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chi'nh _pha
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phu.

Cin o thcng tu §o 22(/*% noay 14/u/1978, tbong tu so J_;(/
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- Thco ds o h; cua Hei ﬁon~ xot duyet cong an tioh Lam peng
a6 19/BC ugay 20/11/1982
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* STANDARD FOMM 50 Kete Dec. 19! Approved N TN
B reprooal i  NOTIFICATION OF PERSONNEL ACTION =
P Ch. 295 . (EMPLOYEE ~ See Gensrol information on Reverse]
{ FOR AGENCYAUSE)
A Warla '
1 1. NAME (CAP3) LAST ~ FIRST - MIDDLE MR, - MISS — MRS, 2. (FOR AGENCY USE)] 3. SIRTH DATE 2. SOCIAL SECURITY
{ ) {Mo., Day, Year) NO.
- DUN& s BUI ANH . MR, W#0RL01736 12-12-39 FiQ
, 5 VETERAN PREFERENCE &. TENURE GROUP 7. SERVICE COMP. DATE
7 1.-NO 1.- 10 FT. DISAB. 5. 10 PY. OTHER \ :
5 2.5 4_- 10 PT. COMP. Y G5-18-64
C 9. FKEGU 10. RETIREMENT 3. 5. - OTHER 11. {FO.
| 2 | - COVERED (reg. only-dectined opt) 3. - WAIVED 1~ cs o {FOR CSC USE)
;‘ 2 - INEUGILE 4. - COVERED (reg. and opt.) ‘!4' 2. - FICA
< V2. CODE NATURE OF ACTION 13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
i (Mo., Day, Year)
E‘ 317 Resignation--+« i 03-07-74
" 13, FROM: POSTTION TITLE AND NUMBER Y 16. PAY PLAN AND -~ | 17. (z) GRADE (5) STEF | 18, SALARY
) OCCUPATION CODE oRr OR :
. - Ve e | PH 393,083V
Area Development Specialist VGS 9 5 Ph 38pVii ELu
19, NAME AND LOCATION OF EMPLOYING OFFICE
US Embassy - COMGId wha 'Trang
lam Dong Province Hesettleinent & h.econstructlon COffice
Saigon, RVN .-
20. YO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 22. (a) GRADE (b) STEP | 23. SALARY
OCCUPATION CODEy or or
‘ EVEL  RATE
M i M
i_ 24. NAME AND LOCATION OF EMPL v ] A
he——— sl -
i -
} 75 DUTY STANON (Ci>-State) 36, LOCATION CODE
tymv, RVN .
o7 APPROPUATION |78, POSTION OCCUMED | 29. u«xnmtonxmon
A ~C°WF“2"V§X5::P‘;E‘C: (FROM:) 0:) STATE
T . "—"‘l - "‘—‘—} - PROVE
ot 2 SERVICE - WAIVED
30, REMARKS: [
] A. SUBJECT TO COMPLETION OF 1 - -~~~ YEAR raom\noumv {oz TRIAL) PERIOD COMMENCING
» el B SE NG TOWARD CAREER (OR PERM) TENURE FROM:
FE 2. SEPARATIONS, SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICANE: [ ] C. DURING
L

It
i

.

i
b

i
b

‘1'0 Hork on farm.

P
v

" Not éntitled to separation allohcmce. :

Fomammg, adaress:

——

N
N

~To Be pald a proratea share of Tet Bonus based on pay status as of date of resignation,
ed to lump sumn payment for unused annual leave. .
English.Language Lifferential authorised. '
Famly allowance authorized for (wife & 5. chlldren) 1,329%VN per bi-weekly pay perloa.

e

Cme— /

£

o6 Fhat uviem Street, B2o Loc Listrict, Lam Dong Province.

