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C:P yeu cau cho phep n~un; n,uoi co ten ;hi tr£n duoc d8~ du ~hong van 
khi cc yeu cau de quyet ~inh co ~oi du d~eu Ki~n t~i cinh C~ tai Hos 
Ky hay khan;. ~uyat ~inh cue! cun~ ve viec hoi au ~ieu kien nay khon; 
con tuy thuoc vao ke~ ~u~ phcng v~n CUE cae vi~n ch~e di tru roae lanh 
su Hec Ky cun~ nru viec nean tst cae cuoc kham s~e Knoe can thi~t khac. 
Viec chap thuan ho 50 va su re ci cus no SQ twy thuoe vac su xac nhan 
cus vien ehuc phu t~ech 1= ho hoi dw t2t ca cae tieu c~~=n 1~~t dinh 
ve di tru va y tEo 

Cae duon~ don ~hcn~ re~ =sp Aep v~ec ra di, j2n roMs cua, hoae xin nghi 
viee truoe khi duoc C2 hai eh~nh ~hu Hos Ky va Viet ~am thon; baa da 
hoan ta~ cac thu tuc cwoi eun;. 
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STANDARD FORM 50 R,u' .f~~: .,,,q.61 

US. Nil SERVICE COMMISSION 

FPM Ch . 295 

• App"oved I 

E.)'"CIptilJIJ 

(FOR AGENCY USE) 

'- .. MIDDLE 

111':.C .. 

3. -10 PI. ·OISAB. 
4. ·10 PI. COMP_ 

.cove~eo(rYlIl- only· d,rc(in,d oPLJ 

·INELIGIBLE 

j ' 

~OTIFICATION OF PERSONNEl ACTION L1·'··'1': 
IEMPLOYEE - See General Inlormalion on Reverse) 

MR . - MISS - MRS. 3 . BIRTH DATE 
(Mo .• Day Year) .. 
06-05-/~6 

7. SERVICE COMPo DATE 
5. - 10 PI. OIHER 

11-12-66 
J. -FS 5.·0IHE~ 

•.. NONE j 3 . . WAIVED 
4. -COVERED (rrfJ. and opt) 

'. SOCIAL SECURITY 

I\ .~S-046755 
21 6?/SG 

NATURE OF ACTION •• flVIL SERVIq: OR OTHER LEGAL AUTHORlTY 

1,edEction _ill .{1orce --- --
15 FROM, POSIlION IITLE AND NUMBER 

19 N AME AND LOCAII'ON OF EMPLOYING OFFICE 

Cj},;.20-73 
16. PAY PLAN AND 

OCCUPATION CODE 

v 

I 7. (a) G~'i:'Eh(b) sg: 
LEVEL 'lATE 

6 , 

. I j 

18. SALARY 

PH 94~ 

. t , " r. - ',, " I' l . . 1 '" / D' t l ::lJ.:'_ 'ur j' 1-~~1.::;-G o. : !CO '~ OljlJ o.<u , · .~CL ': C:: .. ~ ,~W Cla_ l1'00 1:" S/ J.r ec 'or 
TrOl':'S nortc. l/:LOl~ i, ' , tor 1'001 .oJ. v:i. si on/Lei Yite!1l1nce Br. /Planta tio 
'AP(;S6222 

of Logistic s 
Truck Pool 

20 10· POSITION TIlLE AND NUMBER 21 . PAY PLAN AND 22, (a) GRADE (b) STEP 23. SALARY 
OCCUPATION CODE OR OR 

LEVEL RATE 

H . NAME AND LOCATION OF EMPLOYING OFFICE 

25. DUlY SIATION (Cuy·StaIC) 

Cholon, Rep'...l_blic of ViEtnam vs" iSoo .. '000 
27. APPROPRIATION 2B. POSITION OCCUPIED 

I - COMPETITIVE SERVICE 
2 - EXCEPTED ~:..:..::.;-=-, 

'SERVICE 

• STAlE 

30. REMARKS, B A. SUBJECT TO COMPLETION 0:" I .YEAR ~ROBATIONARV (OR TRIAL) PERIOD COMMENCING _____ ---'----__ ----
. . . . 

