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1. Attached as inclosure one is your copy of the recently completed Officer 
Evaluation Report (DA Fonn 67-8) for the period 010424 thru 011000 • 

2. The origi nal copy of the report was forwarded to the Department of t he Anny 
on 29 oct 01 • Should you desire to review OER's on file in your official 
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Street, Alexandria, VA 22332. 

3. The OER Support Fonn for your rating period beginning 011009 
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is forwarded 

FOR THE REGIONAL PERSONNEL OFFICER: 

l Incl 
as 

_/__ /0 rA- , o~ 
CW2, USA 
Chief PRD 

DA 1 ~~':n 2496 11111 .. LAC:IH DD f'OlllM H, WHICH II O•IOLllTll, 

~-~~~~~~~~~~~~~~---~~~----------------------------------------



SE& l'.RIVACY ACT STATEMF:NT 
0 DA FORM 61-8·· 1 

" l l\S r r.iitME ~·AST N A-..tE M IOOLE Hlll T IAL. 
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FRIZDRICHSEN, GREGORY L. 
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S,!:!!; 1 USA, C Co, 3d Avn Bn (Cbt), APO NY 09702, Platoon Leader 
{ •. : ;;..~; E or >~NJ(;;:; AATCl.r: (l,eat, f'lri:. MIJ ~flit 

CIAWS~, WI~L~L~I~AM~R~·~UiWi"WiiNT~~~Ll.~~~~J.1...JLJ:;.=::::::.....:~~~~~~--~t'ft"'--:::----~ :;n ... OE, e n ANCI<, onGANIZATION, OUTV ASSIG .. MINT 

CPTQ)_!_IN, C Co, 3rd Avn Bn 
a ~, c.r~ •).J)Af. OF RATE.O OFFICE. "' 

~,11/ 
, ~ U../"':. 
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(Cbt), APO NY 
DATE 

JO 
09702, Comnany Commander 

f . AATaO O'FICf"' 
M,.0 INITIAUi 

1 . SA 

! · :-;i\ ,--_co••~ OvTY TIHE RW 
f· ~~~-;rF; ro ~•"T Ill • , D,& 'O"M ., _ . _ , 
I 

Pilot b. SSllYOS 1 F.01M 
Cff-58 aeroscout aviator in an Attack Helicopter Company in a 

forward defense area in Europe. Aviator must maintain FACl ARLl flight requirements 
to i;1clude all res~onsibilities _ of emplacing attack heliropter into· position against 
e t.hi-el'lt amor force. Responsibilities as an 00-5S direct su-poort maintenance officer 
t"ho mnst take su-oervisory responeibilit:v in maintaining 12 00-58' s in a fully mission 

l
c1~r1~hl e status. Off...58 maintenance test !)ilot who must certify the airworthiness of 
CH-·~~ · s following m:;intenance. Also, the W'lit Calibi:ation Officer responsible for 
:ir.sur.lng tools and equipment requiring calibr~tion are kept in serviceable condition 

l ;nd~~e P.~ sily accessible to unit mechanics. 

~ 'Al'1 IV - ,.llP'OIUMNCI EVALUATIOff - rllOfUllONALISM lltottrl 

f~~~~~:s : o NAI.. COMPETENCE ' '" ltuu 1 t~~ 14 Mlow, M .. w. tlM "',,..of.,,...,,.. .. , •Ith,,.. folJowlfll •t•l•m•nt• t •• ~'"' •.er(pttw •f It., NNd o(flttf'. All) co"'""'"'• wUI N rwfJ•cted"' b ,.,.low.J 

HIGH DEGREE LOW DEGREE 

2 3 .. & 

( J. ,-,,,,.....,, <Apacity LO acquire ltaowledpfllJ'IUIP eoacepta 8. Dioplay1 aound )uditt..,nt 1 
t· - ---- ·--··----------------------lf--1''----------------------------+-"'~ i 1. 0.'T«orc,\ratec app<opri1te knowled1• and npertile In Uli111ecl tub 1 9. Sffb oelC·impronment 1 
r;:-;~:~~j.;', 1pproprlate level of phyaieal fil- 1 I 0. la adaptable LO ch1nfin1 aituatiolll 1 
' '. .. 1,,,,, .. , ... challenfO• and d .. elopa aubonillnalea 1 11 . Seta and enforces hich atandardl 1 
,--··--- · ' 

~
~_!,'~~:fr'~'.~ und•r phyaical aDd mental - 1 12. r-military bearin1 and ap-rance 1 
~ -~~ii~• candor and r...,,kn- in 111bordilllll9 1 13. Supporta EO/EEO 1 
i Clur a.nd conc'-e in writ'41n COJIUft\UUoaUoa 14. O.ar •nd coniclw in oral communication 

t..: . :..:~~ :~:O"""A L ET ... 1CS (Co"'"'•"' o" •1tY ..... ..,,u,.. «M ,.,lf4 of/k•',, pi91ffcwt.rl)' OMfltetfdJrtl o r ""di fM~rOHM•rttJ 

I 1, 2 B.CW3 McPherson is a very dedicated and resuonsible officer "·ho wi 1 
· work additional hours to insure that unit airrr~tt are m~intained to the 
; ::~;~:,~:~;:,n highest standard. (4,5)B.He is 11 profession~l avi r:1 tor \'lho is very well-
~ ~~.:~:.:e disciplined and his integ9ity is unquestioned. · (7)8.He is V"r'.f tmseltish 
• "w! ~ I TV and will take his own, a.ddi tional time to instruct ot!:' ers. ( 13 )B. His moral 

! ; ~:;;':'~-~~.~::0' standards are or the highest and he fully supports the Army's RR/EO 
I ~- "o""' STANO- program. 

