
DISPOSITION FORM 
Per vH of thl• ,.,.._ M• AR :MO·lS. the,,.,......, • ...,.cy I• TAGCIH· 

REfERIEMCE OR OFFICE SYMBOL SUBJECT 

AETSBRPC-S (OR) Transmittal of OER Rated Officer's c.opy 

TC> CW2 McPHERSON, MARVIN D. 
Co C., 3rd ABC 
APO NY 09702 

FROM Personnel Officer 
RPC Schweinfurt 
APO 09033 

DATE 15 Feb 79 CMT 1 

1. Attached as Inclosure 1 is your copy of the ccupleted Officer Evaluation Report 
(OER) sul:xnitted for the period 780920 thru 790126 • 
Request you review this report for errors and anissions in. accordarice with Cl'ia:pter 7, 
AR 623-105, and notify this office imrediately of any discrepancies fmmd. 

2 . The record copy of this OER wn /will be forwarded to DA. UH.PERCEN on 15 Feb 7 9 

3. Request you acknowledge receipt of this report by your signature and date of 
receipt on the line below and return this DF to the Personnel Officer, USARPC, 
Schweinfurt, ATI'N: Ah"TSBRPC-S (OR) APO 09033. 

Signature/date 

FOR 'IEE REGIOOAL PERSCllliEL OFFICER: 
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SEE PRIVACY ACT STATEMENT 
ON DA FORM 67-8- 1 

For u,. o t th i1 form , M• AA 8 23 -105; proponen t 
avencv it US Army Milit.,y Penonnel Cen tet . 

PART I - ADMINISTRATIVE OATA 

a. LAST NAME · " AST NAME . MIOOLE INITIAL h . SSN c . GRAOE d . CATE OF RAN K •.BA I. DESIGNATED t . -:.SIWOJ h, ST4CODE 

~~ r~~·1;: 
S'ECIALTll.S 

MCPHERSON, MARVIN D. I CW4 AV 152F 01767 
I. UNtT , ORGANIZATION, STATION, Zt' CODE OR APO, MAJOR CO,.MANO J. fllEASON FOR SU8MlSSION k . COMO 

CODE 

A Co, 2-229th Avn Regt, lOlst Abn Div (AASLT) 
Fort Rucker, AL 36362-5071 FORS COM 03 I Change of Rater FC 

I. ,El<IOD COVERED m . .. O . OF n . MILP'O o . .. A T ED OFFICE A COPY (Ch"'" ort• and d.at• J p . FORWARDING AOOR!SS 

FROM THAU MONTHS CODE D 1. G I VEN TO OFFICE A 
Yc•r Mor1th 0.., v .... Mo11llt 0.., D 2 . FORWARDED TO OFFICER 

89 05 01 89 11 19 7 TD17 
Q , EXPLANATION OF NON RATED PERIODS 

'ART II - AUTHENTICATION tRot•d o((i('er •ltttah,.,.. u~r,ff«• PART I doto •"d RATING OPl'ICIALS O N LY) 

L NAME OF AA.TEA ( IAll , l'i"I , MIJ SSN 

FtTU~,.. •• .fi I 

JONES, KENNETH s. ~. ~ 
GA.ACE, B"ANCH, ORGANIZATlON, OUT Y ASSIGNM~NT G DATE 

CPT, AV, A Co, 2-229th Avn Regt, Company Commander 11.lkc.- J'<j 
b , NAME OF INTERMEDIAT E RATER IL.al. fi'lnl. •II ISSN hNATU~ol\ t:.RuJd RUSHO, MICHAEL E. ' ORA.OE, SAA.NCH, ORGAN IZATION, DUT Y ASSIGNMENT DATE 

MAJ, AV, 2-229th Avn Regt, S-3 /} ~ <f7 
c. NAME OF SENtOR RATER ( f..ollt , y ;,..1, 1111 SSN 

hNATU:i'Ji~ 
PASCOE, MICHAEL C. ·~Of 

Yi --~A //14 ~ 
--~ ,,,,, 

GP\A.DE , BAA.NCH, ORGANIZATION, OUTV ASSIGNMENT 
, DA.TE 

LTC, AV, 2-229th Avn Regt, Battal,4.on Commander I I Z>tc.. ~ 

·;;~TU~~'eJ°lP~~ / 

DAT E 1 • · DATE ENTERED ON 1 · · RATED OFFICER 1 · · SR ... PO INITIALS r· NO. OF 

II J:>cc. s7 OA FO"M 2 ·1 MPO u-.ITIA.LS INCL 

IY r'//, l/ PART 111 - DUTY DESCRIPTION I Ratu l 

1 . flR,NC\PA\. DUT Y T ITLE Standardization Instructor Pilot I b . SSl / MOS 152FC 
c. REFER TO 'ART 11 1•. OA FORM 67 - 8 - 1 

