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AID . ·520 
be.plion 10 SF·50 
Approved 5.22·70 

1. NAME, LAST . FIRST . MIDD LE 

WILLI AMS OGDEN 

\1:.', 

NOTIFICATION OF 
PERSONNEL ACTION 

_OYEE- See Gel/eral III/ormation 0 11 Re~'erse) 

MR. - MISS · MRS. 2. DOC. CONTROL NO. 3. BIRTH DATE 

MR 19497 Ol-2 2- 2L 

, 
{ ;"N _.'i"v .... :~. ~ 

"1'1.,"'; 
v, 

DC 

5. VETERAN PREFERENCe 
1. NO. 

o. TENURE GROUP 7. SERVICE COMPo DATE 
3. IO·PT. DISAB. 5. 10. PT. OTHER 

2 2. 5. fT . A. IO_ PT. COMPo 

9. FEGt! 10. RETIREMENT 
1. COVERED (REG. ONlV- DECUNED OPTIONAL) 

1 2. INEliGIBLE 
J. W"IVED 1. CS 3. FS 

... NO. .e. COVERED- tREG. AND apYL) 1 2. FICA 

12. CODE S.C. NATURE Of ACTION 

790 A MASS CHANGE 

13. EFF. DATE U. CIVIL SERVICE OR OT HER LEGAL AUTHORITY 

08-01-71 

15. FROM· POSITION TITLE AND NO. 10. PAY Plo 17. GR .... PE OR 
OCCUP. CODE lEVEL 

GEN INVST 
POSN OESCR .NO 25354 
POSNO 161r400085 FR 0 1 

1810 
19. NAME AND lOCATION 

OF EMPLOYING OFFICE 
EAlRO OFF IC E OF REGIONAL OEVELOPMENT 
WASHINGTON, O.C . 

20. TO - POSITION TITLE AND NO. 

GEN INVST 
POSN DESCR NO 25354 
POSNO 168540085 

24. N.\ME AND LOCATION 
OF EMPLOYING OfFICE 

SA/I R/ RO 
WASHINGTON, D.C. 

25. DUTY STATION (CITY. COUNTY - STATE) 

WASHI NGTON, 0 C 

OFFICE OF 

21. PAY Plo 
OCCUP. CODE 

22. CRADe OR 

LEVEL 

FR 01 
1810 

REGIONAL DE VEL OPMENT 

STEP 18. SALARY 

RATE 

03 PA 

STEP 23. SALARY 

RATE 

3 PA 

$36, 000 

$36 , 000 

126. LOCATION CODE 

I 11-0010-001 
27. ,PPROPOI'TlON CC 9900 UC OE 28. POSITION OCCIJPIED 29. APPORTIONED POSITION 

FROM 254 -11- 000- 00- 01-21 
TO 256-1 1 - 000- 00- 01-21 
30. REMARKS 

I
" COMPETfTlVf SERVICE 

2 2. EXCEPTED SUVlCf 

fROM TO STATE 

I '. PROVED.' I I 
2. WAIVED·2 

AUTHORITY: MANUAL CIR CULAR 206.5 , "ESTABLlSHfotENT OF THE BUREAU FOR SUPPORTING 
ASSISTANCE", SIGNEO BY THE ADMINISTRATOR JULY 29, 1971. 

31, DATE OF APPOINTMENT AFFIDAVIT IA~u .. ion. only) 

32. OFFICE M .... INTAINING PERSONNEL FOLDER (1/ diRe, .. nl from employing o/flu) 
OFFICE OF PERSONNel AND MANPOWER 

WASHINGTON, D.C. 20523 

THEODORE L . )tJJRRIS 
PERSONNEL OFF I CER, FSP/ E&AM 
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ST ANDARD FORM SO 
Revised Dcr.:cmber 1961 , f 

NOTICE TOEMPL-0YEE-
KEEP THIS DOCUMENT FOR YOUR RECORDS. IT IS YOUR COPY OF THE OFFICIAL RECORD OF A PERSONNel ASTION AFFECTING YOUR EMPLO YMENT. PROMPTlY CALL ANY ER ROR TO THE ATTENTION O F. _YOUR SUPERVISOR OR YOUR PERSONNel OFFICE. 

