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I. Relationship of Chieu Hoi to Qverall U,5, Strateg

A. TU.S. objactives, briefly stated, are to defeat Communist aggression
in South Vietnam and help to build a viable South Vietnamese nation,

B. The Chieu Hol Program contributes directly to these objectives, It
agsists in the defeat of Communist aggresslon (1) by diminishing the numerical
strength of the enemy; (2) by causing dissension within enemy ranks; (3) by
saving lives on the Free World side; (4) by turning returnees arcund agalnst
the enemy; and {5) by Increasing the manpower poel available to the GVN,
Carrying out these flve obJectives represents the brcad courses of action of
the Chisu Hoi Program in 1ts contributiorn to U.S. policy. A1l are inherent In
the Chieu Hoi Program and of equal priority.

To 1llustrate the foregoing, the fcllowing facts should be neted. In
1966 all the Free World armed forces In Vietnam killed or captured 67,406 Viet
Cong or NVA. During the same pericd 20,242 Viet Cong eliminated themselves
from enemy ranks by cocming in under the Chieu Hoi Program, Chieu Hel 1s, of
course, no substitute for milltary actlon; but 1t is an invaluable complement
to 1t, Of the 20,242, some 13,000 were armed, military Viet Cong. To have
eliminated these men on the battlefield by military means would have cost Free
World forces wore than 3,000 dead, As of December 31, 1667, 27,178 returnces
had come 1in to the Progrem, implying 2 saving of approximately 4,000 lives on
our side during 197 alone,

#inally, with the Chicu Hol Program serving as both a manpower pool
and a catalyst, returnses are providing increasingly valuable intelligence in-
formation, and are serving with U.S. forces as scouts and guides, nctably In
the "Kit Carson" and similar programs. One example of Chisu Hol returnees'
contribution took place in May 1967 when two ex-Viet Cong led a U.S. lst Divi-
slon patrol safely through 2 heavily-mined area to recover:

370 small arms LOO hand grenades
297,625 small arms ammo 270 mines

3500 mortar rounds 100 time bombs

90 recollless rifle rounds 100 1lbs. THT

500 rifle grenades 367 rifles

20 tons of rice

More recently, a returneec provided U.,S. forees with the enemy's battle plan in
detall just prior to the Dak To battle, constituting an Inestimable contribu-
tion to our victory.



As regarﬁs the bullding of a viable Vietnem, the Chieu Hol Program
makes avallable a valuable pool of able-bodied manpower from among the more
than 74,000 who have rallied to the GVN since inauguraticn of the program.
Several returnees have already been clected as village and hamlet chiefs or
council memberd. Morc than 2,500 are employed by the Minlstry of Chisu Hei.
Some 32 were recently hired by the Ministry of Scelal Welfare and Refugecs,
Many thousands more will be cmployed when security clcarance procedures are
slmplified, Already more than 1,100 have been enrclled In the Revolutlonary
Development Program.

A speedal Impetus has been gliven o the utilization of Chieuw Hol re-
turnces by the Natlonzl Reconciliation Proeclamation of april 19, 1967, Thic
program 1s scen by the GVN 2s an upward extensicen of Chieu Hol, designed to
appeal to the middle and higher level Viet Cong leaders, as well as to make
Chieu Hel a true =211-GVN polilcy instead of merely the program of onc Ministry
alone. PFinally, since the war cazn only end in reconcliliztion of the warring
Vietrnamese factions, Chieu Heol and National Reconciliation are steps toward
this ultimate goal, and are veluable in keeplng this option always open even
during the heostllities and bitterness of war,

II. Analysis of Problsm Arsas

All U,8, ~supported programs In Vietnam muét, by definitlon, operate
within a Vietnamese soclal, poljtical, cultural and ecoromic context. U,

S.
aid is like a fire-hose, the nozzle f which is Vieinameses performance. Pres-
sure can Increasingly be "put in the line," but the e¢fficicnecy of the nozzle
determines how much water comes out,

In this sensc, Vietnamesc =otivation ond asdiministrative eapebililliy are tho

only problems of ulfimate concern which face the Chieu Hol Program, and the
key to both is perscnnel. Even 50 highly motivated and competert Vietnamesc
officials addad to the Chleu Hol Program could double the quallty of the pro-
gram within 90 days. Unfortunately, the cxisting GVN Chieu Hol staff of ap-
proximatcly 1,£15 throughout Vietnam (not counting Armed Propagenda Teams) is
lnadequate both in numbers and quality. A prime reason for thls has been that
GVN clvil service salarlcs arc teo low to attract competent pecple; and the
problem of low salarics 1s related to the second major problom, namely corrup-
tlon. Actlon taken =nd to be talen: See Sectoral Strategy, Sectlon IIT.

