















































Meeting With MCPON

MASTER CHIEF PETTY OFFICER of
the Navy Delbert Black,
GMCM, usn, started his second year
as the sea service’s MCPON with a
globe-girdling trip “down under.”
He visited 1200 Navymen of Opera-
tion Deep Freeze in the Antarctic.

On his journey to the giant icy
continent at the bottom of the world,
he traveled some 32,000 miles, cov-
ering all major U. 8. stationis on the
continent, and meeting nearly every
American Navyman there.

“I don’t think I have ever been to
a command where the morale was
better or where there was more en-
thusiasm for getting the job done,”
Black said. “Considering the arduous
conditions under which the men live
and work, this was most impressive.”

At each Deep Freeze station—Ad-
vance Headquarters in Christchurch,
New Zealand, and the Antarctic sta-
tions at McMurdo, South Pole, and
Byrd——the first order of business was
a get-together discussion with all en-
listed men.

“I never heard a single real gripe.
Of course, in Deep Freeze you have
a unique situation. Everv man,
through necessity, looks out for each
of his shipmates. I think this is a big
factor toward the happy, cooperative
atmosphere that prevails in Deep
Freeze,” he said.

During his recent tours of stations
in CONUS and overseas, Master
Chief Black received queries on a
number of subjects. Among these
were processing of enlisted transfers
and the administration of enlisted
clubs. Here's the word on these sub-
jects, as verified bv cognizant
sources at BuPers headquarters.

TRA.\'SFER REQUESTS—The Enlisted

Transfer and Special Duty Re-
quest Form (NavPers 1306/7)
which became effective last summer
was designed, among other reasons,
to speed up (and reduce) paper-
work. It is used for requesting trans-
fer outside the regular Seavey/
Shorvey rotation channels.

The Transfer Mantial states, in ef-
fect, that by using the new form,
requests for transfer or reassignment
to a particular type of duty or school,
submitted by eligible personnel,
shall be processed and forwarded to
the cognizant distribution authority,
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whether or not such requests are
favorably endorsed at the command
level.

Requests submitted by those who
are not eligible will likewise be
processed, says the Transfer Manudl,
but the requester should be informed
of his ineligibilitv, and he may be
asked to voluntarily withdraw the
request. If he does not withdraw the
request, it will be forwarded from
the command in the normal manner,
even though disapproval should be
anticipated.

Inquiries have been received from
men who had applied for special
transfers to school, concerning the
reason why action had not been
taken on their applications. After
checks by cognizant BuPers desks
and EPDO channels, it has been
learned that in certain cases the re-
quests in question never left the
command. This often involves more
paperwork and time-consuming ef-
fort in the long run than would have
been involved had the request been
forwarded in the first place.

The Transfer Manual, Article 2.5,
has detailed instructions on use of
the Enlisted Transfer and Special
Dutv Request Form. The form is
stocked at supply centers in Oakland
and Norfolk, and may be requisi-
tioned under normal supply proce-
dures.

ETTY OFFICERS MESSES OPEN-—

The operation of First and Second
Class Petty Oflicers’ Messes OPEN
{“Acev-Deucy” Clubs) has also been
the subject of imquiries, specifically
why these clubs at some stations are
operated as separate clubs, while at
other places thev are part of an En-
listed Men’s Club.

Here is the answer—it is a matter
of location. When an Acev-Deucy
Club is under the same roof as an
EM Club, it is run as an adjunct of
the EM Club and under the same
management (that is, the station’s
Navy Exchange, which is under the
control of the Navy Ship’s Store Of-
fice, NSSO). However, when an
Acev-Deucy Club is located in a sep-
arate building, it is an independent
club, like the CPO Club, usually
managed by a petty officer trained in
mess management (either active
duty or retired) who is guided by

BuPers mess operations regulations.

The two styles of management
came about as a result of a study by
a high-level committee in 1960,
which included this advice:

“Some First and Second Class
Petty Officers’ Messes are inde-
pendently operated and have es-
sentially the same esprit de corps as
is usually present in a CPO Mess.
The Committee considers that it is
necessary to encourage such spirit
and to enhance the status of senior
Petty Officers wherever possible . . .7

The Committee distinguished be-
tween First and Second Class Petty
Officers” Messes operating separately
and Petty Officer Sections of EM
Clubs. It stated:

“Petty Officer Sections of EM
Clubs should be permitted only
where a common facility is used and
the Petty Officer Sections are an in-
tegral part of the EM Club opera-
tion.”

In 1961 the Secretary of the Navy
approved the above recommenda-
tions of the Committee, and directed
that all EM Clubs be controlled by
the Navy Ship’s Store Office.

In making its recommendations,
the Committee reported that the
most successful EM Club and Petty
Officer Mess operations exist “where
the membership has an effective
voice and avenue of approach to
club or mess management and to the
commanding officer by means of a
club or mess advisory group. Such
advisory groups permit the member-
ship to express its desires and prefer-
ences with regard to services and
entertainment provided and to offer
suggestions and recommendations
for improvements.”

Today, Advisory Groups to EM
Clubs and Petty Officers’ Mess opera-
tions meet on a regularly scheduled
basis and submit their comments
and recommendations to the com-
manding officer for consideration.

Correspondence concerning per-
sonal matters may be directed to the
Master Chief Petty Officer of the
Navy, Pers 003, Bureau of Naval
Personnel, Washington, D. C. 20370.
Such correspondence should gen-
erally be concerned with sugges-
tions, ideas, recommendations, and
requests for information on various
enlisted programs.
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Adak Duty: It Can Be Vigorous, Rig

HEN ADAK RESIDENTS want to
commune with Nature they
may, if they wish, take a trip to the
Adak National Forest. This is a
grove of evergreens planted by the
Navy in the mid-forties. Some of the
mightier giants have now reached a
height of four feet.

As Adak is somewhat off our reg-
ular beat, we can’t swear to the ex-
istence of the Big Woods, but that’s
what our friends at the Adak Naval
Station tell us in their latest report
on living conditions aboard the
Navy's Aleutian outpost. Here's the
way they see it:

Adak is an island of the Andreanof
Group, located in the southernmost
part of the Aleutian Chain. It is
about midway between Seattle and
Tokyo on the great circle route.

The country is rugged and moun-
tainous and, although the island is
covered with grass, it has no trees
except those mentioned above. There
is neither a native population nor a
civilian settlement or village on the
island. The island is populated ex-
clusively by about 4500 military and
federal employees and their de-
pendents. The naval population con-
sists of the Naval Station and its
tenant comnmands, the naval com-
munication station, the naval facility
and the Coast Guard loran station.

Adak originally was established as
a naval operating base for the Aleu-
tian campaign during World War 11
and today supports patrol squadrons
and search and rescue vessels and
aircraft. It celebrated its 25th birth-
dav in August 1967.

