O

1 May 1968

b. Prior service applicant with a valid DA
Form 1811. A prior service applicant who pre-
sents a valid DA Form 1811 may be retested
one time only with the AQB or WACB under
the following conditions;

(1) The applicant desires to enlist for a
specific option which requires a higher apti-
tude area score than that recorded on DA
Form 1811.

(2) The applicant desires to enlist for a
specific option and has “None” recorded in the
appropriate aptitude area on DA Form 1811.
Aptitude area scores recorded for Aptitude
Area CO-A and CO-B will be substituted for
Aptitude Areas IN and AE when “None” has
been recorded for these two areas.

¢. Prior service applicants without a wvalid
DA Form 1811, All prior service applicants
who cannot present a valid DA Form 1811 will
be tested with the AFQT or AFWST, and the
AQB or WACB, as appropriate, at an AFEES.
They will be tested notwithstanding that they
may have been previously tested prior to en-
tering their last period of active service, They
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will be tested one time only unless further re-
testing is authorized by Headquarters, De-
partment of the Army.

d. When a prior service applicant qualifies
on the basis of the retest, a DA Form
6022 or DA Form 6040, as appropriate,
will be prepared and forwarded with the
DA Form 1811 of the reception station, or
first duty station, if applicable. The follow-
ing notation will be entered in the DA Form
1811 under “Mental Status” and on DA Form
6022 or DA Form 6040, as appropriate, “Re-
tested (date) on AQB (WACB) in accordance
with paragraph 4-20, AR 601-210.” A prior
service applicant who fails to qualify on the
basis of the retest may be enlisted for any
option for which he can qualify on the basis of
scores recorded on the DA Form 1811. For
such applicants who are retested with the AQB
or WACB but who are enlisted on the basis of
aptitude scores recorded on the DA Form 1811,
only the DA Form 1811 will be forwarded to
the reception station or first duty sta:ion, as
appropriate.

Section IV. ADMINISTRATION OF MEDICAL EXAMINATIONS

4-21. General. Consent of parent(s) or guard-
ian(s) is required prior to any medical exam-
ination of male applicants under 18 years of
age and female applicants under 21 years of
age. Persons under the minimum age for en-
listment will not be medically examined, Ex-
cept as provided in this paragraph, medical
examinations of the scope prescribed in AR
40-501 are required for all persons enlisting.

4-22. Medical examinations. Medical examina-
tions conducted at Armed Forces Examining
and Entrance Stations for applicants for en-
listment will be governed by AR 601-270, In
applicable cases, action will be initiated to ob-
tain any required waivers under the provisions
of AR 40-501 and this regulation. When a
medical examination is administered, the
Standard Form 88 (Report of Medical Examin-
ation) and the Standard Form 89 (Report of
Medical History) will be prepared for all per-
sonnel, including medically disqualified appli-
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cants. The SF 89 is prepared in the individual’s
own handwriting, These forms will be attached
to the original and duplicate copies of the en-
listment contract, For additional requirements
for females, see paragraph 4-36ec.

4-23. Use of DA Form 1811. When an appli-
cant enlists after a break in service that does
not exceed 20 days, the DA Form 1811 may
be used in lieu of a medical examination, pro-
vided there has been no change in the indi-
vidual’s physical condition since separation, no
new diseases or ‘injuries have been acquired,
and the individual signs a statement to that
effect. If an exception is noted a complete med-
ical examination will be accomplished, and ap-
propriate forms will be attached to the DD
Form 4 as indicated above. When utilized, the
DA Form 1811 will be attached to the original
and duplicate copies of the enlistment contract
in lieu of the Standard Form 88 and Standard
Form 89.
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Section V. ADMINISTRATION OF OATH OF ENLISTMENT
AND RELATED MATTERS

4-24, Orientation prior to administration of
oath, Prior to administering the oath of enlist-
ment, the enlisting officer will thoroughly ex-
plain the provisions of Article 83, the Uniform
Code of Military Justice to the applicant, Its
significance with respect to the applicant’s
answers to questions recorded on enlistment
forms will be revealed to the applicant, em-
phasizing that all statements made by the ap-
plicant thereon must be correct. (See also the
orientation required by para 6-10.)

a. The applicant will be informed that any-
thing against the record which may be a bar
to enlistment should be disclosed before the
oath is administered, and that if disclosure is
made at this time the worst that can happen
will be rejection for enlistment.

b. The applicant will also be warned that his
fingerprints will be forwarded to the Federal
Bureau of Investigation, checked against the
files of that organization, and even though he
may conceal a criminal or juvenile record or
prior service at the time of enlistment, such
record will be discovered later and he will be
subject to trial, by courts-martial for fraudu-
lent enlistment, or in lieu of trial, he may be
given an undesirable discharge.

4-25. Administration of oath of enlistment.
The oath of enlistment will be administered by
a commissioned officer. Suitable arrangements
will be made to insure that the oath is admin-
istered in a dignified manner and in appropri-
ate surroundings. The flag of the United States
will be displayed prominently near the indi-
vidual administering the oath. The words “So
help me God” may be omitted for those persons

who desire to affirm rather than to swear to
the oath.

4-26. Actions required after administration
of oath. a. Selective Service forms. Immedi-
ately after the oath of enlistment is adminis-
tered, each male enlistee will be required to
surrender his Registration Certificate (858
Form 2) and his Notice of Clagsification (SS8
Form 110) to the enlisting officer who will im-
mediately destroy these forms.

b. UCMJ. Subsequent to enlistment, the
substance of Articles 85 and 86, the Uniformed
Code of Military Justice, will be explained to
all enlistees.

4-27. Date of enlistment antedating enlist-
ments. Except as indicated below, the date of
enlistment is the date upon which the oath of
enlistment is administered, and it must be
shown on the enlistment record above the
gignature of the officer who administers the
oath.

2. No enlistment will be antedated without
prior approval of The Adjutant General
When enlistment in the Regular Army of an
individual is delayed through no fault of his
own, but for the convenience of the Govern-
ment, and it appears that he has a well-founded
claim to have a prior date recorded as the date
of enlistment, a full report of all the facts,
with recommendations will be made to the
Commanding Officer, U.8. Army Services Sup-
port Center, Fort Benjamin Harrison, Ind.
46249,

b. Under no circumstances will an enlist-
ment be postdated.

Section VI. MOVEMENT OF PERSONNEL

4-28. General, Trangportation and subsistence
will be furnished te applicants only when they
have been tentatively accepted for enlistment,
or when recalled for enlistment after their
names are reached on a waiting list.

4-16

¢. Return transportation and subsistence
from Armed Forces Examining and Entrance
Stations to the point of initial acceptance will
be furnished to rejected applicants and those
acceptable applicants who eannot be enlisted
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at the time. Return transportation will not be
furnished an applicant who is rejected because
of a disqualification concealed by him at the
time he was tentatively accepted as an appli-
cant,

b. Applicants who have signified their in-
tention to enlist in the Regular Army may be
retained at Government expense for such rea-
sonable time as may be necessary to make ap-
propriate disposition of their cases at Armed
Forces Examining and Entrance Stations or
other enlisting activity, The period of reten-
tion at Government expense in CONUS will
not exceed 7 days without specific authority
from the Commanding General, United States
Army Recruiting Command. See AR 87-104
for subsistence, and AR 405-10 for lodging for
recruitg.

4-29. Forwarding of individuals. Normally,
individuals will be forwarded to arrive at des-
ignated destinations as indicated below-—

o. From Recruiting Stations to AFEES. In-
dividuals should arrive at the AFEES during
normal duty hours. When it is not feasible for
individuals to arrive at AFEES during normal
duty hours, recruiting service personnel will
coordinate meal and lodging arrangements
with AFEES,

b. From AFEES to Reception Station or De-
stgnated Unit. Individual will be shipped from
AFEES to Reception Station or designated
unit.in accordance with instructions contained
in AR 601-279.

4-30. Commercial trip insurance. Enlistees
will be informed that commercial trip insur-
ance will be available, at their option and own
expense, upon arrival at the transportation
terminal for the trip from the AFEES to the
reception station or other designated destina-
tion. Sufficient time will be provided at the
terminal to afford personnel an opportunity
to purchase trip insurance.

4-31. Movement of male personnel from place
of enlistment in CONUS. Except as otherwise
provided in this paragraph or as may be dir-
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ected by the Chief of Personnel Operations,
all men enlisted at an Armed Forces Examin-
ing and Entrance Station will be forwarded
without undue delay to the appropriate re-
ception station for processing and subsequent
reassignment to a designated training activity.
All men destined for reception stations will be
assigned and not attached to such stations. Re-
enlistment leaves may not be granted to per-
sons destined for reception stations.

a. Prior service male personnel enlisting at
an AFEES for specific CONUS station of
choice will be assigned directly to such stations
unless otherwise directed by assignment author-
ization. Reenlistment leave may be granted
as delay en route,

b. Prior service male personnel enlisting at
an AFEES for an oversea area will be pro-
cessed in accordance with the provisions of
table 5-8. Such persons may be granted leave
as delay en route to a reception station or other
appropriate activity as indicated in table 5-8.

¢. All prior Army service male personnel en-
listing for the Regular Army Enlistment
Option at AFEES within 3 years from date of
last separation (including men who have com-
pleted ACDUTRA under RFA 55 and REP)
will be reported by telephone to the Office of
Personnel Operations subsequent to enlistment.
These persons will be provided unit assignment
instructions telephonically based upon current
requirements. Calls made in connection with
the CONUS Station or Area Enlistment Option
should be combined with these reports when
posgible,

d. See AR 612-200 for requirements pertain-
ing to completion of basic combat training.

4-32. Movement of female personnel from
place of enlistment in CONUS. Movement of
enlisted women subsequent to enlistment in the
Regular Army will be accomplished as indi-
cated in this paragraph. Enlisted women will
not, under any circumstances be asgigned or
attached to reception stations for processing.
Women enlisting for oversea assignments
must be fully POR qualified prior to arrival at
the oversea replacement station.
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a. Women without prior Army service. All
women who have not previously served on
active duty in the Army will, upon enlistment,
be assigned directly from the AFEES to the
U.S. Women's Army Corps Center, Fort
McClellan, Ala. for required processing, basic
training, and subsequent reassignment.

b. Women with prior Army service enlisting
more than 3 years from date of separation.
Prior Army service women who enlist more
than 3 years from date of separation will be
assigned directly from the AFEES to the U.S.
‘Women’s Army Corps Center, Fort McClellan,
Ala. for required processing, basic training,
and subsequent reassignment,

¢. Women with prior Army service enlisting
within 3 years from date of separation.

(1) Women enlisting at AFEES for the

Regular Army Enlistment Option will be re-

Section VII.

4-34. General. In addition to the normal
processing prescribed elsewhere in this chapter
the special processing prescribed in this sec-
tion will apply for all women applying for ini-
tial enlistment in the Regular Army. Although
a concerted effort must be made to obtain as
many qualified women as possible for enlist-
ment, an effort of equal intensity is required
to insure that each woman accepted possesses
the character, temperament, and abilities to
enable her to complete the term of service for
which she is accepted. To accomplish this aim
requires the thorough and extensive evaluation
of the applicant and a comprehengive and very
candid orientation of the applicant on what
ghe can expect in military service. The purpose
of the special processing prescribed in this sec-
tion is therefore twofold:

¢. To insure that only mature, motivated,
emotionally stable, adaptable, self-disciplined,
and fully qualified women who possess the
moral and behavioral attributes necessary for
military life, are accepted for enlistment in
the Regular Army.

b. To insure that each applicant for enlist-
ment is thoroughly oriented on all relevant
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ported by telephone to the Office of Personnel
Operations for assignment instructions as out-
lined in paragraph 4-81c, above,

(2) Women enlisting at AFEES for an
oversea asgignment will be POR qualified as
soon as possible. They will be ordered to the
nearest Army installation having a WAC Unit
and POR facilities as designated by the appro-
priate CONUS Army commander.

(3) Women enlisting at AFEES for as-
gsignment to a CONUS station or school of
choice will be forwarded directly to the unit
or installation for which enlisted.

4-38. Morning report and establishment of
EDCSA in reassignment orders. Morning Re-
ports will be prepared in accordance with AR
336-60. The EDCSA to be established for per-
gons enlisting at AFEES will be computed as
prescribed in AR 330-12,

SPECIAL PROCESSING FOR WOMEN

aspects of military service so that she may be
fully aware of the nature of her future service
and the extent to which this future can satisfy
her personal desires, Particular attention will
be given to a discussion of basic training re-
quirements, living conditions, the requirements
of military discipline, and expected standards
of duty performance.

4-35. Application. Each applicant for enlist-
ment in the Regular Army will complete in
duplicate DA Form 2280 (Application for
Enlistment—Women’s Army Corps). Item 3b
of the DA Form 2280 will be lined out and
initialed by the applicant. The application will
be acecompanied by appropriate documents as
indicated on the form. For accepted applicants,
one copy of the DA Form 2280 will be at-
tached to the original copy of the DD Form 4.

4-36. Preliminary screening. Upon receipt of
the application referred to in the preceding
paragraph, the following will be accomplished:

a. Recruiting station personnel will adminis-
ter the WEST 8 or 4. If the applicant if eligi-
ble for further testing, the following will be
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initiated and distributed (by Air Mail, if
warranted), _

{1) DD Form 369 (Police Records
Check) : As preseribed in paragraph 4-11.

(2) DA Form 524 (Request for Report
From Mental Hospitals). The DA Form 524
will be prepared and forwarded for each State
in which the applicant has resided for the
last five years as indicated in Item 26, DA
Form 2280. When recruiting personnel have
been advised by state officials that this service
will not be performed, a statement to this effect
will be included in the file, in lieu of DA Form
524. If a form is not returned within 80 days
from any state which furnishes the service, the
applicant may be enlisted without the DA
Form 524, if otherwise qualified.

(3) DD Form 370 (Request for Report
From (Employer) {School) (Personal Refer-
ence)). The DD Form 370 will be sent to:

(a) All employers indicated on the DA
Form 2280 except that present employer will

not be contacted if such action would jeopard-

ize the applicant’s job. If the applicant has not
been employed, additional references will be
obtained from persons prominent in the com-
munity who are acquainted with the applicant,
such as educators, ministers, doctors, lawyers,
and so forth.

(b) High school prineipal and/or coun-
gelor plus an official of all schools attended
since high school, to include the Dean of
Women or other official if the applicant at-
tended college.

(¢) Three character references whlch
must be from responsible adult members of the
community, such  as an additional reference
listed in (a) above. :

b. Upon receipt of all reports and other per-
tinent data, the complete case file will be for-
warded to the WAC Recruiting Officer (or
WAC noncommissioned officer, if a commis-
gioned officer is not available) for screening
and administration of the AFWST by WAC
Recruiting Personnel, if applicable, to deter-
mine the applicant’s tentative acceptability.
If it appears that the applicant meets required
standards for enlistment, she will be notified to
report to the AFEES for further processing.
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¢. Applicants who upon testing are found to
be mentally qualified, will be medically
examined. To be acceptable for enlistment, all
women must have a “1” under the “8" (psy-
chiatric) factor of the physical profile serial
(PULHES). Medical examiners are en-
couraged to advise verbally the WAC Recruit-
ing Officer or WAC Counselor immediately,
and prior to enlistment, of any results of the
examination unsupported in SF 89, and which
he has reason to believe might disqualify the
applicant upon further investigation.

4-37. WAC applicant interview. Applicants
found mentally and physically qualified for
enlistment will be interviewed by a WAC com-
missioned officer or a WAC noneommissioned
officer, if a commissioned officer is not availa-
ble. The interviewer will use “Guide for the

‘WAC Applicant Interviewer” in conjunction

with this interview. The final interview will be
recorded on DD Form 9, Evaluation of WAC/
WAF Applicant, and an entry made in the re-

marks section that a final review has been

made., The purpese of this final interview is
to: .

a. Have the applicant present for a final re-
view of processing records, to include the
record of -the physical examination, for the
purpose of reconciling any omissions or dis-
c¢repancies which could affect the appllcant’
eligibility for service.

b. Determine any disqualifying characteris-
tics of the applicant.

¢. Insure that only women meeting estab-
lished moral, mental and physical standards are
accepted.