I. ConditiO " ' Pert in ent To All TVpe, of Personnel Action 

The personnel action id.e-r.bhed on the face ot this form is ~ubj.ect to all applicable law <;, rule!>, and regulations govemmg Federal employment and may .!)e subject to investigation and approval by the Civil Service Commi.,>s_on . The action may be corrected or canceled if not in accordance witL aU legal requiremenis, or if based upon your misrepresentation or fraud. 

In addition, the grA.de of the position to which you are official ly assigned may be reviewed and correeled by your agency personnel oftice, or by the Civil Service Commission. 

Your periormance Jating upon entrance into a new position is "satisfoctory" '.lnless OJ until you are notified otherwise. 

ment £0. such positions. Such a ppointments do not \Confer il competi tive civil service: status or e ligib ility fo: movement tv jobs m the COIfl pehlive se!"vice ; they may be made witho'"J.t restrictbns on tenure , wltb a conditional or indefinite limiiahon, or with a definite time limitation A trial ~riod rna)' be required a! L;'e d iscretion of the emp loying oillce . 

1II.lnfo rmolio n About Tenure Group,. 

Employees are ranked in tenure groups according to the nature CI~ their appointmen t; those with unreshicted. tenUrE, are placed In Group}, those serving under condItional appointments which automatically lead to full tenure alter a prescribed hme and without {urthE'.r qualHi· cation are placed in Group II, and those serving under temporary or indefinite appointments not lin,jted te. an exact time 01 date are pJaced in Group III. Within each tenure grouJj, ranking is determin'9d by Items 9 and 10 shew the common types of payron deductions: veteran preference, performance rating, and total Federal se rvice. It it " FEGU" for Feder~l Emplo}'ees Group Life Insurllnce, "CS" for should become necessa=-y to reduce, force, employees are selected for Civil Service Rotireme 'l.t. " FICA" for Social Seourity, and "FS" for ~~parahon Qr ~hant;:~ to lQwer _graae ac:<:ording tt? thIS general rank· Fo~~i:9q. ~rv~ce.,.Addl'~~~a}tieduqijons m4Yl,,~ :p~~ un9.~r th~ Eefer<¥ ,. l Ln1·. EJp~rJt~5 .s~"llng, ¥~~ .c:o:np':!tihve appomt,ments and those Employee,-tt{ealth Bd!:.e ~lts :prbarari1:, and for In&m~ taxes, b o"nis, ana . servmg ,1 1 excepted apl'o!ntn:ents are rato.ked sepa.r~tely for r~ , · oiQ€i' ,'purpo.s\a1J.thorize8.lny fawr ! t'- 1f:;' Y. ') ~ .. :: .r '- , 1 IJ ,rl1fc~oft ,m4oTt:e l'urposes·l '"' ") . F ";f} ':. .... ' I ;'J +') " 

.. 1I .l nformot i ~~ ~.Io~t-Appoinrment;- { } - .. : 

• Ap~ointme~t;·iO';osJij~ns-in 't1ie ·~~mpetitive service: The Civil Service Act placeD mo~l.posltions in the)':.competitive service." The ,~C;vil S,ryi~ CJmlllission sets qualification requirementa and controls · reerU1t!nent to'~~uch positions. As a general rule , persons selected from civil service registe rs to fill continuing jobs in the competitive serVice are given career-cOJ;lcji~~o1\al f-pp0int~ents.-.i3ucl1 appointments are secured through dire~ co~titiOl1 with other -members of the general p ublic !leeking ?itn.aai >w'tuk in Government arjenbid's;" aDd '" .. permit qualified emploYges to be assigned without further competitive examination to other jobs in the competitive service, Career condi. tJ,iogal' appouftni'ents'·be..come career 4?pointments upon completion of 
).- 3 y~~rs 0~lur.:~~tiaIW.>Con~u.o'::8 ,~reditable service. 