AH:>S 

DA ;:oflM 67 8 
\St' 19 -
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P~,_.100 COVEAEO 

PAllT V - PEllFOllMANCf AlllD POTENTIAL EVALUATION 1Ho1...-1 

• ;;;-!0-~-~f-IC_E._A_'S-NA_M_e~TM"C"PHERS.....,.....,~CE--~MAR......;..;;;,v~l~N;.:;D;.::.:.:::::::'...:'.:::..:::.:..:::::~~::=-:.:::..::M::::N~~-r~~~~~---i.._~~~~--
~~~=====-~~-'-~~~~ 

FlAT~D OH ICE A IS ASSIONEO IN ONl OF HIS/Hlll DESIGNATED S~ECIALTIES/MOS NO 

b PE.RfORMAHCE OU RI NO THt• AA.TtHO PERIOD . .. i:FE.fll TO PA.AT tlf , OA FORM Sl - 8 ANO PAAT Ill a, 0 , A.NO c , DA FOAM 67-8-1 

USUALLY FAtLEO 
AiOUlllEIUNTS 

I
. -:. COM4'1ENT ON SJ'ECIFIC ASPECTS OF THE PE .. FOftMANCE. "EFE .. TO PA.fltT Ill , DA FOAM $7 - 8 ANO PA,.T Ill•. b , ANO c . DA FOAM el - 8 - 1. 00 NO USI. FOA COMMENTS 

ON PCTENTIA Lt 

CW'3 McPherson has insured th<>t the unit's 12 OH-58' s have met the highest 
m?.intenance standards despite having an aircraft hanger located away from the unit 
for most of one year. This involveei his suuervising And coordinating for much I ~~h edu.1ed and unscheduled maintenance 1··ork, to includ~ m~ _jor phase m?intemmce oper8-

! nonR. He not only successfully conroleted those requirnments, but did so to hel~ 
i st· .. "ltP.in the aircri>ft for several long field exercises in which numerous hours were 
•

1 

f1o~'Tl. M?ny of the test flights required were flown by himself~ in ~dd1tion to his 
l--:e1 ning rmalify two additional test pilots for the unit. CW) McPh€rson h"s also uro-

• Y:i.ded a system of accountability for all calibrated items, '·'hich i~ imriort,qnt to an 
f:'l.vi :> t.ion unit. CW'3 McPhers"n acted as liason officer fC'"lr the unit during REFORGER 
'
1CfTtain Ramn~rt". This involved much planning for the day-to-d~y mission~ in which 
~n ~r.traordinary number of exercise battle kills were recorded thereby insuring the 

, succes s of this unit, l"Ild increasing the understanding ::nd coordincition with NATO units 
I ;,s ~1ell. C~l3 McPherson has also instructed in a continm~l aeri~l-obsl'rver progrP.m I w"i +.Mn the com.,,any to help '1Ualify enlisted soldiers .135 aerial-obseriret"s. 

! • THIS OFF1ce1111 POTENTIAL FOii PAOMOT10N To THe NEXT HIOHEFl GAAOE 1s 

I ~~~~~~:o•::~~soF ~~~~~.!::~!~tes 00 NOT rAOMOTE OTHEA lll•<1•W" .. lo•l ,......_ 
! •· c

0
"'"'ENToN•onNT••Lcw3 McPherson is an outstanding officer which has been attested in the 

I ll!D.l 's maintenance program for OS-58' s. Because of his ex'"'ertisr:: and contributions 
I i n ma inten;:ince, and many other areas as well, he should be recommended for promotion 

~
-a ~·1 et1 d of his contemporaries. He should be further recommended for attendance to the 
~P,nior Warrant Officer Course at the earliest possible time. · 

PAllT VI - INTERMEDIATE RATER 

cc)MAt.ENrs CW'3 McPherson is an extremely nrofessional WarrP.nt ficer. In his u es a9 
I rn- 5.qA test pi J.ot, maintenance officer and calibration officer, he hl'.!s develoned a 
l ~v::;tem t t 'lt has resulted in over 801S fullv mission caoable readiness end in many c~ses · 
f !."~_,, chi;d and maintained a ~ FMC. Through his nersonnel direction both aircri:ift crel'r' 

j 
chief and m~inten<>nce mechanics have -oerformed in h;1rmony to enh:o~ce ~ircr~ft read­
~.nes s. cw~ McPherson has done this while ,the aircr13ft mRintet'lance fRcility h;:is been 
l"''"' rno<leled and the aircraft mRinten<=nce pl::itoon has bfen 0"1'erating 50 miles ~way. Des-

1 ·nU8 t his hardship, he has received numerous f.qvorable comments during all ty-oP.s of 
~:i .l1i.;_nections. Ct V.cPherson has disn"! aved outst~ndin le~dership qu!!.li tiP-s. 
I PAllT VII - SENIOM llATER 

~- ··1-m-·k·,.n:"7,.-:-L -=Ev"'.""'.A:-L-:-u•-:--:T:-::10:-::N:-:,-=:--a.-=-.r-:-,.,-,-:-.-:-"-::-R -::-:,~:-:c~-:-, o:-:5-:-, ~ .. :-. -=-co:-:M-::cM:::E-::cNT::::s:-c-w-
3

-M-c_P_h_e_r_!" ___ 
0