Under the Chieu Hoil promlse, the returnee 1s entltled to various allow-
ances, such as 200 plastres per month for pockel money while in the Center;
1000 piasfres as separatlon pay when he returns home; 30 plastres per day for
food, scaled payments for weapons he brings in with him, <te. He also re-
celves either 1000 plastres or two sultls of clothes, In fact, the underpaid
GVN offlelals often tend to make ends meet by cheatlng on returnee allowances,



For example, only one sult of clothes worth 500 plastres will be delivercd
and the remairing 500 plastres will "disappear.," In other cases there may be
no dellberate Intent to chect returnees but the Province officials are slow
in releasing funds, and the result 1s the same. Action taken and to be taken:
See Sectorsl Strategy, Scetion ITI.

Another general preoblem arca lies 1n the fact that the Chieu Hol Program
can only sell the GVN image that cxists. fThe Vietnamese ruling establishment
1s st1ll dominated by the mors educatced cllte and the bourgeolsie left behind
by the French and by the new urban rich, There 1s still an inadequate con-
cern for the welfare of the rural peasant and worker. In thls respect the
Viet Cong have a more revolutlonary image, whatever their ultimate Intentlens
may be, Unless the GVN's "revolution" is as sincere and zuthentic as that of
the enemy, 1ittle noppeal can be made to Viet Cong on an ideologlcal or polit-
ical lovel., Thils explains In part why present psyops largely concentrates on
fears, hardships, cte., and why the more motlvated Viet Cong only rarely re-
turn under the Chieu Hol Program.

£ further Vietnamese problen relates specificelly to Chieu Heol, and this
1s the attitude ¢f suspiclon foward returness wilthin the GVN and among the
pepulation which Inhibits the resettlement and reintegratlon cf returnees.
This atsitude 1s compounded by feelings ¢f resentment whenever any extra ad-
vantages are offercd to ex-Viet Cong as an inducement for their return or to
facilitate tTheir beginning a new life.

Related to thils, a major speciflc problem is that of findlng jobs for
returnees, Indeed, 1f increasing numbers cf returnecs come 1n who are not
successfully reintegrated Into Vietnamese economic life, the result could be
extremely counter-productive fo the Program and to the war effort.

Acetlon Taken and to be Taken: Sez Sectoral Strategy, Section ITI.

On the U.S. side, thz fzelings of suspicion or resenimernt against Chieu
Hol returnees arce much less, but 2 constant ftroop 1nformation and educatlon
effort 1s necded beeause of the rapid turncover of U.3. military personnel on
one-year tours. U,S, security regulaticons definltely inhiblt the employment
of returnces as laborers, drivers and 1n other non-scnsltive pesitions., It
1s ipdeed ancomalous thot o Vietnamese who was a nationallst Viet Minh 1n tTho
wvar ageinst the Frenech will find dirflculty passing an Embassy securlty cle~r-
ance while o former employee of %he colonizl reglme will have ne difficulty.,
The problem 1s obviously greater for ex-Vict Cong.

On the U,8. prosram side, Chicu Hol encounters few difficultles., Ade-
quate dollar and plastre resourczs were provided iIn 1967 and, hopefully, will
be again in 1968, The program 1s constantly Improving lts staff in both
quantity and experiencc,



III. Sectoral Stratogy

A, Program objcctives in 1968 include the [ollowing:

1. To bring in, rccelve and rescttle 30,000 Viet Cong, with contin-
gency preparations for 30,000 additional. Of the 60,000 returnees, 22,000 ave
projected for IV CTZ; 16,000 for IITI CTZ; 15,000 for II CTZ and 5,000 for I
CTZ2. {The high target of £0,000 returnces is predlicated on an essumptlon that
more extensive military pressure will be brougnt te bear on the enemy than
heretofore. If pressure remeins at existing levels cnly, then the target
should be 30,000.}  Budgstary suppert for a 60,000 target program will be re-
quired in the ordcr*US$ 1,400,000 and vN$ 1,000,000,000. The gozl of 60,000
returnecs has been sel for 196G, based on similar assumptions,

