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Normandy

The French are now celebrating the 25th Anni-
versary of D-Day, June 6, 1944, the Allied invasion
that freed Western Europe from Nazi tyranny. People
will reminisce about the day; they will recall the
steady roar of planes, the naval bombardment, the
tens of thousands of troops who swarmed ashore
and the happy days that fcllowed success at Nor-
mandy.

Some’ w,i‘ll forego the celebrations for somber rec-
ollection of the brave men who died on the beaches.
The anniversary will be noted in Vietnam as well,
where today the same units that led the invasion
forces 25 years ago, the 1st and 4th Infantry Di-
visions and the 82nd and 10lst Airborne Divisions,
are again in battle.

Twenty-five years ago men from the westem
nations—Britons, French, Canadians, Irishmen and
Americans_fought the battle that foretold the end
of World War II. The stakes were the future of Europe.
Success meant a return to peace and freedom; failure,
a continuation of war and oppression. The cause
was clear, Through common cultures, and, some-

times, common ancestors, we knew the people we

were fighting for. Their future seemed tied to our
own. The war in Vietnam is not as big, the allies
are not as familiar, but the cause is the same: the
right of men to be free.

D-Day was the beginning of the end for one of
the strongest enemies that free men have ever faced.
Others have arisen since. One was stopped in Berlin
in 1948, another in Korea in 1953. But the sheer
justice of their cause has not always guaranteed
victory to free men. They lost in Hungary in 1956,
in Tibet in 1959, in Czechoslovakia in 1968, and for
a long time they were losing in Vietnam., Men are
recurrently asked to defend freedom, even to give
their lives for it, and they respond. Even when a
powerful threat was met and defeated, however, as
it was in World War I, another powerful force..the
force of communist tyranny-—soon emerged to chal-
lenge freedom.

As we think of the men who fight for freedom today
and of those who fought and died in France 25
years ago, we might recall Abraham Lincoln’s words
at Gettysburg: .

“It is for us the living, rather, to be here dedicated
to the unfinished work which they who fought here
have thus far so nobly advanced. [t is for us to be
here dedicated to the pgreat task remaining before
us—that from these honored dead we take increased
devotion—that we here highly resolve that these
dead shall not have died in vain—that this nation,
under God, shall have a new birth of freedom-.and
that government of the people, by the people, for the
people, shall not perish from the Earth.”















Major General Lu-Lan

Where the Buck Stops in Il Corps

By Sp4 Howard Maniloff

He plays basketball for a half howr or so each
night, enjoys reading Greek history ond listens to
music on a stereo tape deck and 100-watt amplifier.
He dalso commands all Vietnamese military forces
in the II Corps Tactical Zone.

Major General Lu Mong Lan does not act as mov-
ies have taught us generals do, but he is a generd]
and is deeply respected by both his Vietnamese
subordinates and his American advisors.  In fact,
he impresses his staff so well that one Vietnamese
officer, who usually spedaks in understatements, re-
marked, 'General Lu-L.an radiates a kind of deter-
mination and love of couniry and faith in the future
of the country that constitutes a source of inspiration
to staff and subordinates,

Highranking officers live within an aura of im-
portance, created by their positions, their demeaor
and their staffs. No general officer can seem as
relaxing as an old friend, but General Lu-Lan comes
close. He not only acts as though he enjoys talking
with junior enlisted men, he really does.

In this war, the military must care not only for
itself, but for civilians as well. Thus, ¢ commander
of both fighting forces and pacification workers, Gen-
eral Lu-Lon bears complex responsibilities. The
forces he commands in II Corps include all ARVN
units, Regional and Popular Forces, Civilian Irreg-

gular Defense Groups, Revolutionay Development
and Truong Son cadre and Vietnamese Special Forces.
In II Corps, he is where the buck stops.

A general is paid to make decisions; a good gen-
eral makes sure that he has all available information
before he decides anything. His staff prepares re-
ports for him, commanders come to brief him and he
travels to see things for himself. General Lu-Lan
does not want to hear long briefings when he amrives
at an outpost. He might confer quickly with his
host and then go to the troops as soon as possible
to talk with them. The briefings and daily reports
tell him how the troops are doing in the field; the
chats tell him how their morale is holding up.

