


















































THE WORD

Frank, Authentic Career Information
Of Special Interest—Straight from Headquarters

¢ | EADERSHIP EXAMS—Come next
August, you'll be required to have
passed a special military/leadership
examination before becoming eligi-
ble to advance to grade E-4 and E-5.

As outlined in BuPers Notice 1418
of 25 Aug 1968, everyone desiring
to participate in the Navy-wide ex-
aminations for advancement to pay
grades E-4 and E-3 must previously
have passed a separate military/
leadership exam,

You may take the leadership exam
for the next higher pay grade with-
out regard to time in pay grade, and
you only have to pass it once for
each pay grade. '

The leadership exams will be
given quarterly, beginning in Jan-
uary 1967 for active duty personnel,
and July 1967 for inactive Reservists.

If you are authorized automatic
advancement without examination
(STAR, SCORE, BuPers Inst 1430.-
14 series}, you still have to pass the
military/leadership exam before you
may be advanced.

Personnel in pay grade E-2 also
may take the military/leadership
exam, even though they are not yet
eligible to take the professional ex-
amination for advancement to E-4.

If for any reason you are not eli-
gible to take the professional ad-
vancement exam, you still shonld
make an effort to take the leadership

exam as soon as possible. It will
help give you an insight of the mili-
tary position, and at the same time
you'll be hurdling one exam and can
concentrate during later study for
the professional exam.

The requirement for the leader-
ship exam does not begin until the
August advancement exams, but
those personnel taking the February
advancement exams are urged to

take the leadership exam anyway,

even though it’s not yet required.

Here is the schedule for adminis-
tration of the military/leadership
exams:

® Active duty personnel (Exams
commence in January 1967)

Personnel in pay grades E-2 and
E-3 may take the E-4 exam on the
second Tuesday in January, and the
first Tuesday in April, July and
October.

Those in pay grades E-4 may take
the E-5 exam on the second Thurs-
day in January, and the first Thurs-
day in April, July and October.

® Inactive duty Reservists
{Exams commence in July 1967)

For pay grades E-2, E-3, and E-4,
the exam will be given on the first
scheduled training period in Jan-
uary, April, July and October.

The regular advancement exams
will contain 150 questions, all deal-
ing with the professional aspects of
your individual rating.

¢ AIR FARES—The airline industry
has made several changes in the
regulations governing military stand-
by fares, giving special considera-
tion to servicemen traveling at re-
duced rates.

The new rules regarding reduced
fares, which vary with different air
lines, will take many traveling Navy-
men out of the “standby” category
and put them in the “confirmed res-
ervations” set.

For example, many of the airlines
are permitting military personnel in
an emergency leave status to have
confirmed reservations, even though
paying the standby fare. In such
cases, a document from the com-
manding officer or from the Ameri-
can Red Cross will confirm that the
authorized leave is an emergency.

Other airlines have a “furlough
fare” which provides for the service-
man to pay a slightly higher per-
centage of the regular fare (ranging
from 60 per cerit to 66 2/3 per cent)
in order to guarantee him confirmed
reservations.

See BuPers Notice 4632 of 22
Aug 1966, or your transportation
officer, for more details,

Meatballs Are Flying;
‘E* Awards Announced

oNCE AGAIN newly earned meatball

pennants flap at the foretrucks of
the Fleet’s best ships. The fiscal year
1966 Battle Efficiency “E” competi-
tion is complete, and the winners
have been announced.

As you're certain to notice, several
competitive groups are not included.
The naval air forces of both Fleets
are now on a separate competitive
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You Play an Important Role in International Finance via BOP

T"mi'.m-:’s A TERM used in our mone-
tary world with which each
Navyman and his family should be-
come familiar.

It’s called BOP—balance of pay-
ment.

As technical as it may sound, BOP
is relatively simple, even though it
involves billions of dollars.

Essentially, it is the balance of
money the U. S. Treasury has at the
end of a fixed period after all dollars,
such as foreign aid and trade, have
entered or left the country.

There are times, however, when
situations such as the Vietnam crisis
develop. There are military require-
ments that can only be satisfied by
procurement of material and services
from foreign sources. This creates a
flow of dollars abroad and increases
the U. S. Balance of Payments de-
ficit. These expenditures, coupled
with commercial trade, foreign aid,
bank loans, and so forth, when in
excess of receipts from foreign coun-
tries, result in a BOP deficit.

In other words, the nation as a
whole spends more than it receives
in its foreign commerce.

This problem has become critical.

For example, if the foreign coun-
tries were, for some reason, to de-
mand an exchange of U. S. dollars
for gold, which we use to back up
our currency, it might deplete our
reserves to where the value of the
dollar could be placed in distrust.

We faced this problem during the
Korean contlict when the drain of
gold left us with an annual deficit
which averaged 1.5 billion doilars
until 1957 (the only year the U. S.
has had a credit in the national bal-
ance of payments since 1950).

However, in 1958 and 1959, be-
cause of the Berlin crisis, the deficit
increased to 3.5 and 3.8 billion dol-
lars, respectively. The following
year, the deficit reached a new high
of 3.9 billion.

To offset this drain, the govemn-
ment encouraged an export drive.
The success of this drive quieted
fears that the U. S. had priced itself
out of world markets, but failed to
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reduce the balance of payments de-
ficit below the 3.5 billion level. The
major reasons may be attributed to
two trends: an increase in U, S. in-
vestments abroad plus an outflow of
hot capital (money deposited over-
seas which draws high interest
rates).

Military expenditures and the sup-
port of U. S. military establishments
overseas also accounted for a por-
tion of the balance of payments de-
ficit. Pay and allowances to service-
men stationed overseas were a major
portion of these military expendi-
tures.

Steps were taken, in one form or
another, by the government to re-
duce the balance of payment deficit
in many areas of intemational
finance. However, a very large por-
tion of this money was being spent
by military personnel and their fami-
lies stationed overseas.

To help decrease this amount, the
President in 1960 directed that the
number of dependents overseas be
reduced by one-third. This order
was later rescinded on the assurance
by the Department of Defense that
the serviceman could contribute to
the balance of payments credit in
other ways.

To begin with, members and their
dependents overseas have been ask-

All-Navy Cartoon Contest
Michael L. Shane, FIGI, USN

“ .. .and 1023 counts of missing mustert”’

ed to trim spending for foreign ma-
terials to $100 per year per person.

In addition, DOD urges families
to buy only those foreign goods of
necessity which are not available
through exchanges or the U. S. Com-
patible with this request, certain
foreign products and U. S. goods
previously unavailable are now stock-
ed in overseas exchanges.

Commanders abroad are also hir-
ing servicemen for after-hours em-
ployment in nonappropriated fund
activities, and dependents for full-
time work to the maximum extent
possible.

Applying these cost reduction
plans is essential if the U. S. is to
realize any substantial savings in
the immediate future. As it stands
now, our military spending overseas
increases daily. This drain on our
savings is primarily due to increased
operations and maintenance costs,
increased military manpower over-
seas, and increased military construc-
tion expenditures, particularly in
Vietnam.

To offset this overseas spending,
DOD has outlined these latest pro-
grams, and is asking Navymen to
consider their application when as-
signed overseas.

¢ Allow payment for unused leave
and other allowances to accumulate
on the books.

® Have paychecks {or a portion)
mailed to financial organizations, for
example, savings bank, savings and
loan association or similar organi.
zation, and federal or state-charter-
ed credit unions (checks drawn on
depositary banks are excluded).

® Increase, as applicable, the
amount of allotments sent to finan-
cial establishments or dependents
upon qualification for certain classes
of special and incentive pay.

® Join U. S.-sponsored credit
unions and share in their savings
programs.

® Buy U. S. Savings Bonds.

® Buy American products at U. S.
exchanges and commissaries.

¢ Patronize the United States serv-
ice clubs and messes.
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Duty-Free Merchandise

Merchandise manufactured in
the United States and purchased
in any port or base exchange over-
seas may be returned to the United
States on a duty-free basis.

‘When mailing a duty-free item,
the Exchange Service customer
must add the words “Returned
U. S. Merchandise” on the U. 8.
customs forms.

The proper customs forms are
available in all base and ship post
offices.

Another savings program signed
into law in August guarantees an ail-
time high rate of 10 per cent interest
to investors in the Savings Deposit
Program, formerly known as the
Soldiers, Sailors, and Airmen Deposit
Fund Accounts. This applies solely
to those persons overseas. Officers
are now eligible to participate in the
new Savings Deposit Program.

Many of these programs mention-
ed, which have been put into prac-
tice, show favorable saving results.

But, according to the Navy’s
financial managers, it’s the impact
of voluntary savings by individuals
which will reveal whether or not
the Department of the Navy meets
this year’s goal.

In other words, it's up to the
Navyman to help fill the gap and
bring our credit up in the balance
of payments deficit. This effort not
only will benefit the Navy but also
the individual as well.

For an insight into the savings
programs listed above, refer to these
four major instructions and notices:

® SecNav Inst 5381.3

® NavCompt Inst 7200.12

® SecNav Notice 7220 of 28 Mar
1966

® NavCompt Notice 7220 of 19
May 1966.

13,000 Dives for Piper

The crew of the submarine uss
Piper (SS 409) claims she is the
diving champ of active duty sub-
marines.

Piper recorded her 13,000th dive
on 26 July. At last count the total
was 13,120. She was commissioned
in 1944.

According to Piper crewmembers,
the highest number of dives re-
corded in the Submarine Library of
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the U.S. Naval Submarine Base,
New London, is 13,851, This record
is held by uss Serda (SS 488).
Sarda, however, was decommis-
sioned in 1964.

World Cruise

Home after a seven-month,
around-the-world cruise are De-
stroyer Divisions 121 and 122, home-
ported in Newport, R. L

On the last leg of their journey
from the Western Pacific, the eight
ships transited the Suez Canel and
made a midsummer visit to Athens,
Greece.

After this shore leave, DesDiv

121, consisting of destroyers uss
Davis (DD 937), Bgsilone (DD
824), Fiske (DD 842), and the
radar picket destroyer Dyess (DDR
880), proceeded to make port Barce-
lona, Spain.

