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TO: All. BMa &Dd PEP! QM.pt.er Presidents, Q4./J OKa, 
. sz CNX, HZ HKG, SZ CRK, 

DAT&: 17 Ju:b' 19'10 

REt; VPiO-7G-317 
FROM: VPPO 

SllBJJ:l:T MLnutes ot F~A/ColIJpa:r:q Meeting, 12 - 14 July 1970 

The attached Minutes ot the FEPA/Company meetings' held in Taipei 12 - 14 
Jul.1 are tonarded tor your intormat.lon.. '!be Rlanut.es have been reviewed 
by the Company and by Capt. B1g0Dy' tor the Yokota F.EPA Chapter. Such a 
review by each ot the F&PA representatives present. was not possible. however. 
'l'h1s into:rmation is being provided as expedit1oU6ly as possible ,in order to 
m1nim1ze confusion and avoid generation ot rumors. In the event 8Il'I ot the 
FZ;PA representatives not yet attorded the opportunit.y to review these ZlOtes 
discovers a e1gn1t1cant departure from bis umerstaliding ot agreements . 
reached, such differences of opinion will be resolved jOintly, aM a reviaed 
version ot the affected Minutes will be published. 

Formal publlcation of manual. changes necessary to implement the a~ 
set forth in the Minutes will be etfect.ed. as soon as pract,icable. 



AIR AKE:RICA, IN:. - FAR EAS! PIlOTS A&DCIATIOl.1 

Bid/D1splacement Discussion - 11. July 1970 

The company is concerned that there has been a seriOUB m1sunderstazx51ng of 
what was negotiated regarding displacement rights and procedures. Operat1cmal. 
problems of some magnitude are foreseen if the rEPA interpretation at d1s­
placement prevails. '!'be rights of both sides to have h0Zl88t~ differi.ag 
views of what was negotiated is acknowledged. '!he Company ccmcu.ra with the 
Agreement displ.acemen1; procedure of Section 12, paragraph B.3. it interpretecl 
to mean that "at!ected" Captains means those directly affected; not to be 
expandeel to include all who could possibly be "affecteel". Hc:Mwer, the 
co:npar;y offered and FEPA agreed that ar11' 1zU.tial b1d/dis~ce procedure would 
be attempted using the following principles: 

1st Stan 

Whenever a pl"ogram is in a surplus cod tion arq pUot by seniorit.y 1n that. 
program IIIq displace at any Base in any equ1punt by HD1or.1.tl'. 

2nd Stage (Only aft.er a base move has been made) 

·~enever a program has a surplus condi tion due to pilot.s a, sc~or1t.7 cl18-
placing other pilots in that program, a.rq pilot in that. progZ'Ul bueel OIl 
sElll1or1ty mal' displace in any equipuent at that base. 

)rei Stage 

If' a pilot elects to depart his present base, he will replace the moat j1m10l' 
pilot in his pilot class in the system. 

In the event that implementation ot the above FOCedure would result. in 8D 
uneconomic or unworkable operational Situation, as mut~ agreecl to bJ· the 
company and the AsSociation, both par'-ies agreed t.o reconvene FOIIIp~ tor the 
purpose of developing a satist'acto17 displacement procedure. 



MINU'JES OF KEETmGS OF 12 and 1.3 Juq 1970 

Present: 

l:lr.1I1aJ.ker 
Capt. Richmond. 
Capt. Teeters 
Mr. lU.a.nn 
Mr. Merrigan 

~a.pt. B.igo~' 
Oapt. Korbel 
Capt.. Hulholland 
Capt. Peyton 
Capt. Stevens 

The tollo~ng subjects were discussed and conclusions reached. 

1. Leaves of certain pilots at Udorn were cancelled within leas than the 15 
day llmit set tonh in the agreement. Adjustment tor such cases 1dll. 'be 
handled on an individual basis with cp. and the comPa:1V stated its intent.1RD 
to do this should such cancellations occur in the future. 

2. Recall of pilots ban Leave discussed. It was. agreed. that pilots would 
not be recalled wi. thin the first fJ:) days of leave, ani recalls atter 60 
da;ys would be on an emergency basis only. The company cou.ld ask pil.Qta to 
voluntari~ ret.ur.n early. If a pilot is recalled (atter fJ') days) the campa. 
'Would entert.a.1n a request for reimbursement ot extra expenses incurre 'b,r 
the pild;. due to the recall (no cOilluli:"mant ma.de as to amount or type ot 
expenses that might be reimbursable). . 