-n--i-r._a_TJ_r_o_v_e-.n--o-u_t_s_t_a_n_ri_:._n_g_o __ e_r_f_o_rm_e--r-;--1 

USEONLY dedicatec and loy:>l, tf'chnically n1d tactically pro-
t HI ficient. He has maintainfd an individu.i>l nE'rformance 
H of flyinr exceeding FACl ARL1 scout uilot-in-comm~nd re-
tttt 1 -.:~~=.1 tttttHtttttt d~r~~~~~~;on A~~.!h~e::1~~~;:>!;~s!o~~~~i~~~' knowledge of 

f t
1
tHHHttltttlHtlltHtHHHt grNmd m:meuv'er unit's tactics t !'.d. f~r exceeds that or 

t·- ·j tttttttttttutmtttHIHttHI his contemoorriries. His technicPl ex..,ertise ~nd intimate 
L--·· ' tttltlltttllt lmowledge of his aircr,.,ft has nrovided him the basis 
f_ ___ J tttt upon which to become the l.ll1i t' s e;i.~ert in m:>intenance and 
l tt test attivities for the OH-5$ helicontf'.'r. I h:we en-
,- -- t couraged CW3 McPherson to seek a direct annointment as 

a commissioned officer. He shoul.0 be fevorably consider­
ed for ~dvanced civil and milit:or..' schooling and promoted 
well aheed of his contem~oraries. 

" ,.~t)MF'L'! "fEO DA FOAM 67-8!-1 VWAS "ICE•VEO WITH 
THIS ~E•OPIT ANO CONSIDEA~O Uri MV EVALUATION 
l'\ "'10 ,.[ VI EW 

~YES 0 NO tS..pMI" Ht b ) 
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161, ~ Sep 73 f 
l-------------- , . .,.rv .. ~OFE5SlOt~1'lAn•11utU ( ll.,adrw1a~ 'tJl• 'I J-Jt,A Rf'J!J- IOJ , ·---------·--! 

i-iean Score : 

t-- ------------------ ----------------- ---i---r-~_,-;;·;;·-:-1 
a . RATE~ Con+1rlttt tacit qutstion . t"xpltiilf • N ,, •Utd • N ttdJ imprm·tntent rnponff'S ur Part ll'b 011d, if n t aJ; ar.\, far/ VII. j YU ~r~?"· ~~~:1~ lf r .. ;:, ~ 

I. Has this oOicer demonMratcd 1no!'al ;,. ra.! ch~-rac"tcr \tren~th•? :t.; .. -r-Q ·~~ r~~ .... H; --~ 
------------------ ·~ - --·· L--r----·-· ·i 

2. Did this officer demnn~trn1e tcchnic.u compet<'nce a.rr ropnatc to h1~ ~'"adr ~nd t>ran~h? : i I ! ~ 

-; ~:: :::: :;: :'.::~.:;-r-~-r-c:~.:--~-~-;;-,~ '·::::;,~::~·::. :::~::::::~:: '..::::» ,:,-~i-:--·~-:-1:-.~-~1,-l-in-a-te_s __ ,--=~----~:--f ~l~J 
~-~'-t_h_i~_~m_,_c_c_r_e'._"_'.'.:'.'._~n,111~ .i~blc und•r_,_ir_c_"_'__ ___ _____________ ~' _j

1

_ -·-!----~---~. 
7 h lhis oflice1 '> JUdgmen1 rcl 1d!>le" 

X.U1Jtl;.-,-,·,-fl-i-cc--r-n-,a-1-nt-·a-on_c_fl_e_c_t1_v_e_t_wt ·-~-.-y-c_o_m_m_u_ni_c.-,t-ro_n_v._•;tfl-J~J-n-1-nr-,-.-,-en-,-o-rs-.-a-r·-d-rx-·c-r.;_? _________ _ -----------~-+-.~i~-~~-==! 

It-----------------------------------·-------------- -----________ ,._._. - --· ----+--- ' 9. Did thl~" ,)ffo:c-r de11wr.~trc1t t com:ern tor the bc'l 1oh!ll",lS of hi:\ su borJtn~ttcs l Y 1· L ' ~ 

IO. 0 1d lhJS offocer contnhute tu the "'"" '""'and prof<'''""·'' d.-·eloprncnt ol ~JS wburd1na1c'' JO ._:"--;~ --+- . ---i 
-~~: DiJ th~~·-~cr ~uOOr~inJ1c h• ~ ~~~1~ntcr~n~ w~lf.,~c tC't tho~c of hi; or~~1rn1at 1 ''" anJ subordinn~s '? ------- ___ 1_1 l _ . ._ r j _ __ ~ _ _ __j_ ___ ~ 
~ O iJ this officers pe rsonal conduct sci •~• prorcr rxample for hi• •ubord111ates? l? !~ 1--l-- . J_ . -l 

13. Was I his officer innov~l!VC '" his approach to hi ' duties anu r.-pon"h:i11ie,' I Jl -' I I i .. 

14. Did thi< offi.:cr J;;;;~~~~~r~vc and depth of umkNanding beyond the li mi1 of his specific res1X>n •itiilities• /41 . ~ ··--; --·- - . ----··/ 
~- 01d this officer keep h1m•el f physically Iii~ 1jT--:--;-1---;-i - -- · J 

16. D1J 1h is ofli.:er fu lfili hi' rc,ron,ibili1;cs concerning the Army ·s Equal Opportunit y Prop-am• 16 [ ~tt1---r ·-J 
/t. fl.AHR f...xpl1111011cn · Q11tsti~,.1n1 s J I 

; 
i 

' . IHOOti:SEA Rt'"urb 011 illx'''' qu , 11101u. if dt'1irr d · (!ut'Jllnfll.JJ 

,AU y - ~N5ll#tt t:D ,tlt-OIC.MA.fol(;E Of rlUIHl oun fl<eudpu~111i:rup~ 4-Jf. AR b_1_.r_-_iO_.s_, _________________ 
1 

R-\Ttfl MO l"fDOllSU 

SCOH 

tA TU 

In my jud~mcnL thi ' olTl<:er's performanc·c ,,f duty wa> 111/an• >corr in upplicublt• bvxl: 
Ouu.i .1nJ1n~ Su~n11r l::.tcclknt Eff-rC'll't't 

70-hK 67-<7 ~b-.'h J<- D 

67 r 

