
SEE PRfVllCY llCTSTllTEMENT 
ON DA FORM 67-!1-/ 

For u .. of tti lt 1orm. ,.. AR 623-105; proponent 
•99ncy it US Arm y Military Per50nn•I C.nt., , 

PART I - ADMINISTRATIVE DATA 

a. LAST NAME - flflST NAME · MIOOL.E INITIAL b . SSN 

i l~R;OE o. OATE OF RANK • . BR I,'· OE5'GNATEOI". PM05 (ll'OJ n. !iTA COOi: 

McPHERSON, MARVIN D. II 79 r·rn 1 ""04 AV SPECIALTIES iooEc 02955 
i. UNIT, ORGANIZ.o.T lO N, STATION, ZIP CODE OR APO, MAJOR COMMANO FORSCOM j, REASON FOR SUBMISSION k . COMO 

COOE 

E TR<X>P{AIR). 1st CAVALRY, FI' WAitwffiIGHT, AK 99703 04 1Cha.nqe of Duty FC 
I. PERIOD COVEAEO m. NO.Of- n . MILPO o . RATED OFFICER COPY (C,,~clt o M attd dot~) p. FORWARDING ADDRESS 

FROM 'THAU 
MONTHS CODE 0 1. GIVEN ·ro OFFICER . -. ,_ -

y..,. 

M~•;1 ~:6 
Y•or 

~~hi~ [a" 2 . FORWARDED TO OFFICER 

83 84 o'1 FS-02 ~¥~b/7 
q. fX!tL.ANA TION Of NONAATED PERIODS 
-- - - -- ·· - -- ---- - · ·-·- - - ... ~ ........ "-· _,__ _ _. __ _.___ -

PART II - AUTHENTICATION (Rot•d o(ficcr•ftnotwrc 11#rifN• PART I dot• a"d RATING OFnCIALS ONLY} 

o. NAME OF RATER I I.ad, Fi,..I, M// 5SN 

I FiAT~zii.d~) (J. %.~,,,__ TURNER, RODNEY D. 
GRADE. BRANCH , ORGAN I ZATION. OUTY ASSIGNMENT v 

r;~O~a3 lLT, AR, E TROOP( AIR), 1st CAV. FI' _ WAif\MRIGHT I AK 99703, WPN SCT LD~ 
b. NAME OF INTEF\MEmATE RATE~ fl.a.rt, Pinr .. '41J SSN 

• FiAT~l\+J~ HUBBARD, NEAL A. 
GllAOE. BRANCH, ORGANIZATION, DUTY ASSIGNMENT 

_1°Ar9p~ a3 CPI', AD, E TROOP( AIR), 1st CAV. FI' WAirwJRIG!-IT, AK 99703, TROOP XO 
c. NAME OF SENIOR RATER 11-t. Fl,..I, MIJ SSN FiATUR~ ti"/~ ROY, RONALD L. 
GllAOE, BRANCH, ORGANIZATION. DUTY ASS IGNMENT / 
MAJ(P), IN E TROOP(AIR) I 1;;;t CAV. FI' WAil'MRIGlfl' , AK '703, TROOP CDR 

rATE 

/,. ~ ~_ .... ~ 619 
d. Sl~E O:.:ATED OFFICE~~~ _ 

~/ 
DATE 1 · · CATE ENTERED OH r RATED OFFICER ,9. SR MPO INITIALS h , NO. 01" 

•fV -'• ·~~ ~ .f.'~ / A • 8''1 (;53 lJ -L~;.;;;~~ . MPOIN~ .. ~ IN~ 
, , 

PART 111 - DUTY DESCRIPTION IRatorJ Yr // 
• · PRINCIPAL DUTY TITLE PIWI' AH-lG jb. ss1t«;ios lOOEO --

c. REFER TO P'ART Illa, DA FORM 67 - 8 -1 As an AH-ls pilot in an Ai r Cavalry Troop, CW3 McPherson is re-
sponsible for maintaining his proficiency in tl11:: aircraft at a level which will enable 
him to perform any mission required by the unit in accordance with ARTEP 17-205 and 
'R: 1-136 and understanding and applying the principles of arJTYad helicopter tactics, as 
they apply to an Air Cavalry Troop, to msure h:is combat readiness. Furtherrrore, as 
the unit Supply Officer, CW3 McPherson's duties include supervising the Supply Sergeant 
and his subordinates, maintaining accountability of all tmit property, budgeting the 
Self Service Supply Center account, reviewing requisitions for supplies and equiprrent, 
insuring the unit Supply SOP is accurate and current, and providing the conmander with 
resnnnsible auin;:mce in suonlv IM.ttPrs 

PART IV -PERFORMANCE EVALUATIOrl · · PROFESSIONALISM (Rot .. J 

(ln lttm• J throutlt 14 klow, fndi('Ot• th• tUvu of •lrtttntnt w tll• Ott foltowlnr 1toltm•nt• HIGH DEGREE LOW DEGREE 
o. PROFESSIONAL COMPETENCE .. b.1111 tU•crfptW• of tit• rottd o(fletr. Any comm#nl• ...,;n ff ~flo!d~d '" & b•low.} 1 2 3 4 5 

1. P..- capacity to acquire ltnowl•d1e/crup concept. 1 8 . Display• sound judcment 1 
2. Demo111tratea appropriate knowledge and expertise in usi1ned tuk1 1 9 . &elt11elf·improvement 1 
a. Mainum. appropriate tevet or phyoicat r.tne• p ASS 8309 1 10. b adaptable to chanrlna situations 1 
4. Motivatu, challenge• and develops subordinates 1 11 . Seti and enforces h ieh standards 1 
5. Performa under phy1ic•I and mentol al.- 1 12. Poosesae1 military bearine and •ppearance 73/162 YRC:: 1 
6. Encourares candor and frankne&& in aubordinatea 1 13. Support. EO/EEO 1 
7. Cl~ar and eonciae in written ~ommunicatiOA 1 14'. Clear and concise in oral communication 1 
o. PROFESSIONAL. ETHICS (Comm•"' o" o"" aryo ..,,..,,. Ow rattd oflic•r U partkularly outatondi111 or nHd• lmproutmenf} 

