
HEADQUARTE~S 
UNITED STATES MILITARY ASSISTANCE COMl1AND, VIETNAM 

OFFICE OF THE ASSISTANT CHIEF OF STAFF, CORDS 
APO SAN FRANCISCO 96222 

MACCORDS-CH 16 January 1969 

MEMORANDUM FOR: Deputy for CORDS, I, II, III and IV CTZs 
(Attn: Chieu Hoi Advisors) -

SUBJECT: Chieu Hoi Operational Memorandum No. 1/69: Administration and Operation of the Armed Propa ga nda Teams. 

1. In 1964, the Ministry of Chieu Hoi first conceived the idea of using ex-Hoi Chanh to discuss the Chieu Hoi Program with Viet Cong and/or Viet Cone familie s. Out of this grew the Armed Propa~anda Team concept. Each successive year the APTs have continued to groH in size and number. In the course of t heir grOlvth many messages and d irectives have been issued by the Mi n istry of Chieu Hoi and its fo re­runners to provide instruction and appropriate p.uidance to the fie ld. 

2. It is the purpose of this memorandum to consolidate into one document of e;uidance published by the HinistI"J of Chieu Hoi in the fo rm of messages and directives . All aspects of the APT concept are covered so that everyone directly concerned with, or interested in t his subject, will have a better understand i ng of face-to-face pro­paganda means and me thods. The Ministry of Chieu Hoi has been con­sul ted on each segraent of the information contained here i n to insure its validity . It has plans to produce a companion document for distribution through GVN channels. 

3 . l~hen everyone concerned with the administration, operation, and adViSOry responsibility of APT operations is properly guided t>y the procedures outlined he r ein, there will be marked improvement in t he operational profi ciency of the APTs. 

fOR THE ASSISTANT CHIEF OF STAFF, CORDS : 

Q.0U~ 
I tT[ OGDEN !.JILLIAMS 

I Chief, Chieu Ho i Division 
.' ~L'\CCORDS .' 



ARMED PROPAGANDA TEAMS 

I. GENERAL. 

During the summer of 1964, the Chieu Hoi Ministry conceived the idea of propaganda teams to better exploit the experience and knowledge of selected Chieu Hoi returnees following their classification and political indoctrination in the Chieu Hoi Center. It decided to use returnees to go back into Viet Cong-controlled or contested areas to talk to the people, relate their experiences on both sides, discuss t he policies and aims of the GVN and tell the people about the Chieu Hoi Program. This would not only place the Hoi Chanh in a positive position to help the GVN, but at the same time would ShOH the people that those who have seen both sides recognize the Communist cause as unj us t and desire to fight against it. These units \oould receive addi­tional poli t lcal, psywar and military tra ining to assist i n accomplish­ing thei r mission- t hey would be provided weapons for self-pro tection rather than fo r offensive combat . 

The first two Chieu Hoi Armed Propaganda Team Companies were oq,anized in October 1964, composed of boo 36-man platoons each, and were employed in Long An, Sinh Duong and Quang Ngai Provinces. The outstanding success of t hese initial four platoons led to the estab­lishment of an additional fifty (50 ) during 1965 and 1966. As the importance of the APT in performing the person-to-pe rson propaganda mission was realized, the authorized complement of the APT was in­creased to 45 companies in 1967, and 65 in 1968 . The authorization will be maintained at 65 companies during 1969. 
II. ADHlNISTRATION 

Administration of the APT requires t horough knowledge of proper per­sonnel procedures by officials who administer and advise the Program. 
The Ministrj of Chieu Hoi has published numerous messages to the Province Chieu Ho i Chiefs to provide detailed puidance in administration of the APT. Since personnel procedures have a very direct i nflue nce on the morale and effectiveness of the APT, t his section wi]l discuss the proper methods of executing each personnel action involved in APT recruit­ment and hire, and help clarify some existing areas of misunderstanding. 

Recruitment . 