""He is interested in the welfare of the troops and
their families,” an daide explained. ‘’He often just
drops by and talks very informally, trying to solve
their problems. Just talking to him sometimes solves
the problem.*’

Like most general officers, General Lu-Lan is
usually seen by his men only when he is in the field,
inspecting troops, presenting awards or meeting with
his American or Korean allies. But it is in his office
at I Corps headquarters in Pleiku that he prepares
for his trips to the field and ponders what he has
seen.
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How the ex-soldier can
pay for schooling, buy
a home—and more......

Good Thmgs W aiting in the World

By Sp5 David Hall

Sergeant Williamson settled into a seat on the
bus headed from Ft. Lewis, Wash., to the Seattle
airport. For perhaps the tenth time he reached into
a bulging manila envelope for another look at his
separation papers. He grinned. He felt good. After
two years in the Army—one as a rifle~squad leader in
Vietnam—Mister Williamson was going home. Intwo
weeks he was getting married; in the fall he was
going back to school.

Thousands of veterans go home each month to
interests postponed because of military service.
They return to school, get married, buy homes, start
businesses, resume careers. It is a happy time and
can be even happier for those taking advantage of
benefits provided under GI bills. The veteran who
asks, “What’s in it for me?”* will be delighted when
he finds out.

The biggest help, for most, will be cash., The
government makes direct payments for schooling and
guarantees loans for buying real estate. Hospitaliza-
tion and dental care, disability compensation, special
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insurance programs, civil service job preference and,
in some states, veterans’ bonuses are also among
the benefits.

Cash for School and Job Training

Monthly checks from the government go a long way
toward paying for an education. The money finances
work at junior colleges, teachers’ colleges and four-
year colleges and universities. Veterans are paid
for vocational and business schools, commercial
flight-training programs and correspondence schools.
Payments supplement salaries for veterans taking
apprenticeship, on-the-job and farm training programs.

Payments vary according to whether the veteran is
studying full or part time and whether he has de-
pendents. In Sergeant Williamson’s case, he plans
to re-enter his state university as a full-time student
to study engineering. Because he will be married,
his monthly check will be $155, the rate for a full-

time student with one dependent.




Cash for School and Job Training
MONTHLY PAYMENTS
Each
Type of Program No One Two Additional
Dependents Dependent De pendents Dependent
Schooling
Full time $130 $155 $175 $10
3/4 time 95 115 135 7
% time 60 75 85 5
Less than X4 time Payment either of tuition and fees or as the appropriate
or while on active percentage of $130, whichever isless.
duty
Correspondence Cost only, paid quarterly.
Flight Training Entitlements reduced by one month for each $130 paid.
Farm Training
Full-time $105 $125 $145 $7
3/4 time 75 90 105 5
% time 50 60 70 3
Apprentice & OJT
First 6 months $80 $90 $100 Same as
Second 6 months 60 70 80 for two
Third 6 months 40 50 60 dependents
Fourth and suc-
ceeding 6-month 20 30 40
periods

A veteran who decides to follow apprentice, on-
the-job or farm training will receive a monthly check
to supplement his salary. The government payments
decrease at six-month intervals as his regular salary
increases and he works toward becoming fully quali-
fied in his field.

GI bills give special attention to the ex-soldier
who needs either to finish high school or take re-
fresher courses to qualify for college. He can receive
assistance payments for as long as necessary for
these courses without diminishing his entitlements
for college or vocational training.

The veteran eams one and one-half months of
financial assistance, up to a maximum of 36 months,
for every month or fraction of a month spent on active
duty. A soldier is entitled to the full 36-month benefit
if he has served at least 18 months on active duty
and has completed his active military obligation.
And some older soldiers, who come under legislation
from the Korean War era, may be entitled to as-
sistance for up to 48 months. Any payments already
received, however, will be deducted.

Eligible veterans are those who, after Jan. 31,
1955, have served at least 181 consecutive days on
active duty or were released for a service-connected
disability. A man with a dishonorable discharge
forfeits all benefits.

