
Republic ef Vietnam 
Office ~f the Chairman 

Central E.x~cutive Colirmittee 

No. 1900-UBHP/CT 

General Sta 
'i'ransle. tion 

THE CHAIRhAN OF THE CErjTRAL &'CECUTIVE COLl\ITTEE, 

C("\nsidering the Cenvention 0f June 19th, 1965 

C,.,nsidering the Decision ft. 3/<.!!LV.r.CE/";D of Jur).e 14th, 1965 establishing the Na­
tional Leadership Cf'lmm.ittee and determining the compositif'n of this Committee; 

Considering the Decree fl 1-a/CT/LDQG/SL l"lf June 19th, 1965 anC: the Decree ~· 121/ 
CT/LDC:G/SL of Oct. 5th, 19(,5 establishing the <;:omposition of the Central 
Executive C~'~rnmittee; ' · . · 

Considering the Arrete #/739-VN f"'f June 25th, 1954 and.other suppl!llmentary decu­
ments establishing the statute for non-permanent personnel; 

C("\nsidering the reports on the inter-ministerial meetings held in Dec. 29th, 196~, 
Jan. 5th., 1965 and April 13 ,&. 15th, 1965 dealing with problems on cadres ~f all 
branches of activities throughout the country; 

Considering Gl'wernment service requirements; 

D E C R E E S 

CHAi:TER I 

GELERAL PROVTSIOl'TS 

Article 1. A general statute is hereby established for the cadres in all 
brenche s ef a.cti vi ties; 

Article 2. · The ca.dres mentioned in and gf"'verned ~nly by this statute are 
those y~ung .. '1len er women recruited for full-time work in permanent r•tatien in 
different localities to work cloeely with the people in carrying 8Ut informatif'lln1 

pr•pa.ganda, construction, social \velfa.re activities, etc. 

Article 3. Besides the general proVisions formulFted in the present statute, 
the cadres of each branch have to comply with the special regulations ~f their 
respective branch~ 

vvith regard te labor unions or private professions, the eadres should 
•omply with the regulati•ns used for civil servants. 

Article 4. The present etatute is not applied tt cadres net werking on 
fuJ.l .. time ba sia.. 
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Article 5. All cadres must be absolutely loyal to the nationalist cause and 
must serve without fail the highest interests of the nation and the people; 

Article 6. All cadres shall be responsible for the work they· a~ assigned to 
by their agency; 

Article 7. All cadres shall not be allowed to disclose any information he 
may· know while he is in-service or during his assignments; 

Article 8. All cadres who are guilty of misconduct while carrying out his 
mission or during his assignment, or may do harm to their own prestige, are subject 
to disciplinary· measures, and depending upon the circumstances, they· shall be · 
punished according to the criminal laws. 

Article 9. All cadres shall not be allowed to leave their work without being 
approved in advance by their higher levels with the exception of well grounded 
reasons. 

CHAPrER II 

RECRUITMENT - TRAINING 

RECRUITMENT: 

Article 10. To be recruited, an applicant must meet the following required 
qualifications: 

l. Vietnamese nationali"iy; 
2. Entitled to civil right' and having good conducta; 
3. At least 17 and at most 50 years old; 
4. Having performed military service or being in a legal military 

draft situation (for male-applicants) 
5. Adequate health; 
6. Raving education qualifications specified in a special statute; 
7. Pledging to work anywhere he may be assigned to throughout the 

territory of the Republic of Vietnam; 
8. Raving never been terminated due to disciplinary measures if the 

applicant is formerly civil servant or military man. 

Article lJ.. A,ll eadres . sho.ll be. recruited according to the results ,.f;an t;tn 
e.xomination or a test in conformity with the requirements stated in a special 
statute for each particular branch of activities. 

The recruitee shall be classified in one of the various salary steps 
mentioned in article 15) basing on the qualifications referred to above. 
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Article 12. All newly recruited cadres shall undergo a course of political 
and technical training of at least 2 months consisting of theorical training and 
on-the-job training. 

Article 13. All cadres shall receive their pay during their training period. 
However7 should anyone prove: unqualified or incapable during this period, he is. 
subject to an immediate and unconditional termination. 

Prior to being recruited and to his attending of the training course, 
all applicants must sign a letter pledging · that they will work for 
the ~~vernment at least one year nnd,should they leave their job within this 
period, they shall have to refund the Government the sa.lo.ries received during 
their training. 

CHAPTER Ill 

SALARIES AND ALLOWANCES 

Article 14. Salaries of cadres shall consist of: Basic salaries and 
family allowances. 

