consider how this officer is performing on his job.) J JOB CAPABILITY 
NOT OHASGAPS IN DHAS A SATIS- o HAS EXCELLENT DHAS AN EX- ~HASA fAR-O FUNDAMENT At fACTOlty KNOWL· KNOWLEDGE AND CEPTIONAl REACHING GRASP 

KNOWLEDGE AND SKILLS EDGE AND SKilL FOR IS WELL SKILLED ON ALL UNDERSTANDING AND OF HIS ENTIRE BROAD 
OF HIS JOB THE ROUTINE PHASES PHASES Of HIS JOB SKill ON ALL PHASES JOB AREA AUTHORITY 

OBSERVED Of HIS JOB 
OF HIS JOB IN HIS FiElD 2. PLANNING ABILITY 

---------NOT o RElIES ON OTHE_RS o PLANS AHEAD DIS A CAREFUL D CAPABLE OF PLAN· c:J CAPABLE OF 0 TO BRING PROB JUST ENOUGH EFFECTIVE PLAN· NING BEYOND TOP lEVEL 
LEMS TO HIS AITENTJON TO GET BY IN HIS NER ANTICIPATES AND REQUIREMENTS Of THE PLANNING. A HIGH 
OFTEN FAILS TO SEE PRESENT JOB TAKES ACTION TO SOL VE PRESENT JOB. SEES CALIBER THINKER AND 

OBSERVED AHEAD 
PROBLEMS THE BIG PICTURE 'PLANNER 3. EXECUTIVE MANAGEMENT 

NOT OIS'APOOR DMAINTAINS DGIVES ECONOMY lDMAINTAINS I 0 HIGHl Y SKillED 0 ORGANIZEIt ORDINARy Of OPERATiON EffEOIVE , IN BALANCING 

DOEs NOT REAll Y MAKE EFFICIENCY OF OPER· CAREfUL ATIENTION I ECONOMY CAREFUll Y I COST AGAINST RESULTS 

EfFECTIVE USE OF ATION CONTROL COULD MAKES WISE USE OF MAN- I WEIGHS COST AGAINST TO OBTAIN OPTIMUM 
OBSERV~D MATERIEL OR MANPOWER BE IMPROVED POWER AND MATERIEL EXPECTED RESULTS EFFECTIvENESS 4 LEADERSHIP 

NOT DOFTEN WEAK IN DNORMAllY DEVEl- o CONSISTENTL Y A l~EXCEPTIONAL r ~LEADERSHIP 0 COMMAND SITUA- OPS fAIRLY ADE- GOOD LEADER SKIll IN QUALITIES 
liONS AT TIMES UN. QUA TE CONTROL AND COMMANDS RESPECT Of DIRECTING OTHERS TO I REFLECT POTENTIAL 
ABLE TO EXERT CONTROL TEAMWORK HIS SUBORDINATES GREAT EFFORT fOR HIGHEST LEVEL 

08SERVED 

_______ L~_ -5 EXECUTIVE JUDGMENT 
NOT o DECISIONS AND DHIS JUDGMENT I ODI5PLAY5 GOOD 

r---'- ----Io=ll------j DAN EXCEPTION- r3 HAS A KNACK 0 RECOMMENDA· IS USUALLY JUDGMENT All Y SOUND FOR ARRIVING 

TIONS ARE SOMETIMES SOUND AND REASON I RESULTING fROM SOUND , LOGICAL THINKER IN AT THE RIGHT DECISION 

UNSOUND OR INEFFEC- ABLE, WITH OCCASIONAL I EVALUATION HE IS I SITUATIONS WHICH EVEN ON HIGHLY COM-
OBSERVED TIVE ERRORS EFFECTIVE OCCUR ON HIS JOB PlE): MATTERS 

, 6. HUMAN RELATIONS 
NOT ODOE~ NOT GET --1 UHE HAS DIFi'I· I 0 GETS AlONG W"H DHISABOVE ~OUTSTAND-0 ALONG WELL WITH CUL TY IN GET PEOPLE ADEQUATELY AVERAGE ING SKillS 

PEOPLE. DfFlNITEl Y TiNG AlONG WITH HIS HAS AVERAGE Sl(lLl Sl(lllS IN HUMAN IN HUMAN RELA· 

HINDERS HIS EFFEC· ASSOCIATES ~ MAINTAINING GOOD RELATIONS ARE TIONS_ INCREASES 

OBSERVED TlVENESS 
HUMAN RElATIONS AN ASSET HIS EFFECTIVENESS 

7 WRITING ABILITY AND ORAL EXPRESSION 
NOT 1 UNABLE TO EXPRESS EXPRESSES THO~GHTs--l u5u-';"m O'~S AND~'S-;;-TENm ABLE TO'--ToUTSTAND"G "'lIT' 

I THOUGHTS CtEARt Y SATISFACTORILY ON EXPRESSES THOUGHTS EXPRESS IDEAS 
I TO COMMUNICATE 

o 81 lACI(S ORGANIZATION ROUTINE MATTERS. CLEARLY AND CONCISELY CLEARtY ilDEAS TO OTHERS OBSERVED i -l WilT! I I !.I'~". I c:::;~ ~:JI i W''''_~_I_'~ I-w~ ,~ ,:.xj I w.l I L'"'' I 8 JOB ACCOMPLISHMENT 
NOT I 

DPERFORMANCE IS o QUAliTY AND dPERFORMANCE~ [:!J QUALITY AND 

I o QUAUTYOR 

0 I QUANTITY Of HIS BARElY ADEQUATE QUANTITY Of ABOVE NORMAL I QUANTITY OF 

. WORI< DOES NOT ALWAYS TO MEET JOB REQUIRE· HIS WORK ARE VERy EXPECTATIONS FOR MEfT· HIS WORI( ARE ClEARLY 

I MEET JOB REQUIREMENTS MENTS SATISfACTORY ING JOB REQUIREMENTS " SUPERIOR 
OBSERVED : 

i IV. MILITARY QUALITIES (Consider how this officer meets Air Force standards.) NOT 10 BEARING OR ! 0 CARElESS BEAR· : D BEARING AND I D ESPECIA.ll Y GOOD I r:::!1 BEARING AND 0 I BEHAVIOR INTER- liNG AND BEHAV- I BEHAVIOR BEHAVIOR AND . BEHAVIOR ARE 

I fERE SERIOUSLY WITH HIS IIOR DETRACT FROM HIS I CREATE A GOOD 
i 

BEARING CREATES A I OUTSTANDING HE 

EFFECTIVENESS I EfFECTIVENESS i IMPRESSION VERY FAVORABLE , EXEMPLIFIES TOP 

OBSE~VED 

I 
IMPRESSION 

MIUT ARY 5T ANDARDS 
'o~ .. AF W f,Q 707 , 

PREVIOUS EDITION Of THIS fORM Will BE USED UNTil ,,0 JUN 69 FIELD GRADE OFFICER EFFECTIVENESS REPORT 



. . d tile due to personal infonnation 

PhotocoPY, original m restncte access. . .... 

.. _ ... ~".ALL EVALUATION (Compore this officer ONLY with officers ot the same grade) 
, , , U ' 

Sp.(ift( jl,l,tification required 
, I I 'p.""' ;.,,'", •• , •• 

for tkele .. ctionl I 

I requlr.d fOO' tk ••• 

-I ItolD 
I.etlon, 

-------- -_ .. ---_. - ----j---- , 

D I 

S2'YE AND CO 52 I ,,9 I "S2T " OU~'NG I AB~" 
UNSATIS- I, MARGINAL I BE.lOw AVER 

! 
SllGHll Y BE I 

FACTORY 
, I AGE I lOw .... "HAGE I I NESS WEll I SElDOM ! AlMOST N"" I 5UPE"0' 

I 

, ABOVE MOST EQUALED I EQUALED 1 

, 
, I 1 1 

VI. PROMOTION POTENTIAL 

, DOE::' NOT DEMONSTRATE A CAPABiliTY FOR PROMOTION AT THIS D 2 PERFORMING WEll IN PRESENT GRADE SHOULD BE CONSIDERED 0 
TIME 

FOR PROMOTION ALONG WITH CONTEMPORARIES 

- ------ ---- -- --- --- . 

3 DEMONSTRATES CAPABILITY fOR INCREASED RESPONSIBiliTY CWO 4 OUTSTANDING GROWTH pOTENTIAL BASED ON DEMONSTRATED m 
SIDER FOil ADVANCEMENT AHEAD OF CONTEMPORARIES PERFORMANCE PROMOTE WELL AHEAD OF CONTEMPORARIES 

VII. COMMENTS 

FACrS AND SPECIFlC ACHIEVEMENtS: Major BarriaoD geta ddnp d_ aDd geta thea doae 

11\ a super1ac __ • Be _a reaponsible fot: prodac1D& an mat;ataaliQg and or1g1Dal 

DefeD&e 1Bt.e1l1geDce EaU-te _ S_ie"t ICBM capallil1t1ell. Be coaduetad .... back-

grOWld re_ch GIl exs.atlng capllbiUUes. aad tIaou,gIt his efforts ad reaout"eefulness 

esU_ted the future couse of Sovie"t efforts 11\ tilts crit1c:al area of strateg1.c 

-poas. Bis estm.te mr.4 ......... 18 for a significant porti_ of the Strategic 

AnI& Lbdtatf.oll. Talks II1Id the Ag&e I nt subseq_tty siped bJ' tile l'I'esident. 

STUNCTI.IS: 'Btis offleer _lyus probl_ objectl_ly. colleen the background 

1D~t1cm and facts _fuUy and tIloroughly. ewluates thea £rOIl all aspects. and 

arrives at log1c:al conelusloas. As a teak progres_s. be d1scUllseti the IIUlny fac1tts 

vitll others who baw an interest in the subject to assure that be bas considered an 

aspects. Be gains the __ fit of aasist&nce u- other people and concurrently their 

c~1on and reapect. SUGGES'l'ED ASSIGm£N'lS: Bec:_nd that tIlis officer continue 

to be a .. fgoed to bead4uarters or joint staff duty 11\ order tbat tbe llSAF MY benefit 

froa his staff capabilities and cOlll'bllt experience. SELF ~NT EFFOIt'l'S: 

Major Barriscm is continuing h1.8 education, cIur1ng off duty bouz"8. at the tlI1iversl.ty 

of Virginia; ~ing t_rda a aasters degree in education. 0TIIElI. CCI!Mt}''TS: 'this 

officer completely supports e~\ opportunity for 8U people and d_Mtrates tIlis 

by botll words and actions. Be is respectful to all people be encounters, snd by the 

_ token gains the reapect of t:hoae people. MIIjor Harr1.801l bas cte.oustratad his 

.... ptability and -.ersatil1ty by adapting frla • Headquarters USM ass1gt8!nt. 1:0 a 

cockpit slot in Vie"ttwa, theIl to an intelligenee estiBator on tbe DoD Joint Staff. 

Major Barris_ is excepti_lly _11 quaUfied for pr_tion. I strongly rec ncI 

tbat be be pc_ted to Ueute11lmt Colonel at the eadieat opportunity. 

VIII. REPORTING OFFICIAL 

NAME, CRADE, AfSN, AND ORGANIZATION I ~~~Sorl.e~ Di"isicm 5IGNATU~, -~h 

PAUL L..DI.VIS_t!A,P'X. USN /,/. . x/c 
Strat 1.c BraDcla _ ~J : ,f-f..J_~-

jAERO RATING iCODE DATE 

N/A 6 .Jul.,. 1972 

IX. REVIEW BY INDORSING OFFICIAL 

I am aware of Major Harrison's superior. performance during the 

reporting period and I agree with the report. Major Harrison's 

contributions to the accomplishment of the mission of this 

directorate have been consistently most valuable. He has been 

an outstanding representative of the Air Force in this joint 

DoD agency. 

