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NOTIFICA nON OF PERSONNEl ACTION /!or. / 
~ I a nd . rd f orm '>!1 Be,· 11+, . l i.,,1 
U.S, Ci~iI ~ ... ;ce Commi, .. o" 
FPM R- I (EMPLOYEE - See Genera l Information on Reverse) 10 PART 

50-131-01 2 ' ''-eJl'~ <{l'731 1000 " illi 5350 
r6300 

2403 620569 061062 1'50 1sr! 9999 ! ! 032763 070271 
000000 000000 052669 000000 052672 

MR.-MiSS- MRS. 2. (For oge,,,\,, u, . ) 3. BIRTH DATE 
( 1010 ., 00'1. Yeo.) 

4. SOCIAL SECURlTY NO. 

WIllIAMS OGDEN NMN MR . 

I - NO 
2- 5 PT. 

3- 10 PT . DISAB . 
4 - 10 PT . COMP o 

5- 10 PT. OTHER 

I- COVERED 2 - INELIGIBLE 3 - WAIVED 

721 REASSIGNMENT-TPANSFER TO HASHINGTON 
POSITION 

INTER AGENCY CooFDINATOR FEHABILITATION 
PROGRAMS - CHIEU HOY 

-99 

US A.I.D. TO VIETNAM 
SAIGON, VIETNAM 

20. TO : POSITION TITLE AND NUMBER 

TRAINING ADMINISTRATOR 
#20619 

24. NAME AND LOCATION OF EMPLOYING OFFICE 
AA/VN, AM FOR ADMINI STRATION 
OFFICE OF VIETNAM PERSONNEL 
VIETNAM TRAINING CENTER LIAISON STAFF 

25. DUTY STATION (Clly-Counry-Slal. , 

WASHINGl'ON, D. C. 
27. APPROPRIATION • H7T vV7fvVV 

6. TENURE GROUP 

o 

13. 

0 ".- 26-69 

01-22- 20 
7 . SERVICE COMPo 

3- FS 
4- NONE 

08-26-48 

5-0THER 
11. ( For esc UM' 

14 . IVIL 

SEC 571(a) PL-724, 79TH 
CONGRESS AS AMENDED 

16 . PAY PLAN AND 17. GRADE OR 
OCCUPATION CODe 

FR - 0142 

2 1. PAY PLAN ANO 2.2 . GRADE OR LEVEL 23 . SALARY OCCUPATiON CODE 

(FR-0142) ( 01/03) pa $30,239 
FR-1712 03 

. 126. LOCATION CODE 

08-0010-001 
28. POSITION OCCUPIED 29 . APPORTIONEO POSITION 72-1191006; 956- 50-730-00-69-91 I- COMPETITIVE SERVICE FROM : TO ; 08 STATe 

72-1191000; 923-11-000- 00-01-91 c 1 2-~~~~I~TEED I I- PROVED -' 
2-WAIVED ' 2 I I D. C. 

30 . REMARKSL.-J A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY I OR TRI-'1. I PERIOD COMMEN CIN G _ ___________ _ l.-i B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM : ___________________ _ 
SEPARATIONS : SHOW REASONS BELOW. AS RECUIRED . CHECK IF APPLI CABLE : I Ie. DURIN G 

PROBATION 
LIMITED APPOINTMENT NTE 07-02-71. 
POSITION ESTABLISHED AND CLASSIFIED UNDER SECTION 441( b) OF THE FOREIGN SEFVlCE ACT OF 194 AS AMENDED. EMPLOYEE MII.Y BE ELIGIBLE FOR THE HOME SERVICE TRANSFER AllOWANCE AND THE TEMPORARY LODGING PORTION THEREUNDER, IN ACCOPllANCE HITH THE STANDAFDIZED REGULATIONS (GOVERNMENT CIVILIANS, FOFEIGN AFEJlB), SECTIONS 252 . 2 AND 942.2. 
RESPONSIBILITY FO? FU'IURE OVERSEAS ASSIGNMENT OF EMPLOYEE REST \HTH A. I.D./W AA/VN. I OCCUPATIONAL CATEGOPY IN THE EVENT OF PRE- RIF A. I. D. A.."'FAIRS OFFICE? EVALUATION CODE 0340 . 