Battalion AH-64 standardization instructor pilot in an AH-64 Apache Attack Helicopter 
battalion, responsible for monitoring unit training programs to help ensure standardization 
within the battalion . Also responsible for the technical and tactical training and evalua-
tion of AH-64 Apache aviators, unit trainers, instructor pilots and other standardization 
instructor pilots within the battalion. Provides safe and standardized instruction and 
evaluation for aircraft operation, which includes pilot night vision sensor (PNVS), combat 
skills, and gunnery dur i ng both day and night operations. Also responsible for assisting the 
commander in administer i ng the aircrew training programs and ensuring unit Standard Operating 
Procedures (SOP) are in accordance with current doctrine. 

l'ART IV - PERFORMANCE EVALUATION - PROFESSIONALISM ! Ra t.-1 

"" Uv,... I fhnHl•h If twlull'. 1n tfinrh' llw tl1•1tn·1· ' ' ' O#rt'nnt•rrl u•i th l h1· {Qllowir1 1t •tolrnu•nlll HIGH DEGREE LOW DEGREE 
e. PROF ESSIONAL COMPETENCE 

u Wift• dlwriplirr o f llt r rt1trd u /(if.".-r. An.Y c·u,,.,,U'"'' ll'itl b4· ri•flt•drd in b bt'IQW. J 2 3 4 5 1 

1. p.,.._. c1pacity to 1cquire knowledp/pup concepll 1 8 . Displ1y1 sound judgment 1 
2. Demonatnlel 1ppropri1la knowled1e ind UJl"rliw in auicned ta•k• l 9. Ber ks Hl(-i mprovemenl 1 
3. Mlintl ina 1pproprill• 1 .... or phyaical Iii.- PASS 8905 1 I 0. 11 adaptable to chancing si tuations 1 
4. Motiute., challeftlM and dnelo .. Nbordinala l 11 . Sell and enforcH high 1tandard1 1 
5. Performa under phyaical and mental •"'- 1 \ 2. P01Rue1 military heuina and •PJ>e•r• nce 72/170 YES 1 
ti. Encourapa candor and frankn .. in aubordinal.ft 1 13. Support• EO/ EEO 1 
7. Clear and conciae in written communication 1 14 . Clear and concise in oral communication 1 
b . PROFl.SSIONAL ETHICS fComffk'rtt Oft .-t)' .,.,. _,.,,.. lllW ,.lrtl rlffin•r i• ,,orliru/o rfr 0 11 l•lo"clir1M cu n t•1•d• '"''"'u1•1•m•'"" 

(a.2) Knowledge and expertise as a standardization instructor pilot is superb. 
1, DEDICATION (a.7, 14 ) Excellent ability to communicate complex technical information. 
2. AES,ONStBILITY (a.10) Exceptionally flexible to fluid training requirements. (b.l) Totally 3. LO Y ALTY 

• ' · DISCIPLINE dedicated to both safety and the unit mission. (b.3) Exhibits unsurpassed 
I . INTEGRIT Y 

&, MORA L COUflJAGE loyalty . (b.4) Highly disciplined in both manner and performance. 
1 , SELFLESSNESS (b.6) Always states his opinions and convictions with diplomacy. 8. MORAL S TANO-

A.ADS 

' 
DA 67-8 REPLACES DA FORM 6 7 1 , 1 l 4'N 73 , WHI CH IS OBS O\. ET£ , 1 NOV 7 9 . US ARMY OFFICER EVALUATION REPORT 
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PERIOD COVEAED 890501-891119 
PART V - PlRPORMANCE AND POTENTIAL EVALUATION flfel<rl 

• . RATED OFFICE A 'S NAME MCPHERSON. MARVIN D. SSH I I 
IUtiTEOOFPICER IS ASSIO~EO I N ONE OF HIS/HER DESIGNATED SPECIALTIES/MOS 1XJ YES LJ"O 

b. PERFORMANCE DURING THIS R ATING P ER IOD . REFER TO PART 111 , DA FORM Sl - 8 A.ND PART 111 • . b , AND c. DA. FOfltM 87- 8 -1 C!:J ALWAYS EXCEEDED 
R&OUIREMENTS 

CJ USUALLY EXCEEDED 
AEOUIREMENTS D MET REQUIREMENTS CJ OFTEN FAILED 

REQUIREMENTS 
D USUALLY FAILED 

REOVUllEMENTS 

c. COMME~T ON SPECIF IC ASPECTS OF THE PERFORMANCE . REFER TO PART 111 , DA FOflllM 87 - 8 ANO P'A .. T 111 • . b , ANO c, DA FO .. M 87 - 8 -1. DO NOT USE PO" COMMENTS 
ON POTENTIALI 

