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Embassy of the United States of America

Bangkok, Thailand

NELENY Dins  Tyer (4)
Reference: IV 7L

Dear Sir/Madam:

We have received your application and have opened a file for
you. Your file (IV) number is listed above. Please mark this
number on all documents and correspondence you send to us.

The following is a list of documents which are needed to complete

our file. Before your case can be considered further, we must
have these documents.

Family Documents

A copy of your birth certificate and the birth certificates
of each member of your family.

-- A copy of your marriage certificate (if there was a previous
marriage we will also need, as arpropriate, a death
certificate or divorce decree to show the marriage was
legally terminated).

. == A copy of each person's Vietnamese ID card.

-~ A photo of each person.

Employment Documents

-~ Photocopies of papers that show you worked for the U.S.
Government or a U.S. organization. Papers that show you
worked closely with U.S. officials or U.S. programs while
working for the Vietnamese Government or serving in the
Vietnamese Military before April 30, 1975. Papers that show

you went to school or had training in the U.S. or in another
country under U.S. sponsorship.

These papers could be personnel actions, payroll slips,
certificates, diplomas, ID cards, travel orders, and the
~like. Also send the names of American supervisors or
advisors, as well as copies of any letters you may have
received from them.

-~ If you or a member of your family had been in re-education,
send a copy of the release certificate.

-~ If you have a close relative in the United States or in

another country send us the name and address of that
relative, and tell us how the person is related to you.

opp-37 (0410£: 11/86)



NOTE: Your legal spouse and unmarried children are the only
relatives eligible to accompany you to the United States.

You should collect these documents and send them to us. 1If you
" have already submitted some of these documents, you may wish to
forward copies of them again to ensure that the copies will be

included in our file.

In addition to submitting the required documentation, you should
apply for Exit Permits. We must stress the fact that even when
our file is complete, it is still the decision of the Vietnamese
authorities whether or not you will be permitted to depart.

This office has no influence over decisions by the Vietnamese
authorities regarding the issuance of Exit Permits. Therefore,
all efforts to obtain Exit Permits must be made by you.

Please inform us of any change of address or telephone number,

for either you or your relatives in the U.S., and always write
the IV number (five or six digits) on your letter.

This letter is not being sent to you because we have already
reviewed our file for you, but rather to inform you that we have
established a case file and to tell you the IV file number.
- After you have submitted all the required documentation, we will
then be able to complete our file. If any other information or
documents are needed, we will contact you when we review the
file. Please do not write to us unless it is to report a change
of address, or to tell us you have obtained Exit Permits; in
that case, senad us the Exit Permit numbers.

Since-.ly,
n

Orderly Departure Program
127 Ssathorn Tai Road
Bangkok 10120

Thailand

opp-37 (0410f: 11/86)
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i swomromso&.-ne'c 1961

Crusher Lperator lead Foreman

OCCUPATION CODE

L

22. (a) GRADE (b) STEP
OR OR

LEVEL RATE

5/1

StouD foua o o 'NOTIFICATION OF PERSONNEL ACTION.
- ' T (EMPLOYEE - See General Information on Reverse)
© BPMCh. 295 -
", (FOR AGENCY USE) =
PNy,
1. NAME (CAPS! iAST— FIRST ~ MIDDLE MR. — MISS — MRS, 2. (FOR AGENCY USE)] 3. BIRTH DATE
». (Mo., Day, Year)
THAL, ~ MGLYsN  DIR Hr.| ID# 381193 05-25-L4 Ful
5. VETERAN PREFERENCE : 6. TENURE GROUP 7. SERVICE COMP.
1.-NO 3.~ 10 PT. DISAS. 5.- 10 1. OTHER DATE., . 1-70
2._5mm 4. - 10 PT. COMP. V-3 0
9. FEGU 10. RETIREMENT 3 -fs 5. - OTher . (FOROSC USEy
1. - COVERED (rrg. only-declined apt.) J. - WAIVED 1.-C$ 4. - NONE
2. - NEUGINE 4. - COVERED (reg. and upt.) 2.~ FICA
12. NATURE OF ACTION 13. EFFECTIVE DATE 14. OIVIL SERVICE OR OTHER LEGAL
. (Mo, Day, Year) AUTHORITY
- 702 .
oot Fro.cticn Gh=27-71 C5 Rule 8.2
15. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. (a) GRADE (b) STEP | 18. SALARY
. . CUPATION CODE OR or
' ' LEVEL RATE
Crusher Lrerator Leader i 5/L Fh: To.00Ve.
19. NAME AND LOCATION OF EMPLOYING OFFICE
lc' ) _r“i
159th Enzineer Group
OLth Engineer Detachment () - APL 36/91
20. TO: POSITION TITLE AND NUMBER 21, PAY PLAN AND 23. SALARY