3. It vacaticn is ~elled at comPa:1V request, any resulting dqa aCC%'\1ed OYeZ" 
60 da.y$ 'WOuld not be lost (see p. 2l.-A, 1). In such cases of cancelled 
vacation such side be~lfits as Station Allowance du.e would also be ma1ned 
a. .. ·ld carried over. (Yu-. Klan noted that pilots/Dm should keep written 
evidence or an::! company cancellation; DP otten gets statements that a 
person's leave was cancelled.. but no evide."lce o£ this). 

4. Specia.l Projects: The can.pany has the prerogative to assign pilots to 
special projects but Capt. Bigony requested that seniority be followed. 
as much as possible. Discussion or wh.ether the prerogative of Dassign1ngD 
junior men to special projects also applied in case of .furlough. rEPA 
stated their understanding that a senior man llOuld not be furloughed pr.Lor 
to a junior man on S.P., and their understanding that furloughs Vluld al.vqlS 
appl,y to the most junior man even though there may be outside re('ld.:rem.entlS 
to retain. certain junior men (such a.s Thais). Discussion of this was 
temporar1l,y postponed. Capt. Stevens suggested a. general reUew o~ current 
and future projects to insure tha.t it reall,y was necessa17 for the COJllPS.lV' 
to use junior lilEll out of oroer. 

5. It was .~~~Jhat anyone hired prior to 12 March 1970 came under the old 
(.3 months) probation system. . 

6. Discussion of Senior Instructor Pilots. Capt. Teeters ,!greed. to put out a 
II job description" setting forth the SIP's functions and powers. ~eci , 
that their "supe:rvision" occurs o~ dur.i.ng .f'l..ight, that SIPs caM alTe 
repri:mancls or exercise such other superriS017 duties nor have 8l'I:¥ lScb.ecluJ1 ns 
.f\.mction. The canpany will investiga.te the recent transter ot Cap-.. l'..i.ater 
and advise FEP! em this. . '. 
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7. The question of SIPs taking charge of flights, when a more senior man was 
present, was discussed.. It was agreeq". that the senior pilot would a.l..'Nqa 
be in charge of flights unless special circumstances are present (e.g. area 
familiarization, Check r.Ldes) •. When, due to special circumstances, a junicr 
man is in charge of a .flight, then that junior man has pr1ma.r,y responsibility 
for the conduct of the night, including responsibilit;r fOr Uf3' 1ncid.ents. 

s. The can~ can, lfhere serious offenses are involved, request an extEluf'ion 
of the 10 dq time period. contained in the Grievances section, par~raph 
B (.3). In regard to the 10 da;r period specitied in paragraph B' (2), a pLlot. 
is entitled to the notification within ten days of .tim being held Rout ot 

.. service" and a pilot is "out of servicell 8l\Ytime he is taken ott the normal. 
night schedule tor disciplinar.r reasons even though he m.. l'8I8in co the 
pay,roll. . 

9. vlhen pilots are asked to m&ke reports to the eanpan;r" such as on hoatel 
conditions, these would be treated in e. contid~ntial m.anner.. VPFO will. 
stress thia to Base Ka.:nagement personnel. 

10. Meal allowances should be tor the geographical location at which taken. 
Meals will be !umiahed to pilots on Ffl'rl, DC6 am DOl. aircraft. .e 
the JIJ; per hOl.1r per diem. spec1.t1ed in the Personne11lanual.. '!'he per dis 

. rate of 40;, however, is subje,ct to .tu.ture negotiations. 

11. Letters of reprimand will be furnished within 1; days of the alleged ott_e. 
Letters ofrepr.l.mam 'I1JB."¥ be. gLven for a detriment.al pattem ot behavior 
even thOugh rel.a.tive~ minor in nature. Whm other forms ot. diacipline an ~ 
taken" notice thereof must be g1. yen to the pilot within 30 clqs of the aU.pel 
ottense. Letter.s of reprimand will be deli vared on:q to the pLl.Qt: CODOel'Dtld,' 
with a cow 'Which the pilot 'GJJJ.:1' voluntarll1" give to. PEPA. 

12. On ma.1ritenance fez'r:! flights, Project Pa;r will ~ be pdd for the time thI 
aircraft is outside project ra;r areas in SEA; e.g., over the water on tlights 
to Hong Kong or Taina.n. However, for regular tlights, suc.~ as sUJ>Pl.3r suppo%'t., 
Project Par will be paid for the entire .flight at appllC&b1.e percentagea 
including time over water. It such flights, however, are put on·a regular 
scheduled basis the question of project pq will be open to negot1a.tiaa. 
Pilots fran BKK/Chiang Kai will log actual project time tor the pupa •• or 
Project Ptq. 