CW4 McPherson is a very competent and totally dedicated officer, leader, and AH-64 Apache 
standardization instructor pilot (SIP) who has completed his duties in an outstanding manner. 
He has helped produce AH-64 aircrews who have been highly technically and tactically trained 
in both day and night combat operations. He scheduled and managed the AH-64 Combat Mission 
Simulator for the battalion in a superb manner, which allowed each AH-64 aviator to maintain 
his skill and proficiency. CW4 McPherson helped upgrade AH-64 Apache individual, crew, and 
team training scenarios, and the AH-64 commander's task list. He also helped update the 
standardization section of the battalion garrison SOP and the helicopter gunnery range SOP. 
Due to his except i onal knowledge of the AH-64 Apache, CW4 McPherson was actively sought by 
the battalion staff and coDDDanders for technical assistance during the planning phases of all 
missions. He has also monitored the unit aviation training programs and provided guidance to 
the staff and each company to ensure standardization throughout the battalion. CW4 McPherson's 
hard work as the battalion AH-64 Apache SIP allowed the battalion to successfully complete the 
recent FORSCOM Aviation Resources Management Survey inspection. He has done much to keep this 
unit accident-free both in the air and on the ground. CW4 McPherson has been an outstanding 
asset to this unit, directing his extensive knowledge and abilities toward making this unit 
the best possible AH-64 Apache Attack Heliconter Battalion. 

d . Tt41SOFFICER'S'OTENTIAL FOR 'AOMOTION TO T HE NE>c:T HIGHER GRADE IS m P'AOMOTE AHEAD OF 
CONTEMll'ORARlfS 

D PROMOTE 'NITH 
CONTEMPORA.RI ES D DO NOT PROMOTE CJ OTHER t1'JCpl•ln Hlowl 

e. COMMENT ON POTENTt A L 

CW4 McPherson's potential for continued outstanding performance in the Army is totally 
unlimited as an officer and leader. Promote to Master Warrant Officer as soon as possible, 
send to the Master Warrant Officer Course, and program for degree completion to finish his 
bachelor's degree . Manage into positions of incre~sed responsibility at the brigade level. 
CW4 McPherson's performance is exceptional, and he would be an esteemed asset to any command. 

PART VI - INTERMEDIATE RATER 

a. COMMENTS 

I am unable to evaluate the rated officer because I have not been his intermediate rater 
for the required number of days . .. 

PART VII - SENIOR RATER 

a. POTENTI AL EVALUATION (S«t Chapt~ r 4. AR fi:l :I 1051 b COMMENTS 
DA 

Continued superb performance in one of the most visible and SR USE ONLY ::x: - important jobs in the battalion, CW4 Dave McPherson, as the I HI 

" - Standardization Instructor Pilot, has provided the guidance 
- tttt 

,___ 
and technical know-how that resulted in numerous commendable 

- ttttttttttttt - ratings, in his area of responsibility, during a recent FORSCOM - tttttttttttttttttttttttttttttt - ARMS inspection. CW4 McPherson is a consummate professional; 

tttttttttttttttttttttttttttttt I depend on him tremendously for his advice and recommendations. - ttttttttttttt - He is one of the best senior Warrant Officers I've seen in my - tltt 
- 20 years of service and easily outperforms contemporaries. His 

It - impending medical retirement will be a loss for our Army. 
-t LO -

A COM .. LETEO DA FORM 17 - 8 - 1 WAS RECEIVED WITH 
THIS REPORT ANO CO!l&IDll'IED IN MY EVALUATION 
ANO REVIEW 

f'qvEs n NO (Ezot.tn in llJ 

1r US.G.P.0 .: 1987 - \81-032/50702 
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OFFICER EVALUATION REPORT SUPPORT FORM 
• For use of this form, see AR 623·105; the proponent agency is DCSPER . 

Read Privacy Act Statement on Reverse before Completing this form 

PART I RATED OFFICER IDENTIFICATION 
NAME OF RATED OFFICER (Last, Firat, Ml) I GRADE I ORGANIZATION 

MCPHERSON, MARVIN D. CW4 A COMPANY, 2-229TH AVN REGT 
~ 

PART II - RATING CHAIN - YOUR RATING CHAIN FOR THE EVALUATION PERIOD IS: 
NAME GRADE POSITION 

RATER JONES, KENNETH s. 03 Company Commander 
INTERMEDIATE NAME GRADE POSITION 

RATER RUSHO, MICHAEL E. 04 S-3 
SENIOR NAME GRADE POSITION 

RATER PASCOE, MICHAEL c. 05 Battalion Commander 
PART Ill - VERIFICATION OF INITIAL FACE-TO-FACE DISCUSSION 

AN INITIAL FACE-TO·FACE DISCUSSION OF DUTIES, RESPONSIBILITIES, AND PERFORMANCE OBJECTIVES FOR THE CURRENT 

RATING PERIOD TOOK PLACE ON IQ mA'f_ 8: ~ 
RATED OFFICER 'S INITIALS M"DM. RATER 'S INITIALS K.sJ" 