According to those who have been
in both places, you'll find many
colder spots in CONUS than you
will in Adak. Cooled by the Bering
Sea and warmed by the Japanese
current, Adak’s mean temperature is
41° F.

The mean temperature ranges
from a low of 34 degrees during the
winter season {January, February,
March} to a high of 49° during the
summer season {July, August, Sep-
tember). Summer maximums rarely
reach 65°, while the winter mini-
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mum seldom goes below 20°. (At
the time this is being written in
balmy Washington, D. C., the offi-
cial weather bureau temperature is
below freezing and getting colder.
Were the Adak Sun to publish a liv-
ing conditions on us, it could warn
its readers of the extreme climatic
variations to be encountered).

However. Annual precipitation
averages 69 inches and youll run
into snow or rain two out of three
days a year. Snow and sleet flurries
are frequent, but heavy snow does
not remain in the base area. Broken
clouds or overcast 90 per cent of the
time.

The most uncomfortable part of
Adak’s weather is the wind. Al
though the annual average wind
velocity is 13 knots, gusts of more
than 60 knots have been noted at
one time or ancther, during every
month of the year during storms.

Roads and Transporiation—There
are approximately 125 miles of roads
on the 25- by 35-mile island. The
main complex of the naval station,
including all the housing areas, has
about 17 miles of paved roads. The
roads to the outlying parts of the
naval station are unpaved, in fair to

L. W. Crupper, AMH2, USN

“1 don’t care what he did before he joined
the Navy—that’s not the way to moke a
highline tronsferl”
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poor condition.

Shuttle bus service is available
during normal working hours with
regular toutes through the housing
areas and the main points of activity
at the base. Bus runs are also made
on weekends and holidays to various
recreation areas.

All children are bussed to and
from school.

Housing—Note: Reports on hous-
ing are subject to change and the
information printed below may well
have been revised by the time you
read this or by the time you receive
your orders to Adak. With these
reservations in mind you may find
this report on housing and other in-
formation on living conditions help-
ful. However, check with the Eamily
Services Center nearest you when
you receive your orders to your next
duty.

Government Housing—The hous-

ﬁlg is above average for an overseas
ase, and consists of duplex units

with two, three or four bedrooms per
unit.

Married personnel in pay grades
E-4 (with more than four years
service) and above are eligible for
government quarters.

Concurrent travel is authorized
for lieutenant commanders and
above and for E-8s and E-9s.

Officer and enlisted waiting lists
are maintained separately and wait-
ing time is determined by a point
system which is calculated on
seniority and time aboard.

BAQ is forfeited while you are
occupying public quarters.

Furnishings—You'll  find  these
items of furniture in your govern-
ment quarters:

Living room: Sofa, lamps, end
tables, upholstered chairs, occasional
chairs, a coffee table, bookcase, desk
and rug.

Dining room: Dining table, chairs,
one china closet or buffet, and rug.
Some of the smaller quarters have
a dinette instead of a dining room.
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Bathroom: Complete bath facili-
ties including tub and shower.
Shower curtains are not provided.
Some of the larger quarters have one
and one-half baths.

Bedrooms: One double bed or
twin beds, one chair, chest of
drawers, one vanity in master bed-
room, a night stand, double dresser,
large mirror and rug. Pillows and
bedroom lamps are not provided.

Laundry: A washer and dryer.
In some quarters, washers and dryers
are shared by two families.

Kitchen:
frigerator.

Electric stove and re-

Shipment of Personal Property—
Because of the lack of storage space,
it is not possible to furnish storage
for either government-owned or per-
sonal furniture, goods or appliances
except in the quarters themselves.

All items you bring must be stored
in your own quarters and no govern-
ment furniture allotted to these quar-
ters may be removed. Most families
consider that there is not enough
room for both a freezer {preferably
upright model) and an automatic
ironer, although some find room for
one or the other (usually in a bed-
room). Couples without children
can plan on having some extra space
in the spare bedroom.

It is generally agreed that room
can be found for one or more of the
following items: Sewing machine,
vacuum cleaner, record player, tape
recorder. Bring along sleds and
bikes, but not ice skates, for the kids.

Personal furniture and appliances
which are similar to government
furnished items, and other items for
which you will not have room should
be placed in storage in the States.
This storage is furnished at govern-
ment expense.

A limited quantity of china,
kitchen utensils and bedding is avail-
able until vour own arrives. Bring
along table silver, curtains, linens,
ironing board, wastebaskets, table
china, vacuum cleaner, radio (short
wave is useful), plus pictures and
knickknacks. Dont worry about
lawn mowers and garden tools. Some
optimists bring outdoor barbecue
grills.

Dependents’ Travel—When you
receive orders for Adak, you will
have to decide whether the family
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1. H. Paoli, ICT, USN
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“Ah, here it is . . . blood tests, page 39.”
will make their home there with you
or will remain in the States during
your tour. A tour is now 18 months
with dependents, 12 months with-
out.

If you are not going to move your
family to Adak, you will probably
be eligible for Family Separation
Allowance. See the personnel officer
when you arrive. See your current
personnel officer for details of eligi-
bility to draw Dislocation Allowance
and shipment of HHE if you intend
to relocate your family.

If you do plan to move your fam-
ily to Adak, ask your command to
request entry approval and concur-

This Trip Can Be Costly

The bizarre and often fatal effects
of the drug compound lysergic acid
diethylamide—1.SD—are discussed
in a 97-minute lecture-on-film pro-
duced by the Bureau of Medicine
and Surgery.

Using a chalk board and other
graphic aids, Commander Walter F.
Miner, MC, USN, outlines the his-
tory, use and effects of LSD, and
makes it clear that BuMed believes
anyone who has taken the drug
could become insane long after the
immediate effect, or “trip,” has
ended.

Appropriately titled “LSD,” the
film was shot in color at Pearl Har-
bor, Hawaii. Dr. Miner has since
been assigned to residency training
in public health at the NROTC unit,
Berkeley, Calif.

Prints of the movie have been dis-
tributed to naval district libraries
and training commands, with addi-
tional prints to be made available
Navywide.

rent travel for your dependents.
Address the letter or message as in-
dicated in BuPers Inst 4650.14 series
and provide necessary information
in the format indicated in that In-
struction. Approval or denial and
further information will be for-
warded. When entry approval is
granted, arrange for shipment of
HHE. In general, you will be au-
thorized three shipments:

® An express shipment of ap-
proximately 1000 pounds. Include
itemns such as blankets, linen, silver-
ware, shower curtains and the like
that you will need immediately upon
arrival.

e A freight shipment to Adak.
Include the balance of your small
appliances, extra clothing and other
household goods. .

¢ A freight shipment to non-
temporary storage. Include furni-
ture and items not required during
your tour in Adak.