2. To recruit, train, cquip and operate 75 Armed Propaganda com-
panics.,

%, To pross for inereased usc of Chieu Hol returnees 1In tactlcal
and intelligencs operations by U,S. and GVN forces. Speclfically, the Kit
Carson program should he expanded to a target of 1,800 by the end of CY 1968.
If that target can be met, an expansion of the Kit Carson program 1s envis-
aged for CY 1969,

i, To support Incrosscd use of roturrnees by MORD and other GVN clvil
programs,

5, To expand and improve vocatlonal training for Hol Chanh to make
1% easler Por them to find johbs, and to contribute to rellef of manpower
shortages in Scuth Vietnam,

f. To help find jobs for Hel Chanh,

7. To eonstruct recoption facillitlies in key Districts throughout
the ecountry, supplementing the 1966 econstruetion at Province level.

¥, To assure adequate arme for the Armed Propaganda Teams,
1

9. To provide adeguaie budgetary, personnel and loglstle resources
to support the ahove purposas.

10, To press for continuced dimprovement 1n administrative efficlency
on both GVN a2nd U.S. sides,

Discussion:

The Chieu Hol Program throughout Vietnam has the feollowing essentlal
phases:



1. Irduccment {Psyocps)

This means persuading trc Viet Cong to come In. ILeaflets are prec-
pared by JUSPAC and by the GVN. They are dropped by Alr Commandc units.
Armed Propaganda Teams composed of cx-Viet Cong go out to contested arecas to
talk to the people. Alrborne loudspeakers broadcast appeals to return madc
by Hol Chanh. ILetter-writing campalgns are organized. The Inducement Pro-
gram 1s a good example of close cooperation betwecen the GVN element and U.S3.
clvilian and military teams all contributing to a common end.

Within the overall induccment effort the Chieu Hol Program specif-
ically supports the GVN Armed Propaganda Teams. Thelr mission is to contact
the population in disputed areas, including Viet Cong familles, to induce
Viet Cong to return to the GVN side. The APTs are the most effectlve single
inducemcnt tool avallable to Chieu Hoi,

CY 1963 Target - 75 Companles (5,550 Hoi Chanh members)

CY 1969 Target - 75 Companies (5,550 Hoil Chanh members)

2, Reception

This involves buliding and sbtaffing Reccption Centers, providing
food, clothing and allowances for rcturnces (called "Hol Chanh")}. There 1s
now a Center 1n each of the 44 Provinces and threc separate citles--Danang,
Ccam Ranh and Vung Tau--and a National Center in Saigon, Additional Centers
are nesir completion in each of the four Reglons.

In CY 1968 the main emphasis of constructlion zctivity will shift
from the Provinec level (where constructlon or expansion of Centers will
have largely been completed 1n 1967) to the District level, Most returnces
usually turn themselves irm at District level., There they are held for ini-
tial questioning and until arrangements are made to move them forward to the
Province. Facilltics for holding need to be constructed or improved.

CY 1968 Target - 118 District holding facllitics

CY 196G Target - 11€ District holding facilitles

3, Activity Program {Trzining)

This primarily involves political reindoctrinztion, and new pro-
grams of vocatlonal training and literacy training, to help refurnees get
jobs after their two months in the Center, During CY 1967, 78 new political
instructors were hired by the GVN to improve the political reorlentation of
returnces. Also, the services of Educatlon Consultants Ltd. have becn
utilized to supplement on-golng vocatlonal training programs.



CY 1968 Target - 100 political instructors

CY 196G Target - 100

4, Taetigal and Intelligence Utillzatlion

The greatest valuc of the Chleu Hoi Program used to be the drain of
manpower from the Viet Cong, Today thils advantage 1s already surpassed by
the benefits obtalned from the tactical and intelligence exploltation of re-
turnees, Many of fthe successful mllitary operatlions now being conducted by
U.3., GVN and FWMAF forces are based on Infermation supplied by Hol Chanh,
4s one examplc, the entire enemy battle plan in detall was provided to U.S
forees by a returnee before the major battle of Dak To in November 1967. As
a raesult U,8, forces were repositioned in time to infllct 2 severe defeat on
the cnemy. Also, U.S. and other Free World forces are lncreasingly using Hol
Chanh as guldes on patrols, for psyops, to ldentify Viet Cong, and for other
purposcs., The Kit Carson Scout program of the U,S, Marines (originally
adopted by the Marines at the suggestion and with support of the Chieu Hoi
Program} is a dramatic case 1n polnt. Under review at high GVN levels is a
proposzl to form ARVN companiles composed only of Hol Chanh. Lilke the Kit
Carson scouts, these units would function outside fthe purview of the Chieu
Hoil program as such, but the Chleu Hol program has a catalytic role in its
promotion of such activities and alsc provides the recrultment pool,