31. DATE OF APROINTMENT AFFIDAVTT {Accessions only) - MRE (Or other authenpicagion) AND
W ° y
32. OFFICE MAIHTAINING PERSONNEL FOLDER (If different from employing office) ’ Tyt Y7 . ; Y
UAO  CFO FFC 96620 DS B, wWILSON
e Chief Pra® 1
33, CODE EMMLOYING DEPARTMENT OR AGENCY o B 02-28- 222
DEPARTMENT OF THE AMX UD BaiBBaS3Y 35. OATE [ 3
i 1. EMPLOYEE COPY T
e —— .M____,,,,___.n....._‘ i e N e R o
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<+ .. KEEP THIS DOCUMENT FOR,YOURRECORDS. 1T 1S YOUR COPY C» THE FF!CIM. RECORD OF A PERSONNEL ACYION AFFECTING H
- ~vyour EMPLOYmme ATTERNTICN OF YOUR SUPERVISOR™OR YOUR PERSONNEL OFFICh ‘;

£
«‘ Co~dtions Perticent To All Types of Personnel Action i Buch appomntinents do not confer o competitive civil-service status or eligibility

" “for movement ta fhs in the comletitive” scrvice; theY may be made without
restrictions on temire, with a conditional o indefinite iumtmmn or with a definite

time limitation, A trinl |x o] gy e nqm-\:t a t!ie dm retion of the employ-

The .ms'mﬂel action identifisd on the face of this form is sub}oét to e
- appiicgble iaws, rules, and regulations governing Federal employment and may i
suh;uc tu investigation and approval by the Civil Service Commission. The .

s ks s g o B e AP G ¢

v & L R A ) v S . j;-v’*’rr
‘nz:hon may be ourrected or canceled if not in accordance with all legal re!;mre. . 1‘mgoﬂice. dp & LEl = MRS .
mm:‘*-lf based mwm% fraud, o iy L. - e e
d ion, the grade of the posiy X i ,._m Information About Tenure Groups - -
" SUSELIEEL b)’ }"3"5 - me‘tﬁﬁ&g ?rw y thé Cin R Emploaem are rapked in tenure groups acgordu}g . the nature of their
M Comnfssion. 7 . T. ERUSIE S SR AU o I D LG ap;min‘hnenl' those- with unrestiictedl tenure Fré- pliréed in Group 3 $ase sérv-
-\x-ur Performance rating upﬂn cnt‘hnoc intg & new position;ig "Satlcfm,toq; ing under conditional appointments which automatically lead to full tenure after”
4 1 until you are notified otherwise.’ a presctibed time and without further qualification are placed in Group I, and
<1 11em3 9 aud 10 show the common types of payroll deductions: “FEGLI” for those serving under temporary or indefinite appoittments not limited to an
Federal Employees Group Life Insurance, “CSR” for Civil Service Retirement, exact time os dapg are placed ih Group 111 Within each tenure group, ranking -

~uni “FLLCA™ for:Sotial Soc&ity‘f:'\lﬁim Wﬁwwummm igdatenpinr 4 byveteran preference, performance rating, am"! total Federal servs ..
Federsl Employces Hea Beggﬁu P@&MM&%?& bepss mpdh *ﬂ it should. become necessary 1o reduce force,.employ

. “w pusposes aulho by 1a “~3p~u1tmn or vhange to Jower grade according to this general r.hkmg Employees *

A v ““a“-‘(‘l 10 CONLTEICH Ot I ce AGW bii)lv# [ satnitig undot tcomype Htiwe saprsointrieils™ afid "THose semng under exce
I:., e ﬂmntmm&mmk«l&pmm]yiom‘ﬁmmu; in ;,m, pusp
i L L ONMCE ~ Pkl .

" . Information About Appointmen * ' ] ; 3 ) RN LT S ¥ .

- “ ”; TR . A!V lnformhon-gboug Your Stttos) After Separation Tt T - awe
141 5

,. Wen!s to positinns ik compelzdu sem'be, The Civil Service Act~ o you m.wparmndbr taod in a nonpay stats foraaxtanded period you .