The express shipment should be
made available to the packers as
soon as possible after you receive
information that travel to Adak is
authorized. You are strongly ad-
vised to make use of the Household
Goods Shipping Office nearest you to
determine which moves and ship-
ments are authorized at government
expense and which shipments must
be paid by you. By and large, you'll
find such offices most eager to help.

1f concurrent travel is not granted,
you will be placed on a waiting list
for government quarters at vour re-
quest after you arrive in Adak.

You may then submit an Applica-
tion for Transportation of Depend-
ents (DD Form 884) to the
Commandant, 13th Naval District,
via the Commandant, 17th Naval
District. After you advance high
enough on the housing list to be-
come eligible for assignment, Com13
will be notified by message. Coml13
will then take necessary action to
provide transportation for your de-
pendents. They will travel from
Seattle to Adak via commercial air.
Bear in mind that only 66 pounds of
baggage is allowed per person.

Autos—If you have a family you
need an automobile and, under any
circumstances, a car is highly de-
sirable. Climate and roads being
what they are, choose one that has
a minimum of chrome and ginger-
bread, and be sure that it is in good
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mechanical condition. Repair and
maintenance facilities are limited
and if you cant get parts through
normal mail order channels, you're
going to walk. Snow or studded tires
are recommended; the tubeless tvpes
are not. The car should be under-
coated; bring snow chains., The car
should be as waterproof as possible
because of the wind-driven rains
and lack of garage space.

Only regular gas is available. It
costs about 25 cents per gallon.

If you are a PO3 {with more than
four vears’ service) or above, vou
are eligible to ship vour car to Adak
at government expense. Cars must
be delivered to the Naval Supply
Depot, Pier 91, Seattle, Wash., for
shipment. Shipping time is approxi-
mately three weeks.

Submit one copy of Motor Vehicle
Shipment Application (DD Form
828) and four copies of vour orders
to the Naval Supply Depot, Seattle.

BuPers permission is required to
drive up the Alcan highwav. It is
not possible to ship a car from the
Alaska mainland, but it mav be
shipped from Kodiak at government
expense.

A list of used autos for sale is pub-
lished each week in the station pa-
per, the Adak Sun. As a rule, from
five to 10 cars, from 1955 to 1965,
are advertised weekly, ranging in
price from $200 to $700.

Base registration requires proof of
ownership, liability insurance of
$15,000/30,000, with property dam-
age of $5000, and a valid driver’s
license from anv state. Liability in-
surance may be bought locally for
about $25 per vear. The car should
be registered at the Security Office
within two working days after
arrival.

Uniforms — Authorized uniforms
vary with the season, type of work,
and working and non-working hours.
For officers and CPQs, the uniform
of the day is service dress khaki be-
tween 1 May and 31 October, serv-
ice dress blue from 1 November to
30 April. Service dress blue is op-
tional during the summer.

Working uniforms include service
dress khaki {coat optional), tropical
khaki long, working khaki, aviation
green and working blue.

Women officers will wear the ap-
propriate corresponding uniforms.
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Normal uniforms for enlisted per-
sonnel are service dress blue and
undress blue. Dungarees may be
worn when authorized by the de-
partment head. Watch caps are per-
mitted during the winter.

Marine Corps personnel wear win-
ter service A all vear except for
duties requiring the utility uniform.

Civilian Clothing—Officers and en-
listed personnel in pay grades E-4
and above may wear civilian clothing
during oft-duty hours. Those below
E-4 are not permitted to wear or
have civilian clothing in their posses-

sion except for certain limited situa-
tions such as athletic events. How-
ever, department heads may author-
ize civilian clothing for oft-duty
employment.

Shortly after vour arrival you will
be issued appropriate foul weather
gear, The exact amount and type of
clothing will depend largely upon
the kind of work you will be doing.

Personal Clothing for Dependents
—Adak is not a perpetual icebox.
With a few judicious additions, the
present wardrobe of your depend-
ents should do well enough.

'NOW HERE'S THIS

ESSA Probes Ocean Depths

The geegraphy of the Pacific Ocean is more
irregulor than it was believed to be, occord-
ing to informotion gothered by the Environ.
mental Science Services Administration (ESSA)
Coost ond Geodetic Survey ship USCRGSS
OCEAMOGRAPHER (0SS 1),

The ocean bottom hos more rock for

ship found the sea floor had been raised in o
series of step-like formations apporently ex-
tending from north to south and ranging in
height from 900 to 1200 feeot.

In each case, seomounts were found along-
side the highest portion of the steps—a decid-

ond mountains thon ESSA researchers expecied
while sediment, choracteristic  of
ocean bottoms, wos found only in pockets.
Much of the South Pacific wos olso found to
be desper than suspectod
morked with unusvol feotures which still can't
be explained.
For exomple,

o gensral

previously and

giant-sized fractures created
yeors ogo by subterronsan shifts extended from
north to south rother than east to west ox
similor formotions in the North Pacific wsually
do.

Twenty-five previously unreported under-
woter mountains. (seomounts] were olso located.
Eleven of them ranged in height from one to
two miles above the ocean floar.

In many pl , the hi

grop

survey

edly 1 lationship based on present
knowledge of the ocean basins.

Ports of the South Pacific ocean bosin were
found to be os much os 3000 feet deeper than
had been previously known from data pub.
lished on noutical chorts, and a mountain range
obout 180 miles wide was located west of the
crast of the Eost Pocific Rise, which extends
alongside the west coosts of South ond Central
Americo ond into Colifornia,

A rock moss designoted os Podests lslund
ond reported as rising 40 fest obove sea level
was nowhere to be found ot the location in-
dicoted on nouticol charts.

The istand wos, in fact, simply nowhere to
Nevertheless, the loss of
Podesto Islond waos nearly compensated by the

be found—anywhers.

discovery of previously unknown rock maosses
some of which reached within 1800 feet of the
surface.

QCEANOGRAPHER obtained a continuous pro-
file of the ocean bottom from the Kermadec
Tranch, 350 miles north of Wellington, New
Zeclond, to the continenta!l shelf off Valparaiso,
Chile.

During its round-the-world research trip,
OCEANOGRAPHER probed the ocean botiom
with its electronic equipment. Sonar and o
voriety of geophysical devices which plumb
both the bottom of the ocean ond the rock
baneath weare used.

Satelfite novigation, together with precise
soundings from o narrow heam echo sounder
were also vsed and provided extremesly high
accuracy for the ship’s findings.
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As summer is comparatively cool
and the winters only moderately
cold, the over-all emphasis should
be on water- and wind-repelient fall
weight clothing. A warm overcoat
or parka is almost a must. So are
heavy-soled shoes, raincoats, galoshes
and headgear.

Heavy clothing is not really
needed for daily living routine, but
outdoor activity makes it advisable
to bring woolen suits, sweaters,
heavy garments, mittens and gloves.
At the other end of the scale, your
wife may want to bring summer
clothes, slacks, swimming suits and
hats. There are occasional formal
parties.

