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To A.I.D./W. I Agency for International Development o Regular Report Transmittal Date 

• COMPLETION OF ASSIGNMENT OCT 17 19e1 

n/Al,. REPORT 
[11 Sup~lemental Participating 

AID 4-253 (2·66) Report No. U-505 

(See M.D. 418.1 for instructions) eport Agency , 
A. From (Mi ssion) B. Employee's Post of Assignment C. Th i sis employee's 

:VlAlDj.UZIAIC 1A1OC*. fIftIWI ~ 1 st tour at post 

D. Employee's Nome (Last, first, middle) Date of Birth E . . Backstop Code 2 nd lour 01 post 

1fIJ.Lu.. ope. 01/22/20 " 
D 3rd tour at post 

F . Position Title G. Sequence No. H. Employee Class I. Position Grode 

Functional Title 
latl' Ap Cn 111'11 ~, a-l a-l 

J. Home Leave Eligibility Date K. 0 Home Leave to o Postponement to L . Estimated Completion of Tour Dote 
.... 1-25-" be postponed exceed 3 months 
latl 1-61 3 months or le ss (Justification attached JAIUAa'f 1961 

PART I - REPORT BY EMPLOYEE 

1. a. During your tour have you performed duties other than those of your regular position which would qualify you for 
another type position? ( Explain kinds of duties and period of time spent on each.) 

, 

b. Has there been any special training or self·improvement effort (excluding language training) made during tour which 
should be reflected in your A.I.D./W records? (If so, give school, degree, if any, dates attended, subjects" .etc.) •... , . 

c. Self appraisal of language proficiency. rated in accort,t!ce wit~efinitio~ontained in Attachment A to M.O. 462.8 .. ~ 
. French longuage proficiency S R ted '" r_ .... lenul lutU.IJ 

Spanish language proficiency S ~ R -,-- (Coal." I'.,U1J bIfc ..... ) 
If you have learned a new language or have greater proficiency in previously declared languages, give language 
and proficiency. .. 

Language: S R __ Language: S R ---

2. Career Appro i so I: Even though this may in part repeat statements you have mode in earlier reports, a new statement 
representing your current opinions is urged . 

Whot do you regard as the best long-term contribution you can make TO the A.I.D. program; in what kinds of work and in 
what port of the A.I.D. organization? In answering this question in the space below, indicate (a) Which as.signments 
within A.I.D. have proved to be most valuable and satisfying to you; which least valuable and satisfying. (b) What 

future tr.aining and what kind of additional experience you believe necessary to enable you to make your maximum 

til 

.. la ..... 
i ... t_ ttnctn ....... ~ 1962. Mt "".lped vttbOllt ~I""l~ priOI' 

·2 ..... tal A .. lateat ~o .u .. tn •• ataoa (1962-64). ,1118 Actiq ... uteat 'UHtor for 
a.el "'tall' •• Ie&pla (1964). 

,. Da,.t:r Dll'Mtor. luaU (Ja.1965-.r- 1966). 
4. latal'"ac,. CooI'4laatolL'. 'a" .. (JIllJ 1966-Doc.1966). I'bla va d¥tJ .. 1_ to 

DaflltJ ....... lIdor W1l1t.a rutal'. to .UfOnl .. the V.,. lIl.d .. 1*011'- for laIIlIC t. 
hClptioa. _. nIaaIIUltatlOll ... nHttl_t of vtat Colla ntUl'M' •• 

S. ".latat linctor. OUice of CtyU «)peratiou ... ". (Doc.l9660-fhMIIt). I'bla ... t, t w.. alao to 41nct tile CIllo .. Bot l'nIp'_ 1Itl1ch l'o.lcIo4 vttlala the Offtci of 
CtVil OpOl'atiou c1l11'lIIa the port... adu ........ 

~ - j 
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"':=t!: - 1111 II 
-- -taIMlI, .......... _ ... 1Knat. ........ 'at ........... "' .... lIft)l-

.... ..,.. 8fti .... Ia ... llaW ....... MI ....... e ............ IKnat. Wf.eIl, Ia "*tn_. (1",.14, ....... tIete1 ., _ ca.n. .n" .... ~Ia .......... ,11&1 
Mntt.. t ....... 1' _I ..... c. pc • _ ..... • ,...... • ..... ' I .... 11_'" 
..alataU" ...... flaW ...... Je'e'. AD ... lM1. I ...w line ...... Sat41 .. ,.... 
.... .. ......... , .... I • ' ....... lllC, ... hJJUt "::-11, I ... ' ... 
"'ttl • ..a. c. "". t la Wia a.Jaa droaetlt.. 