3 4 . r:t~'he'1\.~ND TITLE 

"32:-. ";;OF;;F""C:;",7..7.,,"'NT'"'.:::'N:::'N"G"P","'RS"'OC:N""N,"L-:F:::O"'LO:::,"'R-, '::-Id-:::U:-'.-.,"-:-, :-' .. -m-.-mp"'-,.-,.-",-."ff;-,,:-' -11.~ A. W ~ CALLARAN OffiCE OF PERSONNE L ANO MANPOWER !\ CHIEF, EAST ASIA BRANCH, FSP WASHING TON , D.C. 20523 I.' ~'3~. ~C:::O~O'~'M~P:-LO~'~' N~G-:O:::'~P'~R:::TM:-'''N:::T~O-R-A:-G'-N:-C-' ----------------~ OFFICE OF PERSONNEL & ~ANPOWER 

31. DATE OF APPOIN TMENT AFFIDAVIT I Acce"ion.onIV I 

-0 AGEN CY FOR INTERNATIONAL DEVELOPMENT _ 
ST 21 

35. DATE 06-10-69 29 ';9 sep 
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.TANDA"O POft. 50 
~IMd D.eembtf 1911 

.) , 

NOTICE TO EMPLOYE~ 
- , .. L . .:.. t . .1,: 

KIEP THIS DOCUME!!! FOR YOUR IE,COIDS. IT IS YOUI COPY OF THE OF,FfCl-'L I~CO.DO'" t . ~I~~ONNIL ACTION AFFECTING 

YOUI EMPLOYMENT. nOMPTlY CALL ANY rllOI TO THE "'rtENTI0.N. OF.YOUR SprUVISOI Ot YOUI pnSONNEL OFFICI. 

t. C •• clltlo ... "rtl •• ",+ To All ty"e. of '.rl .... 1 Actio. 

The ~r~nnnel :I(!i rln id{'nri li t,d on the fa ce of !hl\ fMm is \UhteC1 

to all applicable "i.1 ws , rules. and re,lnliat lons .Ji:overnln,ii: Federal emp loy­

ment and may be SUblt"Ct to tnvestl~ation and .approval by the CIvil 

Service Commis<;jon , The :letian rna} ~ corre-cud or c.a nce](·d If 001 In 

accordance with all l e~liIl requirements. or jf based upon you r rnls· 

representati on or fraud . 

In aJJ;t7()~:- tlie~ ' gr~d e""' ~(~ lh e- positinn' to which }'OU ' are nffi c i:t 11" -

:l.s5i~nN .m;l"" .hQ.... .revi~wed <I nd <corrected. D)' your agency pe,rs.onnl:l . n.ffi«~ '~ • 

or by ~hf.E~V!I . ~.~!~e S~~V~I?sJon!~ .~" 
Your ~rformanc~ '.at!.n& '~o ,enlrance into a nt'w posJ'I(In ii 

o '~.lJ:sra<lQry'" urile~( Or untlt-sou "are n~lil1t d. oth~rwr\~. -0- - - - 1 

fterns . 9 · ..... nd ~ro ~h6(.\~evfrrnifnd~:· types :'of par-rnll ' a~~ctiom 
·'FJ;GU:' l.:..for lFeQI:'rll\ 'EmpIO¥M-GroL~ hif.c InsULan,e, ·'CS:_. f~,. 

Ci"1iI _Sr!yiqe .~Re,tlI.rmcilt) i.'-··fJ,~'h: ff1LSnc~1 SecuriH'. , and "FS" for 

Foreign Servict' AddillOntl detiucliorn ma) be made under Iht' Ft'deral 

Employel's, Health Beneht~ pro~ram , and Jar Income, tJ.XC'S . bonds. and 

other purposes authoriled by law. . 

