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_TANDARD FORM 30 Rev. Dee, 1M1
38 CIVIL SERVICE COMMISSION
PM Ch. 295

Approved
Lxception

'Y NOTIFICATION OF PERSONNEL ACTION |

) (EMPLOYEE Sceﬁenerul Information on Revene]

)

{FOR AGENCY USE) o

bay /47" S

. NAME (CAPS) LAST - FIRST - MIDDLE MR. - MISS - MRS, 2. {FOR AGENCY USE)| 3. BIRTH DATE 4. SOCIAL SECURITY
(Mo., Day, Year) NO.
LONG, NGUYEN HOANG MR.| ID# 00739285| = 11-14-52 FNO
T VETERAN PREFERENCE . " 16, TENURE GROUP 7. SERVICE COMP. DATE
1. -NO 3. = 10 PT. DiSAB. 5. - 10 PT. OTHER
1 2 -5f1 4. - 10 PT. COM®. 3 12.17-69 o
. FEGL : 10. RETIREMENT 3. -FS 5. - OTHER 1. (FOR CSC USE)
1. - COVERED (reg. only-declined opt.) 3. -~ WAIVED 1.-CS 4. - NONE
2 I 2 - INELIGIBLE - 4. COVERED (reg and opt) l; 2. - FICA ~
2. CODE NATURE OF ACTION 13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
002 Correction (M. Day. Year)
702 " 'Promotion 12-09-73 CS Rule 8.3
5. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. (a) GRADE (b) STEP | 18. SALARY
OCCUPATION CODE OR OR
i LEVEL RATE '
Msssenger ' ' VGS 2/7 ph 15$VN ELD
19. NAME AND LOCATION OF EMPLOYING OFFICE . i
Defense Attache Office ;
Operations & Plans Division - Intelligence Branch
"Coordinator & Liaison Section - Liaison Element
Team 2-A - Sajgon R
20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 22. (a) GRADE (b) STEP | 23. SALARY

Intsrpreter/Translator

OCCUPATION CODE

5

VGS

OR OR
LEVEL RATE
7/3

ph 301.52$VN

24. NAME AND LOCATION OF EMPLOYING OFFICE

Defense Attache Office
Operations &

Plans Division -~ Intelligence Branch

Coord%fgtiog & LiaR on Section - Liaison Elemsnt

25. DUTY STATION (Cu)—Slale)

26. LOCATION CODE

27. APPROPRIATION \

"1731804 3820 68206 68206 2D HKROU

2 |

28. POSITION OCCUPIED

1 - COMPETITIVE SERVICE

2 - EXCEPTED
SERVICE

VS=2100-945
29. APPORTIONED POSITION
(FROM:} (T0:) STATE

1 - PROVED
2 - WAIVED

3C. REMARKS:
A. SUBJECT TO COMPLETION OF 1

SEPARATIONS: SHOW REASONS BELOW, AS REQUlRED CHECK IF APPLICABLE:

" YEAR PROBATIONARY {OR TRIAL) PERIOD COMMENCING
"B. SERVICE COUNTING TOWARD CAREER (OR PERM) TENURE FROM:

[ < puring

PROBATION

Corrects item 7 on SF-50 dated 12-09-73 from "O"

Also corrects the same item on SF-50'S dated 11-10-73, 05-31-73 & 05-23-73 from nQh

to 12-17-69

~

31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only)

32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office)

4. SIGNATUR,
FOR THE

(Or other adthentication)

w

OFFICER

<~ F DOUGHER
. Chief, Ad ection
33. CoDt EMPLOYING DEPARTMENT OR AGENCY 12-08271, 3222
w00 ! DEPARTMENT OF THE XaX NAVY 35, DATE
6 PARY
£2-134 14

R _ T )

.
. .wl . EMPLOYEE COPY
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KEEP THIS DOCUMENT FOR YOUR RECORDS. IT IS YOUR CORY OF THE OFFICIAL RCCORD‘bF A PERSONNEi ACTION AFFECTING

YOUR EMPLOYMENT, PROMPTLY CALL ANY ERROR TO THE ATT

o

1. Conditions Pertinent To All Types of Personnel Action - N

The personnel action identified on the face of this form is subject to all
applicable laws, rules, and regulations governing Federal employment and may
be subject 1o investigntion and approval by the Civil Service Commindon, ‘I'he
petion may be corrected or canceled if not in accordance with all legal require-
ments, or if based upon your misrepresentation or fraud.

In addition, tho'grgglg of the pesition to which ‘you are officially assigned
may be reviewed fhd rarrediedt @our agency personnel office, or by the Civil
Service Cnmm)sen-»ju.‘;.o COLIGELR £RG 29LG TLou O o -PO

Your performance rating upon entrance into A new position is “Satisfactory’
unless or until yoiare hotified rise) ON =) Gdpey

Ttems 9 and 10 show the common types of payroll deductions; “FEGLI" for
Federal Employees Group Life Insurance, *CSR” for Civil Service Retirement,

and “FICA” for Social Sccurity, Additional deductions may be inade under the ~",

Federal Employces Health Benelits program, and for income taxes, bonds, and
ather purposes authorized by law, ’ ’ : ’ T
N . ™