4~-38. Enlistment processing. After completion
of the interview, applicants recommended
for enlistment by the interviewer and
approved by the Recruiting Main Station Com-
mander may then be enlisted. However, prior
to the enlistment of former members of another
Armed Force, authority for the enlistment
must be obtained in accordance with mstruc-
tions in paragraph 4-89,
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Section VIII. SPECIAL PROCESSING FOR PRIOR SERVICE PERSONNEL

4-39. Persons who last served in another
Armed Force. An applicant who last served
in another Armed Force or the Reserve com-
ponents of any of the Armed Forces in either
enlisted or officer status including former
members of Reserve components who have not
served initial active duty for training tours
may not be enlisted in the Regular Army with-
out prior approval of the Departmient of the
Army. Upon completion of recruiting station
and AFEES processing a request for approval
to enlist the individual! will be forwarded to
the Chief, Enlistment Eligibility Activity,
9700 Page Boulevard, St. Louis, Mo. 63132,
Request will eontain the name, grade, service
number, branch of service, and dates of last
period of active service. Applicants will not be
enlisted until receipt of a conditional approval
for enlistment from the Chief, Enlistment
Eligibility Activity. Provisions of this para-
graph do not apply to individuals who are
active members of the ready reserve of any
of the Armed Forces at the time of enlistment
into the Regular Army. '

4-40. Verification of prior service. Applicants
who claim prior service in any of the Armed
Forces may not be enlisted in the Regular
Army until verification of the prior service has
been obtained. Applicants who claim prior
service will be requested to present their last
report of separation (DD Form 214). When
an applicant, enlisted upon presentation of his
last report of separation is unable to substan-
tiate all prior service claimed for computation
of basic pay, entries as prescribed in chapter
6 for unverified service will be made in Items
40 and 43, DD Form 4. The latest DD Form
214 of persons who are enlisted will be anno-
tated with the date, place and period of current
enlistment. This entry will be made at the top
of the DD Form 214 which will be returned to
the individual prior to his departure from the
AFEES. '

¢. Enlistment orders of these individuals
unable {o substantiate all prior service will in-
clude a statement as follows: “The first duty

4-20

station commander will take the necegsary
action indicated in section VIII, chapter 4, AR
601-210.” Upon the individual’s arrival at his
first duty station, the custodian of his person-
nel records will forward a request for verifica-
tion of prior service to the appropriate
addressee indicated in paragraph 4-41,

b. Upon receipt of official statement(s) of
service, the custodian of the individual’s rec-
ords will line through the “unverified service
entrieg” in Items 40 and 43, of the duplicate
copy of the DD Form 4 and enter in ink the
amount of active and inactive service credit-
able for pay purposes. This permanent entry
will be identified by an asterisk (*) and sup-
porting marginal notation on DD Form 4
specifying the source from which the infor-
mation was obtained, e.g., “Ltr, DA, TAGO,
USAAC (date).”

4-41. Request for verification of prior service.
When an individual cannot substantiate prior
service claimed, a request for verification of
prior service must be submitted. In order that
service claimed may be readily identified, re-
quests’ for verification of prior service will
contain the exact name under which the indi-
vidual served, service number, organization
from which last discharged, and type of dis-
charge claimed. If the exact dates of service
are not known, approximate dates will be
given. Requests will be submitted as indicated
below— '

a. Prior Army service:

(1) Personnel separated after 31 Decem-
ber 1959.
Commanding Officer
U.S. Army Administration Center
9700 Page Boulevard
St. Louis, Mo. 63132
(2) Personnel separated before 1 January
1960,
Manager
Nationa! Personnel Records
(MPR)
9700 Page Boulevard
8t. Louis, Mo. 63132

Center
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b. Prior Air Force service:
Manager
National

(MPR)
9700 Page Boulevard
St. Louis, Mo. 63132

Personnel Records Center

¢. Prior Navy service:
Manager
National

(MPR)

9700 Page Boulevard

St. Louis, Mo. 63132

Pérsonnel Records Center

d. Prior Marine Corps service:

(1) Personnel completely separated—4
months or less since date of com-
plete separation.

Commandant of the Marine Corps
Headquarters, U.S. Marine Corps
Washington, D.C. 20380

(2) Personnel completely separated—
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more than 4 months since date of
complete separation.

Manager

National Personnel Records Center
(MPR)

9700 Page Boulevard

St. Louis, Mo. 631382

e. Prior Coast Guard service:
(1) Enlisted personnel separated less
than 6 months.
Officer personnel separated less than
3 months.
Commandant
U.S. Coast Guard
Washington, D.C. 20226
(2) All other separated personnel.
Manager
National Personnel Records Center
{MPR)
9700 Page Boulevard
3St. Louis, Mo. 63132

Section IX. SPECIAL PROCESSING FOR MEMBERS OF RESERVE
COMPONENTS OF ARMED FORCES OF THE UNITED STATES

4-42. Policy. The integrity of Troop Program
units of the Reserve components will be pre-
served so far as ig practicable. Members of the
Reserve components on active duty for train.
ing tours will not be actively solicited to enlist
in the Regular Army; however, all information
and assistance will be rendered upon an indi-
vidual member’s request. Enlisted members of
the Regular Army are not authorized to hold
a Regerve commission or warrant in an Armed
Force other than the Army. Applicants for
Reguiar Army enlistment will be advised of
this prohibition.

4-43. Application. Applications for enlist-
ment in the Regular Army may be accepted
from members of the Reserve components in
accordance with the time periods specified
below : '

a. Air Force, Coast Guard, Marine Corps
and Navy Reserves. Enlistment may be accom-
plished at any time except:

(1) Within the 60-day period preceding
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effective date of orders to extended active duty
for training other than annual, and

(2) During the performance of extended
active duty or active duty for training, includ-
ing annual. '

b. U.8. Army Reserve. Enlistment may be
accomplished at any time, except that members
of troop program units alerted for mobilization
may not be enlisted and ACDUTRA trainees
under the REP program may not be enlisted
prior to completion of REP ACDUTRA tour.

e. Army National Guard, Enlistment may be
accomplished at any time except during mobil-
ization alert, or during Federal or State alert
for CALL to active duty and during the per-
formance of active duty for training.

4-44. Clearance. Enlistment in a regular com-
ponent hag the effect of automatically termi-
nating reserve status and severing reserve
administrative implications. To insure ac-
curate accounting of Reserve component assets
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and timely removal from reserve strength
when appropriate, it esgential that Reserve
components receive prompt notification of a
member’s intent to enlist in the Regular Army.,
This notification is accomplished through use
of the DD Form 368 (Request for Discharge
or Clearance From Reserve Component).

a. The DD Form 368 will be prepared and
dispatched by certified mail as indicated below.
The return certified mail receipt will be filed
as proof of receipt. Enlistment may be author-
ized upon return of the approved clearance or
after 3 weeks from the date the certified mail
is received by the appropriate Reserve addres-
see, if no reply is received. In this case, a du-
plicate DD Form 868 will be prepared and the
applicant will be required to sign the following
statement which will be entered on the reverse
side of the DD Form 368: “As of (date) T am
not on extended active duty or active duty for
training, nor have I been ordered to report for
extended active duty within the next 60 days.”
If an unfavorable reply is received within the
3-week period, the applicant will not be enlist-
ed. :

b. For members of units of the U.8. Army
Regerve, Army National Guard and Air Na-
tional Guard, the DD Form 368 will be pre-
pared and dispatched to the member’s unit
commander, In the cage of Army and Air
National Guard members, an information copy
of the DD Form 368 will be forwarded to the
Adjutant General of the appropriate state.

¢. For nonunit members of the U.S. Army
Reserve, the DD Form 368 is not required and
will not be submitted except as otherwise pro-
vided in paragraph 4-45.

d. For members of other Reserve components
of the Armed Forces, the DD Form 368 will

be prepared and dispatched to the custodian of

the reservist’s records,

4-45. Notification of enlistment. When a mem-
ber of a Reserve component ig enlisted in the
Regular Army, the enlisting officer will
promptly notify the appropriate agency listed
below so that necessary action may be taken
to separate the individual or vacate the com-
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misgion or warrant, ag applicable. The quadru-

“plicate copy of the DD Form 4 will be utilized

for this purpose. Should it be required that
the certificate of discharge from the reserves
be forwarded to an address other than that
shown in Item 41, DD Form 4, a partially com-
pleted DD Form 368 will be prepared and
appended to the quadruplicate copy of the DD
Form 4 when forwarded. The DD Form 368
will contain the enlistee’s name, service num-
ber, date of enlistment and a completed para-
graph 2.

a.. US. Army Reserve.

(1) Unit members: Commanding General,
(number) U.S. Army Corps within whose area

" the USAR unit to which the enlistee is as-

signed is located. {See AR 135-306—A ddresses
of U.8, Army Corps and Oversea Commands
Headquarters having Ready Reserve Personnel
Administration Responsibilities, for mailing
addresses.) .

(2) Nonunit members (includes reservists
asgigned to the Ready Reserve Mobilization
Reinforcement Pool, Standby Reserve and Re-
tired Reserve): Commanding Officer, U.8.
Army Administration Center, ATTN: AGUZ-
RP-SCC, 9700 Page Boulevard, 8t. Louis,
‘Missouri 63132,

(3) If the individual is not positive of his
Reserve assignment, documents will be for-
warded as prescribed in {2) above.

b. Air Force Reserve,

{1) Unit members: Commander of the
enlistee’s Reserve unit of assignment.

.(2) Members of the Nonaffiliated Reserve
Section, the Ineligible Section and the Inactive
Status List Reserve Section: Air Reserve Rec-
ords Center (ConAC), 3800 York Street, Den-
ver, Colo.

¢. Naval Reserve: Commandant of Naval
District to which individual is assigned or
Chief of Naval Personnel, ATTN: PERS E-3,
as appropriate. ‘ '

d. Coast Guord Reserve: Commandant (CR),
United States Coast Guard, Washington, D.C.

¢. Marine Corps Reserve: Through the Di-
rector, Marine Corps Reserve and Recruitment
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District to the Commanding Officer of the Or-
ganized Marine Corps Unit to which the
individual is assigned.

f. Army and Air National Guard: Command-

AR 601-210

ing Officer of the unit to which the individual
is assigned. Information copy of the DD Form
368 and DD Form 4 to the Adjutant General
of the appropriate state.

Section X. SPECIAL PROCESSING FOR PARTIALLY DISABLED
COMBAT-WOUNDED VETERANS

-4.46. General. Waivers may be granted by the

Office of Personnel Operations to partially
disabled combat-wounded veterans who are par-
tially disabled as a result of wounds received
in action. Requests will be submitted only for
those who meet all requirementa for enlistment
and are physically qualified for general mili-
tary service except for their specific combat-
incurred disability. Applicants must be capable
of caring unaided for their own needs and must
be so physically capable of performing useful
gervice that further hospitalization or time
lost from duty because of the disability may
not be expected. (Request for Waiver of Dis-
qualification for Enlistment/Reenlistment in
Regular Army for Personnel Applying from
Civilian Life.) -

4-47. Applications. Applications will be sub-
mitted on DA Form 3072-1 addressed to the
Chief, Enlistment Eligibility Activity, 9700
Page Boulevard, St. Louis, Mo, 63132, and will
be accompanied by the following:

a. Standard Forms 88 and 89.

b. Report of any subséquent and present
treatment. '

c. Pertinent reports of X-ray, orthopedic,
surgical, medical, or other consultations.

d. Statement of opinion by a medical officer
of the degree to which the disability is incapa-
citating and whether any prosthesis being
used is satisfactory.

4-48. Processing. Upon receipt of appro-
priate instructions from the Office of Person-
nel Operations, the applicant will be notified
to report at his own expense to the appropriate
Armed Forces Examining and Entrance Sta-
tion for further processing.

AGO 100844

a. Applicants will be forwarded from the
AFEES to the appropriate training activity at
Government expense for clasgification in an
MOS in which he can reasonably be expected
to perform satisfactory service with full con-
gideration of his physical handicap.

b. To provide the medical officer with suffi-
cient information to make a determination, the
classification officer will prepare an analysis of
each primary or potential MOS he deems ap-
propriate for the particular applicant. The
clagsification officer will then forward his rec-
ommendation and the applicant to the medical
officer for final determination and selection of
an MOS in which the medical officer considers
the applicant capable of performing duty. Any
special consultation reports directed by the
QOffice of Personnel Operations will be accom-
plished at thig time,

¢. Applicants found physically and other-
wise qualified for enlistment will be enlisted
at the training activity. Applicants found in-
eligible to perform in an MOS will be rejected
and returned at Government expense to the
appropriate AFEES,

d. Applicants who are enlisted will be re-
quired to waive any compensation they are
currently receiving from the Veterans Admin-
istration during the period of their military
gervice. The training activity where the appli-
cant is enlisted will indorse the letter to the
VA Regional Office. The enlistee will be in-
formed that upon separation from military
gervice, he may resubmit a claim for such
compensation as may be due him (para 6-9).
4-49, Utilization After Enlistment, Men en-
listing as partially disabled veterans will not
be given a choice of initial assignment but will
be trained in the MOS in which enlisted or, if
already trained, assigned to duty in that MOS.
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4-50. Record entries.

@. DD Form 4: Appropriate entry, as pre-
scribed in chapter 6, will be made in Item 20,
DD Form 4.

Section XI.

1 May 1968

b. DA Form 20: Appropriate assignment
limitations will be recorded on DA Form 20
(Enlisted Qualification Record) as prescribed
in AR 600-200,

SPECIAL PROCESSING FOR MEMBERS

REMOVED FROM THE TDRL

4-51. General, (Section 1211, Title 10, United
States Code) Regular Army enlisted persons
whose names have been placed on the tem-
porary disability retired list and who are sub-
sequently found to be physically fit to perform
the duties of their grade, may be reenlisted at
their request upon presentation of documen-
tary evidence from the Department of the
Army to the effect that the individual has been
found physically qualified for duty by appro-
priate board action,

4-52. Reenlistment. Former Regular Army
enlisted personnel who have been found to be
physically fit to perform further military serv-
ice and whose names have been removed from
the temporary disability retired list (TDRL)
will, if they so elect, be reenlisted in the Re-
gular Army on the day following removal from
such list without regard to the standards and
qualifications prescribed in this regulation:
however, where appropriate, the reenlistment
may be restricted to the minimum period au-
thorized.

a. Such individuals are entitled to be reen-
listed in the permanent grade held on the day
prior to the date their names were placed on
the TDRL and may be reappointed to any
higher temporary grade in which serving at
that time.

b. Reenlistment may be accomplished with-
out medical examination provided there has
been no intervening illness or injury since the
examination resulting in removal from the
TDRL and a statement to that effect is signed
by the member. In the event the individual has
incurred an illness or injury, he will be required
to undergo a complete medical examination
and qualify for reenlistment under existing
medical fitness standards except for the speci-

4-24

fic disabilities waived by the Department of
the Army. This may be accomplished without
referral to the Office of Personnel QOperations
for waiver of physical disability, (AR 40-501),
See Chapter 9, Part one, Department of De-
fense Military Pay and Allowances Entitle-
ments Manual (DODPM)} with respect to en-
titlement to reenlistment bonus.

4-53. Other than immediate reenlistment.
Those individuals who do not elect immediate
reenlistment on the day following removal
from the TDRL will be required to meet the
standards and qualifications prescribed in this
regulation in the same manner as all other
prior service individuals reenlisting from
civilian life, Exception to this provision may
be authorized by the Office of Personnel Op-
erations.

4-54. Information to applicant. Applicants
will be informed that entitlement to immediate
reenlistment under paragraph 4-52 must not
be construed as an exemption from the stand-
ards of retention which may be in effect at the
time the individual applies for subsequent
reenlistment.

@. In order that these applicants may be
made fully aware of the conditions under
which their reenlistments are being accom-
plished and so that no undue hardship may be
imposed at a later date as a result of their
election to reenlist, their records will be care-
fully screened and if it is found that they do
not meet the standards for retention, they will
be so advised.

b. Applicants will be further advised that as
the standards of retention are applied impar-
tially, they may not expect to be exempted from
such standards or to qualify for separation

AGO 10084A
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earlier than others within the same retention
group solely on the basis of having been placed
on the TDRL.

4-55. Required statement. Applicants who
reenlist on the day following removal from the
TDRL will be required to sign in duplicate DA
Form 3283-R (Statement of Member Re-

AR 601-210

moved from the Temporary Disability Retired
List) (fig. 4-6) when they do not meet the
standards for retention. DA Form 3283-R
(image size 7 x 41/ inches) will be reproduced
locally on 8 x b-inch paper. The statement will
be attached to the original and duplicate of
DD Form 4 (Enlistment Contract—Armed
Forces of the United States).

(AR 601-21.0)

STATEMENT OF MEMBER REMOVED FROM THE
TEMPORARY DISABILITY RETIRED LIST

DATE

Code.

the period for which I have enlisted.

I have been advised of my entitlement to reenlistment in the Regular Amy upon my removal
from the temporary disability retired list as provided for under section 1211, Title 10 United States

I have been further advised of the retention standards currently in effect and of my own qualifications
in relation to these standards and fully understand that upon my reenlistment I must meet the same
standards as are applicable to all other personnel in my retention group.

In voluntarily reenlisting this date | am aware that dependent upon my retention qualification and
on the requirements of the service, it may be necessary to effect my separation prior to completion of

TYPED NAME, GRADE, AND SERVICE NO./SOCIAL |SIGNATURE
SECURITY ACCOUNT NUMBER OF MEMBER
DA Form 3283-R, 1 Nov 67

Figure 4-0.

Section XII.

SPECIAL PROCESSING FOR ENLISTMENTS

IN OVERSEA COMMANDS

4-56. General. Processing and determination
of eligibility for enlistment of civilian citizens
of the United States who apply in oversea
commands will be as prescribed in this regula-
tion. Major oversea commanders will exercise
general supervision of the examination of ap-
plicants within their commands. In oversea
commands where such stations are egtablished,
chargeable applicants will be mentally and
medically examined at an Armed Forces Ex-
amining and Entrance Station.

AGO 10034A

4-57. Authority. a. Oversea commanders are
authorized to enlist United States citizens,
with or without prior service, who are resid-
ing in an oversea command, provided appl-
cants do not possess concurrent status as
nationals of the country in which the enlist-
ment is to be consummated, and provided that
the law of that country does not prohibit such
enlistments,

b. The Commanding General, U.S. Army
Forces Southern Command may enlist qualified
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continental and English-speaking Insular
Puerto Rican and Virgin Island men and
women for the Regular Army or the Regular
Army-WAC, as appropriate.

