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e MORE ON LIBERTY: COs MAY GRANT 96s

Liberty periods of up to 96 hours may now be granted by COs on
special occasions or in special circumstances, or to particularly deserv-
ing people, Ninety-six-hour liberty, which must include two consecutive
nonwork days and which may not -- under any circumstances -- be extend-
ed beyond 96 hours, may be granted under the following circumstances,

e As a reward for exceptional performance.

! ® As compensation for extensive or unusual working hours,
E e As compensation for long or arduous deployments,

e As compensation to men on ships undergoing overhaul away from
home ports,

® Where normal liberty is inadequate due to isolated location.

e As a traffic safety consideration for long weekends or avoidance
of peak traffic periods.

.The AlNav which established this policy also defined a 72-hour lib-
erty period as one which starts at the end of a normal working day and
ends with the start of normal working hours three and one-half days later
-- for example, from Monday afternoon until Friday morning. A 72-hour
period, like the 96, may not be combined with holidays or other off-duty
time where the comb1nes period of absence would exceed 72 hours,

e GREATER EMPHASIS ON OPEN HOUSING

- In AlNav 51 the Secretary of the Navy discussed the problems of
discrimination faced by minority group Navymen and Marines and their
families in seeking suitable off -base housing. A subsequent in-depth
investigation confirmed that discrimination in housing is still widespread
despite the equal opportunity gains made in the past few years. This is
largely because people have not reported cases of discrimination and, as
a result, commanders are unaware of the true situation.

In a more récent AlNav, SecNav cited the need for commanders to
give this matter their personal attention in order to bring about the desired
- changes., This includes helping civilian employees in obtaining the support
-of the appropriate local, state or national equal opportunity agencies, and

"advising local governmental officials, community leaders and private
:groups that future base closure decisions will take into account local area
practices with respect to open housing."

e CHRISTMAS MAILING PERIODS FOR OVERSEAS DELIVERY

The U, S. Postal Service, in conjunction with the military depart-
ments, has established specific periods during which you should send
your Christmas mail overseas -- if you want it to get there on time, Sur-
face parcels should be mailed between 12 Oct and 8 Nov; Space Available
Mail (SAM) parcels, letters, voice recordings, post cards, postal and
L greeting cards should be mailed between 19 Oct and 22 Nov; Parcel Air
Lift (PAL) items should be mailed between 26 Oct'and 29 Nov; and parcels,
letters and cards with airmail postage should be mailed between 30 Nov' '
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e MOVING MADE EASIER FOR NAVY FAMILIES

New procedures are now being formulated which will make it easier
for Navymen moving to new assignments to find suitable housing at their
new duty stations. In general, a Navyman who receives orders may for-
ward a housing application to his new duty station, which will then send
him housing information. This information will include current data on
waiting lists, and should help the incoming family in reaching a decision
concerning housing. Further details on this procedure and others related
to housing for transferring families are expected in an upcoming revision
of OpNavinst 11101,13 series.

e LDO(T) CONTINUATION PROGRAM FOR FY 72

Due to the Navy's budgetary need to continue reducing its active

duty manpower strength, the LDO(T) continuation program for fiscal year

1972 is similar to that of last year. Temporary LLDOs serving in the grade

of lieutenant commander under the 10 U, S, Code 5787 who have twice fail -

ed of selection to lieutenant commander under the Officer Personnel Act

will be continued on a yearly basis provided they're selected for continu-
_ation on active duty that year. These officers may remain on active duty

until 30 Jun 1973 or until they've completed 30 years of active duty, which-

ever comes first.

e SEAVEY DATES FOR EMI AND EM2

1t has been noted that the Seavey cutoff date for Electrician's Mate
1st Class is Feb 66 and the Seavey cutoff date for Electrician's Mate 2nd
Class is May 67. The dates were inadvertently switched in the tabular
listing which appeared in last month's issue.

e MORE WILL BE ELIGIBLE FOR CAPT AND CDR IN FY 72

The Secretary of the Navy has expanded eligibility for selection to
line captain and commander in fiscal year 1972. The expanded eligibility
is, in the case of male officers, as follows: Those now eligible for pro-
motion to captain include individuals with date of rank of 1 Jul 1968 or
earlier; junior officer eligible is John Watson, lineal number 004718-90,
Officers eligible for promotion to commander include those with date of
rank of 1 Jul 1969 or earlier; junior officer eligible is J. H. Luallen, Jr.,
lineal number 018713-90,