II, I.to, •• tl •• u •• t A,,.., ••• O" 
4(t1lD;,"m~/i r ~: PO),illol1! l Hr _ t~-~ ,(5£.~p~tliil:r.,. '-~y;;i : Th~ Civil 

Str'VIC'e -;"tt e.!:&i~ / (Tloh "'JXls,t1ons ifr tf"te-' Yompt"lIt!vt ~erVI(e . The 

Ci '(·iE.~a;uce ):::bni!nis~~fr l5t1') §mlJfi~ri«w ~'req!ol!~m~ ls and (('lnl r('ll~ 

~ruilment for such positions .. ~s a ~nera l ,~.\.l..le .. pe)'r,.Q05 selected 

fwm ci\'i! \ervict, t,e.cisrers -r(j firf'Trmtinb1n~ J~ l".l~4-nmpet Jtlvf 

sfiv.icc...arc:Igiv.ertrJ.'rteI.tondjtional appomtments . Such appojntment~ 

are secured through direct competllion With ot her rnemht':rs of the 

gt'fler:tl puhllc set'lcing similar work ,n GO\"r'rnment agentles, and pe-r" 

mit qua lified employees tp ~ assjgnecL withnut h!rthet COf!lpelltlve 

examination Ip othef i~s il) the compet itive .service. tt reer"con~lfI()Oal 

apj101ntitltnts· bero-ine- career appCintments upon-comfjlt'ttOn·,of.l:3 years 

of su~t.6fia lly. {ont)h",<i~$ , cr'~it.!hlt ·.~er't·!ft: -' 

trbe\ ftnt~ y~r -101L~jng l~rnrt(emP.9}a~y ~om'petiti\le appointment 

generany 4$ a P.JOblitiOnary peflod.-,au rin~ which ~flocI an apPOIntee 

must demon\trate hi s full competen ce and fitness for Federa l emplm'· 

ment. Reinstatements are also subject 10 a probat ionary period uni~s 

one 1"°i\s previously completed , Transfers , promotions. chan,l!:es to 

low~r ""'g·r~d~. and_ reas~iA.n~en ... ts duung a probationary period are sub, 

jecwo. compl.etion\of,;u:bbatiDnl· ,dJ'.J' 

Temporary.. appointments ida.Dot conf-er ,a civil semcl: status and do 

not i('l.d to a (aret'r or c:a.reer·conditional appointment without some 

further examination or qualificatlon.- LimIted temporary appointments 

are made .... heo there is no contin'ling need for a p~rson '5 service. reRud . 

les5'''()£ lhe'l'Tl'llnnc-r irU,.hich he qualified for appointment; acceptance of 

suc"h' apWjntmepr "'ii';n' · 1'!.6t __ rcmov~ a person 's name from a clvi] 

serVice 'register on IWhid-i he-mly bl~r ~ rea.ched for ,career"cond lti onal 

appointment. . 

AptlliiltjminlJ to pOJilionJ ;" Ih~ ~x(tfJ/~d U"';'~. Excepled ap· 

pOlnt rnetlts -ar~ made to , po~lt lon s which are excepted from the 

Compd~tive -S~!v i~~ , by'IJ'W ' or -o:tM'er spe~ial autnor itj, GeneT3l1y (he 

emplBftng a~tn<¥ l"t:h ql.lahncatLOh requlr~m~ and conduCfS redt:uII · 

" 

j _ C\) 

-. 

\ ; .J.'" ' -- \ I, . _ 
men! flir such posltiqm. Such appointments do not confe-r a competi · 

flveo. clvd servlc(' stat 6i or tliglbilit)' for movement to ,obs In the (am· 

petitlve servIce ; they may be made Without restrictions on ftnure. ,..,jth 

a conditional o r IndefinIte itmltanon, or Wi th a d('nnlte lime limitation . 

A tria l per iod may be re-qulred at the discretiOn of the emplOYi ng office. 