13. Tachikawa based pilots 'Will continue tQ receive "waiver" PB\Y at the re.te 
ot $8~bo per hour (plus azrr actual project pq as present~ eamed" such &8 
landings at Saigon). 

14. The one halt month pay specified. in Section 4 em) will be paid prior to the 
pilots going on leave. 

15. Station Allowance will be payable during Sick Leave; on ot.her tozms ot 
leave Station Allowance will be paid up to 14 days per year (axeept. that 
the :u.. da.;rs 'Nill be carried. over it a pilot's vacation is cancelled. b.Y the 
comparv). . 

16. It was agreed, in regard to the seniority 118t, thAt. aU past total time 
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of L\iOP and. other types of absences from flight status (SUch as ElL,. sIL 
or non-fiying supervisory duties) (prior to l-2 March 1970) of less than one 
year would. be ignored. Periods of LWOP in excess of a total. of one year 
will be subject to the contract prOvisions on Seniority. 

Ca}'t.ains Abadie and Barruusel llill remain on the Seniority List until 
the expiration of three years Leave of Absence from night duties as evidenced 
by HPA dates at \lilhich time they must retum to flight status or be :remared 
from the list. (seniority 'Will not be accrued during tbe last tw ;years 
of such three years absence). 

17. l'1itere the pilot demonstrates to an SIP or IP satisfactory proficienc;y 
during that training r1.d.e scheduled. prior to a proficiency check, this DI81' then 
be accepted as having satistactori4" met the requirements for h1s proti-
cie."1CY r1.d.e. The SIP or IP or MFSD will give proficienc;yarui route, ohecks 
except that SIPs and MFSD o~ will gi va the up..-grade' profic1eM7 check. 

18. Pilots on L\\tIP as of 1.2 March 1970 shall. be subject to contract provisions. 

18. Earl,y voluntar:r retums trom Leave of Absence will be subject to cOJDpanT 
concurrence. 

20. A policy statement will be furnished in regard to STD. STD can be combined 
ld.th vacation leave and there is no maximum limit to the number of dq8 ot 
STO that can be taken; however. STO will be subject to com.~ operaticnal 
requirements. 

21. It was agreed that trip hour pay is related. to the location that a pilot '. 
is assigned by formal travel orders. Thus if a pilot is aS8ignsd. tanpor&l'il1'. 
to a new location, trip hour ~ is payable for the flights out ot that . 
location; not for the total time spent awq f~ his permanent (original) 
base. This type of TeS assignment, howaver, will require foriDal travel 
orders signed by Chief Pilot's office. not Crew Scheduling, and is subject 
to bid. 

22. Regarding Trip Hours, if a pilot is scheduled and. reports tor the intention 
ot tlying (not airport. standby), but does not fly, tor such reasons as an 
inoperative aircraft, he will accrue trip hours in accordance with the 
agreement. 

23. It a pilot is on stand-by (at Home Base) and subsequentl;r does fl3', Trip 
Hours begin from. the time a pilot report;s tor flight duty a.t his Base" or 
is scheduled to report whichever is later .. 

It a pilot tlys a series of flights (at Home Base) in a'tfl d~, Trip Hours 
w:U.l. aeCNe fraa the tlm.e a. ,pilot reports fbI' tlight dutY' at his Base for th. 
t.l.rst flight. or is scheduled to report; whichever is later, until 30 minute. 
after final block-:in time. 

Flight Operations Circular OA-C-7D-Ol dated 23 April ~970 will be corrected. 
, to confOlm with the above •. 
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24. '!'he COII.pBll7 will provide lists to local Personnel YJallagers showing the 
l'l8I8S ot pilots troJa whom the COJ1i.PanJ" has received. insurance applicatiDn/ 
intormat1cn CalUS. Pilots may consult this list. PH's will be directed. 

to treat this list in a" cont1d.~ia.l manner. 

25. Capt. BigoD¥ advised. that the operation or the World Aircratt presenteel 
ditticulties to pilots and suggested that &lI'3' simUar operations 1n the 
Mure be given careful consideration. betorehand, in oMer to avoid the 
possibility ot more serious problems.a.rising. 'ihe Com:pa.ny apreased 
appreciation tor. the SAT pilots! pertorMnce. 

