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PART I - REPORT BY EMPLOYEE 

Supplemental I 

Report Agency 

5 is • 
r- 1 st ' tour at post 
.~ 2nd tour ot po.t 
::::I 3 rd tour at po.t 

L. Estlmoted Complet ion of Tour Dote 
In »_ 

1. o. During your tour hove you performed duties other thon those of your regular position which would qual ify you for 

".~tye posig.n~es,t,t;s o.;;;o .. n;',or •• d n\M;':fns~n e~ , 
... lit __ .. d .. ... .. -.; tit ftel' • 1i._._.I9, r: tit 
..... u. -. 

.,. Hos ~re bee" any special training or self·improvement effort (excluding languoge training) made dur ing tour which 

~ol;.1~f'I~IiIi~! (If so, give school, degree, if any, dotes attend.d, sublects, etc.) 
t .. • • ... , Pit- pi •• pi' .... II I .. &II 

c. Self oppralsal of language proficiency rated in accor .. ce with jzfinii oWf cf~n5in ttaciment.A to M.D. 462.8 
. French language proficiency S~ R +_r 1." AbU • ...... ....., 
Spanish languogo proficiency S ___ R ___ = lie I , US II) 

If you hove learned a new language or have greater proficiency in previously declared languoges, give language 
and proficiency. 
Language, S R__ Language : S ___ ", ___ . 

2. Car • ., Appraisal: Even though this may in part repeat statements yau have made in earlier reports, a new statement 
representing your c"rrent opinions is urged. 

What do you regord as the best long·term contribution you con make to the ALD. programj in what kinds of work and in 
what part of the A.I.D. orgGftizatjon? In answering this question in the spoce below, indicat. (0) Which assignments 
within A.I.D . have proved to be most valuable and satisfying to you ; which loost voluoble and satIS fying (b) What 
future training and what kind of additional experience you believe necessory to enable you to make your moxlmum 

~: !:! I I • s. I'I1II ....... . __ ,.. U. tid : ' ..... til •• at .-. ...... _ ",.. 1:'.... -- - .... ....-
... • I fl? ... (IS. UWN) ... ~ MUM' $" " "" __ 
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'. Is ? 2 • 1.1". la'l .... i,asl'.c 'J".~" pea, ;..,... --
- • • V'_ ...... OCuW'M.... aU , fill 'f1A ~ ~ • _':.:::?~ [I I 

(CbCI\.'.) 
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fiU (1.1 I., ... ..-e C..... .. til 
II .', til ....... Ni. em ""'or. ::r I.. 

-::J~=:':= ~=:~t .......... "' ............ ( " • - ... • C. • U I). ' . 

a .. ~"a '"' ..... "C:-::I':"~J j sa _ ", AD1. Hit I" 
• ,. - '. .... u ...... e ., Cj 

• AIW fts7 ......... _ sa "IIIke rtf. 1 ... " 
n •• &' net,.. __ silS' • _ • ' at 1.- IItT .. 

~!::' PI, ... I ... ' E.C .w M ... 1lW? ........ ~ I 
.... hI ...... I' .'"'' :. , n a SF_ till " • ' ..... ~ ... ___ 

- ... n ..... e e 7 .. .. ' 2 ..... PI 11It. F at _ en. • sa 
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• 5 ., ... - , '1 EO .... 5 ,. I b ..... Ie. ~ ....... , .... , 
M&. 2 "net __ 2 11-'. ' .. - a 'I. Il111s ....... Ii! e S e_ • 
1':'1"! S: MIl: n !; ':'':.r:.:-:~: es,:'::":!~. ., .... "P:_ • ... ,Ji. II&c5'a .. " $' nn 2, a' IF • r .. tt," ..... ( ... .., 

3. Personal Conditions: o. Number of persons who will reside with you at next post :. __ ===-__ _ 
b. Accompanying Children 

