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TO WHGI IT 19T COUCRRU s

‘This is %o certify that Mlss PIAM THI IAX wo:ked in this office
from ¥ay, 1857 to Mareh, 1570. She was cppointed for the puriod as
thires Inborpr' tor. She performed & saiisfactory job,

Thls cectifieation 4s bedng Jaonad nwpewr the requust of Hiss Infe
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FAJ IkF

Lirtrict Senlor Advisor
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Ly | OFFICH OF T DICARICT zuxrh.Anvxuon e
?@‘f_l“-w - CIRIL opwnar1f_ £ iD RTVOLUITOIARY DEVELOPHENT SUPPORT-
'\~A*)'t 7 .- Thu-Due District ' : -
o e T APO 96243 | R
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AVFRQ=TD B ' ' , 16 December 67

SUBJECT Empioyea Go LAIX | N o ‘-1“

TO4 Provinca Senior Advisor i-- s
: Gla=Dinh Province . : '
APO 56243 . . |

}

" 1, Recommend salary increase for Co IAI and conversion from cont#aot

to direct hires ‘ B

- Y]}'
: 2. Co IAI has worked for USAID since 15 September 66 without a salary |

Y

‘,“*ncrsaae, her presvnt nahary'ia 313N pus hours | SN '7“

. . 3o "Co TAI's Jcb is as & nurse-interpreter. She accompanies Us modoal
.. tosme and aciy as interpreter and health worker Co IAI has unhesitantly gone
- to all locations in which medcaps are conducted, She has gone out not only
‘on scheduled medcrps bul during operational propsganda type medcaps. ‘Her'
professional knewlodpe permits her to be not only. an-interpreter but & prine
mee~'Gipla:member.of the team~ She -offers ncoded "bender -lovin  =re¥,~~Kany
times I have perscnmally eeen her buy candy oub of her own pocket for the:
children being_treated as well as orpanire "singing 8lasses" for the children
‘unwaiting trentmpnt. .

She salso accompanies this. teams medical ndviaor to remote outpoata to f
. helpedn troatment of ths RF/PF Soldier and thelr dopendantL : averagvb
tus thred Ghﬂ'pai “wtﬁicﬁﬁ W Wooka

he &Ehe is uﬂil z6d bv all medical. teams which work in the &area going K fiia‘

 out.with the /12 tesm in the morning and then the advisory team in.the. -
eftlzngqn. She 15 abla to accept working with diffarcnt Americ 1 aaaily.‘
. A% time sha hus even anch hitted as a duty 1nuorprete¢ ahon thiu
time haa bcon ehord inicrpvntors.

b Co 1AL Wllligneel to go arywhere, anytime a8 woll £8 her demonse
‘trated knowledea of medlcal work and her proficiency 4in Fnpglish . e her
" & valunbla macher of the MACCORDS Staff her unqueésted accoptance )f risk
- of travall and prastice in remote areans end personallity add ta o eff|;~
: ;*ivonaes., . SO Nl . o

Y a

Te Recqmmand a substancial aa}aly raise to 15%VN per hour,

Robert G, ANDERSON
District Senlor Advi
ThuwDue Distriot

o
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DEPANTHERT OF SUATL

foniiee ‘\L"vHI OF IHr PrITED SIAT!'S or Aﬂ(ﬁl(l

EFFICIERCY REPORT
LocatL EHI‘LOYEES

IMPLOTEE RATED CL255 AND T1T0LE OF PostTlan SALARY | }
- PUAA THI JAT furse Intvrpratﬁr : 3L p. pf‘r hcux' !
rest - rERIQD cov:mo BY REFORT \ DATE | A fr

rany: iy 8 J\L 1968

PZRAY 1 - DUTIES FCRTORMED

i

v Aocdsepany. Yedical Adviscr -!:o_ oubtdyinglRi‘« BFoutpdal withintDistrict.