26. Short diaoussion ot p:obl.em ot "local" interpretations ot FEPA "'ream •. 
which both part.ies .W:Ul tty to limit. Bight ot invocation ot Sec. 3., para 
I, shall no~ be limited to the VPPO. 

2:7. The ClCIIl])8.DY ld.l.l. give sympathetic consideration to requests tor escorts 
to the U.S. tor deceased em.p].o:yee'a 8ulVivors. The oompan;y will sponsor 
such escorts -.i\en necessar,y, to be treated. on an individual baa1s. 

28. In general, time ott tor FEPA business will be tor the account ot the p1.lot 
(but paid leave or sro can be used). The compa.n;y asked that requ.eat.. tor 
such tJme ott be made through FEPA Chapter otficers. 

29. Personal weapons were discussed. No conclusion :yet. Dete1Ted.. 

30. The Itcheck-in let.ter" at VTE signed by pilots will be reviewecltehangecl mce 
it causes resentment. 

31. The question ot Exchange OMara was deterred (one point raised, to be ':u'a­
Cu.ssed later, 'W&8 question ot pa.:ying cash value ot acczued. unused. travel. 
to tel'Jllinating _ployees, or more especially, to widows ot deoeaaecl ~ploJeea). 

,32. The compa.ny w111investigate/advise on the question ot cutting ott d1.accamt 
travel tor turloughed/lllO? e::!.pl.oyee a.f'te~ 30 da.ys. ~ 

33. The co~ will investigate/advise on the question ot whether the c~ 
will M' expenses ot employees 'When they are travell1na on vacatiOft CD SOJ 
confirmed tickets and are bumped. ott (ltben the,.. a.re entitle<l to oon1':I.1'IIId. 
travel). 

34. 'the COJllplq" will attEmpt to keep pilots ourrent~ intormed on tIlrloush et.a.tus. 

35. It a pilat is required to take annual vacation (.30 dqs) prior to hav1:nc 
actual.ly accrued .30 dqs vacation be will be given advance vaCation (aDd not 
be required to take accrued Hit 0 l' A/L). 

36. The COJllpa%\Y advised that' D/SAFE is acll ve4" pt1r8u1ng the question ot t.lame­
proot Urdt01"lll8. VPFO advised that company WOl.ild apprec:l.ate &fG' intO'zmatiOl1 
pi~ s could otter on this. . 

CaPt. Mulholland requested that a pilot be allowed to see' an accident. 
Board.' s t1Dd1ngs inasmuch as the pilot might note Cllldss1ons/erroJ'8 that 
wcW.d. ettect the investigation outcaae •. This was deterred • 

. 
38. The quarterl;r review ot project ray rates was deterred.. 'l"be CCZlp8nl' 1d.ll 

provide an a.na.qais ot project pay elements. A joint tormal review v.Ul . 
be made atter acreement on an evaluation s:yatc is rea.checl. VPJO reqv.eatecl 
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that until an evaluation system has been developed, pilots f'um1sh BZr3 
information they might have concerning the pros and cons of hostile 
action in SEA. In the meantime pilots in SEA ~ logging for record purposes, 
actual haza.rd. time. Capt. KoJ"bel advised that pilots 'WOUld be hapIf' to 
assist. 

39. The canpany 'Will review the applicability of any restrictions that lDaf be 
contained in Part 91 to single engine IFR and night flying operations. 

40. A program of dual qualification of pilots was dia~ussed; deferred. pcn:1in,g 
further study by F'EPA. Capt. Bigony requested and. Capt. Teet.ers agreed 

to correct a:ny situations where a pilot is already being required to be 
qualified in 3 or;4 aircraft. 

41. Pilots on furlough should give fomal notice to the compa:ny of any change 
of address (e.g., a ch~ed address on a letter related to some other 
subject is not sur.t'icient). Such notice should be sent I'registered retum 
receipt. requ.estedll and may be sent to the Director ot Personnel, Taipei .. 
or to the Assistant for Personnel in the Washington oftice. 

42. Capt.. Stevens noted that the comparor has not been posting a 11 at ot 
successful and. unsuccesstul bidders. The company will correct this. 

Adjourn 8 PM, 1.2 J~ 1970 

10 AM .. 13 J~ 1970 - Reconvened 

43. Mr. K. K. Wong, described ~ stubs/records - noted that longeV1t7 i8 based.. 
on "date of hirel ', but tor future new hires longevity will be based on 
date of qualification as a pilot. 