B. SERVICE COUNTING TOWARD CAREER (OR PERM) TENURE FROM: _____________ -7-_-'--___ -'-__ ....; __ -:--
SEPARATIONS, SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPUCABL£: c::::J C. DURING 

~LeaSOTJ: l<i ssion D.SS'LU:il:xl L;. contrcc tor PROBATION 

::nt: ,1oyec Has ~,iV0n tHO \-le(Jl~s notice period b~' letter received on 5 Jan 
hligibl e fcr 'j,'c; t l;;Onus a nd the follo\ving as indioEl.ted: 
SepoT1:.tion .tHlo\1ance: ( Six y(v rs and t wo mO il·ths.) 
.lmnp .,'UIJ . ~~ 'I t . f'or Annu L-'Ul.VQ! ..r __ -----c.A---. 

Family ·allm.,ra1Je fwife t;, 3 children) '. 34:) v :'; )iOr bi-\-leekly pay period • 
.E;},D: 110 ne 

. 'This actiol1 cOllstitutes e. relecse for :pm'poses of accept inG cpployrnel"lt tJl~h 
another' US GOylt aB0 (lGY or a US or Free 1-Ior1:1 l:>!,:).Vat,c C [) ~itrac tor associated 
Hi th t he US Gov It. I ' 

l~oT1rJarding address: 384/22B Cone; Ly -
34. SIGNATU E (Or 0 authentication) AND TITlE 7Atr 

FOR TH PP T G OFFICE~ ~ "'I( J ~ 
.=--=_--,------=---.,....--.1 ~ __ ~~~"./? / v.-' 

~J2 . OFFICE MAINIAINING PERSONNEL FOIllER (lfdiilc ef/'I)nl t!f'rlJ!mYUII (I [tce) U T OIS"''''I I T. ,T'!l' i" LTi"? 'I 
. :3Cl'l ), U ;::) ~\ l !. IJ / J'.AC:V 0 t!1 lA}., . U -'" " J';'.L .I!i! . 

Ci Vilil"~1 PersoCl ~el Office,.,: 
33. CODE ! EMPLOYING DEPARTMENT OR AGENCY .. 

00 01-12-73 32..-r-., 
.~ ~ DEPARTMEN{ _0~F __ TH_E __ A_R_M_Y ________ ~~~~~~~3~5.~D~A~T~E~--------~------~~~----~~iji~:i;;::~ .. :.~r.. . 

6 PART .--:'" . . ~' .• ~~ 
10 ! H·I. I. EMPLOYEE COpy • 

". DAlE OF APPOINTMENT AFFIDAVIT (Accessions onlv' 

i 

.' - >; 
----.~.---



COpy TO z 

Ho Cbi M inb cit Y. April 23, 1999 

TO I US .. lMMIGRATION AND NATURALIZATION SERVICE 
U SLlffBASSY - 91) wireless Road 
Bangkok 10330 - Thaila rtl. 

SUbJedt I Request for reeo nsideration so that I could be 
autbori,zai to resettle in tbe US as a former 
anploy .. of tbe Us. Goverrment. 

Ref ere nee I - IV 73030 I R22-1l79/ BPI 

Dear Sir /Madam, 

I u QiersigDed I\(JJYEN VAN LANG. born in 1946, residing at . 
No.349 Ap Tay B, Phuong Biab Trung, Quan 2, Ho Cbi Hiab city, 

Respectfully request you to consid .. t!ly case as belows I 

I was a former employee for the US MACV in Viet ram bet"ore of 
1971). IAlratioo ot service I 06 years ani 02 montbs. 
In 1983 I have applied for reset tlement in tbe US. The ODP 
bas opening me a File ani issuEd me a Letter of Introduction 
(LO 1). ... 
00 C4 4vril 1996, the ICt.fC in Eaogkok, T~a.i1a.ni has seat me 
a letter requesting to conf'irm that I Wish to continue to 
request for resettlement irJ the United states. 

Tbrougb '8t~~ VU of HoCbiMiab city, I sent 100 my reply 
letter, I 'confirmed that I bighly wlsbEJi to resettle in the Us. 
Unfortunately, on 1""2 .Jece:~lber 1998, I receival from the United 
States Embassy i n ~ngkok, a l'ot ice of t eroimt10n. 

