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Sland.rd Form r,o ~ Rev. Dec. 1961 
U.S. Ci .. il SOr\l;U Comm'uion 
FPM R·' 

NOTIFICATION or F<RSONNEL ACTION 
(EMPLOYEE - See Generall"formation on Reverse) 

10 PART 
50-117-01 

3"~""l·'tl664 0041 willi 0 430 0028 90076 6 061062 070366 

1. NAME (CA.PS) LAST- FIRST- MIDDLE MR.-MISS MRS . 2 . (For agency u •• ) 3 . BIRTH DATE 
(Mo., Pay, v_.) 

4 . SOCIAL SECURITY NO. 

WILLllif3, OGDEN NMN ~1R • 
5. VETERAN PREFERENCE 

2 l I-NO 3-10 PT . OISAB. 5-10 PT. OTHER 
2-5 PT. 4-10 PT. CO MPo 

9. FEGLI 
1 --1 I- COVERED 2-INELIGIBLE 3-WAIVED 

123t!e<URE OF ACTION SEPA..'Ui:l'!UN 0 7-02- 66 
1 70 I EXCEPI'ED APRHNl'MEl\1T FOREIGN 

CODE SERVICE RESERVE 
15. FROM : POSITION TITLE AND NUMBER 

DEPUTY MISSION DIRECTOR 
110151-01 

19. NAME AND LOCATION OF EMPLOYING OFFICE 

US A.LD. TO TUNISIA 
TUNIS, TUNIS IA 

20. TO : POSITION TITLE AND NUMBER 

INrER AGENCY COORDINATOR REHABILrrATION 
PROGRAMS (CHIEU HOI) 
#2380-99 
24. NAME AND LOCATION OF EMPLOYING OFFICE 

US A. LD . TO VlEI'NAM 
SAIGON, VlEI'NAM 

25. DUTY STATION (Oty-<:ounty-SIGle) 

SAIGON, VlEI'NAM 
27. APPROPRIATION 

72 - ll71000; 723-50-664-12-10 -71 
72-1171006 ; 756-50-430- 56 - 59-71 

A/ FE 01- 22- 20 
6. TENURE GROUP 7. SERVICE COMPo DATE 8. PHYSICAL HANDI CAP CODe 

1 08 - 26- 48 (8) 
10. RETIREMENT 11. ( fo. esc use) 

1 I ' CS 3-FS 
2 FICA 4- NONE 

5 OTHER 

13 . EFFECTIVE DATE 14 . CIVi l SERVICE OR OTHER LEGAL AUTHORITY 
(Mo., Day, Yea. ) 

0 7-03- 66 
SEC 631(b) & 625(d)(2) FOREIGN 
ASf1r ACT OF 1961, AS AMENDED 

16 . PAY PLAN AND 17. GRADE OR LE VEL 18. SALARY 
OCCUPATI ON CODE 

FR- 0340 

21. PAY PLAN AND 22 . GRADE OR LEVEL 23. SALARY 
OCCUPATI ON CODE 

FR- 0142 ( 01/03 ) pa $25382 

. 
126. LOCATION CO DE 

95- 7000- 945 
28. POSITION OCCUPIED 29. APPORTIONED POSITION 

1-COMPETITIVE SERVICE FROM : TO: 08 STATE 

2 I 2-;:~~icr:D I 
I - PROVED· ' 

I I DeC e 2- WAIVED·2 

30 . REMARKSB A. SUBJECTTO COMPLETION OF I YEAR PROBATIONARY' OR TRCAl I PERIOD COMMENCING 

B. SERVICE COU NTING TOWARD CAREER lOR PERMANENTI TENURE FROM: 

SEPARATIONS : SHOW REASONS BELOW. AS REOUIRED . CHECK IF APPLICAB LE : IIc. DURING 110. FROM APPOINTMENT OF 6 MONTHS OR LE SS 
~ PROBATION ~ 

SAL/ffiY INCLUDES PAY ADJUSTMENl' UNDER P .L. 89- 301 EFFECTIVE 10-10- 65. 

EMPLOYEE TO SERVE IN ClASS FSR- l FOR DURo.TION OF ASSIGNJlENT AS INl'ER .AGENCY COORDINATOR 
FOR REHABILITATION PR0GRAM5 (CRIED HOI) , APPROVAL BY P.DMTI~ISTRATOR JULY 1, 1966 . 