DA , ·i~~3 67-7 RU•! ACl$ OA •O••hl-6. I JANOll,WHICH 1$0tSOlE1! . 

Marsjnal 
t4 - 4 

·1 
., 

l~JtQUiltt 
) - 0 

US ARMY OFFICER EVAlUAllON REPO~l 



- -- - ----·- - J C....:. : -:-:y.0,. -I 
. :t !.' "f' ,<f·· J.11, :,1NAMtM:o~·,u l : · : wJ ,, . t !----- ' ......... .. I 

rARl VI - POffHTIAL 

-:-··vAa~ (( , ; ;~1~1~;-;;;;,.-1;uoh,-m·-,-. """'1h-,-,p-.·-r-,-p,-o-n~J,-d.,....J-------- ·- -------------------------­
' Wh:\I 1J1J 1h1., ,\rfi,•t-r do M 't'' 

:~ota:r; •i ing Onse:::'Va.tion Pilot 
! . ;;~;\ nra..:1f\o' ~)f K\1ttl-'.nmt·n1 Jo you hclic"'~ 1hi"" <'fficc1 would mo.kc the grr:a1n1 ~c•ntfitu11ion to 1tw- Arm)·" 

rni.t Instri1cto:r Pi.lot - -----------------
h li?A I( it AN~ INDOQSU If I h<td full rewonsibility and uulhority. I would (place scure in applirnble hoxJ: 

Promote Otis 
officer 

immeJiatc1y 

SCORf 30 
RATER [ • 1 

"•C'ORSlR ·1 

Prumoie lhi~ officer 10 the 
nu.t h11hcr ~r..1J~ ahC';,J 
of hh .>ntcmpo1 'fl t: .. 

29- 24 
Z) .;:l 

' 

Z1 *l 

Promote 1hi' 
ulTkC'r ,,, .. j1h hi!ii 
contcmp<,rnriC'S 

23 - 8 

[_--.J 

Prumotc 1ru~ offKcr 
10 1ht ne•l hi1'{hcr 
1tra1tc bC'h1nJ h1\ 
,:on1~:mpcirn ric' 

7 - "!. 

Nol promote 
rtin oCft1:cr 

1-0 

L=3 
[_=-=_j 

. ----· ----- - ---~~-~~-::~ ·~"-"~''!.~.~::~~~'!!!_ ~~j~--~ ~-n_!!:!. ".!_; __ ·-·- ·-------~--r., RAJU :v.,,, .. ,;.,. ... ,, ... ,;.,,.;,,.. •• J.u,,,, i_!u:..- · n~ th<:? ra~ed ; · ·-~ · :. od, C";-12 .1:.~ F'he"'SOn has P·!rforoed all~.f~tiesin 
j ~' ,_,ost superior m:'..nner. tii.s experience -.:.nd e:(pe1"c1sc as an a via tor h?.ve 1:iad·"' nu, a 
i Yalued le:1d8r ln this un: . t. Thi3 officer ar.tiveJ.y seeks c.:1.Ji t ion.'.)l.. rcsponsi l;ility and 
l~·c:.;porc:J to '~ny l'l.3Si!jl'led task-with great enthusias1:t . In addit:ioi: to his various avi.a­
l don duties, CH2 :·1c?11erson s e:-ves as unit rar.c n~laticns SU) C:!'"',"i!Jor. In this c2pacity, 

l:·J ore<-•.nize3 and conduct:; p::-o;;rans vrbich 'Jrornote understandinc and awareness within the 
unit. Due to his profes <: ionnl attitude and ability, given any future o~-oor '::,t.aii ty, I 
·?·) ·il_r" uctivel_ ·,- sn~k to oe. assnciat<:><i wit!1 th:$ officer. C~I? 1 .. ,.-.~r- .~ '" <: On :i.s -'1 ~r-<1l1• :i.blc I a3.:et to this t:nit and t.l:e G'nitcd States Arr1y . 

;--------- -----------···----··------------------! 
J b '"'4 ~ 1 lil ~ (ii .'\ urr1:1i1·, n .1l:1ol!im1 i.1 n:andahlfl" .. n•,.u ''" provi1u1n.J of POTIJ}(".Jplu 2 .. ]Ja onJ .f-4~ . AR o1J-J05 fl,i{t!LC~i 2 l'·.;,cPlter-san is A. we.rr~:U' c. 
! 
of fie.er of e;(tr•' l:lely \ i Gh calioer. liis atiilit.,i (.)3 1 p-'!rfoY:.i;::.nce , an:i '.JO t•:=nt:i<~l fas 
c::c3i:xl those found or expccteu of an office .:.· ,Jf his rn:nk fhJd ti:r.;c in gr .:: de. During 
the rated ;)criod, as ~.n OE-58 rotary win;:;; 1.~vi~~tor, C~I ;~ r.cf:~(~r::1cn d 3f.lonst:::z.tcd a ::le;:;r s e 
of cor;.~)8 t~· ncc a nd ;)rol\.;~;c iOi;ali.sm unsurpaus •· ~ by his pee:..~s. Al:.;o, duri1~g the r r:.t.cd 
p ~ riod, C.i2 : · -~Ftcrson pe-r!br?<!Cd an additi0n.:1.l duty. That wrn a::; troop ~. evel r <:i.c e rcla­
t:'..c·:;s ')ffic3-r', .'.'.n as::>ier'..Y.el t acco:n:)li[;hed 1 ~ :r hin in an cut::::tandint mo.nner. ''.'h:!." 
officer's pol'.'fo:c:nanca hn~ al•.;ays b(~•.m beyond r~;_)!'Oacl1 :rnrl for thic re.,son I 3tro:..1gly 
_~\°"?CG~::-.•.:ud tt:-i.t he be pr0moter! ahe::i.d of his ccnten:xir-:iries. ·- ' 

" -'-' Vil - IE!'\)U SCOR~S 

c~------
M l'A!f. 

t'Jl l::"1:0 
C:"t1'°;,>. 
' •l('' \ e;h 

---- ----- ·- --------·-------- -------------- -· - -·-·----

Info removed by VNCA 



/_ 
I 
j 

-
• · I.AST NAME - FIRST NAM! - M10CU INITIAl 

MCPHERS ClI, HARV' IN D. 

-

,_u,..fthit.._,, ••Al 623-IOS; 
the~· agency is T'- Allivtoftt Gen.rol's Offic. 

rAIT 1-rHSONAl DATA rRiad pura£ruph J-1u AR 6ll-IUSJ 

Ii I r·~ 
d. OATC OF ttANI' ~ . BRANCH f. SPCAR!fR 

I 72 lo6'h 112 I Bu•i• F"A.v PtlOGCOO! 
NA 