.~ .... The 'lits Yfo~r following a nontemporary competitive appointment generally is a probationitry period, during which period an appointee must demonstrate his full competenclO and fitness for Federal employ~ ment. Reinstat~ments arc also subject to a probationary period unless one was previousry cOl~ed,.ITr~p,{~sJ! ,promotioTliS, changes to lower grade, and rell.ssignIileniS dli'ring"atprobatioDi!lry pe,riod are sub-ject to completion of probA.b\D . • ) , ':. , " 

Temporary appointme:lts do nof confer a civil !ervice stalus dnd do ~ no\?1e-ad tOiatCSreer or c,h::ep. r~conditional appointment without some 
· £ur!p.~r eXf\m!nrt.lon 0fi<fl la¥i~cati.9~' Limited temporary ,apPoi"!tments · ~lE!'"mad~-wh~n there IS llo"'Contfnumg need for a person s Sen'lCg, re­"-'g~ldle4>d'Ule inanner it which be qua1ihed for appOtni!Dent; "c::::E:pt-ance of such appointmem will not remove a person's name from a civil service register on wh ich he mily later be reached fer career-con~ ditional appointment. 

Appointments to positions in the excepied servic:e. Excepted ap­pointmE!l1'is.sIIp. made to nositions which are excepted from the com­petitive service by law Ot other special authority . Generally the: em~ ploying agency sets qual ncation requirements and conducts rec rUlt· 

':" , / . . ;,. 

IV. Information About YOUI Stuh", AfieT Seporotion 

If yo'!! a re separated or placed i.n a nonpay statUE for an e:xiendoo period, your employing agent"Y "",iII furni.sh you with St~nd~rd Form 8 explaining your r ights lor unemployment insurance benefits. If you were covered by the civil servic€' retirement systetn"OL Fed,¥al.em­ployees' group We in~urance, you ha\'e prev!.ouslY been furnished I)ertificates descrioing those programs; you can reler to such certifi­cates for inform~tior. regarding your rights and possible benefits 
aftpr s~parati.· 911· I. r"· r "" 'l ~ jl'] -'1 ,-n \~ .;:.. 

If YOil a re. seP,drafed nom a cateer or career·conditio:)al appoir.l~ menl, you rrfay have reinstatement eligibility and can apply direcUy to any Fed(!ral~tivity end may be employed withoul furHle r, cozhpeti­live examination; if you are iI nonv'!teran and you aIe separated itom 
Ii caree!'·condit;onai. appointnle :nl your e liqi!::Jiliiy i.or reinstlllement is generally limi ted to 3 years from ~he date of sepa:r<!tion. If you ar'!! :;eparated tror.J. a temporary 'Jr eLcept~d appoi.ntment, you hav~ no reinstatement privileges banec upon such service. 

You will be gi.VE'D ar..y lur.lp !1 11m payment that may be due you for nnnuallea'le al the time of sep81otion. R~fund cf an appropriate por­tion of.this-,Payr.tentwiH btfl'e~ui,erl it y:m are reempby/?-d in a Federal agency in tlJl.osjJion u~de .. the Silr.le reave ~ystem ciunng t1:e per.ioci coverec by 9\lch, payment. 

V. Avoilo bBify (If Furth e r Information 

Cons!llt your supeTvisQf if you h<wo q uestio:lS about thl? abO\'e r-kif:· ments or the enniE's on tbe ironl of this form, or about ...,th '9r matters concerning your emp}oymer.t. This lS p a rticularl)' important on ql:.9S­tiOllS involving granting of leava, assignment of dulies, and hours of work which arf> generally lmder his control. If you!' questions a rfl technica l. you!' supen'isor may refer you to your per~onnel oHir.e, which will have c l')pies of ccntrolling' r.ivil ser vi::e rC',lulcslion8, as 'Nel! as your indj·.ridual records, an :! so car. best explain bow t~e)' app!y ;r. 
YOlU case. 

\ . 