Mail order service from the Wash-
ington-Oregon area is available and
widely used. Shipping time approxi-
mates four to six weeks.

Employment for Dependents—The
naval station employs dependents in
a variety of clerical positions under
Civil Service. Contact the Industrial
Relations office. There are also jobs
in the retail sales store, laundry and
child care center of the Navy Ex-
change and Special Services.

Off-Duty Air Travel—Military per-
sonnel, civilian employvees and de-
pendents are authorized space-avail-
able travel on MAC and government
aircraft to and from Anchorage once
each quarter. You must be in a leave
status and your dependents may not
travel without you. Occasionally,
round trips to Japan are available,
but only one trip every 18 months is
permitted.

Navy Exchange and Commissary
—The customary amenities are main-
tained. The Navy Exchange oper-
ates two retail stores, a tailor shop,
cobbler shop, two snack bars, barber
shops, beauty shop, laundry and dry-
cleaning plant, a garage and service
station, EM clubs at the naval sta-
tion and communications station.
Radio, TV and watch repair service
is available. There is also a liquor
package store.

Canned and frozen produce and
dairy items are always available at
the commissary. However, some
fresh produce and dairy products are
available although in limited quanti-
ties because of the long shipping
time, and biweekly ship arrivals.
Prices are about the same as those
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Joseph P. Fitzgerald, RM1, USN

“How are your karote lessons coming, Sir?”

A child care center for children
from six weeks old to six years old
is available five days a week. Eve-
ning baby-sitters are also available.

A Teen Club for voungsters be-
tween the ages of 13 and 19 is
maintained. The club has snack bar
facilities, a juke box and, on occa-
sion, live music. It is self-supporting
and collects membership dues.

Recreation—Adak maintains a
wide range of recreational facilities.
Special Services has issue equipment
for basketball, softball, badminton,
boxing, skiing, skeet shooting, hunt-
ing, fishing and horseshoes.

There is an indoor swimming pool,
a 23,000-volume library, and a
theater which offers two shows
nightly and weekend matinees. An
indoor rifle and pistol range is avail-
able as well as an outdoor rifle and
skeet range.

Boating is popular during the sum-
mer months at Lake Andrews and a

Charley Wise, HMCS, USN

“What sign?”

picnic area has been established near
the boathouse. Twe bowling alleys
(eight and 10 lanes), a roller skat-
ing rink, gymnasium and an indoor
golf driving range open further
choices. Special Services facilities
provide for auto repairs, photog-
raphy, ceramics, leather work, model
building, and rock cutting and pol-
ishing. There is a scuba diving club
and a square dancing club.

Churches—Religious services are
held regularly by a Protestant and
a Catholic chaplain. Programs of
religious education, adult and chil-
dren’s choirs, youth fellowships and
other chapel activities include the
whole family. Jewish personnel are
served through a program of lay
leadership and by visits from an Air
Force rabbi from Elmendorf AFB,
Anchorage. Church of Christ and
Latter Day Saints services are also
held.

Hunting and Fishing-—Game con-
sists of caribou, ptarmigan, geese,
ducks, and seal. Fishing is fair to
good, with salmon and trout fishing
very popular. Recreational leave
may be taken to the mainland where
you will find plenty of hunting and
fishing.

Medical—Although adequate fa-
cilities are available for routine med-
ical care, obstetrics and emergency
surgery for your dependents, there
are no medical specialties available
except for general surgery. Major
elective surgery is not performed.
Laboratory tests and drugs are also
limited.

To obtain specialized care, it is
necessary for patients to travel 1200
miles to Anchorage and dependents
may be liable for the cost of their
own transportation.

Dependents who wear glasses
with corrective lenses are advised to
have a current eye examination and
bring extra pairs of glasses or make
arrangements for replacements.

All dependents must have medical
clearance from the Naval Station be-
fore entry approval can be granted.
This can be done by forwarding a
medical history and medical and
dental examination forms for each
dependent. These forms may be ob-
tained by writing to the Medical
Officer, U. 8. Naval Station, Box 11,
FPO Seattle 98791.

ALL HANDS



Dental—Dependent care is lim-
ited to emergencies and necessary
dental maintenance. Missing teeth
need not have been replaced with
prosthetic appliances; however, the
dental department will not be able
to provide this service.

An orthodontist from Elmendorf
AFB periodically visits Adak for con-
sultation and adjustment of ortho-
dontic appliances that are already
being worn. However, this arrange-
ment is temporary and cannot be de-
pended upon as a continuing
service.

leave—Leave will be granted
whenever possible. Military person-
nel are permitted to travel via MAC
and government aircraft on a space-
available basis. However, proof of
financial ability to travel by com-
mercial aircraft may be required.
Commercial travel, round trip, be-
tween Adak and Seattle costs $270
{military standby).

Schools—Adak is part of the
Alaska On-Base school system, which
means that the schools are located
on military bases and are operated
by the state of Alaska. They are not
connected with the military overseas
school system.

On each base there is a local
superintendent who has administra-
tive supervision. Teachers are certi-
fied by the state department of ed-
ucation in Juneau, as are all teachers
in Alaska.

The Adak school is physically and
administratively divided on a 7-6
plan, with a school enrollment of
about 600, The upper six grades are
housed in a new addition which in-
cludes a gym, shop and laboratories.

The elementary grades are housed
in an older building next to the new
wing. Most students eat lunch in
the school cafeteria. Students do well
on standardized tests as a rule, test-
ing somewhat above the national
average in most areas. Elementary
teachers average about 25 pupils per
class; junior high about the same;
and high school, somewhat less.

Standard courses are offered in the
upper grades, although the small en-
rollment limits the elective offerings.
Graduation requirements meet the
Alaska minimum.

Parents of high school students
are encouraged to write to the Adak
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Joseph P. Finrgerald, RM1, USN

"As | was typing yovur seventh rough draft,

| noticed there was o word on page two

and another on page six that you didn't
change.”

School, Box 34, FPO Seattle 98791
for further information.

Dependent Teachers—There is no
policy in effect restricting the hiring
of dependents as teachers. However,
applicants must qualify for an
Alaskan teaching certificate before
being offered a contract.

For more information and appli-
cation forms write to the Adak school
superintendent or to the Director,

Alaska On-Base Schools, Pouch 7019,
Anchorage, Alaska 99501.
Welcome to Adak.

Replenishing the Pac

ServPac mobile support ships
completed a busy year of replenish-
ments in Western Pacific during 1967,

Their nearly 9200 transfers con-
stitute a marked increase over 1966’s
total of 7514 underway replenish-
ments and is more than the com-
mand has achieved previously in any
of its 26 years.

Three other records were also set
during 1967—transfers of ammuni-
tion, provisions and ship fuel. On
the other hand, 1966 was the big
year for general consumables, spare
parts and jet and aviation fuel.