At the same time, the destroyers
of DesDiv 122, uss Richard E. Kraus
(DD 849), Massey (DD 778), Fred
T. Berry (DD 585), and the radar
picket destroyer Stickell (DDR
888), journeyed to Palma, Majorca.

The divisions’ last Mediterranean
port-of-call was Gibraltar where the
destroyers stopped briefly for fuel.
They then traveled on to Newport,
completing their global cruise.

NOW HERE'’S THIS

Existence Doubtful

One would think that a mountain is either
thers, ar it isn‘t there. You go %o the ploce
where it's supposed to be, and you opon your
oyes. End of argument,

But, if the reporied in is an
mountain, and you are a hydrographer trying
1o chart that section of the owesan, you may
have problems.

Thess , as submarine tains are
called, ars octually volkanic peaks rising from
the fioor af the vesan but not quite reathing
the surface. (I they did reach the top of the
water they would, of course, be island

4.

Then, when oceonographic survey ships are
sont out o check on the ssumounts, they find
nathing.

A good pie of o “ph * 4
is the ane reported in July 1948 by the mer-
chant ship $5 American Stout. The ship's per-

I placed their fath in operation ofter
noting an unusual green color in the water.
This wos obout 600 miles east of Newfound.
land, in on area previowly charted as deep
water. The instrumant indicated shallow water.

Other merchantmen hod reported o similar

or
atolls.)

Qbviously, seamounts ars potential hazards
to shipping, in the sams way icabergs are.
Fortunately, since the seamounts don’t move
arcund like icsbergs, they can be acourately
charted. Or can they?

Periodically, hant Is sailing
sealanes have reported the existence of these
underwater cbstacles where only deep oeean
water had previowsly been recorded.

ph in about the same arsa. The
Naval Oceanographic Office sent one of their
highly instrumented oceonogrephic ships to
chack out this underwater mountain. They
found nothing but miles of woter over a
rolling ocwan floor. Mot even an underwater
molehill.

But they did find schools of fish and other
maorins life close o the surface. Evidently, this
was what had been sesn and recorded by he

h A school of fish will return an
scho 1o the sounding geor, thus presanting is
solf as the ocean floor.

Even if the hydrographer finds no seamount
in the reported area, he still hos o problem. If
he removes the hazard fram the nautical chart,
he could bs endangering many lives. Suppose,
for instance, that the merchantman who re-
ported the ssomount was a little off in his
navi and the h d really lies o fow
miles from the reported position? it would be
better, in that cass, fo have at least some
indication on the chart that the arsa could
be dungeraus.

Therefore, the hydrographer, foced with a
potential disoster should he fail to murk in a
questionable seamount, inevitably indicates the
hazard on the chort, and then pens in "Exis-

tence Doubtful.””
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Rating Control Roundup l

'I'HE RATING CONTROL people have

a few words of counsel for boiler-
men this month and a special mes-
sage for E-8s and E-9s in the SP,
BT and MM ratings.

Volunteers for Class B’ Boilerman
School-The Class “B” boilerman
school at Philadelphia needs volun-
teers. Its capacity has recently been
expanded to accommodate 600 BTs
per year in an 18-week course. At
present, there are some vacancies.

This school provides an excellent
theoretical and practical background
in the operation and maintenance of
fossil-fueled steam generating plants,
with emphasis on the 1200-psi de-
sign.

If you show aptitude in the Class
“B” school, you may be selected for
seven weeks advanced training in
automatic combustion control dev-
ices, or six weeks in pressure-fired
boilers, or both, depending upon
current requirements.

At the present time, students are
ordered to the Class “B’ school on a
temporary-instruction basis, which
means that you will be reimbursed
for only one move for your depen-
dents and household goods.

If you are rotating from shore to
sea, or are completing an enlistment,
you are urged to apply for this
schooling. If you don't fall into either
of these categories, you will have to
take your chances on acceptance.

Sea/Shore Rotations of BTCSs,
MMCSs and SPCMs—Based upon the
current distribution of billets be-
tween the sea and shore categories,
it was anticipated that BTCSs and
SPCMs would serve 48 months in
assignments designated as sea duty
and 24 months in assignments de-
signated as shore duty.

The establishment of the 48-
month sea tour was based on the
24-month shore tour. However, a
large proportion of the shore tour
billets are for 36 months, which
means longer sea tours and a nar-
rower choice of assignments for men
now at sea.

However, the future looks brighter
due to the possibility of more shore
billets and the readjustment of some
shore tours that are longer than 24
months.

Assignment of E-8 and E-9 BTs,
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MMs, BRs and SPCMs is done by
SPCM R. E. Hanson. Phone area
code 202, OX 4-4785.

Detailing of senior and master
chief petty officers for duty in sub-
marines and nuclear power surface
ships requiring a nuclear NEC is
controlled by Submarine and Nuclear
Distribution Control (Pers B-2115).
The phone number is area code 202,
OXford 42346 or 42622.

From a review of the individual pre-
ference cards which have been sub-
mitted recently, it is apparent that
few men know of the type of duty
assignments available for MMs and
BTs at the E-8 and E-9 level.

In an effort to rectify this situa-
tion, the assignment people have
gone to considerable pains to compile
the list published below which will
provide senior SPs, BTs and MMs
with information concerning the
location and nature of opportunities
ashore and at sea.

They ask—again—that the duty
choices on your preference card be
made as wide as possible in order
to provide reasonable alternatives
to your detailer. Changes in your
duty preference should be made on
a new duty preference card and sub-
mitted as soon as possible. Be sure
to include your chronological history
of duty assignments for the past 10
vears.

Requests for split sea tours will
be sympathetically considered. Early
unotification of your intention to re-
quest transfer to the Fleet Reserve

AllNavy Cartoon Contest
LT Melviile C. Murray

will also be appreciated by BuPers.
Here’s the list of current assign-

ments for SPCMs, MMCSs and
BTCSs.
Current SPCM Assignments
Shore
Typs
Billet General Instructor
1 ND 1 'y
3 ND 1
4 ND 3 2
5 ND 1" 1
& ND 5
8 ND 1
9 ND s
11 ND 113 12
12 ND 3
13 ND 1
14 ND 1
Qverseas Lant
Overssos Pac 2

There is no specific allowance for SPCMs in
recruiting duty. Thase presently in this fype
of duty were odvanced while in billet.

Current SPCM Assignments

Sect

Type

Ship Lant Pec
CVA 9 "
Cvs 5 4
CA/CAG 2 2
CG/CLG 5 5
DLG/DDG 15 12
DD/DDR 62 L
S§/5SN 12 3
AD/AS 18 L]
AXKA/APA 10 7
LPD/IPH 5 ]
AE/AF 7 &
AG/AOE 17 39
AR/AFS 3 5
AY/AGMR 2 3
ARG/EAG 2 1
Other [ 9

Two hillets assigned to CVSs are now located
in the continental United States.

Current MMCS Assignments

Shore

Type

Billet General Instructer
1 ND 3 3
3 ND 5
4 ND 2

5 ND 10 5
& ND [1

8 ND 2

9 ND 1 2%
17 ND 7 16
12 ND ] 4
13 ND 1 9
14 ND 30

Overseas Lant 3

Overseos Pac 2

At present there is on ollowancs for eight
recrviters. Thess billets are not written for any
specific naval district. The men flling these
allowances are usually E-7s who were selected
for E.8 while on toursd shove duty as recruiters.

*NEC 3388,
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Current MMCS Assignments

Tyee

Ship

CVA

cvs
CA/CAG
CG/CIG
pLG/DDG
DD/DDR
$$/SSN
AD/AS
AKA/APA
1PD/IPH
AE/AF
AO/AOE
AR/AFS
AV/AGME
AGR/EAG
Other

u»i f

w-nBad
-
w wlB8Yasnwaeny

“
L]

-

13

Current BYCS Assignmenis

Shore

Type

Billet General Instructor
1 ND 2 4
3 ND 5
4 ND 1 2
5 ND 14

& ND ] 1
8 ND 2

? ND 1 &
1 ND 7 4
12 ND L] 1
13 NP 1

14 ND
Overseas lont 2
Ovenseas Pac 2

At present there is on . ollowones for 11
recrviters. Thess billets are not written for tny
specific noval district. The men filling these
allowances are wually E-7s who ware selecied
for E-8 while on toured shore duly os recriters.

Current BTCS Assignments
Sea

Type
Ship
CVA
cvs
CA/CAG
£G/CLG
DLG/DDG
DD /DDR
AD/AS
AKA/APA
WPD/WPH
AE/AF
AO/AQE
AR/AFS 4
AV/AGMR
AGR/EAG
Other 7 4

(Note: Various special billets not shown in
the above tobies become availoble from fime
1o time in activities such os work study groups.
These billets are ftemporary in muture ond
seldom involve mors than one assigned towr).

Information on other ratings will be pub-
lished in ALL HANDS os it betomes available.

Lant

“~LBa wag

L
™
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“1'm o watchstander . . . Why?”

DIRECTIVES IN BRIEF

This listing is intended te serve omly for
generul information and as an index of current
Alnavs, BuPers Instruction ond BuPers Notices
thot apply to most ships ond stofions. Moany
i o and 2 are not of gensral in-
torest ond hence will not be carried in this
section. Since BuPers Notices are arrongsd oc-
cording to their group number and have no
consecutive number within the group, their date
of issus is included also for identification pur-
poses. Personnel interssted in specific directives
shovid comsuit Alnavs, Instructions and Notices
for complete details bof King action.

Alnavs

No. 55—Stated that when one
member of the armed forces is serv-
ing with a military unit in South
Vietnam, another member of the
same family may, at his request, be
deferred from military assignment
in Vietnam until completion of the
first member’s tour.

No. 56—Provided further details
on the new savings deposit program
for personnel stationed outside the
continental United States or its pos-
sessions.

No. 57—Discussed maximum rent-
al rates for inadequate family quar-
ters.