Personnel of t he APT are selected from Hoi Chanh or ex-Hoi Chanh on the basis of t heir leadership ability, demonstrated loyalty to the Govern­ment and ability to communicate effectively with the people. Any Ho i Chanh , man or Homan , may be recruited for employment as an APT. In addition to the criteria which are common for all Government employees, the Ministry ·requires each APT applicant to meet the following- additional prerequisites: 
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Must be a genuine Hoi Chanh having shown real intent to return, 
Must not be guilty of prior criminal acts or military desertion, 
Must be no younger than 17 nor older than 50 years of age, and 

- Must be free from the draft, i.e., if between the ages of 18-38 
(the GVN mobilization age limitations), the applicant must be recruited during the draft deferment period granted to a Hoi Chanh. Deferment period is during 6 months from the date of l eaving the Chieu Hoi Center if the Hoi Chanh returned after 13 March 1968, or one year from the date of initial return if the Hoi Chanh returned prior to 13 March 1968. 

The initial draft deferment is submitted by the Chieu Hoi Chief to the Military Affairs Office in each Province after an applicant has been officially approved by the Ministry for APT employment. Subsequent annual draft deferments during the entire period of draft eligibility are also submitted to the same office. 

Of the many reasons why applicants are found not to be qualified for APT employment, a large majority of cases involve failure to meet these prerequis­ites. Most prevalent reasons are (1) expiration of the initial Chieu Hoi draft deferment, and (2) prior desertion from RVNAF (ARVN, R/F or p/F). The Chieu Hoi Chief must detect and eliminate those persons who do not meet the above prerequisites from further processing so as to obviate unnecessary processing of ineligible persons by the Ministry. 

The Chieu Hoi Chief must prepare a dossier on each APT applicant. The dossier will include the following documents: 
Application for employment 

5 photographs, 4cm x 6cm 

Health certificate from a Ministry of Health representative 
Copy of the relocation certificate (or statement that the Hoi Chanh is still residing in the Chieu Hoi Center) 
Agreement to be stationed any place in the country where needed. 

The dossier will be presented to the Provi ncial Management and Recruiting Committee for approval. vlhen the Committee has screened and approved the applicant for employment, a Temporary Recruiting Mission Order is published establishing temporary employment for the candidate, subject to acceptance for official employment by the Ministry of Chieu Hoi. The time limitation for recruitment, either 6 months or 1 year, is considered to be met when the Temporary Recruiting Mission Order is published. 
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To circumvent the time lost in transmission of dossiers through the GVN PTT and to expedite publication of final appointment orders by the Ministry, all Chieu Hoi . C~~efs have been instruct~d _by Ministry message # 1328!BCH!PH!HD!HD-CD, 24 October 1968, to give _the dossiers to the Chieu Hoi Advisor who will forward them to Saigon by use of the CORDS distributio~ system. The dossiers will be immediately delivered to the Ministry by Chieu Hoi Division, Saigon. 

Local Temporary Appointments. 

When the Province Chief has signed the Temporary Recruiting Mission Order, each APT recruit is authorized to receive $VN2500 per month base salary' from Article I funds, until the Ministry has published permanent appointment orders. There should be no reason for an APT recruit to go unpaid awaiting publication of orders from the Ministry. Province officials and advisory personnel should not allow this to happen. Once the Ministry's permanent appointment orders are received at the Province Treasury, each APT recruit is then officially recognized as a permanent member and is authorized to receive the allowances for which he may qualify , ie , family, inducement, function and rice allowances, in addition to his monthly salary. The Chieu Hoi Chief and Chieu Hoi Advisor should be alert to the prompt payment of these allowances. 

Permanent Appointment; Change of Status. 

The Ministry of Chieu Hoi will receive and process all applications for employment and will publish Permanent APT Appointment Orders if the applicant is fully qualified. Prompt notice of any change in the status of APT QlE!mbers should be provided to the Hinistry, ie, promotion or demotion, KIA, resign­ation or involuntary separation, so that necessary adjustment can be made to the Ministry roster of APT members and necessary orders can be published. The Chieu Hoi Chief should make sure that the Ministry has the current unit strength, by name and duty position, and that any changes thereto are reported promptly. 

In the event an APT member is killed, the following documentation must be assembled and immediately forwarded to the Ministry: 

Report of death 

- Application for gratuity pay 

Death certificate s igned by a public doctor or local official 

Marriage certificate 

Birth certificate of children 

Ce~tificate of residence 

- Duplicate of current ID card. 
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- Certificate from a local official that the APT member's wife is not remarried. 