NAME, GRADE, Af5N, AND ORGANIZATION I DUTy TITLE Soviet/ 
5IGNATU~f 

~~ EDGAR H. SMITH, COL, USAF· Chief, 

____ . __ FR l133USARSpAct1Mo RAMcl't 

~~~ ~~:.'.~p~~~c:, Plaza, Va.) I COM!) PLT 
j"tODj DATE 

/7 U?<..-
~ '7 

V 
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LAS] NAMf-'IRST Nf<M,-MI[JULL I/',ITIAL 

".:\LT.I SO:·; 

SUPPLEMENTAL SHEET 10 RATING F8RM ~H.CH 
COVERS THE rOLLOWING PEFIOLJ OF P[i",)hT 

T f' R U 

3 ",Jrch 1972 25 June l~, 72 

o 
, f'(JM 

.. 
"kA [) r 

LFTTEFt OF EVAI UATION CCJ\;[Rir~c THE I-Oll i)<t.I~~;~ 
pE.r~ I C1[) or OBSEF(VA liON 

1111<1 

Precede comments by "ppropriute dilta, l,e. ~f'ctl0r. ,-{)[.t;nuatlO[l, ind(,rsenJt'llt contlnuatiun aJdlt,Orl;J] l[1d;,r ment, etc. Folloll comments by the auth .. nt'c',ltluL 1(, Illclude; "Hmf-, grade, AfiSN, orgdlllzHtJ(,n, dut., t,tlt-, dHt[-"nd sIgnature. 

I fully £1" Te(- ((iii! tid,s e\",-:,l'...H:.tio~i~ 
';jci';tDLstr;,.it,;u outst'-i;~t..~il~.:, ~i./ilitr aL~ TCS10~';siLilir/' 

LCC0i .. ::.t,.:E..:.: !l.l be c'.Jr-~s:i(.~crcl; ~('r 

~) I ;., , 1-,: "I"~. "","\­
.I." ... ~ ~ ~ Fe 
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'-:'---\-m.-"'l~!'JillI!I7I'l!&l!:BlI'O'i~ll'" l""AiI!il, 112_ • , 

n.?R 1 '[ OCI!:s."!P.r1 
-

I. IDENTIFICATION DATA (Read AFM 36-10 ,ar.fully holore filling out any il.m.) 
1 LAST NAME-FIRST NAME_MIDDLE INITIAl 

J "CliVE DUTY GRADE , PERMANENT GRADE HARRISON, Marshall G. Major Major 
----6 AERO RATING 

.5. ORGANIZATION AND COMMAND 
cOrila~ 7 PERIOD OF REPORT llJ3rd USAF Sp Acty Sq PIt 

- ,-' '-- -i 1 FROM, ~ JJm--'7l---""U _ 22 Mar 72 w/dy DIA Pomponio Plaza, Va. " PERIOD OF SUPERViSION 9 R~ASON fOR REPORT (HQ COMD USAF) 296 eRO 
II. DUTIES-PAFSC E8Q]6 DAFSL E80] 6 Present Dutyt DIA, Intel Estimator, Strat Br. Ini tiates and prepares DoD intelligence estimates of present and future Soviet/East European Strategic Attack For~es. Contributes to and participates in formulation of National Intelligence Estimates I provides support as required, to the OSD, JCS, U&S Commands, Military Departments and other government agencies, representing the Director, DIA, on matter concerning Strategic Attack Forces. Prepares and presents briefings to high levels of the military, legislative and executive branches. 

III. RATING FACTORS (Consider how this ofli,er is performing on his joU.) 
1 JOB CAPABiliTY 

NOT DHASGAPS IN DHAS A SAliS· D HAS EXCELLENT DHAS AN EX. GJHAS A FAR-O FUNDAMENT At fACTORY KNOWL- KNOWLEDGE AND CEPTIONAl REACHING GRASP KNOWLEDGE AND SKillS EDGE AND SKILL fOil: IS WELL SKIllED ON All UNDERSTANDING AND OF HIS ENTIRE BROAD Of HIS JOB THE ROUTINE PHASES PHASES OF HIS JOB SKill ON All PHASES JOB AREA AUTHORITY OBSERVED Of HIS JOB Of HIS JOB IN HIS FiElD 
2, PLANNING ABILITY 

NOT o RElIES ON OTHERS D PLANS AHEAD DIS A CAREFUL D CAPABLE OF PLAN- DCAPABlE OF ® TO BRING PROB- JUST ENOUGH efFECTIVE PL .... N. NING BEYOND TOP lEVEL LEMS TO HIS .... TTENTION. TO GET BY IN HIS NER ANTICIPATES AND REQUIREMENTS OF THE PLANNING; A HIGH OFTEN fAILS TO SEE PRESENT JOB TAKES ACTION TO SOlvE PRESENT JOB; SEES CAUBER THINKER AND OBSERVED AHEAD PROBLEMS THE BIG PICTURE PLANNER 
J, EXECUTIVE MANAGEMENT 

NOT DIS.APOOR DMAINTAINS DGIVE~ ECONOMY DMAINTAINS DHfGHLY SKilLED CD ORGANIZER ORDINARY OF OPERATION EffECTIVE IN BALANCING DOES NOT REALL Y MAKE efFICIENCY OF OPER- CAREFUL ATTENTION ECONOMY. CAREFULLY COST AGAINST RESULTS EffECTIVE USE OF ATION CONTROl COULD MAKES WISE USE Of MAN- WEIGHS COST AGAINST TO 08T AIN OPTIMUM OBSERVED MATERIEL OR MANPOWER BE IMPROVED poWER AND MATERIEL. EXPECTED RESULTS EFFECTIVENESS 
4, LEAOERSHIP 

NOT D OFTEN WEAK IN DNORMAllY DEVEl· DCONSISTENTLY A DEXCEPTIONAL DlEADERSHIP CD COMMAND SITUA· OPS FAIRLY ADE· GOOD LEADER. SKILL IN QUALtTlES TlONS. AT TIMES UN- QUATE CONTROl AND COMMANDS RESPECT OF DIRECTING OTHERS TO REflECT POTENTIAL ABLE TO EXERT CONTROl. TEAMWORK. HIS SUBORDIN,f '"ES. GREAT EFFORT FOR HIGHEST lEVEL OBSERVED 

5, EXECUTIVE JUDGMENT 
NOT D DECISIONS AND DHIS JUDGMENT DDISPLA.~ GOOD DAN EXCEPTlON- [=xJ HAS A KNACK 0 RECOMMENDA- IS USUALLY JUDGMI IT, ALLy SOUND, fOR ARRIVING TIONS ARE SOMETIMES SOUND AND REASON· RESULTING FRO \ SOUND LOGICAL THINKER IN AT THE RIGHT DECISION, UNSOUND OR INEFFEC- ABLE, WITH OCCASIONAL EVALUAlION. HEIS SITUATIONS WHICH EVEN ON HIGHLY COM· OBSERVED TIVE ERRORS EFFECTIVE OCCUR ON HIS JOB PLEX MATTERS 

6, HUMAN RELATIONS 
NOT 

0 
DOOES NOT GET 

ALONG WEll WITH 
DHE HAS DIFFI-

CU1TY IN GET· 
D GETS A ONG WITH 

PEOPLE ADEQUATELY. 
DHISABOVE 

AVERAGE 
(::xJ OUTSTANO· 

ING SKILLS PEOPLE, DEfiNITelY TlNG ALONG wITH HIS HAS AVERAGE SKill HINDERS HIS £fFEC- ASSOCIATES AT MAINTAINING GOOD OBSERVED TIVENESS. HUMAN RELATIONS 

7, WRiTiNG ABILITY AND ORAL EXPRESSION 
NOT UNABLE TO EXPRESS EXPRESSES THOUGHTS USUAllY ORGANIZES AND 

80 
THOUGHTS CLEARLY SATISFACTORILY ON EXPRESSES THOUGHTS LACKS ORGANIZATION. ROUTINE MA TIERS. ClEARt Y AND CONCISH Y. I WilT! I ! Sl'tAK II _'n I I 5'tAK II W'l1Tf I I ,'tAK OBSERVED 

8, JOB ACCOMPLISHMENT 
NOT DOUALITYOR D PERfORMANCE IS D QUALITY AND 

0 QUANTITY OF HIS BARELY ADEQUATE QUANTlT'r Of WORK DOES NOT ALWAYS TO MEET JOB REQUIRE· HIS WORK ARE VERY MEET JOB REQUIREMENTS MENTS SATISFACTORY. 
OBSERVED 

IV. MILITARY QUALITIES (Consider how Ihis ofli,er me.ts Air Fa". standards.) 
NOT o BEARING OR o CARElESS BEAR· D BEARING AND 0 BEHAVIOR INTER· ING AND BEHAV- BEHAVIOR FERE SERIOUSLY WITH HIS lOR DETRACT FROM HIS CREATE A GOOD EFfECTIVENESS. EFFECTIVENESS IMPRESSION. OBSERVED 
, .. 

AF FE~ 69 707 PREVIOUS EDITION OF THIS FORM WILL BE USED UNTil 30 JUN 69 
AfTER THI-', nAT!' PRFVlnIJ<;; FnlTlnN<:; Will 1110 nll<;nll'"TF 

SKILLS IN HUMAN IN HUMAN REtA-
RELATIONS ARE liONS. INCREASES 
AN ASSET. HIS EfFECTIVENESS 

CONSISTENTLY AILE TO OUTST ANOING ABIUT'( 
EXPRESS IDEAS TO COMMUNICATE 
CtEARt Y IDEAS TO OTHERS 

I I WIITf I I S'fAK II Wl:- I I 'X I 
o PERfORMANCE IS 

ABOVE NORMAL 
QOUAUTYAND 

QUANTITY OF EXPECTATIONS fOR MEET- HIS WORK ARE Clf'ARl Y 
ING JOB REQUIREMENTS SUPERIOR 

o ESPECIAtL Y GOOD 
BEHAVIOR AND 

Q BEARING AND 
BEHAVIOR ARE 

BEARING CREATES A OUTSTANDING HE VERy fAVORABLE EXEMPliFIES TOP IMPRESSION MIlITARY STANOARDS 

FIELD GRADE OFFICER EFFECTIVENESS REPORT 



Photocopy, original in restricted access file due to personal infonnation 

itt. 

o o UNSATlS· 
FACTORY 

MARGINAL BElOW AVER- SLIGHTlY BE 
AGE lOW AVERAGE 

EFFECTIVE AND COMPETENT EFFECTIVE 
NESS WEll 
AlavE MOST 

EXCEllENT, 
SElDOM 
EQUALED 

OUTSTANDING ABSOLUTElY 
ALMOST NEVER' SUPERIOR 
EQUALED 

1 DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS 0 2. PERFORMING WEll IN PRESENT GRADE. SHOULD. 8E CONSIDERED 0 TIME. 
FOR PROMOTION ALONG WITH CONTEMPORARIES 

J. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY. COO· 0 4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRA. TED rv-I SIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES PERFORMANCE. PROMOTE WEn AHEAD Of CONTEMPORARIES ~ VII. 

FACTS AND SPECIFIC ACHIEVEMENTS: r~jor Harrison has continued to demonstrate superlative performance. He has participated actively in a number of national and defense intelligence estimates regarding Soviet/ East European Strategic capabilities. The judgment and knowledge shown during this reporting period continued to be that of a more senior officer with a much broader background. Major Harrison's ability to work effectively with officers of all Services and with civilians has been outstanding. Major Harrison has shown himself to be a "head and shoulders" officer throughout the reporting period. Strongly recommende ' for promotion. OTHER COMMENTSI Major Harrison's duties do not involve supervision of other personnel, hence there has been no opportunity to participate in Equal Opportunity Program in any way. 

VIII. REPORTING OFFICIAL 

NAME, GRADE, AfSN, AND , 
JOHN P. PRISLEY, CAPT, 

_ , DIA Navy 
Element, Pomponio Plaza, 

BY 
1972 

I concur in the report of the reporting official. Major Harrison has not only produced in an outstanding manner, but he has shown the initiative, desire and drive of an outstanding officer. 

GRADE, AFSN. AND ORGANIZATION 
• SANDERS .r:OL, 

:A Army 
Lio P 

'" U S GOVEIINMENT ~RINTING OffiCE Uti90F_332_9'O 
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• u':C, NAMf-;:IRST NAME MIDOLE INITIAL s 
HARRISON. Marshall G. 

~~==~~~==~~------------~---

• 
(CHECK APPROPRIATE BLOCK AND COMPLETE AS APPLICABLE) 

-. 

l;f.( A 0 F 

SUPPLEMENTAL SHEET TO RATING FORM WHICH 
CCJV[RS THE FOLLOWING PERIOD OF REPORT D LETTER OF EVALUATION COVERING THE FOLLOWING 

PERIOD OF 08SERVATION 

FR OM FROM 

1 June 1971 I ,H'" 
22 March 1972 

Precede comments by appropriate data, i.e. section continuation, indorsement continuatIon, additional indol'se-

ment, etc. Follow comments by the authentication to include: name, grade, AFSN, org"nization, duty titl,', Jate 
and signature. 

ADDlnOllAl. l""'SDIEII!lI: 
1 agree tith the faEing and indorsing officials. Major Harrison is an 

intelligeI:!!:, enthllSiastic, and dedicated c!iicer ,;;hoae f1erfor~an.ce of dut:, 
with this organizLltion haG been consistently outstanding. He displa.ys a. 
high pot2utial foT increa£h"!d ::-csponsibility and advanced rank. Reconmrend 
he be considered for accelerated promotion. 

··ro 

DANIEL O. GRAHAM, Be, USA, 
Deputy Director for Estimates, 

., DIA Army Element, Arlington, Virginia 
5 April 1972 

A~ FORM 77-0 PREVIOUS £[lllION OF THIS fORM WILL SUPPLEMENTAL SHEET TO AF FORMS 77, 

' .... 
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~~~~~.~--~~--~. LASl NA~H-fIRSl NAM[-MIDQLl INlflAL SSAN 
OUTY GRAllE 

.. 
O SUPPLEMENTAL SHEET TO RATING fORM WHICH 

COVERS THE FOLLOWING PERIOD OF REPORl o LE1TEk or [VALUATION COVERING THL FOLLOWING PlRIDD OF OBSERVATION X 
FROM 

rROM 

1 June 1971 Harch 1972 
Pr<"cedf' ['ommellts by appropriate data, i.f>. section continuation, indorsement continuation, additiunal Indo'''!''_ ment, etc. Follow comment" by the fluthentu:-utlon to include: name, grade. AFSN, oq-:anizlltlon, dllty title, date and Sl~plHtur ... 

AF 

ADDITIONAL INDORSEMENT: 

Concur in this evaluation hy the rating and indorsing offiCials. Major Harrison has shown unusual adaptability and suhstantive knowledge in this assignment. He has been an outstanding representa­tive of the United States Air Force in this joint service activity • 

.. ~ /;7' E_ / "'>- ,.< .. ~ ~~ 
o~~nLVfi. LPOTT, LtGen, USAF, ____ , 1133rd USAF SpActySq dy DIA, The Pentagon (EqComd USAF) Deputy Director, Defense Intelligence Agency 

77" PH~VI0IJ., EDITiON OF THIS FORM WILL 
SUPPLEMENTAL SHEET TO AF FORMS 77, 
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DATA (Read AFM& 

JUN 17 1971 .PHA.9JJ' ~ Il 
_I. _ before fill,no .... "-~ '<-

I lAST NAME MIDDLE INlTIAL 3 ACTIVE DUTY GRADE i <I. PERMANENT GRADE HI Maraball G. MA.JOII. , MA.JOII. l133- I :....,v AND COMMAND 

Comd USAF) 
• "ERO RATING jeOO' 7 PERIOD OF REPORT USAP Sp Act)' Sc! (Bq COMD PLT : 1 I FROM, l~ Nav 70 I THRU 21._ May 71 ~t. Belvoir, Va. wIlly atll ., PERIOD OF SUPERViSION : 9 REASON FOR REPORT h-1i: > Va. 

197 of n"'" , 
II. DUTIES-PAfS(~. DAfS(~ .• DIA Intelligmace Bstimator, Soviet/East European ~ivhinn Direetorate for Estimates. Initiates aDd p~_s DoD intelligence eatimates ~f present and future Soviet/Baat Buropean Strategic Attack Porcea. Contributes to and I,a,.. .. f ... , in faruulatiol1 of National Intelligence Esti08tesj provides support, as ............ A. to the OSD, JCS, U&S ConmaDd., Hilitary Depar~ts and otbar government -i .... representi,. thje Director, DIA on mattera cencerniDg Strategic Attack Forces. aDd presents briefiaga to high l_ls of the military, legislative and 

.f-i· - branches. 
*PRl!S1IIIT J)t1l'Y. 

ThiB is a joint ataff assignment at DoD level. 

1 111 , ' how this olh"r is ' on hi. job.) 
1 JOB C ry 

NOT IQtAS GAPS IN o HAS A SATlS- D HAS EXCEllENT DHASAN EX- 0HASA FAR· 0 FUNDAMENT Al FACTORY KNOWl· KNOWLEDGE AND CEPTiQNAL REACHING GRASP KNOWLEDGE AND SKillS EDGE AND SKill FOR IS WEll SKillED ON All UNDERSTANDING AND OF HIS ENTIRE BROAD OF HIS JOB. THE ROUTINE PHASES PHASES OF HIS JOB SKill ON ALL PHASES JOB AREA AUTHORITY OBSERVED Of HIS JOB OF HIS JOB IN HIS FielD 
2, ABILITY 

NOT D RELIES ON OTHERS o PLANS AHEAD D IS A CAREFUL D CAPABtE Of PLAN. [E]CAPABLE OF 0 TO BRING PROS- JUST ENOUGH EFFECTIVE PLAN· NING BEYOND TOP LEVEl lEMS TO HIS ATTENTION TO GET BY IN HIS NER ANTICIPATES AND REQUIREMENTS OF THE PLANNING. A HIGH OFTEN FAitS TO SEE PRESENT JOB TAKES ACTION TO SOlVE PRESENT JOB; SEES CALIBER THINKER AND OBSERVED AHEAD PROBLEMS THE BIG PICTURE PLANNER. 
3, EXECL TIVE 

NOT D'S'APOOR o MAINTAINS DGIVES ECONOMY (gMAINTAINS CEJHIGHlY SKillED 0 ORGANIZER ORDINARY OF OPERATION EFFECTIVE IN BALANCING DOES NOT REALLY MAKE EFFICIENCY Of OPER· CAREFUL ATTENTION ECONOMY. CAREFUllY (OST AGAINST RESULTS EFFECTIVE USE OF ATION CONTROL COULD MAKES WISE USE Of MAN- WEIGHS COST AGAINST TO OBTAIN OPTIMUM OBSERV'ED MATERIEL OR MANPOWER BE IMPROVED poWER AND MATERIEL EXPECTED RESULTS EFFECTIVENESS 
4, 

NOT DOfTEN WEAK IN o NORMAllY DEVEl· D CONSrSTENTl Y A DEXCEPTIONAl [ZJ LEADERSHIP 0 COMMAND SITUA· OPS FAun Y ADE· GOOD LEADER SKill IN QUALITIES TlONS AT TIMES UN· QUATE CONTROl AND COMMANDS RESPECT OF DIRECTING OTHERS TO REFlECT POTENTIAL ABLE TO EXERT CONTROl. TEAMWORK HIS SUBORDINATES GREAT EFFORT FOR HIGHEST lEVEL OBSERVED 

5, EXECUTIVE " 
NOT DDECISIONS AND DHIS JUDGMENT DDISPLAYS GOOD I DAN EXCEPT'ON' WHAS A KNACK 0 RECOMMENDA· IS USUALLY JUDGMENT, ALL Y SOUND, FOR ARRIVING TlONS ARE SOMETIMES SOUNO AND REASON- RESULTING FROM SOUND jlOGICAl THINKER IN AT THE RIGHT DECISION, UNSOUND OR INEFFEC· ABLE, wiTH OCCASIONAL EVALUATION HE IS SITUATIONS WHICH EVEN ON HIGHt Y COM· OBSERVED TIVE. ERRORS EFFECTIVE OCCUR ON HIS JOB PtEX MAnERS 

6 HUMAN RelATIONS 
NOT l~tSNOTGET DHE HAS Dim· o GETS ALONG WITH DHISABOVE mOUTSTAND-0 ALONG WELL WITH CUt TV IN GET· PEOPLE ADEQUA TEl Y AVERAGE ING SKILLS DEFINJTEl Y TING ALONG WITH HIS HAS AVERAGE SKill. SKILLS IN HUMAN IN HUMAN RELA· I HIS EFFEC· ASSOCIATES. AT MAINTAINING GOOD RELATIONS ARE TlONS, INCREASES OBSERVED I HUMAN RElATIONS. AN ASSET. HIS EFFECTIVENESS. 

2:_~"'!1TI~G ABILITY AND ORAL ;10N 
NOT UNABLE TO EXPRESS EXPRESSES THOUGHTS USUALLY ORGANIZES AND (ONSISTENTL Y ABLE TO I OUTSTANDING ABIUn-

G 0) 
THOUGHTS ClEARLY. SATISFACTORilY ON EXPRESSES THOUGHTS EXPRESS IDEAS TO COMMUNICATE LACKS ORGANIZATION ROUTINE MATTERS CLEARL Y AND CONCtSEl Y CLEAR~ Y. IDEAS TO OTHERS I ...... In I I ~ .. , I ..... In I I S~fIo.~ II ...... ITE I I sn .. ~ I I ...... ITE I I ", .. K1 I f'!TE I I s'fIol I OBSERVED 

~ J<:)B ' "" ..... "'T 

_0, o QUALITY OR W~ IS 
o QUALITY AND o PERFORMANCE IS '~~QUALITY AND ! QUANTITY OF HIS BARELY ADEQUATE QUANTITY OF ABOVE NORMAl QUANTITY OF WORK DOES NOT ALWAYS TO MEET JOB REQUIRE- HIS WORK ARE VERY EXPECTATIONS FOR MEET· I HIS WORK ARE CLEAIH Y MEET JOB REQUIREMENTS. MENTS SATISFACTORY ING JOB REQUIREMENTS I SUPERIOR 

IV. ' how this alii, .. me.ts Ai Forc. 
NOT 

jprARINGOR I~: "AR~ Igi'··' \ D ESPECIAll Y GOOD : ~ ~EARING AND 0 BEHAVIOR INTER· ING AND BEHAV· . BEHAVIOR AND I BEHAVIOR ARE FERE SERIOUSt Y WITH HIS lOR DETRACT FROM HIS CREATE A G~D I "ARING. CREATES A I OUTSTANDING HE EFFECTIVENESS. EFFECTIVENESS. IMPRESSION VERY FAVORABLE EXEMPLIFIES TOP 08SEkVED 
IMPRESSION, I MlliTARY.·~ "~I 

AF ,:~~·o 707 PREVIOUS EDITION OF THIS fORM WILL BE USEp UNTIl 30 JUN 69. FIELD GRADE OFfICER .r .. ~. ~.r ... ~. 
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Specific iUltiflCotion required 
for the' .... chon. 

o o o 

.3gUiL u 

o o o 
UN5ATIS· 
FACTORY 

MARGINAL BELOW AVER 
AGE 

SliGHTlY BE I 
lOW AVERAGE 

EFFECTIVE AND COMPETENT EffECTIVE­
NESS Well 
ABOvE MOST 

E)(CEllENT, 
SelDOM 
EQUALED 

OUTSTANDING. A8S0lUTEl Y 
ALMOST NEYER SUPERIOR 
eQUALED 

\ DOES. NOT DEMONSTRATE A CAPABIlITY fOR PROMOTION AT THIS 0 2 PERFORMING WEll IN PRESENT GRADE SHOULD. 8E CONSIDERED 0 
TIME FOR PROMOTION ALONG WITH CONTEMPORARIES 

-----------------\ 
3. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBll.ITY CON- 0 

SIDER fOR ADVANCEMENT AHEAD OF CONTEMPORARIES 