4-58. Processing. a. Male citizens who have
had the equivalent of 4 months basic combat
training and women who have had the equiva-
lent of 2 months basic training, who are eligi-
ble for assignment within the command in ac-
cordance with the provisions of AR 614-30
and who can be utilized in the command in
which enlisted may be assigned as directed by
the oversea commander. Those not usable or
ineligible to remain in the command will be
processed in accordance with AR 612-50 and
AR 614-205.

b. Male citizens without prior service and
those who have not had the equivalent of 4

4-26

1 May 1968

months basic combat training and women who
have not had the equivalent of two months basic
training must receive basic training in
CONTUS.

¢. When it is necessary to return applicants
to CONUS for training, oversea commanders
will insure that enlistment is accomplished in
sufficient time to allow completion of process-
ing, travel and entry into BCT or BT by re-
quired date for fulfillment of any option for
which the applicant is enlisting, A minimum
of b days will be allowed for reception station
processing after arrival in CONUS.

d. Personnel entering service (Status Code
“ES,” reference AR 330-330) who must be re-
turned to the CONUS for training will be
carried on a separate morning report in ac-
cordance with paragraph 1-22b(1), AR 33b6-
60.
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CHAPTER 5
ENLISTMENT OPTIONS

Section 1.

5-1. General. Enlistment options are designed to

merge valid Army requirements with the

personal desires of individuals. In order that
these two purposes may be best served it is
necessary to insure thai—

a. Persons accepted for specific options pos-
sess the prescribed prerequisites so their
ability to meet the performance requirements
which will be expected of them by the Army
can be more readily assured.

b. Persons applying for specific options are
thoroughly oriented on the precise nature of
the commitment being made so that they may
be aware of the extent to which their personal
desires can be satisfied by the option selected.

5-2. Qualifications. All applicants must be
fully qualified for enlistment under basic eli-
gibility criteria established elsewhere in this
regulation. This chapter prescribes those addi-
tional requirements which must be met for the
specific option involved.

a. Former Peace Corps members who served
overseas may not be enlisted for options which
would authorize assignment to USASA, any
intelligence duties, or the country in which
they served as Peace Corps volunteers. Per-
sons not former Peace Corps members but who
received Peace Corps training will not be as-
signed duties in a military intelligence field in
any foreign country for which they were
trained.

AGO 10034A
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b. An applicant who has been granted a
waiver for civil offenses other than minor
traffic violations must be informed prior to en-
listment that his choice of options is limited
to those which do not require a security clear-
ance unless there is specific provision for ex-
ception in the applicable option table presented
in this chapter.

¢. The selection of an option under this
regulation is permitted even if it will result
in a second or subsequent permanent change of
station during the same fiscal year., See AR
614-6,

5-3. Brochure for parenis of enlistees. A DA
Form 2792 (Brochure for Parents of Regular
Army Enlistees) will be prepared for each in-
dividual enlisting in the Regular Army for the
first time. This form will be completed in one
copy only and will be mailed to the parents,
or guardian, or next of kin of the enlistee not
later than one duty day following enlistment.
All enlistment promises made to the individual
at the time of enlistment will be entered on
this form and signed by the commanding offi-
cer of the recruiting main station or an officer
designated by him. Forms will be requisitioned
through normal AG publications supply chan-
nels.

5-4. Reports. Enlistments accomplished un-
der the provisions of this chapter will be re-
ported in accordance with instructions
contained in AR 601-285,

5-1




5-5. Dual option. Qualified applicants enlist-
ing for certain options in this chapter are
authorized to select an additional option in

the remaining option provided the applicant
remains qualified therefor. Persons enlisting
for dual options as authorized in the following

AR 601-210 1 May 1968 |
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conjunction with the primary option chosen.
In order for a dual option to be fully effective,
the requirements for each of the options chosen
must be met satisfactorily. Failure to qualify

‘for one of the options selected does not void

table will complete DA Form 3286-1 (State-
ments For Enlistment—Part VI-—Dual Op-
tion) in addition to the statements required
for the specific options involved.

Table 5-1. Dual Option

Applicant may seleot

Ldne Pirst option

1 Any authorized option .. Buddy Basic Training

ag socond option Notes

Plan ._.. Second option is fulfilled during basic
combat training. Failure has no effect
on first option,

2 Army Career Group 11 or U.S. Army Europe or Eight U.S. 1. Temporarily suspended.

13. Army Korea.

2. Second option becomes effective upon
completion of training.

3 Army Career Group .... Airborne wicecu-- 1. AGCG selected must lend itself to utili-
zation in an airborne unit.
2. Second option becomes effective upon
completion of ACG training.
4 Bandsman .. ... _____ Airborne for assignment to 82d 1. Second option becomes effective upon

or 10lst Airborne Division

Bands.

b-2

completion of bandsman training.

2. If enlistee fails to complete airborne
training satisfactorily, he will be
assigned to a non-airborne band.

AGO 10084A
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Table 5-2.
Line Item

1 NAME OF OPTION

2 DESCRIPTION OF
OPTION.

3 AVAILABLE TO ...

4 PREREQUISITES
WHICH MUST BE
MET BEFORE
ENLISTMENT.

b PREREQUISITES
WHICH MUST BE
MET AFTER
ENLISTMENT.

6 INFORMATION TO
APPLICANTS.

T OPTION
PROCESSING
PROCEDURES.

8 REQUIRED
STATEMENTS
FOR ENLIST.
MENT.

9 RECORD ENTRIES

AGO 100344

AND ORDERS.
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Buddy Basic Training Plan Enlistment Option
Comment

Buddy basic training plan enlistment option.

Promises two to five nonprior service men from the same city, town, or
community that provided preseribed requirements are met they may re-
main together during their first 8 weeks of basic combat training.

Male personnel enlisting for 3, 4, 5, or 6 year periods who have no prior
service in any of the Armed Forces.

Applicant must—
a. Meet basic eligibility requirements for enlistment as preseribed by
this regulation.
b. Be processed and enlisted with the members of his Buddy Team.

Applicant must qualify for retention with the Buddy Team as indicated
in line 6, below.

Applicant will be informed of the following:
a. The provisions of lines 1-6 above.
b. That if 6 or more individuals desire to enlist under this option, they
will be divided inte groups of 3, 4, and b individuals, depending upon
the number enlisting.

¢. That he is subject to separation from the group if he fails to receive
required processing and training with the remainder of the “Buddy
Team” because of AWOL, confinement, leave {(for emergency reasons),
hospitalization, absence in the hands of civil authorities, or failure to
progress satisfactorily in training.

d. That no promise can be made as to the specific installation where his
team will receive basic combat training.

e. That no promise can be made that the Buddy Team will remain to-
gether beyond the first 8 weeks of basic combat training.

Normal processing procedures except as modified by the provisions of
this table.
a. Recruiters will insure that all members of a Buddy Team are iden-
tified as such and are forwarded so that they are received, processed,
enlisted, and shipped by the AFEES as “buddies.”

b. Recruiters will insure that members of a Buddy Team who are
authorized to enlist for an additional option are aware that any
special processing required for the additional option selected must
be completed by the time the applicant enlists under this option.

Parts 1, 1, ITI, and IV—all applicants

Part VI for the Buddy Basic Training Plan Enlistment Option is DA
Form 3286-2.

Part VI for the additional option authorized for any member(a} of the
Buddy Team.

Orders and records of applicants found to be qualified for enlistment for
this option will contain entries as follows:
a. Orders: Enlistment orders will specify applicants are enlistees for
the Buddy Basic Training Plan Enlistment Option UP table 5-2,
AR 601-210 and will include the following additional information:
(1) Name and SN of each member of the Buddy Team.
(2) Identification and authority for any additional options authorized
members of the Buddy Team.
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Table 5-2. Buddy Basic Training Plan Enlistment Option—Continued
Item Comment
b. DD Form 4 (Enlistment Contract—Armed Forces of the United

RECORD ENTRIES

AND ORDERS—
Continued

ITtam
NAME OF OPTION

DESCRIPTION OF
OPTION.

AVAILABLE TO

PREREQUISITES

INFORMATION TO
APPLICANTS,

OPTION
PROCESSING
PROCEDURES.

STATEMENTS FOR
ENLISTMENT
REQUIRED.

RECORD ENTRIES
AND ORDERS.

States)
(1) Item 12: Table 5-2, AR 601-210,
(2) Item 48: Buddy Basic Training Plan Enlistment Option (and
additional option authorized, if applicable)
e. DA Form 38285 (Enlistment Promise) : On face of form:
(1) After “Army regulation” enter “AR 601-210, Table 5-2."
(2) After “enlistment option of” enter “Buddy Basic Training Plan.”

Table 5-3. Regular Army Enlistment Option

Commaent

Regular Army Enlistment Option,

Promises initial assignment to training and/or duty in accordance with the
needs of the Army.

All qualified applicants with or without prior service enlisting for periods
of 2, 3, 4, 5, or 6 year periods who:

a. Do not desire to select another available option, or

b. Are not eligible to select another option.
Meet basic eligibility criteria prescribed in chapter 2. of this regulation.

Applicants will be informed of the following:
8. The provisions of lines 1, 2, 3, and 4 above,

b. Enlistment for this option carries no guarantee or implied promise
that the applicant will be assigned to a specific training, duty, or
location, notwithstanding any personal qualifications, previous train.
ing, job experience, or personal desires which the applicant may
poBsess.

Normal processing procedures preseribed by chapter 4 of thia regulation,

Parts I, II, IV, and VI—ali applicants

Part III—if apprepriate (nonprior service males)

Part V—if appropriate (all female applicants)

Part VI for the Regular Army Enlistment Option is DA Form 8286-3

Orders and records of applicants found to be qualified for enlistment for
this option will contain entries asg follows:

a. Orders: Enlistment orders will specify applicant is an enligtee for
the Regular Army Enlistment Option UP Table 5-3, AR 601-210.

b. DD Form 4 (Enlistment Contract—Armed Forces of the United
States):
(1) Item 12: Table 6-3, AR 601-210
(2) Item 48: Regular Army Enlistment Option

¢.. DA Form 3285 (Enlistment Promise): On face of form—

(1} After “Army regulation” enter “AR 601-210, table 5-8.”
(2) After “enlistment option of” enter “Regular Army”.

AGO 10034A
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Table 5—4. High School Graduate Speciulist Enlistment Option

Line Iem Comment
1 NAME OF OPTION . High School Graduate Specialist Enlistment Option.
2 DESCRIPTION OF Promises attendance at the specifie Army school course of choice to high
OPTION. school graduates who meet prescribed prerequisites.
3 AVAILABLE TO Qua}l\iﬁed male and female applicants enlisting for 3, 4, b, or 6 year periods
who:

a. Have no prior service in any of the Armed Forces, or
b. Have 4 or less years service for pay completed in any of the Armed
Forces, or

e. Are members of the USAR or NGUS enlisting in the Regular Army
for the first time regardless of meximum number of years service
for pay completed, and

d. Are eligible to enlist in pay grade E-1 or E-2 only, and

e. If a former member of the active Army, have been last separated
from the Army for more than 3 months,

4 PREREQUISITES Applicant must:
WHICH MUST BE a. Be a high school graduate or possess one of the following:
MET BEFORE (1) A State certificate or GED certificate showing that he has the
ENLISTMENT. equivalent of a high school education.

(2) A letter from his high school principal stating that the applicant
has graduated but will not receive a diploma until a later date.
(This letter will be attached to the duplicate copy of the DD Form
4 if the applicant enlists.)

(3) A letter from his high school principal stating that there is
reagonable assurance that the applicant will graduate in the pres-
ent graduating class.

b. Attain standard scores of 90 or higher on three or more aptitude
areas of the AQB., ACB, or WACB, as appropriate.

¢. Attain a qualifying score in the prerequisite aptitude area established
for the school course for which applying. The aptitude area score
which qualifies the applicant for school course attendance may be
counted as one of the three aptitude area scores required when it
is 90 or higher.

d. Meet, without exception, the prerequisites set forth in DA Pam 860-10
for the course selected,

e. Meet the highest physical profile gerial prescribed in AR 611-201 for
the MOS8 for which the course selected trains.

b PREREQUISITES Applicant must:
WHICH MUST BE a. Satisfactorily complete basic or basic combat training, as appropriate.
MET AFTER b. Qualify for security clearance if required.
ENLISTMENT. ¢. Satisfy any other special requirements for the gchool course selected

which ecannot be determined prior to enlietment.

6 INFORMATION TO Applicant will be:
a. Informed of the provisions of lines 1-5 above.
b. Advised that the school course gelected must be from among those
listed in the current DA Cir 850-50 (Advanced Individual Training
Schedule, MOS Training FY _). School courses other than those
listed in DA Cir 350-50 will NOT be used a8 & basis for enlistment

under this option.
¢. Oriented on the school courses in which interested to include an ex-
planation apd diseussion of course purpose, scopeé and prerequisites as

outlined in DA Pam 350-10 and a review of the MOS deecription
(AR 611-201) for which the course trains. .

AGO 10084A ‘ 5-b




AR 601-210

Line

5-6

6

7

1 May 1968

Table 5-4. High School Graduate Specialist Enlistment Option-—Continued

Ttem

INFORMATION TO
—Continued

OPTION
PROCESSING
PROCEDURES,

d.
e

s

Comment

Informed of the complete procedure for enlistment for this option,

Informed that finai qualification for enlistment and aptitude for the

course of choice is determined from resulty of tests administered prior
to enlistment.

- Advised to be prepared to select at least two alternate courses in the

event theix: aptitude testing should not qualify them for their initial
course choice or a school quota is not available in their initial choice.

. Informed that a career counselor will be available at the AFEES to

assist them in selecting alternate courses when indicated and in meodi-
fying their application accordingly.

. Advised that attendance at the school course of choice is dependent

upon their satisfactory completion of basic (basic combat)} training
and, if required, qualification for security clearance,

Advised that if relieved from the school course for academic deficiency,
disciplinary reasons, or failure to receive the required security clear-
ance, he will be assigned in accordance with the needs of the Army and
be required to complete the period of service for which enlisted.

. Informed that if the school course selected is discontinued before he

attends the course, or while he is in attendance, or if he is later
medically disqualified for the course selected, he will be provided
the opportunity to select a related courte or any other course for which
qualified and for which quotas are available. The alternate selection
will be honored. In this case, the applicant will alaso be required to
complete the term for which enlisted,

. Informed that upon successful completion of the school course, he

will be assigned in accordance with the needs of the Army. No promise
can be made concerning the specific job or station to which he will be
assigned,

Advised that if enlistment for this option in an oversea command,
he will be returned to the United States immediately upon enlisgtment
to complete necessary processing and training prior to enrollment
in the course for which accepted.

. Normal processing procedures except as modified by provisions of

this table,

. Applications:

(1) Persons applying for enlistment for this option will submit an
application on DA Form 1049 (Personnel Action) in the format
shown in figure 5-1 following this table. This application with
required inclosures will accompany the applicant to the AFEES,

(2) Upon completion of AFEES medical and mental examinations,
the Army career counselor will indicate in the appropriate gpace
on the application, the applicant’s eligibility for each of the courses
listed.

(3) When the applicant has been found unqualified for any of the
courses listed, the Army career counselor will, by footnotes on the
application, indicate the reasons for disqualification.

. Counseling at the AFEES:

(1) Upon completion of the required mental testing (AFQT or AFWST
and AQB or WACB, and computation of aptitude area scores)
and medical examination, the application together with all relevant
documents, to inciude result of AFEES examinations, will be
reviewed by the Army career counselor to determine the applicant’s
eligibility to enlist for the courses specified. The career counselor
will annotate the applications as indicated on line b, above.

AGO 10084A
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Table 5-4. High School Graduate Specialist Enligtment Option—Continued

Item

OPTION
PROCESSING
PROCEDURES—
Continued

Comment

(2) When an otherwise qualified applicant fails to attain qualifying

scores for hig first choice and/or alternate choices, career counselor
will encourage him to select an alternate course. The applicant
will be advised of alternate available courses for which he

qualifies and will be given advice and assistance in selecting one
of these.

{3) In determining the applicant’s qualifications for school courses

under this option, the career counselor will make maximum use of
DA Pam 350-10, AR 611-201, and any other directives which
may be relevant to the specific case.

(4') It is most essential during this counseling process that the career

counselor be anssured that the applicant is completely aware of
the precise nature of the training for which he is applying. School
course titles alone cannot identify the nature and scope of subject
areas taught. For this reason, it iz necessary that a detailed ex-
planation and discussion of these matters take place with the
applicant to insure that the course for which he is applying does,
in fact, provide the type of training he desires to receive.

(5) Applicants who fail to qualify for enlistment under this option

will be encouraged to enlist for any other option for which quali-
fied.

{6) Upon completion of the counseling session, the applicant and the

career counselor will complete the “Confirmation of Option or
Agreement to Alternate Option” portion of Part VI of the State-
ments for Enlistment (DA Form 3286-3).

d. Obtaining school course quotas:
(1) Requests for school ecourse quotas under this option will be made

by telephone in CONUS (see line 8 for special instructions applica-
ble to oversea commands).