44. Mr. Wong will check the pay computations for Capt. Cou.lombe and advise 
Capt. Korbel. 

45. The time spent b7 FEPA members in Tokyo negotiations (January - Karch 1970) 
will be considered as time "not Available for Flying". This was agreed at 
the time of negotiations. Thus it will ngt be considered. in canp.tt.1ng 
average pa7 (Note: This l1Iill require some type of special notice to T/C 
office). 

46. Examples of the pa7 charts (exhibited by K.X. \'long) will be !u.m1shed to 
!'EPA chapters. 

47. The Director of Insurance came in to discuss insurance; he advised: 
a) insurance coverage may be changed to another company, will keep PlPA 
advised; also medical coverage will be expanded as rega,me length of 
coverage and amount ot da.i4r room and bea.m expense coverage, and othe~ 
additions deemed appropriate. }o:r. Barmen stated he had written to the HC1118 
Office concerning this matter am had received no answer. b) participation 
ill the BYJ< Christian Hospital program will not negate coverage under tt. 
company plan (AIL) i however, AIL would only pay for expenses not covered b.r 
the l3KK Plan. c) l-lr. Bannon st...a.t~ that in regard to IDe inSl.ll'8.1'lce, a 
new employee is covered at -oncef,,·t:le 90 da;ys quali:fying period still arplj.ea 
to the medical insurance; d) Chinese/l'hai are covered nth lite/medical 
insurance the same as klericans, except. the amoum.a ot lite insurance are 



. . 

-0-
smaller; e) Hr. Barmon sud pilots are covered by' lite insurance and mec11c'1l 
insul'8nce even though no card has been received; however, a card is nece8&a.l7 
to increase the coverage or to name beneticiaries or add dependent medical 
coverage; t) oompa.n.y will take steps to previde pilots with information on how, 
when, where to file claims, and other procedural matters including fumisbing 
pilots with cards or other evidence ot coverage; g) the Director ot Insurance 
will contact the insurers concerning continued coverage ot lite and medical 
lIb81 a pilot is on L\'[)P. 

48 •. Reter to p.3l ot the Agreement, Section E.. The company will authoriae 
on a travel order sending a. pilot TeS tor training after he has bid a 
vacancy or has displaced .. 256 lbs. ot excess baggage. Upon completion . 
ot the pU.ot t s tr,aining into his new pilot class or equipnent he will 
be Pes to a new station and. a surface pIE shipment and dependent travel will. 
be authorized. Either.3oo (256) lbs." or the amount ot excess baggage . 
actu.aJ.,4r used, will be deducted trom his .3,500 lbs. pIE shi.pping aJ.lQwance 
tor himself. Pilots tilling tecporar,y vacancies will be authoaaed 100 
lbs. excess· baggage on their travel order .. since this has baen traditional 
tor 'rCS mves in which the" pilot was always expected to return to his PCS 
station. (PIE allowance is to be provided. also it a pilot is returned to 
his original base; i.e., does not Q.ualify at the new base.) 

. 49 •. The idea ot a system ot tines as a disciplinary measure was discussed. It 
was noted that a tine syst~ w.::.. ... :..c4. "'iv .... J. the situation where the COlnp8l17 
loses amant s services (L\'[)P) , or where a man is put on L¥lP and still 
Winds up maJd.ng more money than others; and ltoOuld previde more ettio1em. . 
scheduling.. avoiding the occasional requirement ot rec~ people trca 
Leave. It was agreed that both the company and FEP! would consider thie 
further and otter preposal.s at the next meeting. It was suggested that &IV 
f'ines collected be put into a fund tor scholarships or other ch&ritable 
p.trposes. 

50. 

-51. 

Capt. Bigon;y advised that F pPA was .. when necessaIy, willing to have . 
the same person who +nvestigated a. disciplinary complaint (usual.l.y local Chiet 
Pilot) also conduct the initial Base Level Hearing, but he stated. that 
FEPA preterred that the hearing be held· by another :person. In regard to the 
uae ot tape recorders at Hearings" VPFO stated he had no objection except 
that it could inhibit testimony. He euggested that it be used prima.~ 
wl'lerl stating conclusions and that both parties should be tree to turn it 
ott should the)r desire "ott-the-record" conversation. Base MAnagers 
noma.ll.y- should not participate in' Hearings. There is no provision in the 
FEPA contract nor was it the intent ot the negotiated grievance procedure to 
have other than the Chiet Pilot and his staft inwlved 'With the .tirst step 
in the grievance procedure. The results ot the investigation ccn:lucted 
by the Chi.: Pilot shall be made krx>w:n to the pilot it it ~8 to be us eel in 
a grievance hearing in oonto:nnity· with the Agreement. 

