. REQUEST FOR_DEPENDENT EDUCATION SUBSIDY

TO : Treasurer-Controller via (1) Sr. Company Representative (applicable only to employees
assigned outside of Taipei)
(2) Director of Personnel

Euployee's Hame : ‘)chr\ C. MthL\ﬂey

Bmployee Reference No. 0&s 7 7 Location of Assignment : \/Jre‘

Title : Ca gt Dept/Div. : F I+,

Name of Child g?;:hd School Attended Grade| ILocation ;I":i.’;i:n

L. Btl"'b&?‘a. A nn '5M¢Y‘q,5ci Tt Scheel Bomﬁkck 5 B‘"‘Jk"k 5 550 Baht

2. Pmlm e M&h < ¢Jan 196l | [t Scheol " 3 Bo g ko K 5 s50 Ba

3. '

a. Total tuition paid for the semester from /9 me 9370 to SJune 1970 /1o o Behi-
b. Expenses paid for books and transportation for the above semester: L 300 Loy 1-

* Anmount to be in currency actually naid. Heceipts must be attached.

I request the following reimbursement in accordance with the Persomnel Manual policy
reproduced on the reverse side of this form: - .
555D Bt

c. Tuition (50% of item a. above the total tuiticn nuid)

i

YA
d. Books and/or transportation (not to exceed 10! of item a. above tuition paid) M

e, Totul-sum of c¢. anF d. above (not to exceed 31,000 in any one calendar year) 3%—9#9
PRI @ Ao 3 =SB 107 3 Z/§$x7’7jf
i
e C T Rasoner, ‘

(Zmployee's Signaturd)

cc: PND TPe-P/File
Fmployee .f/recelvtm final approval and payient 6114‘_ /0 /970

Date

INSTRUCTIONS FOii SUBMISSION OF TiHIS FORIL: APPROVALS

Title ‘ Sifmature Date
This fori1 is to be submitted by the request- Sr. Con anj; Repr
ing employee in trinlicate with the Z2nd (i/sz)
copy checked for "PKD TPE-P/File" and the Dy .
3rd copy for "Employee w/receipts attached". o el (P Ore &g, /O
Receipts are to be attached to the 3rd copy. [ T/C[ Sispature ,| Method of Date
The original and 2 conies will be submitied ~ 4. 7| payment Paid
together to T/C via J? and Sr. Company He- A A paRCH ’(D
presentative. After final anproval and : . 37 '
payment the oririnal will he retained bv «/ e

3AD for reference, copy 2 will reveri to
P/File, and copy 3 will be returned o the
employee with receipts and method and date
of payment marked thereon.

PD-153 Rl




DEPENDENTS EDUCATION SUBSIDY POLICY

Employees assigned to a country other than their native country by the
Company (excluding natives and local hires of one Southeast Asian country
working in ancther country in Southeast Asja) who have dependent children
attending school within standard U.S. grades 1-12 or their equivalent in
the country in which the employee is assigned or some other country in the
Far Bast other than the employee's home country may request reimbursement
of 50% of actual tuition costs plus up tc 10% of tuition paid out for
transportation and books for up to 3 children up to a maximum reimbursement
of $1,000 per calendar year per employee.

Requeéts fa reimbursement must be supported by receipts for tuitien, books,
and transportation expenses claimed. If receipts for transportation are

not available, a statement of details of charges must be submitted in lieu
thereof giving cost per day and number of school days involved. Where. private
transportation is arranged in no event will reimbursement for transportation
exceed that which would apply had official school authorized bus transporta-
tion been utilized.

Requests for reimbursement shall be directed to the Treasurer-Controller via

the Director of Personnel and the Senior Company Representative at the

employee 's location of assignment. The latter two will be responsible for
.- checking and approving payment in accordance with this policy.
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Registration
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Laboratory
mbership & Due

O N 7