I · UNll , ORGANIZATION. STATION ANO MAJOR COMMAMO Ji. COOU/Sta-M.,; 
Comd> 

Trp C. 7th Sqdn 17th Cav, 1s.t Cav Div, Fort ifood Texas 76545. FORSCGJ l.8396 FC . 
rAIT ff~ llEl'OlnHG "llOD ANOOUTY OATA i R•adparairup~ l·1b.AR 61J-l/JSJ 

a. Period Covered : b. Reuon for Submi1tin& Report c. Report Based On 
rmm -· hnr - ·- 1""TJ~v~UTV 050 lb "<;,~e~TVl038 llATER 11 Daily Contact 'ff AR I MONTH OAY Y •At MONT~ I 0 A Y 

73 I 021 05 I 7) I ~I 13 I" NONRA1Eopoo lorHu u.Avs,ICJ3 B COD lllOORSER Daily Contact DUTY' OAVS o+blTorul; 

d. lXl'tANATION OF NOMRAT!O OUTY DAVSANO/OR OTHER DAYS fAJ R<quiredJ 

rAIT 11- OISClll'TION Of DUTIES ( R<ad parazraph 4-J.I. AR 611-/0jJ .. 

Q. Principal Duly Title Sec Hel Pilot - b: Duly MOS 100BO c. AuthGradc lJQ 
J. Speci~ Caner Prosram Position Dcsisnation NA t . Qcterip~ion -

Averar.:e Score 112. DA Cir 623-1. l Jan 73 -- -
PAIT IV - rtOffSSIONAl ATTlJIUTU f R<oa paragraph 4-1<. AR 61J-/0$J 

. 
*NEE OS 

a. IATER ~ompJ,1~ #aclt q'"stion, Explain •Noand • .VrcJ J i'"-pro•·,m,nt Ttlponsts ;,. Pun ll''b und. if nu~utJry, Part VI/ . YES SMr'~O\'fMfNT *"° 
)U~~ MU~ M 

I. Has this officer demonstrated moral and chara•:'l er s1rength 0 I x 
2. Did this officer demons1ra1e lechnical compct.·;i.:e appropriate to his grade and branch' 1 x 
3. Did thi.s officer stale . as appropriate. his hon.-t ~pinions and convii;tions• (Not a ··yes man .. 1 3 x 
4. Did this offii:er seek responsibility• 4 x 
5. Did this officer willingly accept Full accoun1.1i:-i:,1y for his actions and the actions of his subordinatts? 5 x 
6. Is this officer emotionally stable under stre" '.' 6 x 
~ :s Liis cffkti's j•a!;;i,cr.t !'e!::i~!:.:': 7 x I I J 
g. Did this otlicer maintain effective tWO·lk'3Y cor.ocnunication with juniors. seniors, and peers? ll x 
9. Did this officer demonstrate concern for the b<'t ihtere<1s or his subordinates' 9 x 

10. Did this officer contribute to the per,onal anJ ; 1 o~ssionaJ developmcnl of his subordinates? JO x 
11" Did this ufliter subordinate hi• persopal interc ,i, and v.elfare to those of his organiza1ion and suborJ1natts? JI ·x ! 
12. Did th is officer's personal conduct set the pr<' ;><: r example for his subordinates? / ] x 
13. Was this officrr innovative in his approach h> h:, duties and responsibilit ies 0 IJ x 
14. Did th is officer demonwate ~ breadth of pcr:;·;.:_:~i i ve and depth of undcrslanding bc:)ond the ii n-~t of his specific respunsibilitie-s? 14 x I 
15 . Did this officer keep himself physically fit '! /j x 
16. Did this officer fulfill his responsibilities concerni ng the Army 's Equal Opportunity Program' 16 x 
b. RATU E.zp/011.ation: Q"estionfs) NA 

' 

" 

c. INOOlSU Rnna,J:..s 0 11 obo-Y~ qwt1 rio1U, if dtJirtfi: Qwts!fon(sJ NA 

•Alt V - OEMONSTlATfD PUfOllMANO Of PIE51N1 DUTY (R•ad puraRraph 4- Jf. AR 61J - /0SJ 

RATER ANO INOORSER In my judsment. this officers p<rformance of duty was (plua ' ""'~in upplicubie box): 
Outstanding Superior Ea.ccllent Etrect ive M.,Poal lnaJequatt" 

SCORE 70-68 67 - S7 l6- 36 35- IS 14-4 3-0 
RATER I •] I 6Q •I I :-. I I ] I ·1 I · .... ~ ~1 

INOORSER I ·1 [ 6~ •] [ J I -·~ 1. :·:·J c=3 
•You aie rcquirfd to c1lt SPIOF1C e>.i.imPIC'!I or 1ilu \tt"l t1on\ in Pan VI 1 to surpon this rating. 

DA I ~~~J 67-7 . REPlACU DAF(IRN.~1-6. 1 JANH.WHICH ISO&SOlETE. US AP.MY OFFICER EVALUAUON REPORT 
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tAllD OfFICER'S V.SI NAME AHO SSN i ;,:;pE::.:B c~, r I I 
- . 'All ¥1- POTlNTIAl l /lrod pu•u<•J plt 4-J~. All 611-IOSJ ,, 

" · ilATft' tC ump(rtt 'adt qunlioft ,,. tlrr 1por' fHO~·UJ,d.I i . 
I. Wlw did 1h1i officer do but"' 

W01 1-!cFherson was best in the field or maintenance. 

2. In whai c;apaci1y or asii1nmcnt do you bclicV< rhis <llficcr wou1d make the srca1n1 co11tnbu1ton to 1he Anny? 
., 

" .. 