Therefore .. by t his lett er, I respectfully repor"c to you that 
I have sent to your co nsid erat ion 03 claim let tel'S in viet­
namese language, requesting you tc recon sider my case. 

111t I bave not receivei yet any replies from you. 

Co nS8:}U ently, by this app1icat ion, I ear nestly request you 
with your bumanitarian spirit ani your compassion for my 
circumstance, to reconsider my case, to re-open my file, so 
that my fa!:lily ard I (07 people) could be allow9l to resettle 
in the US ullier your protection. 

Ygur kim approval Will be b1gbly appreciat ei. 

In waiting tor your CoD sideration, I take this opportunity to 
renew to you my deepest gratitude ani respect.l-

-MS KHUC MINI THO, Families of 
Viet namese Poll t leal Pri so ner s 
Assoc iat 10 D-

ReSP ectfully Yo~rs, 
APPLlCANr, 

Fall s Chure b 
Va 22043(Fho De : -u~.-
'Far your eonsi~eration 
a hi a.ssl stance) • 



COpy TO 

Ho Chi Minh city ... -1.pril 23 .. 1999 

TO : U s~ :c·rn GRATIa N AND NATURAL IZ-1.TIO N SERVICE 
U SLEi1BASSY - 9, \.ireless Road 
Bangkok 10330 - Thaila ni. 

Subject Request fGr reeo nsideration so that I could be 
authorized to resettle in the US as a former 
employee of the US. GovermeDt. 

Hef erence : - IV 730-;0/ R22-1l79 I RPl 

Dear S1 r ;'~adal!J , 

I umersigned 1\(ljYEN VAN L.~NG .. born in 1946 .. residing at . 
No.349 Ap Tay B, Phuong Blob Trung, Quan 2, Ho Cbi :·finb city. 

Resp eetfully r€Cl,uest you to co nsid er oy case as belows : 
I was a f:l:::':ner e:1'o1.':) 'lee for the US :L~CV in Viet N::.l: be:~ors of 
197,. Juration of- s~vice : 06 year's ar.d 02 ::;onths. 
In 1983 I have applied for resettl~ent in the US. The ODP 
has op eni ng Ijl e a File am i ssue:i me a Letter of I ntroduct io n 
(La I). _ 
r C \ . "', oc I' '. Ie"""'" F .. ..,..,. • , " ..... vD i.L .\vrl_ .... / / 0, tos \..in\ ... .w.1 ~.lng.:<o.:( .. .1.·~a~~am naz seul.. !::I.e 
a lettf'.I' re~uesting to ccnfir=n that I wish to continue to 
request for resettlement !rJ the TJnited states. 

Througb 'S:) ·-?!G9..i7 'TU 'Jf BcCbHfinb city, I sent you my reply 
letter .. I 'confirmed that I highly 1<.iishsi to resettle in the US. 
Vnfort;;;.nat~ly .. cD "2 ....iec~ber :!..99D .. I re:eiva:! from the 'Jnited 
Sta~es .E:.:nbassy ir: 3.i!Jgkok" a i'otic5 or ternir.3.tion. 

Tf;erm"'orell by tbis letter .. I respectfully report to .lou that 
I have sect to your c':)nsidel'ation (3 claim letters in viet­
namese language, reques'ting you tc !'econ sider oy case. 

fut I have not r eceiv el yet any repl ies i'roLl YO:1, 

Consequently, by this application .. I ear::estly request you 
with your huma.:Jitarian s~irit arrl :/~ur comp&ssie;n fjI' w] 
c1rcu!!:stancss to reco nsider 3] c3.se .. to re-open my file .. so 
that 5y fa::1ily ard I (r.7 ;:eo}ile) ·~C:..i.lcl ba 8.110\<100 to resettle 
in the US unier you!' protection. 

