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,T"NOUO fORM 50 R.,u. Ike. UHi/ Approved 
'5 CIVIL SElY'CE COMMISSION I::xct!ption 

,PM 0.. 295 

(" :) NOTIFICATION OF PERSONNEt ACTION (' :) 
',' ... . 

. (EMPLOYEE - See ;peneral Information on Revenel . 

:FOR AGESCY llSE) 
;~ 
• 

bay ,/fA; ':! -. I . . . 
• NAME (C.-\PS) LAST - fIR!>T - MIDDLE MR. - MISS - MRS • 2. (FOR AGENCY USE) 3. BIRTH DATE A. SOCIAL SECURITY 

;. (Mo., Day, Yt!ar) NO. , 
~ 

LONG, NGUYEN HOa\NG m. J1)# 00739285 11-14-52 FNO 
;. VETERAN PRE FERENCe 16: TENURE GROUP 7. SERVICE COMPo DATE ~ 11 1 -,;0 3. - 10 I'T. DIS" •. S. - 10 I'T. OTHER .3 12-17-69 2 - S I'T. •. - 10 I'T. COMPo 

'. FEGlI 10. RETIREMENT 3. - f~ 5.-0THER 11. (FOR C:;C I.:SI::I 211 .. COVERED (reg. only· dedi""" opt.) 3.-W"MD r4l 1 .• CS 4. - NON!! 2 7 • INElICI&lE - 4. - COVERED (~ aNI apt) - 4 2.-fICA "-

2. (ODE NATURE OF ACTION 13. EFFECTIVE DATE 14. CIVIL SERVICE 'OR OTHER LEGAl AUTHORITY 

002
1 

Correction 
702 ~ 'Promotion 
.5. FROM, POSITION TITLE AND NUMIIER 

Messenger 
, 

19. NAME AND LOCATION OF EMPLOYING OFfla 

Defense Attache Orfice 

(Mo., lJClY, ,"'lfr) 

12-09-7.3 
16. PAY PlAN AND 

OCCUPATION CODE 

• 
; vas 

Operations &. Plans Division - Intelligence Branch 
Coord~tor & Liaison Section - 11a18on Element 
Team - Saigon RVN 

20. TO, POSITION TITLE AND NUMIlER 

Interpreter/Translator 

21. PAY PlAN AND 
OCCUPATION CODE 

vGS 
24. NAME AND lOCATION OF EMPLOYING OFfiCE 

Defense Attache Oftice 
Opera tions & Plans Division - Intelligence Branch 
Coord~tioR & LiAieNn Section.- LiaiSon Element 

. Team - Aigon"'R 

25. DUTY STATION (City-State) 
, . 

Da Nart,g. 'RVN 

CS Rule 8.3 
17. (a) GRADE (0) STEP 18. SALARY 

OR OR 
LEVEL RATE . 

ph 172.92$VN 
2/7 ph l5$VN EID 

22. (a) GRADE (0) STEP 23. SALARY 
OR OR 

LEVEL RATE 

7/3 ph .301.52$VN 

1

26. LOCATION COOE 

VS-2l00-945 
28. PosmON OCCUPIED 1-,2-=:9:-:. ,...-__ ...,AP,...-PO_R_Tl_O_N_ED-:=PO,:::,S..,.IT_IO_N __ ~-::-::=--
I - COMPETITIVE SERVICE (FROM., I: ITO,I STATE 

27. APPROPRIATION 

·17.31804 .3820 68206 68206 2D HKROU 2 I 2 - EXCEPTED I I - PROVEDr-=='I 
SERVICE :2 _ WAIVEDI I 

C:=J . A. SUIIJECT TO COMPLETION OF 1 . YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENONG ____________ _ 

c:::J II, SERVICE COUNTING TOWARD CAREER (OR PERM) TENURE FROM, ____________________ ...;-__ 

SEPARATIONS, SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICAIILE, E::J C. DURING 
PROIIATION 

Corrects item 7 on SF-50 cla.ted 12-09-73 from 110 11 

r 

Also corrects the same item on SF-50'S dated 11-10-73, 05-31-73 & 05-23-73 from "0 11 

to 12-17-69. 