Age. School Grodes 

4. Next Alsignment Preference : 

c. Limiting Factors : Are there any fa ctors, such as your personal or family's health, 
etc., which might place any limitation on your next assignment? Describe briefly. 

a U Return to Past ~ Tran.fer to lY:il.!'ost ,l R~sjQ'l. (Give R,au'l). r-J ReJ"1.. J , Other (Explain) 
• USlUsS Ie "... Us U. .. w.u .... ___ •• _E _ 
: ) dCSZIJ' ..... aSlf bt _ a 1$ '-' m', , ..... tIQI to '. S I 

I • ..... 1 . 1 ...... e h .. ,...,.,..... '.14=:4'" 
b. Post Preferred for Next Tour : (List three In order of preference and give reason for first choice.) _ ' 

Ie 7 as ~ ..... ei$,iiiw.,. 0 2.'11 n 7, _ &l ..... - I .... '15 , ...... S ... 

.. ;'!f.' ,; 
T • f ~, -I 'ff "f I t.-. tSw iJ .. let bin oa t.- •• Mea) 

c. ype 0 051tlon re errea: (If Ji erent rom present assignment, indicate what type of work. ) 
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Exercis. of Reemployment Rights : .5 item is to be completed only by employ\.. who hove reemployment r ight s 
within the Federal service limited to 30 months . 

liX] I request relurn to post or transfer to another post. 

, I understand that my statutory reemployment rights to (Agency) are I imited to a 
period of not to exceed 30 months from date of my appointment with the A. J.D. Foreign Serv ice. I also understond thot I 
will forfeit these reemployment rights if I remain in the A.I.D. Foreign Ser vice beyond the 30 month period. 

,D I request separation from A. J.D. Foreign Service. 

I understand that my statutory reemployment right s to ~(A:.:.:lg.::;e'c'n.::;cYL)'--:--:--;--;-;--;::--'=_"7-;:--;-_ t)re lim ited to a 
period of not to exceed 30 months from the ~ote of my appoi ntment to the A.I.D. Foreign Servic~. I also understand that 

I must personally apply to (Agency) within 30 calendar days after my separation 
from the A.J.D . Fore ign Servi ce in order to exerci s e these reempl oyment rights . 

I (do desire, do not desire ) to exe rcise my stotutory reemployment right s. 

Signature of Employee Do te Subm itted to Supervi sor 

~ 1, • • i· ;", , 

PART II - REPORT BY SUPERVISOR 

Instructions : The Supervisor sholl examine carefully Port I of thi s form and complete the sections below recording h iS 
comments ( supplemental, explanatory, or qualifying) in order to improve the accurocy , clorlty, and soundness of the report. 

1. Do you concur with the empl oyee's comments in Port I, Item 1, 0 , b, and c? If not, exp lain. 

2. Are there any factors in the employee's family si tuat ion other than those described in Part I, Item 3, which you th ink 
should be token into considerati on in making his next assignment? 

Evaluation of Employee's Statement in Port I, Item 2. Evaluate the statement ind icating your agreements and disagree­
ments together with the reasans for disagreements , and suggesting more realistic coreer objectives and the training and 
experi~ce necessory for their accomplishment . 

Mr ... at ..... L lhe LV!!! •• t .................... .., 
II 2 II til. SI e .......... ,." a .. .... ,.~ rill ..... • -.urat' , MIl. r 2 • 5 _ [1.,6 kks ......... 2_1 __ .... 
• - 5 .. I, III,. 

I 



'-
4 . . Fore;;n Service Oe~upational Titles for which Employee Qualified 

Grade and Functional Titl. of Supervisor Signature of Supervi sor Date I 
.. 

--.- • I A I I _/8.10. t .... ..... ....... 
, 

PART III - REPORT BY REVIEWER OR REVIEW PANEL 

The r,'4tiew., or "lIIj'ew panel shall examine corefully Parts I and II, and e"dorsi' them or ree:ord appropriate comments to 
improve the oecuracy, clority, and soundness of the report. 