{2} Commercial collect calls for quotas may be made between 1000

and 1600 hours (Eastern Standard or Eastern Daylight Time, as
appropriate) Monday through Friday, to Area Code 202, OXford
57275, Washington, D.C. However, leased circuits will be used to
the maximum extent. Normally, not more than one call per day
will be made by the career counselor on duty at each AFEES.
Requests for quotas for this option may be combined with tele-
phonic requests which must be made to the Office of Personnel
Operations for other options,

(3) Information in telephonic requests for school course quotas for

this option will be presented in the following order:

(a) School course number and title.

(b) Class reporting date desired.

(¢} Physical profile gerial (PULHES),

(d) Appropriate aptitude area score.

(e) Name (last, first, and middle initial).

(f) If prior service, so indicate to include mumber of years service
for pay purposes completed.

e. Letter of euthorization for enligtment—
(1) When a school course quota has been obtained, a letter of au-

thorization for enlistment (a sample of which is shown in figure
5—2) will be prepared in triplicate. This letter will be signed by/
the RMS commander except in cases that may result in delay to
applicant processing; then signature may be delegated to an officer
designated by the RMS commander,
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Table 5-4. High School Graduate Specialist Enlistment Option—Continued

Line Ttem Comment
7 OPTION (2) Disposition of copies will be as follows:
PROCESSING (a) Original copy will be presented to the applicant immediately
PROCEDURES— upon receipt of quota reservation. He will be instructed to retain
Continued this letter at all times.

(b) The duplicate copy of the letter will be attached to the duplicate
copy of the DD Form 4 prepared at time of enlistment.

(c) The triplicate copy of the letter will be retained in the files of
the enlisting facility.

f. Enlistment procedures—

(1) Within CONUS, enlistments for this option will be accomplished
during the two week period preceding the latest date the applicant
must report to the U.S. Army Reception station as prescribed in
the current DA Cir 350-series (Advanced Individual Training
Schedule). Exceptions will not be requested or granted.

(2) It will be explained to the applicant that a specific space in &
specific class has been reserved for him. Should he fail to enlist
during the prescribed period, his reservation is automatically can-
celled,

g. Failure to Enligti—

(1) Should an applicant for this option f£ail to enlist for the authorized
course within the time limit prescribed, or fail to graduate from
high school, the Office of Personnsl Operations will be notified
immediately.

{a) In CONUS, telephonic notification will be made by calling the
number shown in line 7d (2) above.

(b} In oversea commands, notification will be made electrically to
OPQ, ATTN: EPRDS.

(2) Should it be learned prior to specific enlistment dates that the
applicant will not use his quota, the above notification will be
made immediately so that the quota vacancy may be made avail-
able to another applicant. ]

(3) Notifications required above will include the individual’s name,
course number, course title, enlistment period, and class com-
mencement date,

8 SPECIAL a. Processing requirements for this option in oversea commandsg are the
REQUIREMENTS - same ap those within CONUS except as modified below.
ggl\RﬁlMOIIESS?EA b. Requests for school course quotas containing required information

will be electrically transmitted to the Chief of Personnel Operations,
DA, ATTN: EPRDS.

c. If the applicant is not accepted for any of the desired courses due
to nonavailability of quotas, he will be so informed and advised to
resubmit his application in a few weeks when new quotas and/or
echedules may be available.

d. If applicant is approved for a desired course, the duplicate copy of
the letter of authorization will be used as a suspense file until
enlistment date at which time it will be attached to the duplicate copy
of the DD Form 4.

e. Enlistment for this option in an oversea command will be accomplished
in sufficient time to allow completion of processing, travel, and entry
into basic (basic combat) training by prescribed date. A minimum of

5 days will be allowed for reception station processing after arrival

in CONUS.

AGO 10034A
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Line
0

10

AGO 10034A

Table 5-4. High School Graduate Specialist Enlistment Option—Continued

Item Comment
STATEMENTS FOR Parts I, II, IV, and VI—all applicants

ENLISTMENT. Part III—if appropriate (nonprior service males)
. Part V--if appropriate (all female applicants)
Part VI for the High School Graduate Specialist Enlistment Option is
DA Form 3286-4. ’

RECORD ENTRIES Orders and records of applicants found to be qualified for enlistment for
AND ORDERS. this option will contain entries as follows:

a. Orders: Enlistment orders will specify applicant is an enlistee for
the High School Graduate Specialist Enlistment Option UP table 5-4,
AR 601-210 and will include the following additional information:

(1) Course title and number.

(2) Class reporting date.

(3) Date on which individual must begin basic (basic combat) training
as reflected in current DA Cir 360-series.

b. DD Form 4 (Enlistment Contract—Armed Forces of the United
States) : ]
(1) Item 12: Table 5-4, AR 601-210.
(2) Item 48: Course (number) (course titie)
(3) Item b56: Ref Item 4B8: Class quota authorized per (enter ap-
propriate authority):

(a) Phone RMS (individual’'s name)—OQPOQO (individual’s name),
(date). )

(b) OPO Msg (number) {(date).

(¢} OPO Lir (subject).

(4) Attach as inclosures to duplicate copy of DD Form 4:

(a) Original application.

(b) Letter from high school principal indicating applicant has grad-
uated but will not receive diploma until later date (if appro-
priate),

(c) Copy of high school transeript (mandatory for subjects pre-
requisite to enrollment in the course of choice), "

{d) Duplicate copy of letter of authorization for enlistment,

(e) Completed DA Form 6022 (for applicants administered the
AQB), DA Form 6040 (for applicants administered the WACB),
or DA Form 2036~R (for applicants administered the ACB in
oversea commands} showing:

1. Test form designations.
2. Corresponding test scores.
8. Aptitude area scores.

¢. DA Form 3285 (Enlistment Promise) ; On face of form—
(1) After “Army Regulation” enter “AR 601-210, Table 64"
(2) After “enlistment option of” enter *(course title) {(course num-
- ber).
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PERSONNEL ACTION DATE

(AR 340-158)

REFERENCE QR OFFICE 5YMBOL SUBJECY

Application for the High School Graduate Specialist
Enlisgtment Option

T0: FROM:
Commanding Officer
{Appropriate RMS) {Applicant’s name and address)
JNO. PROCESSING ACTIONS
1 1. I hereby apply for enlistment fer the High Scheol Gracduate Speclalist

COURSE NUMBER COURSE TITIE COURSE LENGTH ™ COMPIETED BY CAREER

Enlistment Option under the provisions of Table s AR 601-210 gnd DA Cir 350~
2. The specific achool course of choice for which I am applying is as fell

CCUNSELOR: FOUND QUALLFIED

IS NO_(SFE NOTE)

3+ Should 1 fail to qualify for enlistment for the abeve course er sheuld a
school quoeta not be available for the peried during which I desire to enlist, It

a. Will consider enlistment for the alternate courses listed:
2d Cholce:

3d Choice:

/7 b. W11 not consider enlisting for another course.
. High school graduation date:
5. Desired enlistment date {based on class cemmencement dates &a shewn in DA
Cir 350-50, This date will nel be more than 90 days from date of applicatien)s___
6. Date of Birth:
7. Citisenshipi JNative born U.S.[JNaturslised U.S.[]Permanent resident alidh
8. Attached as required are:

Qj ‘a. Letter from high scheol principel indicated I have graduated but will
not receive a diploma until a later dats.

/-7 b. Letter frem high school principal indicating that there ie reascnable
agsurance I.will graduate with ths current graduating class.

/7 o. Transeript of all highscheol ceurses, er

/7 4. Transcript of courses required as prerequisite for attendance at Army
achool course of cholce.

[7 e. Penciled copy of completed DD Form 398 (Statement of Personal
History) when school course of choice requires security clearance,

Incloswres (as required)

(Signatare of Appliocant)
NOTES OF CAREER COUNSELOR AFTER APPLICANT TESTIND:

CONTINI/E ENTRIES ON PLAIN WHITE PAPER,

DA
5-10
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1968 ‘ AR 601-219

{Date)

Applicant's Name
Applicant's Address

Dear

The Chief, Office of Perasennel Operatiens, Headquarters, Depari-
ment, of the Army has directed ms te inform you that yeur request to attend
the (T4tle) Course, _(number) commencing on _(class report

dat«e! has been appreved under the Army's High Scheel Graduate Specislist
Enlistment Optien.

In order te cemplete required preceasing and basic training prier
to class reperting date fer the above ceurse, you must enlist between

(enlistment period prescribed by current DA Cir 350-50) se that yeu may

begin basjc training en (BCT date required by DA Cir 350-50) . 1In the

event ywu de net enlist during the abeve peried, the autherity for yeu to
attend the coursge listed above 18 cancelled.

Please keep this letter with you until you have completed the
scheoling auvtherized above, Sheuld thisz course be discentimed for any
reagson prior te the clasa fer which you are scheduled, you will be afferded
the epportunity to select a related ceurse or any ether course fer which
you are qualified and for which quotas are available.

Yeur applicatfon for this training indicates an initlative which

should enable you to make rapid pregress in a successful Army career,

Army and I trust your peried of service will be a rewarding and honerable ens.
Sincerely,

I am pleased to welcome you as a future s¢ldier of the United States

“(Signature of RMS commander)

AGO 10084A

Figure 5-2. Letter of Authorization to Enlist for the High School Graduate Specialist
Enligtment Option.
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Line . Itom

1 NAME OF OPTION .

2 DESCRIPTION OF
OPTION.

3 AVAILABLE TO ___

4 PREREQUISITES
WHICH MUST BE
MET BEFORE
ENLISTMENT.

6 PREREQUISITES
WHICH MUST BE
MET AFTER
ENLISTMENT.

6 INFORMATION TO
APPLICANTS.

5~12

1 May 1968

Table 5~8. Army Career Group Option

Comment

Army Career Group Option

Promises initial assignment to schooling or on-the-job training in one of
the 2-character Military Occupational Specialties (MOS) embraced by
the 2-character Army Career Group for which enlisted.

Qualified applicants enlisting for 8, 4, B, or 6 year periods who:

a.

b.
c.

d.

Applicant must:
a.

c,

Are eligible for appointment to pay grade E-4 or below upon en-
listment, and

Have no prior service in any of the Armed Forces, or

Have 4 or less years service for pay completed in any of the Armed
Forees, or

Are members of the USAR or NGUS enlisting in the Regular Army
for the first time regardless of the maximum number of years service
for pay completed.

Meet the minimum medical fitness standards required for the Army
Career Group selected unlesy the applicant ig eligible under the provi-
sions of AR 611-201 (Enlisted Military Occupational Specialties) for
the Army Career Group selected by reason of the previous award of,
and satisfactory performance in, an MOS within the same Army
Career Group. Special medieal fitness requirements for the initial
clagsification and training of personnel in Army Career Groups are
contained in section II, AR 611--201.

Attain a standard score of 100 or higher in the aptitude area pertinent
to the Army Career Group for which applying and standard scores
of 90 or higher in at least two additional aptitude areas.

Meet any additional prerequisites preseribed by AR 611-201 or other
directives for the Army Career Group for which applying.

Applicant must:

a.
b.

Satisfactorily complete basic or basie combat training.

Satisfy special requirements of the Army Career Group (ACG)
which cannot be determined prior to enlistment. Examples of such
requirements are included in table b—5A following, This listing is
not all-inclusive. The specific Army Career Group must be checked
out in the manner prescribed in Option Processing Procedures, line
7, éhia table.

Applicants will:
a. Be informed of the provisions of lines 1-6 above.

. b

e,

Be required to review the mental, medical, and special requirements
of the ACG which are presented in section II, AR 611-201.

Read the MOS descriptions, with special attention to the duties, phys-
ical, mental, and special requirement eections, of every MOS em-
braced by the Army Career Group for which applying. ’

Read the deseription and prerequisites for attendance at formal train-
ing courses prescribed in DA Pamphlet 350-10 (U.S. Army Formal
Schools Catalog) for all MOS embraced by the ACG for which
applying.

Be informed of the MOS within the ACG for which he does not appear
to be qualified on the basis of preenlistment processing.

Be informed of all the prerequisites required for the ACG which can-
not be determined prior to enlistment.

Be informed that should he fail to meet any of these prerequisites
after enlistment, he will be reassigned in accordance with the needs
of the Army and will not be offered another enlistment choice.

AGO 10034A
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Line
7
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AR 601-210

Table 5-5. Army Career Group Option—Continued

Ttem

OPTION
PROCESSING
PROCEDURES,

Comment

a. Normal processing procedures prescribed by chapter 4 of this regu-
lation.

b. Special counseling procedures for this option.

(n

(2)

(3)

(4

Although the applicant receives no single assurance of either
school or on-the-job training prior to enlistment, he must be in-
formed of his eligibility for school or on-the-job training in the
MOS of the ACG insofar as it can be determined before his en-
listment, and he must be made aware of all thogse applicable pre-
requisites which must be determined after enlistment.

The conduct of counseling of this scope requires a familiarity
with, and reference to, all applicable regulations. Those most
frequently needed are listed in table 5-~5A. This last is mot all
inclusive and additional references, as appropriate, should be used.

Although the applicant is required by line 6 above, to read and
review certain directives, he should be questioned and specifically
counseled on significant aspects of the directives he has read to
insure his comprehension of pertinent facts.

The following is given as a sample of the extent of the counseling
required for a nonprior service applicant for this option. The
career group in which the applicant is interested is ACG 95—Law
Enforcement. Inform the applicant that:

{a) Headquarters, Department of the Army makes the determination

of whether he will receive on-the-job training, advanced individ.
ual or school training.

{(b) There are three MOS in ACG 95. These are:

{c

MOS 95B—Military Policeman
MOS 95C—Confinement Supervisor
MOS 95D—Agsistant Criminal Investigator

The related aptitude area for this ACG is the General Technical
(GT) aptitude aren in which a score of 100 or higher is re-
quired. In addition, he will be required to attain scores of 90
or higher in two other aptitude areas.

—r

(d) For initial classification or training in the MOS of ACG 95,

the applicant must meet mental, medical, and special require-
ments as follows:

1, MOS 95B (Military Policeman):

Mental: Verbal reasoning abilities; resourcefulness and initia-
tive; and attentiveness and dependability in performing duties
iz required. Review with applicant the Mental Requirements
section of MOS 95B, AR 611-201 to show why above pre-
requisites are required.
Medical: Color diserimination; good vision; good near vision;
auditory acuity (sound tones, pitches, ete.); clear speech; man-
ual dexterity; and full use of upper and lower extremities is
required. Review with applicant, the Physical Requirements
section of MOS 96B, AR 611-201, to show why above pre-
requisites apply.
Speocial: Applicants who have not previously been trained, clas.
sified, or assigned in this MOS must be at least 18 years and
10 months of age upon entry into training.

Male applicants must be at least & feet 9 inches tall; female
applicants must be nt least 5 feet 4 inches tall.
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Table 5-5. Army Career Group Option—Continued
Line Hem Comment
7 OPTION Applicant must be qualified to obtain a military motor ve-
PROCESSING hicle operator’s license. This imposes a requirement for the ap-
PROCEDURES— plicant to attain a qualifying score of 90 or higher on the
Continued Motor Vehicle Driver Selection Battery I, a test which is ad-

ministered after the applicant’s enlistment,

Applicant must have no record of conviction of civil of-
fenses other than for minor traffic violations. Applicant may
be accepted if the traffic violations would warrant assessment
of 6 points or less under the provisions of AR 190-5, |

Applicants who enlist for this career group will be advised
that a law enforcement trainee is considered for elimination
from such training should he establish a pattern of undesirable
behavior by conviction for minor traffic violations. Notwith-
standing the enlistment agreement, individuals who commit
traffic viclations after enlisting may be eliminated from training.

Review with the applicant the Special Requirements section
of MOS 95B, AR 611-201,

Schooling :

Formal training in MOS 96B is conducted at the 4th Regt
(MPC), U.S, Army Training Center, Ft. Gordoen, Georgia
30905. To be eligible for enrollment in course 830-95B10 (Mili-
tary Policeman), the applicant must meet the prerequisites
and special requirements listed in DA Pam 350--10. Review
with the applicant, the length, purpose, and scope of course
830-96B10 as recorded in DA Pam 350-10.

Other: Inform applicant of any other relevant data from cur-
rent directives and answer all questiona.
2. MOS8 95C (Confinement Supervisor):

Inform the applicant that he is not qualified for training
in MOS 95C since preliminary qualification in MOS 95B (Mili-
tary Policeman) is required, No formal school course for MOS3
95C is conducted, Persons who hold MOS 95C must be at least
20 years of age.

8. MOS 95D {Assistant Criminal Investigator) :

Inform the applicant that he is not qualified for training
in MOS 95D since preliminary qualification in MOS 95B
(Military Policeman) is required. Persons awarded MOS 95D
must be accepted or accredited by The Provost Marshal General
as provided in AR 195-11.

To be eligible for award of MOS 95D, applicants must be
U.S. citizens, at least 22 years of age with a minimum of 2
years active service and be able to meet other requirements
specified in AR 195-11,

(5} When counseling of the scope outlined above is conducted, the
applicant is in a position to understand meore clearly the nature
of the training for which he is applying and the promise being
made to him.