-4 OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRA.TED r:::7I 

PERfORMANCE PROMOTE Well AHEAD Of CONTEMPORARIES I4---J 

.., : -
tlia _1,. fOh84 lU.nctonta f.o:r Estimates. 'De~ late-lls ....... qeae,. because of hiB 
aupu1m perf __ of llutF. hi. outttblOlUoa abUi~ to eqlC'e88 ht.elf 111. vriUll& • 
... Il1B snaps of 1atal11p_ relatt_ to BoriK Stz.ft:l8S1c F_. 0vK the paR 
__ tluI Major Beftt_ hall full,. Jv.at1f1ell hie selects.- ~ .... hl& talqua &lid 
_1uable c:oat:r1butloDll to .. eciMal LatalUS ca eatllat:ea em. uJ.II& Scw1et States1&: 
Porcee. ai.. r_t alp1.ficlnd: WGCk hall Jut ..... CCIOIP1etlMi ... _a • dr.fter of a 
_joE •• tlmato cmacemt.ac nt_to of anat .. tloDlll ~~. IIJ hia tharouah 
reMHC1l. canfal _l,.ate of 1IIfcmaatiaa. _t1cu~ att:eQt.iaa to clatall .... eupe­
r10r abUtt)' of O'lI:pnUlaR ..... jolr &an:s.- hall h aatatlMl ~foI:'.F:a of dutJ rant,. 
_ la a flaW snM off1cM:. sa • 1&: Di. hr:stllDllt.ac of auates1e _dan. 
Il1B ablUt)' to pla Il1B -': aM that of hie UDlt. Ilia rAIPU a .. 1mi1atiaa of flWmtltl:ea1 
of r_ data. hia ran abiU~ to 'OiOdt vi.Cb odIen. (primllrilJ' _ _1m Il'fficer:e aod 
c1viliaaa) " aaiI vetaUilllll .' dal", '-- .... U:8 job pc_a. SELl' UiEIWi&l&lit 
DIGkfS: MajeK Rarru- baa • I ,1etea t1IO &1" ...... __ ~ a Haat.Ua Deane at 
the UD.l ..... tty of Yiq1a1a aiPC g' 1 la latanau-t PoUtica. aM ia _tfPllh-c 
hia off-dut)' at:aclJ'. 11 tea, ...... _t~llJ' -'uJ to _-"a h1a ba .. of bovledp 
ia .Uate&k !.atolll: •• la tile nlatlwl,. _laf tua ... has t..D vi.th DIA, lie baa 
far e. £ , ... tile twma la lea.d .. title. '-'- ........ able to __ a1p1f1callt 
<*lUl'butiou ~ ... tier 1Il hie tour. omD 0 'rs: Dlia tour of dutJ' _Utut:ee! 
lftYice 111. .Joiat Staff Dot!ea (lief: DL\1l %1-7). Majac &an:l_ nf1ecta tile hipeet 
c:ncIit ... t:bt Air 1'..- b7 h1B auper:1or perf_a.ca. hia beart.ac. aDd Il1lI per_lit)'. 

VIII. REPORTING OFFICIAL 

NAME, GRADE, ..uSN, AND ORG"NIZATION 

..... GiiJ)fIC. CAPl'. USII 
165530. BIA. lin}' ·Bla~ 
!W40il1o Plaaa Va 

DUTY TITlE 

AEIIO RATING 

/i7 
IX. IAL • 

per~ of clut)' bee ..... outstaDd1Dg. 1111 .... pco._ 8Il able ... villi.aa 
_ ..... baa __ ....... _ to 1eaftl. aclaptabUi.~. ... 1mag1:alJti.oG _idarabl,. 
..,ood that of all off1eec of hiB r:aak sad expart.eDce. t believe that lie poaaes ... a'll 
outataad1a& pot:eK1at f.o:r d._MIt. 

NA.ME, GRADE. AF5N, AND ORGANIZATION 

ZDIfDI L VAU:I&. 00-17 
DU, Poe, l1li10 Plaa 
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SUPPLEMENTAL SHEET TO RATING FORM WHICH 
COVERS THE FOLLOWING PERIOD OF ~[POHT 

Nov 1970 10,71 

o 
rHOM 

• A T I V[ 1l1'1 Y "RAL, 

MAJOR 

LETTER OF EVALlJATIO~ (OVERING THE FOL.l(IWING 
PLR I OD UF OBS[RVA 1 ION 

1 Hf.l 

Precede comments by appropriate data, i.e. sertlon (onllnuatlon, Indorsement continuatIon, >ldoltlor,ai lnd orse -
ment, etc. Follow comments by the authentlcat,r.!l to lI\elude: name, grade, AFSN, organization. duty t)tl<o, datt' 
and sign .. ture. 

t.DDITIONAL llIDOIlSEMIltlT 

I a;;ree .:),·.)lehearte<lly witb the evaluation and c<>lllll>eDts or the Reporting aDd 
Inrlor£1ng Officiah. Hsjor Harrison blU! d"",outratecl tl1"roughly profesr.iOll.l\l 

J);!puty 

AF FORM 

IIII 6"1 

formaoce aai, io ap~le of iI1creanec re~PJn.1bilitie£. I rec~Dd 
pr" .. '()t:i~IIfI_,ell heap of his cOIltel!lporaries • 

77a 

. ~:I 
USA, 

for Estimates, 11 June 1971 

PREVIOUS EOITION OF Th:S FORM WILL 
':'IE USEr, L.NTll STOCK IS FXHAII<;TFn 

~rliAgton, Virginia 

SUPPLEMENTAL SHEET TO AF FORMS 77, 
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~1·.·I~D~EN~T~I~f~IC~A~T~I~ON--D-A~TA--~IIt~~ .. ------------------...... ~III .. ----.. ------------------~ 
~AST ~AME-fIRST NAME-MIOD~E INITIAL -: I V£ OUTY GR ADE 

""10;;'6-;;-· N-ov-7-0--"'I7.Ts::::'1:""'M-CY-71-,i 
PERIOD OF REPORT 

HAIUtISON. MAJtSlfALL G. 
• 

IlaJor 

AlthoUfh I d9 not !mow NeJor Herr1.ac per"onelly, I concur btI(.ec on my com­
plete oonfldenoe ~ the judgement of the reporting aM ifttiorslng official,.. 

'J~UM1'!' NI'~ 'l'lm..POtt, 
6237. Defense IntelUgence 
Aienay 

PREVIOUS EDITION OF THI S FORM WIL.L 
BE USED UNTI L STOCK IS EXHAUSTED. 

. 

I; 

.. GJlAOE ~TE. ~ 
weutenant General 12 luly /_71 

SPECIAL ADDITIONAL INDORSEMENT TO AF FORMS 77 AND 707 
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"1.-::ID:-:E;:N7.T:':I=F:-:IC~A:-:T:":I-:O~N"""'D"'A"'T::-A"""'("'R-.O-d~A=FNlt10 (orefully before ~ oul any ilemJ 

M'SE II 
IIIl£~E~S~~R~n ______ l~8_J_A_N __ 19_7_1, 

I LAST NAME-FIRST NAME_MIDDLE INIT'''l 

5 ORGANIZATION AND COMMAND 

1U3 ..... II.ct7 .. <at ..,..., 
n. lal-u ••••• wi.., eta IlIA 
1M .... 8. C. 

~ PERIOD OF SUPERVISION 9 REASON FOR REPORT 

132 
II. DUTIES PAFS( UQ16 _ DAFS( e.1OU _, PN MIl IBA. latitlu.a-e .taff Offlcw. 
hl, __ ... tIlUtcy lat.a1U ..... eatt.aC .. _ ...... C ...... Uitl... Pnwl ... 
tu.1Ua- lIU,...-t .. ~equtnd co ..,...~ .f ~. Dte Jotat ellior. of St&ff 
... Cbe 11111"", If, Ii • tit; 1.'hu la & 3elDt Scaff _li ....... 'lIIn:tt. 

III. RATING FACTORS (Consider how this offi(er is performing on his job.) 
I JOB CAPABILITY 

NOT DHASGAPS IN 

0 fUND"MENTAL 
KNOWlEDGE AND SKlll5 
OF HIS J08 

OBSERVED 

2. PLANNING ABILITY 

NOT D RELIES ON OTHE.RS 

0 TO BRING PROB 
LEMS TO HIS AnENTION 
OfTEN fAILS TO SEE 

OBSERVED AHEAD 

3. EXECUTIVE MANAGEMENT 

NOT DIS.APOOR 

@ ORGANIZER 
DOES NOT REAlL Y MAKE 
EFFECTIVE USE OF 

OBSERvl:O MATERIEL OR MANPOWER 

4 LEADERSHIP 

NOT 

(!) 
OBSERVED 

II OfTEN WEAl(; IN 
L-.J COMMAND SITUA· 
TIONS AT TIMES UN-
ABLE TO EXERT CONTROl 

DHAS A SATIS-
FACTORy KNOWl· 

EDGE AND SKILL FOR 
THE ROUTINE PHASES 
OF HIS JOB 

o PLANS AHEAD 
JUST ENOUGH 

TO GET BY IN HIS 
PRESENT JOB 

DMAINTAINS 
OROINARY 

EFFICIENCY OF OPER 
ATiON CONTROL COUlD 

BE IMPRovED 

II NORMALl Y DEVEl· 
L-.J OPS FAIRLY ADE­
QuATE CONTROl AND 
TEAMWORK 

D HAS EXCELLENT 
KNOWLEDGE AND 

IS WELL SKILLED ON ALL 
PHASES OF HIS JOB 

-

D IS A CAREFUL 
EFFECTIVE PLAN· 

NfR ANTICIPATES AND 
TAKES ACnON TO SOLVE 
PROBLEMS 

o GIVES ECONOMY 
OF OPERATION 

CAREFUL AnENTION 
MAKES WISE USE OF MAN 
poWER AND MATERIEL 

O CONS1STENTl Y A 
GOOD LEADER 

COMMANDS RESPECT OF 
HIS SUBORDINATES 

[ii]HAS AN EX 
CEPTlQNAl 

UNDERSTANDING "ND 
SKill ON ALL PHASES 
OF HIS JOB 

~ CAPABLE OF PLAN-
NING BEYOND 

REQUIREMENTS OF THE 
PRESENT JOB, SEES 
THE BIG PICTURE 

. o MAINTAINS 
EffECTIVE 

ECONOMY CAREFUll Y 
WEIGHS COST AGAINST 
EXPECTED RESULTS 

O EXCEPTIONAL 
SI(;ILL IN 

DIRECTING OTHERS TO 
GREAT EFFORT 

DHAS AFAR-
REACHING GII ... Sp 

OF HIS ENTIRE BROAD 
JOB AREA AUTHORllY 
IN HIS fIelD 

DCAPABlEOF 
TOP LEVEL 

PLANNING, A HIGH 
CALIBER THINI(;ER AND 
PLANNER 

DHIGHlY SKILLED 
IN BALANCING 

COST AGAINST RESUllS 
. TO OBTAIN OPTIMUM 

EfFECTivENESS 

D
lEADERSH1P 
QUAliTIES 

REFLECT POTENTIAL 
FOR HIGHEST LEVEl 

-SExECUTIVE JUDGMEN1--~ ._- ------~--

NOT fJ-- IOECISIONS ;~Tf IHI~UDGMENT DDISPlA;S GOOD-----rrii1~-N ~~C-EPTI().N 
-----.-------1 

O I 
RECOMMENDA I L IS USUALLY JUDGMENT, t..=.JAllY SOUND 

TIONS ARE SOMETIMES !SOUND AND REASON RESULTING FROM SOUND LOGICAL THINKfI( IN 
UNSOUND OR INEfFEC ABlE WITH OCCASIONAL EVALUATION HE IS SITUATIONS WHICH 

OBSERVED ,TIVE ERRORS EFfECTIVE OCCUR ON HIS JOB 

6. HUMAN RELATIONS 

~~T r-lDOE~NOTW---11 IHEHASDIH!. 

O 
L----1 ALONG Well WITH CUl TY IN GET· 
PEOPLE. DEfiNITELY TING ALONG WITH HIS 
HINDERS HIS EFFEC- ASSOCIATES 

OBSERVED TIVENESS 

7_ WRITING ABILITY AND ORAL EXPRESSION 

.. GETS ALONG WITH 
L-J PEOPLE ADEQUATEly 
HAS AVERAGE SKILL 
AT MAINT,4,INING GOOD 
HUMAN RELATIONS 

D
HISABOVE 
AVERAGE 

SKilLS IN HUMAN 
RELATIONS ARE 
,4,N ASSET 

D
HAS A KNACK 
fOR ARRIVING 

AT THE RIGHT DECiSION. 
EVEN ON HIGHLY COM· 
PLEX MATTERS 

rft1 OUTS T AND· 
L=:.J ING SKILLS 
IN HUMAN RELA­
TIONS INCREASES 

1 HIS EFFECTIVENESS 

--':;;;-~UNABlE TO EXPRESS -- EXPRESSES THO~GHTS - --~U~LlY ORGANIZES ,4,ND:n;-~S~E~lLY ,4,Bl~T-;;--JOUTSTANDI;:G ,4,BIUT'( 
THOUGHTS CLEARLY SATlSf,4,CTORllY ON EXPRESSES THOUGHTS EXPRESS IDEAS TO COMMUNICAU G 8

1 

LACKS ORGANIZATION ROUTINE MAnERS CLEARLY AND CONCISELY CLEAR~Y IDEAS TO OTHERS 

08SERVED ')! _ w·'iJ ! ~!d (! _,n I em:-=] ~~ _1 __ ~,~=~IJP'WI'Tt ~ I WI'T! I ;"1-'-"-.. -'1 
B. JOB ACCOMPLISHMENT 

NOT !DQUALITY OR DPERfORMANCE IS 0 Q~ALlTY A~D---I-rn·'-~i:-R~ORMANCE-IS 

O 
I QUANTITY OF HIS 8ARELY ADEQUATE QUANTITY OF l....:=..J ABOVE NORMAL 

I WORK DOES NOT ALWAYS TO MEET JOB REQUIRE- HIS WORK ARE VERY iEXPEClAIIONS FOR MEET-
MEET JOB REQUIREMENTS MENTS SATISFACTORY ING J08 REQUIREMENTS 

08SERVED i 
IV. MILITARY QUALITIES (Consider how this officer meets Air forte standards.) 

NOT o 
OBSEkVED 

I 

r--, 8EARING OR 
L......J BEHAVIOR INTER· 
FERE SERIOUSLY WITH HIS I EFFECTIVENESS 

!D 
CARELESS BEAR. 

I 

ING AND 8EHAV 
lOR DETRACT FR. OM HIS 
EFfECTIVENESS 

·0 BEARING AND 
BEHAVIOR 

CREATE ,4, GOOD 
IMPRESSION 

.... FOJ.M ......... ''''O:;'''f"'Il'~ O::"'~lf"'I'" "'0:: TWi~ O:;.-.D .. ,.oJ,,' DC II~O:;" "~'T" ~" "'~I ,,0 

, 0 ESPECIALLY GOOD 

I 

BEHAVIOR AND 
BEARING CREATES A 

I
VERY FAVORABLE 
IMPRESSION 

10 QUALITY AND 
. QUANTITY OF 
, HIS WORK ARE ClEARL Y 
, SUPERIOR 

! rft"'1BEARING AND 
I t..::::J BEHAVIOR ARE 
: OUTSTANDING HE 

EXEMPllFIE5 TOP 
; MIlITARY STANDARDS 
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Specifl.c j\ntifl,atiOft fet:luir.d 
for th., ... ction. 

UNSATIS· 
FACTORY 

MARGINAL BhOW "VEil. I SLiGHTl'f BE 
AGE lOW "VERAGE 

o 
EffECTIVE AND COMPETENT EfFECTIVE- I EXCELLENT, 

NESS WEll SElDOM 
ABOVE MOST EQUALED 

o 
DUTST ANDING, ABSQlUTEL Y 
ALMOST NEVER SUPERIOR 
EQUALED 

1 DOES NOT DEMONSTRATE A CAPABIlITY FOR PROMOTION AT THIS 0 2 PERFORMING WELL IN PRESENT GRADE SHOULD 8E CONSIDERED 0 TIME 
FOil PROMOTION ALONG WITH CONTEMPORARIES 

3 DEMONSTRATES CAPA81l1TY fOR INCREASED IIESPONSIBILITY CON-Ia: I ... OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED 0 SIDER fOR ADVANCEMENT AHEAD OF CONTEMPOURIES PERFOIIMANCE PROMOTE WEll AHEAD Of CONTEMPORAIIIES 
VII. 

I'A(:!'J ... Sl'ICII'IC • ...._ the eIIon I:lM (.tace Gout 1Il4-.h1,) ~ .,.. ................... laO' ...... doe .tfaaUw .1da of latelU.a_. be bee __ Mill ... a ItlP "S' • ., ~I: aU laiClat' ........ 1luTu. bee. laatl'aced_ aMUt7 te aN ' le ......... ad ... a"... r au ., 4.t.ta. eM te It)'Gf:buLH &he. Sa.. • fa ' .... 1 ........ 1 w... ..... applUld h.t.Mlf will .... .,. ... tile -: .. ~U.liJb.\ ~ ." .u .. ".... teIka ............... 1 lura., •• haa 1attleCM paJace. which .... .... ", .. doe etn ... lINt Itf .... 111ft ...... ' • .rt __ 11-. .... ceaducta4 La Cbe Jol1It .... (JCJ). -- he .... l' ''f ... t'' au .... hlsltly MULU" u4 illll*'taat. ..... -.u. .. vttla B. I. __ .....ar-*-... lheuah dat&1u iii Itt. actual u.tlt._ ... ~ an 1t"",1, d ... 1ft ... It1e p_. II ta tIlll "1&1'.11&1 __ ef CIw hf.abael: e&llbW. aU ...... , ... tU .. -.. lcatee All' ...... ta die jolat ...,..... __ • , ..... Wt 111 ... us. ... CboeII ..u.... ........ ". a.r ..... ka .u,laJM 1atellta_ ., .. hlP .... , deticetla ..ada, h.I'_'" ........... of _ ...... CUUI ad a hlP ... _ ef fma...... ......... It1_ sa.r-___ ..... u. .".. Jlan'u. u etc .... off~ ,hr .. ad .... c:mp1et .. about III It.df ef Cbe cndlt .... ~b ,. a MR ... , .... le MI, .... t_. 

vrrr. REPORTING OFFICIAL 

~'a'i~VJI. 
alA. vi'''' 1tae, t .... •• It._toe. Do C. 
IX. OFFICIAL 

Dun nnE 

I eaapletelyvlt1l the ... luattoR aDd 'oameDt. of the r.tiac offl,l.I, 10 the _~t ... 21 _pat - 15.. ' er 1970, I obeerved .jar: IlurbDD·. 'Pedcn:unee OQ UI daUy ba.le. • ,1_ fIIIIery 1ad1catioll of ..... 1op1na 111to all crutetlllldiQg latell1gace suff Off1eer, !be .. ture of his ... ata-t .. all aetloa officer. VOlrlctllsl alGae. lit. 1&01: penalt _ .. aluaUoa af It_ 3 an4 4 1n Seet1DD In. 
Sov1et/llar._ P4Ct Direct •• te for 

~ U, C.OV£"""'fNl P.'NTlNG Ofr,C£ 196'O'-"'-9~O 
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--~AST ~~AM[-r IRSl NAM[-MIDDLE IN 

o 
FROM 

SUPPLEMENTAL SHEET TO RATING FORM WHICH 
COVERS THE FOLLOWING PERIOD OF REPORT D 

f-ROM 

ULT" GRAD, 

LETTER OF EVALUATION COVEF~ING THE FOLLOWING 
PERIOD OF OBSERVATION 

THRU 

Precede comments by appropriate data, i.e. section continuatIon, indorsement continuation. additlonal Indorse-
ment, etc. Follow comments by the authentication to Include: name, grade, AFSN, organization, duty title, dat", 
and signature. 

AD:JI'!'ION!.L m:JO~Sr"'EHT: 
I am aware o~ the highly successful employment o~ tactical air support for the 3rd 

Brigade/1st Air Cavalry Division under !',ajar Harrison's leadership. His knowladge of 
the Tactical Hr Contral System combined with his leadership and manaperial a:)ilities 
have produced a well organized and hir:hly effective Tactical ,o'ir ("'antral Party. 'fi,; 
pe~ormance has played a valua~le role in th~ success~l operations of ~P World and 
Vietnamese forces in Sr.~,. "ecommend his promotion to ~t Colonel at an early date. 
I concur with this rel>Ort. 

2£;;:.~~;a&-I:-e:-
.!"llrRT ". SKID,.Om:, Colonel, Tac Air Spt So (PAC~r), :'Jil'ect t'ir 

L'1Nctor, 22 '1ay 1970 SuPPort Center, III Corps, l'e-put:y 

ADDITICNAL INPCRSEMENT 
1 coocur. The position of Air Liaison Cfficer is one of the most challenging jobs 
available to officers of this rank ill Southeast Asia. M&jor Harrison haa made a 

coatribution to our military effort in Southeast Asia. 

• Brig Cen. 
Pilrl!ctor. Tactical Air Control Center. 

~eadquarters Seventh Air Force 
5 June 1'110 

AF FORM 

SEP 68 77a PREVIOUS EDITION C'f' THIS FORM WILL BE USED UNTIL 30 JUN 
AfTER THJS DATE. PREVIOUS EDITIONS WILL BE OBSOLETE. 

'" U 5 GOV~RN"'ENT pRtNn"G OfflC[ 1968 O-llO-7l7 

SUPPLEMENTAL SHEET TO AF FORMS 77, 
707, 909, 910, 911 AND ~75 
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DATA (RODd AFM 36-10 (D •• fully belo •• ~lIing oui Dnv ilemJ 

"BASE II 
':10CESSED c. 0 I. IDENTtflCA TtON 

1. LAST NAME_FIRST NAME-MIDDLE INITIAL 2 • r;;,;:y GRADE i' PERMANENT GIIADE Har'r16Ion. 1tI1Inb&ll. G. SSM ~ 5. ORGANIZATION AND COMMAND O. AERO RATING PERIOD OF REPORT 

19 !lie .&1r Spt Sq sr Pilot 1 FROM" Ileo fa I THRU, 20 l'!II!r 10 
B1en ~ AD, V1ftnla fl. PERIOD OF SUPERVISION 9 REASON FOR REPORT 
( .P.LC&.F' ll:6 ORO 

II. DUTIES-PAFSC tIalb . DAFS( ucc. . SQ ALO W/lIUl. Bm>, lST .en ClAv. Ov..w. Piiiiif. ooor-cI1.oa_ and d!Ncte claM a1r IIUppO&'t ~ or ~.freconrvej'8lmoe a1ral'IIn 111 ~ of IZIIIfT t~. aewpora1ble tor t.ba openr,t..1.CID aDd ~ or t.ll8 ~ 1 ""M .ur RIIque8\, het. P1'8pIl'U and c1'tU bIr"1et1llP, .. ~, COfICCl"Il1ne .1oat. Opel'&12i.ODlt. Mv1sell ~ Clcnander/&-) A1r em tile UIIO of tact.1oal a:1.r /.IUp-port. ~ knoII~ or f.'igb.ter dell.Wl7 t.r.Ict;i.ca. teMrrlqlIN and ~ oepw ~"tU8. Mldm..~11:1 ooaMt l'MdiY atat.u&l .. a Fat'VaN A1r Cont.roller :i..n OV..a.o a;ir.. CNtt; ao4 ru.a. ccae-t m:l.BB1onP. 

lit. RATING FACTORS (Consider how this officer is perfonning on his job.) 
L JOB CAPABILITY 

NOT DHASGAPS IN UHAS A SATlS· D HAS EXCEllENT DHAS AN EX. ~HAS A FAR· 0 FUNDAMENT Ai FACTORY I(NOWL· KNOWLEDGE AND CEPT1QNAl REACHING GRASP KNOWLEDGE AND SKILLS EDGE AND SKILL FOR IS WELL SKillED ON ALL UNDERSTANDING AND OF HIS ENTIRE BROAD OF HIS JOB THE ROUTINE PHAseS PHASES OF HIS JOB SKill ON All PHASES JOB AREA AUTHORITY OBSERVED OF HIS JOB. OF HIS JOB IN HIS FIELD 
2. PLANNING ABIlITY 

NOT o RElIES ON OTHERS o PLANS AHEAD D IS A CAREFUL D CAPABLE OF PLAN· ~CAPABlE OF 0 TO BRING PROB· JUST ENOUGH EFFECTIVE PLAN· NING BEYOND TOP lEVEL lEMS TO HIS ATIENTJON TO GET 8Y IN HIS NER ANTICIPATES AND ReQUIREMENTS OF THE PLANNING. A HIGH OfTEN FAilS TO SEe PRESENT J08 TAKES ACTION TO SOlVE PRESENT JOB; SEES CALIBER THINKER AND OBSERVED AHEAD PROBLEMS. THE BIG PICTURE PLANNER 
3. EXECUTIVE MANAGEMENT 

NOT DIS-APGOR DMAfNTAINS DGIVES ECONOMY DMAINTAINS ~ HIGHLY SKillED 0 ORGANIZER ORDINARY Of OPERATION EffECTIVE IN BALANCING DOES NOT REALLY MAKE EffiCIENCY OF OPER- CAREFUL ATTENTION ECONOMY. CAREfULL Y COST AGAINST RESULTS EfFECTIVE USE OF ATiON CONTROL COULD MAI<;ES WISE USE OF MAN· WEIGHS COST AGAINST TO OBTAIN OPTIMUM OBSERV~D MATERiel OR MANPOWER BE IMPROVED POWER AND MATERIEL EXPECTED RESULTS EFFECTIVENESS. 
4. lEADERSHIP 

