I
z

‘:

e

T{!}éy 1»..2; Ao “"?ak"h . ‘ : ‘f :.ﬂ i W}Wg{ﬁw \..x
ik o ﬂb‘rmm\ﬂon
s, tnh KIVICE COMMISS‘ON ptlon

OF P SONNELAcnou . o

FPM 2’5 RNy - ;" l!Milb?ll - hl b‘ﬁ.rul ﬁ'ol’mnllon on Revarse)
m@Aum:wm A VR L
A N . SR ' ~ -
1. NAME (CAPS) LAST ~ FIRST ~ MIDDLE - MR, = MISS ~ MRS. : 2.(FOR AGENCY USE} | 3. ;II&IH [gus 5 ) 4. SOCIAL SECURITY
. T : : 0., Day, Year,
- M85 034451
N DIy DOAN TIUI MR3. 1D# 00994663 02-18-34 06 Dec 66/5G
5 VETERAN PREFERENCE 6. IENURE GROUP 7. SER[\QCE COMP.
1.-NO 3. .10 PL, DISAB, 5..10 P1, OTHER .
Iz..spt. L.-10 PT.COMP, i 24-617 RSO ERI R
9. FEGU 10. RETIREMENT 3..FS 8. -OIHER 1. (FOR CSC USF)
T 7] 1. COVERED frex. only-declined opt.) 3. -WAIVED . 1..CS 4, -MONE
7_.|Nt‘JGIBlE 4. -COVERED (reg. and opt) . ' 2.-f1ICA e
2. Nr.n:::- 2% ACTION 7 "3 eFrecive Date 14, CIVIL SERVICE OR OTHER LEGAL
(Mo., Day, Year) AUTHORITY
Reli:tion in Foroe \,2-9)- 73
. CODE _
15 FROM: POSITION 11ILE AND NUMBER s, pay P AND 17.(a) GRADE  (b) STEP |18. SALARY
" cep e A e OCCUPANON CODE, OR R
! ) Con LEVEL RATE
Winitress . . . ,l"’”.,f{,lJ4Qw”.‘ v 3/5 He 625vid
19. NAME AND,_LOCx. ON OF EMPLOYING QFFlCE o iU LB 0 B o o . S — U
| ntrye LILAa"} B ¢ Sy
lilitary Aasistance. Udmman&-Vietnam/Speqinl ''roops v
' Direstor of Bervice - Fisld Ration Mews"Dividion - BOQH FRIT
APO 96222 Gy ! . .
1 — KR} EE——_—
20,“10, PosnvloN TILE AND NUMBER - - D .- " ~ |21, PAY PLAN ANMD 22.(a) GRADE: - (b) STEP | 23. SALARY
; . G e : OCCUPATION CODE . OR “ou
LEVEL ATF

24, N *

.

110 LOCAIION OF EMPLOYING OFFICE

A S

A et . '
’
. o : . L FREY . e e o e
25. DUTY SIATION (Cily-Slate) . . 26. LOCATIOH CODF
GiaDinh, RVN - - | V8 2700 ¢n
27. APPROFRIAIION —-M} 28. POSHION OCCUPIED {29, APPORIIONED Posu_u;xmﬂ T T
.:uoplement Fund | - COMPETIIVE SERVICE [{rRom.} .- {10:) STAIF
ra A I~ 2 - EXCEPIED | 777 1 - PROVED
ARV Control # 11 UM 573 e " el ]
ARYS: [
30. REM * A. SUBJECT 10 COMPLEIION OF 1 - YEAR PROBATONARY [OR TRIAL) PERIOD COMMENCING
X, SeRVICE COUNIING tomho mmmmm Sepagation AlloWanéd 06&08-068
SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE: [] ¢. puritic '

v+ PROBATION
Hensont Closure of Jlub. u

Bmployee was glven tun weeks notlce by letter on 02-10-13
Bligible for Tét Bomus.And 'the folléin, ~a indicated:
cprration Allowaaset Wour.yeara and. Lisnt wonthe i
Liump 8um payment for Anhudl Leave: Yes

Femily Allowancet ( 4 ohil&ren) 8403V per monthly pay period,

wiDs Hone

This action constitutes n release for purposes of ascerting wmployment with another
U3 Gov't agency or » U3 or Free World privite sontractor assicinted with the US o',