Ammunition unreps reached
117,893 short tons; 26,250 short tons
of provisions were highlined and
442,008,000 gallons of fuel oil went
through the hoses in 1967.

Stores figures finished at 9278
tons, 22 tons less than 1966. Not
quite 147 million gallons of jet fuel
went to carriers in the South China
Sea, 10 million less than in 1966.

The Service Force is the primary
naval logistics command of the Pa-
cific Fleet. It is composed of 60,000
men attached to 124 ships of 24
different types, 26 major shore facili-
ties and 11 MCBs.

NROTC, Jr.

The interest of young people in the seu, sea-

Junior NROTC troining phasi d

manship and the Navy has been d trated
over the ysars by growing participotion in
“junior Navy'' programs such as the Sea Ex-
plorers, Sea Codets, Shipmates and Mariner
Girl Scouts. One of the newer programs for
Navy-minded youngsters is a high school ver-
sion of the Reserve Officer Troining Corps.

Established under the ROTC Vitalization Act
of 1964, Junior NROTC troining is now in-
cluded in the curriculum of many public and
private dary hools  throughout the
United States.

Young men who participate in the program
and i thres yoars (96 houns
each) of instruction may be granted o ene-year
waiver of NROTC instruction when they enter

college. Those who do not go on to college
may be eligible for speciol odvancement con-
ik i if they decide to enlist in the Navy.

achiev . fitness, app and duct,
and includes classroom subjects in naval orien-
tation ond ssumanship, ocsanography, as-
tranomy, meteorology, navigation ond piloting.
The units are staffed by retired Navymen op-
proved by the Chief of Maval Persennel for
employment as instructors. The Navy and the

ot

schools share in i r salary exp

Students are showing consideroble interest
in the Junior NROTC. For example, more than
200 young men ot $t Joseph’s Regional High
School in Montvole, N. J., were u;gar to join
the wnit established of their school this ysar.

Since 1966, when the first four Navy units
were established ot schools in Texos and
Lowisi the prog has expanded to 39
units already organized, with 32 others planned
for the next school yeur. long range plons call
for 275 Junior NROTC units by July 1971,
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Navy Prep School Can Be Start of Your New Career

EACH YEAR, the Secretary of the
Navy may appoint 85 men from
the Regular Navy and the Marine
Corps to attend the U. 8. Naval
Academy. An additional 85 mem-
bers of the Naval and Marine Corps
Reserves (including those on inac-
tive duty) may also be appointed.

These men are nominated by their
commands after a thorough screen-
ing process. Those who are ulti-
mately selected must first meet the
Academy’s entrance requirements
and earn an acceptable score in a
competitive examination.

To prepare its men for the ex-
amination and to refresh them
academically for the Academy’s re-
quirements, nominees from the Reg-
ular Navy are normally sent to the
U. S. Naval Preparatory School at
Bainbridge, Md.

Attendance at the preparatory
school is not compulsory for mem-
bers of the Naval and Marine Corps
Reserves. Nevertheless, Reservists
who attend the prep school have a
better chance of success in the Naval
Academy competition.

This year, the preparatory school
will convene on 28 August and
courses will continue through May
1969 for students who seek admis-
sion to the Naval Academy the fol-
lowing June.

Applications for the Naval Acad-
emy (and the preparatory school)
are being solicited throughout the
Navy—including service school and
recruit training commands. In fact,
recruits and other relatively new
Navymen are especially encouraged
to step forward.

Applications for a SecNav appoint-
ment to the Naval Academy and the
U. S. Naval Preparatory School must
be submitted to the Officer in
Charge, U. S. Naval Preparatory
School, Bainbridge, Md. 21905.
Most of the applications must be
submitted by 1 May.

Enlisted men who receive Presi-
dential or Congressional nomina-
tions to the Naval Academy or who
were nominated because they are
sons of a deceased or disabled vet-
eran or a Medal of Honor recipient
can apply for admission to the prep
school as late as 1 August.

Commanding officers of applicants
for SecNav appointments will inter-
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view these men on most points
concerning their eligibility. Later,
they will be interviewed by a board
which evaluates motivation, educa-
tional eligibility and other factors
before recommending enrollment in
the prep school.

Qualifications for enrollment in the
prep school and later admission to
the Naval Academy require that men
competing for SecNav appointments
be U. S. citizens who enlisted before
1 Jul 1968, and are between 17 and
19 years of age on that date. The
combined GCT/ARI score of pro-
spective students cannot be less than
120.

Appointees must be of strong
moral character, strongly motivated
toward a career as a naval officer and
must never have been married.

From a physical standpoint, candi-
dates are required to have, among
other qualifications, 20/20 vision,
although those who are outstanding
may be accepted with 20/40 vision,
provided it is correctible to 20/20.
Visual deficiency, however, must be
formally waived before a man will
be admitted to the Naval Academy—
regardless of his abilities.

Academically, prep scheol stu-
dents who are appointed to the Naval
Academy must have at least 15 ac-
ceptable college preparatory units,
four and one-half of which may be
earned at the prep school. Students
must have earmed at least a C in a
course if the credit is to be accept-
able.

Other academic requirements call

Charley Wise, HMCS, USN

“l hope you won't be disapprinted with
duty in Shore Party.”

for three or more units of English
and a minimum of two units of col-
lege preparatory math,

Navymen selected for the 1968
prep school cluss must have at least
two yeuars of obligated service on 1
Jul 1968. Prep school graduates who
enter the Academy also must have
at least two years of active obligated
service on 1 Jul 1969.

Enlistments or active duty exten-
sion agreements, of course, are
acceptable when needed to comply
with this requirement, and such
agreements may be executed for
periods of less than one year.

BuPers Notice 1531 of 19 Jan
1968, which contains information on
the SecNav nomination for the U. S.
Naval Preparatory School and the
Naval Academy, has a word of ad-
vice addressed to the Navymen
selected to attend the prep school:
Apply also for Congressional nomi-
nation after selection to the prep
school. Such a nomination will im-
prove admission opportunity.

When a man enters the prep
school, $37.50 is withheld from his
monthly pay to ensure that he will
have the $300 required for entry to
the Academy. Advances in pay be-
fore transfer to the prep school,
therefore, are not recommended.

Another suggestion for the pro-
spective prep school students—have
a positive leave balance upon enroll-
ment, so that normal or emergency
leave requests may be approved.
Candidates are not allowed teo have
a minus leave balance upon admis-
sion to the Academy.

As mentioned before, BuPers
Notice 1531 of 19 Jan 1968 has com-
plete information concerning nomi-
nation of candidates for the Naval
Academy program and the U. S.
Naval Preparatory School.

Enclosures to this Notice include:

® A sample format for a letter of
application.

® A sample format for C. O. en-
dorsement.

® A guide for use by the interview
board.