No. 58~Contained a message by

All-Novy Cortoon Contest
ENS Dale C. Behse, USNR

“Hello, Security Department? Thers’s been o
rather lurgs theft out heret”

the Secretary of the Navy commend-
ing to overseas personnel and forces
afloat the new savings deposit pro-

gram.

Instructions

No. 1300.85A—Discusses the po-
licy and procedures for the designa-
tion and assignment or discharge of
those who qualify as sole surviving
sons.

No. 1510.104A—Announces a
change in certain areas of the formal
training of electronics technicians
and provided for the administration
of the Selective Electronics Train-
ing program.

Notices

No. 1000 (15 August)—Notified
commanders that the use of the
terms “leader” and “non-leader”
should be discontinued.

No. 1430 (18 August)—Announc-
ed the selection of personnel for
change in rating to aviation support
equipment technician (AS) and
provided procedures for change in
rating.

No. 1920 (19 August)—Provided
information concerning the selective
retention on active duty of officers
in several categories.

No. 4632 (22 August)—Discussed
the rules govening the use of re-
duced air fares applicable to military
personnel on leave or furlough.

No. 1418 (25 August)—Announc-
ed separate military and leadership
examinations for advancement to
pay grades E-4 and E.-5.

No. 1440 (25 August)—An-
nounced a change in the fire control
technician rating.

No. 1418 (30 August)-An-
nounced revised Navy-wide exami-
nations for the FT and ST ratings. .

No. 1531 (31 August)—An-
nounced the names of active duty
enlisted personnel who were selected
for entrance to the Naval Prepara-
tory School as candidates for ap-
pointment to the Naval Academy.

No 1400 (6 September)—De-
scribed the initial screening and
solicitation of the nomination of
candidates for the position of senior
enlisted advisor of the Navy.

No. 1300 (15 September)—
Established procedures regarding
the assignment of naval personnel
who have been twice or three times
wounded while on duty in Vietnam
or adjacent waters,
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You May Have a Refund Coming on Those Auto Taxes You Paid

You MAY HAVE a refund coming.

In a recent decision, the United
States Supreme Court has clarified
the Soldiers’ and Sailors” Civil Relief
Act, as it pertains to the collection of
taxes from servicemen who register
automobiles in other than their home
state.

Briefly, the court held that, while
a serviceman can be required to
register his car in the host state if
he has not registered it in his home
state, he cannot be made to pay
certain state taxes other than the
customary licensing fee.

As a result of this decision, several
states have provided for the refund
of taxes improperly collected from
servicemen over the past several
years.

Before shooting off a letter to the
motor vehicle department of your
host state, however, you'd better
check JAG Inst 5840.5, which de-
scribes the correct procedures for
doing so.

Here are the states which have
made provisions for refund, and a
brief description of the procedures
in each case:

Califernia—Refund applications
can only be made on form Reg. 399,
which can be obtained by writing
to the California Department of
Motor Vehicles, P. O. Box 1319,
Sacramento, Calif. 95806.

The California Motor Vehicle De-
partment first announced that, be-
cause of the statute of limitations,
refunds could be claimed only for
fees paid for 1964, 1965 or 1966.

Since then, the Attorney General
of California has expressed the
opinion that the statute of limita-

All-Navy Cartoon Confest
William R. Maul, CTC, USN

‘Where's the head what?”

tions does not include the period of
time during which the claimant is
in the armed forces, and the three-
year period is thereby extended.
When submitting claims for the
years before 1964, an affidavit as to
the period of active duty should
be included with the claim.

If the application is for 1966 fees,
the California registration card must
accompany the application, with the
ownership certificate, if available.

No refund may be claimed for
fees paid on a trailer, if it was being
rented from you at the time the
fees were paid.

Moryland--Form TD-128 (4/686) is
used, and it can be obtained by
writing to the Maryland Department
of Motor Vehicles, 6601 Ritchie
Highway, N. E., Glen Burnie, Md.
21061.

A copy of the form is attached to
the JAG Instruction mentioned
above and your legal officer may
have copies available.

Even if you resided in Maryland,
but were assigned to duty elsewhere
in the area (that is, D. C. or Vir-
ginia}, you are entitled to a refund.
However, only those claims which
are filed within three years of the
date of payment of the tax may be
refunded.

Mississippi—Here, the refund ap-
plies only to a tax levied on service-
men owning house trailers,

Two applications are required.
One to the State Auditor for the
portion of the tax which was the
state tax, and another to the county
for the portion which was county
tax.

The tax receipt must accompany
the application. If you lost it (or
threw it away) you may obtain
another from the county officials to
whom the tax was paid.

An affidavit must be sent to sup-
port the claim, and it must be
notarized. You also must include a
certificate, signed by your com-
manding officer, stating that on the
date the tax was paid, you were in
Mississippi solely by virtue of mili-
tary orders.

The form which accompanies the
JAG Instruction may be reproduced
locally,

Virginia—Since the license fees in
Virginia are imposed and collected at
the local government level, rules for

the entire commonwealth have not
been promulgated,

However, the following action is
recommended:

¢ In the future, if you are a non-
resident military man living in Vir-
ginia and requested by a local of-
ficial to obtain a license, the JAG
directive recommends that you re-
quest that it be issued without
charge. If payment is still required,
you should make payment under
written protest. (A notation on your
check will be sufficient.)

¢ For past payment, you should
make written claim for refund to the
treasurer of the jurisdiction to whom
you paid the fee. Thus far all
jurisdictions have denied such
claims. You should keep a copy of
the claim, together with any reply
you receive,

The JAG Instruction includes a
suggested form for the claim.

Men in New AS Rating Will
Specialize in Maintaining
Aviation Support Gear

Welcome to the club,

We are speaking to the 1113
Aviation Support Equipment Tech-
nicians selected 1 September for
the newly designated AS rating.

The initial breakdown shows we
have one master chief, 12 senior
chiefs, 88 chiefs, 223 first class, 446
second class, and 343 third class
petty officers in the new job.

These men will specialize in the
maintenance and repair of equip-
ment used in the support of naval

Al-Navy Cartoon Contest
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“You landed iti You get it off”
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aircraft, such as jet engine starters,
tractors, cranes and mobile power
units,

Many of them are already familiar
with their new designation since
most were selected for the AS rating
from jobs which formerly serviced
support equipment. Those include,
but are not restricted to, AD, AE,
AM, EM, EN and MM ratings.

The conversion was made pay
grade for pay grade. However, those
persons scheduled for advancement
in their previous rating will be ad-
vanced in their new AS occupation.

The first Navy-wide examinations
for advancement within the AS rat-
ing are scheduled during the next
year. Examinations for promotion
to E4 will be given in February;
in May to pay grades E-8 and E-9;
and in August to E-5, E-6, and E-7.

If otherwise qualified to take the
examination for their previous rat-
ing, those E-4 through E-8 mem-
bers, who have recently been se-
lected for the AS rating, are au-
thorized to participate in the Febru-
ary exams for their former rating.
If advanced, they will be promoted
to the appropriate AS rate.

To aid in training prospective AS
technicians, a Class A school is be-
ing established at NATTC Mem-
phis.
From there the path of advance-
ment spans from E-4 to the warrant
officer rank of Aviation Maintenance
Technician, or to LDO (Aviation
Maintenance).

Although a rating badge design
has been approved, the AS badges
will not be available for Fleet dis-
tribution until after the first of the
year. In the meantime, personnel
will wear the badges of their pre-
viously held rate. The new badge
displays the traditional aviation
wings separated by a crossed light-
ning bolt and hammer.

There are three service ratings
below E-8 offered within the
new profession’s structure — Electri-
cal (ASE), Hydraulic and Structure
(ASH), and Mechanical (ASM).
Members in pay grades E-6 through
E-9 hold the general classification.

The ASE technician will be con-
cerned with automotive electrical
systems including generators, start-
ers, lights, and ignitions. He will
also be involved in the maintenance
and operation of auxiliary electri-
cal power units used in gas turbine
compressors and  air-conditioning
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systems, as well as other electrical
and electronic circuits and com-
ponents of aviation support equip-
ment.

The ASH technician will perform
mechanical tasks, such as body and
fender work and painting of sup-
port equipment. In doing so, he
will weld, braze, solder, cut, shape
and patch metal. He must be able
to repair brake systems, inspect and
replace tires and tubes, and be
familiar with various hydraulic
units,

Knowledge of fuel systems, trans-
missions and differentials is required
of the ASM technician. He repairs
and operates gasoline and diesel en-
gines of the support equipment. In
addition, he maintains gas turbine
compressors and  air-conditioning
systems used in servicing aircraft.

Now that selections have been
made for personnel, their transition
into proper billets has become the
major concern. Word on these place-
ments and information on sea/shore
rotation will be published as soon
as available,

Guidelines to follow for future
conversions to the AS rating may be
found in BuPers Notice 1430 of 18
Aug 1966 and BuPers Inst 1440.5D.

All-Navy Cartoon Contest
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*This is the Captuin specking . . . There
will be no more fishing from the fantail
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A Few Precautions on Your
Part Will Ensure Arrival
Of Your Christmas Mail

Many Christmas packages mailed
this year probably won't be delivered
until after the Yule season.

This is primarily because senders
of these parcels will address them
improperly and generally fail to use
correct ZIP codes.

These misguiding errors also slow
down our daily official mail service
in CONUS and overseas. If youre
uncertain as to the correctness of an
official address, check either the
Standard Navy Distribution List,
Part I (OpNav P09B23-107) or the
Catalog of Naval Shore Activities
{OpNav P09B23-105). The SNDL
also contains location numbers of
commands serviced by APO and
FPO.

As for proper ZIP code numbers
for both official and personal mail,
they are listed in the National ZIP
Code Directory (POD Publication
65). Your postal clerk should have
one available. If not, your supply
office may order one from the Super-
intendent of Documents, U. 8S.
Government Printing Office, Wash-
ington, D. C. 20420. Price: $7.

There are still other means by
which you can insure that your mail
is delivered quickly. One is to be-
come familiar with surface and air
pickup schedules.