CY 1968 Target - 1,800 Kit Carson Scouts {(non-USAID funded)

CY 1969 Target - 1,800 Kit Carson Scouts

5. ZResettlemsnt

This lnwolvesa finding jobs for returnces when they leave the Cenfer,
or in meking available spocial hamlets where they can settle, We arc hoplng
for major beesktheoughs in this diffiecult area in 1968, which in turn will
persuade more Viet Cong to come back to the GVN slde,

During 1967 the GVN was persuaded to issue Iinstructions from both
the Office of the Prime Mlnister and the Minlstry of Labor urging Province
Chiefs and Mayors to set up cmployment committecs to help find Jobs for re-
turnees. Also, the assistance of AID and Embassy personnel concerned with
manpower problems was enlisted to promote greater employment of returnees by
U.5. agencles or U,S8, contractors in non-sensitive Jjobs. Stumbling blocks
exlst in the security clearance procedures now requlred by both GVN and U, S.
sides. The implementation of the Provincial employment committees, stream-
lining of security clearance procedures and provision of more U.,S,-related
jobs will all requlrs Increasing attentlon during CY 1668, Although guanti-
tative targets are difficult to assign 1n thls area, wec have established the
followlng:



CY 1968 - 9,000 placemgnts

CY 1969 - 15,000 placenents

6, Follow-up

What happens to returnecs when they go back to civillan 1ife? Many
volunteer for the GVN armcd forces, many go back to being fzrmers, many get
Jobs 1n urban centers., But we do not have accurate enough statistics., Such
surveys as have been conducted show only a 1% return to the Viet Cong; and
even this may reflect Inabllity to find a niche in the GVN economy rather
than any preference for the Viet Cong.

GVN procedures are already clear regarding follow-up of ex-returnees,
When they leave the Province Centers to return to a District, notification is
sent {0 the District officials., The Tistrict Chieu Hol represcntation is sup-
rosed to keep track of the returnecs and submit a monthly report to Provinces.
In fact, such reports are rarely submlitted and inadeguate contact work is
done, General improvement in GVN personnel and administration is the only
solution on the GVN side, On the U,8, side, spoet surveys have been conducted
W such groups as Simulmatics, Inc. or JUSPAC teams., The Chieu Hol Progran
does not have personnel to conduct such surveys, and it 1Is not recommended
that such actlvity be encompassed within the USAID-funded program, TU.S.
Chleu Hol personnel will, of course, attempt teo ensure Improved GVN perform-
ance in thls area,

7., Administrative Support

The GVN late in 1967 took steps to recruit ARVN rescrve (retired)
officers to provide the added strength in both quantity and quality which the
Chicu Hol Ministry neceds. To date, 86 candidates have come forward and 14
have been accepted. Target for CY 1965 - 50 ARVN retired officers.

On the U.,8., side, personnel requirements will increase from 21 di-
rect hire Americans in CY 1967 to 34 in €Y 19683, There will continus to be
a requiremsnt for Imprest Funds in Salgon and in the fileld to cover unfore-
seen or emergency expendlturces connected with the Chieu Hel Program.

8. Fileld Planning

These six essential phases of Chieu Hol remain the same in all Pro-
vinces. Thus Province plans will be structured around these phases and will
only differ ag to specific local problems and conditions., The planning ap-
proach will be to agsume an overall returnee total of 30,000 pius 30,000 con-
tingency for CY 1968, This figure 1s pro-rated among the various Provinces



{and Reglonal Centers) in accordance with expericnce factors derived from
1967 results and with anticipated military operations planned for 1968 as
follows:

Reglon I - 2,500 plus 2,500 contingsney
Reglion IT - 7,500 plus 7,500 contingency
Reglon III - 9,000 plus 9,000 contingencey
Region IV - 11,000 plus 11,000 contingency

B, Additional Comments on Courses of Lction to Qvercome Problems Noto
in Section II.

