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....tar... Form MI- R ..... I.>t<:. 1961 
J .S. Civil s..rvice Comm'niOO'l 
FPM R-l 

NOTIFICATION OF PERSONNEl ACTION 
(EMPLOYEE - See Gerterallnformation on Reverse) 

~~ 
\ • - a~_L 10 PART 
~ 50-'1 7-01 

1. NAME ICAPS) LAST-FIRST- MIDDLE MR.-MiSS-MRS. 2. (For agoency use ) 3. BIRTH DATE 4. SOCIAL SECURITY NO. (M o., Day, Veo.) 

WIlLIAMS, OGDEN NMN MR . VN/ADM 01-2~ - ~n ~RAN PREFERENCE 6 . TENURE GROUP 7. SERVICE COMPo DATE 8. PHYSICAL HANDICAP CODE 2 '-NO 3-10 PT , DISAB. 5-10 PT. OTHER 

08- 21> - 48 (8) 
2-5 PT. 4- 10 PT. CO MPo 0 9. FE GLI 

10. RETIREMENT 11. (Fo. esc UN ) I I I- COVERED Z- IN EUGIBLE 3- WA IVED l '-CS 3-F5 S-OTHER 1 2-FICA 4 - NON E 
12. NATURE OF A.CTION 13 . EFFECTIVE DATE 14 . CIVIL SERVICE OR OTHER LEGAL AUTHORITY ( Mo., Day, Yeo. ) 702 1 PRCMOTION 
coDe 

11-29-68 15. FROM : POSITION TITLE AND NUMBER I'. PAY PLAN ANO 17. GRADE OR LEVEL 18 . SALARY OCCUPATION CODE 

19. NAME AND LOCATION OF EMPLOYING OFFICE 

20. TO : POSITION TITLE AND NUMBER 21 . PAY PLAN AND 22 . GRADE OR LEVEL 23 . SALARY OCCUPATION CODE INTER AGENCY COORDINA'roR REHABILIATION 
~~RAMS - CHIEU HOI FR-Ol42 8a-qq (01/03 ) pa $28000 
24. NAME AND LOCATION OF EMPLOYING OFFICE 

US A. I .D. TO VIETNAM 
SAIGON J VIEl'NAM 

25. DUTY STATION (Oty-"""nly-Slol. ' 126. LOCATION CODE SAIGOO . VIE'lNAM 
95-700n- !'l4-S 27. APPROPRIATION 28 . POSITION OCCUPIED 29. APPORTIONEO POSITION 

72-1191006; 956- 50- 730-00- 69- 91 I-COMPETITIVE SERVICE FROM : TO : STATE 
08 2l 2-~~~~rcrEED I !- PROVED ·I I I n ~ 2-WAIYED-2 

30 . REMARK5d A. SUBJECTTO COMPLETION OF I YEAR PROBATIONARY I ORTRlAL) PERIOD COMMENCING 
B. SERVICE COUNTING TOWARD CARE ER (OR PERMANENT) TENURE FROM: 

SEPARATIONS : SHOW REASO NS BELOW. AS REQUIRED. CHECK IF APPLICABLE : IIc. DURING liD. FROM APPOINTMENT OF 6 MONTHS OR LESS L-.-l PROBATION L-.-l 
SALARY INCLUDES PAY ADJUSTMENT UNDER P .L. 90-206 E . O. #11413 EFFECTIVE 07 -14- 68. 

LIMITED APPOIN'IMENT NTE 01-02- 69 . 

THIS PRCMOTION REMOVES 'mE TEMPORARY NA'IURE OF 'mE ffiCMOTION WHICH WAS EFFECTIVE ON 03-27- 63. 

THIS ACTION TAKEN IN ACCORDANCE WIlli .AI:MINISTRATIVE APIROVAL DATED 11-27- 68. 

34. SI ~NATUR~ ) 0. o!,h., o..'W .. n~otion ) AND TITLE 

------------------------------~ !~//~~~ 
A. A.~KOKOTAKIS J ACTING CHIEF 
REVOllJTIONARY DEVELOfMENT DIVISION 

31. DATE OF APPOINTMENT AFFIDAVIT ( A,(~lSionlOn l., ) 

32. OFFICE MAINTAINING PERSONNEL FOLDER (if diU ••• nl "om . mplo.,ing ollie.) OFFICE OF PERSONNEL ADMINISTRATION . ,_ 
WASHINGTON. D.C. 20523 VN I PERS 

JJ. CODE EMPLOYING DEPARTMENT OR AGENCY 
ST-02 1 AGENCY FOR INTERNATIONAL DEVELOPMENT 35. DATE 

11-29-hA 



Photocopy, original in restricted access file due to personal information 

STANbARD FORM so. 
-"--'- -

lJ.(Iflud .lJeCtw.!Ju l~Gl 

' NOTICE TO EMP-IIOY6E '. ,- . , , , 

KEEP THIS DOCUMEN', fOR YOUR RECORDS. IT IS "OUR CO~Y Of THE OFF ICIAl RECORD OF A PERSONNU ACTION AFFECTiNG YOUR EMPLOYMENT. 