. places wy $tibns in the “competitive | selrvxce " The. C‘h:l Sewlge,(fol:mumgﬂ -3 ONLE Atew W TRl You With s Suendatd Form 8 esplatRing your

x5 &,au-. « wjuirermeis and cotdrols reenmtment {or such positions. -As

% rule, pe selected from ciwil service registers to fill continuing jobs ng!zls for employment insurance benefits. if you werelcovered by the civil service .

tirement svstemn or Federal employees’ group life mum;m l;t\g pres - 4 -
in {he competiivé ‘sivich dre_given career-conditional appointments. Such. | 1% by :
wppeintments ¢ secured through direct competition with other members of Hously becu fuinihed Terlificales describing those b pmmme you tan refer to

1
*!'n gene.'ai rt:bhc *:eokmg similar worlk in*Govmfﬁvnmgmciex‘“md permilt—* - sush_certificates. Iﬂ:..mfoxmauon_.regardmg.

4 . N
o twithane f‘,yq.‘,r compotighy - evnriation te alte: separation.

1 ven sre coparnted from g eareer or parcer copditio=al
g 1

PO e S N i @ Feivicrat sonont LY aind Canl Apply diectly to ang
WL EWLIe servics, R R : - “1fay be em luyed without further competitive examination; if you are & aoh- -
iy vetoran anc _ ‘u are sopamte(l from a career-conditional appeintment your ‘J .
Thee fipsy-year following NORLANPATR LN COmpetitive, x]‘.-pmntment generally . tat i R
is a probationa:y pafisd, durisg ‘which perlod af apﬁWnﬁf demonstiate™ “}::g(‘ml:gn ""- r;::v;re oo ’r t:.::l (}:ﬂemll(w l‘mn: or ex epted toment T
s full cotnpetonce and fitness for Tederal ‘employmenty] tatements are b Mp ; :’t ‘e . pa ; bomda empo a;'y cept appom Tent you
wiro subject 19 a probationary, perioggmless ona- was peegiously complsted. o ve no reinstatement privilege based upon such se BRI
Tis vfors, promutions, changes 1o lowet grade, and reassignments during a pro- 1 You will be given any lump sum payment that n{n\ be due you for lnnual -t
’;; ‘enary period are subject to completion ol‘ probation, © -+ . 3 ileave at the, timeof sepatation. Refund of an appropriate portion of this pay- 1
" Tem ¥ _ArDoinfients do'Roteonter s, civil . | 1 d lead '-j:g;;:t be“:;qr:nmd il yug,;r;ﬁ;ee%pbved;m gfzem!m in @ position .
{0 & career of career-conditional appointment without some further examination ° Ve RyRE £ The peTC . , P
or quatification. - Limnited mmwmmmmewmw' T e e e e I 5
uvng.numg ved-for a person’s service, regardless of the manner in which lie V. Availability of Further Information o
s ersons mam rom . sie aree TegR ok W" ‘3” e e e
your supervisor if you have questions about the abgye statements or ==
# person’s name &;’m A bl?t'!ﬁémce\f#f :’Fn%?w ’h fo the entrics on the front of this form, or about other mal!e;?concemmg your i
“earcer-ponditional appointmen TV TR e employment. This is particularly important on questions involving granting of .
@mmmrﬁvmmww;muce Excepted aprpomtmersts are '} lea\gl‘g}slgnmem of duties, and hours of work, which are generally undes his . .
madn to pesitions which aié excopted Trom 1he compelitive service by law or ) jeanirol, If your quo»tmns are technical, he may rofer you to your personnel ;1
.ether special evtherity. -Ggrerally Abé. :npl;)fmg agency sets quabﬁcamm " loffice, ft Wil have copics of controlling civil-sertjce ?guhtmm‘umﬁa :
requitements and mnduﬁt*mmi!mﬁlt for Ruc ﬁon& o imdaﬁdua] records, and so can best explain how they! apply, myou{qs 5 ‘
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