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I. Relationship of Chi0u Hoi lc O'Terall U.S. strategy 

A. U.S. objectives, briefly stated, are to (",fcat ConmlUnist aggression 
in South Vietnam and help to build a viable South Vietnamese nation. 

B. The Chieu Hoi ProgrsJn contributes directly to these objectives. It 
assists in the defeat of Com:nuroist aggression (1) by diminishing the numerical 
strength of the ene;cy; (2) by causing dissension wi thin enemy ranks; (3) by 
saving lives on the Free ,rorld side; (4) by turning returnees around against 
the enerr,y; and (5) by increasing the manpower pool available to the GVN. 
Carrying out these five objectives reprEsents the broad courses of action of 
the Chieu Hoi Program in its contribution to U.S. policy. All are inherent in 
the Chieu Hoi PrograCl aild 'Of equal priority. 

To illustrate the foregoing, the following facts should be noted. In 
1966 all the Free vlorld armed forces in VietY'am killed or captured 67,1+06 Viet 
Cong O;;-NVA. During the sa:'lc period 20,21+2 Viet Cong eliminated themselves 
from enemy ranks by coming in under the Chieu Hoi Program. Chieu Hoi is, of 
course, no substitute for military action; but it is an invaluable complement 
to it. Of the 20,242, some 13,000 were armed, mllicary Viet Congo To have 
eliminated these rr,("n on the battlefield by ::1ilitary menns HQuld have cost Free 
vlorld forces :nore than 3,000 deCld. As of December 31, 1967, 27,178 returnEes 
had corne in to the Program, i~lplyirlg a saving of approximately 4, 000 lives Oil 

our side: during 1967 alone. 

Finally, wi th the Chiou Hoi Pl'ogra:n serving as both a manpower pool 
and a catalyst, returnees are providing increasir,gly valuable intelligence in­
formation, and arc servin" Hith U.S. forces as scouts and guides, notably in 
the "Kit Carson" and similar programs. One example of Chi2u Hoi returnees I 

contribution took place in 1~ay 1967 when two ex-Viet Cong led a U.S. 1st Divi­
sion patrol safely through a heavily-nined area to recover: 

370 small DrJI1S 
297 ,62 5 ~mall arms ammo 
3500 mortar rounds 
90 recoilless rifle rounds 
500 rifle grenades 
20 tons of rice 

400 hand grenades 
270 mines 
100 time bombs 
100 Ibs. TNT 
367 rifles 

More recently, a returnee provided U.S. forces with the enemy's battle plan in 
detail just prior to the Dak To battle, constituting an inestimable contribu­
tion to our victory. 
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.As rObsrds the building of a viable Vietm~!:1'J the Chic-u Hoi Program 
makes available" valuabL pool of 2.ble-bodied manpower from among the :narc 
than 74,000 who havE r8.1lied tv ,he GVN since inauguC'aticn of the program. 
Several l?cturnees have; c:lrco.dy beer. cl(::cted as village :1.nd harrIet chiefs or 
council member~. 1101'" the,," 2,500 nre 8);ployed by the Ministry of Chie" Hoi. 
Some 32 were recently hired by the ,ULiscr"Y of Soci8.1 ~!c,lfarc and Refugees. 
Many thousands more \)i11 be [;~:lployed l.,;hcn securi.ty clc2.r<J.Dce procedures arc 
simplified. Already more tint: 1,100 have been enrolled in the Revolutionary 
Development Progr2:n. 

A special icpetus has ~een ~iven to the utilization of Chicu Hoi re­
turnees by the Nation21 Reconciliation Proclamation of' April 19, 1967. This 
progra;"l~ 1s seen by til.:; GVN 28 8.n upward extension of Chieu Hoi, designed to 
appeal to the middle 3nd higher !cv21 Viet Cong leaders, as well as to make 
Chiou Hoi a true nll-GVN policy inskad of :ner~ly the program of one Ministry 
alone. Finally, sinet: the war can only end in recorcill2 tion of the warring 
Vietnamese factions, Chieu Hoi and N3tionQl Reconciliation are steps toward 
this ultimflte goal, and are valuable in keeping this option always open even 
during the hostili ties and bitterness of war. 