24. NAME AND LOCATION OF EMPLOYING OFRCE
ALy
159th éngineer Group

. GLth Zngineer Detachment (1), Recrusher Platoon ~ APt %291

5. DUTY STATION (City-State)
Vung Tau, VI

26. LOCATION CODE

27. APPROPRIATION

Funds

Lo

28. POSIMON OCCUPIED
1 - COMPETITIVE SERVICE

’Zl 2 - EXCEPTED

SERVICE

Vi=810.~00C
29. APPORTIONED POSIMION
(FROM:] {10:) STATE

1 -~ PROVED|
- WAIVED

30. R s A SUBJECT TO COMPLETION OF

YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING
B. SERVICE COUNTING TOWARD CAREER (OR PERM) TENURE FROM: '

SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE: [ c ourne

ho family allowance authorized.

PROBATION

31. DATE OF APPOINTMENT AFROAVIT (Accessions only)

3 O

authenp

R NG CER

(AN .

32. OFACE MAINTAINING PERSONNEL FOLDER (If different from employing office)

We e NLluwnlY,

tion) AND TITLE

Leng Binh area SFC U ARV Chief, umwpZovment . Carvicss
33. CODE _, EMPLOYING DEPARTMENT OR AGENCY 06=16=71 3022
00 DEPARTMENT OF THE ARMY 35, DATE
\

& PArt
$3-134-14

Ay

. EMPLOYEE COPY '




STANDARD fORM 50
Lctised De-cember 1961

NOTICE TO EMPLOYEE. : ) :

KEEP TH!IS DOCUMINT FCR YOUR kECCRES. If 1S YOUR COFY OF THE OFFICIAL RECORD OF A PERSOIINEL ACTION AFFECTING

YOUR ENMPLOYASE

1. ConZitiuns Pertinent To All Types of Personnel Action

woddentitd o0 the face uf this form iv sthject to all

- bl e pten
rl by the Cia! Service Commissios.. 'Iho

4 in e enl

< eyitie 1) Yaeat

A)
S the o LR

' ety sigaea
v ved ane corrected hy ey .von-y |-( rsonn | ull ce, or by the Civil

cvtes Uttt

R

\
ACC g upon entrance into a new position is “Satisfactory™
vou are netified otherwis

Yeoar per! on
un'e =< LF une

Hemse g and 1 show the commen tvpes of payeall deductions: “FIEGLI" for
deral Enployess Group Lite Invutanee, “CSR™ for Civil Service Retirement,
a4 “FICA™ for Sociud Secunty. Additional deductions may be made under the

‘orees Health Beneiits program, and for income taxes, bonds, and
other pr: —-p:,« < authorized by law.

. Information About Appointments

Appeuntinenis to positions in the competitive service: The Civil Service Act
place~ mo~t pocitions in the “corapetitive service.” The Civil Service Commission
<« ts gualineation requirements aad controls recruitment for such positions. As
a gnera] rele, perons selected from civil service registers to i1l continuing jobs
in the cor
appoirtments are secured through direct competition with other members of

toe gereral pubiic secking similar work in Government crencies, and permit . .
v 10 Lo madgind without further competitive examination to

cualited erg..
orner johe in the competitive service. Career-conditionul appointments become
areer appointments spon completion of 3 yeams of substantially continuous
creditable aorvice.