31. DATE OF APPOINTMENT AffiDAVIT (Acce •• lons only) 

32. OffICE MAINTAINING PERSONNEL FOLDER (If differenl from emplo)illg O/ftfC') 

33. CODE 

"i 00 

EMPLOYING DEPARTMENT OR AGENCY 

DEPARTMENT OF THE ~ NAVY 

• . '\1'1. EMPLOYEE COpy , 

l 
t 
I 

I 
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STANDARD fORM 50 
Ret'ised December 1961 

I; ., .. "" '., 
KEEP THIS DOCUMENT FOR YOUR RECORDS, IT IS YOUR.COI'Q( O~ THE OFFICIAL RCCORD 'Of A PERSONNEL ACrION AFfEOING 

YOUR EMPLOYMENT. PROMPTlY CALL ANY ERROR TO THE ATTENTION OF YOUR SUPERVISOR OR YOUR PERSONNEl OfflCf. , 

I. Conditions Pertinent To All Types of Pe'50nncl Adion Surh nppointment:; do nut confer a "ompcliliw ci,il· ..... ·"ir.· status or oili;:;!.i!it" 

The 1"'I>onnel action id"ntifil'd on the rac!' or this fonn is 8ubject to all 
opplicable Ill"'", rul,,~. nnel n'j;lIlationa ,uvcrnillil I·\·d,·ral cOII'I"ymenl Rn.lmny 
lw hl,bjt·, t tu iuV\·,..ti.:u!wn nud nppro\'ul It,Y nw Civil Sl'rvkl' CununiKMiuu, Th~ 
Bl'tion Illay he currtTtt-(l or ('tlli("dl,d if nut ill an'or,tmll"O with aU l{<&;nl fl.·quire· 
mcnl. •• or if b3 .. ·d upon your misrepresentation or fraud. 

.' for l1lo\'('tncnt to jobs ill the competitive scrvire; thE'Y nHt,' lx· made "llhout 
nl"l rictinn!4 on tl'nnn.~J with" conditional or iml.'linite limitul iUI1. Of with*, d(,fioltt· 
tinn- limtllliioll. I\. trial fM-tit,.,llnu)' 'N' n'flllin'fl ilt Itn' ,Il",<r..rinn flf tht'X1tlS.h,. 
iUM unit'''', l 

In additi~n. th~, gr1!~£ 01. Ehe ,.,Nsitinn 10 whi.·h 'YO\! arc officially ftMig~<:1' "'Iii. Information About Tenure Groups' , 
maY.be r.,n<" • .-Nl.fh<ll'UlM!C!cub;1<)uur ng"ncy 1)('rsoIUH~1 office, or hy th .. CIVil Employ, ... !! nrc ronk •• d in wnure group" according 10 Ihe nalurl'iuf th,'ir 
S;:1"\1<'E' Cnmmls.<luu".; 0 CC!-;,t;; C 1'3 r pg :,r,l'j';r,; :r ~.,)~ Oll ,-,T -?O '-, oI'IJQil.t~!1.'llltlrth~, .... iLh u.\rcs+riekd ~uro-.p ... pln<;~jn G,rpup, I. Lhi,t"': ...,n· 

Your performa.~t"Trjltln~, ,![lon el!.tIl!~ce~into i' n<;,,; ~s~tion is "~:~I}sfaCtriry' ',' I, i!lli tlr;'I<:(~oni.!~io!Ta1 'ap(lOintmi>nbl w~reh iI~tom.ati~a!ly Ipad t6. fIll I ti!n/.Irt:: afm 
unless Or unlll yoil:'lttt' notified ~rM!ie . ..l UU ,:~ '.' d J q;J + ... '" J.,) ~\.,n-,\ II' Il.(..irRIKid ~llJjeand without furth"r quahficnhon Ill'll pla,'ed III Grolll, II, :II"! 