1l110N\.PTl)' CAll ANY ERROR to Hit ATtENTION OF YOUi. SUPERVISO,," OR YO UR PERSONNEl OFFICE. 

1. Condi1ions Pertin&h' Ttl AI! Type~ of Per~onrael Action 

The perscnne~ G.c~"rl jQ<.'dJiec 0:') the :laCE: of j).:.ls term is subject 

to all applicable Lws, 1"..110:;, anci legulatiol}s goveming Federal 

eUij:i13vn€nt)jl~fl' mcype: i!u~je=r!~ InV9S)iqa!i'6~. P4c appr.oFal by'.th!~' 

Civil Service COl1'::r.!i:;sic.n, Tnl- acti.on mal' bf:' ccrrected or canceled if 

not in accord.anCf \' ith c!i .egal l'equiremeolS, Ql il baseo. upon your 

m.i~WEt~en1Q.tih 0: fraaa 
'." _ . I <r " l' ··,.-r- ,. "'.'''''' ~'_, _ .... "" "r..~ ~, .... ;..c

v

• 

'~n-addition, ;fu~gr.cick .oUhe JposUionLto · w bUib 'you at&'\.()ffiCialtY ­

assign6d moy D(; n viewed and corr~cled by your agency personnel 

Cfii~:,:,:O;"lf1 t\~ ~~i ~~f.e~~~~,~iO~·I_ ~ _ ~] . 
Your perio!T."lon~'E! rating upon entrance into a new position is 

"satisfactory" unie,,10 or until you are notified otherwise. 

: ~~~Hi· a~~' l'a~ !1?J';} th;-'c~m~~:-~}pf.~~l~~ai:~lr~i~:du~~o:;: 
"FEGLJ" tor Federal Employees Group Liielnsuronce, .. CS.. tor 

Civil SerVice P.ctir"ment. "FlCA" tor r'Social SectirUy, and "f'S" for 

Foreign Service. Ac.d.i.tionc:l deduc;tions may be ;nade ,under th,e Federal 

Employees Health Benefits program, and 10r income taxes, bonds. and 

othar purpcses autnotiozed 'by law. t, 

Appojn'~ent$ tc position!: in the .competiti'1e service: Thl! .Civil 

S&rii~~'-(K-ct plA.ce}i~;ii.{:$ti:>ositions in the "competitive servica." The 

Clvil Service Commiasion setE: qualification requirements and controls 

recTuitment 'for su=h pcsUioru.. As c. ,genoraL.rule, persons selectod 

eom dvU sen-ice registerr. to fill continuing jobs in the competitive 

service are given career-condiliona:t appointments. -Such appointments 

~~ _~~~r~d.. thr~ul{~,.~i~e.~ compet~ti.on with other men;bers 0.£ the 

geneiatipubhc -Se-ekln'g'_SUll.l1ar work 1n Government agencies. ana per­

rqihquaM~pl9]e96 1p -..l;le ~.qISsiqned wUhout further competitive 

excmination to other )OOSlD. hie competitive 6ern-ce. Career conditional 

appointments become ca@sr appointmen~ 'upc;m completion of 3 years 

of;~~antiaUy ccntinuous creditable s8rvlc6. -

mi~~H;;~ year -fol",~~;~a};{~emporary competitive appointment 

gelJ.en;tUy is -at~pbatio'.!}tW1~~~ ~bic;-bt>Grlott~ 'ttPfointee 

musl -demonstrcrte his hih compele~ce and llfm,sslor ' cederal employ­

m:ent. Rein~alements are a lso l ubject!:!o a probationary .eeriod un!ess 

one waa previoL:.sly completed. Transfers, promotions, changes to 

lower gracie. and reossignments during a probationary period are-sub-­

ject to completion of proDaiion. 

Temporcrry appointments do not confer a civil service status and do 

not lead 10 a ec::.eer or career-conditi.:lnal appointment without some 

further .e:wm1naEon or quaUficcction. Limited temp.orary appointments 

are made when tnere 150 no continuing need for a person's service, ra. 

gordless of the rr,anner in which he qualified fcr appcintmt::nt; accep1-

ance o~ such appointment will not remove a person's name !rom c. civil 

service register on which he may laler be roached for c.::zreer·con­

ditional appcir.tn~ent. 