This enclosure is of particular in-
terest to applicants who want an
advance notice concerning factors for
which the board is looking.

® Sample letter requesting a
transcript is also included.

ALl HANDS
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Service Lapel Button and
Service Flag Authorized
For Family Members

A service lapel button and service
flag were recently authorized by the
Department of Defense for display
during hostilities by members of the
immediate family of active duty serv-
ice men and women. A service flag
was also authorized for organizations
having members on active military
duty.

The design for the service lapel
button is basically the same as was
authorized during World War I1—a
blue star on a white field surrounded
by a red border.

The lapel button is rectangular,
measuring three-sixteenths by three-
eighths of an inch. Only one blue
star will appear on the lapel button
regardless of how many members of
the wearer's family are on active
duty.

The gold star lapel button his-
torically worn by immediate family
members of servicemen who died
while on active duty during hostili-
ties is still authorized. Persons eligi-
ble to wear both the blue and gold
star lapel buttons may wear them
simultaneously for two different fam-
ily members. A gold star is not
authorized as part of the service
lapel button.

The service flag is similar to the
lapel button in design, shape and
color. It may be displayed hori-
zontally or vertically in such places
as a window or from a staff by the
immediate family members of active
duty servicemen or by organizations
having employees or members on ac-
tive duty.

One blue star for each military
family member is authorized on the
family flag. A gold star of smaller
size is superimposed on the blue star
to indicate family members who died
on active duty during hostilities.

Blue stars on a family flag will be
arranged with one point up; one
above the other when the flag is in
a vertical position. Smaller gold stars,
if used, should be superimposed be-
ginning above the blue star or stars
if the flag is displayed vertically or
next to the flagstaff end if displayed
horizontally.

Organizations displaying the serv-
ice flag to honor employees or mem-
bers on active duty will have only
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one blue star designating members in
the service and one gold star with a
blue border for deceased members.
The appropriate arabic numeral will
be placed under each star. The gold
star, if used, should be closest to the
flagstaff.

The service flag should be shown
respect similar to that shown the flag
of the United States. It should not
be employed in advertising or as an
article of clothing and the flag’s
design should not be used on such
disposable items as boxes and paper
napkins.

When the service flag is flown
from the same staff as the United
States flag, it may be equal in size to
but not larger than the U. S. flag

which, of course, should occupy the
position of honor.

The Department” of Defense de-
fines members of the immediate fam-
ily entitled to wear the service lapel
button and to display the service flag
as including the wife, hushand,
mother, father, stepmother, step-
father, parents through adoption,
foster parents who stand in loco
parentis, children, stepchildren, chil-
dren through adoption, brothers, sis-
ters, half brothers and half sisters of
men and women on active duty dur-
ing a period in which the United
States is engaged in hostilities.

Organizations which may display
the service flag include churches,
schools, colleges, fraternities, sorori-

Blue star on white
rectangular field
within red border.

o=l

Service flag for
immediate family,
vertical position,

Service lapel button, blue
star on white rectangular
field within red border.

Gold star superimposed
on blue star, forming
blue border.

Service flag for organiza-
tions, vertical position,
blue star with arabic nu-~
merals below star.

Gold star nearest
staff.

Service flag for organ-
ization, gold star a-
bove blue star, with
blue arabic numerals
below both stars.

Gold Star Lapel Button. As
authorized by Congress, a gold
star on a purple disc within a
wreath of gold laurel leaves.
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Project Transfer: Guideline from Military to Civilian Life

GUIDING honorably discharged serv-
icemen into civilian employment
is a concern shared by the President,
the armed services and agencies of
federal, state and local governments.
The most concerned of all, of
course, is the serviceman himself.
He wants to know what civilian jobs
are available and whether he is
qualified for the job he seeks. He
also wants to know where the jobs
are and how he can get one.

When it comes to locating a civil-
ian job, Navymen are fortunate be-
cause most Navy-acquired skills have
a direct application to civilian occu-
pations. What’s more, Navy ratings
can easily be equated to civilian jobs
simply by consulting the Labor De-
partment’s Dictionary of Occupa-
tional Titles.

Despite this primary advantage,
Navymen entering civilian life fre-
quently are uncertain concerning the
kind of work they should do, what
jobs are available, the training and
education they need and how to ac-
quire this education and training.

To provide guidance for men
facing these problems after separa-
tion, the Navy has established a pro-
gram appropriately called Project
Transition.

Under the program, short-timers
from Fleet units and overseas bases
can be transferred to one of 14
transition sites (see box) from 10 to
90 days before their active obligated
service expires.

Navymen returning from Vietnam
with six months or less of obligated

Billups E. Lodge, CDR, USN

“It's just my luck that it was my billet that
had to be civilianized.”
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service remaining may receive train-
ing at a transition site for as much
time as they have left.

The process of becoming a Transi-
tion Trainee begins six months before
the end of a man’s obligated service
when he is interviewed concerning
his intention to reenlist.

Those who select separation rather
than continued Navy service will
then be interviewed concerning their
need, as civilians, for further educa-
tion and training. Consideration will
also be given to selecting a domicile
where employment is available.

During their interviews, transition
counselors can ascertain the depart-
ing Navyman's need for education
and training to suit him for a civilian
job.

The Navyman also learns things
from these interviews. He learns,
for example, what training is avail-
able at transition sites and about
training offered by industry, business
and labor organizations at or near
the place he selects as his post-service
home.

Before being discharged, each
Navyman will also learn, through
counseling, what benefits are avail-
able to him through GI legislation
and how he can obtain these benefits.

His counselors will also show him
what employment opportunities ex-
ist throughout the United States and
inform him of placement services
available through the U. S. Employ-
ment Service as well as other public
and private emplovment organiza-
tions.

Although all about-to-be-separated
Navymen will receive counseling and
job referral services, selection for
training at a transition site will de-
pend first upon whether a man wants
the training. If he does, he will be
given a prigrity {see box) and meas-
ured for aptitude and interest, after
which his place of civilian residence
will be considered in relationship to
the availability of employment. The
kind of training and/or education
he needs to acquire the job he wants
will also be considered.

Men ordered to a transition site
will be scheduled for training at
existing Navy facilities or under
the auspices of public and private
agencies.

On-the-job training will be em-

ployed ashore when a direct relation-
ship exists between a Navy skill and
its civilian countBrpart occupation.
Formal Navy school courses will also
be used to instruct men in civilian
skills provided there are quotas
available.

In subjects where there is insuffi-
cient demand to start a class, self-
paced learning will enable trainees to
study on their own time.

In many occupations, there is such
a great demand for workers that fed-
eral, state and local governments
provide free training. The Depart-
ment of llealth, Education and Wel-
fare, for example, trains men for
occupations which Department of
Labor surveys indicate are in great
demand.