Be oost as a maintenance · officer or in 'standardization, he wo'uld ,make · a.n "' QJJ.t12t9nding IP! " -............._ 

' 
... _..:: 

b. RATEi AND INOOJISEt If I had full rcsponsib~ity and authority. I would'(place score iii applicable bo.l:}:' ''<.:.::.· .. . 

Promote this Promote this on-1cer to the Promote this 
Promot:c this otr1Ccr . __ _:) 
10 the .... t hi&hcr - Not ptomo1e 

officer ne11 hiaher arade ahead olfi<:er with hi• 
snde behind his this oft"'ICcr 

lmmcd&..tely o( his conlEmporarics contcmp('"riri 
conicmpo~rin 

SCORl 30 29-24 23-8 7-2 f.-0· 
..... (. ---1 - ·1 I ·1 I 21 I I ·I I •I .. --

-- . - ~ - - . 
INOOISfl I ., I 25 •I I I I ., I •I 

*You· a.rt required t~ circ SNOftC cumpln or illu,1ra1ions in Pan VU to support this ra11n1. 

PAIT VII· COMMl!N!S t lltuJ puraj(rap~ 4-.lh. Al! 611- /0JJ 

a. RA.ff.ft Nurru1;,., ,, . .,f11atio11 is mundutn'!. WO'l McP'.aerson has done an outstanding job since assi~ed to tJti.s 
Unit. ~-101 McPherson assumed the extra duty of Unit Race Relations Officer and at all 
times kept the tr~ops in our command ini':Jn>Jed of ~anges and ideas in the race relation 
p~ogram. W01 HcPhi;irson at the same time maintained a high deeree of proficiency in his 
primary job of aviation, Any t5.Jne a night mission cai:ie up, H01 HcPherson was always 
ready to accept it, regardless the type of mission. I would place W01 McPherson in the 
upper 5% o~ his peer group. I would reco~end that W01 McPherson be given a job in· 
standardization, if the opportunity arises, due to his high · degree of proficiency i.~ 
the GI-5SA aircraft. 

' 

b-. INOORSU /\'u,,nlo-r r'·aluutioff u m u1tdt11ttn• 111tlns tier P'O'•iJiU1tS of pa "ORTDf'hS 2-111 n1tJ J-4?. AR 613-101 app/\' . 

W01 HcPh~rson has peti'o::":1!c~ in an out.:; tantlin~ w~iui.eF while servinP. as a scout oilot 
and in all jobs assigned ·to him. · W01 McPherson was continually seeking responsibility. 
wo1 ~foPhers ·:m' s outst ondinG pP.rf ormance as_ the unit Race RelR.tions Officer precipita-
ted his move to Headquarters :2nd Brigade. W01 McPherson is, without a doubt, in the 

:upper 5%· of his peer ·group. Due to W01 McPherson's pro.ficiency in the OH-5SA, I £eel 
he could be of greatest value to the Army as an Instructor Pilot. H01 McPherson 
reflects great credit to the us Army and was a tremendous asset to this unit. 

,Alt I)( - AlffiltNTICATION IRt • d p.uuKruplo 3-]j. Al! d1J-IU.< 1 
, .... , YIU· IEPOlT SCOHS 

1 -'i'~~:"· ;~~~ · T. 
u. MIATI• SSH 

l'AR f l~UR INOORSER 
~ ,. ;Jo/;-/,~ A l - .IL 

GRA\)l. Ii.A.NCH. O RG•NIZATION . oun· ASS.IC.N~J:NT DAT! 2~ ~- ·• :n 
v Cll2 Avn C Trp ?th Sqdn 17th Cav 1st Cav Div SEC LDR 

60 63 b. SIGN.t.T,O IE OF INDOISfl . /, · ,'/' -), . I TYPED ....,.f I Last. f' irst, Ml 1 SSN 

/J' . /-' (. v - B. ] 
VI 

. > '._ "':./'// .<."7· / :._.' :· ,, ,,,, . . /,.,~- JONES,RICHA.'IID 
21 25 GIAOf . 8RAHCM , ORGANIZATION. oun AS$ tGNM.(N T OA!f :LllS....~ 7) 

a b 1LT ~·lOR C Trp 7th Sqdn 17th Cav 1st Cav Div PLT C?• UH s .... 
81 gg c. RCVlf WER MY REVIEW 0 INDIC ATIS NO FUAlHfR ACl lON 0 RE$UllS IN ACTIONS STATEO ON INCLOSURU 

1 ..!,'.GN~~'tv_ v /7 1 1 TY•ED """'l t lA.r. f'iw. Ml > SSN 
lfl'OIT SCO.E 169 .~1·,tv ·7· / H001IZY I LCX·JELL T. JR. I l --

I Wi1h tNOORSEQ tt1 + bJ .,.G .... Df. 81 ... CH. ORGANIZATION, OUTY "'5s1G~--/ DA.TE 2'1 ~ ... 71 
l . W11hoot IN&OlitSER (] )( aJ 1-L\JOR Ar::1or C 'frp 7t ~d..'1. 17th Cav 1flt Cav Div TRP m:u..tt 

I '"" X _ ,U50NNfl
0

#1CH t l!rad pu,a,raph 3-]l , AR~J-IOJ/ 

UNIT . 
SUll5f0VfNl 

.. OAlf b. RATIO OrF IC l: I COPY 1Chr<4 c. f0RWAR01NG A00.U$S f Rut~d Offirrr 1 
fNflt f D 

U ltf' O'ld dU 14'1 
d. DATE lfCllVfD 

°'' 0 4. 
"''* .. 0 I. G1vc:i 10 otriccr r . RATED OFFICER COl'Y 

:'5~. )-;y ~ 2. Foo ·>rJed to office~ ?J' 0 I. Given lo ofti ccr 

.. P<)-1 ~ 0 l . Fo n •;m.kd to indorscr 0 2. F~arded to off teer 