In addition, a. Cadre may be entitled to additional special allowances set 
forth in the general statute and particular statutes. 

SCALE OF BASIC SALARIES 

Article 15. The scaie of basic salaries for cadres is det€rmined as follows: 

Step 1 . . . . . . . . . VN$ 2; 500 monthly 
Step 2 . . . . . . 2,700 
Step 3 • 2,900 
Step 4 • . . . . 3,100 
Step 5 . . 3,300 
Step 6 • . . . . . . 3,500 
Step 7 . . 3,700 
Step 8 . . 3,900 
Step 9 . . . . . . . . . 4,100 
Step 10 4,300 
Step ll . . . . 4,500 

Article 16. Family allowances for cadres ore determined as follows: 

Wife . . . . . . . . • . . . . . 
Each child (to the fifth child) •••• 
Each child (starting from the 6th child) 

VN$ 525 monthly 
450 
200 
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POSITION ALLOWANCES 

Article 17. Cadres in supervisory postions sbnll rcccivc,in addition to their 
basic salary a position allowance determined by the Ministries concerned in a 
special Arrete in conformity with the importance of the position they hold. 

PERSONAL EQUIPMENT 

Article 18. Based on work requirements, clothes and personal equipment 
shall be distributed to Cadres on yearly basis in accordance with the decision 
of their concerned Ministry. 

PER-DIEM ALLOWANCES 

Article 19. Cadres on temporary duty in areas located at least lOkm from 
their permanent headquarters will be granted per-diem allowances of VN$60, 
but only for a maximum of 20 days a month. 

RIGHTS OF TRANSPORTATION AND TRANSPOnT LOADS 

Article 20. On official trips for Government service, all cadres shall be 
entitled to the rights of transportation and transport loads in conformity with 
the regulations applied for Government civil servants stated in arrete # 3029-TTP/ 
CV of Dec. 31, 1965 and the classification of beneficiary groups are determined 
as follows: 

PnOMOTIONS: 

Group III for supervisory cadres 
Group IV for non-supervisory cadres. 

CHAPTER IV 

PROMOTIONS .AND AWARDS 

Article 21. The minimum seniority required for a special promotion to the 
next higher grade is 1 year. The maximum waiting period for promotion is normally 
3 years. Retroactive pay· for military service seniority and increased seniority 
for service in swampy, remote or dangerous regions, are added to the minimum 
seniority for promotion in accordance with the regulations applied to civil 
servants. 

Article 22. The promotion of a cadre shall be materialized upon the pro· 
poso.l of his supervisor and the selection of the Committee in charge of the 
examination of promotions. 

The composition of this Committee shall be determined by the Ministries 
concerned. 
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Article 23. The age-limit for retirement is 55 years-old for all eadrcs. 

Article 24. Cadres who arc injured in line of duty or who aequire merits 
considered by the Promotion Council to be outstanding) will be exceptionally 
promoted one grade without prejudice to their seniority in their old grade. 

AWARDS 

Article 25. Cadres having mcritous performance may be granted the following 
awards upon recommendation by their direct chiefs or local authorities subject 
to the approval of the Commissioner concerned: 

An award certificate with 200VN$ 
A congratulatory letter with 300VN$ 
A congratulatory letter with 400VN$ 
A honorary diploma. with 500VN$ 

CHAPTER V 

PUNISHMENTS 

Article 26. Depending on the sriousness of his misdeed) a guilty cadre shall 
be punished as follows: 

Warning 
Blame with records in personal file 
Transfer on the ground of disciplinary measures 
Postponement of promotion in 1 or 2 years 
Demotion of 1 or 2 steps 
Temporary termination without pay from 1 to 3 months 
Termination without benefit and no-reemployment by al4 fovernment 
agencies. 

Article 27. Punishment authorities shall be determined by a special statute. 

Article 28. Prior to deciding punishment actions, the eonoernea cadre should 
be informed of the faults he is accused of for his self-defense. 

Article 29. Imprisoned cadres shall receive their salary during their 
imprisonm.cnt and provisional freedom while complying with the reguta.tions 
established for Government daily-wage personnel (Circular # 369-TXP/C'l of May 
25, 1958) 

La.terJ if the jury returns a verdict of not guilty and on this basis 
the concerned cadre re-nssurnco'S his functions, he sho.ll be paid of ·a portion 
of his salnr¥ reduced during his imprisonment period like f~vcrnment daily­
wage personnel. 