'@ COs GIVEN MORE LATITUDE FOR GRANTING EMERGENCY LEAVE

Commanding officers have been given the widest possible latitude
in determining the existence of an emergency and the granting of emer-
gency leave. This move, announced in Z-gram 137, was made to elimin-
ate the confusion stermnming from various interpretations regarding the
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"appropriate means' for verifying the existence of an emergency requir-
ing the serviceman's presence,

Dependents of deployed Navymen are still encouraged to contact the
American Red Cross, the command's contact point officer, or the nearest
U. S. naval or other military activity for assistance in emergency situa~-
tions., However, 'appropriate means' can be a letter, telegram or tele-
phone call from the dependent, minister, attending physician or other in-
terested party to the command or individual concerned. 'In recognition
of the individual Navyman's maturity, integrity and responsibility, "the
Z-gram said, ""emergency leave should be granted in accordance with
BuPersMan 3020075, whenever the circumstances warrant, based on the
judgment of the commanding officer and the desires of the individual."

e NEW POLICY ON SPACE-AVAILABLE TRAVEL

The services have jointly put into effect a new policy for space
available travel which is more responsive to the travel-ready passenger.
The new procedures, which were begun on a worldwide basis on 1 Sep,
eliminated the twice-weekly validation for servicemen and their depend-
ents wishing to travel on military aircraft. Instead, the passenger signs
up only one timé, but he must be present the first time his name is called
for the flight, Other changes have increased the flight information avail-
able to the passenger and provided more reliable methods for using the
space available seats.

e CTMs AND ETs ELIGIBLE FOR CONVERSION TO EW RATING

If you're a communications technician, M branch (CTM) in paygrade
E-5, or an electronics technician {ET) in paygrade E-5 or below with an
NEC of 1588 or 1594, you're now eligible to submit a request for conver-
sion to the Electronic Warfare Technician (EW) rating. If you're accepted
for conversion to this rating, which was established on 1 Sep 71, you'll be
ordered to EW "A'" school for training. The amount of training required
will be determinied by the school officials' review of your previous train-
ing and accomplishments. The deadline for submitting requests, in accor-
dance with BuPers Notice 1440 (24 Aug 71), is 1 December of this year.

e PRODUCT INFORMATION FOR NAVY EXCHANGE PATRONS

Date/code handbooks are now available for in-store reference by
patrons of Navy commissaries and Navy Exchange-operated convenience
stores. These handbooks provide explanations of the most commonly
used packaging codes and supply information concerning product shelf life
and spoilage, where possible, giving the consumer a better understanding
of the products available.

Commissary stores are also marking store-packaged fresh produce,
meat and poultry items with the day of the week that the item was packaged.
This information is clearly indicated on the product label.
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ginning. Planning and preparation are important
for a successful career.

In general, a man can reason correctly that the
board looks well beyond test scores and perform-
ance evaluations. Types and places of duty, age,
health, awards, educational credits, administrative
ability, potential, discipline record, time in rate,
time in service, background, letters of commenda-
tion and correspondence courses are also matters
of consideration. Each selection ‘board has con-
siderable latitude in weighing these elements in
order to define the desirable man,

Many candidates adjudged to be alternates or
nonselectees would like to know just why they
were not chosen for advancement. While I can
sympathize with this question, the answer is simply
not available. Deliberations and evaluations regard-
ing individuals are not a matter of record and board
members are sworn to secrecy.

H()WEVEB, THIS SECRECY is not to stifle you. It is

for your protection. It promotes an atmosphere
of equitability and allows for freedom from the
imposition of advantaged and self-interested con-
tacts.

If you have such a question for yourself, be confi-
dent about the board’s decision. While the delibera-
tions of the board cannot always be “cut and dried,”
their judgments are as just as humanly possible. The
one best answer for you is to consider the nature
of the struggle you are in. Chances are that at least
one other man’s qualifications and characteristics
proved to be more desirable than your own. Re-
member that this process is not one of “non-selec-
tion;” it is rather one of selection of the best quali-
fied from among many with excellent records and
qualifications.