The Minlstry of Chieu Hol has undertaken in 1967 a plan %o hire ARVH
reserve officers. More than 80 dossiers were under review by October 1, 1947,
and 1L had been selectcd by the end of the year. (See paragraph 7, above )

As regards corruption, the Minlstry has taken disciplinary action “n
a number of cases, bubt there 1s no solution for the preblem as a whole shors
of reexamining the wage scales throughout the GVN ecivil service and zlso
breaking the present system of "squeeze' emanating from Corps Commanders
through Division Commanders and Province Chicfs and weighing on lower-level
officlals and on the population 2s & whole., We can DPress for greater disei-
pline within the Chleu Hol service, but this will be only a partial soluticr.

The problem of engendering o greater "revolutlonary cencern' 1n th
Vietnamese ruling classes obviously greatly transcends tho Chieu Hol Progre ..
Within the program, the increasing ereation of a sonse of morale and coneccl.
for the returnces is possible to a certain extent. The gencral attitudes o7
smspiclon toward returnecs can only change slowly as more and more publiclti;
1s given to valuable services performed by them on behalf of Frece World for <s.
4is regards U.S, attitudes towards Chieu Hol, a continued program of trecop -
formation and education is reguired. Obstacles presented by U.S. securlty
clearance requirements will have to be dealt with as indlvidual cases arls..



CHIEU HCI SECTOR PLAN

I CORP3 ANNEX

I, Corps Situation:

Most of the problems which continue to confront the Chieu Hoi Program in
I Corps requlre for thelr solution the immediate and positive Intercession of
other GVN millitary and civilian agencies. The local Chieu Hol administrative
machinery, left alcne, cannot solve such problems as they are alearly beyond
thelr assigned limlts of authority and responsibility.

II. Corps Strategy:

1. Push vocational training end provide MSS clearances and ID cards to
Hei Chanhs.

2. Arm, train, and develop APTs intc effectlve bperational units., FPro-
vide mobility and qulck reaction capabllity to ADPTs.

3., Provide adeguate Center physlcel facilities.

4, Continue to provide health and welfarc welcome klts to Hol Chanhs.,

5, Improve VN Chieu Hol administrative capabllity,

6. Augment CCRDS Chicu Hol staff,

7. Stimulate psyops agencles for continued troop dissemination, and
break the vell of indifference of ARVN, GVN and loecal population towards
Chieu Hol. If the suggested psyops effert 1s pursued vigorously and in
earnest, this will without doubt consequently catalyze the Intelllgence anc

tactlcal exploitation phase of the Program.

8. Tie-up Chileu Hoi psyops activities closely with III MAF Psyops,
244th Psyops, and CORDS Psycps.

CORDS Psyops training capabllity in developing local cultural drama
teams will be tapped 1n our projected organizatlon of purely Hol Chanh dranmz
teams,



CHIEU HQI SECTOR PLAN,

II CORPS ANNEX

I. Corps Situation:

Under the present tactleal conditlons existing In II Corps, it 1s esti-
mated that the CTZ will recelve approximately 7,850 returnees during CY 1968,
IT CT7 planning and budgetirg, however, takes into consideration that in-
creased military pressurs on the enemy in 1968 will inerease the returnee
rate. With this 1n mind, Ccrps planning includes contingency preparations
for up to 15,000 Hol Chanh,

II. Corps Strategy:

A, BReerultment, Training, Egquipping Armed Propaganda Teams

It 1s recommended that the following Provinelal APTs be increased to
the stated number of authorized men:

Thu Yen Additicnal Plaftoon
. Binh Dinh "

Binh Thuan i

Darlac t

. Khanh Hoa K

. Reglonal Center One Company

. II Corps n

et BES AR ) I AR L6 I o)

It 1s anticipated that the company proposed under 7/ above, would be
comprised only of NVA to be deployed anywhere in II Corps to support propa-
ganda missions directed at NVA unlfs. Thls should be a separate budget item
at the Reglonal level,

B. K1t Carson Scouts

Funds should be made available for the training of up to 300 Hel
Chanh who wlsh to participate 1n the Kift Carson Scout Program. The need for
a centralized and uniform tralning preogram 1s all tco apparent In light of
past practices.

C. Vogational Training

Funds should be provided for voecatlonal tralning courses to be held
at the Regional Center, Such training willl be In the nature of more sophis-
ticated skills than those presently provided at the Province level, 1.e.
malntenance of shop equipment, vehlecle repalr, welding, ete. The Reglonal
Center wlll also be used to ¢onsclldate ftraining courses where the number



of Hol Chanh who wish fo particlpate at the Province level is too small to
warrant the costs 1nvolved.