Certificate from the Chieu Hoi Chief that the APT member received his salary for the previous month. 

- If the APT member is unmarried, the parents or other surviving members of the family must provide (1) a certificate that they are authorized to receive the gratuity pay, (2) a certificate that the APT member was not married, and (3) the APT member's birth certificate. 

Numerous instances have been revealed where considerable time elapsed from the death of an APT member until the Chieu Hoi Chief submitted the death dossier. This additional hardship on the family should not be allowed to happen. 

Pay and Allowances. 

APT members are authorized pay and allowances according to the following scale: 

30% Function Rice Per Title Grade Salary Inducement Allowance Allowance Diem Total 
Company Commander 4 3100 930 800 200 6000 5030 
Deputy Co. Comdr. 3 2900 870 500 200 1800 4470 

Platoon Leader 3 2900 870 500 200 1800 4470 

Assistant PIt. Ldr. 2 2700 810 200 200 1800 3910 

Squad Leader 2 2700 810 200 200 1800 3910 

Assistant Squad Ldr 1 2500 750 None 200 1800 3450 
Member 

NOTE: 

1 2500 750 None 200 1800 3450 

(1) Per Diem is not included in the above total salary computation. 

(2) In addition to the above salary and allowances, each married man is authorized a family allowance of $VN 525 for his wife and $VN 450 for each child . 

(3) Full per diem will be paid when the APT has been on operations 10km or farther from the Chieu Hoi Center for an accumulative total of 20 days or more during the month. \vhen on such oper­ations of less t han an accumulative total of 20 days, per diem is computed at $VN 90 per day. 
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(4) The function allowance "ill not be paid until the Ministry publishes orders appointing the individual to a "functional" position. Assistant Squad Leaders "ill be appointed by the Chieu Hoi Chief. 

Recruits who qualify for family allowances must provide the following documents to the Chieu Hoi Chief I<ho will verify the APT members eligibility to receive this allowance: 

Harriage certificate 

Birth certificate of each child 

certificate of conjugal residence 
Considerable effort has been made by the Ministry through messages # 146/BCH~{CTC/KT/Ngv/TT, dated 28 Feb 68 and # 1394/BCH~CTC/KT/NgV/CD, dated 5 Nov 68, to educate the Chieu Hoi Chiefs on how to transfer unused funds from another budget Article to Article I (Salaries and Allowances). In the event Article I cannot locally be supplemented from another Article for any reason, then the Chieu Hoi Chief must request additional funds from the Ministry -nonpayment of salaries is inexcusable since ample funds are available in the budget. 

Death and Disability. 

APT members are authorized to receive payment for permanent-type injuries. The amount of money to be received will be computed by the Director, Admin­istration and Finance Directorate, Ministry of Chieu Hoi, upon notification of circumstances of the injury. The computation will be based on the percentage of disability and length of service in the APT but in no case will the total payment authorized exceed one year's salary. Death gratuity in the amount of one year's total salary (including allowances) will be paid to the beneficiary who was designated by the APT member. Hospitalization for any injury incurred during official employment is authorized at the Provincial hospital; the APT will receive the same medical treatment as any other Government employee. 
Capture or Abduction. 

I f an APT member is captoxred while on an operation or is abducted by the Viet Cong, the Chieu Hoi Chief must prepare a certificate outlining the cir­cumstances under which the APT member disappeared . This certificate will be given to the local police officials for investigation of the incident. If the investigation confirms the capture or abduction, the certificate, accompanied by the report of investigation, will be forwarded to the Ministry. The Ministry will issue an order to the Chieu Hoi Chief to pay the total monthly salary (including allowances) to the surviving family members each month; this payment will not exceed 12 consecutive months. 
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In the event the APT member should escape and reillrn safely to the Chieu Hoi Center, the Chieu Hoi Chief will immediately notify the Hinistry of his return. The Ministry will then revoke the previous order to the Chieu Hoi Chief and reestablish the APT member to full employment status. 
Pollow-up Action . 

There will be numerous occasions when the Chieu Hoi Advisor will request Chieu Hoi Division, Saigon, to check at the Ministry on the progress of a seemingly s l ow personnel action. The advisor should provide Chieu Hoi Division with copies of the correspondence and any other related documents which passed between the Chieu Hoi Chief and the Ninistry. If not available, then refer­ence numbers and dates should be provided. 
I II . OPERATIONS . 