8 SPECIAL 8. Qualified nonprior service personnel enlisting for this option may
PROCESSING FOR select any available career group. Requests for quotas will be sub-
OVERSEA COM- mitted by the oversea commander to OFPO, ATTN: EPRDR.
MANDS. b. Qualified prior service personnel whose return to CONUS upon enlist-

ment is not required by chapter 4 and who enlist for this option
in an oversea command may only select an ACG for which the com-

mand has s training capability and in which a vacancy for assign-

ment within the command exists.
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| ( > Table 5-5. Army Career Group Option—Continued
| Line Ttem Comment

B SPECIAL (1) These enlistments may be accomplished without regard to quotas

10

@

PROCESSING FOR and when such persens depart from the oversea command, their
OVERSEA COM- enlistment commitment is considered fulfilled.

MANDS-—Con- (Z) Part VI of the Statements for Enlistment for these persons will

tinued contain the following statement: “If I am enlisting for this option
in an oversea command and my return to CONUS for basic train-
ing is not required, my enlistment commitment for ACG ____ is
considered fulfilled upon my departure from the command in
which 1 enlisted.”

Parts I, II, IV and VI—all applicants,

Part III--if appropriate (nonprior service male applicant),
Part V—if appropriate (all female applicants),

Part VI for the Army Career Group Option is DA Form 3288-5.

STATEMENTS FOR
ENLISTMENT.

RECORD ENTRIES
AND ORDERS.

Orders and records of applicants found to be qualified for enlistment for
this option will contain entries as follows:

a. Ordersg: Enlistment orders will specify applicant is an enlistee for
the Army Career Group Option, ACG UFP table 5-5, AR
601-210.

b. DD Form 4 (Enlistment Contract—Armed Forces of the United
States):

(1) Item 12: Table 5-5, AR 601-210.
(2) Item 48: Army Career Group (2-character), (Title)}.
¢. DA Form 3285 (Enlistment Promise) : On face of form.
(1) After *“Army Regulation” enter “AR 601-210. Table b-5.”
(2) After “enlistment option of’ enter “Army Carecer Group (2-
character) (Title).”

5-6. Special Processing Requirements for the
Army Career Group Enlistment Option. Infor-
mation presented in table 5-5A is provided to
assist in the counseling of applicants for the
Army Career Group Option. Although this
table will be updated periodically as new re-
quirements develop, it is not, nor should it be

regarded as all-inclusive of the counseling re-
quirements for this option. Those responsible
for determining the eligibility of applicants
for this option must refer to other pertinent
directives as indicated necessary by the appli-
cant’s qualifications and questions, and the
Army Career Group for which applying.

Table 5-5A. Special Requiremenis for the Army Career Group Enlistment Option

Comment

AR 40-b01—Standards of Medical Fitness.
AR b0-3—Personnel Security Standards for Nuclear Capable Or-

ganizations and Activities.

Line Item
A MOST FREQUENTLY 1.
USED REFERENCES. 2.
) 3.
4,
5.
) 6.

Control.

AR 190-5-—Motor Vehicle Traffic Supervision

AR 18b~11—Accreditation of Military Police Criminal Investigators.
DA Pam 350-10—U.S. Army Formal Schools Catalog.

AR 381-130-—Counterintelligence

Investigations Supervision and

7. AR 800-200—Enlisted Personnel Management System.

8. AR 600-205—Enlisted Intelligence Career Development Program
AR 601-210—Regular Army Enlistment Program.

10. AR 601-280—Army Reenlistment Program.

|
]
: ( ) AGO 100044

11, DA Pam 601-3—Processing Guide—Applicants for Special Intelli-
gence, Army Career Group 97 (Controlled Intelligence MOS).
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Tuble 5-5A. Special Requirements

Line Ttem

A MOST FREQUENTLY 12.

USED REFERENCES

—Continued 13.
14,

15.
16.
17.

18.
19.

B ACG 11--INFANTRY— 1.

ARMOR
2
a
b
c
C ACG 12-COMBAT 1.
ENGINEERING
2
D ACG 13-FIELD CANNON 1
AND ROCKET ARTIL-
LERY 2.
3.
E ACG 15-FIELD ARTIL- 1.
LERY MISSILES. 2.
3.
F ACG 16-AIR DEFENSE 1.
MISSILES, 2
3.
G ACG 21-BALLISTIC 1.
MISSILE ELEC- 2.
TRONIC MAINTE- 3
NANCE.
4.
5.
H ACG 22-GUIDED MIS- 1
SILE ELECTRONIC 2,
MAINTENANCE. 3.
4
5.
I ACG 23-MISSILE FIRE 1
CONTROL ELEC- 2.
TRONIC MAINTE- 3.
NANCE. 4

5-16
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for the Army Career Group Emnlistment Option---Continued
Comment

AR 804-5—Clearance of Personnel for Access to Classified Defense
Information and Material.

AR 604-10—Military Personnel Security Clearance.

AR 604-20-—Security Requirements for Personnel Information and
Education Activities.

AR 611-7—Selection and Processing of Volunteers for Ajrborne
Training and Assignment,

AR 611-15—Selection and Retention Criteria for Personnel in Nu-
clear Reactor or Nuclear Weapons Positions.

AR 614-40—Assignments in Controlled Intelligence MOS.

AR 611-201—Manual of Enlisted Military Occupational Specialties.
AR 614-T—Assignment of Former Peace Corps Members.

Normal color perception must be determined by paeudoisochromatic
plates.

. Persons enlisting for ACG 11 may be given the choice of infantry

or armor.

. If Infantry is chosen, the qualifying aptitude area is IN or COA.
. If Armor is chosen, the qualifying aptitude area is AE or COB.

. Entries in Item 48, DD Form 4, will be as follows:

(1) No preference: Army Career Group 11l-Infantry-Armor.
(2) Preference Infantry: Army Career Group ll-Infantry.
(3) Preference Armor: Army Career Group 11-Armor.

Normal color perception must be determined by pseudoisochromatic
plates.

. Most appropriate aptitude area: AE.

. Requires a score of 90 or higher on the Motor Vehicle Driver Selection

Battery 1.

Progression beyond the basic level in this career group requires clear-
ance for access to SECRET information in accordance with AR 604-5.
Most appropriate aptitude area: AE,

Must be native born United States citizen.
Must qualify for security clearance.
Most appropriate aptitude area: AE.

Must be native born United States citizen.

. Must qualify for security clearance,

Most appropriate aptitude area: AE,

Must meet prerequisites of DA Pam 350-10.

Must qualify for security clearance,

Special screening provisions of AR 611-15 apply to some MOS within
the ACG.

Special educational requirements apply.

Most appropriate aptitude area: EL.

. Must meet prerequisites of DA Pam 350-10.

Special educational requirements apply.
Progression beyond basic level in this ACG requires security clearance.

. Special screening provisions of AR 611-15 apply to some MOS of this

ACG.
Most appropriate aptitude area: EL.

. Must meet prerequisites of DA Pam 350-10.

Must qualify for security clearance,
Special educational requirementz apply.

. Most appropriate aptitude area: EL.

AGO 10084A
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C ) Table 5-5A. Special Requirements for the Army Career Group Enlistment Option—Continued
- Line Item Cominent
J ACG 25-FIRE DISTRI- 1. Must qualify for security clearance.
BUTION SYSTEM 2. Speeial educational requirements apply.
REPAIR, 3. Most appropriate aptitude area: EL.
K ACG 26-RADAR AND 1. Must meet prerequisites of DA Pam 350-10.
MICROWAVE 2. Must qualify for security clearance.
MAINTENANCE. 3. Special educational requirements apply.
4. Most appropriate aptitude area: EL.
. L ACG 31-FIELD COM- 1. Must be a United States Citizen.
MUNICATIONS 2. Persons with a history of juvenile delinquency or criminal tendency
EQUIPMENT indicated by civil offenses other than minor traffic violation or cther
MAINTENANCE minor offenses for which no civil restraint exists are ineligible.
. 3. Most appropriate aptitude area: EL.
M ACG 32.FIXED PLANT 1. Must qualify for security clearance.
COMMUNICATIONS 2. Must meet prerequisites of DA Pam 350-10.
EQUIPMENT 3, Special educational requirements apply.
MAINTENANCE 4. Most appropriate aptitude area: EL.
N ACG 33-INTERCEPT 1. Must qualify for security clearance.
EQUIPMENT 9. Must meet prerequisites of DA Pam 350-10.
MAINTENANCE 3. Most appropriate aptitude aren: EL.
(4] ACG 34-DATA PRO- 1. Must meet prerequisites of DA Pam 350-10.
CESSING EQUIP- 2. Special educational requirements apply.
MENT MAINTE- 3. Most appropriate aptitude area: EL.

C

Vs

) AGO 10034A

NANCE

ACG 35-ELECTRICAL/
ELECTRONIC
DEVICES
MAINTENANCE.

ACG 36-WIRE
MAINTENANCE

ACG 41-PRECISION
DEVICES.

ACG 42-PROSTHETIC
APPLIANCES.

ACG 43-TEXTILE
LEATHER REPAIR.

ACG 44-METALWORK-
ING.

ACG 45-ARMAMENT
MAINTENANCE

ACG 46-MISSILE
MECHANICAL
MAINTENANCE

ACG 51-CONSTRUC-
TION AND UTILI-
TIES.

1.
2.

3.
4.
1.
2.
1,
2.
a.

1.
2.

3.
4,

1.
2.

1,

2.

1.

2,

1.
2.

3.

4,

1.
2,
3.

Must meet prerequisites of DA Pam 350-10.

Special educational requirements apply for some
Security clearance required for some MOS in this ACG.

Most appropriate aptitude area: EL.

Must meet prerequisites of DA Pam 350-10.
Most appropriate aptitude area: EL.

Must meet prerequisites of DA Fam 350-10.
Special medical fitness requirements apply.
Most appropriate aptitude area: GM.

Must meet prerequisites of DA Pam 350-10,
Special educational requirements apply.
Special medical fitness requirements apply.
Most appropriate aptitude area: GM.

Must meet prerequisites of DA Pam 350-10.
Most appropriate aptitude area: GM.

Must meet prerequisites of DA Pam 360-10.
Most appropriate aptitude area: GM.

Must meet prerequisites of DA Pam 350-10.
Most appropriate aptitude area: GM.

Must meet prerequisites of DA Pam 350-10.
Special educational requirements apply.
Must qualify for security clearance.

Most appropriate aptitude area: GM.

Special medical fitness standards apply.
Must meet prerequisites of DA Pam 360-10.

Most appropriate aptitude areas: AE and GM.

MOS in this ACG.
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Line

Y

AA

AB

AC

AD

AE

AF

AG

AH
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AJ

AKX

AL

AM

AN
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Item

ACG 52-POWER PRO-
DUCTION AND DIS-
TRIBUTION.

ACG bH3-INDUSTRIAL
GAS PRODUCTION

ACG 54-CHEMICAL

ACG 56-AMMUNITION

ACG H7-GENERAL
DUTY

ACG 61-MARINE
OPERATIONS.

ACG 62-ENGINEERS
HEAVY EQPMT
OPER AND MAIN-
TENANCE.

ACG 63-AUTOMOTIVE
MAINTENANCE.

ACG 64-MOTOR
TRANSPORT.

ACG 67-AIRCRAFT
MAINTENANCE.

ACG 68-ATRCRAFT
COMPONENTS
REPAIR.

ACG 70-ADMINISTRA-
TION.

ACG 72-COMMUNICA-
TIONS CENTER
OPERATIONS

ACG T4-DATA PRO-
CESSING

ACG 76-SUPPLY

ACG B1-DRAFTING
CARTOGRAPHY,
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Table 5-5A. Special Requirements for the Army Career Group Enlistment Option—Continued

Comment

Must meet prerequisites of DA Pam 350-10,
Most appropriate aptitude area: GM,

Must meet prerequisites of DA Pam 350-10.
Most appropriate aptitude area: GM.

Must meet prerequisites of DA Pam 350-10.
Most appropriate aptitude area: GM.

Must meet prerequisites of DA Pam 350-10.
Special medical fitness standards apply.
Must qualify for seeurity clearance.

Most appropriate aptitude area: GM.

Must meet prerequisites of DA Pam 350-10.
Most appropriate aptitude area: GM.

Must meet prerequisites of DA Pam 350-10,
Most appropriate aptitude aren: MM.

Requires score of 90 or higher on the Motor Vehicle Driver Selection
Battery I.
Most appropriate aptitude area: MM.

Requires score of 90 or higher on the Motor Vehicle Driver Selection
Battery I.

Must qualify for appropriate military motor vehicle operator’s per-
mit.

Most appropriate aptitude area: MM,

Requires score of 90 or higher on the Motor Vehicle Driver Selection
Battery L

Must possess valid state driver’s license.

Must qualify for appropriate military motor vehicle operator’s permit.
Most appropriate aptitude area: MM.

Must meet prerequisites of DA Pam 350-10.
Most appropriate aptitude area: MM.

Must meet prerequisites of DA Pam 350-10.
Most appropriate aptitude area: MM.

Must meet prerequisites of DA Pam 350-10.
Most appropriate aptitude area: CL.

Must qualify for security clearance for some MOS8 in this ACG.
Most appropriate aptitude area: CL.

Must meet prerequisites of DA Pam 350-10.

. Most appropriate aptitude area: CL.

Must meet prerequisites of DA Pam 350-10.

. Most appropriate aptitude area: CL.

. Must meet prerequisites of DA Pam 350-10.

Special educational requirements apply.
Special medical fitness requirements apply.

. Most appropriate aptitude area: GT

AGO 10084A
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Line
AO

AP

AQ

AT

AU

AV

AW

AX

AY

Line
1
2

Tem

ACG 82-SURVEYING
ACG B3-PRINTING

ACG 84-PICTORIAL

ACG 91-MEDICAL
CARE AND
TREATMENT.

ACG 92-LABORATORY
PROCEDURES.

ACG 93-TECHNICAL
EQUIPMENT
OPERATION.

ACG 94-FOOD SERV-
ICE.

ACG 95-LAW EN-
FORCEMENT,

ACG 96-GENERAL
INTELLIGENCE.

ACG 97-SPECIAL
INTELLIGENCE.

ACG 98-SIGNAL
INTELLIGENCE.

ACG 05-RADIO CODE.
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Table 5-6A. Special Requirements for the Army Career Group Enrlistment Option—Continued

Comment

Special educational requirements apply.
Most appropriate aptitude area: GT.

Must meet prerequisites of DA Pam 350-10.
Most appropriate aptitude area: GT.

Must meet prerequisites of DA Pam 360-10.
Special medical fithess requirements apply.
Most appropriate aptitude area: GT

Must meet prerequisites of DA Pam 350-10.
Must successfully complete school course for award of MOS.
Most appropriate aptitude area: GT.

Must meet prerequirites of DA Pam 360-10.
Special educational requirements apply.
Special medical fitness requirements apply.
Most appropriate aptitude area: GT.

Must meet prerequisites of DA Pam 350-10.
Special educational requirements apply.
Special medical fitness requirements apply.
Most appropriate aptitude area: GT.

‘Must meet prerequisites of DA Pam 350-10.

Special medical fitness standards apply.
Most appropriate aptitude area: GT.

Requires score of 90 or higher on the Motor Vehicle Driver Selection
Battery I.

Special requirements of AR 611-201.

No record of civil offenses other than minor traffic violations as defined
in AR 190-6 which warrant assessment of six points or less.

Most appropriate aptitude area: GT.

Must meet prerequisites of DA Pam 3560-10.
Must not be & former Peace Corps member.
Must qualify for security clearance.

Most appropriate aptitude area: GT.

Must be 18 years of age or older.

Must not be a former Peace Corps member.

Must be qualified for SECRET security clearance.
Must be processed as prescribed in table 5-13.

Most appropriate aptitude area: GT.

Must meet prerequisites of DA Pam 350-10.
Must qualify for security clearance.
Most appropriate aptitude area: GT.

Must be a United States Citizen.

Must not have history of juvenile delinquency or criminal tendency as
indicated by civil offenses other than minor traffic violations or other
minor offenses for which no civil reéstraint exists.

Must qualify for security clearance.

Most appropriate aptitude area: GT.

Table 5-6. MOS Producing Army Service School Enlistment Option

ftem

NAME OF OPTION
DESCRIPTION OF

C ) OPTION.
e AGO 10034A

Comment

MOS Producing Army Service School Enlistment Option

Promises attendance at the specific MOS Producing Army Service School
course of choice, provided prescribed prerequisites are met.
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Line Hem
3 AVAILABLE TO ...
|
4 PREREQUISITES

WHICH MUST BE
MET BEFORE
ENLISTMENT.

5-20
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Table 5-6. MOS Producing Army Service School Enlistment Option—Continued

Comment

Male and female applicants enlisting for 4, 5, or 6 year periods who:

a.

g

e,

Are eligible for appointment to pay grade E-6 or below upon enlist-
ment, and

. Have prior active service in any of the Armed Forces, end

Have 4 or less years service completed in any Armed Force, or

. Are members of the USAR or NGUS enlisting in the Regular Army

for the first time regardless of the maximum number of years of

gervice completed, or

Have over 4 years service for pay completed and less than 7 years

active Federal service completed provided they:

{1} Are eligible for appointment to pay grade E-5 or below upon en-
listment, and

(2) Were last separated with a PMOS that is listed as overage in
current DA Cir 611-4, and

(3) Enlist for a course which trains for an MOS listed as shortage in
current DA Cir 611-4.