0 0 
- 6 -

CHAPI'ER IV 
ANNUAL LEAVE - HOSPITALIZATION - MATERNITY HOSPITALIZATION -

SICK LEAVE - MATERNITY LEAVE 

Article 30. A 15 day annuo.l leave ·with pay sho.ll be gro.nted to all cadres. 
Leave regulations nrc determined ns follows: 

7 days for every 6 months of continuous sc;rvice 
- 15 days for 1 year of continuous service 

Annual leave granted in o. certo.in yco.r must 
that yco.r o.nd cannot be co.rried into the next ycnr. 

HOSPITALIZATION 

be consumed within 

Article 31. All cadres o.nd their direct relatives (wife or husbnnd, child be­
neficiaries of family allownnccs) are entitled to free medicnl visits. If needed, 
authorization for hospitalization shall be granted by· treating physicians in 
conformity with the following classification: 

- Second class for supervisory cadres 
- Third class for non-supervisory cadres 

Hospital fees shall bc charged to the salary of sick cadres under treatment 
in conformity with current regulations. 

Article 32. Cadres who nrc injured or sick while on duty and whose sickness 
or injuries nre certified by Government physicio.ns shall be entitled to free 
hospitalization and shall not be subject to the minimum service seniority 
requirement for employees on duty; those cadres wounded or ill while not on duty 
do not have to pay the usual differential. 

MATERNITY 

Article 33. Female cadres or cadre wifes nrc entitled to maternity benefit 
in conformity with the above mentioned classification and the payment conditions 
stated in Article 31 above. 

Article 34. In case female cadres or cadres wifes enter private 
'maternities volantarily , the Government shall only reimburse them for 
the cost bas .:., on Gov0rnmcnt maternity ro.tcs for a maximum period of 10 days. 

RECOVERY LEAVE 

l1rticlc 35. After the treatment period in hospitals and upon the proposal 
of Govcn1I!lcnt physicians, the following recovery leave regulations sho.ll be 
applied: 

For cadres having 6 months of continuous service seniority 
7 days with full pa.y 
7 do.y·s with half pay 
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For cadres having 12 months of continuous service seniority: 
15 dnys with full pay 
15 days with half po.y 

Article 36. If a cndre is sick due to hnrdships in carrying out his work, 
and upon the proposal of the Medicnl Committee, he is entitled to o. period 
of recovery leave ns follows: 

For cadres having 6 months of continuous service seniority: 
7 dnys with full pay 

30 days with half pay 

For cndrGs hnving 12 months of continuous scrvicG seniority: 
7 days with full pay· 

60 days of hnlf pny 

If n cadre is injured in cnrrying out his work nnd his injury· is certi­
fie;;d by the Medical Committee, he shnll be entitled to 1 whole year of recovery· 
lenvc with full pa.y. 

Article 37. Upon achievement of the recovery lca.ve period mentioned in 
ArtiCle 39, the cadre involved sha.ll present himself before the Medical Committee 
nnd the latter shnll decide whether he ma.y continue to work of he should be termi­
nated because of health reasons. If the cadre is tenninated because of poor 
henlth, he shnll be entitled to termination benefits which a.re sto.ted in Article 
45 of this decree. 

Article 38. Recovery· leo.ve da.ys .shnll not deducted from nnnunl lea.ve. 

Article 39. All fema.le cndres sha.ll be entitled to a. 2 month lenve for 
ma.ternity with full pny. 

CHAPTER VII 

COMPENSATION FOR DEATH OR INJURY WHILE IN SERVICE - CASE OF 

MISSING PERSONS - DEATH ALLOWi\NC'-ES TERMINATION BENEFITS. 

Article 40. If a. co.dre suffers f'rorn nn infirmity which ha.s occured while 
he is in-service: he shall be entitled to a. compensation bused on his injury per­
centage determined by· the Medical Committee, Should his injury· ~ 10~, he 
shall receive nn o.llowa.nce equivalent to 12 times his lnst monthly so.lnry. 

Article 41. If a ca.dre is killed while in-service, his rightful heir shall 
receive n denth nllowo.nce equivalent to 2 month pc.y based on the lnst monthly 
salnry o.nd ha.lf of tennino.tion benefits ba.sed on the service seniority of 
the cadre determined in Article 45 referred to below. 
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Article 44. If the cadre is single or widow o..nd ho.s no children, the dcath 
allowances shall be paidto his f~Jily members (father or mother or brothers etc.) 
who nrc nctuo.,lly responsible for thc cadre's funeral. 