Mission and Punctions . 

Missions for the APT have been specifically listed by the Ministry in Directive # 279/TBTT01/CH/VP/TT, dated 26 April 1967 to be as follows: 
Dissemi nate Chieu Hoi Policy among the population, denounce all crimes and counter all arguments of Viet Cong propaganda thru psywar operations. 
Contact and induce Viet Cong soldiers to return to GVN 

- Participate in military operations for psyops inducement purposes and assist l ocal security forces in the discovery of Viet Gong underground caches. 
Provide security for Chieu Hoi Centers and Hamlets. 

IVithin the framework of the above missions, the APT will perform the following functions: 

Organize meetings, talks, culture/drama performances, distribute leaflets, posters and publications to disseminate Chieu Hoi Policy among the people, paying particular attention to those persons residing in contested or Viet Cong controlled areas . 

Visit Viet Cong families in order to induce them to persuade their relatives to return to GVN 

- Assist Viet Cong soldiers and cadre to return to GVN 
Send letters to the returnees' former comrades to persuade them to return to GVN . 

- Assist military operations in the recovery of Viet Cong weapons and ammunition caches . 

Assist military units and security services in the identification of Viet Cong underground agents. 
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Organiz.e an intellicence effort in order to be fore,lilrned of impendi ng at-i:ac':<s by t~~e Vi et Cong on C· ieu Hoi Centers and Ealll1e-ts. 

Althou~Jh these missions },ave ;;' een of lon p; 8tanoin:; , they are often misinterpreted, The APT ;_8 not a combat llni~c, They are not armed or trained to engage in any f'orm of combat, The l-iinistry considers the APT to have a primary mission of Chiell Hoi pS)" .• ar acti vi'cies , 

The APTs are assigned to a province llnder 'che co.nmand of -the Province Ci,;_ef and under operational control of t he Chiell lloi Chief, The APT may be provided to District Chief s -for specific operations or used on combined operations "ith either Revolutionary Development Cadre Teams or GVH or allied tactical for ces for -i:he specii'ic purpose of perform~\1Z a psywar function, 

Altholl~h the APT should be prepared to aSS1S-C in the protection of GVN citizens and property when under direct attac-~ by t~, e Viet Cong, the APT should be relieved of any tactical assignmen~.: as SOO,l as t 'lle security' situation permits so 'chat it can return to i-.:s primary propa t;anda role. Use of the APT as comb at: troops, for road clearin:; operations, by assignment to semi-permanent defensive pOSitions around a Provincial city, or using APT independently to "seeL and destroy" Viet Cong are all unauthorized uses end outside the role for "hich -chey were originally organized, 

1'1 -, e use of APT members es chrical help in the C:lieu Hoi Center or for an e:(~ess ive number to be used as ~;uards is also considered improper employment, Ministry messare H 6B3/BCH/KP/PTTT/SVL, datetl 30 OC"i:ober 1963, directed that no-I: more than one third of -;:11e total P.PT complement I-lould ') e used on lluard du'cy at any one time and t"a-i: restrictions would be imposed oy the Chieu Hoi Chief on use of APT as clerical assis-cance, Chieu Hoi A(lvisors must be alert to incorrec-t usa;;e of the APT and report upward SUell mal- employment whenever it occurs, 

APT Advisors, 

No-cable improvement i\1 a -" ility and morale of I.PTs has taken place when US military personnel have been available to serve as APT "advisors", Chieu Hoi Division, Saigon, has been able to obtain and assi [;n a few military pe:csonnel as rulltime APT advisors, and many of the Province Senior Advisors have -caken it upon themselves to assiGn an individual from their own resources to this position, ~!ACCORDS-C~ID ' s objective is ultima-;;ely to provide each APT in priority Provinces witl) a sole-duty advisor, Dut~_e s 14hich the APT advisor perf orms are: 

Assist the Chieu ;-loi Chief and APT Company Commander on the necessary planning and coordination w;, ich are required to execute an operation, 

Assist the Chieu Hoi Chief and APT Company Commander on planning the defens~ of the centers and hamlets, 

Assist the APT Company Cormnander in trainiil ,; -che APT in military and psyops subjects, and 

, 
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Accomp.my the APT on field ope~ions in order -Co prov;,de a basis for identifying needed cbanzes in m~t:'l ods of operations . 