II, Analysis of l'roblem Arcas 

All U.S.-support~d progr:J.lTIs in Victnnrn must, by definitioY'l, opcrflte 
within a Viecn2.mese social, pol~t1c31, culture,) and economic context. U,S. 
aid is like a fire-hose, the nozzle Of which is VietnQmesc: performance .. Pres­
sure caD increasingly b0 llput in the li:t..e, II but the cfficioncy- of thE nozzle:: 
determines hm.J much we 1:81" COt:l(:S out. 

In this sense, Vietnamese; ~~-''":ti7Qti':':'~1 2nd :.u;.."";.inistr'_-:tiv,~- c]p::-:bi11ty sr.: t:-.:.: 
only problecls of ultlrr,at8 concern which face the Chieu Hoi l'rogram, cmd the 
key to both is personnel. Evon 50 highly mo';ivated and corr.peteLt Vietnamese 
officials added to the Chiou Hoi Program could double the quali ty of the pro­
gram within 90 days. Unfortunatdy, the existing GVN Chieu Hoi staff of ap­
proximately 1,615 throughout Viein:om (not counting Armed Propag2ndQ Tcan:s) is 
Inad2quate both ir. numbers and qUGlity. A prime reason for this has been that 
GVN civil service salarios 2.rc too loCi to attract competent people; and the 
~roblem of 10>1 salaries is related to the second major problem, namely corrup­
tion. Action taken 8.nd tc be taLcn: See S~ctoral StrateGY, Section III. 

Under the Chicu Hoi promise, thl' returnee is onti tled to various allow­
ances, such as 200 piastres POl' month for pocket money whiLl in the Center; 
1000 piastres as separation pay l1hen he returns home; 30 piastres per day for 
food; scaled payments for weapons he brings in wi th him, rc tc. He ~lso re·· 
cei ves either 1000 pi~s tre s or two sui ts of clothe s. In fact, the underpaid 
GVN officials often tend to make ends meet bychea ting on returnee allowances. 
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For example, only onc suit of clothes worth 500 piastres will be delivered 
and the l'cr:miLin3 500 piQstr~s Hill "disappear. 11 In other cases there may be 
no deliberate intent t~) ch~:-::~::. r,;t;ur~e(:s but the Province officials arc:: SIOH 
in releasing funds, and the result is the same. Action taken and to be taken: 
Sec Sectoral Strategy, Sec tion III. 

Another general problem area lies in the fact that the Chieu Hoi ProgNl!l 
can only sell the GVN image that exists. The Vietnamese ruling establishment 
is still dominated by the morc educated elite and the bourgeoisie left behind 
by the French and by the new urban rich. There is still an inadequate con­
cern for the welfare of the rurul pensllnt anei Harker. In this respect the 
Viet Cong have n more rovolutionary image, whatever their ultimate intentions 
may be. Unless the GVN's "revolution" is as sincere [lnd guthentic as that of 
the enemy, Ii ttlc QPpeal can be made to Viet Cong em an ide 01 ogical or poli t­
ical lcv"l, This explains in p'lrt why present psyops largely concentrates on 
fears, hardships, etc., and Hhy the mOl'e motivated Viet Cong only rarely re­
turn under the Chieu Hoi Progrmr" 

A further Vietnamese proble::! relates specifically to Chieu Hoi, and this 
is the attitude of suspicion tOlmrd returnees Hithin the GVII and among the 
population Hhich inhibits the rese ttlement and reintegration of returnees. 
This attitude is compounded by feelings of resentment whenever any extra ad­
vantages are offered to ex-Viet Cong as an ind"'J.cement for their return or to 
facili ta to choir beginning a neH life. 

Related to this, a major specific problem is that of finding jobs for 
returnees. Indeed, if incr83sing rlUlilbcrs of returnees come in who are not; 
successfully reintegr[lted into Vietn2.mesc economic life, the result could be 
extremely counter-productive to the Progr8"1 and to the WRr effort. 

Action Take) and to be Taken: See Sectoral Str[\tcgy, Section III. 