NOT o OFTEN WEAK IN D NORMALLY DEVEL· DCONSISTENTLY A DEXCEPTIONAL ~LEADERSHIP 0 COMMAND SITUA· OPS FAIRLY ADE· GOOD LEADER. SKILL IN QUALITIES nONS AT TIMES UN· QUATE CONTROL AND COMMANDS RESPECT Of DIRECTING OTHERS TO REFLECT POTENTIAL ABLE TO EXERT CONTROl. TEAMWORK. HIS SUBORDINATES. GREAT EFFORT FOR HIGHEST LEVEl. OBSERVED 

5, EXECUTIVE JUDGMEN; 
NOT D DECISIONS AND DHIS JUDGMENT DDISPLAYS GOOD DAN EXCEPTION· ~ HAS A KNACK 0 RECOMMENDA· IS USUALLY JUDGMENT, ALL Y SOUND, FOR ARRIVING TIONS ARE SOMETIMES SOUND AND REASON· RESULTING FROM SOUND LOGICAL THINKER IN AT THE RIGHT DECISION, UNSOUND OR INEffEC· ABLE, WITH OCCASIONAL EVALUATION HE IS SITUATIONS WHICH EVEN ON HIGHLY COM· OBSERVED TIVE. ERRORS. EFFECTIVE. OCCUR ON HIS lOB. PLEX MATTERS 

6, HUMAN RELATIONS 
NOT o DOES NOT GET UHE HAS DIF'I· D GETS ALONG WITH DHISABOVE ~OUTSTAND. 0 ALONG WELL WITH CUL TV IN GET- PEOPLE ADEQUATELY AVERAGE ING SKilLS PEOPLE, DEFINITELY TING ALONG WITH HIS HAS AVERAGE SKILL SKilLS IN HUMAN IN HUMAN RElA· HINDERS HIS EFfEC· ASSOCIATES. AT MAINTAINING GOOD RELATIONS ARE TlONS. INCREASES OBSERVED TlVENESS HUMAN RELATIONS. AN ASSET. HIS EFfECTIVENESS 7. WRITING ABILITY AND ORAL EXPRESSION 
NOT UNABLE TO EXPRESS EXPRESSES THOUGHTS USUAllY ORGANIZES AND CONSISTENTLY ABLE TO OUTSTANDING ABILITY 60 

THOUGHTS CLEARt Y SATISFACTORilY ON EXPRESSES THOUGHTS EXPRESS IDEAS TO COMMUNICATE LACKS ORGANIZATION. ROUTINE MAnERS. (tEARL Y AND CONCISElY ClEAIUY. IDEAS TO OTHERS 
OBSERVED I ..... 11"1 I I SPIAI 1 1 ~,n 1 1 '~U,I( 1 [ _Ill 1 [ VI.o.,I( I [,::::.-:::::.1 1':><::1 I ""'.In I I S~b" I B. JOB ACCOMPLISHMENT 

NOT DQUALITYOR DPERFORMANCE IS o QUALITY AND o PERFORMANCE IS ! ~ QUALITY AND 0 QUANTITY OF HIS BARELY ADEQUATE QUANTITY OF ABOVE NORMAL I QUANTITY Of WORK DOES NOT Al WAYS TO MEET JOB REQUIRE· HIS WORK ARE VERY EXPECTATIONS fOR MEET· HIS WORK ARE CLEARLY MEET JOB REQUIREMENTS MENTS SATISFACTORY INC JOB REQUIREMENTS SUPERIOR OBSERVED 

IV. MILITARY QUALITIES (Consider how this officer meets Air Force standards.) 
NOT D8EARINGOR o CAIi:ElESS BE~R. D BEARING AND o ESPECIAtL Y GOOD 10 SEARING AND 0 DEHAVIOR INTER· ING AND 8EHAV· BEHAVIOR BEHAVIOR AND 8EHAVIOR ARE FERE SERIOUSLY WITH HIS lOR DETRACT fROM HIS CREATE A GOOD BEARING. CREATES A ,OUTSTANDING HE EFFECTIVENESS EFFECTIVENESS. IMPRESSION. VERY FA.VORABlE 

I EXEMPLIFIES TOP 08SERVED 
IMPRESSION MILITARY STANDARDS , .. 

" 0 7n7 PREVIOUS EDITION OF THIS FORM WILL BE USED tJNTIl .10 JllN n9 
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o o o D 
UNSATIS- MARGINAL BElOW AVER SliGHTLy BE- EFFECTIVE AND COMPETENT EFFECTIVE EXCEllENT, 
FACTORY AGE lOW AVERAGE NESS WEll SELDOM 

ABove MOST eQUALED 

56 Q SiX it, 

ASSOLUTEl Y 
SUPERIOR 

1. DOES. NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS 0 2 PERFORMING WEU IN PRESENT GRADE. SHOULD BE CONSIDERED D 
TIME FOR PROMOTION ALONG WITH CONTEMPORARIES 

J. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY CON- 0 4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRA.TED r::::::::::::" 
SIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES PERFORMANCE. PROMOTE WEll AHEAD OF CONTEMPORARIES ~ 

AND • 
or m.e dut4.efl _bled 111m to per!ara in • I:Juper1Ol' manner d.ur1Qg the per'..Gd. of tn1a 
1'8porl. l:iD wa8 trequent.l,f fac04 with the problem at ~ plana to ~ the 
ground QOIIIllSndar'a course or &etoi.ca. All an erpnpl8, bill wa8 requinJd to IIIOINI b1a 80.­
t1re (!OI!!!!ll·ir4~ONI facilltq aDd ~ to a torv.vd opera.tiDg J..ocat.ion vibl:l l48 
bounI notice. ilil CIl1!lpletod the move and was operat.1orw1 in 24 hounl. Hs has been 
faced 14th 1iIhca:'ta&- of &1roratt., ~ am pononnel.. howver b1s a:rtec1J: .. man­
ag_nt of l'8SOUI'OU erablod bbro t.o acooq>"sb the UIl1&::lod IlIimon, lie ut.iHzed ll1.5 
start affOGUftl7, wh:1ch enabW b1Ia to dil'ect. lUs att.ent.~ too the 1III.10l' problsDa at. 
b&n4, while the m1nor pl'Obl.lilma and detalla wre OOOl"Qinatod 61; a l.ower eaho]on. /iIJ a 
umber or tb1I groun4 0 ..... '"",. •• Raft, be waa often requ:l.rOd to llIIIke 1"4J')''1 .... ,.t.1.C)IJS 
00 the use or ~tical. air and cadMnce. lr.I all C/l.lIId tba reo. I idat10ns were WBJ.:r I 
aod. v&l14. '1'h8 IlOI'&1e 111 V,aj01" !'fIln":i.aiol:' a un1t. V&II vert b1sh. fb18 1l.lustratoa h:1B 
h1a COIlDU'n !01" tile welfare at aubDr41natea am :5.IJ a dintat. r.tl8ctl.lXl 00 111. leader­
ship ce.pabUit1e8. He was ~ to aul:a1b 1'IiIpIlI'tG am &1'" ataU brief1n{;;8. All 
roeparta WIU'O ~, IIOCUl'&te an:l 00llcll .. and h1a ~ WeN aoDducted in .. p1'O­
tellll10nal man...... He beq~ d1ntoted tho deUvw;r 01' QIId!'WlC!4t in close P1"Qld.lI1~" 
to tr'.a:x'l~ fQI'CM. fh1s ~ good jucigOll8llt aDd cloM ooord1natioo .nth the 
fil'OU1d oorm'l4a!' 8DI'1 pUots or the i'1ght.ar a.1rcratt. S'l'l'.E1tl'rf5. !taj0l' Barrillu,m's 
abU1toy to ~ h1a ~nto of 1'0801il"088, .3quraant. an:l ability to get al.o:li 14th 
otl:win ..... 8U,ilC'!iOl'. StrollSTED ASSlOtI.l'Zi'l'S. H1e.~ rJ.pj.1Ol"\ 'Iq 1"6OIJIIil41:1ds­
tiOQ t_ ue1g ...... t. u a aquadrcn OtlN"'nc1eI'. 0'l'BJlB Co.~1l'S. MIIJ- HAaI'1s1ont • bel'C'-
111&. 4resa ml CCIID't.oq an at tba h:l.p.tt IltaM 'II'da. 1 l"IOOIllIIIInd that bill be p1'OII!Oted 
to the II8:It\ bigher &l'ade well anoad of' !lis ~_, and at. t.ba earllest poaiSl.O" ... 
date. The pIIri.o4 of t.h1a Npot't. '101M IMIX"V04 in SEA. 

VIII. REPORTING OFFICIAL 

NAME, GRADE. AfSN, AND ORGANIZATION 

N"-""IE, GRADE, ..t.F5N, AND ORGANIZATION 

FF\' )tJ.URlq As tj,enS, Lt. Colonel 
l.'ac Air Spt 
~1lII (rAW:....) ----J....:C;.:::aIIIl:=!il;::M.:::,....:.l'i..=:=:. at:.:;-_....L-.!.._ 

U.S, GOVERNMENT PRINTING OHIC'E 19690F-33Z-940 
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:ATION DATA (Real-AF~O 
- - - ----,-~--.-.-,~ q ""k Jt . --.. I 

II. . belar. filling oul any item.) 
I lAST NA.ME FIRST 

I.,~ IN~:' 
, I 3 a:~~:!u" GR'DE 1-4· PERMANENT GRADE .... ~;."n Is I Major 

5. ORGANIZATION AND 6 AERO RATING JCO;' I 7 ,,",OC Of REPORT 

19 Tac Air Spt. Sq Is ...... _A I fROM:21. Mar 69 ! THRU. 6 Dec: 69 

Bien ~ AB, Vi«.nam 
R. PERIOD Of SUPERVISION 9 REASON FOR REPORT 

I ,I> qo eRa 
Ili.- ;,~( 0016 DAFSC ll.51 :>Q AID W/.3R;D BDE, lST INF DIV. Plans, Iiiif 

directs cloS8 air 8Upport I!ItrikelO of fighter/recOIIn&1ssance aircratt in support of Al'Iq 
forces. Responsible for the ope rat ion and supervision of the l:lrigacle Immediate Air 
Bequest Net. Prepart'l! and gives brieI':irlgS, as required, concerning joint operations. 
Advises Brigade Com.'llander/S-.3 Air on the UE~ of tactical air support. Ma.:irltains knov-
ledee of fighter delivery tactics, teclmiquea and ordr;ance capabllitie~. Haintaina 
colllhat ready lJtatus u a Forward Air Contro::.ler in OV-10 aircraf't. and nies cOlllbat 
missions. 

III. (Consider how this office, is on his job.) 

1 JOB I ITY 

NOT ,1;;;!,~.~.s_c:~:.:'IN OHAS A SATIS· o HAS EXCELLENT [8J HAS AN EX· DHAS A FAIl:. 

0 FACTORY KNOWL· KNOWLEDGE AND CEPTIONAL REACHING GRASP 

,-JOB,' AND SKILLS EDGE AND SKILL FOR IS WELL SKILLED ON All UNDERSTANDING AND OF HIS ENTIRE 8ROAD 
OF HIS THE ROUTINE PHASES PHASES OF HIS J08. SKILL ON ALL PHASES JOB AREA AUTHORITY 

OBSERVED OF HIS J08 OF HIS J08 IN HIS FIELD 

2. ABILITY 

NOT o RELIES ON OTHERS o PLANS AHEAD o IS A CAREFUL ~~CAPABLE OF PLAN· DCAPABLEOF 

0 TO BRING PR06· JUST ENOUGH EFFECTIVE PLAN· NIN~~~~ND TOP LEVel 
LEMS TO HIS AnENTION TO GET BY IN HIS NER. ANTICIPATES AND I THE PLANNING; A HIGH 
OFTEN FAILS TO SEE PRESENT JOB TAKES ACTION TO SOLVE 

I i~fsi,';"Tj'~~REES CALIBER THINKER AND 

OBSERVED AHEAD. PROBLEMS. PLANNER 

3. 
NOT OIS'APOOR DMAINTAINS DGIVES ECONOMY Ip~INTAINS o HIGHLY SKILLED 

0 ORGANIZER ORDINARy Of OPERATION EFFECTIVE IN 8ALANCING 
DOES NOT REALl Y MAKE EfFICIENCY OF OPER· CAREFUL AnENTION ecONOMY, CAREFULLY COST AGAINST RESULTS 
EfFECTIVE USE OF ATiON. CONTROl COUto MAKES WISE USE OF MAN· WEIGHS COST AGAINST TO OBTAIN OPTIMUM 

OBSERVED MATERIEL OR MANPowER. BE IMPROVED. POWER AND MATERIEL EXPECTED RESUlTS. EFfECTIVENESS 

4. 
NOT o OFTEN WEAK IN ONORMALlY DEVfl· o CONSISTENTLYI'. DEXCEPTIONAL ~LEADERSHIP 

0 COMMAND SITUA· OPS fAIRLY ADE· GOOD LEADER. SKill IN QUALITIES 
TlONS. AT TIMES UN· QUATE CONTROl AND COMMANDS RESPECT OF DIRECTING OTHERS TO REFLECT POTENTIAL 
ABLE TO EXERT CONTROl. TEAMWORK. HIS SUBORDINATES. GREAT EffORT FOR HIGHEST LEVel 

OBSERVED 

~ EXECU WE III 

NOT D DECISIONS AND OHIS JUDGMENT DDISPLAYS GOOD I2:$j AN EXCEPTION· DHAS A KNACK 

0 RECOMMENDA' • IS USUALLY JUDGMENT, All Y SOUND, FOR ARRIVING 
TlONS ARE SOMETIMES SOUND AND REASON· RESULTING fROM SOUND LOGICAL THINKER IN AT THE RIGHT DECISION, 
UNSOUND OR lNEFFEC, ABLE, WITH OCCASIONAL EVALUATION. HE IS SITUATIONS WHICH EVEN ON HIGHLY COM-

OBSERVED TIVE. ERRORS. EffECTIVE. OCCUR ON HIS JOB. PlEX MAnERS 

6. ..... '" RElA nONS 

0 ~)Jb~~~E~~ITH 
DHE HAS DIFfl· D GETS ALONG WITH DHISABOVE 00UTSTAND. 

CULTY IN GET· PEOPLE ADEQUATELY. AVERAGE ING SKilLS 

;'iVFN-F~;~lrtEfFEC' 
TlNG ALONG WITH HIS HAS AVERAGE SKILL SKILLS IN HUMAN IN HUMAN RElA· 
ASSOCIATES. AT MAINTAINING GOOD RELATIONS ARE TIONS. INCREASES 

HUMAN RELATIONS. AN ASSET. HIS EFFECTIVENESS. 

7. WKIiINl> ABILITY AND ORAL 

NOT UNABLE TO EXPRESS EXPRESSES THOUGHTS USUALLY ORGANIZES AND CONSISTENTlY ABlE TO OUTSTANDING ABILITY 

00 
THOUGHTS CLEARLY SATISfACTORILY ON EXPRESSES THOUGHTS EXPRESS IDEAS TO COMMUNICATE 
LACKS ORGANIZATION ROUTINE MAnERS. CLEARLY AND CONCISELY. CLEARLY IDEAS TO OTHERS. 

I·"nllp,,, II ___ IU I I ..... II _Iff I I 5'IAl I I W.ITf I I S'fAl I I »or(: I 1::><1 
B. JOB I 

NOT DQUAlITYOR DPERFORMANCE IS D QUALITY AND D PERFORMANCE IS ~ QUAliTY AND 

0 
QUANTITY OF HIS 8AREL Y AOEQUA TE QUANTITY OF ASOVE NORMAL QUANTITY OF 

wORK DOES NOT ALWAYS TO MEET JOB REQUIRE· HIS WORK ARE VER Y EXPECTATIONS FOR MEET· HIS WORK ARE CtEARL Y 
MEET J08 REQUIREMENTS MENTS SATISFACTORY ING JOB REQUIREMENTS SUPERIOR 

OBSERVED 

IV. QUALITIES (Consider how this offi,., me.ls Ai Fa". 
NOT OIlEARINGOR I ~~:::tfARElESS BEAR· I P ~EARING AND I P .IESPECIALlY GOOD \ ~ 8EARING AND 

0 BEHAVIOR INTER· ING AND BEHAV· BEHAVIOR BEHAVIOR AND BEHAVIOR ARE 
FERE SERIOUSLY WITH HIS lOR DETRACT FROM HIS CREATE A GOOD 8EARING. CREATES A 'OUTSTANDING HE 
EFfECTIVENESS EFFECTIVENESS. IMPRESSION VERY fAVORABLE ! EXEMPLIFIES TOP 

OBSEKVED IMPRESSION. , MILITARY STANDARDS 

AF '0'. 707 
FEB 69 

PREVIOUS EDITION Of THIS FORM Will" USED UNTIL 30 JUN 69. FIELD Itrrlt\,II' ... REPORT 
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req"ired 

1

0 
MARGINAL BELOW "VER· ' SLIGHTlY BE- I 

I AGE lOW AVERAGE 

o 0 
EfFECTIVE AND COMPETENT 

o 
EfFECTIVE· 
NESS WEll 
ABove MOST 

o 
EXCEllENT , 
SElDOM 
EQUALED 

1. DOES NOT DEMONSTRATE A CAPABIliTY FOR PROMOTION AT THIS II 2. PERFORMING WELL IN PRESENT GRADE. SHOULD BE CONSIDERED 0 
TIME. L-..J FOR PROMOTlON ALONG WITH CONTEMPORARIES 

3. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY. Cc:>t-l· ~ ". OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRA.TED r--, 
SIDER fOR ADVANCEMENT AHEAD OF CONTEMPORARIES Lc::::::::::::I PERFORMANCE. PROMOTE WELL AHEAD OF CONTEMPORARIES L-J 

, a .. 
~ f.~ l'Ihll.e ~ ~ a llft~ Ab 1.1., ... 'l1't1oer. Since ~1»1: 
his ~ jXIIdt.tClftt be hM inetitutcd ~ tha.t ~ gD'mtlT ~ the ~ 
at1Cl!*1 ~ru1U of hie ~ A1: cm~ ~ ~ ~ efr>1lOti"N l!SII of: 
~0!l!:lGl oM mr:.~~. Maj<r IJa:I:r«--= peclUI O'I1~i:qr ~p 
tmnto. !!ie ~te Ilml ~t wll tbooUght out ant ~ e1w ~ 4m­
~ to all ~. of t.I. $1tuation. He 1'i.""'IiI1N calm d ~M til:/Z:~ 
~. o£ B~ ~ be _ 'I:!Geft rum:igned }l-Uote wi"llh wry Jar I;l:r;i~ence le1"~I,1 
~ 1b"rlttea hM '!lW.~ a ~ect ~ :t'<iCIG:i04 tfSf!: hie !l.'ACP ~ ~ilWl5 
~n,g ~ _ ~ ~. 'l!b1a ~t;y l'lIIo0riL:;wu clIlte'l.ll'irmed 
vhile ~ng pll.ct tm4J\'t'B and ~t ~t1C1n$ ~ a. pe:cl.od of ~, in­
ol.Gllmt watiJno r.n4 While ~tiIt€: ~ extit'Wilil,v ebBWreeOl!dU1cna. l!a,Jor .fIIa::t'Ui1O!l1 
bail e~!Ile4 all. <IX!lOllen\ re1a.t1!l1'11l11dp yith his ~ M!ln~1:II and 19 wl1 ... :I.1kea 
ana :eell:$(l~ ~ 1'.io ~Sldanal ~tmv!e. ~M'L;IlO1'BS,!~ Rem IV'" 1 • .: ia­
te~, ~ ~ \lith cutst~ ~~~ 9,U;;Ut1ea. lie it ~ 
&:I01ent1ous fal ~~ ~ted to hi • .A.1r :i!'<l:I.'Ce~. ::>OO::;,';;:'L:::J XJl$!C.i{:t","'r:.'S = 
~ l"~ sh.mll4 ba ~ 1n Ii ~acy ~1U a.1; ifiIlg <XI: h!~ loYel. 
u'l'lt,:R ('.P"~TI:!R'l'S. IF,s.jQr ~ Dhoold bo 1)rOOo'lied ~ the ~ ~ ~~ ut the 
.,...iel.lt pousi'b1e Ihie. i'he period DE t..1rl.ll' :t'eport vas ser ~1Iid in mtA.. 

VIII. REPORTING OFFICIAL 

INDORSING OFFICIAL I concur. Under lla.1or Harrison 'e leade-:-shin the tnct:l.ee1 
control party (TACP) SU!1porting tlJe Jrd Jrlgade, 1st Infantry iliv18ioo has had an 

lenv1llbl,e record. flU '1'Aep prov1ded the HS f:rlrry with outstanding IlUPnortl hie v1~'I'OU" 
..... ,CW< safety program has resulted in a perfect safety record; lIl1d his 'T .!'Cl' has ma1n­

It.a=- ezcellence in ita sUP';'Ort function as indierted by "1r,hl!!r hemlqll'lrt,rr'e lnspeco. 
As Me,1Or Harrison has an excelle'1t howledge o!' tact ~ cill r i r ',rn-mr Il."ld sir mu:n1 •• 1 

It.l.OOIll, the ground eGlIIliiiltlder and his sta!'f continually seek him out for advice. 

U.S. GOV£RNME!oIT PR'''TING OffiCE' 150611 Of-33Z-UO 
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(' • • (J L' T ~ (, F< A [)' 

Harrison MIINhall G. 
(CHECK APPROPRIATE BLOCK AND COMPLETE AS APPLICABLE) 

[;;l SLJP!-'LEMfr..JTAL SHlEr TO RATING FORM WHICH 
~ COVERS THE FOLLOWING PERIOD OF REPORT 

f- R OM TI-'RU 

21 liar 69 6 Dec 69 

D 
,HUM 

LET1ER OF FVALUATION rOVERING THE FOll_OWING 
F'ERIOD 01 OBSERVATION 

I I-< Ii U 

PTreede comments hy appropljate dat .. , i.e. section continuation, indorsement contlflulltIO[l, I1ddltlO/lai lndolse-

ment. ",te. Follow ("OllImentS by the authpntication to include: name, grade, AFSN, oqplfllziltion, duty tit I", dllte 
find "ignuture. 

ADDITYOKAL TNDO~~~: 
1,.11 Air LlalSOl! 0fl'i0lll" for the Srd Brlpd\! ~ the ut" lnf!l!ltry nirldo::.. Ea~or 

HlIrf'lsO!'! bllS dOlle II tltJ1)ert 01' 10b !.II ertahl1shinF: rllppoM: wIth thfl h..,' c""""and<!r 
and in l)1.anniftl[ IIftd dUeeting close si.l" 51!'ppa!!'1: ~_ U.S. 't1'cIops In contact. As II 

""5U.1:1: of bis mOll'iadge of ths TlIC't1eal Air ~ System, Major Harrison was abl.e 
1::0 l'!'OVide ecmpl.e1:e planll for 'the U.S. Arrtty In utilbIng e.l.ose ail' support: ... hich 
contributed dgnlfic:autl.y to 'the success of ground apera1:ions in In Carps. I 
concur with this ""po!'t. 

ADDlTlCNAL INDCRSEMENT 

I 'rae AlI' Spt Sq (PACAF). Direct Air 
C-0:I. Pilot 1. 29 December 1969 

I have not perscn.ally observed :Major Harrison's performance of duty. However, 
based on my confidence in both the ratm, &111:1 iJ:Idorsmg officials coupled with my 
knowledge of the succesa of the air operatiolU mill Corps, 1 fully concur with 
this report. 

~·".q!.~~t 
"rector, T.ctical Air Control Center, 

A F FORM 
ILl I 69 77a 

PREVIOUS EDITION OF Tfl15 FOHM WILL 
BE USED UNTIL SHiCK 1 S EXHAllSTfll 

_ Head'Iuarterll Seventh Air F(;rce 
6 January 1970 

SUPPLEMENTAL SHEET TO AF FORMS 77, 
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D SlJPPU:J!P~TAL_ SHfJl 10 l\hTINC FORM WHICH 
COVEk~ THE FOLLOWING PERI08 Of REPORT 

f ,,(lM 1 H H LJ 

At -IV, lCJ'Y (,R:,[,f 

MLjor 

LETTfR OF EVALlJATION COVERING THE FOlL.OWING 
PERIOD OF OUSERVhTION 

69 
!-'rp('f'd.· comments by "ppr"prIHtp di'la, 1. <C. section cunt;nlHlt)On, lndorsement ('ontinuation, additional indorse-

llJ"nt, etc. Follo\l, comments hy the iluthenticatiofl to inclurle: flam!", grade. AFSN, organlzatlon, d"ty title, date 
Clnd slgnature. 

JPACTS AID SPlI:IFIC ACRIE'lEKENrS: l'Ia.1 Harrlaan 111 lUI ~ o!'tic .. Vbo lIu per-
1'01'II8d IImJt'7 task 1Jl a auperlor 1MlJM!". He h .... 1IIulDus:q accurate with lUI unquer;­
tiaDable __ or )lIIl"IJ-.l acc~l1t,. for tbe Ol1htUld1ng quaUtq of his work. 
JIaj Barr1aoD. qVlil.if18d Ill! a fIlllJ' cc.bat read.1 P'o",ard lll' Caatroller. h:I /lila of tbe 
_t ~el;r populated and IIilltaril;r 1aportaat areae h:I V1et_. Sa II1n1_ t!aa. lie 
has been praiaed b,r tbs Brigade CQtnaMer for the OQtetaDd1nc __ IIIld c&lJt prot_ 
sioGalisa whicb he dillpl.aJred. while eondaetmg air et.ri.IIIH ani adjut1ll£ art.1l.J.er:y hi 
IRlpport 01' f~ t.rool» 111 COPt act.. !fiJI 1Dd1 vidual .kill. _tuN jadpaut aIII1 PI">­