The vear following a nontemporary competitive appointment generally
15 a probationary peried, during which period an appointee must demonstrate
his ful s omvgectence and fituess (o Federal employment. Reinstatements are
alvo subp et to a proludionary perind unless ane was previously completed.
Transfers, promastions, changes to lower grdde, and reassigmnents during 2 pro-
hatinany paetiod ane subject to completion of probation,

Temporary appointments do not confer a civil service statas and do not lead
to 3 caroer or earecr-conditional appointment without some further examination
or quaklif:cation. Limil-d temporary appointments are made when there is no
wontis r.: m-(d for a wNms .vn'u'o rog'\rdlcs o tbe manz

et ey
A eron’s noome from e civi i
carecr-conditional appointment.

: PUgaser ot \\mcn he may Iam ho rcau\ed fer

Appointments to positions ia the excepted service. Excepted appuintments are
made to positions which are excepted from the competitive service by law or
other special authority. Generally the employing agency sctz qualification
requirements and conducts recruitment for such positions.

B

ntand-msy

netitive scrvice are given carcer-conditional appointmenta. Such’

r in wuch.‘le_'

{10 PROMPILY CALL ANY ERROR TO THF ATIENTIOM GF YOUR SU

(FEVISOR OR YOUR PERSONNEL CFF.LE.

Lointmenis do not confer a competitive civil-service sttt aors
for ioneraent to ol in ll'(- compe titine service; they t> without
restrichions on tenim ional or indefinite Yoo h a definite

Cmee liitadion, A Lad ;u.hui may be reauined at the disereinen of the employ-
neg of'ice,

ity

e anatinghion Aboot [onoi s Sroups
smplavecs are ranled i teine g
ard; thie o

ioto e dure of their
with unrestoct d L are e o Growgs |, 2 LRV N
¢ under conshition ntments which wutomzacally lead toiall tenere after
v preseribed time and withont fartler qualification are plest in Group 1, wd
the, rving under tetapor ar ficlinite appointients not Himited to an
exitel time or date are placed in Groap . Within ez h tenure group, ranking
|s determined by vetesu prefercace, perfarmance rating, and tetal Federal sery-
ive. If it should become nrcesmary to reduce force, emplevees are selected for
wparation or change to lower grade according to this general ranking. Employees
serving under competitive appointnienis and those serving under excepted
appointments are ranked separately for reduction in force purposes

N

IV. Informalion Aboul Your Status After Separction

If you are acpanated or placed in a nanpay status for an extendid period your
amploying ageney wilt furnish you with a Standard Ferm & expl
r’zhts for employment insurance Ixenetits. If you v.ore covered by the civil service
retirement syswein or Federal emplayeer’ groun life insurance, you have pre-

virisly heen farnished certitieates descslbing those programs; soa can refer o

s h certiticates for information rega'ng your rizhts and possible henaSts
arer kepuration.

if you are separated from a eareer or caieer-conditional appointment, you may
have reinstatergent ¢ ligihility and car 2 only dirc~tly to any Federa! actisity and
mity be etployed without furfher cos petitive examination; if you are a non-
veteran and you ane separated fiomn a cancer-conditional appointiornt yeur
elizibility for reinstatement is generally limited to 3 vears from the date of
reparation. It you ure separated from a temporary or excepted appointment you
hive uo reinstatement privileze hased apon such servi

You witl be givea any lump sum payment that may be due you for annual
leave at the time of separtica. Refued of an apuropriate portion of this pay-
nuent. will be reguined if you are remployed in a Federal agency in a pesition
under the same feave sysiem during the period covered by such payment.

itity of Furthar Informatcn

SO N Lh TV OF 8 e G e 11N el Toe QLOVEe Stauments of
tan ent e on the frout of tiis form, or aboat other matiers concerning your
emnplayment. Tos i3 particularly impoitant on questions involving granting of
leave, asignmient of dutieg, and hours of wark, which are generally under his
control. If your questions are technical, he may refer you to your personnel
office. It will havz copics of controlling civil-service regulations, us Well as your

individual records, and so can best explain how they apply in your case.

e vehat o L

1
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MR 3 -
srmonorom;ﬁ; Rev. Pec. 1961 Approum'i