On the U.S. side, -sh(~ feelings of suspicion or resentmert against Chieu 
Hoi returnees arc; much less, bu';:: 2. constant troop inforrr,ation and educalion 
effort is needed becGuse of the rapid turnover of U.S. military personnel or 
on8-year tours. U.S. securit;,.' regulr.tic'.l1s definitely inhibit the employment 
of returnees as 13bo::::'t;Y's, dl'ivt)rs 2,no. in other non-sonsi tive posi tians. It 
is indeed 2!1omalous l;h21 c. Vietnamese ",,rho W1S n nationalist Viet Minh in the. 
,mr against the French Hill find dil'ficul ty passing 8" Embassy securi ty clecr­
ance Hhll,' rl former er,ployee of the colonial regime Hill have no difficul ty. 
The problei~ 1s obviously greater fOl' ex-Viet Cang. 

On ';he U.S. program side, Chiou Hoi encaun tors few difficul ties. Ade­
quat" dollar ond piastre rcsourc'.)s Here provided in 1967 and, hopefully, Hill 
be again in 1968. The program is constantly improving its st2.ff in both 
quantity and experience:. 
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III. Sectoral Str~tcgy 

A. Program objectives ire 1968 include the i'ollowing: 

1. To bring ir" r0ceiv0 8nd resettle 30,000 Vic t eong, with contin­
ge;'lcy preparations for 30, 000 flddi tion,,1. Of the 60,000 returnees, 22,000 nre 
projGckd for TV eTZ; 18,000 for III eTZ; 15,000 for II CTZ and 5,000 for I 
CTZ. (The high t8rg2t of GO,OOO rcturn'28s 1s predicnted on an assumption th2t 
more cxtec13ive military pressure 'Iill be brought to bear on tho enemy than 
heretofore. If pressure r~l]['ir,s at o:lsting levels only, then the target 
should be 30,000.) BudgGtary support for a 60,000 target program will be re­
quired in the crdrcr->\:US$ 1,400,000 nnd VN$ 1,000,000,000. The goal of 60,000 
returnees hns been set fop 1969, based on similelr assumptions. 

2. To recruit, trail'" €quip and operate 75 Ar-D'cd Propaganda com-
panic s. 

3. To pr,:ss for increased usc of Chieu Hoi returnees in tactical 
and inklligcncc operations by U.S. aild GVIJ forces. Spl'cifically, the Kit 
Carson pl'ogr::ru should be cxp£cndcd to [l target of 1,800 by the end of CY 1968. 
If thnt target can be met, fE1 expansion of the Kit Carson program is envis­
aged for CY 1969. 

Ii. To support incrUls"d US2 of ;:\:turnoes by MORD and other GVN civil 
programs. 

5. To expnnd ,wd irr,prove voeEl tional training for Hoi Chanh to mako 
it o"sier for therr' to find jobs, and to contribute to relief of manpower 
shortages in South Victnnm. 

(, ,_J. To hclp find Jobs for Hoi Ch"nh. 

7. To construct rCcLpti0l1 fClcill tics in key Districts throughout 
the country, sup.,lem~nting the 1966 constr'uction flt Province l,;vc1. 

9. To provide aU2qu2l;.c ~!uclgc-c:n'Y, pcrsoY'inel and logistic resourCeS 
to support the abOVe purposes. 

10. To press for continu"d improvement 1;1 adrcinistrative efficiency 
on both GVN and U.S. sides. 

Discussion: 

The Chieu Hoi Program throughout Vietnnm has the following essentiel 
phases: 
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1. Inducement (Psyops) 

This r.1eans persuadint-'''': tnc.: Viet Cong to come in. Leaflets are pre­
pared by JUSPAO and by th8 GVN. They [ire dropped by Jlir Commando uni ts. 
Armed Propaganda Teams coroposcd of ~x-Vict Cong go out to contested areas to 
talk to the people. Airborne loudspeakers br02dcast appeals to return mad~ 
by Hoi Chanh. Letter··wri ting carcpaigns are organized. The Inducement Pro­
gram is a good example of close cooperatiOlc betwoen the GVN element and U.S. 
civilian and military teams all contributing to a common end. 

vlithin the overall inducement effort thE: Chieu Hoi Program specif­
ically supports the GVN Armed Propaganda Teams. Their mission is to contact 
the population in disputed areas, including Viet Cong families, to induce 
Viet Cong to return to the GVN side. The APTs are the most effective single 
inducement tool available to Chieu Hoi. 