When the Department of Health,
Education and Welfare or state agen-
cies find that military training pro-
grams are not geared to meet civilian
job requirements, it furnishes in-
structors and coburses to build upon
Navy training, thereby satisfying the
standards demanded by specific jobs
in the civilian economy. This, how-
ever, depends upon funds being
made available for such purposes and
coordination with the Department of
Labor.

Getting a job is, of course, the
most important consideration for the
recently discharged Navyman and
Project Transition has a number of
contacts which offer employment.

For example, the Post Office De-
partment, the Civil Service Commis-
sion and the civilian personnel

Melville C. Murray, LT, SC, USNR

“Now this is what { coll civilion substi-
tutiont”
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agencies of the military department
all maintain surveys to determine
vacancies which former servicemen
can fill.

The Navy is emphasizing educa-
tion for its departing men and Project
Transition will provide a man’s last
chance at Navy education before
separation,

For those having the qualifications
to enter college, last-minute Navy
education is less important than to
those without a high school diploma
or a high school equivalency certifi-
cate (GED).

The reason is simple. The man
who has GED qualification or a high
school diploma before his discharge
can hetter exploit the educational
opportunities offered through the G1
bill.

Completion of Navy correspond-
ence courses will help strengthen
skills acquired by departing Navy-
men regardless of their formal edu-
cation background.

The entire training program of
Project Transition will be tied di-
rectly to placement. Skills are in
demand and nobody will be trained
for a job that does not exist.

Navymen making the transition
from military life today have the
advantage of doing so in an era of
prosperity when there are plenty of
jobs available for trained men—with
emphasis on the word trained.

Project Transition furnishes a final
opportunity to Navymen who feel
they are insufficiently prepared for
the civilian employment market to
achieve the civilian skills they need
before being discharged. Responsi-
bilitv for entering the Transition
Program, however, lies strictly with
the Navyman who is about to be
sepurated from the service.

The first transition sites have
been distributed throughout the
country to accommodate the most
Navymen possible. The present
sites are located at:

NavSta Woshington, D. C.
NavsSta Newport, R. 1.
NovSta Philadelphio, Pa.
NavSta Nerfolk, Va.
NavSta Charleston, §. C.
NAS Jacksonville. Flo.

*NavSta Key West, Fla.

NTC Greot Lakes, 11,

NovSta San Diego, Calif.
NavSta long Beach, Calif.
NovSta Treasure Islond, Calif.
NSC Puget Sound, Wash.
NAS Pensacola, Fla.

NAS Carpus Christi, Tex.

As mentioned hefore, Project
Transition is voluntary. No Fleet or
overseas personnel will be ordered to
a site for training unless he applies
for the program and is eligible to be
separated under honorable condi-
tions.

Navymen seeking official guide-
lines concerning transfer to Project
Transition can find them in BuPers
Inst 1510.106, paragraphs 1d and 2.
This reference applies to men who
are based at shore installations within
the United States.

Article C 10317 of the BuPers
Manual contains guidelines for trans-
ferring a man more than 10 days
before his separation.

Several factors will affect the
amount or type of formal training
received by transition trainees. A
priority system has been established
to screen those most in need of for-
mal training. Preference will be
given to men who:

e Were disabled in combat op-
erations.

® Are not eligible to reenlist.

e Entered the service with no
civilian skill and did not acquire a
military skill which may be related
to a civilian occupation.

® Have a civilian related skill
and desire to upgrade this skill.

® Wish to change existing civil-
ian related skill.

All transition trainees will be in-
terviewed and counseled and transi-
tion counselors will provide training
job referral information before sep-
aration. Each person also will be
assisted in preparing a resume for
job referral usage.

New Home for Finance Center

The Navy Finance Center has
moved from its old headquarters in
downtown Cleveland, Ohio, and is
now located in Cleveland’s New
Federal Office Building. If you wish
to contact NFC, vou should use the
new address or appropriate telephone
number as follows:
Correspondence—

Commanding Officer

Navy Finance Center

New Federal Office Building

Cleveland, Ohio 44199
Telephone (Area Code 216)—

Allotment or Bond Information—
522.5705 (Autovon Code 232-5705)

Naval Reserve Drill Pay Informa-
tion—522-5519 { Autovon Code 232-
5519)

Retired/Retainer Pay Information
~522.5530 (Autovon Code 232-
5530)

The Finance Center provides many
financial services for Navymen and
dependents. On request, NFC proc-
esses allotment checks for family
support, savings bond purchases,
insurance premiums and savings ac-
counts. During a recent one-year

DONT ICEolate that copy of ALL HANDS Magoazine. Remember it is intended for 10 Navy readers—so paoss it on.
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period, NFC had more than one mil-
lion accounts and processed checks
in amounts totaling over $1.5 billion.

The Center also audits financial
reports from ship and overseas activ-
ities, pays annuities, settles claims
for arrears in pay, collects for over-
payments and pays retired Navymen
and Fleet Reservists. In addition,
NFC regularly examines the records
of ship and station disbursing offices.
The Center has a staff of approxi-
mately 900 officers, enlisted men and
civilians.

Twin Palms Has New Look

The Twin Palms, a Senior Petty
Officers” Mess (Open) at the Naval
Station Annex, San Juan, Puerto
Rico, has been recently reopened
after a complete rehabilitation. Many
patrons have called it one of the
finest such club facilities in the
Caribbean.

This club, which serves personnel
of all services in pay grades E-5
through E-9, is operated under the
regulations of the Bureau of Naval
Personnel.

The traditional ribbon - cutting
ceremony to open the club was a
joint effort. The ribbon was cut by
the commanding officers of San Juan
Naval Station, the Marine barracks,
and the U. S. Army Forces Southern
Command, Puerto Rico.

The Twin Palms accommodates
600 persons and has a staff of 28. In
addition to two club pubs, there is
a Windjammer dining room, and a
Hidden Harbor party room.

Standing Room Only

Many bachelor Navymen and not
a few of their shipmates who are
family men crowded into uss
Wright's (CC 2) crew’s lounge re-
cently to hear about the goals,
responsibilities, and problems ot
married life. The big communica-
tions command ship’s extensive
education program was recently ex-
panded to include this form of
counseling.

Following opening remarks by the
ship’s commanding officer, a Reserve
chaplain on two weeks’ active duty
opened the series of five presenta-
tions with the topic, “Problems En-
countered in Teenage Marriages.”

The great interest he sparked wus
evident in the second day’s attend-
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Leroy E. Jones, LTIG, USN

“ . . and then he said, this is port side,
see?, you can see the port!”’

ance for the topic, “Goals of
Marriage.” The second talk also was
delivered by a Reserve chaplain.
The ship’s chaplain discussed mar-
riage problems applicable to person-
nel on duty in the Navy. Next in the
series was a talk by the ship’s med-
ical officer on physical aspects of
marriage. This was followed by
Wright's supply officer, with a re-
port on financial affairs in marriage.