NOTIFICATION OF PERSONNEL ACTION

us. cyvu Servickrcommission Exeeption \ “TT
- i i a 9
FPMICh 295 i : £ 0N
o (FOR AGENCY USE) ‘ ] f * ‘(9 <
. o 26/T73 . VO
1. NAME (CAPS) LAST - FIRST — MIDDLE MR, ~ MISS - MRS, 2.(FOR AGENCY USE}| 5. BIRIH DAIE 4. SOOIAL SEQLRTY
. (Mo., Day, Year; NO
THAT, NGUYEN DINT Mr, ID# 04819985 1944 ¥534 1221 /1
5 VETERAM PREFERENCE ) 6. TENURE GROUP 7. SDERVICE COC}P. 8 HANDICAP CCJE
1.-MO 3.-10 P1. DISAS, 5. -10 1. OTHER \
2501 4.-10 PI. COMP, 15—" 29'70

9 FEGU
V. -COVERED (reg. only-declingd opl.)
2. -INEUIGISLE

3. -WAIVED
4. -COVERLOD (reg. and opt)

10. RETIREMENT 3.
1.-.CS 4
2.-FICA

-FS
-NONE

5. -OTHER

1V (FOR CSC USE

12 MNATYRE OF ACTION

340

ot Reoduction In Force

13. EFFECTIVE DAIE
(Mo., Day, Ycar)

02-10-73

14, CIvIL SERVICE OR OTHE
AUTHORIY

R LEGaAL

i5. TACM. POSINON NILE AND NUMBER

Guard (Platoon Leader)

16. PAY PLAN AND
OCCUPATION CODE

VG35

17.(a) GRADE  (b) STEF
OR OoRr
LEVEL RATE

18. SALARY

PH: 124.0°VXN

19. NAME AND LOCATION OF EMPLOYING OFFICE
USARV/MACV STUPCOM
U34AC, VT « Sccurity Forces
AP0 96291

20. 10 POSIHIOMN TIILE AND NUMBER

21. PAY PtAN AND
OCCUPATION CODE

22.(a) GRADE (b) SIEP
OR OR
LEVEL RATE

21 salaRry

4. NAME AND LOCATION OF EMPLOYING OFFICE

25. DUTY SIATION _(Cux-State)

Vung Tau, RVM

26. LOCATION CTOE

V5-8100-000

27. APPROPRIATION

0 & HA

28. POSITION OCCUPIED
} -~ COMPETITIVE SERVICE

2 J 2 - EXCEPIED

SERVICE

29.

APPORNIONED FOSITION

FROM.)
| - PROVE

(1o $°a'¢

0
2-WAWED

30. REMARKS:

"

A, SUBJECYT 1O COMPLETION OF 1

YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING
8. SERVICE COUNTING TOWARD CARCER [OR PERIM) TENURE FROM: :

SEPARATIONS. SHOW REASONS BELOW, AS REQUIRED, CHECK IF APPLICABLE:[ ] C DURING

Reasons

Deactivation of unit - Giai tan don wf "

Fot eligible for senaration allowance - Khory, duoc huong phm cep thoi viec.

(Scparation allowance baping 66-05-72).

Bligible for prorated Tet Bornus - Duoc huong tien Tet theo tv le.

Ve

Tamp sum paymenl of Anmial lsaves Yeo
Family allovance is not anthorized

T 15 not anthorized -

—

L]
¥:zny 2uoc mon; huong phu can
“hong duoc huong phu cap sai biet sinh ncu.

Blizinle for two wnels comncnaation pay in lieu of notice period.
imoc huong 2 tuan luony: can ban thay tha bao giam nhen vien,

Forwarding addraesss 5 Lang Thuons

e

A

Phe Binh, Vung Yau.

|

a

gir‘l di...no

31 UATE OF AKEOINTMENT AFFIDAYIT (Accessions only) 34, SIGRATURE (Or_gtherls idfiony Krlp 1 :
FOR THE AYPDRII k{FR :
32. OFFICE MAINTAINING PERSONNEL FOLDER g ; 3 (TR 1 EAAIRI DU PO
: (If different fromn employing office) Whaabil e s sdra.
Long Binh Dr,, 3CT0, WiAW/HATY SiNCOd Civilinn vevnonnal Sfficar
33 CODE EMPLOYING DEPARIIAET] OR AGENCY 01-77-73 3202
a 00 DEPARIMENT OF THE ARMY 15. DATE
6 PaRT ' Einviwver COPT

50-134-02-

2. PAYRCLL COPY
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