Applicant must:

a.

b.

€.

h.

i,

i

Meet basic eligibility requirements for enlistment as modified by the
provisions of this table.

If last separated from the Army, enlist for this option within 3
months from date of last separation, except for applicants specified
on line 8¢ above who may enlist for this option regardless of break in
service.

. Not be a former Regular Army member with cver 4 years service for

pay who was lagt separated from the Army upon return from an
incomplete oversea tour.

. Not require a waiver for overage, mental prerequisites, or for any of

the disqualifications listed in tables 2-4 and 2-5.

Poesess a physical profile equal to or higher than (in every factor) the

highest physical profile contained in AR 611-201 for the MOS for

which desired school course trains.

Meet without exception, the prerequisites prescribed in DA Pam 350-10

for attendance at the school course of choice.

Select a course from among those listed in the current DA Cir 350-50

(Advanced Individual Training Schedule, MOS Training FY) which:

(1) Regquires no special processing for application (e.g., OCS, Army
Language Training Courses, WO Flight Training, etc.).

{2) Is not conducted in U.S. Army Training Centers as Advanced
Individual Training (e.g., MOS training conducted at the U.S.
Army Training Center. Engineer, Ft. Leonard Wood, Mo. and
U.S. Army Signal Corps Training Center, Ft. Gordon, Ga.

Be entitled to a pay grade that is not higher than that authorized in

AR 611-201 for the 3-digit MOS for which the school course trains,

If eligible for appointment in pay grade E-6 upon enlistment:

(1) Possess a PMOS that is listed as surplus in the current DA Cir
611-4, or

{2) Request a course which provides advanced training for career
development in currently held 3-digit PMOS, provided that MOS
is not included as surplus for pay grade E-T7. These applicanta
may not request training within their current MOS except at a
higher skill level than that currently held.

If an NCO applying for a course in which his NCO grade is not

authorized, sign s statement prior to enlistment agreeing to accept
gpecialist status upon successful completion of school course.

AGO 10034A
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C) Table 5-8. MOS Producing Army Service Scheol Enlistment Option—Continued
Line Hem Comment

b PREREQUISITES Applicant must:
WHICH MUST BE a. Qualify for security clearance, if required.
MET AFTER b. Meet any other special requirements for the school course selected
ENLISTMENT. which cannot be determined prior to enlistment.

6 INFORMATION TO Applicant will be:
APPLICANTS. a, Informed of the provisions of lines 1-5. ahove,

b. Informed of the complete procedure for enlisting for this option.

. e. Oriented on the school courses in which interested to include an ex-
planation and discussion of course purpose, scope, and prerequisites
as outlined in DA Pam 350-10 and a review of the MOS deseription
(AR 611-201) for which the course trains.

- d. Advised to be prepared to select alternate course(s) in the event his
mental and medical qualifieations do not meet required standards for
his initial course choice.

e. Informed that a career counselor will be available at the AFEES to
asgist him in selecting alternate courses when appropriate.

f. Advised that if relieved from the school course for academic deficiency,
dizciplinary reasons, or failure to receive required security clearance,
he will be reassigned in accordance with the needs of the Army and be
required to complete the term for which he enlisted.

g. Informed that if the achool course selected is discontinued before he
attends, or while he is in attendance, or if he is later medically dis-
qualified for the course selected, he will be provided the opportunity
to select another course for which qualified and for which quotas are

available.
h. Informed that upon successful completion of the school course, he will
be assigned in accordance with the needs of the Army and no promise
-~ can be made concerning the specific job or station to which he will be
assigned,
i QPTION Normal processing procedures except as modified by the provisions of this
PROCESSING table.
PROCEDURES. a. Applicant interview:

(1) Upon completion of any required AFEES processing, the Army
career counselor will review all relevant documents and interview
the applicant to establish eligibility for enlistment for this option.

(2) During the interview, the career counselor will determine 2d and
3d choice school courses which will be acceptable to the applicant
should quotas to his first choice not be available.

(3) During the interview the career counselor will determine and/or
verify the items of personnel data required by line Tb (3) below to
be reported when obtaining school course quota in accordance with
the procedure described below.

b. Obtaining school course quota:

(1) Requests for school course quotas under this option will be made
by telephone in CONUS (see line 8 for special instructions appli-
eable to oversea commands),

(2) Commercial collect calls for school guotas may be made between
1000 and 1600 hours (Eastern Standard or Eastern Daylight Time,
as appropriate), Monday through Friday, to Area Code 202, Ox-
ford 57275, However, leased circuits will be used to the maximum
extent. Normally, not more than one call per day will be made by
the career counselor on duty at each AFEES. Requesta for quotas
for this option may be combined with telephonic requests which
must be made to the Office of Personnel Operations for other

C > options.
AGO 10084A 5-21
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10
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Table 5-6. MOS Producing Army Service School Enlistment Option—Continued

Item Comment
OPTION (3) In his request for quota, the career counselor will report the
PROCESSING following personnel data:
PROCEDURES-- (a) Name of applicant,
Continued (b) Course number requested.

(¢) Physical profile.
(d) Applicable aptitude area score.
(e) Date applicant will be available to report to achool.

(4) When authorization to enlist for this option is granted, the career
counselor will be certain that he has obtained the following infor-
mation:

(a) School Quota Control Number (SQN).
(b) Course Number and Title for which authorization is granted.
(e¢) Class reporting date.
(d) Name of the individual at OPQ who authorized enlistment and
the date authorization was granted.
¢. Failure to enlist:

(1) Should an applicant for this option fail to enlist for the authorized
course, the Office of Personnel Operations (OX B7275) will be
notified immediately of declination.

(2) Notification will include the individual’s name, school title and
Number. and class reporting date.

SPECIAL a. Processing requirements for this option in oversea commands are the
PROCESSING same ag those within CONUS except as modified below,
FOR OVERSEA b. Requests for school course gquotas containing information required
COMMANDS, by line 7b (3) above will be made by electrically transmitted message

to Chief, Office of Personnel Operations, ATTN: EPRDS, DA,

c. Enlistments for this option in an oversea command will be accom-
plished in sufficient time to permit completion of authorized reenlist-
ment leave and/or travel time prior to scheduled class reporting date.

STATEMENTS FOR Parts I, 1I, IV & VI—all applicants
ENLISTMENT Part V—if applicable (all female applicants)
REQUIRED, Part VI—for the MOS Producing Army Service School Enlistment Option
under the provisions of this regulation is DA Form 3286-8.

RECORD ENTRIES Orders and records of applicants found to be qualified for enlistment for
AND ORDERS, this option will contain entries as follows:

a. Orders: Enlistment orders will specify applicant is an enlistee for
the MOS Producing Army Service School Enlistment Option UP
table 5-6, AR 601-210, and:

(1) Will include the following additional information:
(a) Course number and title.
(b) Class reporting date.
{¢) School Quota Control Number (SQ@QN).
(d) Reporting date to school (Persons may be authorized to report
to school not more than 8 days prior to class reporting date).
(2) For prior service personnel required to undergo Army hbasic train-
ing, orders will reassign the individual to appropriate reception
station and will include BCT report date required by DA Cir
350-50.
(3) For prior service personne! who are not required to undergo Army
basic training, orders will assign enlistees as follows:
{n) Those enlisted for attendance at school courses of 20 or more
weeks duration will be assigned to the school in a PCS status,
{b) Those enligted for attendancé at school courses of less than 20
weeks duration will be assigned to the schoo} in a TDPFO-PCS
status as prescribed in appendix I, AR 810-10.

AGO 10034A
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Table 5-6. MOS Producing Army Service School Enlistment Option—Continued

Comment

(¢) Orders which assign personnel direetly to the student detach-
ment of the Army service school will contain the following
statement “In accordance with the provisions of AR 640-10,
preparation of all required personnel records will be accomplished
by the gaining unit,”

b. DD Form 4: (Enlistment Contract—Armed Forces of the United
States) :

(1) Item 12: Table 5-6, AR 601-210.

(2) Item 48: MOS Producing Army Service School Option for (ecourse
title) {Course number).

(3) Item 56: Ref Item 48: Class quota authorized by SQN (number)
per (name of individual at OPQ authorizing enlistment)
(date).

Table 5-7. Overgea Command Enlistment Option

1 May 1968
Line Item
10 RECORD ENTRIES
AND ORDERS—
Continued
Linc Ttem
1 NAME OF OPTION
2 DESCRIPTION OF
OPTION.
3 AVAILABLE TO
4 PREREQUISITES
WHICH MUST BE
MET BEFORE
ENLISTMENT.
5 PREREQUISITES
WHICH MUST BE
MET AFTER
ENLISTMENT.
6 INFORMATION TO
APPLICANTS.
T OPTION
PROCESSING

| C\ PROCEDURES.
| " AGO 100844

Comment

Oversea Command Enlistment Option.

Promises initial duty assignment after training to the specific oversea com-
mand selected from the following list:
U.S. Army Europe
Eighth U.8. Army (Korea)
U.5. Army Pacific
U.8. Army Alaska
Qualified male applicants enligting for 3, 4, B, or 6 years who:
a. Have no prior service, or
b. Are RFA 55 or REP personnel who have completed initial ACDUTRA
tours only,
Applicant must meet basic eligibility requirements for Regular Army en-
listment.

1. Applicant must successfully complete preseribed training.
2. For non-U.8. citizens, completion of a background investigation with
favorable recommendation for overseas assignment is required.

Applicant will be informed of the following:

8. The provisions of lines 1, 2, 3, 4, and & above.

b. Persons selecting USARPAC as the oversea command of choice must
enlist for 4 years.

¢. This option carries no guarantee with respect to the training to be
received. Applicant may be trained in any specialty for which qualified
and for which a need exists in the oversea command selected.

d. This option becomes effective upon successful completion of directed
training.

e. The citizenship status requirements for oversea assignment as pre-
scribed in paragraph 3-6, AR 600-200,

f. Non-U.S. citizens who are citizens of Germany are not eligible for en-
listment for U.S. Army Europe.

g. Non-U.S. citizens will be informed of the requirements for receiving
favorable background investigation prior to oversea movement, that
failure to receive same will result in forfeiture of oversea option and
assignment according to the needs of the service.

Normal processing procedures prescribed by chapter 4 of this regulation.
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Teable 5-7. Oversea Command Enlistment Option—Continued

Comment

Parts I, II, IV, and VI—all applicants
Part I111—if appropriate (nonprior service males)
Part VI for the Oversea Command Enlistment Qption is DA Form 3286-1.

Orders and records of applicant found to be qualified for enlistment for
this option will contain entries as follows:

a.

b.

c.

Orders: Enlistment orders will specify applicant is an enlistee for the

Oversea Command Enlistment Option UP Table 5-7, AR 601-210.

(Specify command},

DD Form 4 (Enlistment Contract—Armed Forces of the United

States) :

(1) Item 12: Table 5-7, AR 601-210.

(2) Item 48: OQOversen Command Enlistment Option. (Specify com-

mand).

DA Form 3285 (Enlistment Promise): on face of form

(1) After “Army regulation” enter “AR 601-210, Table 5-7.”

(2) After “enlistment option of” enter “Oversea Command-— . ... _ ",
(Specify command)

Table 5-8. OQuversee Area Enlistment Option

AR 601210
Lino Hem

8 STATEMENTS FOR
ENLISTMENT
REQUIRED.

9 RECORD ENTRIES
AND ORDERS.

Line Item

1 NAME OF QPTION .

2 DESCRIPTION OF
OPTION.

3 AVAILABLE TO

4 PREREQUISITES
WHICH MUST BE
MET BEFORE
ENLISTMENT.,

51 PREREQUISITES
WHICH MUST BE
MET AFTER
ENLISTMENT.

5-24

Comment

QOversea Area Enlistment Option

Promises to qualified applicants initial duty assignment to the oversea area
of choice from among those listed in AR 614-30.

Male and female applicants enlisting for 4, 5, or 6 year periods who are
eligible for appointment to pay grade E-6 or below upon enlistment, and:

a.

b.

C,

Have prior Army service and apply for enlistment within 3 months
from date of last separation from the Army, and

Have 4 or less years service for pay completed, or

Are members of the USAR or NGUS enlisting in the Regular Army
for the first time regardless of the maximum number of years of
service completed, or

Are former Army members with over 4 years gservice for pay com-
pleted and less than 7 years active Feders] service regardless of break
in service provided they are eligible for appointment to pay grade
E-5 or below upon enlistment.

Applicant must:

a.

b.

Meet basic eligibility requirements for enlistment as modified by the
provisions of this table.

Qualify as a volunteer for oversea service under the provisions of
AR 614-30.

Not be a former Regular Army member with over 4 years service for
pay who was last separated from the Army upon return from an
incomplete oversea area.

Not require a waiver for overage, mental prerequisites, or for any of
the disqualifications listed in Tables 2-4 and 2-5.

Be qualified in an MOS for which an oversea requirement exists.
Have no assignment limitation which would preclude agsignment to
the oversea area selected.

Applicant must retain qualifications for assignment to the oversea
area for which enlisted.

For non-U.8. citizens, completion of a background investigation with
favorable recommendation for oversea assignment is required.

AGO 10034A
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C) Table 5-8. Ouversea Area Enlistment Option—Continued
Line Ttem Comment
6 INFORMATION TO Applicant, will be:
APPLICANTS. a, Informed of the provisions of lines 1-5 above.
b. Informed of the complete procedure for enlisting for this option.
¢. Informed of the provisions of AR 614-30,
d. Advised that a valid requirement must exist for his MOS and grade

in the desired oversea ares.

6. Informed that this option guarantees only initial assignment to the
oversea area of choice and that no assurance concerning the duration
of this inital assignment can be made.

f. Informed of the provisions of line 7, this table, with respect to the
actions required to obtain authorization for concurrent travel of de-
pendents, if applicable, and/or Port Call instructions.

g. The citizenship status requirements for oversea assignment as pre-
geribed in paragraph 3-6, AR 600-200.

h. Non-U.8. citizens who are citizens of Germany are not eligible for
enlistment for U.S. Army Eurocpe.

i. Non-U.S. citizens will be informed of the requirements for receiving
favorable background investigation prior to oversea movement, that
failure to receive same will result in forfeiture of oversea option and
assignment according to the needs of the service,

j. That the organization or station to which he may be scheduled for
assignment does not constitute a part of the enlistment commitment
and that military necessity may require his assignment to another
organization or station within the oversea area for which enlisting.

7 OPTION Normal processing procedures except as modified by the provisions of this

v PROCESSING table,
PROCEDURES. a. Determination of eligibility:

(1) Upon completion of any required AFEES medical and mental ex-
aminations, the Army Career Counselor will review all relevant
documents and interview the applicant to establish eligibility for
enlistment for this option with particular attention being given
to the requirements of AR 614-30.

(2) During the interview, the counselor will determine and/or verify
the items of pereonnel data required by AR 614-206 and the follow-
ing:

{a) Additional awarded MOS,

(b} Desired assignment (3 choices in order of preference).

(¢} Oversea area from which last returned, date of return and
number of months service, if applicable.

(d) Applicant’s eligibility for concurrent travel of dependents and
whether or not he desires to request concurrent or nonconcurrent
travel of dependents. (AR 55-46),

. (e) Physical profile code.
b. Obtaining assignment instructicons:
(1) When all preliminary processing has been completed, assignment
instructions must be requested from the Chief, Office of Personnel
* Operations. Direct communications between recruiting activities
and the Office of Personnel Operations is authorized for the purpose
of accomplishing enlistments under this option.
(a)} In CONUS, collect telephonic requests may be made to Area
Code 202, OXford b57291.
{b)} Communications from oversea commands will by electrical mes-
sage addressed to the Chief, Office of Personnel Operations,
ATTN: EPADR-L
{2) Requests for assignment instructions will not be made earlier than
C ™ 30 days prior to anticipated date of enlistment.
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Table 5-8. Oversea Area Enlistment Option—Continued Q
Line Ttem Comment
ki OPTION (3) The personnel data required by AR 614-205 and line 7a{2) above
PROCESSING will be reported in request for assignment instructions.
PROCEDURES— (4) The Office of Personnel Operations will approve or disapprove
Continued request based on requirements in the oversea area requested. When

a request is approved, the counselor will be certain that he has
obtained the following information:
(a) Assignment Control Number (ACN). This number will be used
in enlistment orders and recorded on DD Form 4 as prescribed
by line 9, below, .
(b} Oversea area for which assignment is approved.
(¢) Name of individual in QPO approving request and date of ap-
proval.

¢. Processing required for oversea movement:
(1) Persons with dependents will be advised of the provisions of AR
5b5--46.
(2) Persons who are not eligible for or who do not desire to request

concurrent travel of dependents will be processed as follows:

(a) Individual will be assigned directly to the specific oversea organ-
ization and station for which enlistment was authorized.

(b} The enlistee will be directed to report to an appropriate
activity as indicated on line 9a below, which will be responsible
for the accomplishment of any required reception processing,

POR qualification, and procurement of port call
(3) Persons who are eligible for and who desire to request concurrent

travel of dependents will be processed as follows:

(a) Individual will be reassigned from the recruiting activity di- -
rectly to the appropriate U.S. Army Reception Station where :
required records preparation and reception processing will be (
accomplished,

{(b) Upon completion of such processing, the reception station com-
mander will reassign the individual directly to the onpost train-
ing activity citing this regulation as authority, for the purpose
of processing the individual’s request for concurrent travel under
AR 55-46 and completion of POR processing.