INSTRYCTION3: DLiat all of the prineipal tasksperforméd in the aanignnent held durinq the period covorcd
by the rating such as typing, tnking dictation, acting an receptionist, :

“1._Assisting hmorican Yedical AGViSor as “Intarpreter Nurce
|22 To inglude coopdination ol bistrict MVedical’ Activitips with Distelct Honi’th Nuraa
2:_Actively participatine in MIDCAW ~ TEICAFS coming into ow Dlstrict "

ete.

...;‘.._...ul..a._.——

e Aecompany Modical Advisor _on swyvey of war damope_in Distriet to

’..

. i T . A - 3

INSTRUCTIORS: The vmployee is to be rated l\y you on the banfs-of your pcrsonul knowledQe of Mm- aou
are to tompsrebim OHLY against the standards for the asaignment which he holdss If he meets such sipnd-

a -, - - DR

R ot

APFLY 10€ PRECISE DEFIMITICKS PROYIDED ON THE REVERSE SIDE OF THIS FORM &

Jbls level of performanne;, - N -

S Private & Publie hu _not. attributed toVl:e nt. Glumdilione vt
. ___A_nsﬂsb Medical Advisor in determining the proper. ribut s _n_Q,ﬂ_ﬁ_QlLQQl_ () "pli,ea..‘
B do ogmmmm@mmum most_medy.-_m-,.__-.._ s !
- Assist in dealing uith Refupeos togarding commodities, . ledcaps. LTI "4»—--
LAasiai..L_p_momeLin.S&Jh&ugmrtnm.uhv + ner _dr.d_zi.s_mmpm.te 7 '
: MRI 11 « FACTOR AHALYSIS ___L_ _

: L —
_racrons T X
L waRk guedTITY ' 2 3 % M 6| n. ADAPTARTLITY 12 3 &y 6
2 """'l TALITY L 2 3 8 % 6| 6. LLAWNING CAPACITY 123 w5 4
__3. wl MIOWLTOGE AND ORGAN | ZAT 10N 1 2 3 8 5 K| 10,7 rtRSONALer 12 308 59t
u, 0!*1 DABILITY 1 2 3 1 5 K| 151 FACILITY OF EXPRESSION _‘- t 2300 5 |
5. COOPIRATION AMD LOYALTY 1 2 3 n 5 3| 17. tMOTIONAL STABILITY 12 9 RF. WA
6. IEUTIATIVE 1 2 3 4 % 6 | 13, PHYSICAL FITNESS 123 a5 g
7. JUDSMENT - o 12 3 8 x 6| an. omen (nest) T O L - I
Tomemes e R e 1)) . OVER-ALL RATING } - ES
{48TAVCTIONS: Baned on your peraonal knowledge of the Employec 0 over—all performance during the rlt-
{vg p, lod, place an (X) at the left of that one of the following statem-=tn which most aceur M.ely .
Ilec' . SO [

rturonunnct 'N Many INPORIANI RESPECTS FAILS TO MELY REQUIRLMENTS.

P[RFDRHAHCE Ml[ls MO ST R[QUIR[H[NTS BUT 15 DEFICIENT .IN SEVERAL RLSPECTS.

S PERFORMANCE CLEAILY MEETS ALL RLQUIR[MENYS. o :
PERFORMANCE CLEARLY EXCEEDS BASIC REQUIREMENTS. : L

b e

PtRFURMA”C[ tHOLVERY (MIORTANY RESPECT 15 SUPERIOR AND THERE 15 NO WEAKNESS I AMY MATERIAL RESPECT.

- : it

P[RFORMAHC[ IN EYERY RLSPECT IS OUTQ?AKOIHG AHD THERE 1S MO WEAKMESS IR ANY RESPECT.

AATLD BY ] g RILEWED WiTT (HPLOYE oy

WM ¢

tevievad with me.
Signo (n‘a of '

[(Z)Léz,!dg' e {}7;:: ‘ff:;;« Q%M@M -

(Offteial f Te of & xllnn Offtcer) .

I certity that the confants of thiw rip rt'v e

(Signature of Fxployae Rated’

COHH(I'S If D[SlR[D 1y MAY 8t ADU(U ON THE REVERST KIDE 0? THES FORM .

