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MSTSPAC INSTRUCTION 12713.1D 

From: CommaJ2der, Military Sea Transportation Service, Pacific 
To ~ DistributiQ:1. List 

Subj: Equal Employn~nt Oppor.tunity Policy 

Ref: (a) CMPI 713, Subj' E'lC'.al EmploYll'-ent Opportunity Policy 
(b) MSTBPAC:!:NST 12713.2, SubJ; MSTSPA: Committee on 

E'luel EmploymeEt Opporcunity 

1. Purpose. The purpose of this Instruction is to advise civilian 
marine employees of the policy of the Departrr.ent of the Navy on 
e'lual employment opportunity. 

2. Cancellation. MSTSPAC ~D8trQction 12713.1C ~~s superseded. 

3. Policy·. It is the polic:y of the Department of the Navy to assure 
that equal opportunity for employment be afforded all qualified 
persons, consistent with l&w, and to prohibit discrimination against 
any employee or applicant for employment becaLl.se of race, creed, 
color or national origin. Segregation is also prohibited. This 
poLLcy, b"sed un Presidenti"l Exec·"tive Order lC925, is implemented 
by referent'2.e (a) which sets forth the respon~-3ibili'+~ies and procedures 
applicable in processing complaints of di scr:"n:inat ion. 

4. Discussion. As 8ommander, Military Sea Tra~8portation Service, * 
Pacific, I wish to express my partic:llar interest in the implementation 
of Executive Order 10925. This important order ste.tes: "It is 
the plain arid positive obligation of the United States Government to 
promote and pnsure eCJ.ual opport:mi ty for all CJ.ualified persons, wi th­
out regard t.o race ~ creed j color or national origin, employed or 
seeking employment with the Federal Government ... " 

I hav" reviewed OClr Equal Employment Opportunity Program and I 
am assured that we are complying '"i th the intent and principles 
expressed in r.he Executive Order. I wish it to be known to all MSTSPAC 
employees tLat. I regard the implerr.entation of the ECJ.ual Employment 
Oppcrt'lnity Program as a co!:.tin'J.ing responsibility of this command. 
All j\ffi'I'SPAC supervisors anci officers are expected to become fully 

* 

* 

* 

aware of the policieb and rco'l.'J.iremcnts of the Navy ECJ.ual Employment 
Opportiln.i ty Pl"'JgrBJQ and 1"I'illlngly par-~icipate ::':c. this important program. 
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~, :r""tgn'ltion of Personna] 

a. Mr. Robert K. Willey MS been designated as the Depl!lrt­
men' o~ the Navy Equal Employment Opportunity Policy Officer. 
His address is Office of Civilian Manpower Management, j';ashiIll"toc'. 
D. C., 20390. 

b. The Commander, Military Sea Transpol't'!l.tion Service Pacit'i" , ~ 
is responsible for the Equal _loyt1lmt Opportunity Program '!I.S Ii 

command function. 

6. "etio~ 

a. The foll.mdng posters. which have been di:;trlbuted to 1111" 
sups, shall be displayed peY'nanently on all offici'l bulletin 
boards: 

NAVEXOS P-241l, Government Equal Th!ployrnent OpportunHy 
~'::~."'l~: ''':?' ~um.ms.ry 

NAVEXOS P~2324. F~!ual Upportuni t] 

b. Masters shall assl1re that a COpy :If reference (a) is ... v~il­
',ble in the Fursers 'epar";ment for crew membersl'rIlsal 'I.I1d infor­
mation. A copy is also av;;.ilable in the Employee Rellitions Divisi..,n, 
Industrial Relations Office. COMST PAC. 

c. CiVilian marine employees who cons' dar the, m~y have been 
discriminated against are encour ged to d:~cu!!s the m'tter with 
their supervisors in orner to correct any JIIi:'understa.nding '·,hieh 
may exist. Complaints in writing must be signed !I1ld contain the 
information outlined in Section 2-1 of reference (a), and ""y be 
submitted directly to either: 

Commander. Military Sea Transportation Service, Pacific, * 
N.S.C., Oakland, California, 94625 

or 

Mr. Robert H.'illey. Department of the Navy Equl'~ Employ- .r" 

ment Opportunity Officer. Office of Civilian Manpower 
Management, Washingtm. D.C., 20390 

d. By reference (b) the MSTSPAC Equc.l Employment Opportunity * 
Co!!l!llittoo was established as an advisory group to COMS'1'SPAC and to 
provide MSTSPl!.C employees a supplementary means for re!c· .. h1r, 
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complaints or inquiries concerning the Jil:Iual EmploymEl'lt Oppor­
turd ty Polley. Submission of complaints to this comnd ttee doe" 
not deprive employees of their rilSbt to submit co~l"ints under 
the provisions of reference (a) for formal processing. 

R. KEFAUVER 

DISTRIBUTION: (Jf:TSPACINST $2l$.2H) 
SNrL T-1OO ••• MSTSPAC activities only 

Copy to: 
COMSTS 
COMS'lSLANT 
41D 

Authenticated: ~ 

~a/.~ 
SHIR~ILSON 
Directives Control 
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