Change-of-address notices are also
important. Whenever you arrive at
a new command or are about to be
transferred to another, notify your
correspondents of your new address
as soon as possible. You should use
only the official address as authorized
by the commanding officer.

In addition, commands can help
reduce mail delays in numerous
ways. Among them are:

® Post addresses and ZIP codes
on bulletin boards and in ship and
station newspapers.

¢ Overprint, stamp or type ZIP
codes on stationery that is currently
in stock.

e Insure that ZIP codes are in-
cluded on addresses printed by ad-
dressograph or automatic electronic
data processing machines. This be-
comes mandatory 1 Jan 1967.

Improving the speed of our Navy
Postal Service is an all hands effort.
Remember the above guidelines and
encourage your shipmates to use
ZIP in their mail home.
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Here Are the Regs on Proper Address of Enlisted Personnel

Ts oFFiciaL now. On the basis

of recommendations by the SecNav
Retention Task Force, enlisted per-
sonnel will not, in formal usage, be
addressed by their last names only.
However, for everyday on-the-job
situations, no change is intended
in the customary usage of last names
only for enlisted personnel in pay
grades E-6 and below. Chief petty
officers (E-7 through E-9) will still
be addressed as “Chief” or “Chief
Jones”.

The formal oral presentation of
enlisted personnel will now be, for
instance, “May I present Petty Of-
ficer Williams”. In the case of E-8
and E-9 members, the “Senior” or
“Master” will be prefixed where ap-
propriate. Those persons E-3 and
below will be addressed according
to their rate, such as Seaman, Fire-
man, Airman, Hospitalman, etc.

There are 'three major changes in
addressing personnel in writing.

For correspondence such as of-
ficial letters, permanent change of
station and TAD orders and direc-
tives, the man’s rate and pay grade
will precede his name. For example,
addressing correspondence is as fol-
lows: BM2 Robert Francis Williams,
USN, 999 99 99. In the text of the
correspondence, he will be referred
to as “Petty Officer Williams,” or,
if an FN, as “Fireman Williams”.

In official correspondence where
the NEC code is required or con-
sidered meaningful, it may be added
after the serial number.

Salutations for informal letters
and non-official correspondence will

. be the same as the formal oral
address or, “Dear Petty Officer (or
Seaman) Williams”. When address-
ing the comrespondence, however,
the man’s name will appear in the
same manner used for official cor-
respondence.

On certificates and awards, the
man’s name, his rating and branch
of service should be fully written
out in this order:

Robert Froncis Williams

s in's Mate Second Class, U.S. Navy

However, if this format does not
lend itself to the arrangement of the
pre-typed wording on certificates,
the format may be adjusted to fit the
certificate.

This is true also in the case of cer-
tain forms, reports, alphabetical list-
ings and other similar material. The

Formal oral address
E-9—May | present Master Chisf Petty Of-

ficor Willioms.,

EB—May | present Senior Chief Petty OF
ficor Williams,

E-7—May |
Williams.

E-&, E-5, E-4-May | present Petty Offcer
Willioms.

E-3, E-2, E-1—May | present Seamon/Fire-
man / Airman / Constructionman / Hospital-
man/D 1! /% di Williams,

present Chief Petty Officer

informal oral address

E-9, E-8, E.7—-Good morning, Chief, or Good
mbrning, Chiéf Willioms.

E-1 through E-6-Good morning, Williams.
Salutations for informal letters and unofficial

correspondence
E-9-Dear Moster Chisf Petty Officer Wil-

Homs.
E-8—~Dewr Senior Chief Petty OCfficer
lioms.
E-7-Dear Chief Patty Officer Willioms
E-6, E-5, E-d—Deur Potty Officer Willioms
E-3, E-2, E-1-Dear Seaman/Fireman/Air-
mon / € i / Hospital / Dem-
talman/Stewardsman Williams

wil-

Addresses for official and unofficial corre-
spondence

E-9-BMCM  Robert F. Willioms USN, 999
9 9

E-8—BMCS Robert F. Willioms,
9 9%

E-7-BMC Robert F. Willioms, USN, 999 99
9%

E-6—BMI Robert F. Willigms, USN, 999 99
%

E-5-BM2 Robert F. Williams, USN, 999 99
9

E-4—8M3 Robert F. Williams, USN, 999 99
»
€3, €2, E-1-Seaman / Airmon / Construc-
" 7 Hospital /D N / Steward
mon Willians, USN, 999 99 99.
NOTE: in cartain  unofficial correspondence,
whoen the service number is not readily avail-
abls, it moy bs omitted.

USN %99

Within text of official correspondence

E-9—Master Chisf Perty Officer Williams
E-8—Senior Chief Petty Officer Willioms
E-7—Chisf Potty Officer Williams

E-6, E-5, E-4—Peity Officer Williams

k3, E-2 E-1—Ssaman/Airman/Construc-

/ Hostpital / D ! / Stow-
ardsman Williams

H , an phi to the ob may

be made if it is necessary to indicuds o mon’s
roting in the body of o letter, In this in.
stance, his rating may then bs spelied out
ofrer his name, such as Potty Oficer Williams,
Boatswain’s Mate Second Closs, USN.

last name may be written first fol-
lowed by other matter as desired in
order to assist in rapid identification,
tabulation and filing.

At left is quick-reference break-
down for addressing all enlisted men
within their respective paygrades.

Exam Center Plans Revision
Of Service Exams to Define
PO Skills More Accurately

The technological advances of our
fast moving Navy have had a signi-
ficant effect on the individual Navy-
man’s advancement in rate.

Sometimes he finds himself pre-
paring to answer examination ques-
tions concerning skills which he is
not required to perform and equip-
ment and systems t6 which he does
not have access.

These circumstances may be short-
lived, however.

The Naval Examination Center is
presently revising, for evaluation,
four service rating exams which will
focus more directly on specific skills
within each rating.

They are:

& Fire Control Technician B
{Ballistic Missile Fire Control}.

® Fire Control Technician G
{(Gun Fire Control).

® Fire Control Technician M
{Missile Fire Control).

® Sonar Technician O (Ocean-
ographic Specialist).

Within the three FT ratings are
seven examinations which cover
specific skills of pay grades E-4
through E-7. Candidates may select
one of the following: for FTB—~ MK
80 or MK B84 fire control systems;
for FTG — gun or underwater fire
control systems; and for FTM —
Talos, Tartar or Terrier weapons
systems.

Only the E-5 exam is offered in
the revised format and only for
Oceanographic Specialist during this
initial program.

Study guides for the revised rat-
ings are expected to be available
by Feburary. This should allow suf-
ficient time for active duty candi-
dates to prepare for the first testing
of the revised examinations in
August 1967. Inactive duty person-
nel will take their exams in January
1968.

Pay grades E-4 and E-5 examina-
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tions will contain 150 questions.
These will be separated into sections
which will relate to common skills
and those areas of knowledge in-
timately connected with the rating.

Pay grade E-6 and E-7 exams for
FT will consist of approximately 120
professional and 30 military and
leadership questions.

Originators of the plan in the
Bureau of Naval Personnel hope, as
a result of this pilot program, to be
able to expand similar revisions to
other ratings which have spe-
cial areas of identification. They

believe if and when such a revision

is further developed, it will enable
the Navyman to concentrate more
fully in his chosen field.

For a detailed description of the
examination revisions, refer to Bu-
Pers Notice 1418 of 30 Aug 1966.

List of New Motion Pictures
Available to Ships and

Overseas Bases

The list of recently released 16mm
feature movies available from the
Navy Motion Picture Service is pub-
lished here for the convenience of
ships and overseas bases.

Movies in color are designated by
{C) and those in wide-screen proc-
esses by (WS).

Stagecoach (WS) (C): Western;
Ann-Margret, Michael Connors.

And Now Miguel (WS) (C):
Drama; Pat Cardi, Michael Ansara.

Waco (WS) (C): Western; Jane
Russell, Howard Keel.

Don’t Worry, We'll Think of a
Title: Comedy; Morey Amsterdam,
Rose Marie.

A Place Called Glory (W8) (C):
Western; Lex Barker, Pierre Brice.

Mister Buddwing: Drama; James
Garner, Jean Simmons.

Last Plane to Baalbek: Action
Drama; Rossana Podesta, Jacques
Sernas.

Spy With My Face (C): Melo-

drama; David McCallum, Senta
Berger.

The Glass Bottom Boat (WS)
{(C): Comedy; Doris Day, Rod
Taylor,

The Ugly Dachshund (C):
Comedy, Dean Jones, Suzanne
Pleshette.

The Oscar (C): Drama; Stephen
Boyd, Elke Sommer.

One Spy Too Many (C): Mystery
Drama; Robert Vaughn, David
MecCallum.
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“Sorry . . . had quite o run on clothing
today . . . ull we got left is hats, socks and
shortsl’”

Maya (WS) (C): Drama; Clint
Walker, Jay North.

Fireball 500 (WS) (C): Melo-
drama; Annette Funicello, Frankie
Avalon.

The Last of the Secret Agents?
(C): Comedy; Marty Allen, Steve
Rossi.

Boy, Did I Get a Wrong Number!
{C): Comedy; Bob Hope, Elke
Sommer.

The Group (C): Drama; Candice
Bergen, Joan Hackett.

A Fine Madness (C): Comedy

Drama; Sean Connery, Joanne
Woodward.

Johny Tiger (C): Drama; Robert
Taylor, Geraldine Brooks.

The Cat (C): Melodrama; Roger
Perry, Peggy Amn Garner.

Pargo Launched

Soon to be introduced to our
Silent Service’s nuclear force is the
nuclear attack submarine Pargo
which was launched early this fall
in' Connecticut.

Designed to attack enemy surface
ships and undersea craft, the new
boat is 292 feet long and displaces
4060 tons.

Yorktown Daddies

During a recent visit to Hong
Kong, the aircraft handling division
aboard uss Yorktown (CVS 10)
adopted an eight-year-old orphan.