111t 1f 1AU c:r 0 • ForJ1ardcd 10 rc -.1 C",.fr 0 ). Rrtumed to \I PO 

u ~PO IQ72 0 - • 17- S37 

........ 
--•Gcl!illa!!!l. •!!!!S#t!lnJ119!1!4111U4'".l"!!I .. LIMil!llll .. llS?•S•W->l!Ja-p;!"lfe"!-~;- • ..,,,..... __ , ... .,., ""'· -"'··"""""'-"'""' .... - .. > -1s.,.;; r., ..., & 4 . * ; £ e . . a~-·"'"' 
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.,. 

• 

,- . 
For uso ot tro.s form, !11.·e Afl ti2:. 1 05 , P'Opunent 

il!'f~nc.v I~ US .~r:!iy MiFT?1''V Per .~ .... .. no: C~ntt::r . 
• 6' .. ·---- - ------------------------... 

. . . ---u-----------··- - ------------· ---------- ·---------. - --,, 
a. P:a•"~''D:.1 ·. 1 ;r < J:'l.l0~_.9"~".'".2_? __ ... --· ·- --- --·-·--------- ·----.. --- b. Du<> ~10S 10000; .£ 
J. sri~·i:UC~rr:- r 1'r1•1.a!d.m ., ,.,,i~ ~ t:-n Dc:.1gr;a 1ic.•11 _0~I~5-L __________ __ ___________ ·-·---·------- ~ - Dc,t:ri,,tion 

,AIT rt - PIOflSStCIHA.l AnRlllJTlS t Rrnd Ptll• Htn;ph , _J ,., A R 61)-/05) 

I >!'>1HOS I 
o. ftATU CcJr.rp:t'tl' 1'1.~,. .;.1., ... 1, •. Jf'l . l:."zpluin • No.inJ •.vt1{'(b imµroi·rmt11tl U'Jpunu1 Ir. P;;rt JVl-ufT.d, if"~c·tuur.'f, P11n VII. ns IMPii!:0'.1£.Y.E,...T lit:ita I 

II--·------·------------------·-----------·-------------------·---..;o-.,..,;·.;S;;C;;,,,';a·'< M;~ 
1. H:" thi> oOker J~"<'ns1ra1ed mor•I .>ml ch_:~rength'! _ __!:_~ __ _r __ ' --1 
' Did this ,1f!icer demonstrate l~chnical comr~ten.:e arrrorri••~ to his ~rade :i n.J hntnch" :! ... ~--1---~---+---:I 
3. Did thi-; offi.:er "\t:ite. as appropriate . t.is h'"'"e't opintcni :.iml convk ti un)·~ (l'••h'1t 3. ·· \e~ nl •. 111 ··1 J X __ ; ___ , _ _ L _ _j 
4. Did 1hi< otfker ,ce~ respon•ibili1y? 4 X I 

1 
' J 

5. Oi.I !hi• ufti•er wiliingly accept full acco••nt.1:>iltr~· for hi> actions and the :o•ti,·ns of hi< 'uburdinat(S'.' 5 );:~~~==t~·-i-=j 
6. I> <hi> ufii,er cmotionaii) <tab;c 11nJer 'tr(,,.~ ~t.X. ; ! ; j 
7. lsthisoff:cc:r'•jud~memreli•ble' 7 X-}----,--T-·-l 
~ - OiJ thn o~lic~r maintain cfT,,.tiH IWO- ... ay C()01munic.11ion .w•th junior>. scnil,rS, •nt1 [W:(r.. 0 ,y - x_J ____ r·-- -;-·-·: 

,__. ____ --·-· -·-·-+ - ---....-· -~-- .... 
'J. llid this vfficer dc-munc;trat¢ i.:cmccrn for the lv.:~t intt-re"ti,; uf hb 'ubc.;iu.tin.1tc~ ... 'I X ~ i ; J 

_10. Oid :hi• ''tlicer contribu1e 10 1hc pc:r,onJI .1~d rruf.;;. sion:ii do' (lopmen1 ;;>f his sub.,rdin,.1c,? tO ·-x- t .... -·r--- ... \ -----1 
-....-__. --- -·l--- -1-- -···· :... . __ __J. 

I!. DiJ th ic; omccr ')tJOOnJ in..1tc his pcr,.ona! inh:n.:c;.h anJ "clfare w th,,o;;c uf J1;"i ort:an1z~HO:J ,\;id suhor .. Jtnatcs ·! // X : '. ; ; 
!2-LJ-i<l-~h1 : .... ,ffi~e- r·~ pcr.w:i ;.! I ~undu~1 ;,d the prl'~~' c:r.L&rnrk fur hts sutionJin .ltc~:!---· - I! _j~~=C_~~+--·_j 

13 . Wn" tt-. 1~ '1fli~er inn\l\'Jtive in hi, arpru:ich to h1" Jt. tie~ .mJ rC<ipon~ib ilit i~~? /J X . I , ' 

I~ - Did th1> officer Jtmon•1r;ue a breadth of 10er>pc.:li\c •mil Jcplh or undtr>!•nJ.ng ~ycnd !he limi1 ()(hi\ spc1:ilic resp0nsil:>ilit1c•: 14 - --~- ~~--~~t_~·~.i-~.J 
15 . Di<l this ot~i<cr keep him,cif rhy.i.:,dly tit" 15 '£. i : : i 
16. Did_1_h-is_o_r.-.;,-. .,-r f1olli!I his responsit>ililic• con..:crning the Army's Equol Orrorunity Pro~am? 16 ·x-·r---:--1-. l .; 
b. iATfR txr; .. 111u111m: Qunt1~1t•J} 

-----

------------ ____ J 
c. l>IDOR)!R R<murksunub.ff<quwiunJ.ifdrsiud: QunriunfJJ --, 

llAl!R 

INOORSU 

r 6Ll 

L6£J 

, :_ ... .. 

c·:J 
c:::i 

: . ·.·. ;'t 

... _ ..... 

C.::J 
C::J 

* 't'c.u..:-e r.;1!1.1 .rcJlu-.:;\t SP'fC!,J(" . •o .· i' •'"~ .. .. :• 1' .• •r .. : •v.i' "' :· .1 : \:I 11.: •• : ;11· ~!1•., :--,1 t i•• "!. 

". ·~ : : .in:~· f: ·I:" I ; 

( -, 
I 

\L •i: 
' 1-1 . .. 

'1 
[ -'] 

. . ... .:. .. ~ .... ·--·· 

• 

c::i 
[_-=:J 

'------~=-=--·-'-· ··- - .. - . 
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,..~ - -- •• . • ·1 
Mlt~ VfHCHl'S ~A:-1 ... ,.,.,, M.fO !;~ lit } ~~ 'fl f~t"i..SCl.'1 ~ I . 