feasjQIIIIl1 .. h readil1 apparent m all his 4111dea~. Maj ~ was pe:08OlJII.ll;r 
respoasible for the ecbeduJin,; 01' airc~. a1rcJoaA BDd target U-. Hie ac:MdnUng 
alloIrB tor _x1_ ut1Hpt1aa of ~. _1Isteat Idth SOUIld judpenl; md V«l'T 
adeqlZ&te crew rest. Maj HarrilloB bae &lao doaa AD aatlIta""'ng jcb orr;&Diz1z/t aDd u~ 
dat1n& all the NgIllati_ II.DII pllbJicat1oD8 for this uait. lAw t.o his cergetic izd­
tUti .... IIOUIICI logieal thiplring IIDd his _tve 'eadarehip capabllitia be baa c:ont.rib­
ut.ed ~:q to thill Forward Opwath:lg Lccat1cn as a 1'1ghUug mdt. Hie ~euce 
inBp1ra actiaa. 1» th<se &rOIDId tda. Maj!larTiJtoD -.n.d tba coop&ltUcn and lo:Jalt1 
01' the pet'IICIIIIl4tl b7 d1reetiQg tba v1t.1I Wlderatandin,; aIlII tact. S"rR»ID'l'HS: Maj 
Harrillaa 111 &It ~ COOK1MJtiou officer. He thrlyee em lang bou:ra and Ilea.,. 
responsibility_ He D quiet. m t5ftJIIOr but h:I nat"7 B1tuat.iaa lllkee his presence felt 
by hill out.lPtandin, p&ltw: m. and CCID1ut:t. He baa a c!JDaw1.c pens ....... Ut1 which 
createa lUI a~pheN 01' hal'llOll1' with all. SUOOESTED ASSlGli!§J!li1S: Kaj Ilarrlaaa 1& 
t'ul.:q capable 01' iDcroaeed ~ihillt1... WJt.b h1a pt'eSlIIlt backGl"UQd he t.;(!lild 

IIISb lUI fllXlCellent. lli 1.1.,"OR 0ft'1c .. or Oparet.i_ O!t1ce:ro hi a figbt.e:ro orpnlzatiaa. 
(mma 00MHI!:IrrS: TIle enUre period or .upel"V'illiClll was .tIMed i'¥n& COlIbat a18B ions :in 
Sout~ bU. 

TacUcal. ,til" !:,upt>Qrt Squadron (FACAF), 
1st Intantl'7 Dj,v1a1on, Senior !'il.ot 'J 15 S~tiIIbel' 

AF _ '77a PREVIOUS EDITION OF THIS FORM WIl.L BE USED UNTIL 30 JUN 69. 
C,FF' ';R "~T,,"D ,. ... ,e: ",'rIO """""'''''''' .-", ............ ,."" ,,~""~"'~ ... r SUPPLEMENTAL SHEET TO AF FORMS 77, 
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N AME.-~Io~S' NAME-MIDDLE INITIAL 

GlADE n:,P-.R13 c;;: t'~ARSHI\.LL G. 
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1127 USI"F FId Acty Gp Sl' Pi lot 
Ft D{: Ivoir, Ve (l-Iq Comd) 7. ACADf.MIC "urOD 

54 Days W fiNAL o ANNUAL o DIRECTED 
10. NA.Uf A.ND LOCATION Of SCHOO~ Of!: INSmUTION 

M,29th Comhat ere", Tr,,:f.ning Squadron, Cannon APB, New !{exico 

11 

COURSE HOURS ' ... .IlfD "'_ AERO RATING AWARDED 

o COUISE SU::'C£55FULlY COMPLETED (f"'al ,.porl only) 

.,. Tlnf OF THESIS 

Ill. COMMFNTS 

DAFSC: 8016 

" 
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LAST NA.ME-'IIIT NAMf-MIODlf INITIAl 

HAlUUSOil MARSHALL G. 
" OIGANtl.f..T!ON COMMAND AND LOCATION : CODE 

1127 USAF Pld Acty Gp 1 
Ft Belvoir, Va (Hq Comd) "CAOfMIC !"flttOD 

54 Days [j fiNAL o ANNUAL o DIRKTED 
10. N.4,W.E AND LOCATION m SCHOOL OR INSTITUTION 

4429th Combat Crew Training Squadroo, Cannon AFB, New Mexico 

33 Course 11 

:2, COURSE HOURS fAilED .. AERO hrlNG 15 DEGREE AWARDfD 

6 (DUlSE SUCCESSFUllY COMPLETED I~'''ol '.port only) 

LJ NO (II No, ,raN r.alan) 

7. Tm.!: Of THESIS 
II. ACADEMIC mLO 

III COMMENTS 

Dto.FSC : 8016 

TYJ'tD NAMI, GRADE. ,t,fSN AND ORGANIZATION DUTY nnE 

RICHARD L. HAR'l, Major. USAF 
Opers Officer 

pREvlOGS fDfTION OF THIS FO~ WILL 
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I, IDENTIFICATiON DATA (Read AFM 36-10 carefully be-,are filling out any item,) 
1 lAS~~fIRST NAME MIDDLE INITIAL 

3 ACTivE DUTY GRADE " PERMANENT GRADE 
It. """""-U, G. MIlJor MIljor 5_ ORGANIZATION AND COMMAND 

7 PERIOD Of REPORT 

Central Control Op, USAF 
Hq USAF, Washington, D.C. 

SAn1 ",. Plt ! l.A" FROM'l Oet 67 TH'U 19 Jan 68 .­fI PERIOD OF SUPEIIVJSIO;;;N:;-''''-+::9:-;.c;EA~S':O:::N~fO~'!'':CE~'O~,,:---~-~!.2'--'~~-''1!?..----J 
lJl CM 

II. DUTIES-PAFSC E8054 DAFS( E8054 -. Intelligence Orficer, strat Br War ~s Div, ACS/II Determines strategic force struotures (manned and m1.8si1er f'or each assigned war game or analytical stuqy, foroe characteristics and capabilities and advises BraDch Chief' on the impact of revised weapons on f'oroe level estimates. Establishes and publishes individual strategic weapon capabilities including reliab1l1ty factore, velocities, ranges, CEPts. Assists in fo:rmu1e.ttng game directives and gllidanoe pertinent to of'f'ensive weapons lIT8ta1ns and forces. Maintains ourrent knowledge of computer model in use and capabllities and 11m1tat1ons of' machine war gaming. 
III. RATING FACTORS (Consider how this officer is performing on his job.) 

1, JOB CAPABIlITY 

NOT r--, HAS GAPS IN i,DHAS A SAliS DHAS EXCellENT F=::::7IHAS AN EX iOHAS A FAR O L-.J FUNDAMENTAL FAnORY KNOWL· KNOWLEDGE AND ~CEPTIONAl I' REACHING GRASP rNOWlEDGE AND SKILLS ~EDGf A, NO SKill FOR IS WEll SKILLED ON ALL UNDERSTANDING AND Of HIS ENTIRE BROAD OF HIS JOB THE ROUTINE PHASES PHASES OF HIS Joe SKill ON All PHASES JOB AREA AUTHORITY OBSERvED OF HIS JOB OF HIS JOB IN HIS FIELD 2, PLANNING ABILITY ______ ...L ________ .L ____ ~. ___ __',_ --.- -'----1 
NOT 0 RELIES ON OTHERS DpLANS AHEAD D'S A CAREFUL r===:::::::::lI CAPABLE OF PLAN II DCAPASlE Of O TO BRING PROB- JUST ENOUGH EFFECTIVE PLAN- ~ NING BEYOND TOP lEVEl J

=-C--------,-.--------r=-=--- -----.---.-.--,-----

OFTEN FAILS TO SEE PRESENT Joe TAKES ACTION TO SOLVE PRESENT JOB, SEES CALIBER THINKER AND 

lEMS TO HIS ATIENTION T,O GET BY IN HIS NER ANTICIPATES AND REQUIREMENTS OF THE 'I PLANNING A HIGH 
OBSERVED AHEAD PROBLEMS THE BIG PICTuRE I PlANNH 1-~3-, ~E-X-EC-U-TLI-V-E-M-A-N-A-G-E-M-E-N-T 

' -----
NOT r-,JS-A POOR o MAINTAINS DGIVES ECONOMY \1r::;::::::::=rMAINTAINS O L....-JORGANIZER ORDINARy OF OPERATION ~ EFFECTIVE DOES NOT REAll Y MAKE EFFICIENCY OF OPER CAREFUL AITENTION I ECONOMY CAREFUl[ Y 

IDHIGHlY S~ILLED 
, IN BALANCING 
I COST AGAINST RE5UL T5 
I TO OBTAIN OPTIMUM 

EFFECTIVE USE OF ATiON CONTROl COULD MAKES WISE USE OF MAN· 'I WEIGHS COST AGAINST OBSERVED MATERIEL OR MANPOWER BE IMPROvED POWER AND MATERIEL i EXPECTED RESULTS \ r-4-,~LE~A~D~E~R~S~H~IP~------~----------.L---------L------____ L ____________ __ 

; EfFECTIVENESS 

NOT o D
OFTEN WEAK IN 
COMMAND SITUA 

TIONS AT TIMES UN-
ABLE TO EXERT CONTROL 

O NORMAllY DEVEl­
OPS FAIRLY ADE· 

QUATE CONTROL AND 
TEAMWORK 

O CONSISTENTl Y, A 
GOOD LEADER 

COMMANDS RESPECT OF 
HIS SUBORDINATES 

r=:::::::::=fEXCEPTIONAL 
~SKlLlIN 
DIRECTING OTHERS TO 
GREAT EFFORT 

1-0 LEADERSHIP 

I 
aUALITIES 

, REflECT POTENTIAL I FOR HIGHEST LEVEL OeSERVED 
r-50',~EX:cE~C:cU-'T"IVc:E:-:Jc;U"'D'=GC'MCEC'Nc:T:----- --- -

_,_._---L~ ________ L _________ .~ _ ... _._. __ _ 

t--'--N-O~T=~rl="':c:.ccI.cD-'E-'C-IS-'IO-N-·S-A-N-D-~-y-IH-;~DG~ME-NT-----lrl~~-ID--,S-P-LA-y-S-G-O-O-~D-lc><JAN~-~EPTION~lD'-~-;As~--;-NAc--;---

O RECOMMENDA- IS USUAllY I JUDGMENT, ALlY SOUND FOR ARRIVING liONS ARE SOMETIMES SOUND AND REASON- iRESULTING fROM SOUND LOGICAL TH,IN~EI1: IN' GAT, THE RIGHT DECISION UNSOUND OR INEFFE(. ABLE, WITH OCCASIONAL EVALUATION HE IS I' SITUATIONS WHICH EVEN ON HIGHLY COM oeSERVED TlVE ERRORS EFFECTiVE . OCCUR ON HIS JOB PLEX MATTERS r-6"',c:ccH--U--M--A-'N-R-E-LA-T-I--O-N'Csc--'----'----~---·----'---·--------L--- -----. ---

HINDERS HIS EFfEC- ASSOCIATES_ AT MAINTAINING GOOD 

D
HISABOVE 
AVERAGE 

SKILLS IN HUMAN 
RElATIONS ARE 
AN ASSET 

NOT --r=IDDOESNOTG~T 'DHEHASDlrrJ. ro- GETS ALONG WITH 

O ALONG WELL WITH CULTY IN GET. 1 PEOPLE ADEQUATElY 

I 
PEOPLE, DEFINITH Y TING ALONG WITH HIS HAS AVERAGE SKill, 

OBSERVED TlVENESS HUMAN RELATIONS 7 WRITING ABILITY AND ORAL EXPRESSlO-N----- -----~------'--- - -- -
NOT ! UNABLE TO EXPRESS - r~XPRESSES ~H~UG-HTS- - -1 UWALLY ORGANIZES AND T:CONS~T~~""BLE ~ -- -1 OUT~":-D~G .BllI;~ f,;;\ fc\ I THOUGHTS CLEARLY I SATISFACTORll Y ON I EXPRESSES THOUGHTS EXPRESS IDEAS TO COMMUNICA H V 0 ."C~ OR~ANIZA~_ ROUT~TTERS I CLEARLY AND CONCISELY ~ CLEARLY _~ IDE~~--=THEII~ __ _ II ""lrTl I L5~t .... 11)1 ""lOl! I I SPI ... I', WIlT! 1 I 5"'" ~~llw.n ,",., 

OBSERVED I ...J..L I. I ~~ ~i-___ __ 8 J08 ACCOMPLISHMENT - - -- - - - - - ----- ---r-----NOT ~ r-1 QUALITY OR---liO' PERfORMANCE IS II QUALITY AND r ~ PERFORMANC~S--TD-- QU .... lI;;-A-N~-O 
L-JauANTITY Of H!S ! I BARElY ADEQUATE L-.J QUANTITY OF II ~ "saVE NORMAL, QU .... NTlTY OF 'I WORK DOES NOT ALWAYS I TO MEET JOB REQUIRE HIS WORK -4.RE VERY I EXPECTATIONS fOR MEET ' HIS WORi( ..... RE ClEARL'r MEET JOB REQUIREMENTS ' MtNTS SATfSFACTORY ING JOB REQUIREMENTS SUPERIOR OBSERVED ,I J 

IV. MILITARY QUALITIES (Consider how this officer meets Air Force standards.) 
NOT o 

OBSEkVED 

; r---lSEARING OR 
L-J BE:--1AVIO~ INTER­
FERE SERIOUSLY WITH HIS 
EFFECTIVENESS 

O CARELESS BEAR 
I"-JG AND BE HAY 

IO~ DETRACT FROM HIS 
EFFECTIVENESS 

P~fY,OVS Wille!" 0' , ... '; ',-,,'" """ 
If "SfD oJ .... ,,, ",'"In ,< ""."0.,, 

,IDSEARING AND 
BEHAVIOR 

CREATE A GOOD 
IMPRESSION 

, 0 ESPECIAl[ Y GOOD 
BEHAVIOR AND 

BEARING C~EATES .... 
VERY f ..... vORABLE 
IMPRESSION 

~BEARING AND 
'~BEHAVIOR A>If 

OU1S1A"-JC)ING HE 
EXfMPi.IFlfS TOP 
MiliTARY STANDARD~ 

FIELD GRADE OfFICER EFFECTIVENESS REPORT 
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_. ------.-------.----1111!11111111 ....... 
v. OVER-ALL EVAlUA ION (Compare this officer ONLY with officers af the same grade) 

Specific junlfication required 
for th .... Mction' 

o o o o 
UHSATIS· MARGINAL 8HOW AVER SLIGHTLY BE 
fACTORY AGE LOW AVERAGE 

VI. PROMOTION POTENTIAL 

o o 
EFFECTIVE AND COMPETENT 

0 ~ 
efFECTIVE· EXCEllENT, 
NESS WELL SElDOM 
ASOVE MOST eQUALED 

Specific j .... tlftcatlan 
requlr.d for th ••• 

... ctlons 

D D 
OUTSTANDING, ABSOlUTEl'l 
ALMOST NEVER, SUPERIOR 
EQUALEO 

1 DOES. NOT DEMONSTRATE A CAPABIlITY FOR PROMOTION AT THIS 0 2. PERfORMIHG WEll IN PIIESENT GRADE SHOULD BE CONSIDERED D 
TIME fOR PROMOTION "LONG WITH CONTEMPORARIES 

J. DEMONSTRATES C ... PABIUTY FOR IHCREASEO RESPONSIBll.ITY. CON· r:::::::::::'I 4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED D 
SIDER FOR ADVA.NCEMENT A.HEAD OF CONTEMPORARIES L::::::::::.J PERfORMANCE. PROMOTE WEll AHEAD OF CONTEMPORARIES 

VII. COMMENTS 
FACTS AND SPECIFIC ACHIEVl!HEHTSI Although new to the field of' war games, 

Major Harrison has shown a broad understanding of' input requirements. By personal 
initiative, uumero\UI hours of' research and active participation in plll8s and studies 
in en assistant capac it»' he "hal become proficient in CQIIlputing intelligence parame­
ters." These govern b;rpothetical eneII\T ottensive, detensive and deployment plens. 
Major Harrison contributed substant~ to a recsnt studT of' penetration ~sie 
techniques. In this instance he developed a target system tailored f'or a specUic 
scenario and assisted in determining enem;r f'oree and _pons attack requirements. 
Later in the reportiXIg period Major Harrison was selected to assist in the develop­
ment of a "Greater 'fban Expected" IIXI8IIIT threat directed by the Secretary ot the Air 
Force. This eff'ort required particular dedication and skill because of' a short BUS­
pense and long term projection of the ellttmate. The latter requ1red SOphisticated 
technical developlllel1t postulation under cred1b1llt»' constraints posed by cost-ef'tso­
tive bIqa of' hardware. In addition, Major Harrison provided yeoman servioe attar 
normal dut7 hours bedding down entDT otf'ensiye toreee and convert1nc DUlllel'OU8 
colUlllD8 or ruble cost f'aatora to dollars. STRENGTHS I Major Harrison is a conscien­
tious, hard worldng of'ficer who UDfs:lHnglT demonstratas willingness to accept all 
tasks. He accompJSshes each with diapatch and learns quicklT as he progresses. 
SELF. IHPROVEHm AREASI Major Harrison bas actiyel¥ sought opportunities to attend 
off dut»' courses regularl¥ and bas DOlI accumulated sufficient credit hours to qualify 
for "Boot Strap." He bas been accepted by the Un1versit»' ot Omaha as a Bachelors 
Degree candidate. omm COMMDrrS, Major Harrison has demonstrated in tun lIleasure 
his keen interellt, lo1&1t»' and capab1llt7 a8 an Air Foroe Officer. Re is theretore 
strong:i¥ recOJllHDl!ed tor prompt. integration into the Regular Air Foroe. 

VIII. REPORTING OFFICIAL 

N.4.ME, GRA.OE,.AFSN, AND ORG.NIZ"TlON 

l!l)QAR F. lrlflQDWApn. I Col, USAF 
I I Diy. 

DUTY TITlE 

"flO IATI G i CODE 

: 
l ... · - •..•.• -.---- I ooncur with the reporting offioial. As a junior field 
grade orfioer, Major Harrisonshowl oontinued improvement in his dut»' performance and 
rsfleets a great growth potential as en Intelligence Start Officer. 

N"-ME, G~"DE. MSN, "NO ORC., .. tiZ.TION I DUTY TITlE 

WILLJAK W. RICHARDS, JR, Col, Chief' War 
USA!1 " DiY. 
D~"u~-__ - __ .. ACS I 

Gu .. Division 
: CODE 

tor: 3 srab 19 
'''' OF~ ,.,-.,: 
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• • , I. IDENTIFICATION OA TA (Read AFM 36-10 (a,.full" h....,,, ..... IIi ...... "t ............. \ I LAST NAM~-fIRST NAME-MIDDLE INITIAL 

i J ACTIVE OUT'!' Gr!.ADE I' PERMANENT GRADE 
HI:?~i:ISOli, l·UJtSHALL G. 

Major 
i. Major 

, ORGANIZATION, COMMAND AND lOCATION , AERO RATING i CODE , PERIOD OF REPORT Central Control Gp, USAi' Senior Pilot i 1), fROM: l2 Apr 67 ! THRU: 30 Sep 67 Hq U3AF, \~ashington, D.C. " PEPIOD OF SUPERVISION 19 REASON FOR REPORT 
125 D-c.ys Change of Rating Supervisor II. DUlIES-PAFSC _EliQ.21c._. DAFS( ~805L. CU=~2~';T: Intellisence Off, Strat Br. , 1,',:ar Games Div. , A" "/1 • 1" 

'v0 nw8 ~lcence, Hq U3AF • Provides intellir,ence data for anslytical studies and 
1,;3..r GaJJ'3S; conducts resee.!'ch into ~enS 'vrhe!:'8 intelligence inputs are lacking; prepares conprehcnsive state::lents of intelliGence neS!ds; conpiles available data. concerning :Ut'-!!'9 aerospace cystens for input sup;:>ort to studies, nneJ.yses and war games. J9velops tactics and detailed so::-tie plans pertinent to the strategic weapon systems of c. hj'-pot~etic2.l enemy nili tary operation. 

III. RATING FACTORS (Consider how this officer is performing on his iab.) I. JOB (APABILITY 
NOT !D HAS GAPS IN DHAS A SATIS- 10 HAS EXCElLENT I «[HAS AN EX. OHAS A FA~· 0 FUNDAMENTAL FACTORY r.Nowl· KNOWLEDGE AND CEPTIONAl REACHING G~ASP 

I KNOWLEDGE AND SI<ILLS EDGE AND Sl<lll FOR IS WELL SKILLED ON ALL UNDERSTANDING AND OF HIS ENTIRE BROAD 

,OF HIS JOB THE ~OUTINE PHASES LPHAS~S or HIS JOB. SKiLL ON All PHASES JOB AREA AUTHORITY 
OBSERVED OF HIS JOB 

Of HIS JOB IN HIS nELD 2. PLANNING ABILITY 
NOT ' 0 RHiES ON OTHERS o PLANS AHEAD ! D'S A CAREFUL ! [3J CAPABLE OF PLAN· \ 0 CAPABLE OF 0 TO BRING PROB· JUST ENOUGH I mECTIYE PLAN· I ~ NING B\:.YOND TOP LEVEL 

oEMS TO HIS AnENTION TO GET BY IN HIS NfR ANTiCiPATES AND j REQUIP.EMENTS OF THE I PLANNING A HIGH 

OfTEN FAilS TO seE PR~SENT JOB lAKES ACTION TO SOLVE PRESENT JOB; S~ES CAUBER TH'INKER AND 
OBSERVED AHEAD 

Pr.OBLEMS. THE BIG PICTURE PLANNER 3. EXECUTIVE MANAGEMENT 
NOT D'S'APOOR DMAINTAINS DGIVES ECONOMY DMAINTAINS o HIGHLY SKltLED (g) ORGANIZER. OII:DINARY OF OPERATION EFFECTIVE IN BALANCING 

DOES NOT REAllY MAI<E EFFICIENCY OF OPER. CARefUL AnEN'l'ION ECONOMY. CARHUll I' COST AGAINST RESULTS 

EFFECT:V£ USE Of ATION CONTROL COULD ~KES WISE USE OF ~N· WEIGHS COST AGAINST TO OBTAIN OPTIMUM· 
OBSERvto /\-\ATERIEt OR MANPOWER. BE IMPROVED POWER AND MA rERIEL EXPECTED RESULTS EFfECTIVENESS 4. LEADERSHIP 

NOT ! 0 OfTEN WEAl( IN o NORMALLY DEVEL· DCONSISTENTLY.A I G EXCEPTIONAL DlEADERSHIP 

o I COM.I<,\AND SITUA· OPS FAIRLY ADf. GOOD lEADER I -' SKIll IN QUALITIES 

TIONS. AT TiMES UN· QUATE CONTROL AND CO!'.\MANDS RESPECT OF DIRECTING OTHERS TO REfLECT POTENTiAL 

1 ABLE TO EXERT CONTROl. TEAMWORK:. HIS SUBORDINATES. G~EAT EffORT fOR HIGHEST lEVEl. 

OBS';:RVED 

5 EXECUTIVE JUDGMENT 
~OT DDECISIONS AND o HIS JUDGMENT DO/SPLAYS GOOD ~AN EXCEPTION. DHASAKNACI< 0 R~COMMENDA- IS USUALLY JUDGMENT. AllY SOUND, fOR ARRIVING 

TIONS A".f SOMETIMES SOUND AND J!:EASON. RESULTING FROM SOUND LOGICAL THINI<ER IN AT THE RIGHT DECISION. 

UNSOUND OR INEfFEC- ABLE, WITH OCCASiONAL EVALUATION. HE IS SITUATIONS WHICH EVEN ON HIGHt Y COM_ 
OBSERVED liVE. ERRORS EFFECTIVE. OCCUR ON HIS JOB PLEX MA nERS 6 HUMAN RELATIONS 

NOT 10 DOES NOT GET DHE HAS DlftI· D GETS ALONG WITH f.1 [5..iIS ABOVE DOUTSTAND. 

o ALONG WEU WITH CUl TY IN GfT. PEOPlE ADEQUATElY. /' VERAGE 
ING SKillS 

PEOPLE. DEFINITELY TING ALONG WITH HIS HAS AVERAGE SKilL l Si'(lllS IN HUMAN IN HUMAN RELA-
i ~INDERS HIS EHEC- ASSOCIATES. AT /\-\AINTAINING GOOD RELATIONS ARE TIONS. INCREASES 