YBur kim approval 'w"1l1 00 blBhly app:'sciat e:.. 
In waiting for your can sideratioc, I take tOis opportunity to 
renew to y;:)u my deepest gratitude ani respect.l-

-~·!S r~~::..-rc :··1II·;q THO, Familj~es of 
Viet na:1lese Pol! ~ 1c::&.1 Fri so ner:3 
:-\S50C iat io n-

Fa 11 s Chu:::,c h 
-7.:~. -

I ~ . . .• :: 8~ j"c;u~ C:) !is2::' era: 10 n 
a:n a :::: ;;;1 s t a nc e, • 
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C:? yeu cc~ cho ;rep n~un: n;~o~ co len ;hi tr~n ~~oc cen du ~hor.~ v~n 
K~i ec yau cau ~. ~UY2t Ginn co hoi Cu ci~u k13n lZ~ cinn cu t~i ~oa 

Ky n&y khont. ~Ut~t cinn CU01 :unJ va v~ec no~ ~w dieu k1en ~ay Khon; 
eon t-t thuee va~ k~t ~U3 ~hon~ v~n C~3 c~c vi~n ~h~C C1 trw rcac l~nh 

SU nC2 Ky CU~: n~u viec hoan t2t cae c~oc ~haw !~: ~~=~ c:n ~hiat khac. 
~i~c ChJ~ thu~r ~o 50 ~ 5U r~ ~l :~~ ho .~ t~1 :~~OC vso su X3C ~nln 
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c;TAr,F); 

. JI,,I ';". .. 1." 
u.s. C I\ • . cc. -\M. · ... 11\. 

. ~. 

• A,o;; 'ovpd 
. ,,~, plion 

i ~HOTIFICA liON · OF ~ERSONNEl AcTION ' ;' 
Fr/" ~. , IEMPl.OYEE - See Gene?al Information on Reverse) 

" 

r, . . ~.~ ~ .• 

J .~~, . Ii-
• - .... II. 

--, .. _--------------------"------------------'"::""'":-
(FOR .... . '- J', Y USE) 

NAME 

3. · 10 PL·OISAB. 
A. ·1 0 PT. 

I .. Co v ERED (ng. only.d«lIlUd OpL) i 
2 .. INELIGIBLE 

15 . FROM, POS ITION IITLE AND NUMBER 
" !~ 

MR . - MISS - MRS. 

5.-10 PT. OTHER 

3.-WAIVRJ 
4. -COVERED (...g. GAd opL) 

I 
-1 , 

USE) 3 81RIH DAlE , 
(Mo., Day,.Year) 

." 

ID-O/8g4550 06-05':'/,6 
7. SERVICE COMP. DAlE 

.11-12-66 
J. ·FS S.·OTHER 
A • • NONE 

4 . CIVIL SERVICE OR OIHER LEGAL AUTHORITY 

01.;.20-73 --

16. PAY PLAN AND 
OCCUPATION CODE 

I' . 

l i. (a)GRADE \ (b)STEP lB . SALARY 
OR OR 

i 
I 
I . 

lEVEL RATE • • _ /. .. "':T_'. 

:':eChUlli c 
! 

19. NAME AND LOC ArrON Of EMPLOYING OFFICE 

v 6/7 PFi Q4."· -if • -:i' !'" 

. I 
i:il.i t ary Assi~ tQnce CO:,:'~ : cl '·.-iot,~c.:::/:J:;G cial '1'rOO ;: S/ JJirEcto::.' of iogis'ClCS 
Tr[lr,snortct:~o:t · l'.c, tor ~ool Di'.~i sion/! :ainte ~lance E~./Plantation Truc1: Fool 
AI'C 96222 I . : 

20. TO, POSITION TITLE AND NUMBER 

. i 
\ 

24 .. NAME AND LOCAIiON OF EMPLOYING OFfiCE 

21. PAY PLAN AND 
OCCUPATION CODE 

; __ • • 4 

22. (a) GRADE (b) SIEP 23. SAlARY 
OR OR 

lEVel RATE . -, 
.0,. 

.. 

