


























Navy Sports

WORLDWIDE

HE SPORTS BUFF outside the Navy will recognize the

names of Bernie Wrightson and Mike Barrett as those
of Gold Medalists in the 1968 Olympic Games. He
may also know Al Robinson and Larry Hough won
Silver Medals.

But what is not generally known (either in or out
of the sea service) is that all four of these champs in
sports were members of the U. S. Navy at the time
they were training, qualifying for the Olympic teams
and representing their country in Mexico City.

As a matter of fact, the American public is gener-
ally completely unaware of the contributions of mili-
tary athletes to America’s success in the Olympics and
the other great interational sports competitions .

In addition to the four Navy medalists, four other
Navy athletes and 42 from the other three services
represented the USA im Mexico City. Our military ath-
letes won, as individuals or team members, a total of
12 Olympic medals, or 11 per cent of the 107 medals
won by U.S. men and women. In the process, they
broke two world records and two Olympic records.

In addition to these Olympians, hundreds of other
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military athletes have bolstered America’s national
teams competing in the Pan American Games, world
championships, international sports competitions and
the 15 to 18 annual championships sponsored by the
Conseil International du Sport Militaire {CISM), in
English, the International Military Sports Council.

For those who wonder how a military athlete can
find time to train and qualify for our national and in-
ternational teams and still pull his weight in his unit,
this is the rationale for the military sports program
and the policy on participation in international com-
petition.

* First, World War | and World War 11 demon-
strated that sports is one of the most effective means
for developing strength, agility, endurance, team-
work, self-confidence and the will to win—attributes
vital to the military profession.

® Second, in 1951 the Congress established into law
the policy that no outstanding athlete should be de-
nied the opportunity to train for and participate in the
Olympic and Pan American Games and other inter-
national sports competitions, simply because he is in
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I YOU'RE A BOILERMAN who enjoys repair work—
and the kind of man who likes a challenge—you
might consider becoming a boilermaker.

As you probably know, the BR rating begins at the
POI level and goes up through master chief. Its per-
sonnel come exclusively from among boilermen at the
2nd class level and above.’

As a BT2 or BT1, you have a choice of two career
paths. If your main interest is in operating boilers
you may remain in the BT rating. But if you prefer
the repair side, BR is your thing—provided you can
make the grade.

The BR’s job is to repair any and all kinds of
steam-generating plants,

He inspects and repairs practically any part of the
installations—calibrating gauges, replacing tubes, ad-

justing burners, rebricking firesides, and general
troubleshooting. In the course of his work, he makes
and tests welds in all parts of the plant. One week he
may be working on a 600-pound M-Type plant; the

next week, a 1200-pound D-Type; and the week after
that, still another type on another ship.
He must have a thorough knowledge of blueprint

reading, metallurgy, automatic boiler controls, refrac-
tories, heat exchangers, fuel oil systems, and other as-

. . . pects of boiler operation and construction. And like
' Join This Elite GI’OUP any other petty officer, he must know how to super-

. . vise lower-rated men and how to make proper rec-
—With a Vlfal, Tough, ords and reports of his work. prop

. He is assigned to a ship repair facility, a tender, or
| Rewardmg JOb some other ship which has a repair capability. On
some of the smaller ships, he may keep his hand in by

performing some boiler operation as well as repair.
He receives welding school and formal training in
other aspects of boiler repair. But most of his knowl-

edge comes from experience—both as a BT and as a
BR.

Tm: ipEAL applicant for conversion to BR would

have experience in operating and maintaining a
wide variety of steam plants, including either 1200-
psi D-Type or pressure-fired plants; great interest in
the repair side of boiler work; high intelligence and
mechanical aptitude; and most important, the kind of
drive that welcomes a challenging job and the pro-
fessional pride that won’t let him rest until it's (E)ne
right,

Entry into the rating is open now to qualified ap-
plicants at the BT2 and BT1 level, especially those
having a reputation for steam plant operational ex-
pertise. If you're interested enough to learn what you
need to know, you stand an excellent chance of being
accepted,

How do you convert to BRI from BT1?

First comes the usual procedure to request a change
in rating—a letter to the Chief of Naval Personnel via
your CO.

If your request is approved, you will be ordered to
schools if you need them to fulfill the BR require-
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Lotters to the Editor

Practical Factors Are for Reol
Sin: I have a feeling that some men

have their practical factor sheets

signed off as “completed” without, in

fact, actually performing all the fac-

tors involved. T wonder just how wide-

spread this practice has become.
Care to discuss?—G. D. W.