"'1:1;:t'Stt:':i4i'::!f .• latua (1M1·14) • • ,.u.l'" ..... • , CIlIa "'!I-' 
.at WI ~ C. • , "' .. die tIIa ........ 1lnateC. " ••• I....... I aIM 
-~ die ..... c.sc, c. ........ AIle .... -.n.c. (." ...... weII) ..... e .... ..,., 
Mntt. ('nsw. J -.".). 

J. "Sift .1e=S •• 0 p. ~. ~ . ftU ..... It ...... tIINl_ 1141 .. .., ... " 9c, ~ • .... _ J d>iit • la .. • 1 18' •• , .... , ~ .. 
fattIK ............. te. _' " we wtI_l, Ntla".... ..... ad .... e ••• •. -Pi N_e:.tr'1 .. AI ...... -. die "ill. la '-Sa ....... laqe1, tIINl .... .... t.vr.... • lI_t"I'" ,... ...... _. we. he leN NCl."... lift ...... '--1., t-..a I ........ Ie ._li... ... ...... ha. AIrs.. CUlTl ,.1..., .... Mt ,.... 
.............. c. 1tNal ............ f ......... c, c. ... '1aW ... I .... e ........... 
n1e en'" c. .. ....", necn.c.J. .n.1t ................. 17". laae .1 ,. 
"',.. die ...... ''''If. .. , ........ ..., ........ la'mUIa, Iw .a. .. we 
die ..... c. ...,. "'dI .... '- .f Il' .1 .... leI , , la • .-tc. .. ut'_."' ... Ialt ... 
wIIJa WI ........ Ie .. I ••••• , ...... S-.,,. ...... an·. It '.'e • F , - .. die 
""- we die WIJr .... ., ....... I.Clm. "'ttl AD lIft ..... lat1tl .... 11 .. "'ttl ~ ... 
fnmje. 

taa , .. 1, I ,... ... .....,..,.. .......... ,,. ..... lila la ...... I .... fall 
...,...IMlIC, ... _ .... 1 .. 1t v laqa __ 11 • I like c. ••••• e ... , ••• '.ll1C, 
..... c. die .s.u '.lftM la Ie ..... I ..... I ... vetlila' .... belt ... "..u .... ltd ~ 
~! • :t:-.. ICC. die IIIra1 Allain .... a::;:, la .IIe... ... die ".t,:,'" haltla 

I'~' .. III • f& ,.' , '. . , __ • 

3. Pe rsonal Cond itions : a . Number of persons who wi ll re'side with ,you at next po s t~ _ . 

b. Accom ponyi ng Chil dren c. Limiting Factors: Are there any factors, such as your persona l or fa mil y ' s health, 

Ages School Grodes e tc., which might place a ny limi tation on your next assignment ? Describe br iefly. -
4. Next Assi gnment P re ference: 

o. D Return to Post ~ Transfer to Another P os t D Resign (Give Reoson) D Reti re D Other (Exp lain) 

, 
" , 

, , , 

" 
b. Post Prefe'rred for Next Tour : (L i st three in order of preference and give reason for first choice.) 

• I , -- , 
I " 1 ............. ,. .. ,.. ., • ..., (Me ...... ). 

J. Lalla ....... 

c. 
,.,~ .." 

ype 0 Position Preferred: (If different from present assignment, indicate wha t type Of work.) , --""'-
, 

( \ , ) 



.. , 
5. Exercise of Reemployment Rights : This item is to be completed only by employees who have reemployment rights 

within the Federal service limited to 30 months,./, . .., 
. ... I r ~ 

Gl ~request return to post or transfer to another post. I r \"" 'Y"" ~_ }' 

I understand that my statutory reemployment rights to (Agency) t are limited to a 
'period of not to exceed 30 months from date of my appo intment with the A. I.D. Foreign Service . I also understand that I 
will forfeit these reemployment rights if I remain in the A. I.D. Foreign Service beyond the 30 month period . 

0 1 requ:st separation from A.I.D. Foreign -Service. 

I under'stand that my statutory reemployment rights to (Agency) are 1 imited to a 
period of not to e xceed 30 months from the date of my '"'a::::p"'p:":o7-';n:.lt.!..m-e-nt:-:-to--Cth-e--:-A-.I;-.;::D-. -;Fo-o-re- ;;-g-n-cS;;-e-r-v:-;c-e-. --;-I -a'ls-o"::understond that 

\ I " 

, 
I must personally apply to (Agency) within 30 calendar days after my separation 
from the A. I.D . Foreign Service in order to exercise these reemployment rights . 

I (do desire. do not desire) to exercise my statutory reemployment rights . 

Signature of Employee 

~-z..,~·",(.··S 
Dote Submitted to Supervi sor 

~..c .. ' $ , "67 

PART II - REPORT BY SUPERVISOR 

Instruc tions: The Supervisor sholl examine carefully Part I of this form and complete the sections below recording his 
comments (supplemental, explanatory, or qualifying) in order to improve the accuracy, clarity, and soundness of the report. 