The boy, Chow Hon Sang, was
orphaned in 1964. He will be cared
for by St Christopher’s orphanage
in Hong Kong and supported by con-
tributions from Yorkiown’s V-3 divi-
sion. The Navymen made an initial
contribution of $250 and have agreed
to contribute that amount annually,
Each Navyman in the division will
donate about 50 cents each month.

It's Elementary

Navymen throughout the world
are inclined to take saw and ham-
mer, and build something for
someone, simply because it is
needed. Those stationed at Subic
Bay Naval Base, Philippines, are no
exception.

In this case the object of all the
hammering was a new schoolhouse
which was badly needed by the
children of nearby Dinalupihan.

The project was planned and
sponsored by the Base Command-
er’s staff, who got together one day
and decided that Dinalupihan’s
old elementary school, a small one-
room building, had to go.

Work on the quonset-style two-
rcom schoolhouse began soon
after, with Subic Navymen and the
people of Dinalupihan sharing the
workload.

A traditional groundbreaking
ceremony was held, with Rear
Admiral Donald G. Baer, the Base
commander, officiating. The school

Navymen and Friends Build Subic School

was built five feet off the ground,
atop concrete piers—necessary, of
course, to prevent flooding during
the rains,

Specially prefabricated ribs,
shaped like an arch with a base,
were mounted on the foundation.
The ribs, made of laminated wood,
proved their strength when the
still incomplete schoolhouse with-
stood the winds of typhoon Irma.

A group of visiting Seabees put
the metal roof on, then workers
moved in and paneled the walls
and ceilings.

The volunteers built 50 desks,
added three seesaws to the play-
ground fixtures, and installed a
flagpole and a bell in the school-
yard.

After some three months’ work,
the new school was turned over
to Dinalupihan officials in cere-
monies topped by a gala Philip-
pine fiesta.

—Jack Ong, JO3, USNR
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A Briefing on Standards of Conduct for Service Personnel

As 1S THE CaSE with all regulations,
it is wise for each Navyman to
familiarize himself with the pre-
seribed “standards of conduct” that
have become policy for components
under the Department of Defense.

Regulations require naval person-
nel to comply with the high ethical
standards demanded of all public
servants. These standards of con-
duet regulations are particularly
aimed at preventing any possible
conflict between private interests
and official duties. They are based
on standards prescribed by the Presi-
dent for personnel within all depart-
ments of the federal govermnment,
and on laws passed by Congress.

Generally, the standards require
all personnel to refrain from any
private business - or professional
activity, or from having any direct or
indirect financial interest, which
would place them in a position of
conflict between their private in-
terests and the public interests of
the United States.

In particular, in the case of Navy-
men, this applies to activities related
to an individual’s duties and respon-
sibilities within the Department of
Defense. Even though, technically,
a conflict may not exist, individuals
must avoid the appearance of such
a conflict from a public confidence
point of view.

Also prohibited is the use, or ap-
pearance of use, of “inside” infor-
mation gained through a DOD posi-
tion to further a private interest.

The regulations governing stand-
ards of conduct, contained in Sec-
Nav Inst 53370.2D of 29 Jun 1966,
do not preclude Navymen from hav-
ing financial interests or engaging in
other legal financial transactions that
do not create a conflict of interests.

Some acts which are prohibited
include:

¢ Having dealings with military,
ex-military or civilian personnel of
the government if such action vio-
lates a statute or DOD policy.

o Pursuing activities in behalf of
nongovernmental associations or or-
ganizations that are incompatible
with an individual's government
position;

¢ Soliciting and selling commer-
cially to other military personnel
junior in rank or rate (including, but
not limited to, the solicitation and
sale of insurance, stocks, mutual
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funds, real estate, goods, com-
modities or services). Note: This
prohibition does not apply to the
one-time sale by an individual of
his own personal property or private
dwelling.

¢ Behaving in a criminal, infa-
mous, dishonest, immoral or notor-
iously disgraceful manner, or any
other way which would be consider-
ed prejudicial to the government.

e Accepting or agreeing to ac-
cept anything of value in retum for
performing or refraining from per-
forming an official act.

The restrictions on accepting
gratuities are covered in detail. Ex-
cept as provided below, DOD per-
sonnel may not solicit or accept any
gift, gratuity, favor, entertainment,
loan or any other thing of monetary
value from any person or organiza-
tion which:

{a) Is engaged or is endeavoring
to engage in procurement activities
or business or financial transactions
of any sort with any agency of the
DOD;

{b) Conducts operations or ac-
tivities that are regulated by any
agency of the DOD; or

{c) Has interests that may be
substantially affected by the per-
formance or nonperformance of the
official duty of the DOD personnel
concerned.

Any gratuity or consideration
bestowed upon members of the im-
mediate families of DOD personnel
is viewed in the same light as those
bestowed upon DOD personnel.

A gratuity includes any tangible

All-Navy Cartoon Contest
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really mean . .

item, intangible benefits, discounts,
tickets, passes, transportation and
accommodations or hospitality given
or extended to or on behalf of the
recipient.

However, the regulations in this
area take into consideration varied
situations. The following circum-
stances do not violate prescribed
standards of conduct:

(a) Instances in which the in-
terests of the government are served
by participation of DOD personnel
in widely attended luncheons, din-
ners and similar gatherings spon.
sored by industrial, technical and
professional associations for the dis-
cussion of matters of mutual interest
to government and industry. Partici-
pation by DOD personnel is ap-
propriate when the host is the as-
sociation and not an individual con-
tractor. However, acceptance of
gratuities or hospitality from private
companies in connection with an
association’s activities is prohibited;

(b) Situations in which the in-
terests of the government are served
by participation of DOD personnel
in activities at the expense of individ-
ual defense contractors when the
invitation is addressed to and ap-
proved by the employing agency of
DOD. These activities include pub-
lic ceremonies of mutual interest to
industry, local communities and the
department;

{¢) Luncheons or dinners at a
contractor’s plant on an infrequent
basis, when the conduct of official
business within the plant will be
facilitated and when no provision
can be made for individual pay-
ment;

{d) Situations in which, in the
judgment of the individual con-
cermned, the government’s interest
will be served by participation of
DOD personnel in activities at the
expense of a defense contractor. In
any such case when DOD personnel
accept any gratuity, favor, enter-
tainment or the like, either directly
or indirectly, from any person or
organization, a report of the cir-
cumstances should be made within
48 hours to the appropriate office;

(e) Accepting specialty advertis-
ing items of trivial intrinsic value;

{f) Customary exchange of social
amenities between personal friends
and relatives on a personal basis;
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(g) Accepting things that are
available impersonally to the general

public or classes of the general pub-
lic;

{h) Accepting trophies, entertain-
ment, rewards or prizes given to
competitors in contests which are
open to the public generally or which
are officially approved for participa-
tion in by DOD personnel;

(i) Transactions between and
among relatives which are personal
and consistent with the relationship;

{j) Accepting loans from banks
or other financial institutions on
customary terms to finance proper
and usual activities of employees
such as home mortgage loans;

(k) Attending social activities
engaged in by officials of the depart-
ment and officers in command or
their representatives with local civil-
ian leaders as part of community
relations programs;

(1) Udlizing contractor-provided
local transportation while on official
business and when alternative ar-
1angements are clearly impractic-
able;

{m) Participating in civic and
community activiies when the rela-
tionship with the defense contractor
can be reasonably characterized as
remote; for example, participating in
a little league or Combined Federal
Campaign luncheon which is sub-
sidized by a concern doing business
with a defense agency;

(n) Receiving bona fide reim-
bursement, not prohibited by law,
from other than defense contractors
for actual expenses for travel and
other necessary subsistence for which
no government reimbursement is
made. However, a member may not
be reimbursed, and payment may
not be made on his behalf, for ex-
cessive personal living expenses,
gifts, entertainment or other person-
al benefits.

Except as provided above, per-
sonnel on official business may not
accept contractor-provided trans-
portation, meals or overnight ac-
commodations in connection with
such official business so long as
government or commercial trans-
portation or quarters are reasonably
available. Where, however, the
over-all government interest would
be served in specific cases, the order-
issuing authority may authorize con-
tractor-provided transpertation or
overnight accommodations.

Several other regulations pertain-
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ing to standards of conduct include:

e No officer or employee of the
United States shall solicit contri-
butions from other officers or em-
ployees to buy a gift for a superior;
nor shall any such superior accept
any gift from people who receive
less salary then he.

» DOD personnel may not use
government property of any kind
for other than officially approved
activities. Government facilities,
property and manpower, such as
stenographic and typing assistance,
mimeograph and chauffeur service,
may be used only for official govern-
ment business.

» Civilian personnel and military
personnel on active duty may not
use their titles or positions in con-
nection with any commercial enter-
prise, except as authors of material
that has been properly cleared with
the Department of Defense for pub-
lication.

o Retired military personnel and
members of Reserve components not
on active duty are permitted to use
their military titles in connection
with commercial enterprises. How-
ever, titles should not be used in

any way that casts discredit on the
military services, and no implication
should be made that sponsorship,
sanction, endorsement or approval
of the commercial enterprise has
heen made by any of the services or
the Department of Defense.
Outside Employment

DOD personnel may not engage
in any outside employment or other
outside activity, with or without
compensation, which:

{a) Interferes with, or is not
compatible with, the performance of
their government duties;

{(b) Might bring discredit to the
government or the DOD agency
concerned; or

{c¢) Is inconsistent with other
regulations, such as acceptance of
a fee, compensation, gift, payment
of expense or any other thing of
monetary value in circumstances in
which that acceptance may result in,
or create the appearance of, a con-
flict of interest.

No enlisted member of the armed
forces on active duty may be
ordered, or officially permitted to
leave his post during prescribed duty
hours, to engage in civilian pursuits

WHAT'S IN A NAME

More to Red Hill Than Meets the Eye

There's o mon-made honeycomb set intu the
mountains of Howaii which feeds a swarm of
bwsy bees—~the ships of the U. §. Pacific Fiset.