1. If request for concurrent travel is approved, the onpost training
activity commander will reassign the individual to the specific
oversea organization and station specified by the oversea com-
mander. Processing will be in accordance with the provisions
of AR 55-46 and port call will be requested in accordance with

chapter 3, AR (b-28.

2. If request for concurrent travel is disapproved, the onpost
training activity commander will request port call instructions
for the individual in accordance with AR 55-28. Upon receipt
of port call instructions, the individual will be reassigned
from hia current unit directly to the specific oversea organiza-
tion and station.

(4) Persons enlisting in one oversea area for assignment to another

oversea area will be processed as follows: .

(2) Individual will be relieved from current unit and reassigned
directly to the specific gaining organization and station as pro-
vided in AR 612-50.

(b) Persons desiring concurrent travel will be processed in accord-

ance with AR $5—46.

d. Failure to Enlist:
(1) Unused assignment instructions will be reported to OPO, ATTN:
EPADR-I for cancellation as soon as possible and in every case,
no later than 15 days after the 30-day period for which authorized. /)
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Table 5-8. Oversea Area Enlistment Option—Continued

Line Ttam

7 OPTION
PROCESSING
PROCEDURES—
Continued

) STATEMENTS FOR
ENLISTMENT
REQUIRED.

9 RECORD ENTRIES
AND ORDERS,

C > AGO 10034A

Comment

(2) Reports may be made by telephone, electrically transmitted mes-
sage, or written communication, However, telephone calls will not
be made for the sole purpose of reporting cancellations,

(3) Reportz of cancellation will include the individual’s name and
Aggignment Control Number (ACN).

Parts I, II, IV, and VI-—all applicants.
Part V—if applicable—{all female applicants).
Part VI—for the Oversea Area Enlistment Option in DA Form 3286-8.

Orders and records of applicants found to be qualified for enlistment for
this option will contain entries as follows:

a. Orders: Enlistment orders will specify applicant is an enlistee for
the Oversea Area Enlistment Option UP table 5-8, AR 601-210 and
will include additional information as follows:

(1) For all enlistees:

(a} Assighment Control Number (ACN).

{b) DA Instrument of authorization.

(¢) Date of authorization,

{d) Oversea area and/or organization to which destined for assign-
ment.

(2) For enlistees desiring to request concurrent travel, orders will:

{a) Assign enlistee to nearest U.S. Army Reception Station.

(b} Specify that processing UP AR 55-46 is required.

(3) For enlistees who are ineligible for or who do not desire to request
concurrent travel, orders will:

()} Assign enlistee directly to the specific oversea organization for
which enlistment was authorized.

{b) Direct him to depart immediately upen enlistment for the ap-
propriate activity listed in (4) below,

{4) The activities listed below are responsible for required reception
station processing (AR 612-10), POR qualification processing (AR
612-35), procurement of port call (AR 612-12), and subsequent
onward movement of persons forwarded in accordance with (3)
above:

(a) Enlistees destined for U.S. Army Alaska and Eighth U.S, Army
(Korea): U.S. Army Oversea Replacement Station, Fort Lewis,
Washington.

(b) Enlistees destined for U.8. Army Forces Southern Command:
U.S. Army Reception Station, Fort Jackson, South Carolina.

{c) Enlistees destined for an oversea command other than as indi-
cated above: U.S. Army Oversea Replacement Station (1264),
Fort Dix, N.J., or U.8. Army Oversea Replacement Station
(6020}, Gakland Army Terminal, Calif.,, as appropriate.

b. DD Form 4 (Enlistment Contract—Armed Forces of the United
States) :

(1) Item 12: Table 5-8, AR 601-210.

(2) Item 48: Oversea Area Enlistment Option with initial assignment
to (specify oversea area.) (Station or organization of assignment
will not be indicated on DD Form 4).

{(3) Item 56: Ref Item 48: Authorization for initial assignment ACN
(number)} per (enter the name of the OPOQ individual or the in-
strument which authorized the assignment and the date).
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Table 5-9. CONUS Station or Area Enlistment Option

Line Hem
1 NAME OF OPTION
2 DESCRIPTION OF
OPTION.
3 AVAILABLE TO = __
4 PREREQUISITES

WHICH MUST BE
MET BEFORE EN-
LISTMENT.

b PREREQUISITES
WHICH MUST BE
MET AFTER EN-
LISTMENT

6 INFORMATION TO
APPLICANTS.

7 OPTION
PROCESSING
PROCEDURES.

5-28

Commaent

CONUS Station or Area Enlistment Option

Promises to qualified applicants initial duty assignment to the CONUS
Station or Area of choice.

Mazle and female applicants enlisting for 8, 4, 5, or 6 year periods who are
eligible for appointment to pay grade E-6 or below upon enlistment, and:
a. Have prior Army service and apply for enlistment within 3 months
from date of last separation from the Army, and

b. Have 4 years or less service for pay completed, or

¢. Are members of the USAR or NGUS enligting in the Regular Army
for the first time regardless of the maximum number of years of
gervice completed, or

d. Are former Army members with over 4 years service for pay com-
pleted and less than 7 years active Federal service regardless of break
in service provided they are eligible for appointment to pay grade E-5
or below upon enlistment,

Applicant must:

8, Meet basic eligibility requirements for enlistment as modified by the
provisions of this table.

b. Not be a former Regular Army member with over 4 years service for
pey who was last separated from the Army upon return from an in.
complete oversea tour.

¢. Not require a waiver for overage, mental prerequisites, or for any
of the disqualifications listed in tables 2--4 and 2-5.

d. Be qualified in an MOS8 for which a requirement exists at the CONUS
station or area for which applying.

e. Have no assignment limitation which would preclude assignment to
the station or area of choice,

Applicant must retain qualifications for assignment to the station or area
for which enlisted.

Applicant will be:

a. Informed of the provisions of lines 1-5 above.

b. Informed of the complete procedure for enlisting for this option.

¢, Informed that this option guarantees only initial assipnment to the
CONUS: gtation or area of choice and that no assurance concerning
the duration of this initial assignment can be made.

d. That the unit or organization to which he may be scheduled for assign-
ment does mnot constitute a part of the enlistment commitment and
that military necessity may require his assignment to another unit
or organization in the area or at the station for which enlisting.

Normal processing procedures except as modified by the provisions of this
table,
8. Determination of Eligibility:

(1) Upon completion of any required AFEES medical and mental
examinations, the Army career counselor will review all relevant
documents and interview the applicant to establish eligibility for
enlistment for this option.

(2) During the interview, the counselor will determine and/or verify
the items of personnel data required by AR 614-205 and the follow-
ing:

(a) Additional awarded MOS.

(b) Desired nssignment (3 choices, in order of preference).

(¢} Oversea area from which last returned, date of return and
number of months service, if applicable.

(d) Physical profile code.

AGO 10034A
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Table 5-9. CONUS Station or Area Enlistment Option—Continued

Idno Item Comment
7 OPTION b. Obtaining Assignment Instructions:
PROCESSING (1) When all preliminary processing has been completed, assignment
PROCEDURES— instructions must be requested from the Chief, Office of Personnel
Continued Operations, Direct communications between recruiting activities

and the Office of Personnel Operations is authorized for the purpose
of accomplishing enlistments under this option.

(a) In CONUS, collect telephonic requests may be made to Area
Code 202, OXford 57291.

(b) Communications from oversea commands will be by electrical
message addressed to the Chief, Office of Personnel Operations,
ATTN: EPADR-I.

(2) Requests for assignment instructions will not be made earlier than
30 days prior to anticipated date of enlistment.

(3} The personnel data required by AR 614-205 and line 7a(2) above,
will be reported ip request for assignment ingtruections,

(4) The Office of Personnel Operations will approve or disapprove the
request based on requirements of the station or area requested.
When a request is approved, the counselor will be certain that he
has obtained the following information:

(a) Assignment Control Number (ACN). This number will be used
in enlistment orders and recorded on DD Form 4 as prescribed
by line 9, below. -

{b} CONUS station for which assignment is approved.

{c) Name of individual in OPO approving request and date of ap-
proval.

c. Failure to Enlist:

(1) Unused assignment instructions will be reported to OPO, ATTN:
EPADR-I for cancellation as soon as possible and in every case
no later than 16 days after the 30-day period for which authorized.

(2) Reports may be made by telephone, electrically transmitted mes-
sage or written communication. However, telephone calls will not
be made for the sole purpose of reporting cancellations.

(3) Reports of cancellation will include the individual’s name and the
Assipnment Control Number (ACN).

8 STATEMENTS FOR Parts I, II, IV and VI-—all applicants.
ENLISTMENT Part V—if applicable (al! female applicants.)
REQUIRED, Part VI for the CONUS Station or Area Enlistment Option is DA Form
3286-9,
9 RECORD ENTRIES Orders and records of applicants found to be qualified for enlistment for
AND ORDERS. this option will contain entries as follows:

a. Orders: Enlistment orders will specify applicant is an enlistee for
the CONUS Station or Area Enlistment Optien UP table 5-9, AR
601-210 and include additional information as follows:

(1) Assignment Control Number (ACN).

(2) DA Instrument of authorization.

{3) Date of authorization.

{4) CONUS Station and organization or unit to which assigned.

(5) The following statement: “In accordance with the provisions of
AR 640-10, preparation of all personnel records will be accomp-
lished by the gaining unit.”

b. DD Form 4: (Enlistment Contract—Armed Forces of the United
States) :

(1) Item 12: Table 5-9, AR 601-210.

(2) Ttem 48: CONUS Station or Area Enlistment Option with initial
assignment to (specify station or area). Organization of assign-
ment will not be indicated on DD Form 4.

{3) Ttem 56: Ref Item 48: Authorization for initial agsignment ACN
(number) per (OPO individual authorizing assignment) (date).
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Table 5-10, Airborne T'raining/Duty Option

AR 601-210
Lina Item

1 NAME OF OPTION

2 DESCRIPTION OF
OPTION.

3 AVAILABLE TO _._

4 PREREQUISITES
WHICH MUST BE
MET BEFORE EN-
LISTMENT.

b PREREQUISITES
WHICH MUST BE
MET AFTER EN-
LISTMENT.

6 INFORMATION TO
APPLICANTS.

5-30

Comment

Airborne Training/Duty Option.

Promises initial assignment to airborne duty provided required training is
completed satisfactorily and individual can pass Physical Fitness Test.

Male applicants enlisting for 3, 4, 5, or 6 year periods who:

a.

b.
c.

d.

Are eligible for appointment to pay grade E-6 or below upon en-
listment, or

Have no prior service in any of the Armed Forces, or

Have 4 or less years service for pay completed in any of the Armed
Forces, or

Are members of the USAR or NGUS enlisting in the Regular Army
for the first time regardless of the maximum number of years service
for pay completed.

Applicant must:

a.

Meet medical fitness standards prescribed by Section II, Chapter 7,
AR 40-501 (Medical Fitness Standards for Airborne Training and
Duty, Ranger Training and Duty, and Special Forces Training and
Duty).

Attain a standard score of 80 or higher in Aptitude Area IN or in
Aptitude Area CO{(A or B) of the Army Qualification Battery, or
Army Classification Battery, as appropriate.

Not have been previously rejected for or relieved from airborne train-
ing or duty because of a permanent type physical disability or because
of traiming failure {except for failure to qualify on the Physical
Fitness Test).

Not have deliberately terminated former airberne duty.

Not have had more than 30 days time lost in last period of active
service,

Applicant must:

a,
b.

c.

d.

Satisfactorily complete basic combat training.

Satisfactorily complete advanced individual training or the equivalent
of such training.

Attain required standards for the Physical Fitness Test as prescribed
in AR 611-7.

Satisfactorily complete airborne training.

Applicant will be informed of the following:

a.
b.

The provisions of lines 1, 2, 8, 4, and 5 above.

That a physical fitness test will be given during the third week of
advanced individual training and that should he fail at this time to
pass, he will have other opportunities, the last of which will be during
his sixth week of advanced individual training.

That the physical fitness test is administered to insure that each
applicant can perform the following exercizes as outlined in TM
21-200 in a period not te exceed 1 hour:

Chinups . .... 6
Kneebender ... .80 (2 Minute period)
Situps . . 20
Pushups . . . 22

Enduyrance Run . .1 mile completed in 8% minutes or less.

That he will undergo the basic parachute qualification course. He
will be required to meet the minimum standards of aptitude, coordi-
nation, reaction, and endurance, and to demonstrate proficiency on
training apparatus as deemed necessary for the safety of himself
and his fellow students.

That should he fajl to meet any of the requirements specified in this
table, or if he becomes disqualified for medical reasons, he will not
be offered ancther assignment choice but will be reassigned in aceord-
ance with the needs of the Army.

AGO 100344
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Table 5-10. Airborne Training/Duty Option—Continued

Ttem Comment
OPTION Normal processing procedures prescribed by chapter 4 of this regulation,
PROCESSING except that medical examination will be as prescribed in line 4a above.
PROCEDURES.
STATEMENTS FOR Parts I, II, IV and VI all applicants.
ENLISTMENT Part III if appropriate (nonprior service male applicant)
REQUIRED. Part VI for the Airborne Training/Duty Option is DA Form 3286-10.
RECORD ENTRIES Orders and records of applicants found to be qualified for enlistment for
AND ORDERS. this option will contain entries as follows:

a. Orders. Enlistment orders will specify applicant is an enlistee for
the Airborne Training/Duty Option UP Table 6-10, AR 601-210,

b. SF 88 {(Report of Medical Examination):
(1) Item 76A: 111111 (for men who have never performed airborne

duty).

(2) Item 76B: A(For men who have never performed airborne duty).
(3) Item 77A: Enlistment for Airborne Training/Duty.

¢. DD Form 4 (Enlistment Contract—Armed Forces of the United
States):
(1) Item 12: Table b-10, AR 601-210,
(2) Item 48: Airborne Training/Duty Option.

d. DA Form 3285 (Enlistment Promise): On face of form
(1) After “Army regulation” enter “AR 601-210, Table 5-10.”
(2) After “enlistment option of” enter “Airborne Training/Duty.”

Table 5-11. Special Forces Enlistment Option

Hem Comment

NAME OF OPTION Special Forces Enlistment Option

DESCRIPTION OF Promises initial assignment to special forces duty provided preprequisites
OPTION. are met.
AVAILABLE TO .... Male applicants enlisting for 3, 4, 5, or 6 year periods who:
a. Are cligible for appointment to pay grade E-6 or below upon enlist-
ment, and

b. Have at least 4 months prior active service in any of the Armed
Forces, and

¢. Have 4 or less years service for pay completed in any of the Armed
Forces, or

d. Are members of the USAR or NGUS enlisting in the Regular Army
for the first time regardless of the maximum number of years service
for pay completed.

PREREQUISITES See AR 614-62. Applicant must:
WHICH MUST BE a. Meet medical fitness standards prescribed by section II, chapter T,
MET BEFORE EN- AR 40-501 (Medical Fitness Standards for Airborne Training and
LISTMENT. Duty, Ranger Training and Duty, and Special Forces Training and
Duty).
b. Attain a standard score of 100 or higher on aptitude area IN (or
CO A or B).

c. Attain a qualifying score on the Special Forces Selection Battery
as follows (Retest with the Special Forces Selection Battery is not
authorized) :

(1) A score of 380 on the battery regardless of score achieved on the
Critical Decision Test, or

(2) A score of 370-379 on the battery in addition to a score of 50 or
higher on the Critical Decision Test.

d. Be able to swim,
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Table 5-11. Special Forces Enlistment Option—Continued

Line Item Comment
4 PREREQUISITES e, Be at least 20 years of age.
WHICH MUST BE f. Be airborne qualified or volunteer for airborne training (see Table
MET BEFORE EN- 65-10 for requirements for airborne training/duty).
LISTMENT-— g Must not have 30 or more days lost time during last period of active
Continued gervice.

h. Must not have been convicted by a special or general court-martial
during last period of active service,

b PREREQUISITES Applicant must:
WHICH MUST BE a. Satisfactorily complete BCT and AIT, if required.
MET AFTER EN- b. Satisfactorily complete airborne training, if required.
LISTMENT. ¢. Qualify for security clearance.

d. Qualify for retention on special forces duty by maintenance of re-
quired medical, professional, and suitability standards.

6 INFORMATION TO Applicant will be informed of the following:
APPLICANTS, a. The provisions of lines 1 - b above.
b. Requirements of airborne training and duty as set forth in table 6-10,
and AR 611-17.

¢. Final approval and disapproval authority for enlistment for this
option is vested in the respective Special Forces commander indicated
in line 7 below, who will indicate the reason for disapproval of appli-
cants who are not accepted for this option.

d, Applicants who fail to be granted a security clearance after enlist-
ment will be reassigned in accordance with the needs of the Army and
enlistment commitment will be considered fulfilled,

e. Special forces units in time of war are engaged in operations within
or behind enemy lines, on a sustained basis, for military purposes.

f. Special forces personnel are trained to organize, instruct, and direct
indigenous guerrilla personnel in the most effective means of conduct-
ing sustained operations within denied areas during limited or general
war.

g. Special forces personnel are required to undergo language training,
either mission type, or as a student at an appropriate language facility.

h. Applicants for this option must be accepted for assignment to special
forces duty by the respective special forces organization commander.

i. The inactivation or reorganization of a special forces organization
may result in his reassignment to some other organization depending
on the requirements of the Army.

j. Applicants enlisting for this option in oversea commands where special
forces organizations are stationed will, upon enlistment, be assigned
to the special forces organization in the respective oversea command.