Assist 'ch e Art in acquirin ~ needed supplies, equ;,pment or other logistical support. 

Composition. 

TIle decision of the C,l ieu I!o i t·;i,, :',stry -Co increase 'the F~PT strength to 65 companies now provides an adequa'ce number of APT unUs for the Provinces. These allocations will vary in number and size accordin ;:; t o the needs of each Province . 

The lar;;est element of t i1e APT is a company. I t consists of a Company Commander, Deputy Company Comm<:nder , a medic, a finance clerl~ , an administra­tive cle.-k nnd three 23-man pla'coons f or a total of 74 per sonnel. t. platoon consists of a platoon leader, an assistant platoon l eader and three 7-man squads . A squad consists of a squad leader and t wo 3-man sections (cells); an assis'cant s quad leader must be desi :;nated for each sec'don . The organizational arraneement o? a company is as follows : 

(74) 

(23) (23) 

(7) (7) 

(3) (3) 

I n order to meet the indi v:Uual needs of each Provi nce, a platoon may either be added to or removed f rom 'c;, e basic company s 'c-ruc'cure by i'iinistry authori zat ion; this produces a rei nf orced company of 97 personnel or a reduced t empany of 50 personnel (the Deputy Company Commander is dele'ced during t he reduction of one platoon). TIle most recent" alloca'tion 0;: units by the Hinistry has been pUJ Ushec1 under cover of Chieu !loi Division Operational Hemorandum U 3B/53, Di stribution of 65 APT Cornpanies for 1969, dat:?d 17 December 1963. 
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Utilization. 

In the past , APT operC!"i: i ons have depe'lded lar c;ely on the security of the area to be visited ; ava;. l&:: i li-ty of transport: or t1,e comparative security­offered by t he presence 0.( c. :Cars e combilc force on cordon ahd search operations . As security conditions ;"2come more conduc:::;e to Eree movement throughout the coun~cryside, APT opera-dons s:·,oulcl become less reliant on other forces . 1\1-though bila~ceral operations are a Horthwhile means of performing psyops missions under insecure conditions , t,\e Chieu Hoi C',ief. should also employ APT personnel frequently on un ilateral operations . 

Several Provinces have developed various met!>ods of employing APT ~)hich have proven to he hi r:hly successful. Several of tl,ese methods are: 

(1) Long-term operations (exceed of 5 days) , Nos~c commonly, the APT are employed on missions Of l-=ifay duration . Limi -cerl success can be expected from an operation on whic!' tl-Je APT are afforded a limited amount of time in which to persuade VC filmilies -co return their r~lad_ves ~co the GVN, It takes several days for newness to wear off and to estabHsh ;)asic local relationships. Emphasis must be directed toward missions 0-( 5- day duration or longer . Hoi Chanh have even attes-i:ed to the effec-Civeness of 10.lg-term APT operations by returning from con-tes-ted or VC-controllec1 areas with the APT ,unit, al~cl,ough such direct results are usually not to be expected. 

(2) Operations oa sed on positive in-i:eLlieence . I\PT operations are sometimes poorly planned and executed from a.. in-i:e llieence point of view; they should be mounted on the basis of positive ;'lytelli. :.:ence indicating specific targets. General "fishin3 expeditions" are lesn productive. With proper coordination durin:; -t he planning phase with District Chiefs, Dis-trict Intell:'_­eence Operations Coordinatinf: Cen~cers, ~che Sector S2 or others, APT operations can be more effective in i_ .. ducine members of the Viet Cong military and in­frastructure to r eturn to GVN control. 