I [' 
~ ------------------~--------------~----~----------------------~------~--~ 

...!. .. 

f 25 . DUTY STATION (City·State) - , i 126: lOCATI? N CODE • 

t ' -.1 Cholon' , Repu blic' of Vietnam I I vs 1500 .... • 000 

I 2~ . AP~ROPRIATION ' ~ ... ,'. ,-- 2B.POSITION OCCUPIED I 29. A~PORIIONED POSOION 

.> I - COMPEIIIIVE SERVICE 1/-;;:(F::-:RO;::"M":7.':'.) ---r-Ij----;:(J;;:O:-;,I--.:-.,--S;;J~A-;;TE:--
\ . '1 ' ",C,·-, _ 0 & 1 J' j 'r----. 2 - .EXCEPTED 1 ! - PROVED ~ 1 r. . '. .'. 'l i L.--l . SERVICE · 1-WAIVED~ 

. l O. REMARKS, c=J ' l ' I .' .. :.--i c=J . A. SUBJ~C1 !O C~MPLETION. OF I YeAR PR08ATlO~ARY (OR TRIALI PERIOD COMMENCING __ ~ __ .....;.... ________ _ 

\ 8. SERVICE COUN11NG TOWARD CAREER (OR PERM) TENURE FROM:~-____________ -:-___________ _ 

SEPARAt iONS, SHOW REASONS BELOW. AS ~EQUIIED_ CHECK IF APPlICASLf: c:==J C. DURING 
-(eason: Hi ssion assuned b~T contre.ctor PROBAIION ,.'\ .-,-
2,'n~.loyee ~.jas given tHO weeks noiice period by letter receiveci on 5 Jfu'1 73. 
ii:ligible for Tet Bonus and the follow.LI'g as ino.icated: 

'.f 
i 

r 

.sep [; rc:.t~o~._P~lO'vlance: r. Six yeers and ~wo months. , 
-= -.::'umtL:e.\lT"'~~;l.t. tor. AnnuaJ.. . l.e..alr..e : , -~- '.s - '::- '. - . - ~ - - - t1--~-~=:=-'~,,=::_,:,::, 

Frurily ·alloWf~,te~'twife & 3 children) '134~ V~'; per bi-lleekly pa;,' period. 

\, 

. r'LD· FO'ne' I . , . ; - ;:, :. -.' ':. t .. . . " . . -' . 1 . -
-~s actlon C011Stl tut.es a rele c: s e for lpurposes. 'of acceptlng ep~;loymen~ YJ- t.h. 

. .... another US Go:v't agency or a US or Free :~orli private contracfor associtlted 
. \-lith the US ~y lt. ~ . I 

,. 
. }'oTl,.rarding ad6.ress: 384/22B 

, I · 
I ' 
; 

J I. DATE OF APPOINTMENT AFFIDAVIT (A';"USWM only) 

EMPLOYING DEPARTMENT OR AGENCY 

DEPARTMEN! ''oF THE ARMY 

- ' 1 
j 

::- .. : ...... ~ .. _'; -- - 7"'; ,,";"1 

35. DATE ~ -:; .. t1~~j 
_ _ _ ' </~:- ... . .:. _ _ .. _. --..:.;.W 

. 
J. EMPLOY~COPY 

'" ~- . .;.-• ..:....-. r.E.- ........ ~ . 



'.' . . "---.; ' : 

"'-..... J ... 
."\ '" ' . ... __ ' l 

f: ~ \ 

" . 

:. STANDARD FORM 50 "-
'j 

:!"' -, . NorICE. ,TOt EMPLOYEE 
" 'J;evised December 1961 f" ~ -.-- " 

-~ ·r,· 
Y; 'I. 

- \ . : ' 
'I(HP ThiS DOCIJMENT F'o f ,,:5u;i .REcoaos .. IT :S"YCUR" co;'v 'Ot ,HE .OFFICIAl RECORO OF A PERSONNEL ACTION AFFECTING 

YOUR E!~P!OVMENT. PRf ;'-\PTlY ,CAll ANY ERROR TO raE A.rtfl'tfioN OF YOUR SUPERVISOR OR YOUR PERSONNEl OFFICE. 