_3_, ._ DA_T_E_ 0 _F_A_P_P_0 _'N_T_M_E_N_T _A_F_Fl_D_A_V'_T_'_A'_'" _ __ ' -'_~_'Y_' _ ____ -1 34.~N:;U~lionl AND nTLE 

32. OFFICE MAINTAINING PERSONNEL FOLDER (If dlHe.ent from employing oHi.e) 1?'~~ITTA, ACTING CHIEF 
'::~~~Ng;O~~~SgN:O~~;DMINISTRATION FE BUREAU FOREIGN SERVICE EMPLOy/'ENT DIVISION 

33. COD~ EMPLOYING DEPARTMENT OR AGENCY 

ST ·02 I AGENCY FOR INTERNATIONAL DEVELOPMENT 
35. DATE 

0 7- 01 - 66 tah 
, -=:"DII"'\VC:C: rl"'\ov 
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STANDARD FORM SO ,,---­
-'-_.'. 

NOTICE TO EMPlOYEE , -
'j. _. _ _. ' . , .. '- ~':_r __ 

KEEP tHIS DOCUMENl fOR 'fOUR IlECORDS. n I~ 'lO UR COPY OF THE O FfiC IAL RECOR.[) ;6-; A' PERSONNEL ACtiON At-ft:CTIN(. 

PROMPtlY CALL ANY ERROR TO THE ATTENTION OF' ):OUR SUPERVISOR O~YOtm. PERSONNEL Of-TiCI:.. 

YOUW EMPLOYMENT. 

I. Conditions Pertinent To All Types of Personnel Adior. 

The personnel action identified or.. Ine ioc(' o! this form is 5ubjcct 
to all applicable lows, rules. ond regulations governLng Feddal 
employment and may be subject to invesngatioXl and approval by tne 
Civil Service Co:nmbsion. The acticn may be cOlrected or canceled. if 
no! in accordo:1ce w;.!h all 1r:901 requirements. or if based upon your 

men' fcr such :,:ositions. Such appf'int:nf' .. t~ d( :;"i ccn foT a competi, 
tive civil ££'rvi~e st~tUl> OJ £liiqibi::", im -::.c.vcmenl Ie. jobs ir. the com­
pelitiv€ sC'!vir.l:-; trier rna)' b", IT.criE- '\\ ill ,0": lCSI~ic::"~~ I)T! lenurt,;. with 
a conditional (;1 indeflnilE. lirnitathn, ot V"itr, a dehnl1' tim.f. limitation. 
A hiel period may be z&qu;.red Cl . t.l- Ci.sc.;n::~Jol.1 o~ '11£ ~lLploying offic.;e. 

misrepresentation or fraud. Ill. Information About Tenure- Groups 

~.ln addwoii;Jh'C .grOde :01 tJie posltlon~ to wbl~h ,you cne~ofKci~~y ,'j,. .Emplo¥eAs dre~l'a'jU:irn.dn tenUre ' g{GuPiToc~~clju:i 'k/t~e nature cJ 
as:~J~? ~ b~"f.e~iew~~.and ~re<:!.ed~"?y ~.'c.I"J_en~ _~er~:-~~·:~_=·_.'~ their.::.apPe.~i~~t; ~,1:'T, W:f~ u~I;i.c:u!d·!tm.~~f;~ l?~<.~c.:ro·,qrol:l~·L 
offlce, or By the Clvl1-Sen~l:e Commrsslon. fnos£- servIng ull~rCOnalUona! opp:::iuifrn~n"'~ wnlCf: o'..!!c.m-::::fi.colly read 

10 full tenure after a prescribe d. ti.me end w;th(':;! iurlh~r qu::dification 
,:Y.oul .6pe.doJmqlic~~t.iAg yUpon ~!l"CUl.C&-~utcr, .Q ~~sit:.oJl.j,s" 

"sCrtistactQry" tl11less' or until ' yoll are notified -ot~~r"lise!-':', :' 