There was a discussion ot a pilot remaining on duty until relieved, even 
though it violates the agreed maximum hours ot service. capt.. Bigo~ stated 
FEpA wanted to consider this further, but stated it was acceptable it, the . 
company- was w:Uling to forego the 100 block hour per month restr.ict1on. 

The company could not agree to this, but \'iOuld consider changi:ne the 30 
de;y period to a calendar month. It this is done .. FEPA will advise .t&ll'ther 
on Q.uestion ot a pilot. i-emaining on. duty. . 

• 
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52. the . eor.:pa.'!f1' will ir.vestigate/aevise on c!'wtction ot ret::oacU va pI'3' tor 

Capt.&ins Mrkel., 3ea.rd.sley ani ?ot.ter. 

5:3. C:-.inase/Thai pilot.s can bid the aa.;as as A::l.er.1.cans, subject to qual1t1cat1on 
a.~ other rec;.ui~ent6 1.."'). the Agree::.tent. 

54. Y.erriga."'). will advise Korbel on ar.:y new Chinese· law . ot retil'fllll8m:; an4 its 
d.et.a.1ls. 

S5. Klann 1dl.l reconside:- F/C La.V'...nls req..leat tor kergency leave. 

;6. In regard to the t-wo days oft at the beginning and end. ot vacaticm, a 
rJ.lot :'VJ.y waive these it desired, but IDiJi:1 r.ot use these d8¥8 tor tJr4. 

- 57. Z'tla company will furnish each !<"EPA Chapter ottice space., equipllent, air 
condit.io!".ing a."').d oiTice equipnent subject to recall in ~e of ret:renchllClt. 
Ti1e can,any ottered. to .provide secretarial help, but ]i'l:.'PA &d."dsed thq 
WGI.ll.d Oeo.r this expense, but agreed that tha secret&r./(s) ,.,uld be ap10Jrecl 
by Air Amadea and appear on the AAl( pa.;.rroll. YE?A lrDuld. ~VM AAH tor 
the salar.r. 

sa. In :-eeaX'd to t.'le grandtather clause a Captain electing to rft'ert to F/O 
shall have grandtather rights prov1d.1ng such election. is in his preseat. 
~Uipnant. at his present base. In the event such Capt.ain eo electing is 
unable to revert in his present equ.1p¥nt due to the equipment beiDa 1d:tbd.:.rDZl, 
0:' lc.ck ot seniority, he ~ ravert. to 1/0 in other ec;:uilJl.C1t at his pre ... 
base o.cco1tl1ng to seniority an~ enjoy grandtather rights. It he re.tuHa 
the first Captain vacancy on t.he base, he loses his grandfather r1ahts. 

5~.. '!b. cCXi:~ and FEPA will treat pilots aPProaching retirement. on an 
incl1v1cL~&1 basis re~arding payment ter high.er oquipzaent where their 88l11or.1t7 
anci ltid. ~ .. itles tha& to higher equi; .. ::umt.ll as passover r:ay tor tald.n& 
positions in other equi~t. Such passover pay l'I!&Y &180 be ottered on 
a tc:x>:-a:r;y or parmane."lt basis when mutur -; 1 Y' a€reed. by the pUct and the 
;;;,::.;yo.r.y on an individual· case basis. . 

OJ. J\ F/C upgrades to C&;;tain in ~ upon S' .... c~,assful completion ot that upgra4e 
?l'Ot'iciency check .tliz.it which ·i8 adi:dr..1ste:"ed just prior to the tilla a. 
pilot. begins the required 25 hours ot supeJY'...sed line f'l..Ji.n& as a Captain. 

61. ~'he cox:pa:rl1' agreed to investigate tax tre. status tor 0002 contraw--t 
prersonn.al. 

'? ~. It w&.s .mutua.ll¥ agreed to change Section ll.. para. C.6.a. to peImit 
.:dlots l.1mited by the nine month provisior.s ot this subp&rac~ph to 'b1d., 1dth 
"i;.he. a:.t'lp:zoval ot the Associat.1.on and the co;.tpa.V. . . 

! .. discussion ot bid./displace p:zocec!ures rescited. in. the4ec1sion to 
\)()r.duct such proced.ures on a system wide basis in oreler to reflect all 
pilots seniority rights equitab,q, where s;:ch pil.o& s elect to pa.rt.1c;S.pa.te 

. or become involved th1"O\:.&h displacements. 