® We could say shame on you for
suggesting that your shipmates might
be giving their practical factor sheets
a fast shuffle. However, we won't, for
two reasons: (1} Your letter {not all
of which appears above) seems to be
well considered, and (2) you just
might, unfortunately, be right.

There is no way of knowing just
how widespread any rubber stamp
treatment of practical factor sheets
might be. We prefer to think that if
anyone does brush off his advance-
ment quals, be they practical factors,
course assignments, or whatever, he
belongs to an isolated minority.

The man who really is qualified
for advancement doesn’t mind prov-
ing it, uand this, generally, is what
practical factors are all about.

But whether and how well a man
performs his factors usually is decided
by his division chief or division of-
ficer. You know, the one who signs,

ways for rest breaks.

Participating restaurants will identify themselves by
displaying a hexagonal sign with the message: stop
. SAFETY BREAK. They will

HEHE . . .

fee might save your life.

A Stop for a Free Coffee Break
May Help to Save Your Life

1f you've never tasted “safety coffee,” be sure to try
some this holiday season. It will be served free in more
than 10,000 restaurants located along the nation’s ma-
jor highways during the peak traffic hours.

Serving free coffee is part of the National Coffee
Safety Stop Program, an effort to reduce the holiday
death toll by getting road-weary motorists off the high-

FREE COFFEE . .
serve during the following hours:

Christmas Eve: 1B00 to 0800 Christmas Day.

Sunday, 28 December: 1800 to 0600 29 December.

New Year's Eve: 1800 to 0600 New Year's Doy.

Sunday, 4 January: 1800 to 0600 5 Januoary.

Just in case you travel a highway where free coffee
is not offered, stop anyway. The price of a cup of cof-

initials or otherwise certifies to the
personnel office that a given factor
was performed on a given date.

If this certifier agrees to a quick
checkoff to “get ’em out of the way,”
or hecause he wants to be a “good
guy,” it is he, not the adcancement
candidate, who should be viewed as
the ultimate heacy.

Now for another viewpoint.

Some Navymen feel that practical
factors should be done away with,
and defend the position with points
such as these:

“Practical factors don’t mean any-
thing.”

“No one takes them seriously.”

“Being able to pass the advance-
ment exam should be enough proof
that & man is qualified.”

“Factors are unrealistic and some-
times impossible to perform. For ex-
ample: ‘Use radiac instruments and
perform  monitoring and surceying
operations on surfaces exposed to
chemical, biological and rudioactive
agents.” Beautiful. How many guys
have access to the equipment and fa-
cilities for that!?”

However valid such arguments
might sound, no one can logically put
down practical demonstrations of pro-
ficiency in certain skill areas. For
example, shouldn’t a would-be yeo-
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man or personnelman  demonstrate
that he can skillfully operate a type-
writer — before he is rated and as-
signed office duties which require this
skill?

Along this line, shouldn’t any skill
peculiar to any rating be performed
only by those who are competent?

The pros and cons of practical fac-
tors have been argued for years. What-
ever, they are with us, and unless they
are modified or dropped altogether
from advancement quals, the best bet
is to do what the book says.

The book, in this case the “Manual
of Advancement” (NavPers 15959,
makes no allowance for hanky-panky.
For the record:

Practical factors are skills and abil-
ities required for advancement or
change in rating which can best be
demonstrated by performance.

Their importance “cannot be too
strougly emphasized,” as they provide
an opportunity for each person actual-
ly to prove his ability in the practical
aspects of his rating and his pro-
ficiency as a leader.

They indicate that a candidate
“definitely can perform the required
tasks.”

The factors are noncompetitive and
“no relative or absolute mark is as-
signed.” Their completion “should
never be cursory or hurried.”

All practical factors for the next
higher pay grade {or for change in
rating) must be completed . . . “and
completion thereof noted to the satis-
faction of a responsible superior of-
ficer.”

A man usually has the opportunity
to qualify in practical factors before
a given exam qualification deadline,
but training periods should be sched-
uled if necessary.

An entry which certifies completion
of practical factors must be made in
the service record before the individ-
ual concerned may be considered elig-
ible to take the related advancement
or change in rating exam.

Practical factors are listed by rate
and rating in the current “Manual
of Qualifications for Advancement in
Rating” (NacvPers 18068). Checkoff
sheets (NavPers forms 1414/1) which
list factors by ratings and pay grades
are available through supply chan-
nels.—Eb.
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