Items 9 and 10 show tho cornv'.on type!> of poyr~ll dedl<ctions, 
'~fEGLI" .iOl J~p'erot Emp\9yees Grq}lp', l:-ife lnsu:tOf,lcat. "~..i.i · lor 
tivil S"ervice Retirement. "FICA" for SQcial ~,eeurft}', una "Ft)" lor 
Foreign Service. Add~tionol dlidue¥pns.. may ~lnad't .un~r ~h~J.p.de~al 
EmplQyees Health Benefits program, and for income taxes, bon~5. and 

C -: ~ plc:ceti,~'lIJ¥ ... lh and W.iJlH:I ... cr~!'lg \mci"'l ',empc.r:ny or indcli.nite 
appointm7mts not llinitea to an !'OXCN limo or dOIP are placed in 
Group III. WlthL'l. e:::1ch tenure oroup, rcnidng l' d-·tcrrnined by 
veteran prole~ence. periormanC(' raling, and tota! !,'eoc;o~ ~e;y).CE._ If it 
should .baoome necessary 'to rednae force ,. employees ato iGe!oclad .for 
separctico or change tQ lower grade according 10 thiS qene~al ranking, 

ol~er purposes authori~~d ''by !~_' t • ... H· ['I' _ tot' ,. I()~ :} 

l~--.I.1.L 'Y('~ .~i:.- " - ~ J - (~_ ' - :~: - '~(' - ~J 
n .... ~£o!"]a~~n ·About ~P!li"'T!nk '1 '-- J .• - - i - 1:· 

'Appoidbenfs to ' pOSitions in the competitive service: The Civil 
S~t"~Act ':platm; 11'jP'St"ipositions in the "competitiv(; Eervice." ThE! 
CiVi! 'S'ervfce CoininissJon · sets qualification recUirements and controls 
recruitment for such positions. 'As a general -rule, psr&onfl. -£.8lwcted 
from civil service registers to fill continuing jQbs in the competitive 

~ seivice ere given career·conditional appointments. Such app61r.bilents -­
are secured through direct competition with other members of the 
generi:iI):>~nc ~e!.'kil!g :S~lar work in Government agendas, and pe:. 
mit -.qualiJied --elnpley~es -to,Q6.-Gssigned wi!houl further competitive 
examination to Qtner jobs-in tht; Jcompetitive service. Career conditicnal 
ap.pointments become caroer appointments upon completion of 3 years 

' of~su~~9~q continuous creditable sDrvice. 

··~Emplb}'ees serving under competitive epi~OI"l tr,lents one!. ti:ose serving 
under e~e'PtE:d ep.,~mlments are ralllr€d sepc.rately tor reduction in 

_ 1orcc ;lll!pOSes. ~ _______ • __ .... ____ .. ___ ._ • 
.:i:: ! r:. ;,E. [: 

'. [. _ t •• ~ I · C • 

,. ,;.IVI' ~nfor~io~t!<hout Your Status After Sep":1:j1ion J8 ~J.r 

If you .ar.o ·SGparo:led:!ot'" p1aced in c: ~nl'by ~1Q1U$ JQr an extended 
perioc. your Gmpio'jinq agency wlll i'W"nish Yce?"'1'.91l1J:(l)~~~orm 8 
expJoininq your ;righ~s for u:1empioymenl in';;UTCnce benefits. II yo~ 

..w.ara co.\s"ered .by the ci~ti::.a....,z.e.ti:~~~&lo.. .. t:;..oGtal em! 
pioye,es' group ill€ insurance, Y{'I\' r.crVf' pn."\':'~a:~1 ~' ~",,"~n h;.mished cern.. 
fifater. desdbina tbose prcgmrm:' y"c:u can TeIEt~ fiiEh'CE?fifico1e"tfOr 
informcttion rogarding your rightli and pof..fi;l;h OOnE:ti.u after scpc::rauQn , 

~The ii'"rit-year JoUoWing a .noniemporary competitive appoIntment 
9e.!.'-~~ .. is ~yr?ba~ono:Y.,~rj~',-du,r-ipg whu:lr ~rted-en ,apt:>~t&e 

.must aemonsttate"hti: fun c'otn:peTenc€-and urn'ess (cir-Faderdl emp10y­
menl. Rein.JiJ!iti1ii!Et8 ars'" a~ .... hb.l....~ Ito a.....PrQbaliong:~TY...P~io4 ~n1£!8 

