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DISCIPLINARY REPORT " SECTION A 
MSTS FORM 12750/2 (3-63) 

UI. this form to Inltlat. dllclpllnary oction afloat (except when £"Wated by the Mastflrj rogardl ... of typ •. Attach tho Employ •• Ship Rocord (MSTS 
Form 12135.2) whll. action I, bolng procossod aboard ,hlp. 

T , 

Master, USNS 
CONCERNING (Nom 

L Report of orrens~s). 
details of the offenst:(s)): 

• • I recommend that disciplinary action be taken against the employee named above on t e asis of t e following (state the specific 

Violation ship's order # 7. 

Subject called and told to tum to at 13¢l1O, his assil;ned dut.; houra bei'lg ~8¢0-
17VtIJ daily. 

Continued absence tl'Olll hill station caused me to organize scereb p&J"Qr and at 
about 143~ eubject ~e delivered to hospital area for examination. 

2. Witnesses. Witnesses to this offense are as follows (i"clude pO$itiQ1I titluJ: 

JOHlf F. KREIITZ, TIfIftIl OFFICER 

VIeENTE 1'. llt'lSkLE3, OOATS"tlAlN 

SIlLY L. O~ON, 8OAT~1lI1f MIll"E 

JOHN W. MANGUM, Al!LE 5E:J>;M1;N 

3. Recommendation. I consider that the following penalty would be appropriate: 

a. 0 REPRIMAND b.O SUSPENSION c.O LOGGING 

d. 0 DEMOTION e.[J REMOVAL f. 0 NO RECOMMENDATION 

4. Remarks 

At about 144~ subject was delivered to me on r/)2 d80k out aide ship's hospital. 
I asked aubject why he did not tum to where upon he stated that he did not feel sooct. 
Upon being asked by _ who authorized thia absence t_ .,It; he ~ WI haft had 
4IIlOU8h ot lOur shlt, go tuck yourself." and stacgered below. Thia subject was not 
interviewed by "hlp's doctor but he did smell strongly ot alcohollc beverages, wu 
incoherent in spMch and in rq opinion unrlt to pertol'lll his regular dutles. 

SlGNATu\~etf~ 

k'W~'M; JUST OrleER 
Note: The Master may impose a reprimand, a log penalty, or suspension not to exceed 30 dapl. He may order an offender confined if the circumatllncea warrant. 

He may recommend to the commander, home port, removal of the offender from the Military Sea Transportation Service. In propoaed removal cases, he may assign 

the employee under charges to any duties in the ship, without regard to his official position, if the circumstancea ao require. If he considers demotion or auspen­

sion for mOre than 30 calendllr daya to be warranted, he shall recommend removal and include in the recommendation that the commander, home port, consider the 

suggested alternative. 

REPL...ACES MSTS FORM 12045-2 '10-571 WHICH IS OBSOL...ETE. 