7 OPTION PROC- Normal processing procedures prescribed by chapter 4 as modified by this
ESSING PROCE- table.
DURES. 8. Applicant must be approved for enlistment by the appropriate special

forces organization commander ap indicated below. Direet communica-

tion between recruiter activities and special forces commanders is

authorized.

(1) CONUS: Commanding General, U.S. Army, John F. Kennedy
Center for Special Warfare, Fort Bragg, N.C. 28307

(2) USAREUR: Commander, 10th Special Forces, (ABN) (WA41),
APO, New York 09108.

(3) USARPAC: Commander, 1st Special Forces, (ABN) (WA4), APO,
San Franeisco, Calif. 86331,

(4) PANAMA, C.Z.: Commander, 8th Special Forces Group, (ABN)
(WA40), APO, New York (9837

b. Initially the applicant will be given a preliminary interview to de-
termine his general qualifications as prescribed by AR 614-62 and
this regulation.
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( Table 5-11. Speciul Forces Enlistment Option—Continued
Line Item Comment
T OPTION ¢. If it appears that the applicant meets qualifications for enlistment,
PROCESSING he will be assisted in the preparation of an application on DA Form
PROCEDURES— 1049 in format shown at figure 5-3 wihich will be forwarded to the
Continued appropriate special forees commander.

d. The special forces organization commander will ascertain whether
a vacancy exists for the applicant and will notify the appropriate
recruiting activity by electrical means of acceptance or nonacceptance
of the applicant. Acceptances are contingent upon the applicant meet-

a ing all qualifications. Reasons for nonacceptances will be indicated.

e. If applicant declines enlistment or becomes disqualified after ac-
ceptance, the recruiting activity ecommander will advise the special
forces organization commander of the declination or disqualification

- immediately.

f. Acceptances not finalized by enlistment within 30 days of the date of
the instrument from the special forces organization commander which
accepts the applicant, are automatically void.

g. Applcants enlisting in CONUS for this option who require Army
BCT (See AR 612-200) will be sent from the place of enlistment to
the appropriate reception station for reception station processing and
subsequently to Army BCT.

h. Persons not already airborne qualified will, upon suecessful completion
of BCT (or upon completion of reception station processing, if BCT
is not required} be assigned to the 42d Company, 4th Student Bat-
talion, The Student Brigade {31F1), Fort Benning, Georgia, for basic
airborne training. Following successful completion of airborne train-
ing, these persons will be further assigned to special forces replace-

- ment training.
) i. Persons whe are already airborne qualified will, upon completion of
. reception station processing be assigned directly to special forces re-
placement training.
8 STATEMENTS FOR Part I, IT, IV, and VI—all applicants.
ENLISTMENTS Part VI for the Special Forces Enlistment Option is DA Form 3286--11.
REQUIRED
9 RECORD ENTRIES Orders and records of applicants found to be qualified for enlistment for
AND ORDERS. this option will contain entries az follows:

8. Orders. Enlistment orders will specify applicant is an enlistee for

the Special Forces Enlistment Option UP Table 6-11, AR 601-21(

and will identify the special forces organization to which destined for

training.
b. SF 88 (Report of Medical Examination):

(1) Ttem 76A: 111111 {for men who have never performed special
foreces duty).

(2) Item 76B: A (for men who have never performed special forces

. duty).
(3) Item 77A: Enlistment for Special Forces Training/Duty.
b. DD Form 4 (Enlistment Contract—Armed Forces of the United
States) :
. (1} Ttem 12: Table 5-11, AR 601-210.
‘ {(2) Ttem 48: Special Forces Enlistment Option.

(3) Item 56: Ref Item 48: Enlistment for Special Forces authorized
by (CITE instrument of special forces organization which auth-
orized enlistment),

(4) Attach as inclosures to DD Form 4:

(a) Original application attached to duplicate copy.
(b) Copies of letter or message from special forces commander
authorizing enlistment attached to original and duplicate copies

C> of DD Form 4.
- AGO 100844 5-33
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PERSONNEL ACTION DATE
(AR 340-15)
REFERENCE OR OFFICE SYMBOL SUBJECT

Application for the Special Forces Enlistment Option

T0:

FROM:  (Applicant!'s Name)
c/g Army Career Counselor
(AFEES Address)

PROCESSING ACTIONS

5

a,
b.
c.
d.
e.
t.
g
h,

i.
b

k.

1.

2 Incl

!- 8% gi ﬁ gg CONTINUE ENTRIES ON PLAIN WINTE PAPER.

1. I hereby apply for enlistment for the Special Forces Enlistment Option
under the provisions of AR 601-210, AR 614-62 (and AR 611-7, 1f apprepriate).

2, I understand that I muat meet the criteria indicated in parggraph 7, AR
614-62 and provide the follewing supperting and/or additional information., (In-
dicata NA for not appliocable):

GRADE FOR WHICH ELIGIBLE UPON ENLISTMENT:

PRIMARY MOS:

ATIDITIONAL MOS APPROFRIATE TO PAY GRADE:

DATE OF BIRM:

SCHOOLING (CIVILIAR AND MILITARY):

HIGHEST EINCATIONAL LEVEL ATTAIMED:

SUMMARY OF SIONIFICANT MILITARY BACKGRRIND:

FOREIGN LANGUAGE ABILITIES, IF ANY (Applicant will 4ndicate forelgn
language qualification by language and estimated proficiency rating
of "geod", "fair®, or "poor".)

ATTACHED MEDICAL FORMS INDICATE MY CURRENT CONDITION: Yes __ No __ .
COMPOSITE SCORE, QUALIFICATION LEVEL AND DATE OF SPECIAL FORCES
SELECTION BATTERY AND DATE AND SCORE ON CRITICAL DECISION TEST, IF
HREQUIRED:

DATE AVAILARLE FOR ENLISTMENT:

IAM( ) AM NOT ( ) ALREADY AIRBORNE QUALIFIED.,

3. Remarks (Include any additional pertinent information, request fer waiver ’
ete.)

DA , 533 1049

5-34
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Figure 6-3. Application for Special Forces Enlistment Option.
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Table 5-12. United States Army Security Agency (USASA ) Enligtment Option

Line Hem Comment
1 NAME OF OPTION _ United States Army Security Agency Enlistment Option.
2 DESCRIPTION OF Promiges initial assignment to USASA provided required prerequisites are
OPTION, met,
3 AVAILABLE TO - Male applicants enlisting for 8, 4, 5, or 6 year periods who:
a. Are eligible for appointment to pay grade E-6 or below upon enlist-
ment, and

b. Have no prior service in any of the Armed Forces, or

c. Have 4 or less years service for pay completed in any of the Armed
Forces, or

d. Are members of the USAR or NGUS enlisting in the Regular Army
for the first time regardless of the maximum number of Years service
for pay completed.

4 PREREQUISITES Applicant must:
WHICH MUST BE a. Meet basic eligibility requirements for enlistments modified by the
MET BEFQRE EN- provisions of this table.
LISTMENT. b. Enlist for a minimum period of 4 years if he has no prior Army
service.

¢. Be a high school graduate or the eguivalent, (The CGUSASA may
waive this requirement.)

d. Attain a GT aptitude area score of 100 or higher when tested with
the AQB or WACB, as appropriate. (The CGUSASA may waive this
requirement.}

e. Be of excellent character, discretion, and of unquestioned loyalty to
the United States. (The CGUSASA may waive certain minor ecivil
offenses on an individual basis.)

f. Not be a former Peace Corps Member.

Meet citizenship requirements as follows:

( 1) Applicant and spouse must be United States citizens. If the appli-
cant or spouse is a United States citizen by naturalization, ap-
proval procedures on line 7h, below apply.

(2) The immediate family of the applicant and spouse should be
United States citizens. For the purpose of this option, immediate
family is defined as the applicant’s spouse, children, parents,
brothers, sisters and children from a previous marriage(s). When
members of the immediate family are not U.S. citizens, approval
procedures on line 7b below, apply.

(3) No member of the immediate family of the applicant or spouse,
and no person to whom the applicant and spouse may reasonably
he considered to be hound by ties of affection, kinship, or obligation,
may be a resident of a foreign country having basic or eritical
national interests opposed to those of the United States, When the
applicant and/or spouse have relatives or alien friends residing
in foreign countries, approval procedures on line 7b below, apply.

h. Receive prior approval for enlistment from the CGUSASA, an au-
thorized USASA field representative, or a representative of the
USASA Personnel Procurement and Processing Detachment on duty
at training centers within the continental United States.

5 PREREQUISITES Applicant must:
WHICH MUST BE a. Successfully complete basic (basic combat) training, if required.
MET AFTER EN- b. Sueccessfully complete any other training to which assigned subsequent
LISTMENT. to basic training.

c¢. Be approved for access to special intelligence information by the
CGUSASA and qualify for continued access.

d. Maintain standards of personal behavior, professional competence,
loyalty and integrity, such as to qualify him for continued duty with
USASA.
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Table 5-12. United States Army Security Agency (USASA) Enlistment Option—Continued

Line Hem
6 INFORMATION TO
APPLICANTS.

5-36

a,
b.

Comment

Applicant will be informed of the following:

The provisions of lines 1-5 above.
All persons assigned to the USASA undergo an intensive background
investigation to determine their suitability for continued assignment
to the agency.
That his financial activities and sense of financial responsibility must
be such as to make it highly unlikely that he would succumb to
tempiation arising from financial difficulties.
Foreign interests, foreipn holdings, or continual personal indebtedness
are considered to be possible causes of security risk.
His personal habits and traits of character must be unquestionable
from a security standpoint.
A person with any of the following habits or characteristics is not
considered to be a satisfactory security risk:
(1) Heavy drinker.
(2) User of:
(a) Barbiturates.
(b} Hallucinatory drugs.
(¢} Marihuana.
(d) Narcoties.
(3) Gambler.
(4) Ome who is unduly susceptible to persuasion.
(5) One who is egotistically loquacious or emotionally unstable.
(6} One who possesses other habits or traits of character which may
prompt indiscreet disclosures.
(7) One who has history of psychiatric treatment for mental or nervous
disorders.
(8) One who has been repeatedly expelled from school or possesses a
poor employment record.
If he has no prior Army service he will receive initial training in one
of the MOS shown in table 5-12A or as may otherwise be determined
by the CGUSASA based on his command’'s requirements and the
individual’s qualifications.
If he has no prior Army service he will normally be sent to an Army
school for training after completion of basic training and will be
required to meet the prerequisites for attendance at the courge as
prescribed in DA Pam 850-10.
In individually zelected cases, the CGUSASA may require persons
with no prior Army service to be assigned directly to a unit for on-the-
job training following completion of basic training. In these cases,
the level of training which the individual receives initially is ele-
mentary, may be on the helper or apprentice level, and is not to be
construed as advanced individual training such as that received during
a formal course of instruction conducted at an Army Service School.
Prior Army service personnel will receive such training and/or duty
assignments as the CGUSASA may direct based on the applicant’s
qualification and prior service and the requirements of the Agency,
An individual, who while undergoing basic training is not approved
for retention in USASA for any of the reasons indicated above,
will be advised of the disapproval, informed that his enlistment option
is voided, and that he will upon completion of basic training be
reassigned in accordance with the needs of the Army and be required
to complete the period for which he enlisted.
An individual, who while in a student status is found to be unqualified
for retention in USASA, will be so advised, informed that his enlist-
ment option is voided, and will be reported by the training activity to
the Office of Personnel Operations, ATTN: EPADR-I, for reassign-
ment in accordance with the needs of the Army to complete the
period for which he enlisted.
AGO 1003A
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C> Table 5-12. United States Army Security Agency (USASA) Enlistment Option—Continued
Ldne Item Comment
7 OPTION Normal processing procedures except as modified by the provisions of this
PROCESSING table.
PROCEDURES.

o

AGO 10034A

a. Preliminary determination of eligibility:

(1) Upon completion of AFEES medical and mental examinations, the

(2)

Army career counselor will review all relevant documents and
interview applicant to determine if he meets prerequisites required
to apply for this option,

If the applicant fails to meet a qualification which is waivable by
the CGUSASA, the dizsqualification will be noted on the documents
provided to the USASA Field Representative in accordance with
{4) below.

{(3) If special approval procedures are required for citizenship status,

this fact will be noted on documents provided the USASA Field
Representative.

{4} The Army career counselor will inform the applicant of the pro-

visions of line 6, this table. If, after completion of this interview,
the applicant still desires to apply for this option and it appears
that he is qualified for enlistment, the Army career counselor will
arrange for the applicant to be interviewed by the local USASA
Field Representative. The career counselor will provide the USASA
Field Representative with all relevant documents pertaining to the
applicant to include the penciled copy of the DD Form 398 (State-
ment of Personal History)}, work copy of DD Form 4, SF88, SF89,
and DD Form 369,

b. Interview by USASA Field Representative:
(1) The local USASA Field Representative will interview the applicant

for the purpose of orienting him on the missions, functions and
responsibilities of USASA and of determining the applicant’s
suitability for enlistment for USASA.

(a) If, as a result of this interview, the USASA Field Representative

considers the applicant to be eligible for enlistment without
waiver, he will aceept the applicant.

(b) If, as a result of the interview, the USASA Field Representative

congiders the applicant suitable for enlistment, however, a waiver
or apecial procedures for citizenship requirements apply, he will
prepare a waiver request which will be forwarded by the USASA
Field Representative to the CGUSASA, ATTN: IAAG-PP,
Arlington Hall Station, Arlington, Va. 22212, for approval. Upon
receipt of notification of approval from the CGUSASA, the
applicant may be enlisted.

(¢) If, as a result of the interview, the USASA Field Representative
considers the applicant to be unqualified for USASA, he will
tactfully inform the applicant of this and refer him back to the
Army career counselor who will attempt to interest the applicant
in another option, if appropriate,

(2) For accepted prior Army service applicants the USASA Field

Representative will supervise and assist the applicant in “the
preparation of the Statement of Personal History (DD Form 308)
and the FBI U.8. Department of Justice Fingerprint Card (FD
Form 2658) as follows:
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Table 5-12. United States Army Security Agency (USASA) Enlistment Option—Continued

Line Item Comment
7 OPTION {a) The DD Form 398 will be prepared in quintuplicate in accord-
PROCESSING ance with the instructions from Headquarters, U.S. Army Se-
PROCEDURES— curity Agency. Item 20 (Remarks), DD Form 398 will contain
Continued the remark “I have executed DD Form $8 (Armed Forces

Security Questionnaire) without gualification.”

(b} The FD Form 258 will be completed in duplicate.

(c) The completed forms will be forwarded directly to the
CGUSASA, ATTN: IAAG-PP, Arlington Hall Station, Arling-
ton, Va. 22212,

c. Failure to enlist: The Army career counselor will inform the loeal
USASA Field Representative of accepted applicants who fail to entist
for this option.

d. Processing required subsequent to enlistment:

(1) For masle applicants with no prior Army service, DD Form 398
and FD Form 268 will be prepared in final form upon the indi-
vidual’s arrival at the basie training activity by the TUSASA
Personnel Procurement and Processing Detachment.

{2} Male applicants with no prior Army service will be assigned for
processing and subsequent basic combat training to one of the
following (whichever is nearest) U.8. Army Reception Stations:
Fort Dix, N.J.; Fort Jackson, S.C.; Fort Leonard Wood, Mo.; or
Fort Ord, Calif. Male USASA enlistees will not be assigned to any
other basic combat training activity.

(8} The DD Form 398 and the FD Form 258 will be prepared and
disposed of in accordance with line 7b, above.

(4) Entries required in Item 19, DA Form 20 by AR 800-200 will be
made upon initial execution of the DD Form 898.

B STATEMENTS FOR  Parts I, II, IV, and VI—all applicants.
ENLISTMENT RE- Part [II.—if appropriate (nonprior service males).
QUIRED. Part VI for the United States Army Security Agency Enlistment Option is
DA Form 3286-12.
9 RECORD ENTRIES Orders and records of applicants found to be qualified for enlistment for
AND ORDERS. this option will contain entries as follows:

a. Orders: Enlistment orders will specify applicant is an enlistee for the
USASA Enlistment Option UP Table 5-12, AR 601-210 and will
include the following additional information if applicable:

(1) USASA unit to which destined for assignment,

{(2) Tweo copies of all orders issued on persons enligting for this option
will be forwarded to the CGUSASA, ATTN: JAAG-PP, Arlington
Hall Station, Arlington, Va. 22212,

b. DD Form 4: (Enlistment Contract—Armed Forces of the United
States) :
(1) Item 12: Table 5-12, AR 6801-210,
{2) Item 48: USASA Enlistment Option (with initial unit of assign-

ment if appropriate).
{3) Item 56: Ref Item 48: USASA acceptance per (cite authority).

e. DA Form 3285 (Enlistment Promise): On face of form:

(1) After “Army regulation” enter “AR 801-210, Table 5-12."
(2) After “enlistment option of” enter “United States Army Security
Agency.”
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