..t ot

‘"

e e e - i s ——— A s oo e

- 'r\_ﬁ“;'.fj}*u «T aNatel (-.t 1 BN IS AT
I1. Information About Abp%ihlnan\fs" O QEL0T RLSCY op g,
Appointments to positions in the compelitive service: The Civil Service Act
* places most positions in the “competitive service.” The Civil Service Coinmission
" sets qualification trquiremsdnts and gpntrols recruitment for such positions: As
a general rule, per-ons selected from civil service registers to fill continuing jobs
" in the competitive.service are given career-conditional appointmenta Such
appointments ‘are secured through direct competition with other members of
- the general public, geeking similar workcin .Govem(ugnt agencies, and permit
qualified employc%é?'}zfﬁ;{igpe? iﬂ.\(ou(t‘ﬁ"’l:l?ﬂ)' icén{rllfe.ti‘!‘iy exa 'u?ati_(_)n lo ~
other jobs in the goxpﬁc#n‘!ﬁ-’eé&f_w e. Carcer-eondifional appo hﬁeﬂfs becomes
career appointments upon Jownpletign ¢f 13 $4ars 10 dufutaniidlly vo
creditable service, 6 TGU2G YEFOCHE ()LTITs
The, first. year following a .nontemporary competitive appointment generally

* is a probationary peried, -dyrin ich penipd._an apaqintee must demonstrate ~
his full compelmgfh?sfﬁgbdem)'Erﬂp‘oth:'hl. Reinstatements are

also subject to a probationary period unless one was previously completed.
Transfers, promotions, changes to lower grade, and reassignments during a pro-
bationary meriod are subject to completion of probation,

.. Temporary appointments do not confer a civil service status and do not lead
* to a career or career-conditional appointment without some further examination
ur qualification. Limi cd\le_f_uPon_x_ry,ap ilnzmgn(a, prg made when there is no

continuing need 4Jr 4’
qualified for ap glft
a person's name from; &¢1\G1 F6ridcd régistoron MRich it 4§ [htek berenidivd f3r]
career-condxuon_ul,g?mwg_myng fpcus NITTCS
Appointments to posifions in the excepled service. Excepted appointments are

" made to positions wwhich are cycepted from the competitive service by law or -
other special autHority? *Centtally the employing agency scls qualification
requirements and conducts recruitment for such positions.

]- v U r\.\\

Sops seryice, Yegardless, if; the manngr ip which he LA
m‘c}j;ln‘(: ml(‘ﬂ“(lr‘ suttrd Ay dintm g‘wﬂp ,,L-,-‘_";Bdl:{eod i

l
i

ENTION OF YOUR SUPERVISOR OR YOUR PERSONNEL OFFICE.

'
Such appointments do not confer a competitive civil-service status or gligibility
.t for movement to jobs in the competitive service; they may be made without
restrictions on tenure, with a conditional or indefinite imitation, or with 8 definite
time limitation, A trial perisd may be required at the disenction of the cimpla,
ing oflice, '

“"lil, Information About Tenure Groups: : 5

Employees are ranked in tenure groups according to the natureiof their

1 tpaipmgntigthase with uneestricjod ppuctepry plaged. in Group, 1 thops ser-
ng under tonditiomal ‘appointments whith hutomatically lead té full tenfm— after
pliacfibed titpe and without further qualification are placed in Grou|s 11, and
those serving under temporary or indefinite appuintments not limited to an
¢xact lime or date are placed in Group IIl. Within each tenure group, ranking
in determined by veteran preference, performance rating, 1l total Pederal serv-
fce. If it should hecome necessary to reduce force, employees are selgcted for
separation or change to lower grade according to this general ranhing. Ln:pioy ves
serving under competitive : appointments and those serving under cxcepted

. appointments are ranked scparately for reduction in force purposes.

O

' IV. Information About Your Stahs After Separation .
~If you are separated or placed in a nonpay status for an extended period your
employing agency will furnish you with a Standard Form 8 explaining your
rights for employment insurance benefits. If you were covércd by the' ¢ivil servic v
retirement system or Federal employees’ group life insurance, you have pre-
viously been furnished certificates describing those programs; you can refer to”
such certificates for information regarding your rights and possible benefits
after scpamtion,

JC O yo sre sepagated from a career or carecr-conditional appointment, you may

ngous § 7 ¢ bsye 3iniln,temap,pligibility and can apply directly to any Federal activity and

anay be émployed without further competitive examination; if you are a non-
veteran and you are separated from a career-conditional appointment your
eligibility for reinstatement is gencrally limited to 3 ycars from the date of
! separation. If you are scparated from a'temporary or exfupted: appoigtment you
 have no reifistatement pll'ivilcge based upon such service.” °~ - T
You will be given any lump sum payment that may be due vou for annu:l
© leave at the time of separation. Refund of i apprapriate portion of thisx pay
- ment will be required if you are recmployed in a Federal agency in a position
under the same leave system during the period covered by such payment.

v i|g§i\ﬁil, af Further Information
T8 \'(. rf:-u[!.‘y.uu(’ supgrvisor if you have questionn ahout the above Matehents or
-““Yhé Miries on'ihfront of this furm, or about other nmutiers concerning youn
emPloyment. This is particularly important on questions involving granting of
leave, assignment of duties, and hours of work, which are generally gnder his
control. If your questions are technical, he may refer you to_youg persotiad
office. Tt will. have copics of controliing ‘civil-service regulationd & wel) us your
individual records, and so can best explain how they a;}p)y if!"\_"m_ir’ @
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