1---~-~-.--~~·--------~..:..;;;;.;...:..;:;::;.;;;:..;:~,~AM-1-~-1--"0~li·-~-r~-.---, ~-- .-,j~-v-.J-"-~'-CP-~~. ,---.•,-.. ~, .~R-~-2J---i•_15_) __________ ~--------·~--~~----~-1 . 
~-r .,.llR (Ct•ntpo<I< toe• q•ts;r;n;,;/h,-;p;;;:;-.,-n-0<1-·..:,-:1·-.,- ·---------·-··----------------·-------·---·---·- - f 
t. wru.1 diri lhis OtfK:tr <k' but'! 

OH-58 Instruct.or Pilot 
2. !n wn:it <"•P•i:il y 0< oni¥nmcnt d<>-y<>_u_bc_l.c-.-,.-,h-i•-. ,-,ITI-1<-.,·-,.-°'-,-..,-.;;;.:;-;l>e r.calcSI con i iiL'U"°; .~n 10 ah< .-'l•r.iy? 

OH-58 Standardization Ir.st.ructor Pilot 

Promote this ofticc-r 
Pt\Ht\CI~ th:s 

to the neat hi.:Mr Not promote 
offtecr .... :th his 

aradc behind hi• thij offk:cr 
c..>n1tm;>i.)r.uici 

contcmrorarie1 

23-8 7-2 t - () 

[=J [ ·J c=:.:J 
1NOOR$U [ J I *I I 3 

PAlll Vll - CO/llM;;O."TS tR<ml l'•" """Ph • -Jh, ~R 62J-/05J 
0---------------~----·-

o. IATll lllu,,ati>"tt1·uluurian ismaodulQT)·. In u;y judgment C•~2 Ncf herson is an outstanding warrant ofl'icer of 
the highest quality. His perforIMnce of dut y during the rated period as weLl as his 
potential for future perfor::r.ance is far in advance of that normally anticipated or en­
cow1tered frol:l fellow officers in his peer group. As an OH-58 Instructor Pilot, CW2 
McPherson bas exhibited an exceptional level of professionalism in his ability to ex­
tract the greatest efforts and highest results from his students, and as an avia.tcr ir. 
his 0"111 right. His technical competence relative to the OH-58, as well as his tactical. 
expertise is unsurpassed by his contemporaries. I n addition, he continues t.o perform 
exceptionally well as the troop level Race Relations Officer, another extra duty posi­
tion. I recomirend this officer for pronxition ar.ead of bis peers. 

b. INDORSER .'larrulivt • .-aluurio• is tr.undalury unltn th• pru•·isiuns cifpaMK'•PM 1-2h und 4-4g, AR ~~J-105 applyCW2 McPherson has performed in I 
an outstanding manner as a scout pilot and as an On-58 Instructor Pilot. As a scout t 
pilot CWZ McPherson has continually demonstrated outstanding tactical knowledge, leader­
ship and initie.tive and bas been instrUJ:!l.ental in training the newer scout pilots. As <JL 

OH-58 Instructor Pilot CW2 McPherson again has continued to demonstrate a high degree of 
professionalism and technical knowledge in the OH- 58 and has shown himse:lf to oe an out­
standing a..."ld conscientous instructor. I strongly r ecomr.."Elnd CW2 McPherson for c;.dvanced 
schooling and promti~n ahead 01: his contemporaries. 

a)f'HATIJ OE OF~ ~ I 'V'£:, NM~E (lu'1. Fim, M/1 n 
·---< 1.r J X' /.~1 ~ rE~;:-IBTT, JOE_L_=--=L:..:·----~11;:.;===:::::=:;::::i"' 

<NOOl!SfR -
If/ADE, Sf!ANCH, OAGANIZATIC>; , DUTY ASSIGNMENT DATE ;2(.1 ({·t'.'S 

t-~--....j---~rJLT, AB-, C Trp 7th _Sqd.n 17th Cav, 6th Cav Bde Section Lead.er 

------'---l--6.....:.9---41l b. ""~;( {~-& I 
T'TPEO NAME tLasl, First. Ml} 

COLE, HOBERT I 
OA7E 

• CPT, IN, C Tr? 7th Sqdn 1? .:.h Cav, 6th Gav Bde Platoon Leader 
98 c. AfVIEW£A MY REVIEW M IPIOICAf!S NO FURTHER ACTION 0 RUULTS IN ACl<ONS STATED ON INCLO~•tS 

196 
I . With INOOll$U (a+b) GucyaRANcH. oRGAN1zA110N, ouTY ASSIGNMENT //I/ · DAT< 3v ~ 7 ::;" 

MAJ. AR. C Tro 7th Sqdn· li(71f11 Cav, 6th Cav Bde Troon Comr.:ander 2. Wilhout INOOR$U (2 X a) 

PAii\' JI - 1'11$0NNIL OfftCH I Rtucl pur<1frup;, J-Zk. AR 62J-/05) 

UNIT 

• · DATE 
ENTER!!) 
OH CA 

' 

II. RATIO OIFICat COPY (Chtd ~ c. FORWAllOING AODREiS (R nt•d Offi<tr l 
,,,.,,.. u11r/ dau J f '. X ! (in·cn to Atctr 3/ {)<::,. ' ! 

~:T 3 1 lj/lo o;:._; : i'ur .. .u·.ic ~ '" crT..:cr Ii 
~ 3. Forwarded to indorse• 

INln"'-5 # 0 •. Facwarded 10 roview<r 

SUllS!OOENT 

d. OAT! IKEIV!D 

1-----------~~-
t . RATED OfF>CfR COPY 

0 l. Forwarded to offi<ct 

0 l . R<tumcd to MPO 

I 
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