Forwardlng Addreqat 102/7 Ho Bieu f“nr l’nu ihuan,

1 NAIF OF APPOINTMENT AFFIDAVIT (Accessinns only)

32 OFFIC

E MAINIAINING FERSONNE[ FOLDER (If different from enlplo) mg o//'lcr)
2T

3310, U3SARV/MAGV SURCUM

Ohief R g P Branﬂh

33 CODF ErAPLOYING DEPARTMENT OR AGENCY .
. 02-22-73 3202
a 00 DEPARIMENT OF THE ARMY v 35. DATE
6 PARI
50 134.02 I. EMPLOYEE COPY

o o e ————




R s

A
\

N

PRS- 3/ ST S K IR SN Yl e
¥ des Sub I

g}' v . --{i&~§{]§.l§,;._§.('-'-.‘4-0y-r-'-ﬂ NPEREE ORI SEY TUNTY TR
: TR
L e . i - 4 . i
. + SUS S UL . don LomE \
. - . >y o M e St demamdnie e '
[ ..';"‘y'l'?i't . : e -~ u.."-. ey IR

NSRS

WTEQ M

RS VSRS

- NOTICE TO{EMPLOYE
A

LN

: s b e e e
STADARY FORM ;9“2”“- yoer i
Revtscd December 1961

ey

it . ey}
KEEP 1'i(S DOCUMENT FOR YOUR RECORNS. IT 15 YOUR COPY OF TIE GFFICIAL RECORD OF A PEREDNNEL Rt
. tcq _ RSONNEL"ACIION AFFECTING
YUUR EMPLOYMEN]. PKOMPILY CALL ANY EKROR TO7 THE Arrﬂ[_llou OF YOURISOPERVISOR OR YOUR PERSONNEL GFFICE.

b b ! ’ Yy -"«’\!".Fe -?OU‘SL'J'C{.‘HZ. s ST R
Vocoadinuns Peatinent To All Types gt Pprsannal Action e L CSeht appolntments! by nét conler[u.'?‘compe;luvu civil-service selus or
N K ; > s it sthtbve . "
L el aclon bl v e fave o this o s sabject to all eligibillty for movement lo fobs in the cowapethtive service; they may be ade

thé ic Pnure . ) . T
sppbeable dawa, rules, pnd pegylylions governing Eederyl epaploymgn) apg }/:l! l\\i‘:;l 8 Bl tfome i oty & cqndltlonal o indefinite imitatia,

was e subjed to !,'iV"S"liﬂ'!Q!! and ancpeval by the Clvil Service’ Com- 8 definité ifme !Ilmlla(lo._-;.'/\ trial period muy be required at the

¢ The wetdon muy be ‘eorredted o canveled i not in vccordnhce. vt . - dlhc".'“" of the employlng ofiice.

whisegald .—q\,u;u;‘,.qpa‘,' o I bayed gy, YU sascepresentation o fieea, Wi I fzyﬂ{jon‘ébqg]_l:::;.‘ Croups . e
pe . _ § geios g T posii U ariens tew @i Otciniiy, al Yiys O :';;:-' Ly s u.': fanion o ain proups awcudding o e e o aaci
s e rcvlcch:Znﬂ’cui;c}glcd by fyom awency Jpcr.\(,nnul omcé.ﬁ»‘;“r))';ﬁ:l. 5 UL epent; thoag iwlth yncestricted tenure ute pluced In Group i, thuse
Civii Sorvice CqramisslonAe 2 T8 550 .;Qg[ngjs ul” (U3} gllus)(uy appolntments which aytomatically lead (o full
. ) ] . . . ténhre afier i prefecibed *iime g thout, Gictp e auglification, ape placed

o perflonauney yutjug e s pcE 16lo w W position §s “Satislactury” : B et Thod g P N s