f '; ~ , 
'~: ~.- Con~it(cn. rortinen! 'To Ail 4 pei -:- il~tion • . ; _.: • 

. ;- Th,. per'onMl "c:lo<l Id '", t\fied · 0~ ,1 ., fn ee ~f ·'ih:. fo~m i~ subject to a U , 
.I'\t appllc~ble la"3, r'~los, ~nd 'reg ulatlo ' :ov- rnlng Federal employment-~ !d" 
\ .. } ~~:rte subJ~cl to In'.: estlgation B J ;i ... t:·, {val '>y th l; rv~: ~f r \'i:=~ (~; ... i .1~ 
~ I~ ": ! - ~~- :::" ...... t-;- • • ~ ... ~~JU-: , r. , .t!. ~ '! u ',"V ' ':';''"'i,; .~~, ....q 
~J'.rrrequl,~jn.nts, or If based uJ.-Jn your misrepresentation or ' fraud, I . _ 

• in addition, the grarle of ~he· posillon to which you are officially assigned ' 
: 'may be reviewed and corrected by your agency personnel ornce, or bY , the 

._, Civil Service Commission. · . ) . ~. . 

Your performance rating upon enfrance Into a new position I. "Satisfactory­
,- ' unless or until you are notified otherwise: 
f 
I J~ems 9 and 10 show the common types of payroll deduction. : "FEGLI" 

for f'ecferal C:r:1 ployees Group Life In3uranct, "CSR'" for Cl\.·JI Servi..:!c Re­
tirement, and "FICA' for Social Security. Additional deductions may be 
made under the Federal Employees Health Benefits program, and for in· 

. '~ome taxes, bonds, and other purpose. nuthorized by law. 
.. ' . ';- .-

II, Inlarmation About Appoinlments 

Appoinlments 10 posilions in the c""mpetitlue service:· The Cl\'ll Service 
Act places most" position,. In' the "competitive service.·' The Civil Ser.vice 

" Commission selS quaHncation requlr'oments and controls ~ecruitment for, 
I such positions. As a general rule, persons selected from civil sc·rvice. regIsters 
\' , to fill continuing jobs tn the compeliti,"~ service are given career,conditlonal 

appointments. Such appointments are ,~ured through direcl competition with 
other members of the general public seeking similar work ito Government 

t
- ~ca-l'tJfe:reS", .... Ed'cl p ...... nnl\ -qllaiii"~.:~ ~'-uiJ: ~ l,YC~.:i 10 b~ r.:.H ... ~c;-.... .l "v: ~ :·; ~·· : !. r'_;"":~~r -

com~lIl1ve examinallon to other Jebs In the compelitlve service. Career· 
coodilional a"pointments be<::)me caFler appointments upon completion or 

... . ~- .... ~- . . . . 
Such appointments do nul conrer a competitive civi\-set \'i~ ~t3.tU"i or 

eligibility for movement to Jobs In the c~mpetitive s.':";ice; thh: m ay b. made 
wlthout restrictions on t~nllrt, with a~ conditional or indefin ite limitation, 

. or with a definite Ume H""talion . A , trial period llJay be rquired at the 
e iscrelion of the employing ,o[Ik •. 

,,- - • - .'"' - - ... , , -=.- .~---~~;,. , ...... - - -
t HI, Inf~rmation Ab-oul Tenu r e- Group. -··'· . -, . _ ,-: 

. Employees de, ranked in {pnure gr,;ups according to the nature 01 their 
appointment; thdse w.ith -un r~3trlcted (";lUre ato placed in Gro~;o I. those 
serving .unde: : concitioll~1 a?'pointme~ "', which a.utomati~al!y Ie (0 full 

! lenure ane,r ~ prescri~ed I!",< and wi',out further'qualificatlo n are placed 
In Group II, and those servj:>g under {.mporary or indefinil~ ap;>obtments 

~' not limited to an' exact tim" or date , ; e placed in Group "111. Wi.hin eaoh 
: tenure g!'ou~ . rer.kinl( i: determinfd : by \'?t~rHn preference. pcrir;!'rnanc,! 
1 rating ; 'and total Federal sen' ice. If if should become necessary to reduce 
{ , forc~ , emilloyees are. selec:ed for sep~'.,auon or change to low .... grade 'ac, 

cord ing to th is general ra~~.ing. Em yees 5erving under comp~ti(ive ap-
i' 'p o!nl,"ents and those serving una. e ,<cepted appointm'en!s are ranked 
" . separately for reduction in force purjJos . 4 