D. Employment of Hol Chanh

Funds should be allocated for an additional Minlstry employec at the
Regicrnal level whese sole purpose will be to coordinate employment opportuni-
tles for Hol Chanh,

E. Construction of Reception Facllitles at District Level

The construction of processing centers at District level should be
undertaken in 1968. This would enable District Cadre to begin immediate pro-
cessing and exploltatlion of Hol Chanh in those districts which will be ex-
perlencling a2 large number of refturnecs at any one time,

F. 3peclzl Funds

The Emergency Ccnstruction Fund should be continued in 1968 to pro-
vide for the situations which cannot be handled by Minlstry financing., A
speclal fund should be created for each of the Reglonal Advisors who may draw
against it for any reascn they deemed appropriate in support of the Chieu Hel
Program.



CHIEU HOI SECTOR PLAN

I1I CORP3 ANNEX

I. Corps Situation:

411 provineces in III CTZ, with the ezceptlon of Vung Tau, have Chieu i
advigsors. Nine of the c¢leven provineial advisors are TCNs., Eoch province in
II CTZ has a permencnt Chicu Hol center., In oddition, the Reglonal Chieu Hol
Center is under construction In Bien Hoa Provinece, adjacent to the provinecial
center,

III CTZ received 8,054 rcturnces in 1967. The goal of CY 1968 1s to in-
duce, re-lndoctrinate, train and resettle 9,000 former VO into Vietnamese
society, with contingency planning and budgeting preovided for up to 18,000 re-
turnees,

II. Corps Strategy:

1., Coordinate wilth Psychologiezl QOperations Divislion to explore causes
of defection, and to expedlite dissemlination of timely Chieu Hol propaganda.

2. Guilde provinelanl advisors toward establishing District Receptlon
and Administrztlon Centers as funds and personnel beccome svailable,

3, Assist advisors in the =zcquisition and disbursement of allowances,
food, and e¢lothing to the Hoi Chanh,

b, Attempt to determine the voceotional needs of the Hoi Chanh, by area,
and provide training accordingly.

5. To coordinate with interested agenciea to maximize the tactical and
intelligence information obtazinable firom Hoi Chanh.

6. S8ecek greater assistance for Hol Chanh attempting to be assimllated
into soclety.

7. Investlgate the possibilities of obteining follow-up data on Hol
Chanh from other interested GVN agenclcs pending acquisition of adequate per-
sorinel in GVN Chicu Hoil,

8. Accurately reporting the Chileu Hol Program to higher headquarters.



CHIFEU HGI SECTCR PLAN

IV CORPS ANNEX

I. Corps Situation:

Scme problems have besen encounterced in IV Corps concerning arming and
training of APTs and securing quick release of funds for immediate utiliza-
tion of propaganda informatlon. Thesc are local problems which are slowly
belng resolved through pressure on the GVN at provinee level, MACV 52 advi-
sors have an important role in terms of tactical and intelligence utilization
derivced from the Chieu Hel Program, sinee there 1s only a2 minor military com-
mitment by the US In IV CTZ., The K1t Carson program is limited in IV CTZ
also duc to the low US troop commitment,

IX. Corps Strategy:

The Program objectives in 1968 include the followlng:

n, To bring in, rcceive and resettle 11,000 Viet Cong with contingency
preparations for up to 22,000 roturnecs. While the contingency flgure may
seem unrealilstle as it 1s three times the projected flgure for 1967, it is
anticipated that it may rcsult {rom more extensive military pressure being
brought to bear on the encmy,

b, To recrult, trailn, cqulp and operate 29 Armed Propaganda platoons.
¢, To construct recepticn facllitles In key districts,
d, To support inercased usc of returnecs by MCRD and other GVN prograns,

¢, To expand and improve the Chicu Hol veezticnal training program and
fully support 1t with US-furnished tools, equipment and instructors where
necessary sc as to facilitate Job plzecement for releosed Hoi Chanh.

f, 7To set up employment agencies 1n cach provinee for use by all job-
less, 1ncluding Hoi Chank, Rofugees and Vetorans.,

g. To Increase the use of Hel Chanh in tactical and intelligence copera-
tions by both GVN and US f'crees, 1t is intended to expand the Delta versilon
of the Kit Carson Scout Program to on establishment flgure of three scouts
per disfrict or a total of two hundred and seventy scouts, not counting those
employed directly by the US 2nd Brigade at My Tho.