It is my feeling that the selection board method
for senior and master chief petty officer advance-
ment is of great value to us all. It offers many ad-
vantages to the Navy and the individual sailor that
are otherwise unavailable to us.

Not everyone can become a senior chief or
master chief petty officer. In this competitive en-
vironment, the door of promotion cannot open to
everyone who knocks upon it. Nor does it always
open when first knocked upon.

The name of the game is to be competitive. Long
years of faithful service and graying temples are
not criteria for promotion. Accept the challenge and
spirit of the competition. Prepare yourself. Push
yourself. Cultivate your study habits. Be market-
able. Get busy and create a demand for yourself.
Perform!

J
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CARS Program

A NEw PROGRaM called Country, Area and Regional

Specialist (CARS)/Country Area and Regional
Staff Officer (CARSO) has been approved by the
Chief of Naval Operations and is now being set up.
The new program recognizes the Navy’s traditional in-
terest in foreign affairs and the increasing need for
officers with that expertise. Officers with backgrounds
in politico-military affairs, strategic planning, political
science, foreign relations and those with experience in
other countries have been used for generations by the
Navy, but without any special management or direc-
tion.

There has never been any way of assuring that the
number of officers with the required skills would be
available when needed. The CARS/CARSO program
will identify small groups of skilled officers to meet
specific requirements for countries, areas and regional
specialists and staff officers.

UNDEB THE PROGRAM, an officer with considerable
knowledge of a specific country, area or region
because of his language skill, academic background
and practical experience can be designated a CARS
officer. Officers applying for the CARS designation
must have a qualification in the language of the coun-
try of level three through five (interpreter or linguist),
based on the Defense Language Proficiency Test.
Academic requirements include a master level of edu-
cation leading to a subspecialty. Experience can be
either in the country in question or on a major staff
providing in-depth politico-military support or stra-
tegic planning for a specific country, area or region.

A CARSO js selected on the basis of being qualified
to serve on a major staff in a politico-military or stra-
tegic planning billet requiring his specific country,
area or regional expertise. Most CARSO officers will
be selected from among the ranks of CARS officers.
CARSOs are selected by the CARSO selection board
which also adds or deletes officers on the CARS list.
The board meets for the first time this month.

The CARSO board will also select a few high per-
forming junior officers as prospective CARSOs. These
officers’ careers will be managed as part of the CARS/
CARSO community to complete their qualifications as
CARS. They will be the primary source of CARSOs to
be selected by future boards. These prospective
CARSO officers will receive special language and post-
graduate training. The CARS designation will essen-
tially be limited to officers.who already have the lan-
guage and academic qualifications,

ow:ceas of all designators will be eligible for con-

sideration by the board. They will retain their
officer designators and warfare specialties. Unrestrict-
ed line officers selected for the program can expect to
rotate between tours of sea duty, foreign duty and staff
duty, including command at sea if qualified. Staff
corps or restricted line officers will rotate among tours
in their career specialties in foreign duty and continen-
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To Kawishiwi's crew, however, a ship alongside
means more than goodies from the store and the
galley.

Any day of the week, her men are liable to be busy
transferring the thousands of gallons of fuel required
to keep the Navy's steam up and the lubricants to
keep the wheels turning. ’

Tons of freight are also transferred during each
swing along the gunline as well as spare parts and,
probably most welcome of all from a morale stand-
point, the mail which swings merrily from the lines
between Kawishiwi and her visitors.

‘Can Do?’—They Did it Again,
NMCB-62 Captures Peltier Award
TH= Seasees of Naval Mobile Construction Battalion

62 not only “can do” but did again. They won the
Peltier Award for Best of Type excellence for the sec-
ond consecutive year.

The Peltier Award plaque was recently presented
to NMCB-62 skipper, Commander Frank M. New-
comb, in a ceremony at Camp Moscrip in Puerto
Rico. The award, designating NMCB-62 as the “Out-
standing Naval Mobile Construction Battalion for
1970,” was presented by Rear Admiral Walter M.
Enger, Commander Naval Facilities Engineering Com-
mand and Chief of Navy Civil Engineers.