Wi~ or until yml 'liu?e u"l.{fic(‘i'(,)‘ll%el—'wl‘se.t' ¥ s G‘raup 11, m-]d fhdse lervﬁng ndq __emporg;x;qr:lndeﬁnue appolniments
- T not ilmlled :1g, ppAx¥act time or date pre’placed’ In” Group 111, Wihly each
. “‘.'I-L 4 i“‘l.;‘ l)lla)wh:w (E\w WWH)“ ol l':{‘:')lltl' t‘:ctlu:‘l‘nnln.:;_'l‘l!‘.(nll.ll fenure; graup,irenklng Is determined by veteran preference, performance
o Federal Employces Groppg, surance, "C& of Clvil Service He- ting, . ap al Federal seryice, ][ Jt should become gecessar duce
. Cap w i i = s Cia e v ie v & N #p¢ €c y (o reduce
ll..~||xk':ll. and l-l_é/A l'ar‘ Sﬁ alf§ecurity. Addlllfmuh dedactiont FmEY tbe}ﬂ”fg’e“&‘h‘ﬁ&kwﬂﬁﬁ ‘:f‘i ”ﬂ!loﬁ%?ﬁ%ﬁﬁ o lower grade nc-
wade under the Federa] Ewpployees -ilcalth Beoddite p.ogrum, und for n. & ‘cording tal Hls" general ranking. Employees setving under competitive up-

colae luxys, bundua, and other purpuses authorizgd by 1.w. - ve polutnjents— and - those - serving under excepled appolnlments are ranked

separately ler'reduciion In force purposes.

HESTR I 'S S B

. V[ GiEp LDy B " . L')lwmql,%n‘ﬁhﬁr! Yqﬂgpr”.‘a'lulu!_ Afler S-Puruﬁon )
1. Intormalion Aboul Appoiniments yo sy v\_(ﬁ"qg;;c,;gﬂép;ﬁlf@ypr placed | . nonpay, stalug for an extendcd
Appointments o 4 sitions "I the competitive service: The Clvll Service © © perlod-your employing agency will furnlsh you with a Standurg Form B
Avi places !mk»"a!ﬁ;pjllniig\‘lb the “competilive servive.” The Civil Serviee explglning ynur:rlghlu for employment insurance henelits. IHypywere ¢oveced
Cammlgsion sets qu‘lméa(l(m requiremients wnd coutreds reorultisent for by the cvil service retirement  system or Federal CIIIP!Q rees’ group lile
such positions. {3 a generyl rule, pecsous sclected fram civil gervice reglsters lnsurance, you have previonsly been furnished cerlificates describlng thuse
to Ol conthnulng Johs W the compelllive servics are ghven carcesc-conditional . Progiems; you cont peler tu such certhilentes fur Informaiton regarding your
appeintments. Sach pppoliments are seaned thaough dicet competldon with rlghte “‘.‘d pogefble beneflis ulter separation,
olics anenbers of the general publle secking sbullne work In Gosoomsent I yau are separa'y unou career or carcer-condhilonal u_[_g;\lnlm"nl-
et sl aenmlt qualifled employice 1o o wsslgned  without fune-r « you ,auy  have relngtotes s 0 Mgtblity and can apply 5‘.‘: Yo tg any
compel o caeininatlon” to” other Jobs e gwippsillive sesviceliaraees 47 Federal*activityvandvomas. ba, cmployed. wilhout. fusthor, euiaibitlip- 869\~ .
i .-ppg”}tm_uun become.carcei” ~holntments upon completicn o' Inatlan; i you are o nouveteran and you are separated [romn u careercon-
Yoy oavs S oabatat ull)} cantinous creditipie i vies ditivonul appofutment . Caiy for relnstatement s open 't il
S w e yvar following a nontemporury cowij.ctitlve uppoluiment generaily to 3 years from thedolewn 0 on i you aiy separated L L Ghhy
v~ prebationury period, durlng which paiod an appointee must demoa- or excepted nppolntment you have ne ranstileraent priviiege susd upos
strgde Tas full competencg and fitness for Federul anploymcal. felnstatements such service . )
are ilso subject o & propationary period unlvss one was previously com- Yoy, wild be glven pny: lumnp sump payment that may be due you for annuut
plicd, Transferq, prampfieps,rehanges to Jower grude, und reasslgnments 4 ! Jequy 4t~ the tline of scpgrution. Refund of an nppruptlulu portlun of this
during a prubationary-perlod-are subject to completion of probatlon. -~ ‘payment=will- be requlrﬂu;( you are reemployed In a Federal ngency in n
Venporary appolntments do not confer u clvil service atutus and dq not , Pegiflon undyr the sggg leave system durlng the pertod covered by such
ld b aeppecr gy vegrees-conditional uppotntment withuut some fusther nayment. '

exammalion or qu'lﬂ]cg\dou. L’!Q!Ilcd temporury appointinents ure made vy, ‘A;xuilubilily g{ f\;{lllng.- ...3;....u!ion