1. Do you concur with the employee's comments in Port I, Item 1, OJ b, and c? If not, explain. 

2. Are there any factors in the employee's family situation other than those described in Port I, Item 3, which you th ink 
should be token into consideration in making his next assignment? 

3. Evaluation of Employee's Statement in Port I, Item 2. Evaluate the statement indicating your agreements and disagree. 
ments together with the reasons for disagreements, and suggesting more realistic career objectives and the training and 
experience necessary for their accomplishment. 

I cCIIlcur wlth *. Wllls....' .ta~t •• wrUten aIIIl 1Jl puU6a1ar wlth relpect to hl • 
.. a1aaUCIIl of hll ,..t •• l1a .Dt. aIIIl bll "1'_1 ftC lodat1Clll far tr.1D1aa aad 
future polll1t1e ar... of •• l1iJllll8Dt. 

B1I ,.d_e ben 1D Ylet .. hal been . of the hlabelC order ad hal .hOlftl • breadth of 
uperU .. aad ,.._tUlty wbt.ch cel'taia1y ..-lUie. hta for the _IC _lar of •• l1a-eot •• 
III ... lt1Clll. I bell_ that che ICc_1c clfte10pM1lt uperieace of bll fUIll.iaD "", ' •• t 
couplecl w1tb hll _tau1.,. Mc~ 1Jl I'Unl clftelop.ent p1aecl tIIIrClllp bl. Ylet .. 
tOlln of duty _141 pl'Oricle III acell_t Mckar-.s for • htwe .. 11, t to tIIIe area 
of hl. cho1ce--.. t1D '-rlce. 

I 

I - ----------------------------' 



4. Foreign Service Occupational Titles for which Employee Qualified 

h'oaraa _,_t - S_8I'al 

/J " i 

Grade and Functional Title of Supervisor 

If;J;ZU 
Dote 

PIO-l-..... t. Chief of ltaff. COlDS 
0 

6/19/67 

PART III - REPORT BY !?EVIEWER OR REVIEW PANEL 

The reviewer or review panel sholl examine carefully Parts I and II, and endorse them or record appropriate comments to 

improve the accuracy, !=Iarity, and soundness of the report. 

Grade and Functional Title of Reviewer or Chairman of Signature of Reviewer or Chairman Dote 
Review Pone I of Review Panel 

PART IV - MISSION RECOMMENDATION 

1. The following action is recommended: 

a. o Return to post, continue in present position 

o Return to post, transfer to another position. (Specify) 

a Transfer to another post (Give reason below) 

D Limited employee - should not be reemployed for reasons described below 

D Career employee - should be separated as described below 

Employee plans to D Resign D Retire 

b. With regard to post or position or other recommendations in Parts I, II, and III, the following is recommended by 
the mission: (This should be the recommendation of the Director or his designee where there is disagreement 
among employee, supervisor, and reviewer, or where different or additional recommendation is to be made.) 

IV eIQlo7ee'. ntUen. 

2. If return of employee is not recommended, or he is to be assigned to another position, is present position to be 

abolished D or continued II]? 
• • 

'~d'~" ''''.0' .''''0' ,.,........... 4 Signature of ~sion 1~~en.tJ".tt Date 

. , 'baoc1ate I1.ftctor tor Me1nSnN Jj ~J~ '.1' 'T 
~ 

10/6/61 • 
h DcM.J d S. Jl'S.d.nOD 
. Di J;"ibution: Original to Personnel Folder, 1 to Regional Bureau, 1 to Mission file, 1 to Employee; 1 to A/ PA, AIDIW 

'-' '-../ -



CCIIKITIQ!I or MIWl9II!1' DICIt! - W.l:lAII. Olden •• 1AI!g.\fJIt!W! 

.utur. T'rtt;1IWl 
In the at U_ y.tn with AIl) WI .. _i.Uoo. with AIl) offici.l! 

and with AIl) proar_ bav. t-.ht ... 100<1 d .. l about da ... lo,..ant 
.co~c •• end Ir •• t1y lDcr ... td WI buic lnUn.t 1n it. (h'!Yioualy 
WI for. ian •• rY1c. caretI' had been .l_.t .ntir.ly on tha politic.1 .ld •• ) 
I would enjoy and proUt fr_ tr.1niD& av.llab1. in prob1_ of int.matiooal 
.coaamic dt_Iop.ent policy. 

Mtxt Af!1l!e1lt rrtf.r.1!Ctl 
Oat y!!!' in the UDittd It.t .. parftctlns WI lpaol.h lanauas. capabllity 

.nd .t\ldylns dt ... lop.ent tc~c. with. vl", to ••• ta-Dt ln I..tin 
Amerlc. thar.aft.r. 


