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TO: Amerioan EJ,q:>loyees of USA.ID, VSIS, Embassy 

SUBJECT: Rest and Recuperation Travel 

October 31, 1973 

. . . ~ 

All United states Foreign Service employees, including AID employees of 
participating agencies, but excluding certaip ~esid~nt employees, and 
eligible dependents are authorized Rest am Recuperation travel when 
assigned to posts at which it is determined that comitions of life pre. 
sent distinct and significant difficulties for the employee aw his fam­
ily of sufficient severity to Justify temporary·reUet'therefrom during 
~ period of assig?Unept. These 00Xlditi9ns include such faetCll's a13: un­
favorable climtic conditions; isolation, inadequate ~ransportation 
wi:thi-µ the country, lack ot adequate ~creation facilittes, unsuttable 
housing and sanitary conditionf;l, iac:k of ess~nttaJ. servtoe~, lac~ of med .. 
ical or dental eai-e, prevalence of oommun:1.oabl.e diae.", and. '»lUSUA;l. :pei,. 
sonal hazards. · Further, the cost of transportatic;>n ·trom the poi,t to a 
suitable relief area must 1?e so great as to make it ~asc,mible to expect 
that the employee coul.d finance his fampy•s travel, . 

Based on reeoI1111endations by the Chief of Mission, in ·co?lSUltation with the 
principal representatives Qf other elements or the Ml.ssion, all posts in 
Laos hav~ been deSignated as posts from which rest and recuperation travel 
my be grflnted. Hong Kong is the qe~ignated relier area. · 

EIJ;pJ;~J:IJ'rY Fm !m§I AW R.EptJI'f.MI~Qli W.BL 

To qualify for rest and recuperation travel, an ~mplayee_mu,t be assigned 
to one or ~re de~:J,gnated posts for a total ~iod at such posts of at 
least two years unl>:roken by home leave. · Autnori1ed transpoJ"tation costs 
will be liu4ted too~ ;ooi.md trip d'U:t'ing aey oontinuo\lQ ;? .. year tour of 
duty and t'WO round trips duri11g aey ~ye~ tour of 4uty \U'l.broken by ho• 
leave. Rest. and recU1)81="ation tre.vel will general.]¥ mt~ gra~d w:l.thin 
six mmtht:, Qf the oegiIIDipg or em of all elll'p'.1,oy~e•s tour qt d~ty. 
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~J.OWAJ:!LE TRANSPORTATIOH COSTS 

The naximum transportation cost allowable shall be the round trip econ-
onw fare from Vientiane to Bangkok to Hong Kong to Bangkok to Vientiane 
(current fare is $J09.70). Rest and Recuperation travel should be ached .. 
uled to obtain the least possible cost to tne Government; including utiliza­
tion of .military flights, other Government charter or contract flights and 
special excursion rates. The allowable cost shall be reduced f or that por­
tion where Government transportation is provided. 

AJ,IPWAB;TJ; MISCE:tJMEQUS EXPENSE.§ 

Allowable miscellaneous expenses are limited to t~ansportation to and from 
airports and airport fees that are or would be incurred for direct travel. 
Per diem and miscellaneous expenses other than those indicated above are not 
allowable. . 

LFAVE 

An employee's absence from the post is chargeable to annual leave, sick 
leave, earned compensat<?r,y tine or leave without -~' as apl)l;'opriate._ 

EMPLOYEE'S CONTRIBUTION 
•' 

Every el~gible employee must contribute the first ,$50 or $100 of the total 
commercial -cost for self and family W,.t1:J. . the .. Government paying t he be.lane.~. 
Employees with salary level of FSO/R ~1 or FSS 4-1 or -above will be re­
quired to pay $100; those · employees below these salary levels· will be re- .. 
quired to pay $50. The GTR or other .transportation request .will,. document 
the employee oontribution, as pre~cribed in 6 FAM H-127.8 and AID .M.O. 469.1. 
When mambers of the family travel ·s~~ately-, only one contribution will 
be made. . · 

. . . I : 

TBAVEL TQ PI.ACES' OTHER. THAN HONG KONG 

Actual travel may be performed to an elective destination other ·t han Hong 
.Kong. Cost to the Government ma,y not exceed the transportation ~xpenses 
that would have been incurred for travel between Vientiane and Ho-pg .Kong, 
via Banglcok, and 'II'BY not exceed allowaJ)le transportation expenses ·actually 
incurred. All transportation receipts clained .by the· employee for re1m­
burseioont should be .- turned in to ·the appropriate Accounting Office for 
processing. · : · 

GUIDEI,INJi.S ON m;sr AND RECUPERATION TRAYJL .. 'le ... -~ 

Because of, questions • which have arisen. !'ram time to time, attention is ... 
called to certain guidelines on rest and recupel"9-tion travel: · 
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A. In most cases, families will travel as a unit. However, if this is not 
possible, one or more nembers ney travel separately or to alternate loca­
tions. In such cases, the employee cont:ribution must be paid when the 
(irst person travels. 

B. Transportation cost is defined as the fare between post and designated 
or elective point of travel. Travelers are cautioned that the allowable 
rates for transportation cited above are maximum rates that nay not be 
exceeded. If a traveler elects to travel to a point where the transporta .. 
tion cost is less than the cost to the designated point, only the actuel 
oost of such transportation J1BY be allowed. Transportation costs which 
are greater than the authorized maxinun rate are to be paid by the employe~. 

c. Employees using "Package" tours in the performance of Dest and ftecupe:r.,. 
ation travel will be reimbursed using the published fare between Vienti~e 
and designated or elective point of travel as the traJlSPOrtat:J_on portion 
of' the tour cost. · 

D. Dependents• eligibility for Rest and Recuperation travel is contingent 
upon the employee meeting the requil'ements for such travel. Rest and Re­
cuperation travel must begin at post for employee and depen:lents. 
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Roger f. Provencher 
Chairman 