, 

j 
~ 
j 

Grode and Functional Title of Reviewer or Chairman of Signature of Reviewer or Chairman Dote 
Review Panel of Review Pone I 

,.,...."Dq 1$ trt I $ I .,ww.. J. Jbnu .... 17 .... 
, 

PART IV - MISSION RECOMMENDATION • 

1. The following action is recommended: 

a, D Return to post, continue in present position 

o Return to post, transfer to another position. (Specify) 

,) aJ Transfer to another post (Give reason below) 
, 

I o limiled e",ployee - should nol be reemployed for reasons described below 

I o Career employee - shou)d be separated as described below 

j, (I. Employee plans 10 [J Resign o Relire 

~ b. With regard to post or position or other recommendations in Ports I, II, and III, the following is recommended by 
the mission: (This should be the recommendation of the Director or his designee where there is disagreement 
among employee, supervisor, and reviewer, or where different or additional recommendation is to be made.) 

I - a 7 $ ... U 1. 

l 
.. . 
, , • , . . , 

• 

2. If return of employee is not recommended, or he is to be assigned to another position, is present position to be 

abolished 0 or continued ~ /l 
Functional Title of Mission Representative Signa(1re of Mis,~o~epresentative Dote 

~~. : 'C ,c2 .=' ....... .,,)1 ~ ..r: U/lII/fA _I 
II • 

C'istribution: Original to Personnel Fe ' . • 1 to Regional Bureau, 1 to Mi ss ion file '0 Employee, 1 10 A PA , AID/ W 
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AI D .... I I OA ( ..... . 11 Plnn TY PE or PRINT 

AGENCY FOR INTERNATIONAL DEVELOPM ENT 

SUPPLEMENTARY BIOGRAPHIC DATA SHEET 
NAME ( LeI/ I , F i r llt Mlddl.-) 

W,U"IIHI! I ~'/eN 
.... ,GN ... ENT L I ... , T "T ' ON S (H.,, 'rh, etc.) CH AN G E IN MA RITAL STATUS 

r J MARR IED r~SINGLE 

r ] D IVO R CED IV I DO WED 

STUDY OR TRAINING (With in the 1011 t wo yeor s o r since los l re po r t) 

T IT L E OF COU R SE O R SUB J E CT WHER E R ECEIVED -L 
I 

O ATES 

I ----- --- ----• 

---------~! ----------------------• 

RECENT EMPLOYMENT RECORD WITH AID . L IS I e a c h posi ti on he ld WITHIN THE LAST TWO YEARS In chronologi c al orde, . 
BEGINNING WIT H THE MOST RECE NT . 
I=>O' I TION TI T LE G .. .. OE. O FFICE O R F OST AN D M "JO R OU TI ES 

,~ II ".,tt/C1 c.cO&»IIVIf /1J Il il5ll7tiJI( IrllT7DrI 
PAO rna II it( J' 

US'" l>, S""'ON 
( IIIf ( ..,.,. b TIl I! M D II h'/) 

R"NK ,,~ O SALARY ISUFERI/ISOR ' S N A M E 

14 ... 0 . "', UI"' ~ 13'. ,- ."'? r.; /L. 

OATES OF :!Il RVICE. LENGTH OF SER .... ICE 

R"N K A ND S A LARV SUPER .... ISO R · S N.""'E PE:Pt/f'/ "".,/'r/O'" bl"~C" 1l. 

uJI't,1> I Ttl "ltJ 
~ 111" 1fT' r. a" 1l4f'f .... 
1). ( . Co ... ~,;t .. ,., J! - If w' 

-+LE;G TH OF SE R VICE 

Ao.rSlrTII#II' ;>, IlI'C TTl R. ,.,/J. ii 1Iil.", if~' p""",s 
vr",b I.1'AItoW 
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