Known as Red Hill, this serens, brush-coversd
knoll is octually a giant underground fuel and
oil storoge focility, overlooking Pearl Harbor,
that is capable of halding neorly six million
barrels. This copacity is held in 20 vouits, or
tonks, erected vertically. They measure 250 feet
high (os tall as o 25-etory building) and 100
fes? in diometer, thus the honeycomb offect,

The Pocific Fiset bas been fod from Red Hill
since World War 1L Through three mujor pipe-
lines, the facility con pump 40,000 borrels of
oil and jet fuel per hour to almost any point
in the Peorl Harbor Navy complex.

Construction required skillful enginesring.

First, o 4350-foot tunnel wos drilled from the
foot of Red Hill through the center of the
mountain’s hogback, Shafts wers then drilled
from the top of the hill on either side of this
main tunnel, through the imaginary center of
the tanks, ond then feward the center 10 con-
nect with the possage.

A second tunnel woas drilled into the heg-
bock above and in line with the botiom ome.
It wos o few fest below the tops of the pro-
posed fanks, thersby allowing into the
hill for digging out the vaults.

Over a million and a half cubic yards of
voleanic dirt and rock waere dug from the hill.
in turn, the vauhs and tunnels wers lined with
46 million pounds of stesl, over a million
square fost of wire mesh and over 400,000
cubic yords of comcrete.

As o tor of Furth , some of the
dirt token from the mowntuin wos wvsed for
highway and building construction. In fact, the
six-story concrets Naval Supply Center boilding
ut Pearl Horber was beilt with Red Hill rock.
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or business, for emolument, hire or
otherwise, if this action interferes
with the customary or regular em-
ployment of local civilians in their
art, trade or profession.

This does not prevent members of
the armed forces from engaging in
outside employment during their
off-duty hours if it is not otherwise
prohibited.

An active duty officer of the Reg-
ular Navy or Marine Corps may not
be employed by any person furnish-
ing naval supplies or war materials
to the United States and continue to
receive his service pay.

DOD personnel are encouraged
to engage in teaching, lecturing and
writing. However, they may not,
either for or without compensation,
engage in such activities when they
are dependent on information ob-
tained as a result of their govern-
ment positions, except when that
information has been published or is
available to the general public or will
be made available upon request. An
exception may be made when the
agency head gives written authoriza-
tion for the use of non-public infor-
mation on the basis that the use is in
the public interest.

These regulations do not preclude
DOD personnel from participating
in the activities of national or state
political parties as approved by cur-
rent directives, nor participating in
the affairs or accepting an award
for a meritorious public contribution
or achievement given by a charit-
able, religious, professional, social,
fraternal, nonprofit educational, non-
profit recreational, public service or
civic organization.

DOD personnel may not partici-
pate, while on government-owned
or leased property, or while on duty
for the government, in any gambling
activity including the operation of
a gambling device, in conducting a
lottery or pool, in a game for money
or property or in selling or pur-
chasing a numbers slip. However,
certain exceptions are made for
games such as Bingo, when properly
approved.

All government employees are ex-
pected to pay each just financial
obligation in a proper and timely
manner, especially one imposed by
law such as federal state or local
taxes.

In addition, besides conforming
to the ethical standards of conduct
required of government employees,
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it is each individual’s responsibility
to report incidents in which < hey
believe there has been a violation of
a statute or policy. Such reports
should be made to the immediate
superior, and if the superior believes
there has been a violation, he should
report the matter for further action
in accordance with existing proce-
dures.

Another section of the policy deal-
ing with standards of conduct re-
quires certain individuals to file a
statement of employment and -
nancial interests.

These statements must be filed
by:
s Personnel paid at a level of the
Federal Executive Salary Schedule;

» Civil service employees in grade
GS-16 or above;

o Civilian employees not covered
by GS schedules who are in a posi-
tion comparable to or higher than
GS-186;

» Officers in grade O-7 or above;

¢ Board members of Armed Serv-
ices Boards of Contract Appeals;
an

e Civilians in Grades GS-18, -14
or -15, and officers O-5 and 06
whose basic duties and responsibili-
ties require them to exercise judg-
ment in making or recommending
government action in regard to con-
tracting or procurement; auditing; or
other activities in which the decision
or action has an economic impact
on the interests of any non-federal
enterprise. (See section XV.A of Sec-
Nav Inst 5370.2D, enclosure one,
for amplification of this section.)

Every activity must review its
positions in the categories of GS-13
through -15 and officers O-5 and
O-8 and include in each billet or
position description a statement as
to whether the incumbent of the

position must file a statement of em-
ployment and financial interest. This
determination should be reviewed at
least annually, either at the time
performance, efficiency or effective-
ness ratings are given, or incident to
other currently prescribed annual re-
views,

Full information on these regula.
tions is contained in SecNav Inst
5370.2D, which should be referred
to if there is any question on current

policy.

Correspondence Courses
Range from Intelligence
To Antisubmarine Warfare

One revised and three new cor-
respondence courses have been
issued for use by enlisted men. Four
new courses for officers have been
issued, and one formerly in use has
been discontinued.

The courses for enlisted personnel
are:
e Aviation Fire Control Tech-
nician 1 & C, NavPers 91635.2
(Confidential).

® Aviation Antisubmarine War-
fare Technician 1 & C, NavPers
91697 (Confidential).

e Standard First Aid Training
Course, NavPers 91217-H; super-
sedes NavPers 91217-G.

e Communications Yeoman 3,
NavPers 91407, )

The new officer correspondence
courses are:

® Security of Classified Informa-
tion, NavPers 10975-B.

¢ Navy Petroleum Supply, Nav-
Pers 10904-A.

e Disbursing, Part II, NavPers
10424,

ASW Operations, NavPers 10406-
A has been discontinued.

The Defense Intelligence School
is offering a correspondence course
to all active and Reserve officers, and
civilian employees of the Depart-
ment of Defense in grades GS-7 and
above who are working in intelli-
gence and enlisted Navymen who
have intelligence-related NECs.

The course covers: Principles of
intelligence, international relations,
communist world affairs, and uncon-
ventional warfare.

You may obtain further informa-
tion and application forms from the
Defense Intelligence School, Non-
resident Course Division, U.S. Naval
Station, Anacostia Annex, Washing-
ton, D.C. 20390,
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Port Hueneme Alumni Are Changing the Face of the World

As THE LAST week of boot camp
draws to a close, anxious sailors
wait for the most exciting news since
their arrival at Recruit Training
Command — orders telling them
their next duty assignments.

The orders will assign these blue-
jackets to a ship, shore station, or to
a Navy service school.

For most future Seabees, their
orders clearly read U.S. Naval
Schools, Construction, Port Huene-
me, Calif., known to students and
other personnel as Navscow.

When a new Seabee reports
aboard, he checks in at the “White
House,” school headquarters. Some-
times his school will not convene for
a few weeks. When this happens he
is assigned to General Detail. He is
indoctrinated in the type of watches
he will be standing, when inspections
are held, and generally what is ex-
pected of him while he is assigned
to NAVSCON.

A typical future Seabee is John A.
Wolfe, constructionman apprentice,
who spent his first few weeks at
Navscon doing odd jobs at the Shop
Stores Procedures office, while
awaiting school. )

Wolfe was taking a heavy equip-
ment operator’s course at a trade
school in Pennsylvania before he
enlisted. He felt that the Seabees
offered him the best opportunity to
apply what he had learned at the
trade school and to develop more
fully as a man. He is attending the
12-week basic Equipment Operators
school.

The first few weeks of instruction
concentrate mainly on theory, the
reasoning behind the practical as-
pects of the trade. After the student
fully understands the “why” of his
trade, he puts his knowledge into
practical application.

Of all the subjects they study,
mathematics seems to give the
students the most trouble.

“The greater ability the student
has in math, the better chance he
has in the schools at navscon,” an
instructor commented.

This spring, all schools at Navs-
coN, with the exception of the
Engineering Aid and Draftsman
schools, went on double shifts. Be-
cause of the double sessions, “night
school,” for students who were not
keeping up academically, was dis-
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continued. Supervised study, there-
fore, has been included in the day’s
schedule and is mandatory. The
hour and a half study hall gives the
student a chance to catch up on last
night’s homework or to prepare for
an upcoming test.

Constructionman R. D. Ginn at-
tended the 14-week basic Builders
school. Unlike Wolfe, who was
wondering what the school was like,
Ginn was well on the road to dis-
covering what it was like to be a
Seabee. When he started school, his
first main project was to build a
sawhorse, “We thought it would be
simple until the instructor told us
we would be graded on the angle
of the cuts and how well the joints
fit together,” he said.

While the student spends most of
his time studying and working in his

particular field, he spends part of it
in keeping fit. Each student aver-
ages about four hours of physical
training a week, including military
drill, swimming, softball, gymnasi-
um workouts, and calisthenics.

Perry A. Knepper, a recent
graduate from the 14-week basic
Construction Electrican school, look-
ed back on his school days and com-
mented that “. . . the instructors
did a very good job and were very
helpful during the rougher phases of
the course. I do feel that the
course helped prepare me.”

School goes by fast for the
students at NAVSCON, and, once again
orders are the topic of conversation
around the barracks And this time
each man knows his next assignment
will be as a Seabee.

—Perry A. Basch, JOSN

WHAT'S IN A NAME

Officer Candidate School

You probably huve o shipmate who thinks he

gram, and those Navymen whe have taken

knows everything about the Navy, including
all the rutings there are. Try this one on him—
ocuia.

No doubt you already have figured out that
it stands for Officer € Under 1

oAz od ex:

adv ge of the NESEP progrom to get their
degree.

Also part of the OCS campus is the In-
doctrination School, to which warrant officer

tion, Second Closs, and that it designates thosée
college graduates going through the Officer
Candidote School at Newport, R. L., on their
way to a commission in the Navy.

OCS has been in operotion for more thon
15 ysars. When the conflict in Xorean began,
and progressed into o lengthy land and sea

paign which involved the ext vie
of naval farces, there was on increassd need
for trained junior officers.

This critical shorfoge, as well as the need
for a large pool of young, trained Reservs
officers, lod to ths establishment on 10 Apr
1951 of the Officer Condidate School.