A goal of the series is to make
young Navymen more aware of the
privileges and responsibilities of
marriage, and to assist older married
petty officers in the counseling of
the younger men.

A similar series of premarriage
counseling lectures was held aboard
Wright last February. It was so
successful that the CO decided to
offer another clinic of the same na-
ture. And if “standing room only”
is any indication of the success of
anything, this series may have to be
offered again in the near future.

NUC for VP 22

Patrol Squadron Twenty-Two (VP
22) has been awarded the Navy
Unit Commendation for antisubma-
rine warfare operations conducted
in the North Pacific last year.

A citation which accompanied the
NUC stated that VP 22 advanced
the art of ASW during the operations
held from 22 January to 22 Mar
1967,

All VP 22 personnel who partici-
pated in the operations are author-
ized to wear the NUC ribbon.

I's New: Meritorious Unit Commendation

® MUC—A growing number of
ships and other units active in South-
east Asia have received the Meri-
torious Unit Commendation, an
award established last year to recog-
nize valor and meritorious perform-
ance under either combat or non-
combat conditions.

The MUC joins the Presidential
Unit Citation (PUC) and Navy Unit
Commendation (NUC) as author-
ized unit awards and, for precedence,
ranks immediately below the NUC.

Generally, those persons perma-
nently assigned or attached to the
unit and who were actually present
and participated in the action for
which the unit was commended are
entitled to wear the MUC ribbon bar
of green, yellow, blue and red stripes.
In keeping with the other unit
awards no medal is authorized for
the MUC.

Recent changes to the Awards
Manual give details on MUC eligi-
bility, award authority, and related
acdhninistrative procedures.

It is awarded as follows: “In the
name of the Secretary of the Navy

to any ship regardless of size or type,
a Marine Regiment, Naval Construc-
tion Battalion, a Navy Air Wing, or
Marine Air Group, or other unit of
the naval service, or any component
which has distinguished itself, under
combat or noncombat conditions,
by either valorous or meritorious
achievement which renders the unit
outstanding compared to other units
performing similar service.” It rates
just after the Navy Unit Commenda-
tion.

This award may also be conferred
upon units of other armed forces of
the United States and of friendly
foreign nations serving with the
armed forces of the United States.

The directive authorizing the
MUC says, in justifving this award,
“the service performed as a unit must
be of a character comparable to that
which would merit the award of a
Bronze Star Medal (or achievement
of like caliber in a noncombat situa-
tion) to an individual.”

A bronze letter “V” is authorized
as a Combat Distinguishing Device
earned for combat performance.
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HEBE. ARE EXCERPTs from several
other letters:

¢ I've been married now for five
years and have two little girls. 1
don’t know what I'll tell them when
they’re old enough to ask questions
about my past—and my UD.

¢ I have been living as clean a
life as 1 know how, but it’s not a
happy life when you have something
like a BCD hanging over you.

¢ My mother refuses to see me.

¢ My father suggested I write to
the Navy in the hope that maybe
vou could do something for me. 1
am not asking to be let off easy. [
would gladly serve in the Navy again
if it would wipe out my UD, and
if the Navy would have me back.

U NFORTUNATELY, the reviewing au-

thorities are guided by the facts
causing the discharge, not by the
shame, embarrassment and problems
that follow. In the above cases, and
many others, the unfavorable dis-
charges were not changed.

However, not all “problem per-
sonnel” cases have unhappy endings.
For example, approximately five
years ago the brig at the naval sta-
tion in Boston, Mass., documented
the cases of two prisoners. One was
a “discharge striker” who wanted
out. The other accepted guidance
before it was too late. Here are their
stories, as told to ALL Haxps by the
naval station CO:

“We have a number of men con-
fined for court-martial sentences.
Some of these men are repeaters.
Some are determined to secure a
discharge and are more than willing
to accept a BCD or a UD.

“However, thanks to our prisoner
counseling and education program,
we are often pleased to see some of
the men redirect themselves toward
more purposeful lives.

“The results of two different at-
titudes were shown here recently.

The first was in the following letter:

‘Dear Sir: I am a former prisoner
of vour brig who would like to tell
vou what has happened to me since
I was kicked out of the service.
Perhaps vou will be able to help
someone who is headed in the same
direction I took.

‘First, 1 went back home and tried
unsuccessfully to pick up where I
had left off. Most of my buddies
were themselves in the military.
When one would come home on
leave and I would see him on the
street, he would ask me how I
managed to get out of the service
so soon. It wasn’t long before I had
no friends.

My parents were grieved at what
I had done and seemed to lose all
respect for me.

‘T've tried to find a job, but never
know how to handle the job appli-
cation questions dealing with service
completed and type of discharge.

‘I realize now that I have no
one to blame but myself. I messed
up my whole life because of a period
of immature behavior and poor at-
titudes. I failed my service, my
family and friends, and, most im-
portant, I failed myself.

‘When a prisoner tells you he
doesn’t care how he gets out of the
service, as long as he can get out,
tell him about this former sailor who
thought he knew all the answers, but
found out too late he didn’t know
anvthing at all”’

THE SECOND former prisoner, whom

we’ll call David Doe, EM3, demon-
strated that the stigma of a court-
martial can be overcome.

“Doe had Dbeen stationed on a
destrover. His immediate superior
was a first class petty officer with
whom he had a personality clash.
For one vear, Doe worked under
conditions which, to his way of think-
ing, were unfair. His efforts to re-

solve the difficulty only met with
what was, in his opinion, further
harassment.

“Finally, Doe decided to solve the
problem in his own way. He ran.

“While AOL he took a job chop-
ping wood. He earned little more
than enough to feed himself. Disil-
lusioned, Doe remained absent until,
in his own words, ‘I felt my life was
over, and I knew I had to face the
music. I decided to get it over with.’

“Doe turned himself in, was tried
by special court-martial, and was
sentenced to two months, confine-
ment and forfeiture of $100 a month
for two months.

“During the first stages of his con-
finement, Doe resisted the efforts of
our guidance counselors. He had no
hope for the future and indicated
that he did not care about anything.

“However, he soon began to re-
spond to the counselors’ efforts to
reach him. He then began to see
that even though he might not have
gotten along with his immediate su-
perior, his continued aloofness, hos-
tile attitude and failure to cooperate
could only result in other problems
throughout life.

“Doe’s response to rehabilitation
was so rapid that his sentence was
suspended and he was sent back to
the Fleet. Less than a year later,
he returned to the naval station as
a visitor. He had made second class
and was married, and said he
couldn’t be happier.

“This man went on by virtue of
his own efforts, once he accepted the
guidance that he should have sought
initialty. In less than one year he
went from a brig cell to the respon-
sibilities of a successful and respected
petty officer.”

If vou've read this far, you know
this report is not intended for you—
vou're too smart. But maybe there’s
someone in your outfit who doesn’t
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