Items 9 and 10 »how the common types of payroll deductions; "FEGLl" for .t1"'." -:erving undl'r tl'mporarr or indefinite ~p~intment.s not limit~d to .an 
FNieral Employe(.,; Group Life Insurance. "CSR" for Civil Service HctiJ"{'ment, ~Xll<'l hm." !lr date are placf'd In Group III. Wlthlll ~afh t~nure grollpj l'lInlJn; 
and "FICA" for .;-iocial Sl.'curity. Additional deductions may be lllade umler the ~':', 10 d"t .. t;'lIned by vt'tll'mn preference, (l<'rformllnce ratmg, "'ul tutal Fl'<ldr,t1 ""n-
F,,<l~ral Employ,"·_ II .. alth 1I(,llvlits program, and fnr income UllC"I bands, und ko. If ~t "hollld h('('nme IlCI'C8""ry to r .. h,..c f(>r<·~. ('!Ilplny."('~ ,ar~ ~tf"h'(1 fn, 
other purposes fluthoril.cd by I;lW, ' .. r lIt'parnhon or "haulle to low('r grade accorlimll to thl<llen .. ral ran"mg. En:!"">",,, 

, ! ... ' serving under competitive: appointmcnts and those ""I"\in!: undcr vxc<'plcd 
8pt>Oilltment:; arc ranked acparately for reduction in force purpo54:'S. 

-.--.~ .. ~-.... " 
"-1."")"-',":('\' -'C'<:"'"I OO"..;~·-, Of 'C'J ' ... -'t- "'1 :,' " I f r ..l, t· ... ' )., ,1 y,'V 'I: ",. U" \ ';'- , ,)J 'tt,.,) \ I -

. norma IOn AOOU "ppolntmems '. . ,IV. InfOflnation AbOut YOur~totvs After S~potation. , 
Appoinlmcnls 10 posilions in Ille compclilh'e seroice: The Civil Service AcL If YOII lifO ",pRrated or p!,.ced in II nonpay status for an exlendP<l period }'our 

ptacl's most po~tions in Ih .. "competitive service," The Civil Service Commission 
.. ....J. ' employing IIIt"ncy will fumi'h you wilh II SllIndard Porm 8 pxplaining your 

""t;; qualification. tl'quire'J,'R!lts ItJ.Id ~m(rols recruitment for such position", As "Rhls ror employment insurance Ix>nefits. If you were co.vin'd by tbe·t~'hir.lIini, \' 
a genernl rule, p"".uns ""Iec\,od fwith!ivil S\.'r\·icc reRistcrII to fill continuing jobs 

relin.'IIl,·nt s)'stem or ~'ederlll employees' groul' life insurance. you ha\\! \l"" 
III the compe.titiYe 1I<'n-lclI are, give? care"r.con~Ii.Liona~ appointment ... Such viouslY been furnishNi certificates dellCribing those program~; you ~an refer 10-
appollllm"nls are secured through direct compelltlon With other memlx>rs of h'll I ' . f . I' rd' 'hi d '11 ~, Ii 
th I \.1:. I,' "1 L' 0 t . d 't suc ~lI'rll ('II cs ,or 111 orma Ion rega Ing your ng $ an po"-") e • ..,n. t" .. e genNa """l'e. {Iet!",11Ig "'tnl ar Jli.or.JIn. 9verr~rn agencIes, an perml ft ' ' 
quahfi~-d i!mploY~(;i~"'1¥igA~A'fi,ti;!,u't"rlfft~~~9wfe!-i,tiY,:. ~~~all!.>n ill, t ~ 8 • er ~.~a~,tl~lIl: ~ . . , . 
other jobs III thl" £.o'!,JJC .. A~ve~~~ite':' C~rce,r;~o~di!ahla aJI~!htn(e'lHs ~~m<!-, :r .. 0.1f YO~"'IIfPRfated. f~!,! II cahoer or ca~r.~on,hltonal appoliltment. ;-011 m;!, 
career apJ>ointn\cn~ UJlOll :fDlnpletlQn 9JJJ.'HllrII !M~ gll~ually "'Coril,lnttOili! J~ iobue G'1,,!!'.h!rl!!'Pf~,hgtb'hty and can appl~ ?lfCCtly t? an.)' F"?"ral actnny and 
credilRble sel"\i~JgtG1JZG Y +f9Cp; ottJ ,;" - .may Ix> employed WIthout further com(l<'llttve exam~n.lIllon; If Y?U are 3 nOll' 