Ll

-t

nrde in full he should be ‘rated at the higher eud of the ncale.  Six (6). s the maximun score he cantrgs’ ‘ o
ceive, one (1} 1a the lowest, ALL FACTORS SIOULD DE RATED. - Fnéircle the number which in yous' ;sudgmeut.-‘ o
moal sccurately reflectn the employeens level of performance relatise to eanch factor keeping ln mind tha-' SRy
~otandards for his asniqnmrut. . . - TR I
e el e e e = o o e o— o ‘la‘u:

P "‘_‘»
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L1y 3

TEL. o3187 CADLE ADDRESS 1 FD"‘E_MOS‘I’ [AMGON [

o

22 March 1972 ' |

TO WHCN IT NAY cOMCT™

This i8 to certify that Mies Pham thi lai was emnloyed by this |
Company as a Quality Asesurance Innpector aspignad to Laboratory {
during period from 9 March 1970 to 22 March 1972,

/

Yy |
/?/dc’&’/wLL_/

O JAK HAISEN o
Plant Nunager .
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DIONE AL @QGF TR RGO ACTION . FORM: 1070
poﬁziudsr DAMIES VIETMAM, SARL o ‘ P. SFJO5
T MAPAE A FInsT MIDDLE LAST "|;smm DATE smvuc! COoMP.

e Miss ham Thi AT ' 05-08-L0 "%‘3—09-70 1
Mrs, Ly
MNATURE OF ACTIiON | €FFECTIVE DATE i _
i |
Reduction-In-Force , larch 22, 19{.72 :
rROM 10 } <
| '
EMPLOYEE NUMBER 8,690 ‘
. : Lc.borat.ory |
EMPLOYING DEPARTMENT Thu Duc Flant |
POSITION TITLE Quality Assuranmce Inspectar .
| - g
 GRADE OR PAY LEVEL FrL-5/2 |
: o ) ro ;_
SALAD,{ "VN$ 106.6 p/hr - el
R"N‘AL![J . 1 .“
' D SUBJECT 19 COMPLETION Of MONIH PROBATIONARY {OR TRIAL) PERIOD COMMENCINGl
‘ [:] SUBJECT TO COMPLETION OF PHYSICAL EXAMINATION WITH SATISFACTORY RESULTS. ' -
[ Temporarily reassigned to Flant Adnin Serviced since 3 Jan T72e
RIF'd, Eligible for separation allowance. ' !
Eligible for re-employment.
. 1D Card Iw01065522 issusd on 3 Jun 69 by Thu Duce
Forwarding Address: S /10 Cu Xa Si Quan Chi Hoas
. L ‘
: i
. i
M |
REFERENCE T siems —bFﬁ—/so NEL MANAGER |
. . ' %/ ([&c /- .
IANGEN ;
REQUEST N{Q| By | - " Flant L;magex :
‘ aprrovip 8+ ILRL + :ow DAY 03- 21 72 e

HDnhm/

EMPLOYEE COPY [‘[ PERSONNEL FILE COPY

Il

- 40 x 30 » 5/6-71

V'f:"“‘.'

[:] PAYRDLL COPY

] FNANCE DEPT COPY C
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Conerivutions for hedth 1nuurqnﬂ ncowe tox, sociil seer Ttv, ete., will
Lo thz ool Lgbive res . lollity of j urself and USCC, &g dofined Ly local ,
lawsg and re. Iatioaz, . L
. N - e
Vacations are mandatory., If lsave in nnt taken in the period wien it s dun,

the erployes watves ..L el~in %o financias reimbursement,

N ]
enpagemont depen s oupen u proba’ lonary peried of three monvhs,
ilitles townrd our Ageney are covered by our internal regulalions
which you ms ccafira iw writing you have read carefully and that you accept
them, ¥“haz act forscen by our regulaticrs wiil be governed by the disposit.-
or Jucal I“‘J::"r Yer Dol T g,

Your perusna:
Your reep:ur

lag” .,

ignature of Emplc, .e)
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S¢ grqture of ]'agram Dire
Catholic Relief Services-l. v
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