In 1969, NMCB-62 became the first Atlantic Fleet
battalion to receive the award since 1986. The bat-
talion is the second, in both fleets, to earn the honor
two consecutive years since the award was established
by the Society of American Military Engineers in
1960. NMCB-9 accomplished this feat in 1964-65,

San Diego Public Works Center
First To Win Manpower Award

T= San Diego Public Works Center became the first

Navy command to win the Secretary of the
Navy’s Manpower Achievement Award. The award
was presented for “commendably superior manage-
ment capability in meeting Navy priorities and re-
quirements” during 1969 and 1970,

Three major pieces of Navy equipment developed
and constructed by PWC were on display for the cere-
mony—the “Mobile Mulcher” used for destruction of
classified matter; the “Garbage Cooker” which pro-
cesses garbage for use as landfill; and a lightweight
target sled.

Radiomen Provide Round-the-Clock Service
Holding Communications Open in Vietnam

COMMUNICATIONS is a word with different meanings
to different people. But for U. S. Navy radiomen
serving at the U. S. Naval Forces headquarters in
Saigon, RVN, it means a reliable, rapid and secure
method of keeping their commander mformed. -
From around the world, from riverine combat craft
to Washington, the daily flow of messages to and from
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HEN Navy-Marine Corps
MARS Radio Station NONRD
at Camp Moscrip makes its weekly
calls to its affiliates, the messages
which crackle through the airwaves
are usually intimate, although hard-
ly private. But who caresP What
matters is that a lonely sailor in
Puerto Rico is talking to the folks
back home.

The Camp Moscrip station,
which operates seven days a week,
is manned by the communications
squad of Naval Mobile Construc-
tion Battalion 62. The seven-man
squad, headed by Radioman Ist
Class Douglas L. Bollinger, con-
sists of switchboard operators
Electricians 3rd Class Thomas E.
Sauers, Thomas M. Lies and Rich-
ard W. Stough, and Construction
Electrician Constructionmen
George R. Eaves and Michael J.
Coop. Electronics Technician 3rd
Class Dan C. Watson, who handles
the MARS maintenance and repair

\

e OVER?”

duties, rounds out the team.

MARS calls leave the station by
radio transmission and are received
by MARS stations located at the
Naval Construction Battalion Cen-
ters, Gulfport, Miss., and Davis-
ville, R. I. There they are patched
into the commercial telephone sys-
tem and from that point on they
become collect calls to the point of
destination.

When atmospheric conditions are
favorable, the MARS calls can be
as clear as a local phone call. The
only difference is that only one per-
son can talk at a time, and must
say “over” before the other person
can talk. This is necessary so the
radio operators assisting with the
calls on each end can change their
sets from transmitting or receiving
as necessary.

The station, which operates on
a first-come, first-served basis, also
offers written message service.

—Story by CE3 W. R. Adams

J

the communications center of the commander U, S.
Naval Forces in Vietnam is voluminous and unending.

This center handles all message correspondence
directed to and from 104 Navy commands and activi-
ties in the Saigon area. Its volume runs over 50,000
individual messages a month.

Working 24 hours a day, seven days a week, the
106-man force reproduces an average of more than
60,000 copies of messages a day for distribution, and
accepts more than 400 messages. for transmission.

Chief Petty Officer Lonnie D. Duggins, communica-
tions traffic analyst, said “with the aid of modern
microfilming, more than one million messages are kept
on file. Any individual message can be located and
reproduced in less than five minutes.”

Messages may contain general information about
routine changes in Navy regulations or combat in-
formation dealing with fast-moving operations in
Southeast Asia.

| A MATTER OF MINUTES, the center can reach the
seat of government in Washington, and echelons of
commands ashore and at sea. This is accomplished by
means of secure teletype and other modem equipment
connected with a worldwide computerized communi-
cations network. 7
In addition to its mission of reliable, secure, and
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rapid communications, the center also provides a
morale-boosting telegram service for the men in the
Republic of Vietnam. This service makes available
to naval personnel serving in the Saigon area a-tele-
graph outlet which is much less expensive than com-
mercial facilities, - —JO1 Bob Williams

Special Issue of New Work Uniform
Insures Supply for Recruit Centers

[free 1ssue of the new Navy enlisted blue working

uniform to eligible Navymen is now underway.
Because of cost only one of the new uniforms will be
issued to each person. .