(3) Pur oseEul diztr i'),~-(ion and ~horou"h ex lanation of syo s media . Indiscriminate distd_ utiO,l 0 _( leaflets, posters, ma gazines and pamphlets witl,out discussion of t'1e contents cannot Q2 expected to produce optimum resuI-i:s. Each APT mCls-t t E' prepared to discuss ~che contents of any lIIedia "hich he distributes. He sbouB as" the recipien-t to read -tl'e item and offer to answer any questio .. "hic', mig!, t be asl'.ed; this mi3ht be the one opportunity that a VC relative has ~co clarify some point in question about tIle Chieu Hoi Pro:?,am. Time am1 care must be devo-ted t o -i:;,is important act. All the prior o~-r;anization and trainin c- of APTs have been directed toward real communication ,ifh the people, noF Tui't-ri tUalCiistrib·u1:~".'I:-,:!_e.!~~~ . 
(~) Assi;;nment of personnel. A weH-·planned and coordinated operation can be doomed to failure i:t' care is not eiven to the assignment of a proper number of personnel. Eech member of the t,PT unit should be Bssiened to a position on tl,e unit or~anizationBl chart , For ease in mission assi gnment, the number of personnel to be assi ~;ned to a -;;as,_ should be expressed in terms of "sections, squC'ds or platoons" . Indiscriminately assigning less than three hPT (a section) to a mission Hi ll only resuli: in poor productivit-y ; fraementa­tion of integral units should i.>e discouraged . The command structure contained i.n the APT orcanization should be required -i:o furnish qupervision during operations. 
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IV. mUIPMENT. 

~apons. 

In 1967, the APT were issued Nl carbines, pi stols, submachiner,uns and hand ,p:-enades. These weapons "ere issued primarily f or self-protection of t lle APT on psyops missions and for protection of t~l e Chieu Hoi Centers and Hamle"s. At the time of issue , t h", weapons were r",latively more equivalent i n e1'tecti veness to those bein~ used by the avera (,e VC than is the case tod ay . As has been s 'cated before, 'i:he llPT is not a comba~ unit and 'therefore shoulcl no't need the kind of fire power normally associa'ced witl1 a combat unit. On 'che o-i:her hand, th e APT does require weapons cO!nparahle to those of the enemy a'ld adequate for center and haml e'" defense. In order to upgrade APT armament, tlle f ollowing weapons and communication eqUipment have belO'n requIO'sted from excess Military Assistance P"co r<,ram sources : 

Pistol, automatic , cal 45 

Carbine, H2 , ca l 30 

*- Rifle, Browning , a utomatic 

Submachinegun0 , cal 3J 

*- Machinegun , cal 3J 

* - Flare, illumina'Cin~ , MK 24 

Genade, fra O-,lentation 

Radio, PRC- I O 

NOTE: (*) 'f!lese Hems are to be used in de1'ense of the Chieu 
Hoi Centers and Hamlets and not f or use on daily 
o.pera"cio:ls. 

The issue of " eapons i nc lllGes all accessory equ:cpr,lent, such as slings and cleaning equipment. Arms Isslled '~o the APT must be main'i:ained in a serviceable condit ion at all times and secu~-e(l a [',a ins~c til eft • The above new weapons, "'hea available ) will be release d to t },e Hinis'try of Chi-eu Hoi by the Hinistry of Defense . They will be dis'i;ribute(l to each Heeion f',xea Logis'dc Command . Dis­'eribu'cion >lithin the Region Hi ll be performed by 'c},e Rer:ional Chieu Hoi Repre­senta'dve . 11eapons previ.ously issued and alnmuni'i:ion am1 spare parts resupply w:;'ll continue to be handled 'i: y Provincial A & DSL ~ompa!lies. 

9loth in&; and Equipment . 

Ti;e Minis'cry has made provi s ions to i,sslle clot;' in r:: and equipment to t he APT. To assis'c the liinistry in procurement of Hems w11ic'l are not available fL"om Vietnamese sources, 'i::- e Ci'""eu Hoi Division has received information that tl,e us Department of Defense will f und for items wi-d ch are available in the US logistical system in Vietnam . The following lis" of clothing and equipment is authorized for each APT mem')er: 
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2 uniforms (1 c~mouflage and 1 olive ~5reen) 

1 pair of field boots 

2 pair of socks 

1 hat, fielcl 

1 belt·, canvas 

1 blanl:et, wool 

1 mosquito i"'?'i: 

1 poncho 

1 canteen \,,/~over 

1 fie l d pac!: 

1 pis'i:ol belt 

1 entr2nchin ': 'i:ool H/carrier 

1 first aid pac: e';: w/cover 

1 bayonet w/s ca'): 'cr :l 

2 ammunition rlla ~az ine pouches 

Proper maintenance of c lothi.l :! and equipment s'l ould a e encouraged by the Chieu Hoi r.dvisor . 