The ex-serviceman must complete his study or
training within eight years after his release from
active duty. Payments stop then. Soldiers can re-
ceive the benefits while still on active duty if they
have served for more than two years.

The money for education and training awaits the
veteran. Whether to enroll in college, vocational
training or apprenticeship training is his choice.
The only requirements are that the veteran be ac-
cepted for a school or training program and that the
school or program be approved by the Veterans Ad-

ministration. An application form supplied by the
VA, must be submitted. The veteran will be told
whether his proposed education or training is ap-
proved. Approved courses can also be checked by
inquiring at state departments of education and state
and Federal labor offices.

Veterans Get Cheaper Loans

Besides getting a good education, another major
goal of American families is property ownership—
their own home, farm or business. Achieving these
goals may be a little easier for a veteran, because
the Government of the United States puts its credit
behind loans to Gls.

GI loans are not loans from the Federal govermn-
ment. Private lenders_such as banks and savings
and loan associations—lend the money, so the bor-
rower has to shop for credit in the private market.
But the government does guarantee a portion of the
loan, thus enabling the veteran to get a lower rate
of interest than others pay. The current interest
rate on VA-guaranteed loans is 7Y per cent a year,
compared with 8 or 9 per cent for conventional loans.

Veterans can borrow money to build new homes
and buy existing houses. Money can be borrowed to
alter, repair or improve a home. The veteran can
borrow money to buy a farm, along with supplies and
equipment, and to obtain money to start operating his
farm.

The VA guarantees payment of either $12,500 or
60 per cent of the loan principal, whichever is less.
Thus, if a veteran borrowed $20,000 for a home,
$12,000 of that loan would be guaranteed. A §25,000
loan would be guaranteed for $12,500. Even though
the guaranty is not for the full amount, the interest
on the entire loan is still 7% per cent. If the veteran
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“The cash for school, the guaranteed loans, the

medical care—these are a Veteran's rights.” -

should default on the loan his home can be repos-
sessed and the government is liable for the guaran-
teed amount. Any money the government has to pay
then becomes a debt the veteran owes the govern-
ment,

Fach qualified veteran can wait at least 10 years
to apply for a loan after leaving active duty, He is
eligible an additional year for each 90 days of active
duty, up to a maximum of 20 years. The eligibility
requirements are the same as for educational as-
sistance. Sergeant Williamson, who served his full
two years, or 730 days, is eligible for a GI loan for
18 years from the day he left the Army at Ft. Lewis.

Before visiting a lender, the
veteran should apply to the nearest
VA office for a certificate of eligi-
bility, which tells the lender the
veteran is qualified for a VA-insured
loan. After a lender is found, appli-
cation must be made to VA for a loan
guaranty. Most banks and savings
and loan associations have the forms,
and will help the veteran make appli-
cation. When obtaining a loan, the
borrower must also pay the VA a fee
of one-half of one per cent—$100 on
a $20,000 loan. Frequently this fee
may be included in the loan and paid
to VA by the lender. Maturity on the GI loans can
be up to 30 years for home loans, 40 years for farm
loans and 10 years for non-real estate loans (such
as loans for farm equipment).

Normally a veteran can obtain only one GI loan.
He may apply to VA for restoration of his privilege,
however, if he moves because of his job, his home is
taken through eminent domain, his home is destroyed
by a disaster, or some other unforseen circumstance
causes him to require another loan. The VA judges
each application individually.

What about the veteran who wants to open his
own small business? He may qualify for a loan from
the Small Business Administration. Such loans run
as high as $350,000. The VA does not make business
loans, but the SBA is giving priority consideration
to loan applications from veterans.

Extra Benefits for the Disabled

For the veteran who becomes either partially or
totally disabled during active duty, the range of

benefits includes monthly income, assured free
22

hospital care for his disability and vocational reha-
bilitation. Disability payments run from $23 a month
for a 10 per cent disability to $400 a month fora
100 per cent disability. VA determines disability
and makes the payments. All the entitlements of a
totally disabled veteran—such as eligibility for loans
and educational payments..are available to his wife.
Should he die, entitlements are available to his
children under the provisions of the War Ophans Act.