Recruits are currently being issued at least one new
uniform with their clothing allotments and a limited
number have been made available for sale in clothing
and small stores. '

To reserve the supply of uniformis needed by recruit
training commands and clothing and small stores, the
free issue program has been designated as a special
program and will receive clothing supplies after RTC
and C&SS needs are met. Local commands have been
instructed not to begin distribution of free uniforms
until they have sufficient stocks to keep up with the
level of demand at clothing and small stores.

Navymen on active duty are eligible for the program
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if they have at least one year of obligated service as
of 1 Jul 1971. Drilling Reservists with one year or
more remaining in a Selective Reserve unit, or Navy-
men on active duty who have executed agreements as
of 1 July to enter a Selective Reserve unit, are also
eligible to receive the free uniform issue. See BuPers
Notice 1020 and NavSup Notice 4400 (both dated 1
Jul 1971) for more information.

List of New Movies to Fleet Includes
'Andromeda Strain,’ ‘Raid on Rommel’

HERE’s A LisT of recently released 168-mm feature
motion pictures available to ships and overseas

bases from the Navy Motion Picture Service.

Movies in color are designated by (C) and those
in wide-screen process by (WS).

The War Devils (WS) (C): War Drama; John Ire-
land, Anthony Steel.

Soldier Blue (WS) (C): Western; Candice Bergen.
Peter Strauss. ‘

The Outsider (C): Drama; Darren McGavin, Shir-
ley Knight.

Raid on Rommel (WS) (C): War Drama; Richard
Burton, John Colicos.

That's the Way It Is (WS) (C): Music Documen-
tary; Elvis Presley.

Rabbit Run (WS) (C): Drama; James Cann, An-
janette Comer.

Sudden Terror (C): Suspense Drama; Mark Lester,
Lionel Jeffries.

A New Leaf (C): Comedy, Walter Matthau, Elaine
May.

Puzzle of a Downfall Child {C): Drama; Fave
Dunaway, Viveca Lindfors, ’

Red Sky at Morning (C): Drama, Richard Thomas,
Claire Bloom.

They Might Be Giants (C): Comedy Adventure;
Joanne Woodward, George C. Scott.

The Berlin Affair (C): Drama; Darren McGavin,
Fritz Weaver.

Waterloo (WS) (C): Historical Drama; Rod
Steiger, Christopher Plummer.

The Andromeda Strain (WS) (C): Science Fiction;
Arthur Hill, David Wayne.

The Last Valley (WS) (C): Historical Adventure;
Michael Caine, Omar Sharif.

The House That Screamed (WS) (C): Horror;
Lilli Palmer, Christina Galbo.

VP-22 Crews Gain ‘ALPHA’ Designation
Halfway Through Six-Month Deployment

ATROL  SQUADRON TwenTY-Two (VP-22) has
achieved a rare position of readiness in antisub-
marine warfare with the designating of all 12 of its
crews as “ALPHA crews.” The squadron, homeported
at Barbers Point, Hawaii, but deployed to Naval Air
Facility, Naha, Okinawa, achieved the distinction
after only three months of concentrated practice and
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Oklahoma City's Stamp Savers
Aid Needy Indiaons in Arizona

[REFORE ANY SAILOR aboard the Seventh Fleet flagship

uss Oklahoma City (CLG 5) throws away an old
envelope, he stops and tears off the stamps. You may
wonder if it's possible for 1300 philatelists to be
aboard a single U. S. Navy ship. Possible, perhaps,
but in this case the ship’s crew have joined together in
a common effort for the benefit of charity.

The stamps are gathered and sent to the Franciscan
Fathers at San Miguel (Calif.) Mission who, in turn,
resell them to companies which distribute packets of
canceled stamps to collectors.

The Oklahoma City collection program—headed by
Yeoman 2nd class Bob Kaliski of the ship’s legal de-
partment—has collected over 12,000 stamps in the
past two years.

The money made by the mission is used to aid
needy Arizona Indians and people in the Republic of
the Philippines.

Carrier's Self-Help Project Makes
‘Hitting the Beach’ Stil More Fun

I.IFE ABOARD AN AIRCHAFT CARRIER is no big picnic.
But for the 2450 men of the antisubmarine warfare
carrier uss Ticonderoga (CVS 14), it does include a
series of little ones.