CY 1968 Targe t - 75 Companies (5,550 Hoi Chanh members) 

CY 1969 Target - 75 Companies (5,550 Hoi Chanh members) 

2. Reception 

This involves building and staffing Reccpti on Centers, providing 
food, clothing and allowances for returnee,s (called "Hoi Chanh"). There is 
now a Center in each of the 44 Provi:-1ces "nd three separ2.te cities--Danang, 
Cam Ranh and Vung Tau--and a National Center ir: Saigon. Additional Centers 
arc neal' completion in each of the four Regions. 

In CY 1968 the main 8mpha~ig of construction ~ctivity will shift 
from the Province level (where construction or exp[msion of Centers will 
have largely been completed in 1967) to the District level. Most return~cs 
usually turn themselves in at District level. There they are held for ini­
tinl questioning and until 8.rrnngE;r~lcnts 2r~:; made to mOVe them forward to the 
Province. Fac1li ties for holding need to be constructed or improved. 

CY 1968 Target - 118 District holding fe.lcilities 

CY 1969 Tnrget - 118 District holding facilities 

3. Ac ti vity Program (Tr2.ining) 

This primarily involves poli tical reindoctrimttion, and neW pro­
gram~ of vocational training and literacy training, to help returnees get 
jobs after their tHO months in the Center. During CY 1967, 78 new poli tical 
instructors were hired by the GVN to improve the political reorientation of 
returnees. Also, the services of Education Consultants Ltd. have been 
utilized to supplement on-going voca ti onal training programs. 
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CY 1968 Target - 100 poE tical instructors 

CY 1969 Tar-ge t 100 

4. Tactionl and Intelligence Utilizati0n 

The greatest value of the Chicu Hoi Program used to be the drain of 
manpower from the Viet Congo Today this advantage is already surpassed by 
the benefits obtained from the tactical and intelligence exploitation of re­
turnees. Many of the successful military operations nOl, being conducted by 
U.S., GVN and FvlMAF forces are based on information supplied by Hoi Chanh. 
As one example, the entire enemy battle plan in detail was provided to U.S 
forces by a returnee before the major battle of Dak To in November 1967. As 
a result U.S. forces were repositioned in time to inflict a severe defeat on 
the enemy. Also, U.S. and other Free World forces are increasingly using Hoi 
Chanh as guides on patrols, for psyops, to identify Viet Cong, and for other 
purposes. The Kit Carson Scout program of the U. S. Marines (originally 
adopted by the Marines at the suggestion and with support of the Chieu Hoi 
Program) is a dramatic case in pOint. Under review at high GVN levels is a 
proposal to form ARVN companies composed only of Hoi Chanh. Like the Kit 
Carson scouts, these units would fUnction outside the purvieH of the Chieu 
Hoi program as such, but the Chicu Hoi program has a catalytic role in its 
promotion of such activities and also provides the recruitment pool. 

CY 1968 Target - 1,800 Kit Carson Scouts (non-USAID funded) 

CY 1969 Target - 1,800 Kit Carson Scouts 

5. Resettlement 

This involve!! finding johs for rotur:100S when they leave the Center, 
or in making available special hardlets where they can settle. We arc: hoping 
for major bPeakt~oughs in this difficult area in 1968, which in turn will 
persuade more Vie t Gong to come back to the GVN side. 

