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WASHINGTON, ~.c. 20390 

CO~,c rs INSTRUCTION 12310.1 
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To: 

CotmIlancier Military Sea. rranspor-tatio~ Service 
Distribution List 

A)MSTS 12310.1 
M-22 
12 July 1966 

Subj : Reemployment Rights PIJgram [or MSTS c.ivillan marine personnel 

1. Purpose. This Instruction establishes the subject program~ 

2. Coverage. Employees serving In civilian marlne positions in MSTS CONUS 
commands under Excepted Appointments or Excepted Appointments-Conditional 
~o accept assignment to a civilian marine position in an MSTS Overseas 
command will be granted reemployment rights in the CONuS command. COlms . 
command as used in this Instruction applies only to Military Sea Transpor­
tation Service, Pacific Area, Military Sea Transportation Service, Atlantic 
Area and Military Sea Transportation Service, Gulf Sub Area. Overseas 
command i. an MSTS command outside the District of Columbia and the 50 
states~ 

3. Time Limits on Reemployment Rights. Reemployment [,ghts will initially 
be granted for a one-year period and the employee will be employed under 
an Overseas Employment Agreement as prescribed by the CMPr. s..-ployment 
rights may be extended unilaterally hy the employee for an additional two 
overseas tours if th~ employee signs a renewal employment agreement. Exten­
sions of reemploym€llt rights beyond these overseas tours will be granted 
only upon mutual agreement between the employee and both commands concerned. 
Employment and Renewal Employment Agreenents should be amended to reflect 
the granting of reemployment rights. 

4. Exercislnll. Return Right~. In order to exercise his reemployment rights, 
the employee must satisfactorily complete the overseas tour of duty 
required by the employment or ronewal employment agreement. When the 
employee has decided that he wishes to exercise his reemployment rights, 
he should submit his request for ernplo)~ent to the Commander of the CONUS 
command, via the CC'1IIIlander of the Overseas command. The,. request may be 
submitted at any time, but must be submitted, ithic 30 days after the 
employee completes the service required by the employment or renewal 
employment agreement. When warranted, this time limit may be waived by 
agreement between the commands concerned. If, through no fault of his own, 
the employee's services are not required by the Overseas command for the 
entire period of the employment agreement, he will be considered to have 
completed the agreement and entitled to exercise his reemployment rights. 
In such cases, the Overseas Commander will determine if the employee 
desires to exercise his reeffiployment rights aud the date he will be 
available for reemplcyment and notify the aprropriate COMUS ron~ander< 
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5. Special Consideration for Promotion. COt-WS commaads automatically will consider for promotion an employee having reemployment right" in the corrmanJ. The employee must be given cO:1sideration for promoti0n tc all vacancies for which he is qua~ified durjng his absence. :\u emyluyee sel~cted in absentia will remain in the OverS2as cormnand. wnen the empluyee is restored to the rolls of the CONl!S command upon completion of his overseas tour or tours) as appropriate, restoration wlli be to the position for which he · ... ias selected tn absentia. Lo~al prornoti·:>u f::rograms may be arn~[)ded to Includ(· tile prc'\lsions of thib paragraph. 

6. Position Entitlement. An employee granted reemployment rights is entitled to reemployment in a position in the Msrs CONUS command which he left with title, salary, and other benefits equal to the permanent rating he held when he left for the overseas assignment. For example, an employee of COMSTSLANT having a permanent rating of 2nd Officer (A-I), but serving under a temporary prc,motion as 1st Officer (A-I), tnlnsfers to a 1st Officer position in COMST5FE with reemployment rights. He is entitled to be reemployeed by COMSTSLANT as a 2nd Officer (A-l). However, see paragraph 5 above for provisions governing the restoration of employees selected for promotion in absentia, 

7. Responsibility for Effecting Ree~plo)~e~t, The CONUS command in which the employee has reemployment rights is responsible for reemploying him. When an employee who has requested reemp10yweut under this Instruction is scheduled to return to CONUS, the employing Overseas cOlll!lland will notify the reemploying command of the date the el!1ployee is expected to be available for re_plo)"Ilent in the reemployiag conunand. The reemploying command shall reemploy the ind~vidual wIthin 30 days of the date the Overseas cOllllllllnd has d"tentined t;'at he should be av"llable. The final date of re!'lIlployment, within the above 30-day limit, will be deterTllined by the reemploying co~d. The ewployee 101111 be retained OD the rolls of the Overseas command~unttl notified of the employee's reemployment by the reemploying cO!lllllaod. If the ree1llployn:t!nt of employees under this Tnstruc­tion results in surplus personnel in a cOmmAnd, a reduction-in-force will be conducted in accordance ~ith CMTI 3~1. 

8. Documentation of Re~oloyment Rights. Wbe~ an employee covered by this Instruction is assigned to an Overseas Command with reemployment righto, the SF-50 effecting the change will include appropriate reJr.arks advising the employee of his rights and responsibilities under this PrcgTdm. 
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