11 y~L. are sepaTOu;c hom a career o. ccr£ler-conditional appointment. 
yQU m::;.y nilve rebstalement engibiliw or:.;;' C:lll appiy duIOc:ly to any 
Federal advlty enc may be ampJoy€od witnct.:.: iurthEl! COmpetitive 
examina!ion; 11 you are a non veteran erne y=n~ aTe !Jepc:rated trom a 
careel·conditional appoinun8nl yoU! £liglbi.lity fOI l G:n.stcnemanl is 

..,.: gent;t~ limited. te ~ ''YYb 'l:I~m 'he c.:Jle f.lOOI"'es~r. Y"1.. ani 
-- 8epardt~d i:QII: a te:nporart Jer ~x(.(>pte~ c;"p"i.r..tme::.l, youn'c:H no rBt 

,. ~t~rr.'f# ,,?~jyil£;g&5 boseli upo!< such £e:vice, I 

one was previously completed, Transfers, promotions, chengE'l to 
riowet' gl a de. ulld--recssignments'dtlring 'a-proboticma:ry "eriod me-sub- -· 
jed to completion of probatiQn. -. ) 
L TeinpOlary~~j>Q1nhileJlts clg D.QLconfer a civil service status and do 

not lead to a career or career-conditional appointment without some 
furth er oXQ,mip,ation or Q.ualification, Limited tomporary appointments 
are m'oCie when there- is no continuf"nq need for a person's service, re· 
gardless of the manner in which h e qualified fOT appoinlmbnt: accept· 

: anc~ ~1i~dl .. ;a'ppoi:1tm~?l wHl not remove a person's name fr~m Q c ivil 
serylCGr ~~sfe.Lor, :w~)h~htw.~.,..ls:!,r be reached jar career-eon-
ditionol -appointment.- ,J; z) ... _ ... ..u: 

. "'..J,J~ , _. , ;;." . -n" 
-·-I.'ppoI~12ts 1J;J posj;follS-"1Dhe ·?!fcepted $ervl!:e . Exeep1et! ap­
p~fntmen1S are~ made to j)osillOJliOWruch are excepted from the com· 
peJi.~ve s~l!~c~ "by~law ot"jb,~e~~~~~at~t~nt.Y' -e;.e~'"8rally the ~m­
~!I.oYIllQ a~ency sels . quali!l~l;ttiRn._Ie;qu.itelD.entE q~d co!::d~ts recruit-
.. - ;J .'" I : .. .1 .... 2.,.', : ; ...... ~ . .' . ..:. '., .... 

C' 
. .J. 

" I 

.t.'1.:.... YQu-" wm-be-give~:-arif.fJinp· ~yme~l ... fni:rVr;;;~d&-Yeu.for 
annu aJ lea"', at the tim~ of. s~ation. Rufund of o:n. ap'p.:'"~priale por· 

- tion c!lhh. payrnen!\~ .. ii:De requir",-a If yoli"Ure ,.e~:r'l::bye('f"1T. ci !ecieral 
agency in a positi::m under the J;umn leo"" syslem during the peri04 

", p;>vered' hy such paym(:nl. 

V, Availability of Furthat Information 

Ccnsult yow .!upervlsoI i.i you ha\'" questions ab.Ol.:t the above bIota­
me~o:Or the entries or. the tront o~ thi!' krrr:. 0:- ubou; other mat1£!lS 

~ conceining your employment, 'Ihb IF ;:.arhC".1lcrly hportanl en qilOS-
ti9Rs ir.yolving granting of leav(;, as!>ignmen: c1 dl,;.:iuo, and hours of 

., ~dl)( wlii,!h 6:~e g~neetl4y,~u¥[,...t?f.t con\roi. ~~ }'OUI questions are 

. techpicqt.:1"CtJrsupe&~1llcry ~r:d(!:r you 1"0: y~; 'Per:~JmeLoifl£,f:.~.w)1ich 
:'will nave.copies of controllinl!"~i! ~f.'I icQ -re'.; \I !cmOllfi. o.!-'\v91J"-o6 yoe r 

indiVIdual lecoro:L, a~30 .t;~.I~qat:eX? ~o~_1~er~.tp!y 1py~. 
case . 

\ - -, -

" 