OBS~RVED TIV:;NESS. 
HUMAN RELATIO"lS. AN ASSET. HIS EFFECTIVENESS. 

7. WRITING ABILITY AND ORAL EXPRESSION 
NOT I UNABLE TO EXPRESS EXPRESSES THOUGHTS l USUAllY ORGANIZES AND i CONSISTENny A~lE TO ! OUTSTANDING ABIliTY 

THOUGHTS CLEARLY. SATISFACTORILY ON EXPRESSES THOUGHTS EXPRESS IDEAS TO COMMUNICATE 
G 0JAC" ORGANIZATION. ROUTINE MAnERS II CLEARLY AND COtCISHY. I CLEARLY. IDEAS TO OTHERS ; """" I I !>."!Al I ! WIll! I I '"!U II! "".,I! ! I H!AK i1i><1 !.> .. <11 "".,n I 1 '"EU 

OBSERVEO I 

B. JOB ACCOMPLISHMENT 
NOT I DOUALITYOR DPERfORMANCE IS DQUAUTY AND [g PERcORMANCE IS DQUALITYAND 

~ QUANTITY Of HIS BARELY AO(QUAH QUANTITY Of --- ABOVE NORMAL QUANTITY Of 

o ~ WORK DOES NOT ALWAYS TO MEET JOB REQUIRE· HIS WOR,.; ARE VERY EXPECTATIONS fOR MEfT· HIS WORK: ARE CLEARL Y I I MEET JOB REQUIREMENTS MENTS SATISFACTORY ING JOB REQUIREMENTS SUPERIOR 
OeS~RVED I 

Irv. MIUTARY QUALITIES (Consider how this officer mccH Air Force standards.) NOT '0 BEARING OR o CARELESS BoAR. 0 I BEHAVIOR INTER· ING AND B~HAV. i FERE SERIOUSLY WITH HIS lOR DETRACT fI.-:OM HIS EFFECT!vENESS. EFFECTIVENESS OBSEkV::D 
, , 

707 "~>V'OU\ ED III Or< 0. ...,'\ 'OItM ""'U Of UHO UNTi' .\lO~~ I~ f" ..... U\IED 

: D 5EA'!ING AND ! ~ ESPECIALLY GOOD \DBEARING AND 
I BeHAVIOR -- SEHAVIOR AND BEHAVIOR AilE cr.~ATE A GOOD \ '''''NG. CREATES A 1 OUTSTAND'NG HE 
I IMPrESSION. VERY FAVORABLE I EXEMPLIFIES TOP I 

IMPRESSION. i MIlITARY STANDARDS 
.~. ~ - - .~~ ,. -

I 
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Specific justification required 

UNSATIS· 
fACTORY 

for t"'e~" I.Oft;OI'l 

o 
, 

IllfLOW AVE~.' SliGHTlY BE-',AGE ; lOW AVERAGE! I 

MARGINAL 
EFFECTIVE AND COMPETENT I fFFECfrVE· I NESS WEll ! ABOVE MOST 

I~ o 
EXCELlENT, I olrrsr'Nc"NC',!1 A8SOLUTEL Y SElDOM ALMOST NEVER SUPERIOR EQUALED EOUALED 

2. PERFORMING WEurN PRESENT GRADE. SHOULD, BE CONSIDERED r::::::::::'1 
FOR PROMOTION ALONG WITH CONTEMPORARIES ~ 

.. OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTR","D 0 PERFORMANCE. PROMOTE WEll AHEAD OF CONTEMPORARIES 
FACTS AND ; " u: Eaj Harrison was assigned to this 

when all major studies and war games \Jere underway and had already been 
to specific action officers. He Has, hO\Jever, able to display his exceptional 

s and considerable knowledge by assuming the role of "relief project officer". 
p:!:'imary action officers had to be away, Kaj Harrison filled in on three directed 

Force Studies and Analysis projects. He assQ~ed responsibility for these projects 
minnum indoctrination and provided able and valuable assistance to the individual 

study groups. The projects involved Here each of ~5gh priority IJithin the Air Staff 
dealing IJi th Bomber Enduring Survival, Continente.l Air Defense Improvements and 
tion Analysis Techniques. DUl'ing the brief dur"tion of this report, tt,aj Harrison has 
demonstrated that he has the ability ~~d initiative to be a highly effective officer in 

analytical studies aTea. Additionally, l:"j H~"Tison has had high priority flying 
co~~tments since returning from a theater \Jhere he was excused from flying. 

has a high degree of skill and determination dUl'ing this period of 
t:!:'ansition training into T-29 aircraft, while previously he was fully jet-qualified. 
SUGGESTED ASSIGl'n.;ENTS: Recommend Haj Harrison be retUl'ned to cockpit duty. As a 
junior field grade officer, he has been a\Jay from cocL~it duty for five years. Sugge 
"s an alternative, that officer attend the 3trategic Intelligence Course, Defense 

School. CQt.;}:ENT: Although this period of observation has been brief, I 
pleased .~th the apparent capability of this officer and conclude that his future 

will prove to be of exceptional value. 

VIII. REPORTING OFFICIAL 

, 
1" .. ' "'o l'l\.!,Ju. "\HLLTAM H., Col, 

Branch 

IAL I have obse:!:'Ved "~jor H2-"Tison's performance on a daily 
s and agree "~i th the ratings ~'1d comments of the reporting official. Major 

is a conscientious and reliable action officer who has demonstrated a ' 
IC')!l'"J.'~en',u",~ poteCltial in the study and var games nrea. With additional experience, 

him to become a highly effective and productive me~ber.of the organization. 

'''''!;',."¥\C:C,, AfSN AND ORGANIZATION ~,,'n.~- ~ol USAF 
'_vi~ion 

_-.!ates, AeS/I 

GPO: 1966 0 • 200-264 

2 

" 
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. 
D~TA (Read AFA 

~ 112} 
, "<-" 

" 
.,11"-. J.tpn 1967 

, I. I , 'l-'.'e filling oul any ilem.) 
1. LAST NAME MIDDLE INITIAL 

~ It ,3. ACTIVE D'UTY GRADE I'· GRADE 

H",,..,,,; Son. ,." G. ~R1 ,.. :.. .•. 
5. ORGANIZATION, AND 16, AERO 

ll31 USAF Sp Act,. &O(HqComd mAP) ... .4... Pilot I '''j' FROM, J THRU, 11 L_ 

Bolling f.P'D DC w/duty eta.tian tll- I 8. PERIOD Of SUPERVISION 9, REA.!&Hv, 'v' 

-~-.:.' 491 net 11. 'b; non.. ;,. ,+ m. - of 
II. DUTIES-PAFSC EBGJiIo DAFS( ESGlJ Prt,ee'lt DutZ: Project ufficer, SpeciaJ. Projecta 

Section, ;J<CV .. r;:: r""connaissance 3ranch. (;o1::.,<'('t.e , r"eordll, &nal;y'zes, .!Uld rc)'lOrt8 
highly c~f.·id.ri","; nroCuct cf r:>:'lecl~ i:;iA' l-i gene," reSOt.U'Ofl8. ;',aint.a.;ins fiUtistic&l. 
reeor{~ ~7J u ... ,Jl·a(_-~ct.:tvity I pr" pe.rE;!,: end arc,otd.t;;;c spec-l .. ' purpo:re JllAP over~ for 
1nt~J l.i,:2.t:llL\-. ...;.5U, perirllr.. :3~ , .'-",f 

~~- ~t.udi~a as l'e"uirec on ;;.rojcct.8 <l.SbOCiateO. with 
speci •• l intelligence collection. Additional Duties: Aas1ste in lI&III<gemem:.s. r.,;: 
minS. ~d. scI.6dt.ling 0: collect::.on resources J &&sembles and prepa.res data for ,,;, 
l1e;cncc brif.:iines. 

III. tl . how this ollicer is on his iol>.l 
1 JOB C I 

NOT :Q ,HAS GAPS IN o HAS A SAliS· o HAS EXCELLENT ~HASAN Ex· o HAS A FAR· 

0 fUNDAMENT At fACTORY KNOWl- KNOWLEDGE AND CEPTIONAL REACHING GRASP 
KNOWLEDGE AND SKILLS EDGE AND SKILL fOR IS WELL SKILLED ON ALL UNDERSTANDING AND OF HIS ENTIRE BROAD 
OF HIS JOB. THE ROUTINE PHASES PHASES Of HIS JOIL SKill ON ALL PHASES JOB AREA. AUTHORITY 

OBSERVED OF HIS JOB, OF HIS JOB. IN HIS FIELD. 

2. G ABILITY 

NOT o RELIES ON OTHERS o PLANS AHEAD o IS A CAREFUL I ~~;:;.tCAPABLE OF PLAN· o CAPABLE OF 

0 TO BRING PROS· JUST ENOUGH EFFECTIVE PLAN- NING BEYOND TOP LEVEL 
LEMS TO HIS ATTENTION. TO GET BY IN HIS NER, ANTICIPATES AND REQUIREMENTS OF THE PLANNING; A HIGH 
OFTEN FAilS TO SEE PRESENT JOB TAKES ACTION TO SOlVE PRESENT JOB; SEES CALIBER THINKER AND 

OBSERVED AHEAD. PROBLEMS THE BIG PICTURE. PLANNER. 

3. I 
NOT OIS'APOOR o MAINTAINS o GIVES ECONOMY o MAINTAINS ~ HIGHLY SKILLED 

0 ORGANIZER. ORDINARY OF OPERATION EfFECTIVE IN BALANCiNG 
DOES NOT REAllY MAKE EFFICIENCY OF OPER- CAREFUL ATTENTION. ECONOMY. CAREFULLY COST AGAINST RESULTS 
EFFECTIVE USE Of ATION. CONTROL COULD MAKES WISE USE OF MAN- WEIGHS COST AGAINST TO OBTAIN OPTIMUM 

OBSERvED MATERIEL OR MANPOWER. BE IMPROVED. POWER AND MATERIEL. EXPECTED RESULTS. EFFECTIVENESS. 

4, 

NOT o OFTEN WEAK IN o NORMALLY DEVEL- o CONSISTENTlY A o EXCEPTIONAL [ZJ LEADERSHIP 

0 COMMAND SITUA- OPS fAIRLY ADE- GOOD LEADER. SKill IN QUALITIES 
TlONS. AT TIMES UN. QUATE CONTROL AND COMMANDS RESPECT OF DIRECTING OTHERS TO REflECT POTENTIAL 
ABLE TO EXERT CONTROL. TEAMWORK. HIS SUBORDINATES. GREAT EffORT. FOR HIGHEST LEVEl. 

OBSERVED 

5, EXECUTIVE 

NOT o DECISIONS AND OHIS JUDGMENT ODISPLAYS GOOD o AN EXCEPTION· IZl HAS A KNACK 

0 RECOMMENDA- IS USUAllY JUDGMENT, AllY SOUND, FOR ARRIVING 
TlONS ARE SOMETIMES SOUND AND REASON· RESULTING FROM SOUND lOGICAL THINKER IN AT THE RIGHT DECISION, 
UNSOUND OR INEFfEC- ABLE, WITH OCCASIONAL EVALUATION. HE IS SITUATIONS WHICH EVEN ON HIGHLY COM-
TlVE. ERRORS. EFFECTIVE. OCCUR ON HIS JOB. PlEX MATTERS. 

6. REL 

NOT ~~DOES NOT GET OHE HAS DIFFI· o ~E'6~,~'?~'!W.'~~· OHISABOVE ~OUTSTAND. 

0 ALONG WELL WITH CUlTY IN GET- AVERAGE ING SKILLS 
; DEFINITELY TING ALONG WITH HIS HAS AVERAGE SK~~""u""'<:Ll SKilLS IN HUMAN IN HUMAN REtA. 

EFFEC- ASSOCiATES. AT MAINTAINING GOOD RELATIONS ARE nONS, INCREASES 
OBSERVED HUMAN RELATIONS. AN ASSET. HIS EFFECTIVENESS. 

7, ABILITY AND ORAL 

NOT UNABLE TO EXPRESS EXPRESSES THOUGHTS USUALLY ORGANIZES AND CONSISTENTlY ABLE TO OUTSTANDING ABiliTY 

00 
THOUGHTS CLEARLY. SATISFACTORilY ON EXPRESSES THOUGHTS EXPRESS IDEAS TO COMMUNICATE 
LACKS ORGANIZATION. ROUTINE MATTERS. CLEARLY AND CONCISELY. CLEARLY IDEAS TO OTHERS. 

! WRIn I ! Sl'fA'; I I WRITE I I ... " I _,n I I S~fA'; Ill...:-;..J 1"><1 1 WRITE 1 1 s~u,~ I OBSERVED 

8. JOB 
NOT o QUALITY OR I q.PERFORMANCE IS o QUALITY AND o PERFORMANCE IS I2$J QUALITY AND 

0 QUANTITY OF HIS BARELY ADEQUATE QUANTITY OF ABOVE NORMAL QUANTITY Of 
WORK DOES NOT ALWAYS TO MEET JOB REQUIRE- HIS WORK ARE VERy EXPECTATIONS FOR MEET· HIS WORK ARE Cl~ARl Y 
MEET JOB REQUIREMENTS. MENTS. SATISFACTORY. ING JOB REQUIREMENTS SUPERIOR 

OBSERVED 

IIV. how Ihis olli,er meels Ai . Forte 

0 I q~BEARING OR I ~~:~~tCARElESS BEAR- D BEARING AND o ESPECIAllY GOOD I><l ~EA"NG AND 
BEHAVIOR INTER- ING AND BEHAV_ BEHAVIOR BEHAVIOR AND ARE 

fERE SERIOUSLY WITH HIS lOR DETRACT FROM HIS CREATE A GOOD BEARING. CREATES A OUTSTANDING HE 
EFFECTIVENESS. EFFECTIVENESS. IMPRESSION. VERY FAVORABLE EXEMPLIFIES TOP 

iMPRESSION MILITARY STANDARDS. 

AF W'M 7n7 fREIIIOUS fDITION Of THIS FORM Will ~IS:LD t:.D4ns: nll:~It'~D CCII:Ct'TIVU.U:CC DII:DnDT 
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UNSATIS­
FACTORY 

MARGINAL 

'0' 
I BELOW AVER· I SLIGHTlY BE-
I AGE I LOW AVERAGE i 

o 
EFfECTIVE AND COMPETENT 

o 
EfFECTIVE­
NESS WELL 
ABOVE MOST 

1

0 
EXCELLENT, I QUTSTI\NDIING,I ABSQtUTEl Y 
SELDOM ALMOST NEVER I SUPERIOR 
EQUALED EQUALED 

1 DOES NOT DEMONSTRATE A CAPABIlITY FOR PROMOTION AT THIS 0 2. PERFORMING WELL IN PRESENT GRADE SHOULD BE CONSIDERED 0 TIME. -
FOR PROMOTION ALONG WITH CONTEMPORARIES. 

3. DEMONSTRATES CAPABILITY FOR INCREASED RESPONSIBILITY. CON- 0 4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED r::::::::'l SIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES. PERFORMANCE. PROMOTE WELL AHEAD OF CONTEMPORARIES. J.=::::::::::J 
COMMENTS FACTS M'D SPECIFIC ACHIEmmNTSI MajCll:' 1Jarr:1sOll l a p&rtormance of dut1ea Projects SectiOll, !lACV J2, ha.a been coJ\l!'l:!i3tentJ,y outstanding. H. diaplaJrwcS JllXcelJt1.QD6'~ resource:fl.1!Ies8 and 1n1t1ative in ovsrcOllling complexities and dirf'1cul.ties a d8llland1ng ope!Z'ational activity inyolving the transla.tion of messea of l"&W data useable intelligence jroduct within llm1ted time periods. AlthoUSl without p!'tI'Vioue (exper1C11CEs in thi& particular, \IJI1que £1814, Mill Harrison, with III!.n1mum ass1atance alXl guidelines, ckweloped ~ 8tric.1ent procAdurea for eonsollA&ting &Ild reeord1ng !eslsentua data, and devised pract1cal, t1me- end IIIII.ter1al-sav1ng methods for graphic IPNlael~tat1~1!1 or required intell1gence information. H1a work reflects care!'ul attentiOl\ btport&nt detGll, excellent anaJ,ytical reasoning, sound judgement. !i.!Id an obvioua pe1~II\iIIli.t:lan to _at the job requi1'elllet1ts, regardless or obsticles. His ability to cooperatlve4r with persannel or all ranks, amOl\& the varioua atall elements and Jd1;rferetlt services and "ncies, 1a a reeognU.bJe asset, and und~ contributed. bill da.i4r worldng effectiveness. S'l'RFJIGTHS. Major llarrisan has d1a~d unusual ~=:::a~an:~d ~1narT endura:we und.er extreme:J,y dit.ficult wrk:Lng conditiOIlII. His p, rel1ab1l1t,.. hasie integrity, and. profeasicmal pride in getting a job done ma'd1l!J1tl st~ndard& have been of ineatimable value to the accQIII,plishlllent of the intal­IIIissicm. CIl'HER COMMDI'l'S r kjor lIarr1aon !las worked WlUIIWllly long hours to the demands of ~ intelligence op&ratiOlllS. At the ~ time he hllll tvO:lu1:1ta;ri.l~ asauted. in supporting additional j:Il'OJecta 1Ihanever the need was 1ndiea.ted.. as an except.iona.lly conscie!ltious, reli&b1e, and professionally competent He should be an 8Sjl8CWl;y vah1s.bl. asset to an;y CO!!l!n!Ind to whi.ch he 1$ 1" .. "' ... ISl"...... najor Harrieon servec:I and was rated as captain to 19 Harch 67 J and as Major 20 H&rch to 11 Apr1l1967. 

OFFICIAL Hajor Il&rrl.sOl\ haa IIlO8t 1Iapressi vel:' demonstrated bit eCliJtpetence. responsivenellls, and 1.nitiati ve in per,£Ol'IIIing, with outstanding a d1f'.ficult, demanding job. I am in canpJ..ete agreemsnt with this rating and above commen till. ' 

N""'-ME. GRADE, AFSN, AND ORGANIZATION 

J. D. FOULK, Colo""l ' 
Hq, KACV J J2, L'SA 
APO 96222 

. I 

AERO 

•• ~".".,., PRINTING orfIC~; 19660F-206-Sl3 
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• I. IDENTIFICATION·DATA 
LAST NAME-FIRST NANE-MIDDLE INITIAL AF5N 

\ 

__ .,,_~_ J __ AC~.~.~E DUTY GRADE 

L_._ , .. 

--
;e 

PERIOD OF REPORT 

FROM I 
J.6 !o'.q 66 11 Apr 67 

DI:IriII& tM putH of tJlts npon.. % lut .. not lutd t. appet'tUllit)' to ,erlnall), 
.bAne Major.' "'tt~_.OD'l' doS: know h ..... hall..,,,. I ... ncdved _)' ..,e,tivnalll 
fiM C:_llta fl'_ "!liD'l' •••••• with'" ChI *CY aWf. to "'dude penonal 011-
.. nation. f..- tM J%. whtc:h d •• d)' lUltall«fttiata thta OUUta1ldl111!! evaluat1t1D. 
&CCD'l'diDaly. I Ce1IC1II' '0 tlll1l ,...pon al I'C1I4eftd If)' ltetb tM npol'tiDa and indDl'I'1II 
offklala. 

NAME, AFSN, AND ORGANIZATION 

JOHN N. £WJA!III:.. nUlll 
Det 11, 113111t 8p Act)' S. 
AlO aa FrancUco 96222 

. .- ~ ............. -

. 

DUTY TITLE 

GRADE DATE 

MaJD'l' General 17 April 1967 

nn.-" I.. • ... n • or I". ••• I ...... ""',.. ... r-•• ,.. •• ,.. ,.." • r ~" ... ~ "'7"7 .UI'\ "7r'Ii"'7 
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IDENTIFICATION DATA (Read AFM 36-10 carefully before filling.out any item.! 1. lAST NAME FIRST NAME MIDDLE INITI ..... l 
J. ACTIVE DUTY GRADE 14. PERMANENT GRADE ~RR1SON, MARSHALL G. Captain Captain 5. ORGANIZATION, COMMAND AND LOCATION 6. AERO RATING-- ! CODE 7. PERIOD OF REPORT 

f:,entral NORAD Region Sr. Pilot i lA FROM, 16 Mav 65 ITH'u, 15 May 66 , 
IRicbards-Gebaur AFB. Mo (ADC) 8. PERIOD OF SUPERVISION 9. REASON FOR REPORT 

196 days No Report 1 Year 
II. DUTIES-PAFSC E8054. DAFSC ESOH PRESENT DUTY: REGION. ca, CURRENT INTELLI-iGENCE DIY. Responsible for providing thnely infonnation on .. el~<:tfld enemy capabili-~es and Inost probable courses of action; providing a periodic review and analysis of !world-wide strategiC developments affecting the inuninence of hostilities; compiling ~ckground intelligence concerning Soviet reaeareb and development in the fields of 

~uc1ear, cheInical and biological warfare, aeroDautics, propulsion, missile, electron-'cs and apace r .. ~J.r.!Ils; ttreparing ~essaJ.es of ~othetical strate¥ic and tactical I,,_-.. ,~; .. r .... , In" t... .... ·r.·" . . +. III. RATINIj tAlIUKS. (Consider Ii15w this officer is performing on his job.) . 
1. KNOWLEDGE OF DUTIES 

NOT SERIOUS GAPS IN HIS KNOWl· SATISfACTORY KNOWLEDGE WELL INFORMED ON MOST EXCEllENT KNOWLEDGE Of EXCEPTIONAL UNDERSTAND· 

0 
EDGE Of fUNDAMENTALS Of OF ROUTINE PHASES OF HIS PHASES OF HIS JOB, ALL PHASES OF HIS JOB ING OF HIS JOB. EXTREMELY HIS JOB. JOB. 

WELL INFORMED ON ALL 

0 0 0 0 
PHASES. 

C8I OBSERVEO 

2. PERfORMANCE Of DUTIES 

NOT QUALITY OR QUANTITY OF PERFORMANCE MEETS ONLY QUANTITY AND QUALITY OF PRODUCES'VERY HIGH QUAN· QUALITY AND QUANTITY of 

0 
WORK OfTEN fAILS TO MEET MINIMUM J08 REQUIREMENTS. WORK ARE VERY SATlS· TlTY AND QUALITY OF WORK. WORK ARE CLEARLY SUPERIOR JOB REQUIREMENTS. FACTORY. MEETS All SUSPENSES. AND TIMelY. 

OBSERVED 0 0 0 0 [23 3. EfFECT/VENESS IN WORKING WITH OTHERS 

NOT INEFFECTIVE IN WORKING SOMETIMES HAS DIFFICULTY GETS ALONG WELL WITH WORKS IN HARMONY WITH EXTREMELY SUCCESSFUL IN 

0 
WITH 01l-IERS. DOES NOT IN GETTING ALONG WITH PEOPLE UNDER NORMAL CIR· OTHERS. A VERY GOOD WORKING WITH OTHERS. COOI-'Ek,.o,TE OTHERS. CUMSTANCES. TEAM WORKER. ACTIVELY PROMOTES 

0 0 0 18 
HARMONY, 

0 
OBSERVED 

4. LEADERSHIP CHARACTERISTICS 

NOT C~TEN WEAK. hi' S .0 INITIATIVE AND ACCEPTANCE SATISFACTORILY DEMON. DEMONSTRATES A HIGH DE· ALWAYS DEMONSTRATeS OllT· 

0 
, ",': 't-<:'"fIATIYE .. ,,:,," r ..:_ OF RESPONSIBILITY ADEQUATE STRATES INITIATIVE AND AC· GREE OF INITIATIVE AND STANDINO INITIATIVE AND , ~br(..:NSI~!Un IN MOST SITUA· CEm RESPONSI81L1TY. ACCEPTANCE OF ACCEPTANCE OF 

::::.:::J 