The “Tico cabanas,” as the picnics are called, are
actually free feasts for the men aboard Tico. Every
afternoon in port, the Ticonderoga men migrate to the
nearest naval station recreation field, on foot or by
ship-provided buses, to indulge in as much free food
and drink as they want. The menu consists of a variety
of barbecued fare, but the most popular dishes are
choice broiled steaks, hamburgers and french fries—
all free to the Ticonderoga crew and their guests.

Strictly a self-help operation, the cabanas are sup-
ported by the crew and the general mess aboard ship.
One of the nicest things about the cabana is that it
goes everywhere the ship goes, whether it’s San Diego,
Long Beach or Sasebo, Japan.

This . . . or This? (Cont.)

the Navy's oldest and most successful uses of micro-
filming. Millions of engineering drawings have been
reduced to 35mm microfilm and placed on aperture
cards for mechanical sorting am}) retrieval. As an
example of the data compaction made possible by
using this system, 40,000 individual ship plans — re-
quiring 786 cubic feet of storage space — have been
microfilmed onto 60 rolls of film occupying less than
four cubic feet of space. This space-saving feature has
been particularly useful aboard submarines.

THE MICROFILM industry is substantial and fast-grow-

ing. The growth recently has been particularly en-
hanced by the advent of Computer Output Microfilm
{(COM), which translates the output of computers
directly from magnetic tape onto microfilm without
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( Self-Help Guidelines N

Calling it a “Program for the Improvement of
Shore Establishment Habitability,” Chief of Naval
Operations Admiral E. R. Zumwalt, Jr, USN,
instituted the present Self-Help Program in OpNav
Instruction 11000.9 of 6 Aug 1970. He stated that
his purpose in setting up the program was to help
restore “fun and zest of a Navy career,” and to
reverse declining retention rates.

The instruction named Rear Admiral W. M.
Enger, CEC, the Chief of Civil Engineers and also
the Chief of the Naval Facilities Engineering Com-
mand, as the project manager and charged him
with making “improvements to habitability ashore
for all Navymen and their dependents.”

s Here's how the program works—An activity
identifies a sorely needed, people-oriented project
and follows the usual procedures for obtaining
approval to build the facility and to secure funds
for material, design and incidental costs.

® At the same time. the command assures that
it will make every effort to obtain Seabees and
Self-Helpers for the actual labor. For technical
aid, there are 17 recently formed construction
battalion units at various locations in the States
to which commands may turn in order to make
Self-Help a success.

¢ These units are: 401—-Great Lakes, 11.; 402—
Pensacola, Fla.; 403—Annapolis, Md.; 404—Mem-
phis, Tenn.; 405—8an Diego, Calif.; 406—Lemoore,
Calif.; 407—Corpus Christi, Tex.; 408—Newport,
R.I.; 409—Alameda, Calif.; 410—Jacksonville, Fla ;
411—Norfolk, Va.; 412—Charleston, S.C.; 413
Pearl Harbor, Hawaii; 414—New London, Conn.;
415—Oceana, Va.; 416—Long Beach, Calif; and
417-Whidbey Is., Wash.

® If there’s a CBU, a Reserve Unit, or a PHIBCB
unit in the area, local liaison is established to deter-
mine the unit’s availability to do the job. The
amount of work to be done will be a deciding fac-
tor—a unit is expected to undertake only those
jobs it can complete in four to six months’ time.

® Once the project is approved and the money
is allocated, the local public works officer provides
the engineering guidance. A minimum number of
Seabees are assigned to give technical guidance
and the command assigns, in a duty or off-duty
status, the voluntary Self-Helpers.

® Details concerning Self-Help may be obtained
by contacting Captain . E. Washburn, CEC, USN;
Director, Seabees Ashore/Self-Help Program; Code

VON 22/75285 or 75269).

PC-3; HQNAVFAC; Wash,, D. C. 20390 (AUTO-
X y

any intervening paper medium. With the development
of high quality, cheap, small, portable readers, many
homes, too, are expected to make substantial use of
microfilm before the end of this century.