TERMINATION BENEFITS 

Article 45. If n cndrc is terminated due to other rec.sons than disciplinnry 
reasons, he shall be entitled to c. terminntion benefit which is determined · 
ns follows: 

- 7 days of pay for cadres ho.ving 6 months of service seniority; 
-15 days of pay for cadres having l year of service seniority; 
-- 1 month of po.y for cadres having 2 years of service seniority; 
- 2 months of po.y for cadres having 3 yeo.rs of service seniority; 
- 5 days of p2.y for every 6 month period o.fter 3 yec,rs of service 

seniority. 

Cadres who resign ~f their own will shall not be entitled to termjnn­
tion benefits. 

Article 46. In c2.se of re-employment by the Governme:nt due to service 
requirements ,the re-employed co.dre who ho.s left his work for 1 year or more 
shall not have to pay back to the Govcnm1ent the ten1ination benefits he has 
received previously. 

PAYMENT OF BALiiNCES IN CASE OF DRP.FT 

In case of dro.ft, the drafted cadre like a Government dc..ily employee, 
shc..ll receive a supplement · if his military pay is lower than his 
fanner po.,y. 

CHAPTER VII 

PPO/ISIONS ON BE-CLASSIFICATION 

Article 48. All cadres mentioned in Article 2 shall be under the 
new salary statute and shall be entitled to new benefits, effective Nov. 1, l965 
in o.ccorda.nce with the conditions determined in a special statute 

Awaiting the issuo.ncc of the nentioncd specinl statute, thc;sc cadres 
shnll be tempararily- classified in Stc=p l and shall recE:ivc ·extra payment 
should their s::tlc.ry under the new statute (bnsic so.lo.ry of Step 1 + allowances) 
be lower than their former snlo.ry·. 

Upon the issunncc of the special statute, effective Nov. lst, 19657 there 
will be n rcgularizction of the so.lo.ry situation of the c~drcs. After the nbove 
mentioned regularization of snlo.ry situo.tion hns teken plnce, should the totc.l 
so.lary of o. cadre be still lower than his former one, he will receive n ~upple~ 
mentary payment. 
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Article 49. Within n mnximum period of 2 nonths, effective the date of 
issuc.ncc of this Decree, spccinl statutes for the cndrcs in nll brc.nches of 
o.ctivitics must be csto.blishcd or modified to accord >lith the provisions 
nentioncd in the gcncro.l status. 

Article 50. All previous provisions in contro.diction with the present 
Decree shnll be ipso fncto null nnd void. 

Article 51. General Ministers, Ministers and Deputy Ministers shnll refer 
to their function to carry out the present Decre:e. 

Scdgon, Novcmbcr 5, 1965 

Signed: Brigndier Genernl NGUYEN CAO KY 

Copies: 

For the Dircctor of Cnbinet 
Deputy Dir. of Cnb. 

Signed: DAO XU.AN DUNG 
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TO : All Regional Dil-ectol .. S and November 22, 1S65 
P.rovln<:rla.l Representa.ti ves 
-??2~~ ....... .,.,<.-

FROM ftr.t' 0amtfe1'" V. Vi~on, AssistOilt Direct.or tor Provincial Ope:r~ ticn:; 
ii 

SUDJEC~ : CAD.RE: A. Dec~:ee f/1900-tJ.BID?/CT of ll/5/65, a General Statute 
on Cadl·e Personne~ 

B. List of Catcgor!e~ and N~nbers of Cadre ns of 8/31/65 

A.. The first attaclEent is an Englicb. transln:cion of t::.'le subject '5.ec..:·ee. 
Prepa.t"-ed in the .Pr1Jne Minister's Office, 1t is inV-nded to be a fl'Ol'l:e"Jork for 
apeeis.l decrees to be prepared by various miniotriea. This statute is the 
first concrete step in a GVH priorit~ pTogram to blend tbe various exist ng 
csdre programs into a more unified end ef'feeti ve national effort. 