TlONS. 

0 0 
RESPONSIBILITY. 

0 
RESPONSIBILITY 

I8 
OBSERVED 

5. JUDGEMENT 

NOT DECISIONS AND RECOMMEN· JUDGEMENT IS USUALLY SHOWS GOOD JUDGEMENT SOUND, LOGICAL THINKER. CONSISTENTlY ARRIVES AT 0 
DATIONS OFTEN WRONG OR SOUND BUT MAKES OCCA· RESULTING FROM SOUND CONSIDERS All FACTORS TO RIGHT DECISION EVEN ON INEFFECTIVE. SIONAL ERRORS. EVALUATION Of REACH ACCURATE HIGHLY COMPLEX 

0 0 FACTORS. 

0 DECISIONS. 

~ 
MATTERS. 

0 
OBSERVED 

6. ADAPTABILITY 

NOT UNABLE TO PERFORM ADE· PERFORMANCE DECLINES UN· PERfORMS WELL UNDER PERFORMANCE EXCELLENT OUTSTANDING PERFORMANCE 0 
QUATEL Y IN OTHER THAN DER STRESS OR IN OTHER STRESS OR IN UNUSUAL EVEN UNDER PRESSURE OR IN UNDER EXTREME STRESS. ROUTINE SITUA· THAN ROUTINE SITUA· SITUATIONS. DifFICULT SITUA· MEETS THE CHALLENGE OF TlONS 

0 nONS. 

0 0 TIONS. 

B DIFFICULT 

0 
OBSERVED 

SITUATIONS. 
7. USE OF RESOURCES 

NOT INEFFECTIVE IN CONSERVA- USES RESOURCES IN A BARelY CONSERVES BY USING ROU· EFFECTIVelY ACCOMPLISHES EXCEPTIONALLY EFFECTIVE IN 00 
TION OF RESOURCES SATISFACTORY MANNER. TINE PROCEDURES. SAVINGS 8Y DEVELOPING !M. USING RESOURCES. 

PROVED PROCEDURES. 

OBSERVED I MAT~RlfL I I PHSONNEl I ! MATHIEl I ! HRSONNH I I MATERIEL I ! PERSON"'fl I I MATERIEl I I PERSONNEl I ~::='«c1 ~I 
8. WRITING ABILITY AND ORAL EXPRESSION 

NOT UNABLE TO EXPRESS EXPRESSES THOUGHTS SATIS· USUAllY ORGANIZES AND EX· CONSISTENTLY ABLE TO EX· OUTSTANDING ABiliTY TO 00 
THOUGHTS CLEARLY. LACKS FACTORILY ON ROUTINE MAT· PRESSES THOUGHTS CLEARLY PRESS IDEAS CLEARLY. COMMUNICATE IDEAS TO ORGANIZATION. TERS. AND CONCISELY. OTHERS. 

OBSERVED I WRITE I I SPEA~ I I WRITE I I SPEAK I I WRITE I I SPE.~ I I WRITE I I SPEA~ I I~I I~I IV. MILITARY QUALITIES (Consider how this offICer meets Air force standards.) 
NOT BEARING OR BEHAVIOR INTER· CARELESS BEARING AND BE. BEARING AND BEHAVIOR CRE- ESPECIALLY GOOD BEHAVIOR BEARING AND BEHAVIOR ARE FERE SERIOUSLY WITH HIS HAVIOR DETRACT FROM HIS ATE A GOOD IMPRESSION. AND BEARING. CREATES A OUTSTANDING. HE EXEMPLI· 0 EFFECTIVENESS. EFFECTIVENESS. VERY FAVORAlILE IMPRESSI""". FIES TOP MILITARY 

0 0 0 0 
STANDARDS. 

~ 
OBSERVED 

a~ FORM "T .. D .... ' ... ' ...... ,~, .................. , .............. ,,' •• , .. e,. 



• DATA (Read AFM 36-10 
INITIAL 

. MARSHALL O. 

.. 
, before filling .out any item.) 

,2. AFSN 13. A'::YE DUTY GRADE 

FV3040Z94 .,-
GRADE 

., 
5. AND 6. AERO RA"NG : CODE '.7. PERIOD Of REPORT 

p;:J,..;eJl'tr'~'I· NORAD Region 
INI,u~c'lilal~ds-Gebaur AFB. 

~, lA i'-,~,-.o "M-AS":;"QN lL6';", ~~~ "YPOR~ 6TS-r!T::=c-H'U ...... lS'-;-Ma-v" 66--
tl' 

Mo (ADC) 196 days No 1 Year 

II. ft DAFSC E8054 PRESENT uu ~~: "D 'CH,' CURRENT !NT' .1.T 

IGli"N~CE DIY. Responsible for providing. timely information on .. els-::h,d enemy capabili­

ties and most probab.1e courses of action; providing a periodic reY.iew and analysis of 

Iwclrlld-·.,-'icrli·e strategiC developments affecting the imlninence of hostilities; compiling 

.f. .... Intelligence concerning Soviet r-e;;.earch and developDlent in the fields of 

""d:"'1(', chemical and biological warfare. aeronautics. propulsion. missUe. electron-

~
'_"A '''~'' ~,gaG .. n4 "l't"- .1 .t:..·· -~,. and tactical 

'OL.r. . +..... . ... ~ .. i~.:;.;'-j;,n iH-:: .. #n,' • .,;;; ';'a 

. ,. now this is I on his job.) , 

, . OF ~TlE.s. 

NOT 

o 
OBSERVED 

2. 

NOT 

o 
OBSERVED 

3. ."" 

(5 
OBSERVED 

•• 

o 
OBSERVED 

5. 

NOT 

o 
OBSERVED 

6. 

OBSERVED 

7. USE OF 

~~R~OU_7pG!..~7~IN HIS KNOWl- SATISFACTORY KNOWLEDGE WELL I NFORMEO ON MOST 

EDGE OF FUNDAMENTALS Of Of ROUTINE PHASES OF HIS PHASES OF HIS JOR. 

HIS JOR. JOR. 

o o 
OF OUTlES 

QUAlOTY _c:' QU.AN.T:TY 0-' ,MEETS ONLY 

WORK OfTEN FAILS TO MEET MINIMUM J08 REQUIREMENTS. 

JOB REQUIREMENTS. 

.0 0 
IN W'TH OTHERS 

o 
WORK AR~N~E~~AL~T:T~~ 
FACTORY. 

o 
I YE IN WORKONG HAS ~":' ~.': I GETS .".D.NG .~:'LL.W:T.H 
WliH OTHERS. DOfS NOT IN GETTING ALONG WITH PEOPLE UNDER NORMAL CIR. 

COOpERATE. OTHERS. CUMSTANCES. 

EXCELLENT KNOWLEDGE OF 

ALL PHASES Of HIS JOR. 

o 
• UNO">OANU' 

ING Of HIS JOR. EXTREMELY 

WELL INFORMED ON ALL 

PHASES. 

. HIGH QUAN,Q~~lITY AND Of 

TITY AND QUALITY Of WORK. WORK ARE CLEARLY SUPERIOR 

MEETS ALL SUSPENSES. AND TIMELY. 

o !8 
WORKS IN HARMONY WITH IN 

OTHERS. A VERY GOOD WORKING WITH OTHERS. 

TEAM WORKER. ACTIVELY PROMOTES 

D o o (8. HARMONY. 0 

, ~,' 

C"TEN WEAK: .. H'.' . a I AND V"'" DEMON. A HIGH DE· ALWAYS ,OuT: 

$ ",W ~N'TIAn"E .' .... , .. !; ,...C· OF RESPONSIRllITY ADEQUATE , ~~~}~S 1 .... ITIATlv-"'- A":;':" AC- GREE OF INITIATIVE AND STANDING INITIATIVE AND 

t. ~, )<E·':.r-'-'NS!~!LIT". IN MOST SITUA- l ... ~r'" RESPONSIBILITY. ACCEPTANCE OF ACCEPTANCE OF 

:.::J TIONS. 0 0 RESPONSIBILITY. 0 RESPONSIBILITY t8. 

DECISIONS AND RECOMMEN· :~~~.tMtN· IS USUALLY 

DATIONS OFTEN .WRONG OR SOUND BUT MAKES ceCA-

INEFFECTIVE. SIONAL ERRORS. 

SHOWS GOOD' 
RESULTING FROM SOUND 

EVALUATION OF 

o o FACTORS. o 
lITY 

ADE­
OTHER THAN 

ROUTINE SITUA-
TIONS o 

PERFORMANCE DECLINES UN­

DER STRESS OR IN OTHER 

THAN ROUTINE SITUA­
TIONS. o 

PERFORMS WELL UNDER 

STRESS OR IN UNUSUAL 
SITUATIONS. 

o 

SOI)ND. Lam CAL THlNK" 
ALL FACTORS TO 

REACH ACCURATE 
DECISIONS. 

PERFORMANCE EXCELLENT 

EVEN UNDER PRESSURE OR IN 

DiffiCULT SITUA_ 
TIONS. 

CONSISTENTlY ARRIVES AT 

RIGHT DECISION EVEN ON 

HIGHLY COMPLEX 
MATTERS. o 

, 
UNDER EXTREME STRESS. 
MEETS THE CHALLENGE OF 

DIFfiCULT 0 
SITUATIONS. 

NOT :~.:r~t_L_d:_t_ ~~.~ ,US~S_ IN A BARELY 

I TION OF RESOURCES. SATISFACTORY MANNER. 

BY USING ROU- I EXCEPTIONALLY EfFECTIVE IN 

TINE PROCEDURES. SAVINGS BY DEVELOPING IM- USING RESOURCES. 

00 
OBSERVED I ........ lUIEl I I HRSOl'olNH I I ........ lE~IH I I PUSOl'olNEL I 

8. , 'v AB,,'TY AND ORAL 

NOT ~.N~_~'---E.:"? ~~;~;i~. LACKS o CD ORGANIZATION. 

OBSERVED I WRlfE I i-I -,,-,.-,-"1 

EXPRESSES THOUGHTS SATIS­

FACTORILY ON ROUTINE MAT­

TERS. 

I WRITE 1 1 SPEAK 1 

IV. ~UALll't) . how this offic.r meets Air Force 

PROVED PROCEDURES. 

I ........ lUIEL I I PUSOl'olNEl I I ........ Tf~IU I I P~RSOl'olNEL I ~I -~ 1 

USUALLY ORGANIZES AND EX_ 

PRESSES THOUGHTS CLEARLY 

AND CONCISELYi-'. __ -, 

I WIllE I I SPEA~ I 
.1 

CONSISTENTLY ABLE TO EX- ~ QUI ; ABILITY TO 

PRESS IDEAS CLEARLY. COMMUNICATE IDEAS TO 
OTHERS. 

1 w'"" 1 1 m., 1 b?'31 l?F<1 

NOT ~;~!I~_~.~~! :.~~ER. is BEARING AND .~~.:: BEARING AND BEHAVIOR CRE- . GOOD I REARING AND ARE 

FERE SERIOUSLY WITH HIS HAVIOR DETRACT FROM HIS ATE A GOOD IMPRESSION. AND REARING CREATES A OUTSTANDING HE EXEMPLI-

EFfECTIVENESS. EFFECTIVENESS. VERY FAVORABLE IMPRESSION. flES TOP MILITARY 

o 0 0 D~- ~ o 
OBSERVED 

COMPANY GRADE OFFICER EfFEalVENESS REPORT 



Photocopy, original in restricted access file due to personal infonnation 

'''''''''-'~~-·''#I'''''''O_;b''E'''''''. 0_ .......... ..., ... , .... __ --------

~ SUPPLEMENTAL SHEET TO RATING FORM WHICH 
~ COVERS THE FOLLOWING PERIOD OF REPORT 

1 THRis May 66 
FROM 

16 May 6S 

O LETTER OF EVALUATION COVERING THE FOLLOWING 
PERIOD OF OBSERVATION 

FROM I THR" 

Prpr"de comments by appropriatL- dilta, i.f'. sectiorl cuntinuation, indorsf'ment continuation, addition;)1 indorse-
ment, ('te. Follow commf'nts by the authentir:ation to includp: name, grade, ArSN, organization, duty titltc, ddt!' 
and signaturE'. 

ADDI'l'IORAL mDOJtSBKBll'l'. 
I concur with the reporting and indorsing officiab. captain 

Harrison • s briefings have been especially well received by the 
Commander and his staff. Backed by a comprehensive knowledge of 
both U.S. an4 Soviet _apons systems, he expresses himself _11 and 
forcefully, this, coupled with his valuable contribution to exercises, 
marks him as an outstanding representative of his directorate. His 
superior performance clearly indicates the highest potential for 
promotion. 

f:iJf! cii!f(~ol' ..... " '" C .. "al --- ",1"" 'AI>CI, 
Deputy for oper~~s, COIal&DIi Pilot - Code lA, 24 May 1966 

ADDITIONAL IKDOllSEIWIT 
I concur. Capt&1n Harrison has a wide operaUoll&l background and 

an abundance of energy and intelligence. I have persoll&lly observed 
his eKceptioll&l performance. He 1s completely effective and should 
be promoted to !ajar NOW. The Air Force MUST offer this man a regular 
commission. -We cannotiifford to lose hls-iirvices. 

, ~ / 
d~/t;:?~~£/(<-----

THOMAS K. McGEHEE, Major General, USAF, F1l3809. Central lfORAD Region 
(ADC). COMDR, Command Pilot - Code 3B. 13 June 1966 

FORM PREVIOUS EDITION OF THIS FORM 

AF Ft8 65 77a WILL BE US~D UNTIL STOCK IS EXHAuSTED 
SUPPLEMENTAL SHEET TO AF FORMS 77, 

1<Gffi 1965o-nHlO 707,909,910,911 AND 4-75 
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I DATA (Read AFM 36-;: ~1~~~fore~filiin-gO~utan-Yf~i'te-m .. ~I)----~~r-------------~ 
\ '."S1 NAME-rIRST NAME-MIDDLE INmAl 2 .... FSN J. ACT~VE (GRADE 

I', -4 1"1. . ?~_ADE I __ c-IR~'~R ... BI",:SO ... ~!T"I_ 'l...~MIII'LI1BSBi<>D ... AI~'lu' ~G,-"-, ... r . -.-_._f--~ OItGANllATION. COMMAND AND LOCATION I 6 AERO RATING--~:-COOE ~ 7. PERIOD OF REPORT T~Q n 
I ~r ll-I,..... · lA _ FRO"--l!!. laD ~.l lim 1~ MAy ~ 
I 'li700~' :'''ASONfO:;';¢ ~t (m 491) 

II. DUlIES-PAF5C 60Sk DAFS( 605k 
CflRBBlft'DUn. USAF Intel1ipnce 8/b'iaor to Target. Cem.er. Fourth Cozops. Arln:T or the Beplbl1c of V1etaa. APiBt8 1Il target aelecti.oll proceIIII. Dam .... tratu aDd u.t.ructII 1Il us.. or ftl'.iAIII8 pbotoeraph1c 8_0l'8 88 1ibq ~ be us.a in 81lpJiOt to at air tarpt.1JIg etten.. £dna.., and assist. 1D tupt val1dat101'l JIl'OC88a too :I.Dsu1'e proper tarptIJ &1'8 aelected. tor air 81;r1keIJ. Dee .... t.n.tes and 1Datrw:t.s 111 target to.l.der pnJlU'&t1o.a.. 

_III RATING FACTORS how this olli,"r is I on hi. job.) 

,'---- _."F.""."". -- -, --. -.-::-- .'--c-----'-----------,--.-.--.. ------,--~~;~~f~~:~~ NOT SERIOUS GAPS IN HIS KNOW[. SATISfACTORY KNOWLEDGE WELL INfORMED ON MOST EXCELLENT KNOWLEDGE Of EXCEPTIONAL 

O 
EDGE OF FUNDAMENTAL:> OF O(POUTINE PHASES or HIS PHASES Of HIS JOB ALL PHASES Of HIS JOb I Of HIS JOb . WfU HIS JOB jOb 

, INFORMED ON ALL 
OB\EiVEO 0 0 0 0 PHASES ~ ;,-- OF DUTIES 

NOT 

o 
OBSERVE[} 

NOT 

o 
OBSERVEO , 

--

NOT o 

QUALITY OR QUANTITY Of 
WORK OFTEN FAILS lO MEET 
Jail IIEQUIREMENTS. 

o 
PERFORMANCf MEETS ON.~Y QUANTITY AND QUALITY OF 
MINIMUM JOb REQUIREMENTS, WORK ARE VERY SATISfACTORY 

o D 
,IN _ , WITH OTHERS 

INEFFECTIYE IN WORKING WITH 
OTHERS DOES NOT co· 
OPERATE 

o 
onEN WEAK FAilS TO SHOW 
INITIATIVE AND ACCEPT RE· 
SPONSIBILITY 

SOMETIMES HAS DiFFICUtTy IN 
GmlNG ALONG WITH 
OTHERS 

o 
INITIATIVE_AND ~~':-~~~'::::';. OF RESPONSIBILITY 'O'QU,'fE 
IN MOST SITUA· 
TIONS 

GETS ALONG WEll WITH 
PEOPLE UNDER NORMAL CIR­
CUMSTANCES 

o 
SAT!SFACTORll Y DEMON­
STlI:AHS INITIATIVE AND AC· 
CEPTS RESPONSibILITY, 

WORKS IN HARMONY WITH I EXTREME[ I' SUCCESSFUL IN 
OTHERS A VERY GOOD WORKING WITH OTHERS 
TEAM WORKER AQIYH Y PROMons o HARMONY ~ 

. 
DEMONSTRATES A HIGH DE_,iAlWAYS DEMONSTRATES O~-GREE OF INITIATIYE AND ,STANDING INITIATIVE AND 
ACCEPTANCE Of ' 1 ACCEPTANCE Of 

OBSERVED 
f-: o o o RES'ONSIBILITY, D I "sPONSIB,"TY _ ~ 

I-
NOT o 

OBSERVED 

DECISIONS_ ~_~'D RECOMMEN. 
DATIONS OFTEN WRONG OR 
INEFFECTIVE 

JUDGEMENT IS USUAllY 
SOUND BUT MAKES OCCA­
SIONAL ERRORS 

SHOWS GOOD JUDGEMENT 
RESULnNG FROM SOUND 
EVALUATION OF 
FACTORS 

'UNABlETOP-E'RFORM ADE. PERFORMANCE DECLINES UN· PERFORMS WEll UNDER STRESS PERfORMANCE EXCEllENT OUTSTANDING PERfO~MANCE QUATEL Y IN OTHER THAN DER STRESS OR IN OTHER THAN OR IN UNUSUAL SITUATIONS EVEN UNDER PRESSURE OR IN UNDER EXTREME STR~5.~ .... ,EnS ROUTINE SITUA· ROUTINE SITUA· DifFICULT SITVA· ~~~~,CHAllENGE OF DiffiCULT TIONS 0 TlONS 0 0 TJONS, r-:;::::::::'f SITUATIONS 0 OBSERvED 
~ I 7 USE OF RESOURCES 

i--No----r,NEf-ffCTlvEiN-CONSE-RVA.-- ~ESOU-riCEs-iNA--IlARElJ:CC)NSERVES BY USING Rou-I EffECTIVELY ACCOMPliSHES EXCEPTIONALLY EFFECTIVE t", T ,I TlO,N O,F RESOURC"ES'" SATISFACT,ORY MANNER, nNE PROCEDURES 19AvrNGs BY DEVElOPING 1M· USING RESOURCES - ." t;;\ /P\ I 
PROVED PROCEDURES I rc---, ~ER~ 19~1lf_l I [Y= _J_ ~~~':l J __ ~HSO~:J J~? 1 ,mOMNf( I C>I#d ~!! ~rr~lu I l' mm~NH ) 

S, --WRITING ASIUTY AND ORAL EXPRESSION 

I
li'N-A Bu'TOf'xmss -- --- -T,O"Cp·:,~,:ss·:C'~S~T::H::O~U::G:H~T~ssc:-Al:,,'" f~"'l-::; u sec U,CACL :"LY:-;;O"'~GC,CNcf~"~S: -'-Ncc;.O·C,:, .TeOoC :NCS-'-IS:T~' :NcT:L cy-,c,::LC'-T'-O::-:''''-· r:O'U'-':T;;'-S T A N DiN-G-,c.:lLc"c'-"-TO=-1 QO~ THOUGHTS ClEARLY LACKS fACTORIlY ON ROUTINE MAT. PRESSES THOUGHTS CLEARLY PRESS IDEAS ClEARLY COMMUNICATE IDEAS TO V 010RGANIZATlON HRS AND CONCISElY ""c--= OTHERS 

OBSERVED i~;;;;--J :-;"''=J 1 ."''' 1 L":'iJ C~ 1 '"''' 1 1 '"''' 1 1><:1 C><1 ~ 
IV, MiliTARY QUALITIES how this om", meets Air Force 

i 
iBf,l"RING OR BEHAVIOR INTER CARELESS BEARING AND BE: I BEARING AND BEH,I"VIOR CRE· FERf SfRIOUSLY WITH HIS HAVIOR DfTRACT FROM HIS ATE A GOOD IMPRESSION 

I UfECTf"NESS 0 i ""en"NESS 0 I _ c] 

NOT o 
OBSERVED 

ESPECIAllY GOOD BEHAVIOR 
AND BEARING CREATES A 
VERY fAVORABLE 
IMPRESSION 

BEARING AND BEHAVIOR~.R,E 
OUTSTANDING Hf EXEMPLI­
FIES TOP MILITARY 
STANDARDS 

COMPANY GRADE OFFICER EFfECTIVENESS REPORT 

.., 
j 
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V. OVER·All EVALUATION (Compore this Offitef ONLY with officers of tile same grade.) 

t t , 
0 , 0 

t 
o 

UNSAY1S MARGINAL BHOW AVERAGE I EffECTIVE AND COMPETENT VERY fiNE EXCEPTtONAlL Y OUTSTANDING 
fACTORY 

I VI 

I DOES NOT DEMONSTRATE A (APABllITY FOR PROMOTION AT THIS 
TIME 

J DEMONSTRATES C .... PAlltLiTIES fOR INCREASED IIESPONSIBILITY 
CONSIDER fOR ADVANCEMENT AHEAD Of CON'f~MPORARIES 

VII. (OMMENTS 

fiNE 

o 2 PERfORMING WEll IN PRESENT GRADE SHOULD BE CONSIDERED 
fOR PROMOTION ALONG WITH CONTEMPORARIES 

" OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED 
PERFORMANCE PROMOTE WEll AHEAD Of CONTEMPORARIES 

FACTS A},,1l) SPECll'IC ACHIl.'V~,!TS I Capt Harnson during bi.s TnY. was instrumental 

o 
D 

in establishing and assisUng in the developnent or new concepts or counterin­
surgency targeting. Assigned as an adviwr' to the Vietnamese Anrry Fourth Corps 
Target Center. he indoctrinated and a.sfdsted his Vi .,tnameee counterparts in insuring 
that proper Viet Cong targets _re selE:cted for the appllcation or Air Power. He 
developed means of using visual and infrdn;d reCOnna:lsaance in de!ining targets 
ror air strikes and indoctrinating bi.s counterpa.rt.s in its use. Further. he 
instructed in the establishment and use or a target dossier system to catalog and 
maintain intelligence data for use in target rolder preparation. This was a unique 
undertaking and acceptance of the ideas and suggestions put i'orth tw' Capt Harr.l.son 
will undoubte~ assist the ARVN in more t.i.n!~ ar.d accurate air targeting e1'rortB. 
The techniques and standards establlshed by Capt Harrison have been embodied in 
standa.rtlized procedures and concepts for USAF participation in all Corps Target 
Centers throughout the Republic or Vietnam. STP..E!~THSI Capt Harnson's ability 
to work in haI1DODy with joint services a.'ld multi_tional groups contnbuted 
immeasurably to hie outstanding perromance in IV Corps. SUGGESTED ruT! AS.sIGllY'~TS 
Capt Harrison has the a.bility and experience to work 10Iell at Mf1 level 01' cononand 
and would be extremely vcl.ua.ble in unifiEd/joint command duty. OTHER COMMENTS I 
During hie paned or duty, Capt Harnson was recOllW.ended through U.S. h:rI111 cha.n."l8ls 
ror the Anrry Commendation Medal, attest:i..ng to the fine rapport he established in 
the performance or duty. 

1 " 
.1 

, VIII, REPORTING OFFICIAL . Date of latest performance 

NAME, GRADE, Af5N, AND ORG"N1IATION 

HENRY A. HARROO'1'O~ 

~ Col, ~~~~ (PAeAF) I A;;'NG : c;;w. .DATE P, In." t-, ",.-
IIX, . . . . ~ I concur in the rating. The ground workdohe by Capt Harrison 

in estpbHsbing .the IV Corps 'target Center and in trB.1njng his VieUle_e counter­
parts in air targeting will greatq assist in insuring that U.S. Air Force lli'!ortB 
in Vietnam a,re proper17 applied. 
. ~ 

INi ON I DUTY nm 
JDClLx -.; ___ lJ 

CODE 

Bq 2nd Air Dirts10n (PA~F) I A~ Navigator III 

-