During 1967 the GVN was persuaded to issue instructions from both 
the Office of the Prime rUnister and the Ministry of Labor urging Province 
Chiefs and Mayors to set up employment committees to help find jobs for re­
turnees. Also, the assistance of AID and Embassy personnel concerned with 
manpower problems Has enlisted to promote greater employment of returnees by 
U.3. agencies or U.S. contractors in non-sensitive jobs. St~~bling blocks 
exist in the security clearance procedures now requircd by both GVN and U.S. 
sides. The implementation of the Provincial employment committees, stream­
lining of security clearance procedures and provision of more U.S.-related 
jobs will all require increasing attention during CY 1968. Although quanti­
tative targets are difficult to assign in this area, HC have established the 
following: 
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CY 1968 - 9,000 placements 

CY 1969 - 15,000 placoknts 

6. Follow-up 

.!hat happens to returnees when they go back to civilian life? MEl' 1; 
volunteer for the GVN armcd forces, many go back to being farmers, many get 
Jobs in urban centers. But we do not h[lve accurate enough statistics. Such 
surveys as have been conducted show only a 1% return to the Viet Cong; and 
even this may reflect inabili ty to find a niche in the GVN economy rather 
than any preference for the Viet Cong, 

GVN procedures are already clear regarding follow-up of ex-returnees. 
Vlhcn they leave the Province Centers to return to a District, notification :Ls 
sent to the District officials. The Listrict Chieu Hoi representation is sup­
posed to keLp track of the returnees and submit a monthly report to Provinces. 
In fact, such reports are rarely submitted and inadequate contact work is 
done. General improvement in GVN personnel and administration is the only 
solution on the GVN side. On the U,S. side, spot surveys have been conductod 
W such groups as Simulmatics, Inc. or JUSPAO teams, The Chieu Hoi Progra,,, 
does not have personnel to conduct such surveys, and it is not recomm.::nded 
that such activity be encompassed within the USAID-fundod program. 11.S. 
Chiou Hoi personnel will, of course, attempt to ensure improved GVN perforcl­
ance in this area. 

7. Administrative Support 

The GVN latc in 1967 took steps to recruit ARVN reserve (retired) 
officers to provide the fldded strength in both quantity and quality which Vle 
Chiou Hoi Ministry needs. To date, 86 candidates have como forward and 14 
have been accepted. Target fol' CY 1968 - 50 ARVN retired officers. 

On the U,S. side, personnel requirements will increase from 21 d1-­
rect hire Americans in CY 19G7 to 34 in CY 1968. There will continue to be 
a requirement for Imprest Funds in Saigon and in the field to cover unfore­
seen or emergency expenditures connected with the Chieu Hoi Program. 

8. Field Planning 

These six essential phases of Chieu Hoi remain the same in all Pro­
vinces. Thus Province plans Hill be structured around these phases and will 
only differ as to specific local problems and conditions. The planning ap­
proach will be to assume an overall returnee cotal of 30,000 plus 30,000 C011-

tingency for CY 1968. This figure is pro-rated among the various Provinces 
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(and Regional centers) in [lccordance Hi th experience factors derived from 
1967 results and with anticipated military operations planned for 1968 as 
follO\{s: 

Region I 2,500 plus 2,500 contingency 
Region II 7,:,OC plus 7,500 contingency 
Region III 9,000 pll<S 9,000 contingency 
Region IV - 11,000 plus 11,000 contingency 

B. Additional COIm71ents on Courses of Action to Overcome Problems Not, 
in Section II. 

The ~1inistry of Chieu Hoi has undertaken in 1967 a plan to hire AL ,-l[ 

reserve officers. More than 80 dossiers were under revieH by October 1, 19(7, 
and 14 had been selected by the end of the ye3r. (See paragraph 7, above) 

As regards corruption, the Ministry has taken disciplinary action _n 
a number of cases, but there is no SOLltio!1 for the problem as a whole shor'c: 
of reexamining the w8.ge scales throughout the GVN civil service and also 
breaking the present system of "squeeze" emanating fron Corps Commanders 
through DiviSion Commanders and Province Chi0f'S and weiehi2'lg on lower-leve' 
officials and on the population 2,S a whole. 1</e can press for greater disc:'.­
plinc, wi thin the Chi0u Hoi service, but this will be only a partial solutio;-~o 

The problem of engcndericg :1 grcr,tlr !lr(;voluti~lnary concern!! in tlL 
Vietnamese rulinB; classes obviously greatly transcends th..:: Chiou Hoi Progrc. 
Wi thin the program, thl;:-: incrensing c:c(-ation of a s~'nse of marGIe and conC01_ 

for the re turnee s is possible to a certain extent. The general a tti tude S ;;~' 