Cadres subJect to this statute became, in effect, a special type 
of quasi-civil servants tor ntml operations. 'l"'ae£-e employees tm!st vo1~k 
full-time for at leaot one yeat: in the countryside in any are:1 to -uh en they 
are assigned. The statute is intended to raiDe tbe caliber of these er.U.Xes 
by: (1) establishing higher recruitment qual1f1ca_,.;.1cms; (2) requtr1ng su.c­
cesaf\1~ canpletion of a caa~rehensive training couroe before c. caerc is 
peDlBZl(..>ntl.y appointed, and (3} providing higher salaries f0r mcot ce.tegories 
(base !lal.ary VN$2,500/montb),., end improved benefits eimila:r to those rccei red 
b-.f civil servants, ie., family allovances, position allmm.nces for su~TT.ri­
BOr'J cadre 1 t:rsvel prl vileges, annual, sick and mate:t-ni ty leave, end m.cd·i..c(l 
.and denth or inJury ca.1penaation. t.rae statute also esta.bJ.inhea a systei:l 
of awa..."'"ds and punislDenta. It does not ma."lte cadres dra!t-exempt but c.:p:;;m·cnt­
ly le~.ws tbe door open for tbe minister concerned to seek cer\IS.ln exanpti0:1s. 

E.o The second att.a.ement is eimply a listing: -..vith sane indlcaiJion of 
uumbe!'f3, of the various categories of cadres. ~he three ca.teg,:;rir;;s of Ru­
ral Cc·nstruction cadre -will tlei'1n1 tely be covel'ed by t-he new statute. 
Which of the others will be covered l7e are "!lot -:~e ... aole to ze:y; each m!niS·· 
tr,y i£ tc decide tbis7 subject, of course, to bighe. ~pproval. 

The Ministry of Rural Construct.ion is nm: at an adv&leed c-l;ae;e 
in c1re.tting a special dec:ree covering all types of cndre under 1.ts direct 
M.m1mst:ration. We shall keep you informed ot develov:nents. 

r-~ IA/mb 
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Cli.J)FE M.t\1JPCM6ffi AS (Jf' AUGU0:i~:' 31, 1965 
-·--~~"" ..... _'"'"'~_,_...,.~-~"""-"""·._ ... -..~-..·~----,.w;-~ ... -

1~u.mber in Various Categories tu::~cording to C~ensus 
by Office of' Prime .Minhter and 

Ministries Concerned l/ 
Rural Construction Cedre .. • • • (lUn ... Rural Construction) ,... H • .,. .. u ~ .. 

Rural l"olitical ~{11; Mobile Admino 1,148; Nevl r~i:te 1Ia!l!let !},196 
{Office of' Ptime Ministe:r figurer;: Rural Polit" 821; ~iobile Admin,. 
1,479; totsl 2,300) 

Psywar (Min., Psywar) • • ... .. • ., ., .. ., • • ~ .. .. • .. ., • .,. .. .. ., .. " 
VIS csd.re 3,153; VIS VoL cadre 1, 598,; Village Info 1, Sk% 
HEmlet Info. 7,625; Chieu Hoi 1,383) 
(Ofi'ice of Prime Minister figures: Psywar 2 1 9301 Cfr:teu Hoi 2,3~-8 
= 5,278) 

Interior • $ • • • • • • • • • • ~ • o • e ~ • • • o ~ 
F..e~-educntijn 165, Administrative 72, Mont.agnard 113 

Defense ••o•••••••••••••'(il<&~"'•o••••$-•c? 

Popular Forces 392 

Youth 

Le..bor • • • o Q .. • o • • • • • • . .. " .. " .... 
Investigat:ton 25, Civic Action 22 

Finance •:l~•• O.lrelil>•••••••~'l!< ;.e•••••aoOOI'I 

Social W~li'w:>e • Q • 
b " 

.. . . .. . • ~ a o .. " . .. .. . .. .... 
Education • .. .. .. ., .. ,. .. .. . . ... .. " . " . " . 0 • .. . " .. 

Ne-w Life liEl!lllet Teachers 

liea.l .. th • • • .. 0 0 & • Q • 1t • • • • Q • 0 s • .. 0 .. • • 

Ma.larif.t Ers.dication 1,494, Rural Health and San .. 5,853 

Agr1t!Ultt1.re a Jf e w ~ • • • 1t • c 0 • • • 4t • • • • • tJ • • • • • q 

Crops IT<>tEct:t.on. 101, Agric .. E:lct;ension 160, Family Life 51, Cattle 
Raising 19, Sanitation 15, Land Reform 47, Agriculture 314, Coopera­
ti'\.~s 1.9 

'fotalgj ........ ,4 ........ ~ .. .,c .. 
(O:f':f'ice of Prime Min., Total 24,o48) 

Check.ed '\iith Ministries of Rural Constr;.::ct1.on and Psyva.r only. 

Does not include cadre financed through special US sources. 

USCM/Prov .. Ops 
9 ~!ov .. 65 
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