—JOC Bill Wedertz, USN
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QUESTIONS ABOUT RIGHTS, benefits, programs and
policies of interest fo Navymen and dependents
continue to be asked hundreds of times each month in
letters and telephone calls to the Bureau of Naval Per-
sonnel. A cognizant BuPers office provides a prompt,
personal reply to each query, and those of general
interest are published in AlL HANDS.

Here’s the fifth in a series. For Parts 1, I, Hll and IV,
see ALL HANDS, August, October and December 1970
and June 1971,

Education & Training

Q: 1 have been told that “study guides” containing
questions and answers that will help me pass advance-
ment exams are available commercially. Is this true
and, it so, how useful are they?

A: Such guidelines are available but their use is

and ANSWERS

not encouraged by the Chief of Naval Personnel. In
spite of their claims, complaints have been received
concerning both their currency and their usefulness.
Diligent study of reference reading prescribed in
Training Publications for Advancement (NavPers
10052 series) is a more useful and sure way of prepar-
ing for advancement exams.

Q: Are all graduates of NESEP appointed to com-
missioned grade in the unrestricted [ine?

A: The great majority are. Appointments in Re-
stricted Line or Staff Corps categories are authorized
for NESEP graduates not physically qualified for
appointment in the unrestricted line and for a very few
others with exceptional qualifications for duty in such
categories as Supply Corps, Civil Engineerng Corps,
engineering, ordnance engineering, aeronautical en-
gineering, aviation maintenance and geophysics.
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TAFFRAIN TALKE

HEN THE CREws of uss Wood County (LST 1178) and

Tucumcari {(PGH 2) sampled Danish pastry in Copenhagen,
they discovered there was a difference between the Danish
variety served with their morning coffee aboard ship and that
eaten by Danes. They remedied the situation by sending two
commissarymen ashore for a week to learn the art. After knead-
ing, rolling, sweetening and glazing experimental models in a
Copenhagen bakery, the two returned to their ships where they
put their new skills to the test. For the information of others
who may be interested, here’s what they learned.

According to the commissarymen, the secret of a good Danish
pastry lies in rolling the dough again and again, while still
maintaining layers of dough,

“There should be,” one of them said, “27 layers of dough when
the rolling process is completed.”

The mark of success was evident when the crews of Wood
County and Tucumcari neither knew nor cared how many layers
of dough there were when the rolling process was completed.
They only knew that having a coffee and a Danish was more fun
than it used to be.

* * *
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THIS IS A PIGEON POST MESSAGE—ATTN EDITOR ALL HANDS

It's been some time since ALL Haxps has received a pigeon
post message. Therefore, we feel it merits publication. So—here-
with the following dispatch with the foregoing date-time group
and code numbers:
lml-:pm, a word which means resolute fearlessness, fortitude

and endurance, is an appropriate name for the vessel which
celebrated its 25th birthday August 16th. Not only is Intrepid
the oldest Fleet carrier in operation today, but also she has the
fame of being the most damaged World War II carrier.

To celebrate her 25th, the men of Intrepid held a birthday
party in the hangar bay. The evening events included: an award
presentation and reenlistment ceremony on WINT~the ship’s
closed-cireuit television station; a film on the CNO, Admiral
Zumwalt, addressing the sailors in Hawaii; volleyball games;
boxing matches; a musical performance by the ship’s hard-rock
band; and a special skit.

The commanding officer of Intrepid, Captain Charles S. Wil-
liams, Jr., presented birthday presents to seven crewmembers
who also celebrated birthdays that day, and to the oldest member
of the ship, Radioman Chief Livingston, 63, and the youngest
member, Seaman Apprentice Shive, 17. Captain Williams then
cut the 300-pound birthday cake while assisted by Rear Admiral
George P. Steele, 111, Commander Antisubmarine Warfare Group
Four, and Chief Livingston.

Intrepid's biggest birthday gift was an unexpected visit to
Rosyth, Scotland, the next moming. Intrepid’s scheduled 28-day
at-sea period after departing Greenock, Scotland, on August 11
was modified for operational reasons and resulted in Intrepid’s
Rosyth port visit on August 17th to 19th.
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ARE . . . A worker standing by the .
Attock ocircroft corrier USS Midway
(CYA 41) illustrotes the relationship be-
tween man ond his machine. The corrier

was photoegraphed in drydock at Hunter's
Point Naval Shipyard, Sen Francisco, Colif.
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