, I 'IV ~I~'()t'mofion AbDul Y~ur Status AIt.r S.poralio\1 • 

' - . If you are separated. or placed ifr a nonpay status' for an extended 
: - period you r employing age:>cy ,,:i11 fUI nish you with a Standftrd Form 8" 
.. explaining your rights for em;>I<l yment ill' ~rance ben.r;ts. Ifyo~ ' ';''~re co'vered 
... 1 by the civil sen'ice retirem en t s j" 3td l or Federal employ~es ' group life 

Insu~anc~, you have prey io.u ly be'!n f·.lfnished c·~rtifi ales describing those 
.... programs; you 'Can reier to ~uch certifil-l.les for information regarding your 

right_ and possible benefits a!"!u s.epar:>.1i n. " C 

Ii you are s~pa rated from a carel or career·condition .... r . p~ 01 ntmcn(, 

.. 

I: 3 year. of substantially continuous creditable service. 

~ . ...:: .:. ".,-. :t_ ~ ... _r~;,,_'~"e!:' pl :_::.' ·~-i-!"a ,!....!!J' I ' r~I:-/" to 'nv, .;, 
Feder·al activity' and may be emt>loyt:. 6' without further comp m\·~ ·~x a d\:-
1no:tion; if you are a non\'et~rE\n and you ·are separa ted f:- o m a career-con·. 
dillonal appointment your eligibility for relnsta",,"ent rs ~ ~ :"' era"y limited 
to 3 years from the~aleoi;eparation:1f you are separated from a temporary' 

;. , 
• 
l 
i 

The nrst year foHowing a nontemporary competillve appointment generally 
Is a probationary period, during wh5ch period an appointee must demon· 
strate his full competence and fitness for Federal employment. Reinstatements 
are also subject to a probationary p'!Tlod unless One was previously com· 
pleted. Transfers, promotions, chang'" to lower grade, and reassignments 

. 'dui-log a proballonary perIod are subject to completion of probation. 

Temporary appoIntments , do not confer a civil service status and do not 
lead to a career or career-conditional appointment without some further ' 
examination or .qualificatlon. Limited temporary appointments are made 
when there Is no continuing need for a person's service, regardless of the, 
manner in which he qualified for appointme;'i; acceptance of such appolot­
men( will not remove a person's name from a civil service register on whlch 
he may later be reached for career-conditlonal appointment. 

Appointments to positions in Ih~ ex ",?led service. Excepted appointments 
are made to positions which are ex ,pted from the competitive service by 
law or other special authority. Ger-.:ally the em;>!oying agency sets qual­
ification requirements and conducts('cccruilment for such positions. 

,-

.. ' 
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or excepted appointment you ha\'e no reinstatement ?rlvileg' based upon 
such service. 

You will be given any lump sum pay';'entthat may be due you' for annual 
leave at the lime of separation. Refund of an appropriate portion of this 

"paymenl will be r.q~ired if. you are reemployed in a Federal agency ' j;; a­
posilion under' the same leave syete';' during the period covered by such 
paymenL '. I 

V. Availobility 01 F·ur,h.r ' lnformaiion l 

. Co!'sult your supervisor if you ha\" questions about the above &latementi . 
or the entries on the front of tr.i. form, or about other maners concern"lng 
your employment, This is particulally Imporlant on que.ti o ns In voLying; ' 
granting of leave, a,.ignment or" du.:e'; a'nd hours of w , which are 
generally UDder his controL If your 'questions are techni<:al, b '-- 'y 
you to your personnel office. It will have copies of controlling , t 

r-:- ; '.liation'!' , as "II,n!·l1 as yot.1r iI.d~\·i1ual records. and EO c,.~ be!t e~r.L. __ ~ 

how they apply In your case. 

-.-, 
:.. . -- ...... _--

.,: -:.. ' ... . 

... 
" 

.. .; 

:. 

·z· 
'. 

, ' . 
. i ' -1;" 
~\ .... , .,. 

\ -..,C .• -; ~ 
: ' -. . 



BYAlR _ ... .-. 1 •• '.1 •• 1.'1',,"1 •• ' •• 11 ••• " •• ',.1 •• ,111"",.,1' •• /,.'.1.,1 



FROM:_~ __ 