III. I.t. ..... tl ....... 1It T ••• r. G,...,. 

EmrlJ0vees .1ie- .r.anlt~_"1nJ.m!J!!!! >B!9up's :a((Or~jqB j t~J !he n,ature 10( " 

their apPp:I"tment; those ..,Ith unr-w rictcd.terwre.are pL,.ced in GrQUP r: 
• .J. tho(1" ser't'ink under condmonal ap-pOintments .... hich aUfomltKillI}, lead 

_ lo'full leou re abctJ PfC!$rr~d time- and .... lthout furthe r qualification 

-are pla(;ed in Gropp tI . ,nd t!.ose 5e(\'IOB·und~r tern.por.ary or JOd~fiOite 

, appo'lnt"*nt< Tlof ' lirftffe~ td1 anJJe:tact tlm!-l or .::'cHlC'" -ire ' 'Plac~ in 

G ro-il"lL- HI , . Wdtu'A 'Ach. 1~.!!-fe-.:·-,gr9y.p:;'·.rankjM", ·is , ~!!erl!!lned b}' 

. veteran' p re(erente, per(prman~e ra llOA: a,n4 ,lOul -Ft:gefal serrJ,c.eo If i, ~ , ~ 

sh®ld "hd:orT1t'" tI«:esu ry t'O redoce (orre. wempJoyt'e'! a-re seie('teJ for v 

separatl(m o r C"han~e to lower grade ucording to this gt'neral rank:in~ . 

Employee$: (ervlO,R: under competiti ve appointments and those servmg 

under t'xcepted appointmfnts are ranked separatel y for reduct ion in 

forct: purpoSC"S. 

I.; l.to,..tl •• A_ .. Yo.r St.t., Aft., Se,.,.H •• 

; If yoJ.l a~e sepa rated Of placed 'in I nonpay sta tus fpr an "extended 

perind . your employing agency will (urnish you with Sta,!,l8.ard Fonn 8 

'"e"X'plaming your rj~ht1 ·for unemployment insurance bene:.flts If ,.OU 

were covered by . the ci vil ,el'Yic~ retiu:ment ,system or Federal em· 

plo~et's ' AfOUP life insura nce, you have previously ~ fu.(..ni shed ~rtifi. 

ca le~ descnbin,l: tho~e prc,ltrams; you .:an ref('rUG1suc'b',Hlfific-att"l (or 

inform_al lOn re~ardin~ your ri.ght5 and pt:?ssible benefits af~er ~p.ratjon. 

If you are separated from a CHeer or career"conditional appointment , 

you may ha\'e reinstatement eli,R'ibilitv and ca.n apply direct ly to any 

Federal activirv and may be employed without further competitive ' 

exammation; if you are a nonveter .. n and you are separated from a 

cat~r·C"Ondlt i onal appointment your eli.~ibility (or reinstatemenl is 

~nerallv limited to 3 yea rs from the date of st'patation. If you are 

~eparaled f rom a temporarv or .excepted appoi ntment, you have no re­

in'i.tatement.pri \lileges base.d upon such service. 
~_"- J 2 '._~ 

:' Yc.0u ,..wiJJ \~ .R"iv~ ~n;t'. -1UJ1l~ Sj.l t,n payme~t th~!, mn ge. due. you fo r 

a-1'1ntf~ 1 leaV't"2.f the tlme--M sepa:r.atlon . Rt'funtrof an-approprlate por· 

l ion of this payment .... ill ~ required if you are reemp loved in a Federal 

agency in a po5ition und!f the s.amF I'\eave syste~ JlurinR the period 

coveted by ~uch: payment ,- - . -.- . 

Y. "v.II.lIlIlty.f hrtHr l.fo, .. tI •• 

Consult your supervi~or if 'au have QUe<'itions :lbnut the ~bove state· 

menlS or the entries on the front of th i~ form. or about other matten 

concernin,lt vour e-mplovment. Thi5 is particularly important nn qUN' 

tiono; invnlvi n,R: Jl:rantinlt of leave .• ~5i.~nment of duties. and hours of 

work: which are ,ttnerallv under h i! control. If your oU("I tions are 

tC'ChJ)i~l , o.rour supervisor may refer you to your personnel oRlce, which 

wB i ha~e ' ('tJPies of controllj",~ civil serv ice re~ulations . as well a5 your 

individual reco:~ds, and so ca.n best explain how they apply in your ca~ . 

. -• . 
~Jc:.-

- .. ... , - ~c: .... <.,./ '., . . -., "r l
--

t' ,. ,. .. .. 
, J - . ~ - :.i .... ~ 
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