The first closs entered the Officer Candidate
School 287 sirong in late May, and formally
began its ftraining on 4 Jun 1951. Sixteen
weeks later it was fo graduoie and provide
the Novy with its first postwar group of
young officers commissioned from o source

ide thoss

More than 53,000 officors have graduated
from OCS since 1951. The school has afiracted
officer candidates from the 50 stotes ond
from 600 colleges ond universities.

There are octually three distinct groups of

d going gh OCS in a given yeur.
By far the largest is the group made wp of
officer condidetes from the regulur OCS pro-

1, ¥ bl ek med

] and low specialists go for six weeks
of training.

Each summer the school bulges with the
oddition of candidates in the Reserve Officer
Candid (ROC) prog Thess are college
students who attend OCS for sight weeks dur-
ing two summers, then enter the Hovy as
commissioned officers when they groduake
from college.

From the beginning, the school’s headquorters
at the Newport Naval Base has been o group
of 40 wooden buildings which were built as
temporary structures during World Wor 11
Now, however, the school is building o new
compus  with  accommodations  for 2000
students.

When the nsw campus is completed it will
consist of eight buildings, two drill fields, o
small craft facility, a swimming pool, ond @
recreation hall. The latest in teaching equip~
ment will be installed, including a three
million-dollor computerized toctical  trainer
which will simulate the actual movements of
a destroyer and will be used for instruction in
the hondling and deployment of ships.

The [ost day of the sightesn weeks is the
big one for o student at OCS. This is the
day he makes the fransition from paygrade
£-5 (OCUI2) und begins his career as Ensign,

US. Navel Reservs.
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DECORATION
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What does it take for a Navyman
to earn the Medal of Honor?

The regulations say he must con-
spicuously distinguish himself in
combat by gallantry and intrepidity
at the risk of his life above and
beyond the call of duty.

Since the Civil War, 730 Navy-
men have been singled from among
the brave to receive the nation’s
highest award. Marvin G. Shields,
CM3, USN, is the first Navyman to
be so honored for service in Vietnam.

Most heroes seem very much like
the boy next door—mice guys, not
particularly unusual until, in time of
crisis, they do the most extraordi-
nary things.

Marvin Shields was like that. The
statistics on his life are similar to
those of thousands of other Navy-
men. He was born in Port Townsend
Wash., on 30 Dec 1939 and went
to school there. He joined the Navy
in January 1962.

Shields was a Seabee attached to
MCB 11 at Dong Xoai on 9 Jun
1965. It was near midnight when all
hell broke loose. A mortar shell, or
perhaps it was a rocket, soared over
the camp and exploded in one of the

S & Cl
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MEDAL OF HONOR

“For conspicvous gallantry and intrepidity
in combat with the enemy at the risk of kfe
obove and beyond the call of duty . . .*

buildings—and that was only a polite
opener. Everyone grabbed his weap-
ons and manned the defenses.

It was a heavy attack and every
mother’s son at Dong Xoai had to
fight for his life. Shields was one of
the many who were wounded early
in the game, but that didn't slow
down his fighting.

When ammunition ran low, it was
Shields who made several trips to
the ammo trailer to resupply himself
and his buddies. The path to the
trailer covered 150 feet of ground
exposed to mortar fire. The trailer it-
self was ablaze from earlier hits.

When the Viet Cong came pour-
ing into the camp, Shields and the
other defenders fell back. An Ameri-
can officer with both legs broken
was seen lying in an exposed posi-
tion and Shields, with the help of a
buddy, carried him through a hail of
VC bullets to the relative safety of
the district headquarters building.
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The attack continued for hours
with mortar and machine gun fire,
grenades and flame throwers. Al-
though Shields had aiready been
severely wounded in the face, back
and neck, he kept on firing and ex-
posed himself to enemy bullets while
lobbing grenades at the Viet Cong.

About the middle of the moming,
a VC machine gun began spraying
the headquarters building with
lethal effect. When the lieutenant
asked for a volunteer to go with him
and knock out the machine gun,
Shields, despite his wounds, volun-
teered.

The two men succeeded in their
mission, probably saving many lives,
but their work was not without pen-
alty. Both were hit. Shields was hit
badly.

Early in the afternoon, helicopters
evacuated the wounded. Shields was
among them but he died of his
wounds later in the day.

In September, at the White
House, President Johnson presented
the nation’s highest decoration to
the young widow of Marvin Shields
who, before he reached Dong Xoai,
was much like the boy next door.

DISTINGUISHED SERVICE MEDAL

“For exceptionolly meritorious service fto
the Government of the United States in a
duty of greot responsibility . . .’

* Cousins, Raren W., Rear Admiral,
usN, as Commander Carrier Division
Nine during combat operations in
Southeast Asia from 9 Jul 1965 through
14 Jan 19686. In his role as Commander
of Attack Carrier Task Group 77.3
and 77.5, RADM Cousins conducted a
sustained series of air strikes against
major military and logistic targets in
North Vietnam. During a major portion
of this period, he was charged with the
responsibility for planning, coordina-
tion and execution of the combined
strike efforts of three attack carrier
groups assigned to Task Force 77’s
Yankee Team. Under his direction,
carrier strike groups destroyed over

140 highway and railroad bridges, 300
trucks, 55 watercraft, and numerous
barracks, supply dumps and logistic
installations in North Vietnam. During
the height of the SA-2 surface-to-air
missile threat, RADM Cousins devel-
oped anti-SAM tactics and directed
one of the first successful strikes
against an enemy missile installation.
* PexpLETON, JonaTHAN R, Captain,
usNR, as Commander of a Task Group
engaged in special projects during the
summer of 1965, for his contributions
to the success of the operation,

% Monrog, JAck p., Rear Admiral,
usN, as Commander U.S. Naval Forces,
Philippines/Commander in Chief, Pa-
cific Representative, Philippines, from
March 1963 to June 1966. RADM
Monroe effectively promoted inter-
country relations and established and
nurtured effective channels for liaison,
thereby furthering U.S. prestige and
goodwill with foreign nations. In addi-
tion, he successfully coordinated logistic
support to forces engaged in combat

in Southeast Asia and increased com-
munications capabilities by formulating
and expediting communications im-
provements in shore stations under his
command. As a result, these installa-
tions were advanced well ahead of
original plans, which enabled timely
direction of forces in sensitive politico-
military operations.

—m—

"LEGION OF MERIT

“For exceptionaily meritorious conduct in
the porformance of outstanding service to
the government of the United States . . .
% CHAMBERS, LESTER s., Rear Admiral,
usN, as Bureau of Naval Weapons Fleet
Readiness  Representative  Atlantic,
Naval Air Station, Norfolk, Va., from
September 1962 to July 1968, for his
substantial contributions to naval weap-
ons superiority and for facilitating the
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introduction and operational effective-
ness of new naval weapons systems for
the Atlantic Fleet.

* Comps, WALTER V., JR., Rear Ad-
miral, usN, as Assistant Chief of Naval
Operations (Manpower), from June
1964 to July 1966, for his role in the
planning and implementation of the
civilian substitution program with its
c}(:lmplex civilian/military interrelation-
ships.

* New, wiiiaM N., Rear Admiral,
MC, usN, as Director of the Staff, Office
of the Deputy Assistant Secretary of
Defense (Health and Medical), for his
work with the medical services of the
three military departments in the pro-
curement of medical personnel, the
programing and construction of medi-
cal facilities, medical supply, medical
planning and preventive medicine.

Gold Star in Lieu of Second Award
* ROEDER, BERNARD F., Vice Admiral,
usN, as Commander Amphibious Force,
U. 8. Pacific Fleet, from May 1965 to
July 1966, for his work in achieving
and maintaining the highest possible
state of material and operational readi-
ness, which has brought new strength
and flexibility to the amphibious forces
engaged in the Vietnamese theater of
operations.

Gold Star in Lieu of Second Award
% ZUMWALT, ELMO R., Jh., Rear Ad-
miral, vsN, as Commander Cruiser-De-
stroyer Flotilla Seven, from July 1965
to July 1966, for his efforts as Chief
Observer for Fleet Exercise Base Line
and his part in Fleet Exercise Gray
Ghost, which resulted in progressive im-
provement in many areas of Fleet ca-
pabilities and readiness.

DISTINGUISHED FLYING CROSS

“For heroism or extraordinary achievement
in aerial flight . . .

% EpsoN, DARRELL w., Lieutenant, usN,
as a pilot in Attack Squadron 152, em-
barked in uss Oriskany (CVA 34),
during an air search and rescue attempt
in North Vietnam on 13 Nov 1965,
When alerted that a U. S. Navy aircraft
had been shot down, LT Edson pro-
ceeded immediately to the scene and
descended into the search pattern to
identify the downed pilot visually
amidst the myriad of North Vietnamese
people who were surrounding the area.
Although visibility was restricted by
low ceilings and rain, and despite a
continuous barrage of enemy small arms
fire, he made several exceptionally low
passes at bush-top level in an attempt
to divert the captors and possibly al-
low the pilot to evade. LT Edson
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courageously remained in the search
area until his wingman suffered a hit
and was forced to retire from the area.
Later inspection revealed that LT
Edson’s aircraft had sustained 12 hits
of various sizes.

* HALVERSON, RICHARD KENNETH, Lieu-
tenant Commander, usN, while attached
to Attack Squadron 195, embarked in
uss Bon Homme Richard (CVA 31},
on 23 Sep 1965. LCDR Halverson, fly-
ing on a road reconnaissance, displayed
extraordinary skill by destroying a
bridge in North Vietnam. His attack re-
sulted in the complete collapse of the
bridge span and supporting . structure
into the river bed. LCDR Halverson’s
markmanship in an area of known
enemy ground fire was in keeping with
the highest naval traditions.