The APT have been issuer1 ~ ton veh i cles for use durin 'S psyops missions . An APT uni't f lag has been d(? s5.[)1e:l and authorized for iss ue to each APT compzny and platoon . Hous i n f::, for 20 companies of APT has been budgeted in 1969 so as to alleviate t i'e oV2rcrowcl.ed conditi ons w;' ich exist at Chieu Hoi Centers and Hamlets because t i-, e LPT are billeted t :lere. 

V. TRAINING. 

Ther? has been inadequa'i:e emp;,asis on the '(re in;.n :: of the APT. To repair t ll is deficiency, the Hinis'cry is placin[: primary emp;,as i s on training at Re gion level. Centralized tra ::.nin[ at each Re riioi1f'J. C"\,ieu Hoi Center will );'al:e available competent i ns 'cruc'i:ors from 'ere Psywar community, Hill standard­ize 'C':,e level of trainin :; recei vee1 by all APT wi'chin t :J:? ~egion area and will provide the J.!inistry wi t" a means ()f raana Cing the trainiaE programs. 
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A standardized train in ::, schedule has heen c1is'i:ributed to the Regional C]lieu Hoi Repr esentatives . All four officials are expected to initiate and continue trainin ,,: courses i n accordance wit;" the approved training schedule . The Ministry considers 'i:\le followin(' topical covera~e sufficient to constitute an accepts:l le l evel 0'C trsi.1in r; : 

Const j:tutional Governmen'''c or Vietnam 

Rural Development and Reconst:cucti::m Pr ogram Policies 

Land Reform and P<~Ticulture Pro ;:rams 

Chieu Hoi Pr0 7 alO Or ~:anization and Policies 

Face-'co Face C.Jl>U11unication Techniques 

Techniques 02 Organization in tile Ope:cations P,xea 

Equipment ilac1 Techniques of DiG'cribu'ting Psyops media 

Small Unit D:?2ensive Tactics 

Prac-i:ica l Exercises 

The Minis 'cry requires a report to be suomittec> in advance of each course s!,ecifying the numb:?r of s'i:udents enroll2t1, t :l e:'.r Province and duty assignments , and lJn es ''timation of 'elle 'craininc; funds "lhici, \\fill be required . At the term­i nation of eac]' course, t'-,e ~iinistry desires a final roster of the class, witb honor students iden'cii'i e<: . Trainin~: funds are reta,i neo at t he Minis't r y and are provided to each :1e 3:;'.00a1 Representad ve based on tlle requir ements for each course. 

More emphasis ,.ill oe ~iven to r aisin ,. t11e level of trainine of AP T members \4hen i t is apparel1'~ tha'c the APT or ';anJ,za'i:ion is approaching f ull strene;'i:h. Eac1) adviso;:- S110uld encoura::!e t',:? Chieu Hoi Chiefs to assur e maximum ettend8nce i n each ::ours:? so tl1at all mem')ers of t11e APT can be provided wit h the t ra i ning t o per :form 'i:h?i,r functi.ons b -<:1'e field. 

VI. SUMMARY 

This pamph l e 'i: HilS ,oreparecl so that -eh2 (J.) advisors and managers of the Chieu Hoi Program, (2) 'i:1,c Intelli tence and PSY"12r communities , and (3) other per sons who are int2res-i;ec1 ~n "cl,e r.leans an r~ l"Llet~.1ods of face --to- face inducement , will " ave a better understanding of the hPT and ;:;:9 adminis'tration and opera­-c i.on. 

The APTs have alrem]v proven t lleir a'j i.h:i:y to empl oy effec'i:ive l y face-to­:i:ece psyops , g:?nerally cO;1s~,dered the sin '''Ie most effective inducement technique . There is ever:/ reason to believe t1lat th:? effectiveness of the P.PT will conti nue t o ilIlPl"'OV<? 2 3 better r.1(?thocls of selection) tra inine and util iza­tion are deve loped . 