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,I. LAST NAME-FiRST ~~~~::l~ '~~T~l36-~ befO'~ fi~~~: out any item.) 

... -
I 3. ACTIVE DUTY GRADE 

1< ,.., 
. GRADE HJ!. ImT ,,''It.: . lIA Il5:UI. LI r. . 

Cat'~"in '~n 
, ORGANIZATION, AND lOCATION 

i 6 AERO RATING 1 J :ODE 7 PfRiOD OF R"'3I1T THRU Headquart" rs 2"th A'T Divis;on Senior P l' 1A FROM, 17 Jun 64 l5L 12 Jan 65 {SAGE) Richards-Gebaur AFR, Me I • PERIOD OF , 9 REASON FOR REPORT 

I.Tr j 1R? of -.nUnc <". lTIN4<lO II. DUTIES-PAFSC -I DAFSC A(lI',I PRESENT DUTY I Chi"f, Current Intelligence Divl Sian, Dlv5s\on Level. In charge of the Current Intelligence Sect) on of the D'rf>ctc-rate of Inte 1119"nce • Responslble for providing a weeldy TeviE.-lI'I and analysis of w.:>rld_ide political and strategic dewlopllentfi effecting the i_lnence of host~l~t~2-s. Colllpiles background intell igence concerning Soviet research and deve 10pl!lent in the fields of nuclear, chelllicill and biological warfare. aeronautl cs, propulsion, missile, . ,. 
e.~~ ics and space programs. Prepares hypothetical political lind strategic situations leading to slillUlated hostilities for training exercises. Serves on the Battle Staff during training exerc1S9S and acts as Security Offlc@r for this D1 rectorate. 

III. RATING (( how this olli,e, is on his job.) 
1. • OF DUT/ES 

HOT SERIOUS GAPS IN HIS KNQWl· SATISFACTORY KNOWLEDGE WEll INFORMED ON MOST EXCELLENT KNOWLEDGE OF EXCEPTIONAL 

0 
EDGE Of FUNDAMENTALS OF OF ROUTINE PHASES OF HIS PHASES OF HIS JOB All PHASES OF HIS JOB. OF HIS JOB. EXTREMElY WElL HIS JOB JOB. 

INFORMED ON ALL 

CJ D D D ' PHASES 

t:8J 
OBSERVED 

l 2. ' OF DUTIES 

NOT QUALITY OR QUANTITY OF PERFORMANCE MEETS ONt Y QUANTITY AND QUALITY OF PRODUCES VERY HIGH QUAN· QUALITY AND QUANTITY .. 9! 0 
WORK OfTEN fAilS TO MEET MINIMUM JOB REQUIREMENTS. WORK ARE VERY SATISfACTORY TITY AND QUAlITY OF WORK WORK ARE CLEAIU Y SUPERIOR JOB REQUIREMENTS. 

MEETS ALL SUS- AND TIMELY. 

D D D 
PEN5ES 

~I 0 
OBSERVED 

l 3 IN ' WITH O~HER'-

NOT INEFFECTIVE IN WORKIN~ ~ITH SOMETIMES HAS DIFFICULTY IN GETS ALONG WElL WITH WORKS IN HARMONY WITH EXTREMElY SUCCESSFUL IN 0 
OTHERS. DOES NOT co· GETTING ALONG WITH PEOPLE UNDER NORMAL CIR· OTHERS A VERY GOOD WORKING WITH OTHERS OPERATE OTHERS CUMST ANCES. TEAM WOR"ER. ACTIVEl Y ~OMOTES 

0 0 D D HARMONY 

t?S\ 
OBSERVED 

•• 
NOT OFTEN WEA". FAilS TO SHOW INITIATIVE· AND ACCEPTANCE SATISFACTORilY DEMON· DEMONSTRATES A HIGH DE· ALWAYS DEMONSTRATES ?~. 0 

INITIATIVE AND ACCEPT RE· OF RESPONSISILITY ADEQUATE STRATES INITIATIVE AND AC· GREE OF INITIATIVE AND I STANDING INITIATIVE AND SPONSI8IltTY. IN MOST SITUA· CEPTS RESPONSrsrLITY. ACCEPTANCE OF ACCEPTANCE OF 

0 
TlONS. 

0 D RESPONSIBILITY. ~ RESPONSI8Il1TY. 0 OBSERVED 

5. 

NOT DECISIONS AND RECOMMEN· JUDGEMENT IS USUALLY SHOWS GOOD JUDGEMENT SOUND, LOGICAL THIN"ER CONSISTENTLY ARRIVES AT 

0 
DATIONS OFTEN WRONG OR SOUND SUT MAKES OCCA· RESULTING FROM SOUND CONSIDERS ALL fACTORS TO RIGHT DECISION EVEN ON INEFfECTIVE. SIOt~AL ERRORS. EvALUATION OF REACH ACCURATE HIGHL Y COMPLEX 

0 0 
FACTORS 

D 
DECISIONS. 

~ 
MATTERS 

0 
OBSERVED 

6. I .ITY 

NOT UNASLE TO PERFORM ADE· PERFORMANCE DECLINES UN· PERFORMS WEll UNDER STRESS PERfORMANCE EXCELLENT OUTSTANDING PERFORMANCE 0 
QUA TELY IN OTHER THAN DER STRESS OR IN OTHER THAN OR IN UNUSUAL SITUATIONS EVEN UNDER PRESSURE OR IN I r~EDER EXTREME STRESS. MEETS 
ROUTINE SITUA· ROUTINE SITU 10.- DIFFICULT SITUA· CHALLENGE Of DIFFICULT TIONS. 

0 
TlONS 

0 D TlONS. [8] SITUATIONS 0 OBSERVED 

7. USE OF 

INEFfECTivE IN COHSERVA· USES RESOURCES IN A SAREl Y CONSERVES 8Y USING ROU· I -n', I ~'r."IM. I EXCEPTIONAl[ Y efFECTIVE IN 
NOT TlON OF RESOURCES SATISFACTORY MANNER. TINE PROCEDURES SAVINGS BY nF~ USING RESOURCES 00 PRoveD PROCEDURES I ...... tulH I I ~EUO""HH I I """'UIU I 1 nUOHHEl I I ...... tulfL I I ~E.sONNEL I t:--'l-~ I ....... TE.LH) I ~ER~ONNH I OBSERVED 

•• I A8IlITY AND ORAL 

NOT I r~~~~.~;;.g~:,,',~ EXPRESSES THOUGHTS SAns· USUALLY ORGANIZES AND EX· CONSISTENTLY ABLE TO EX· OUTSTANDING._~81~1!~ TO 88 
LACKS fACTORIL Y ON ROUTINE MAT. PRESSES THOUGHTS CLEARLY pRESS IDEAS CtEARL Y COMMUNICATE IDEAS TO I TERS AND CONCISElY OTHERS 

OBSERVED I WILTE \ I ~fAK I I ~m I I 5'fAK I ! WIIlt I I S~EAJ I t:::::=-=:: I 1: 9- I ViRIH I I ~~f .. K I IV. mILIiA. QUALITIES -"_o!_thi,-olli,!, meets AirF0r<e 
NOT BEARING OR BEHAVIOR INTER- CARELE~S BEARING AND 8E- BEARING AND BEHAVIOR CRE· ESPECIALLY GOOD 8EHAViOR ~u;~r~~;I~~.BEHH~V:~ERM~~'~ 0 

FERE SERIOUSLY WITH HIS HAVIOR DETRACT FROM HIS , ATE A GOOD IMPRESSION AND SEARING CREATES A EFFECTIVENESS. EFFECTIVENESS 

pi i vERY FAVORASLE FIES TOP MILITARY 

0 0 
IMPRESSION. 

0 
STANDARDS 

~ 
OBSERVED 

AF ,~,:, 77 ~UVlOU5 fD"ION$ 0' THIS fOrtM df OUOLHI 

M C F IV E CO PANY GRADE OFFI ER E FECT EN SS REPORT 
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; I 

V. OVER-All EVALUATION (Compar. this oflit.r ONLY with oflit.rs of the same grade.) 

~'EClfl( JUSTIFI(ATIOI IEllUln~ 

t t t t t tttt,tttNNtt,Vttt tttt t t t 
\P({lflt JUSTIFICATION IEtIIllU 

FH l1IEM IfnlOll! FUl1I!I[ UOIIIII\ 

t t t t .ttt,ttt t t't't't't't,.tt't't't',v,'t't't't t ,'ttt'.'t t t t 
----~- ._-------

0 0 0 o 0 81 
UNSATl5- MARGINAl BElOW AVERAGE 
fACTORY 

1 DOES NOT DEMONSTRATE A CAPABILITY fOR PROMOTION AT THIS 
TIME. 

3 DEMONSTRATES CAP"a,ILITIES FOR INCREASED RESPONSI81l1TY 
CONSIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES 

VII. COMMENTS 

EFfECTIVE AND COMPETENT VERY fiNE EXCEPTIONAllY 

FINE 

o 2 PERFORMING WELL IN PRESENT GRADE_ SHOULD 8E CONSIDERED 
FOR PROMOTION ALONG WITH CONTEMPORARIES 

4 OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED 
PERFOI{MANCE PROMOTE WELL AHEAD OF CONTEMPORARIES 

OUTSTANDING 

o 
o 

FACTS AND SPECIFIC ACP.lEVEMENTS. Captain Harrls~n has only been In this nlrector.t~ 
for six months. In this sh~rt p"rlod be has proved to be a fine, effactl~ ~fflcar. 
He analyses and evaluates the abundance of da'"ly intelllgenc2 infoTlllat:on thlt flows 
into the offic? He edits and c~plles the east significant facts into a ~~kly 
hr!efing for the Commander and Headqulrters Staff. This briefing is very w~ll pr~­
pared and delivered in an attraction confident IIIBnnn. This briefing 15 re~ated to 
the s~aff of the Combat Center and has bean commented on as being exceptionally well 
done. Captain Harrison is also the s'3curity officer for tM Dlrl~ctorate and has 
quickly become familiar wlth the ~rt;nent regulat~ons. a conSiderable accomplishment 
In view of the nUlllber of thMI lnvolwd and their nltun!. As Ole of current intelli­
gence he designs hypothetical political and strat&glc situations building up to 
simulated host'lities for training exercises. These require extensive pr?fessional 
knowledge as well as an i_ag;nation confined by proper perspective and the result 1s 
consistently a sound and logical product. 
STRENGTHSaCaptain Harrison has a good coemand of language and is a clear and skillful 
writer. He is also a very capable speaker. Hi.s .... nner. appearance and btlaring are 
outstanding. 
OTHER COMMENTS, This officer has been ~lected to serve in Viet Naa for four Qanths. 
ije has the overlll qualities of character and ability that can r9flect only credit on 
his service. 

VIII. REPORTING OFFICIAL Date of latest performance 

NAME, GRADE, AfSN, AND ORGANIZATION 

ANDREW R. MACt:F.NZIE. sA. RCAF 
197('4 (NORAD) 

IX. REVIEW BY OFFICIAL Thi .. report \ 5 concurr",d In. Capta'"n Hard &011 came to th~ 5 

station frOlll :nt., IUganCi! school and 15 acqui r' nv hi s f"l rs', "xpaTi"nce in th~ s cara"r 
foe Id w'. t.h thi sass 1 Q1"l""mt. He has delll<.~ns ~ ra tc>d gr"at adaptabil lty to the.' n·'w dut ;i!S 
and dl splays In une".....,.:m ablli t'l to produce soundly reasoned, "'''l1-express2'd 
brlef1 

AR11lI.lR N. TNMA~I, L T mI., USAF 
352<;~A (NORAD) 

0-5UO"O 
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~~~~o","." ~ NAME_MIDDLE INmAL 

son Marshall C 
!i. ORGANllATK>N COMMAND AND LOCATION 

headqllarten SquadrOG Serlioa 
;1415111 'll'tllni cal School, USAF 

Air Force Sese, CoJoradc 

10. NAM! AND LOCATION OF SCHOOL OR INSTITUTION 

t,l'IIIed Foree£ Air 10tell 
11. NAME OR mLf 

Hr IDtel effiC:l'r 

2. COURSE HOUIS fAILEO 

() 

6 COUlSE SUCCESSfUUY COMPLETE> (FirlOl ~ only! 

Ii] YES 0 NO (If "No," r1ofoe _on) 

7. TITlE Of THESIS 

III. COMMENTS 

7. ACADEMIC PEIIOO 

140 

Trai Center 

9. REASON FOR ItEPORT 

[i] FINAl. D ANNUAl 

Air force Bille 

AWA.RDED 

8. ACADEMIC fiELD 

GRADE 

o DIRECTED 

(a~·t. Harrholl bas tile Ilbili t1' to nason throul1h /I problem, ,md hy a['p1ylll[: lJOoC 
JUdQlllellt and "_011 sense, to arrive at Ii lDLli(;~l SOluUOII or condusilJo. he \JeU 
donr; wrll with bis fell 0lIl officers Gnd alwat' seU a eooo eX8J!jple rar hh j ulliGrs. 
t.e is liN llwed by self styled experts find will pursue fI questioll until be has received 
Il u:tisfar::tory allswer, Capt. Harrholl has the potellthl gnd the ability ttl be<:OI!!e e 
\'.,1118b11' asset to tile intellil!l'nee cOIIIIIlllnitr. Be dhSlqs iniththe lend self 
l:;onflden("e IJnd tillS the ebilit1' to iIlspire these traits in his julirrs. Ill' is ;1 ()nr; 
t~~ worker snd a fine team leader. 

TYHD NAMI!, GRAD!, ANN AND ORGANIZATION DUTY TITl! 

L. J. U:S~NG£Il, CC Ii, JS';, a 
r;"vd [nit, Lt>wrr JJ'!', (do Deputy L'irp(tor 
!rmf'd Forces [.ir Intd Tilt. (en. 
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'.I. I",," I 
1 LAST 

. " t,,,"_,,,, i 
".-..!~"'4..V 

DATA (Reod AFM 
MIDDH' INITlAl 

• 
5 ORGANIZATION, COMMAND AND LOCATION 

III. RATING how this officer is on his job.) 
1. 

NOT o 
OBSERVED 

2. 

HOT 

o 
OBSERVED 

, OF DUTIES 

SERIOUS GAPS IN HIS KNOWL­
EDGE OF fUNDAMENTALS Of 
HIS J08 

o 
, OF DUTIES 

QUAlITY 011 QUANTITY OF 
WORK OFTEN FAilS TO MEET 
J08 REQUIREMENTS. 

o 

SATISFACTORY KNOWLEDGE WEll INFORMED ON MOST 
Of ROUTINE PHASES Of HIS PHASES OF HIS JOB. 
JOB. 

o 0 
PERFORMANCE MEETS ONt Y QUANTITY AND QUALITY OF 
MINIMUM JOB REQUIREMENTS. WORK ARE VERY SATISFACTORY 

o o 

EXCELLENT KNOWLEDGE OF.! EXCEPTIONAt I 
ALL PHASES OF HIS JOB, I Of HIS J08. EXTREMElY weLL 

I i INFORMED ON All 01 PHASES. 0 

PRODUCES VERY HIGH QUAN- QUALITY AND QUANTITY Of 
Tin AND QUALITY OF WORK. WORK AilE CtEARt Y SUPERIOR 
MEETS All SUS- AND TIMEt Y 
PENSES. ~'i 0 

3 o"oc".o~o,"N wn.<I~r.WITHOTHER __ S_~ ______ -'~~ ________ ' ___________ '-__________ -1 
SOMETIMES HAS DIFFICULTY IN GETS ALONG WELL WITH WORKS IN HARMONY WITH 

HOT o 
OBSERVED 

---. 
NOT 

o 
OBSERVED 

. 5. 

NOT 

0 
OBSERVED 

! 6 

NOT 

0 
OBSERVED 

1 7. USE Of 

NOT 

88 
OBSERVED 

IN WORKING WITH 
DOES NOT CO-

OFTEN WEAK. fAilS TO SHOW 
INITIATIVE AND ACCEPT RE­
SPONSIBILITY. 

o 
DECISIONS AND RECOMMEN· 
DATIONS OfTEN WRONG OR 
INEfFECTIVE. 

o 
lTV 

UNABLE TO PERfORM ADE­
QUATEL Y IN OTHER THAN 
ROUTINE SITUA· 
TIONS. o 

INEfFECTIVE IN CONSERVA­
TION Of RESOURCES 

l ...... rUIH \ I ~USO""fl I 
I~_ ~IN-"-A8iLlTYAND ORAL 

NOT 

80 ORGANIZATION 

OBSERVED 

GffilNG ALONG WITH PEOPLE UNDER NORMAL CIR. OTHERS A VERY GOOD 
EXTREMELY SUCCESSFUL IN 
WORKING WITH OTHERS 
ACTivELY PROMOTES 
HARMONY g} 

OTHERS. CUMSTANCES. TEAM WORKER 

o 
INITIATIVE· AND ACCEPTANCE 
OF RESPONSIBILITY ADEQUATE 
IN MOST SITUA· 
TIONS o 
JUDGEMENT IS USUAllY 
SOUND BUT MAKES OCCA· 
SIONAL ERRORS. 

o 

o 
SATISfACTORilY DEMON· 
STRATES INITIATIVE AND AC· 
CEPTS RESPONSIBIlITY. 

o 
ALWAYS DEMONSTRATES OUT· 
STANDING INITIATIVE AND 
ACCEPTANCE OF o 

DEMONSTRATES A HIGH DE· 
GREE OF INITIATIVE AND 
ACCEPTANCE Of 
RESPONSIBILITY. ~ I RESPONSIBILITY. 

SHOWS GOOD JUDGEMENT SOUND, LOGICAL THINKER. 
RESULTING fROM SOUND CONSIDERS ALL FACTORS TO 
EVALUATION OF 

I' REACH ACC. URATE 
FACTORS. 01 DECISIONS I8I 

CONSISTENTl Y ARRIVES AT 
RIGHT DECISION EVEN ON 
HIGHl Y COMPLEX 
MATTERS. o 

PERFORMS WELL UNDER STRESS [PERFORMANCE EXCELLENT OUTSTANDING PERfORMANCE OR IN UNUSUAL SITUATIONS i EVEN UNDER PRESSURE OR IN UNDER EXTREME STRESS MEETS 
'I DIFFICULT SITUA· I THE CHALLENGE OF DIFfiCULT 01 0
1 

TlONS 0 SlruATIONS. I2SI 

PERFORMANCE DECLINES UN· 
DER STRESS OR IN OTHER THAN 
ROUTINE SITUA­
TIONS 

USES RESOURCES IN A BAREL Y 
SATISfACTORY MANNER 

I _rUIH I ! ~U~O""H I 

CONSERVES BY USING ROu·IEFFECTIVElY ACCOMPLISHES EXCEPTIONALLY EFFECTIVE IN TINE PROCEDURES. SAVINGS BY DEVELOPING 1M· , USING RESOURCES. 
i PROVED PROCEDURES I I .tAA.TUIH I, ! ~usO""El I i~! J~ ,I I ....... rulEl I ! ~USO""H I 

OTHERS 

1 
W~lTf C><I 

IV. mlu IK, 1 QUALITIES how this officer meet' Air Force .1 

HOT o 
OBSERVED 

BEARING OR BEHAVIOR INTER· 

I 
FERE SERIOUSL.Y WITH HIS 
EFFECTIVENESS 

o 
CARELESS BEARING AND BE· 
HAVIOR DETRACT FROM HIS 
EFFECTIVENESS. 

o 
BEARING AND BEHAVIOR eRE I. ESPECIAllY GOOD BEHAViOR BEARING AND BEHAVIOR ARE ATE A GOOD IMPRESSION AND BEARING, CREATES A OUTSTANDING HE EXEMPli· 

,VERY fAVORABLE FIES TOP MILITARY o i IMPRESSION ~ i STANDARDS D 
COMPANY GRADE OFFICER EFFECTIVENESS REPORT 

l 
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V. OVER-ALL EVALUATION (Compare this ofli<er ONLY with ofliters of the some grade.) 

t 
o 
UNSATIS­
FACTORY 

SPEWI( J~'IFIU.1!OM UCMlII(I 

FOI TMU( UClIOllI 

t t 
o 

MARGINAl BELOW AVERAGE 

1 DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS 

TIME. 

3 DEMONSTRATES CAPABILITIES fOR INCREASED RESPONSIRILITY 

CONSIDER FOR ADVANCEMENT AHEAD Of CONTEMPORARIES 

VII, COMMENTS 

\,1(lfI{ JU11111U,HIIII 1(lIIIIIU 

FBI flIEI( !KClIIIII 

EFfECTIVE AND COMPETENT VERY FINE EXCEPTIONAlL,( IOlITSTANC"NG 

FINE 

o 2 PERFORMING WEll IN PRESENT GRADE. SHOULD BE CONSIDERED 

fOR PROMOTION ALONG WITH CONTEMPORARIES 

.4 OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED 

PERFORMANCE PROMOTE WELL AHEAD Of CQNTfMPORI\RIE5 

o 
o 

FAC"" ,,,,. ~·-C-lr C "f" '" -. ""J "a,t q---'so~ "~Q ,,, 'i~~" "s ,. Jo' Con+-l "ff'ccr 
L.,; " .. '".' 't~-~~ £ix~·~b\l·tM .J.'-', ,rJ -"CWo ......... .; W~~ .... ~ ... ~ l_, ....... -.~ .... u ~. ....-1,)' \,., ..... 

with no prev',,-ou.s reaLn'l~",=ce experience Ii-"" (Ju~c!Q:; ac:~u:.recl 8, <;,-=e11 c;',t lmow1e'-';.;0 of 

the e:ltire mLintenance ear;r lex. Hls ,-r<:vious cx;:~'ricnce eJJ a ;"";2 pilot provoC 

invaluoLle in t.."'.1s l'lSC:ignment. As a ,'ob Control Officer. he fl"'S'..ztJed respons:bllity for 

the preparation of all uireruft for n~ghte and alert. His '~.lOroueh knowlocge of '-52 

aircraft systeLs eombined v::, his outs~dine adaptability enahled ililo to ncccmr.J.j-Sll 

his duties in a hlrbly profelll1io;-,aJ. roarmcr. He responded Co difficult si tuat;;'ons y: th 

rCSO".ll"cefulness and initiative. He exe,_bitcd ,cis aLility to ans.lyoo Uld solve t:la 

T!_e.."ly prololE!US t.st oClCUl"red on eaell i$!lift alld 'WOrked \lith deten;;_nation to obtain the 

desired results i'ror.; the roen and I:£terial available. Capt :isrriaon's qualities as a 

leader and supervisor vere dEltJOnstrated by the excellent cooperation he reCGivoo f= 

tile men in the va.-ious ooops und branches in the tlZli.!ltenence organization. 3TfiZ.iGT§: 

Capt Harrison's tibil~ty to t:ot alone w.Hh othvrs oou;:led \I,m his adaptability to 

changing si tuutions should p~"Ove to be valuuhle M:;ets _n any ns:;i[:!lllHmt. SUGGEStED 

llSS!Gt1}·'.K'TSI Capt Harrison has been reassigned to Jdr :ntslhec.'!lC8 School, Lovry AYt, 

;lev 6.3, snd should be "ssirnod in that SP"Cil,J,-,y for at loast .3 years. 

Sj:iJi-IljP1WF;.::,T Kig :1~'1 Durine this poried, in oi'f-d~ty tiri(l Capt Harrison has 

OO!l!p1cted two courses, !uncrieen CC'vernnont a."1d Pbysie<J. Geol7ap~lY. at El).o:, CC;1'CliUo. 

C9110ge. 

VIII. REPORTING OFFICIAL Dote of latest performanc.e c.ounseling 

"'FSN, AND 

REVIEW BY INDORSING OffiCIAL i observed Gnpt :iarri60:, 's performil.-'100 dur.i.ng tl.1s period and 

concur vi th the above evaluation. ::e prove:: to posser;s excellent adtiptat'ili ty 'ty tlle 

me.!'Ulcr j,n which he cc,;:verted from c C -:;2 crew LlE?l!lbor <.0 u CO'.q>etont rna.;;,ntenunce 

in a minimum perlod of tme. As a .Tob Control Officer. his decisions were sou.'1d and 

actions vere of the hiehest cllliher at all tir,es. This o:T~cer l-.a!' 

C'WIDLEI: i. ESTES 

.... .. '- --