:Jl1spicion toward returnees cal! only change slowly as more and more publicit;. 
is given to valuable services perforll12d by the", on behalf of Free \1orld for es. 
As regards U.S. attitudes tOlwrds Chieu Hoi, a continued program of troop 
formation and education is required. Obstacles preslOnted by U.S. securit.l° 
clearance requireJ:lents will have to be dealt with 8S individulll cases arlo, 



CHIEU HOI SECTOR PLAN 

I CORPS ANNEX 

I. Corps Situation: 

Most of the problems which continue to confront the Chieu Hoi Program in 
I Corps require for their solution the immediate and positive intercession of 
other GVN military and civilian agencies. Thu local Chiou Hoi admini~tr.ative 

machinery, left alone, cannot solve such problems as they are olearly beyond 
their assigned limits of authority and responsibility. 

II. Corps Strategy: 

1. rush vocational training and provide MSS clearances and TID cards to 
Hoi Chams. 

2. Arm, train, and develop APTs into effective operational units. Pro­
vide mobili ty and quicl( reacti on capablli ty to ArTs. 

3. Provide adequate Center p,,~-sical facilities. 

4. Continue to provide health and welfare welcome kits to Hoi Chams. 

5. Improve VN Chieu Hoi administrat1ve capability. 

6. Augment CORDS Chieu Hoi staff. 

7. Stimulate psyops agencies for continued troop dissemination, and 
break the veil of indifference of ARVN. GVN and local population towards 
Chieu Hoi. If the suggested psyops effort is purs.ued vigorously and in 
earnest, this will without doubt consequently catalyze the intelligence ane' 
tactical exploi tation phase of the Program. 

8. Tie-up Chieu Hoi psyops activities closely with III MAP ~syops, 
244th Psyops, and CORDS Psyops. 

CORDS Psyops training capability in developing local cultural dr~ma 
teams will be tapped in our projected organization of purely Hoi Cham dra!13 
teams. 



CHIEU HOI SECTOR PLAN. 

II CORPS ANNEX 

I. Corps Situation: 

Under the present tactical conditions existing in II Corps, it is esti­
mated that the CTZ will receive opproximately 7,850 returnees during CY 1968. 
II CTZ planning and budgeting, however, takes into consideration that in­
creased military pressure or. the enemy in 1968 will increase the returnee 
rate. With this in mind, Corps planning includes contingency preparations 
for up to 15,000 Hoi Chanh. 

II. Corps Strategy: 

A. Recruitment, Training, Equipping Armed Propaganda Teams 

It is recommended that the following Provincial APTs be increased to 
the stated number of authorized men: 

1. rhu Yen Additional Platoon 
2. Binh Dinh 11 

3. Binh Thuan 11 

4, Darlac 11 

5. Khanh Han 11 

6. Regional Cenkr One Company 
7. II Corps 11 

It is anticipated that the company proposed under 7/ above, would be 
comprised only of NVA to be deployed anywhere in II Corps to support propa­
ganda ~issions directed at NVA units. This should be a separate budget item 
at the Regional level. 

B. Kit Carson Scouts 

Funds should be made available for the training of up 
Chanh who wish to participate in the Kit Carson Scout Program. 
a centralized and uniform training program is all too apparent 
past practices. 

C. Vocational Training 

to 300 Hoi 
The need for 

in light of 

Funds should be provided for vocational training courses to be held 
at the Regional Center. Such training will be in the nature of more sophis­
ticated skills than those presently provided at the Province level, i.e. 
maintenance of shop equipment, vehicle repair, welding, etc. The Regional 
Center will also be used to consolidate training courses where the number 
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of Hoi Chanh who wish to participate at the Province level is too small to 
warrant the costs involved. 

D. Employment of Hoi Chanh 

Funds should be alIoca ted for an addi tional Ministry employee at the 
Regional level whose sole purpose will be to coordinate employment opportuni­
ties for Hoi Chanh. 

E. Construction of Reception Facilities at District Level 

The construction of processing centers at District level should be 
undertaken in 1968. This would enable District Cadre to begin immediate pro­
cessing and exploitation of Hoi Chanh in those districts which will be ex­
perienCing a large number of returnees at anyone tIme. 

