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REQUEST FOR DEP.!.'lIDENT EDUCATION SUBSIDY 

TO : Treasurer-Controller via (1) Sr. Company Representative (applicable only to employees 
assigned outside of Taipei) 

(2) Director of Personnel 

Employee's lJam : ,John (Me KG,..\ney 

Eluployee Reference No. O".:';l- 7 7 

Title : Co.. p+. 

Name of Child 
Date of 
Birth 

l. Ba.r b£lr-a.. A n Y\ Il MolY IQ.59 

2. Po...u.l,n e. fv\o.r I (. ~Jo.n Iq", 
f 
3. 

School Attended 

Inri Schcxl &I'1SLk. 

t r'1 t' j 5 c h Do I " 

a. Total tuition paid for the semester from ''f J~" , I ~ I () 

Location of Assignment 

Dept/Div. : r: /+. 

Grade Location 

5 BiLt1"lk...k 

3 8~"''lk(;k 

to 5 Jl.!n ~ IQ10 

b. Expenses paid for books and transportation for the above semester: 

* Amount to be in currency actually paid. Heceipts must be attached. 

v+e. 

Tuition 
Paid * 

5: 5 5"" &.-h+ 

5 550 8.:t.h+ 
I 

/ ') I D 0 jj.hl-

.) .:j() 0 8'tJ./tf 
I 

I request the followinG reimburs(Hnent in accorria:lce '.:i+J:1 the PersomH~l Hanual policy 
reproduced on the reverse s irl.e of th is fo::·r;:.: 

c, Tuition (505s of item a.. above th'3 to"val tuition :';aid) 

, 3 k d/ t t t' (+ t d 1'" " . 4 a, . 00 s a.n or rans or a ~OJl JlO v ,,0 excee u: 0.< lc,em i'i" a'oo'!e tuition paid) 

e. Total-sul:1 of c an ci, ubove (r:: ... :;!: to t;xceec. 81,000 i.n a.1l.:r 

1170 
cc; PUD TP~P/Fi1c' ) 

mployee .v/receipt~ final approval and pa:rment 
Date 

mSTHUCTIOlJ5 FOn 5UBlHS3IOIJ OF TIllS FOHH: APPHOVALS 
Title S if!I1a. t ure Date 

Sr - COl:1par.:r Hepr This forn is to be subr.1itterl. by the request­
ing enployee in triplicate ,dth the 2nd 
copy checked for flPlJD TFE-P/File II and the 
3rd copy for "Employee \v/receipts attached fl • 

Receipts are to be attached to the 3rd c0;Jy, 
The origina.l and 2 cO!Jies \ull be subrni t te1 
together to T/C via. :.J? and Sr. GOBDany l{e­
preser.tative, After final a-:Jpro \,al a:1d 
payment the ori~inal Hill be rctainej hv 

~~I3~l'~:/SZ) ------~~--------------4_------~ 

JAD for reference, copy 2 ~dll revert to 
P/File, and copy J \vill be ret1..:.rned to the 
employee with receipts and nethod arr' date 
of payment marked thereon. 

PD-l53 Rl 
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DEPENDENTS EDUCATION SUBSIDY POLICY 

&1ployees assigned to a couptry othe r than their native country by the 
Company (excluding natives and local hires of one Southeast Asian country 
working :in another country in Southeast Asia) ,·mo have dependent children 
attending school within standard U.S. grades 1-12 or their equivalent in 
the country in "lhich the employee is assigned or some other country in the 
Far East other than the employee's hone country may request reimbursement 
of 50% of actual tuition costs plus up tr 10% of tuition paid out for 
transportation and books for up to 3 children up to a maximum reimbursement 
of $1,000 per calendar year per employee. 

Requests fer reimbursement must be supported by receipts for tuition, books, 
and transportation expenses claimed. If receipts for transportation are 
not available, a statement of details of charges must be submitted in lieu 
thereof giving cost per day and number of school days involved. lihere· private 
transportation is arraJ"ged in no event will reimburserrent for transportation 
exceed that which would apply had official school authorized bus transporta­
tion been utilized. 

Requests for reimbursemm t shall be directed to the Treasurer-Controller via 
the Director of Personnel and the Senior Company Representative at the 
employee's location of assigmnent. The latter two will be responsible for 

",.~ checking and approving payment in accordance \dth this policy. 
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1J"lVl 

Bht. 

1 t~LTU" Utl1""0»1" 1" 1'lf1M 
INTERNATIONAL SCHOOL ASSOCIATION 

I '1 "" ~ 
36 ~~ur1UL~ ~UUa~U1~U ~t:u~t , , 

36 SOl RUAM CHAI, SUKHUMVIT ROAD, BANGKOK. 

Laboratory 

I ....... 

I I ... 
L tUJVI 
Book No .... 5~Jt.'?........ 

I ... 
L'allVl 
No •......... 2.43.2 .. 5.. ... 

1~~ .. JU::1 ... ./ .. 7.
1 

.... 7 0 

[;~i.~ ... ~ ... ~~~ ............ :::::::::::::::::~~:.~~(:;~ 
g;;f ::# I7'l if q / J. for International School Association 

.............. ~ ........... . 