PART IV - RATED OFFICER (Complete a, b, and c below for this rating period) 

a . STATE YOUR SIGNIFICANT DUTIES AND RESPONSIBILITIES 

DUTY TITLE 
&H-64 Standardization Instructor Pi lo~ THE POSITION CODE IS 

Battalion AH-64 standardization instructor pilot in an AH-64 (Apache) attack helicopter 
battalion, responsible for monitoring unit training programs to help ensure standardization 
within that battalion. Also responsible for the technical and tactical training and evalua-
tion of AH-64 aviators, unit trainers, instructor pilots and other standardization instructor 
pilots within the battalion. Provides safe and standardized instructions and evaluations 
for aircraft operations, which include pilot night vision sensor (PNVS), combat skills, and 
gunnery during both day and night operations. Also responsible for assisting the commander 
in administering the aircrew training programs and ensuring unit standard operating pro-
cedures are in accordance with current doctrine. 

b . INDICATE YOUR MAJOR PERFORMANCE OBJECTIVES 

- Provide unit IP's with guidance necessary to facilitate their jobs. 
- Ensuring unit IP's maintain a high degree of proficiency. 
- Monitor no-notice program to ensure it is administered fairly. 
- Assisting commanders and staff as necessary to ensure their decisions promote mission 

-

-
-
-

DA 

accomplishment and 
Provide commanders 
as required. 
Provide commander 
To set the example 
To be professional 
aviators. 

FORM 
FEB 85 

67-8-1 

safety. 
and staff with interpretations of regulations, SOP's and doctrine 

and staff with correct AH-64 technical data as required. 
for my contemporaries and subordinates. 
in all my duties and have the respect and confidence of my fellow 

EDITION OF SEP 79 IS OBSOLETE . 
-



c . LIST YOUR SIGNIFICANT CONTRIBUTIONS 

I have been instrumental in the following areas: 
- Developing a unit training program to be used for RL progression and PIC appointments. 

Developing individual, crew and team training scenarios to be used in aircraft and CMS 
training. 
Assisting in developing the unit garrison SOP. 
Assisting in developing and maintaining the AH-64 task list. 
Providing unit and staff aviators instructions and evaluations. 
Providing technical assistance to staff personnel during planning phases. 
Developing the unit gunnery SOP. 
Monitoring unit training programs and assisting unit IP's as necessary to ensure unit 
goals are met. 

Providing guidance as necessary to ensure command attitudes are adhered to. 
Maintaining CMS schedule for the battalion. 

PART V - RATER AND/OR INTERMEDIATE RATER (Review and comment on Part /Va, b , and c above. 
ln•ure remarks are consistent with your performance and potential evaluation on DA Form 67- 8.) 

a. RATER COMMENTS (Optional) 

c~Jo .... ~ l 
~ -B..-. 

I(~ ;....._ ~ -:t ~ -j.JJ. ~ '-.d )..µ..,. 
-r~/ 

b . INTERMEDIATE RATER COMMENTS (Optional) 

SIGNATURE AND DATE (Mandatory) 

DATA REQUIRED BY THE PRIVACY ACT OF 1974 (5 U.S.C. 552a) 

1. AUTHORITY: Sec 301 Title 5 USC; Sec 3012 Title 10 USC. 

2. PURPOSE: DA Form 67-8, Officer Evaluation Report, serves as the primary source of information for officer personnel 
management decisions. DA Form 67-8-1, Officer Evaluation Support Form, serves as a guide for the rated officer's perform­
ance, development of the rated officer, enhances the accomplishment of the organization mission, and provides additional 
performance information to the rating chain . 

3. ROUTINE USE: DA Form 67-8 will be maintained in the rated officer's official military Personnel File (OMPF) and 
Career Management Individual File (CMIF). A copy will be provided to the rated officer either directly or sent to the 
forwarding address shown in Part I, DA Form 67-8. DA Form 67-8-1 is for organizational use only and will be returned to 
the rated officer after review by the rating chain. 

4. DISCLOSURE: Disclosure o f the rated officer's SSN (Part I, DA Form 67-8) is voluntary . However, failure to verify 
the SSN may result in a delayed or erroneous processing of the officer's OER. Disclosure of the information in Part IV, 
DA Form 67-8-1 is voluntary. However, failure to provide the information requested will result in an evaluation of the 
rated officer wi~hout the benefits of that officer's comments. Should the rated officer use the Privacy Act as a basis not 
to provide the information requested in Part IV, the Support Form will contain the rated officer's statement to that effect 
and be forwarded t1rough the rating chain in accordance with AR 623-105. 

~U.S. Government Printing Office: 1985-491·003/43121 