Appointrnems to posItions in the excepted service. Excepted ap­

po!ntme:1!s are node to positions ""hicn are excepted from the com· 

petilt]e s~~~ by)C(\,! .or other special authority. Generally the em­

ploying agency sets qualificatioz:. requirements and conducts recruit-

,"" 

menl for ~uch positici)t;, Such appcintments de not confer 0 competi­

tive CiyU serVlC(;O slatus or eEqihility iC.l movement to jobs in thE- com, 

petitive eej· .. ice; lhc-y may be made witilc'V.! ler-tri::lions on tenure, with 

. a,_C;:Q.!19.i}i..9.n::; ;~,C?r~:')oqu/¥!.1lf' \lP,litQt~Oll Ql, V1i1~., a ~ef~litt- timE limitation. 

1,A Ibicl penoU maylbe-taquirl'!.aWhe cllicrsbon 0l·1h{. employing oUice. 

,. -.111, In.ormatlor. About Tenure Groups 

-,:":, .. :~. B;;;lPl~y;~;dr~-mnk~ ikUt~~ ~r: ~eoiding ·.o·~lhe '~ure of 

their oppc.intmen:; those wi!h unres:riclec tenure ere placed in Group I. 

thoee t>erving under conditionej appoinune:r.ls which automatically lead 

to full tenure after 0 orescri})(;:c time ond without further aualiJicouon 

are plecee. in Group Ii. and those serving under temporary ~r indefinite 

_,apPrqinJ(l\ef.~ .QCl:\-~t9.d W, J;t~~%~ , tim~ \~!..J~te .- g.11' pI.aced in 

Gro\lp 1II.' Wltlim.J egoh umureJ ~rolipl rankm~ 'is determmed by 

veteran preference. pc-riormonce ratinlj, end toted Federal service. U it 

should become necess~ry to reduce f~rce. employees om selected for 

separation or =hange to lower grade occordmg to this general ranking. 

Emplol'ees eervinq ur.der competitive appointments and those serving 

u t;lder ex;e'pled appointments are rank-eci separately for reduction in 

jorce purposes.. _ 

S 
, . 

IV. Information AbO;ul .Y.our Status After Sepuation 

If you are separated or placed in a nonpa~ status for an extended 

period, your employing agency will furnish ,yo,tf'~-1tlCSUInd'ard Form B 

ex.plainmg your rights fur unempioy:nent insurance benefits. If you 

were covered by the .civJ.l "se!vlGe.. retirement By-stem or FN§~ql em­

ployees' group life insurance, you have previously been fu."llished certi­

ficates describfng those' progro!l:'l.S; you can refer to such certificates tor 

Wormatbn regarding your rightE cmd possible benefits aher separation. 

If you c:re separateci from a coreer or career-conditional appointment. 

you may have reinstatement eligibility and can apply directly to any 

Fede.al activity and may be employed without 11llther competitive 

exominatio;:; U you ers ~ nonveteran and you cre separated hom Q 

career-conditional ,SIppqintmept ~'our eligt~ility ,tor reinstatement is 

:'.J.gene~ limitec. to ,<:J;Y1!lf:; lrom the dc:te..t.O'f' s~~U6n. U you are 

sep:::-rc:ted from a tempora::ry or excepted appointment. you have no re­

instatement privileges based upon such eemce. 

You wnI bl:> gi-"ol1 any h:cp sum p::rymecl that ma:y be due. -¥ou !or 

annual leave at thE: time- oj separation. Retund of an approprlale por­

tion of this payment will be required if you are reemployec in a Federal 

agency in a po£:!iCTI i,:L,der the same leave system during the period 

covered by such parmeL.i. 

V. Av.ilabilil}' of Fl,lrt~ler tnformation 

Consult your supervlto: if you have questions about the above state­

ments or thE entriOl; ell the front of this form. or about other matters 

concerning your ~m?!o~tment. This is particularly imporIent on ques­

tions involving <;.I"ra",l:flg c1 leave, assignment of duties. and hours of 

worl:: which are gcnerall.y under his control. ~ your questions are 

_ ..i~c;m.icat ,your 8upervisoi may reter you io your personnel oUice, which 

- ~:rl).:}ljO"ve'copies oj controlling civil service regulations, c:s well as your 

individual records, and so can best explain how they apply in your 

casa. 