* Hoprps, Gary b., Lieutenant, UsNg,
posthumously, as a pilot in Attack
Squadron 145, embarked in uss Ranger
(CVA 61), during a reprisal attack
against a vital North Vietnamese com-
munications link consisting of a high-
way bridge and an overpass over a road
junction, on 10 Feb 1966. As a member
of a three-plane flight, LT Hopps car-
ried out bold and aggressive attacks in
the face of intense enemy antiaircraft
fire, scoring direct hits on the bridge
with his two 500-Ib bombs and direct
hits on the overpass and road junction
with the remainder of his bombs. LT
Hopps’ aircraft was last seen enveloped
in enemy anHaircraft fire, after which
it crashed and disintegrated on impact
in the immediate vicinity of the target
area. Through his determined and
heroic efforts, he contributed materially
to the effort of the U. S. in the Vietnam
conflict at the cost of his life.

* MCWHORTER, HENRY s., Lieutenant,
usNg, posthumously, as pilot of an un-
armed jet photographic aircraft in Light
Photographic Squadron 63, Detachment
Golf, during a coordinated strike mis-
sion against a military target in North
Vietnam on 23 Aug 1985. Assisting the
jet attack element in locating the target
area, LT McWhorter, -in the face of
intense enemy antinircraft fire, orbited
over the target in his unarmed aircraft
while simultaneously transmitting a
radio signal to the attacking aircraft,
thereby allowing them to home on the
target.

* SHAw, EDWARD B., Lieutenant (jg),
usNR, posthumously, as a pilot serving
with Attack Squadron 185, embarked in
uss Coral Sea (CVA 43), while con-
ducting a rescue mission in North Viet-
nam on 17 May 1965. After locating
a downed Air Force pilot deep in enemy
territory, LTJG Shaw proceeded to a
rendezvous with rescue helicopters and
provided protective cover while guiding
them to the scene. He carried out re-

peated strafing and rocket attacks on
enemy forces in the immediate area
while the helicopters were completing
the rescue. LTJG Shaw, by his skill and
courage in the face of enemy fire, con-
tributed materially to the success of the
rescue operation.

Gold Star in Lieu of Second Award
* THOMAS, HARRY E., Commander, UsN,
posthumously, as Commanding Officer
of Attack Squadron 153, serving aboard
uss Coral Sea (CVA 43) as a membet
of the U, S. Seventh Fleet, during the
period 7 February to 13 Aug 1965,
Planning and coordinating many major
strikes conducted by Coral Sea aircraft
against targets in North Vietnam, CDR
Thomas, as airborne strike leader, was
the first to arrive on target, positively
identify it, deliver his ordnance and re-
main in the immediate target area to
control and coordinate the remainder
of the strike. During this period, he led
successful massive air strikes against
such heavily defended targets as Vinh,
Than Hoa, the Dong Phoung Thong
Bridge and the Puc Loi Naval Depot.
On two occasions he guaranteed success
of the missions by personally dropping
bridge spans. On another occasion he led
two successive strikes to account for
the destruction of two PT boats and
damage to a third. Particularly effective
on night reconnaissance missions, CDR
Thomas, using self-developed tactics,
was consistently able to locate and de-
stroy enemy vehicular traffic. On 13
Aug, he lost his life when his aircraft
was hit by enemy fire and crashed while
he was leading a small strike group on a
fow-level mission against an enemy
surface-to-air missile site.

NAVY AND MARINE CORPS MEDAL

“For heroic conduct not invelving actual
conflict with an enemy . . .*

% McKnicHT, LEE T., Fire Control Tech-
nician 1st Class, usN, while serving
aboard uss Albany (CG 10) at sea ap-
proximately 200 miles east of Cape
Hatteras, N. C., on the moring of 5
Mar 1966. A fellow sailor was washed
overboard from uss Aucilla (AO 56).
He was sighted by Albany lookouts, and
the cruiser was immediately maneu-
vered into position to attempt a rescue.
McKnight, responding to the cries for
help from the injured and nearly ex-
hausted victim, leaped from Albany
into the 12-foot seas churned by gale
force winds and swam approximately 20
yards to the victim. Towing the man
toward the ship, he succeeded in attach-
ing a recovery line to him and helped
him aboard. By his prompt and cour-
ageous actions, McKnight saved the life
of another man at the risk of his own.
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To KEEP THE NAVY STEADY on its course, rules and regulations
have been evolved over the years as a guide to enable it to
meet almost any contingency.

All very reasonable. But life being what it is, a situation some-
times arises when, one would think, NO rules could possibly fit.
Here are a few for-instances, based upon months of desultory
research:

Take fireflies, for instance. What possible use could the Navy
make of 25,000 fireflies?

Simple. At the peak of the firefly season this spring, the Naval
Weapons Lab at Dahlgren, Va., issued a call for 25,000 fire-
flies as a part of a study of light-producing materials,

Where did they get 25,000 fireflies? One doesn’t just requisi-
tion them.

Simple again. They promised every kid in the neighborhood a
penny apiece, in lots of 25, for every firefly they caught.

We never did hear how the Lab made out.

* ok Kk

And then there’s the destroyer—uss O’Brien (DD 725), to
be precise—which not too long ago crossed two mountain ranges,
sailed 180 miles up the Columbia River and went through the
locks at Bonneville Dam. Then it took part in a rodeo. All in
one day, too.

There were reasons. The principle motivation was a demon-
stration that seagoing vessels really could reach the “inland port”
of Dallas, Wash., from the Pacific Ocean. As O'Brien is 376
feet long and draws 19 feet, it was a convincing demonstration.

As a further statistical sidelight, of the 300 men of the crew,
19 participated in the rodeo. They were unanimous in their
opinion that the bridge of a destroyer in rough weather is pre-
ferable to the bridge—if that’s the word—of a bucking bronco.

* Kk K

And now they’re using helicopters to haul concrete. Not as
a regular thing, of course.

As a rule, cement work is pretty routine. It's mixed in the
cylinder of a cement truck which is driven to the construction
site, it’s poured into the forms, and that’s that.

Not this time. The site happened to be at the top of the
700-foot Ulupau Crater at the Kaneohe Marine Corps Air
Station. The station needed a foundation for the new radar
equipment that was being installed. The only way up was a
steep, unpaved road, impassable to anything but four-wheel
drive vehicles.

Several methods of getting the concrete to the top were con-
sidered. Navy engineers first considered mixing it at the top. But
this idea was discarded as too expensive because equipment
small enough to maneuver the road could not mix large enough
quantities of concrete. Hauling pre-mixed concrete by four-
wheel vehicles was scrapped for the same reason.

Then a Hawaii helicopter firm was found which had done
similiar work in the past. The Navy immediately contracted the
firm to haul the concrete in modified 55-gallon drums.

Concrete trucks were driven to an open field at the base of
the crater and the “chopper” began a shuttle run carrying full
drums up and empty drums down, making round trips in less
than three minutes.

The cement work was done in three days, the entire project

in one week.
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The United States Navy
Guardion of owr Couniry
The United States Navy is responsible for
mlmtnlngmt:olofﬂ:mmﬁlsc
ready forog‘ondwutd‘ at home and aver-

ey

, P < 1o preserve
the or of instant offernive action to
win mr.

It is upon the maintenance of this control
thot our country’s glorious futurs depends.
The United States Novy exists to make it so.
We Serve with Homor
Tradition, valor and vidory are the Navy's
heritage from the past. To these n
added dedication, discipline and vigilonce
os the wotchwords of the present ond fu-
ture. At home or on distant stotlons, we
ssrve with pride, confident in_ the respect of
our country, our shipmates, and our fami-
lies. Our responsibilities scber us; owr
versities strengthen us.
Service to God and Country is our speciol
privilege. We serve with honor.
The Future of the Navy
The Navy will always employ new weap-
ons, new fechniyg and g power to
protect and defend the United States on the
sea, under the sea, and in the alr,
Now and in the future, control of the ssa
gives the United States her greatest advan-
tage for the maintenonce of peace and for
victory in wor. Mobility, surprise, dispersal
and offensive power are the keynotes of the
new Noavy. The roots of the vy lie In o
strong belief in the future, in continued
dedivation to our tasks, and in reflection on
ovr heritage from the past.
Never have our opportunities and our re-
sponsibilities been greater.

‘L‘ ”‘”0’ The Bureou of Naval Per-

sonnel Career Publication,
solicits interesting story material ond photo-
graphs from individuals, ships, stations, squad-
rons and other sources. Al IJl_m'ngricxl recelved

is carefully idered for p

Here are a few suggestions for preparing
and submitting material:

Articles about new types of unclassified equip-
ment, ressarch projects, oll types of Havy os-
sigbnments and duties, academic and historical
subjects, personnel on liberty or during leisure
hours, and humorous and interesting fecture
subjects are ail of interest,

Photographs ore very important, and should
accompany the articles if possible. However, o
good story should never be held back for lack
of photographs. ALL HANDS prefers clear, well-
identified, 8-by-10 glouy prints, but is not re-
stricted to use of this type. All persons in the
photogrophs should be dressed smertly and
correctly when in uniform, and be identi by
full nome ond rate or rank when possible. Lo-
cation and ?enem! descriptive information ond
the nome of the photographer should also bs
given, Photographers should strive for originaf.
ﬂg‘;* and toke action pictures rather than group
shots.

ALL HANDS does not use poems {except New
Year’s doy logs), songs, stories on chonge of
command, or editorial type articles. The writer's
name and rate or rank should be included on
on article. Motericl timed for a certain date or
event must be received before '!l.ﬂ ﬁ‘m doy °f

ke 35 Yy of 2 oo A

publication, v

A "Qdduss r:ieriul Nfo Edig:r, AlLL HAN\%S,hIBO?
rlington nex, partment, shing-
ton, D.C. 20570, " " Taning

Answers ta Quix Aweigh
Quiz Awsigh may be found on page 49

1-I; 2-M; 3-E; 41; 5-1; 6MH; 7-F;
8-G; 9-C; 10-D; 11-B; 12-A; 13-K; 4N,

® AT RIGHT: TWO TIMER—Afack ’
aireraft carries USS Ranger (CVA 61)

imult ly r fuel ond supplies
while underway in the South China Sea.
Guided missile destroyer USS Strauss (DDG
16) maneuvers at the carrier’s starboard.—
Photo by Jeon Cote, PH1, USN.
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