when there A8 - y‘.féehﬂmﬁﬁg i_\ted-‘lot 2 verann’W gesvlee ;!‘ﬂ_g'\\"al_-l.l af thy'- ; < hémzkﬁ:ﬂ'u:rvgulp(-t\v'uux W oyuu hBve quesiibiae abuut e el ove Sinciduns

e B he ¢ i . culs - . . el N . i

““'mlhu'lln‘ "l’fr‘t'} bt :“"W!‘“ Pf(ﬂ‘l;““:‘}tll.v‘.}ff'.ﬁelz_';“,{l\';:"?‘e’éﬁ:glﬁa‘z‘l’{;ﬁ'&. HE mfl & on |}"_|¢ [ronl} of l!ll! l;orrln. ;.u‘ ab(:'u(lmher un:llllci)rasctl)n‘c;l;:;:%

went wil] jpt cdhnoye | ﬂe?ﬂyﬂﬁ Jhipe lrpm g ¢l your: employment, “This Is purticulurly important on questlons ln I3
of tatécr-conditional uppointment.

he way lnter'e'seathé - granting~of leave, asglgnment of duiles, and hours of work, which arc
Appointipenty. (o, gpgitions in the excepted scrolee, Excepted appolntments gngu\ll& under his control. s out questions are lcclmlcn.l, he may il
wre annde to ' plsitions wilcl wee excepted from the competiive service by ou o your personnel office. 1t wil have coples of controlling uvll-:cr\l_u;
luw or othur speclal autharity, Generully the anploylng agency sels qual- Jeguintions, as weil as verr Sndividuai x.;c?rds, und su can bust explain
icution requiremicnts and conducts recrultinent for such positions. bqpx_qu\ﬁgg'l,y Iy i ase
BB VLT e N e L ’ -
Vel gy ) RN -
. oy b
W R
. RS fath
i . ' |
s Ve _ :
Lo CDVa i ~4In§ oodfeody o -rmad Ly
: YRR . )
o .o KRS . ! . o
Vet Hel WD oo ." IRHS X3 MAFW b v FRIRT . . o i
B e o . R e h
Ny 33 S NS we . - ! i
s.[n'l\\“ '.} ! “'. . ) 2 N
R TR T o it ot R S
¢ ——— e . e aee S ——" o epma— e awen e e - -

gy Lt
[l

NN T

oo od INCE cu.-m&' 4,
By vel o A )4 a1

3‘3'110[

T YoLioH

(viss GAEG = o7 Quumiyj gijon

WO LILIGYLION O b
P

i
1)

h
i

Tureed ‘ . .
IS ol o P -
LA e . N P
Ll IR . ; .. RO TEISASSL Y- S A



-Saag;om m%a..% A3 W.r//zqay

: waﬁ. goz b Hude winn _wo.
thila boo - agm. N"'f yEs a&f/[ i Lﬁ.’?;
R 1Sy 17 Jba/:(—iﬁsf ME}-L Sank nawm 192H.
budoe mau, g o 1,‘, fa'“ “ Ay, ban e
Naox an 'fz-ﬁa 1hi .(wg &ouuw “Yea k:;’:?;af
‘ﬁg(, ﬂa“ﬁ W Jwgﬂn.
tﬁagﬁ; M\?‘w«@. ofﬁu qwm;fé
fq,c ae J&L”l JE»&: duzé. w4 “/fm;ﬁy -uA
Hor! wf oLl Lia,w—;) t«xf.‘ﬁ:k
& We e xeb ke, s
. Va a tye M,ww,wm.ﬂ,a‘ dndq
Lux. ﬂ?mﬂ M"‘Q o&u;r- o
o Ida_ql,mu,é ha&mmw Fﬂ ,ua,twd
o, ;za""anma Pwum 1" nd 16 Ko 4.
M2 A A el S opond Sag” e - oy e bid
Jii. w00 2 Bin Bansiel wallany,
R Jagn .La":iwa%‘i:& fo;ga’z
36" dei Azl .
an chue b 2are msiin me:md:m.
Kddﬁq A L3% fahol N67 DRO. Mok 1ha -



N v By

)&AQTLQLugi‘

PAR AVION {:

Lo Aawna Lu;*??
o ¢
MAY 19 1999
BY AIR MAIL
PAR AVION

VIET NAM

£012200¢

BUUCHNH

PR AN R

Lu

VA WM W ‘ﬂ“&“ - "



e e £t emaam | ‘