Vietnam veterans who become either permanently
or totally disabled for reasons not service-connected
may be eligible for a VA pension. Payments range
from $29 to $230 a month. No pension will be paid
to those with sizable estates or
outside income,

If a veteran has a VA-determined
disability of 30 per cent or more, he
is entitiled to vocational rehabilita-
tion in a profession of his choice.
The VA will pay all tuition and
charges plus a monthly subsistence
allowance.

The VA guarantees free medical
care to a disabled veteran who needs
treatment for illness resulting from
the disability., For a veteran who
is disabled but needs treatment for
an ailment not connected with a
disability, free medical care is given on a bed-
available basis. The veteran who certifies he cannot
pay for private hospitalization will be admitted if
beds are available.

Any veteran can receive post-service dental care
once. [f he applies at a VA outpatient clinic within
six months of his discharge the necessary work will
be done with no reference to medical records. If the
veteran applies after six months, the clinic will
review his records and will do only the work that he
needed when he was discharged.

Serviceman’s Group Life Insurance (SGLI) policies
can be converted to regular commercial policies
without a medical examination within 120 days of
separation. The low rates provided the serviceman
will not apply, but the conversion privilege is ad-
vantageous for any veteran who, because of medical
problems, might not be able to obtair a commercial
policy at standard rates. Upon separation, the veteran
is provided with a list of companies in his home
area that will convert his insurance.

Disabled veterans are also entitled to take out a
National Service Life Insurance Policy through the




VA. The insurance is for $10,000, and is available
in a range of types from term to ordinary life, This
also makes insurance available at a reasonable cost
to persons who either could not qualify for life
insurance or who would have to pay expensive rates.
Application must be made within one year from the
date VA notifies the veteran of his disability status.

Melp for Job Seekers

Many veterans will be returning to work; others
will be seeking their first job. At VA regional offices
in every state there are U.S. Veterans Assistance
Centers to help ex-servicemen find jobs both inside
and outside of government. Competitive examinations
are used to select civil service employees, but
veterans are given preference. Five points are
automatically added to the scores of veterans who
take the examinations, and when a veteran and a
non-veteran are equally qualified, the veteran gets the
job.

A veteran who was forced to leave his job to enter
military service is usually guaranteed his job back
with full seniority rights—if he took a formal leave of
absence or worked until a reasonable time before
entering the military. If the job he left is not availa-
ble, he will be given an equivalent position. He
must make application to his employer within 120
days of separation from the service. The states
enforce these laws.

Unemployment compensation is payable to veterans
who are unsuccessfully trying to find work. The
amounts vary with each state, but in all cases bene-
fits are payable for up to 26 weeks. The veteran
must be ready, willing and able to work. He registers
with his state employment office, which will try to
place him in a job commensurate with his skills. A
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draftsman, for instance, would not have to take a
menial job.

Six states have passed veterans’ bonus laws since
the Vietnam war began. Several others have bills
pending. Connecticut pays $10 for each month of
active service up to a maximum of $300. Delaware
pays $15 a month for stateside service to a maximum
of $225, and $20 a month for foreign service to a
maximum of §300. Illinois pays $100 to any resident
who was on active duty. Louisiana will pay $250
to a veteran, but the payments will not be made until
the official end of Vietnam hostilities. Massachusetts
pays $300 to any veteran who served in Vietnam, and
$200 to all others. Pennsylvania pays $25 for each
month spent in Vietnam up to a maximum of §750.
Bonus payments are tax free. Each state has different
payment procedures and different starting dates for
eligibility. = The veteran should check with the
nearest office of his secretary of state to determine
how to obtain payment.

The Key to the Future

Military service—especially wartime service—is a
sacrifice for most people. But Gl bills since World
War 11 have sought to compensate for some of this
sacrifice. The cash for school, the guaranteed loans,
the medical care, the employment assistance—these
are a veteran’s rights.

Before Sergeant Williamson stepped up the ramp
of that big jet headed home, the VA gave him a blue
folder stuffed with pamphlets, brochures and appli-
cation blanks. During that long ride home he read,
thought and planned. His Gl benefits, Sergeant
Williamson found, meshed nicely with his goals for
himself and his fiancee. He was ready to start work-
ing for these goals. |
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