F. Special Funds 

The Emergency Construction Fund should be continued in 1968 to pro­
vide for the situations which cannot be handled by Ministry financing. A 
special fund should be created for each of the Regional Advisors who may draw 
against it for any reason they deemed appropriate in support of the Chieu Hoi 
Program. 
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III CORPS ANNEX 

1. Corps Situation: 

All provinces in III CTZ, Hi th the ezccption of Vung Tau, have Chiou :Lei 
advisors. Nine of the cl"v2n provinci[ll advisors are TCNs. E[lch province' in 
II CTZ has a permELn0nt Chi',',u Hoi center. In Clddi tion, the Regional Chieu Hoi 
Center is undor construction in Bien Hoa Province, adjacent to the provinciDl 
center. 

III CTZ received 8,054 returnees in 1967. The goal of CY 1968 is to in­
duce, re-indoctrinatc, train and resettle 9,000 former VC into Vietnamese 
society, with contingency planning and budgeting provided for up to 18,000 re­
turnees. 

II. Corps StratelY: 

1. Coordinate with Psychologicr,l Oper[ltions Division to explore causes 
of defection, and to expedite dissemination of timely Chiou Hoi prop2ganda. 

2. Guide provincial ndvisors tow,wd ostC1blishing District Reception 
and Administrr,tlon CC';'ters ~s funds and personnel become available. 

3. Assist advisors in thG acquisition and disbursement of allow:mccs, 
food, and clothing to the Hoi Chanh. 

4. Attempt to determine the voc8tional needs of the Hoi Chanh, by area, 
and provide tr:lining accoY·dingly. 

5. To coordinate with intcr~sted agcncic. to !TI8.ximizc the tactical :11vl 
int~lligence inforniation obt8.in::.blc from Hoi Chanh. 

6. Sec;, greater assistance for Hoi Chanh "ttr)mpting to be assimilated 
into society. 

7. Investigate the possibilities of obtaining follow-up data on Hoi 
Chanh from othor interc sted GVN agencies p.2nding acquisi tion of adequate per­
sonnel in GVN Chiou Hoi. 

8. Accurately reporting eho Chiou Hoi P!'ogram to higher headquarters. 
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TV CORPS MINEX 

I. Corps Situation: 

Some problems have, been encountered in TV Corps concerning arming ond 
training of APTs and securing quick releasE of funds for immediCltc utiliza-· 
tion of propaganda inforrEation. These are local problems Which are slowly 
being resolved through pressure 'Xl th" GVN at province level. MACV 52 advi·· 
SOl'S have an important role in terms of tactical and intelligence utilization 
derived from the Chiou Hoi Program, since there is only a minor military cor1-
mitment by the US in TV CTZ. Th", Kit Carson program is limited in TV CTZ 
also due to the low US troop commitment. 

II. Corps Strategy: 

The Progra);] objectives in 19G8 include the following: 

Cl. To bring in, receive and r'2sclttlo 11,000 Viet Cong with contingency 
preparatio(>s f~r up to 22,000 returnees. While the contingency figure may 
seem unrealistic as it 1s three times the projected figure for 1967, it is 
anticipated that it may result from more extensive l<,ilitnry pressure being 
brought to ben.r on the enemy. 

b. To rc'crui t, trai:l, equip and operate 29 Armed Propaganda platoons. 

c, To construct reception facilities in kc"y districts. 

d. To support increased usc of returnees by I~ORD cmd other GVN programs. 

c. To expand a'id improve the Chiou Hoi vocational training program and 
fully support it with US-furnished tools, equipment and instructors where 
necessary so as to facilitate job placement for released Hoi Chanh. 

f. To set up N',ployment agencics in each province for use by all job­
less, including Hoi Ch2njo, Refuge",s Qnd V(;tcrans. 

g. To increase the usc of Hoi Ch2nh in tactical and intelligence operc'.­
tions by both GVN and US fc:"ccs, it is intended to 8xpand the Delta vorsiOl' 
of the Kit Carson Scout Progrnm to 2n establishment figure of three scouts 
per district or a total of two hundred and seventy scouts, not counting those 
employed directly by the US 2nd Brigade at My Tho. 


