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Agency fo r Internat ional Development PRE-PRINTED DATA 

~ .' 
AS OF: (mo , day , yp) .J Regular COMPLETION OF ASSIGNMENT REPORT '~ . C~ Supplementa l 

1. COU NT RY 6 2. NAME OF EMPLOYEE ( Last, fi r st, M.I. J I 2A.SOC IAL SECURITY NO. 1 3.BS CODE 4. CLASS 5.0CCUP. CODE OF 
SEQUEtlCE flO. PRESENT JOB 

,· ,·(,7311000 1]·1 ' ,-1LLlJJ'lS. C d.ro 99 .sa 01 
6.EMPLOYEE'S SKil l S CODES 7. PART. AGENCY CODE 8. HLE DATE 9. EMPLOYEE DESIRED lO . MISSION PROPOSED 

(mo ,yr) DEPARTURE DATE he, ypJ OEPARTURE DA TE #r!o . ,41' 

a/f19 ,/l/U9 o/a 
IY.ll 3/69 

See in8tru~tion8 befoN comr;'l.etinq _ Use 2'ypeLJt'tte1" or BalL Poin t PBtl fol' Legibility of AZl Copies 

NOTE; Before ~ompl.lJtil1g Jtrm1 1 J. empZoyee should cO'lBider hie personaZ career plar: t.o datcrr'li'1(> tile order of pPeference JOT' 
his 'lext allllignment. . 1r. 1r;em 12. Supervisor' should cor:sidcr bot.h the emplojJee ' ll desires and his potential with the Agenc;, . 

11. EMPLOYEE'S CAREER PROPOSAl 12. SUPERVISOR'S 13. PO SITION UATA RECOMMENDATION 
A. PRE FERENCE FOR NEXT ASSIGNMENT (&cpl.ain in l5.) (Explain in l 6. ) A. 

(I) (2) 
RETURN TO POST (Initial) Title ;'SSOl< ll.l,& Ci~go hOI 

~ ;:; Numbe ru6Q90 m ~ Cf,i Q Second Tour ~ Th ird Tour 0 _ _ Grade ~. 

" 
, 

~. Il) (4) 0 Lang. Req. Proficiency 
, SEPARATION FROM 'A. r .0. FOREIGN SERVICE ~ s. 
0 

, Other PASA-Return to , ACTION DES I RE D 
g g r;:J Retirement 9 Resignation Q Reasons ~ Parent Agency 0 __ 0 (to be completed by Missio'1 only) 
• .." 
• " o Replacement required 
~(5) (~)TRANSFER TO .ANOTHER POST OVERSEAS (In order of pPeference) • ~ ... o Rep lacement requi red - HOLD 

"rtJ ! 
, 

r,1J ~ NESA Region g AFR ~ 'A LA o VN 
0 _ _ • Q To be abolished (See Item 17) 

'<> 5 
• Post' 1. 2. 3. • ~ USAIO proposes reassignment to t his 
0 , 
~()) (8) position of: 

ROTATION TO A UNITED STATES ASSIGNMENT N 

" (Indicate one or maJ"e as a~liCabz.e) .~ now occupying Pos. * 
t:' ~ ~ AW/W ~bther Organization Long Term Training 0 _ _ ~ c. STATUS OF SPAR 

• H c 52·'S 

9 Content of SPAR No. meets current 
8. TRAINING BETWEEN TOURS TRA INING cr iter i a and is adequate for Position 

RECO~ENDED • Mark types desired and give estimated total duration ir. weeks: o New/Revised SPAR No . is attached 

~Academic [ 1Hid- CB reer [~ Ref resher r!1 Language [ l Othe r : Weeks[ 26] DYes 0 No 56 t o this COAR ~ 
...... ~ (~ .. 5 .... ' 

14. ASSIUMENT FACTOn (E",,1.ain in !,- ) '0" 
cS Yes ~ No A.Number of Dependents who ill acciipany t0Jf'0s4 8~ations on A~ig1ent tieCh as medical ~r fH or family) 

c. Language Proficiency : I. rene [ ] S-_R-_-;2P · sh [ ]S-_R-_; 3. nIUI [ ]S-_R- _,4. [ ]S-_R-_ 

O. Re-Empl oyment Rights (If any): Organization I r5dO ~ do not plan to exercise rignts, and t fully 
understand the procedures necessary for my exe rcise of these rights . (See Instructions) 

15. £MPlOYU'S COMM£IHS (Use additional eheets if necessary - l for each cO?Y - to clarify entries). If training or experience 
acquired which is qua lifying for another job or career fie ld, explain. Give spec if ic j usl i fica~ion ~ fdr an assignment preference 
which conf l icts with no rma l Agency pol icy or practice.) ~ -

After 2, areara in V1e b:iam. I !rollle lib t :> huve about $lx lIIonthl \)0 etu4)' 
la"Buage t Span1s11 or other) and 4evelopment eoonom1o;s . end catch up on nelf 
proced.1U"e1l an4 concepts in AID bet'oreaS!l1eJn!Ient t o IlJl overseall mllllton. 

i 

The above represents my preference and status at this time. I unde r stand that A. 1.0. 
must also depend upon availability of a position . and Agency personnel ~~eds. 

will consider my desires, but actual ass ignment 

Dat, 11/5/68 Sig~ture of Employee 

16. SUPERVISOR'S COMMENTS (See Instl'uctio"s) w e W I ll 1>0 (IltlC UII81Dg WlU1 M r . '1\' l UUUl'\ . ~De 

ponibility t hat he m i ght ret ur n t o post. He ill a parti cularly able offi c er and it 
he do ... not c om e direotly ~ack t o poet , traioi~ as [>'entto ned above would. be rr-ost 
~RvrfRr.~!''''' \II . E. Colby, DEPCORDS 11/9/ 6 . 
'J. 0 e Date S1-fP14tuJ"e 

17. MISSION R ECOMM ENOATI ONS - In the i nterest of both the employee and the Agency, I recommend: (No. l~2,3 in order of preference) 

q;, Return to Post Q Separation n Transfer .Q Rota t ion . Training (if requested) wou l d , if appro~ed. have direct val ue to 

" both the empl oyee and the Agency. L,';1Yes Q NO. 
, i ... , .. -
" I· .. , 1 . .,./ -:~r' ;~ac l.ff ".-~,-

''T nn'l~ ~88ion Director/Designee (Title) .,,- .' - ~~der: (Head Of AID/JI Office for Ro tatees) Date Signatu:re'" u S r l'l 