Th r, r II . : .• veteran and you are separated from a career-condillonal appOInlmllnt your 
, o .• 'rsl.year 0 OWlll~ a ,nontemporal)' compellhve appolllUnent g .. nerally r "Tt f 't . II lim"--' 3 f .'-- d' f 

: i1< a prob8tiona~~, ~r:i11" .l"!h\rl].' Pe::iP4. an. aPll.0i tee muat d Mtr Ie e Igt II I Y or rc1llsIe ement 18 genera y lwu to yeaTS rom .... '" ate" 
hi .. full competcllH!t'i!di't\tn~. 'fdr 'Fi.der41J~pIOytn~t. Reinatal:::nts :1'6 "",mration:fif :YOtlllnl I('J)Ilr~ted from Atl!J11porary or ~,,~pted:a~'!lm .. n\ you 
also subject to a probationary period unless one was previously completed. have no ~elnst. .. tt~ment pp",lege baSl.(f upon such service. 
Tran,f .. ". promotiom. chanll"" to lower gradl'. and rE'nssignmenLil during a Ilro- YOll will be,I:IVcn Rny lu,,:,p sum p.1}'ment that may Ix> d,j(, .,·ou for ?nmd 
b"t;"n~~ 1",rio<l a .... >uhj"ct to completion or probation. I(,R"C al the tunl' of ""porallOn. Refun!1 oran npp ... pnat·! 1"'111"" .. r tto" p.I,' 

:. Temporary appointments do not confer a civil service atatus and do not lead ment will be required if you arE' ,",cmploy~ in a Federal agcnt'Y in a p":';ti"" 
. to' a"carp .. r or career:conditionaI appointment without some further examination under the same leave Mytltem dunng the penod covered by BUch paymf11l. 

ur qUali!iCatiOn.~m· .. cd ,Le"!ypo"!.ry"'PJlPinpu~n\A. Pf!l made when Ihere i8 no ,. . ' " - : 
"onlin\lin~ n,-ed· r·. "sm~I'" ~ryi';t!; 'h~arilk~ W':' ,th<''l'llllnl;T ip, whit'h ~c V. AYlilabi~t)' qf Furth .. , Information ' 
(""lined rnr a " '.Itm'i-hi:1n'rcl;trifrt"a'ur;'1I1-1rlAj,'j1Jrlltmltllr 'wilt'lIi, -,. t,'I' .t:reotJ I" '" ''''t " , t. 's 1'P ... "" ~. . ' .• _ '" --: ~ .1. t ~ 111 0:.. ." "f~}l-:,tI!~ ,)"u",r .... \,II"'·rvt."W)r tf y~JU: IInv., ({ul'~llIHUt ulmUl nit' aIMl\'(' ~lut(!~.I"'IlL' ,.r 
a 1)( "",n na~e fr01ll(~I~+'ride. r.gJ,llJr, onrwHld) h)!,biJy IjItelbe'l"l.!aclW<.! flliJ J r;:'T!le't-Wtrlc."tin ' thtt1'ront of thl" furlll, ur aboul olhH I11I1(1pn; .. "nCl'lIl1H!: ) HI.' 
ca~r.condiuon~I,J~PII~l""nl., ~ f'] C pC {)~,!, Ie.) j emf,loYUlt'nt, This is particularly important on questions in,'oiving gr~ntin.: of 

Appointments to positions in the ucrpted st'n-ice. Excepted appointments are lea"e, "AAignment of duties, nnd hours of work, whkh are !:(·nerally ~nd\'r 1\,-
, made to positi"!ls~w.fi\Q .. are ~iceptcd from the compctith'c sc ..... ice by law or cOlltro\. If .Y<J.ur questions art! tecb,nic,l. he may refl'!' l'oU II).)'!U,\ p.:r",-,,,, .• ; 

other 'p"'cial aut}(ority~'{funl~lly the employing agency scLq qnalilicalion oflic .... It will. have copit'S of conlrollln~"ci,il,s(,I'\'k() rl'glilation.t t,; .... 11 as )lour 
r.-quinmlt"nt.s and conduct.s recruitment for such positions. individual records, and 100 can besl explain how they asJply i~'iQuf 'i!t~. 
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