{a-2) This officer is erudite in supply matters. 
1. OEOICATION {b-2) This officer is resolute in his duties. 
2 . RESrONSIBILITY 
3. LOYALTY 
~. DISCIPLINE 

6. fNTEG AI TV 

&. MOftAL COURAGE 
1 , SEl.flESSN£SS 
8 , MO RA L STANO-

AAOS 

DA FORM 
1 SEP 79 67- 8 REPLACES OA FORM 67-7 , 1 JAN 73, WHICH IS OB!;O LEl·e, 1 NOV 79 , US ARMY OFFICER EVALUATION REPORT 

2269- 19 

Info removed by VNCA 



PART v - PERFOnMANC e /•NO POTE NTIAL EVALUATION I Hu t ,.•J 

----------------- ------------
, R " n o o rn co. e s ""'' E _tX::l?llERSQ.N,____Eif J~Vl.li.J)_.__ _____ ----------______ s<;N 

RATED OfFIC (~ IS A5SIGN C0 I N ONE OF 111 ~/H~ ~ 0($1C,~AT CO S P ECI Al.. TIE:;IMOS ~~:..:.:____o NO 

b . PE f!FORMANCE 0\.JA•NG TH IS RATING PER IOD . REFER TO PAAT I l l , DA FOHM 67 ~ 8 ANO PAfn I ll • . b . ANO c , DA f'ORM 67-8-1 

ALWAYS EXCEEDED 
REQ UIREME N TS 

USUALLV E X CEEDED 
REQUIREMENTS 

MET AEQ UI R EME NTS 
OFTEN FAILED 
REQUIREMENTS 

USUALLY FA ILE D 
AEQUIAEMENl"S 

e. CO MMENT O N SPEC IF IC ASP ECTS OF THE PERFORMANCE. REFER TO PART IU , OA F"ORM 67-8 ANO PAAT 111 1. b , ANO c , OA FORM 67 - 8 - 1. 0 0 NOT USE FDA COMMENTS 

oN POTENTIAL• CW3 McPherson has dem::mstrated a continuous dedication to thoroughness and 
accuracy during the performance of his duties. He possesses a broad understanding of 
the tactics and techniques pertaining to the errploynent of the Cobra helicopter in the 
Arctic enviroru'TEnt of Alaska and is a master at applying his knowledge to training si­
tuations. As the unit Supply Officer, CW3 McPherson has been an invaluable asset to I 
the Troop. He has accorrplished his responsibilities with efficiency and punctuality. . 
CW3 McPherson has instituted a filing system for supply docurrents and has recently re- ; 
written the tmit supply SOP. These accomplishrrents have further inproved the product- · 
i vity of the Supply room. CW3 McPherson enjoys an altruistic attitude which insures 
his subordinates due credit. His rren have been repeatedJ_y .. comrended for their_ effort3 . 
As a result of CW3 McPherson's professional approach to his duties, his area of respon-1 
sibility rece ived no deficiencies on the nost recent General Inspection. "As the admin-, 
istrator of the Supply Room, CW3 McPherson has contributed sound guidance to the unit 1 
officers in regards to supply matters. CW3 McPherson is a hard working, unselfish 
officer who achieves exenplary results from his imaginative efforts. 

Cl . Tti1S OFFICER 'S POTENTIAL FO" PROMOTION TO THE NEXT HIGHER GRAOE IS 

P"OMOTE AHEAD OF 
CONTEMPORARIES 

• · COMMENT ON POTENTIA\. 

PROMOTE WITH 
CONTE~PORAFUES 

00 NOT PROMOTE" OTHEPI fEspl.Jri ~lowJ 

CW3 McPherson has the potential to accomplish the nost derranding tasks and can be 
trusted with the rrost vital responsibilities. He is prepared for the demanding 
position of CW4. 

PART VI - INTt P.MEDIATE RATER 

• co .... e,.Ts CW3 McPherson 1s duty performance has been outstanding during this rating per­
iod. His dedication to duty was very evident during our annual General Inspection in 
November 1983. The inspector had nurrerous cornrendable cornrents for the supply room t 
and its operation. The inspector considers the supply room to be one of the finest in 
the 172d Infantry Brigadc(Alaska). CW3 McPherson has been a valuable rrember of the I 
aeroweapons plLltoon because of his experience, expertise and willingness to assist th? 
ne'.> ine.>..-p~ricnc0d pilots i n his platoon. a ·/3 l'-~Pherson should be prouuled to OV4 alie.:.· ' 
of his conterrporaries. -- ---- -

a. POTENTIAL EVALUATION fSu Cltopf•,. 4, AR fi2 .J·l 0lJ 

DA 
USE ONLY 

HI 

LO 

A COMP' ETEO OA FOAM 67-8-1 WAS RfCE I VEO WITH 
TM IS P.·.PO RT ANO CONSIOER E O IN MV !VALUATI ON 
ANO "'EVIEW 

YES D NO (£iplo l" ht bJ 

b . coMM ENTs CW3 McPherson ccntinve s to perform all of his 
duties in an outstanding manner . His cirive and personal 
initiative far surpasses that of his conterrporaries. As 
W1it supply officer he put in many long hours insuring 
that the soldiers in this Seperate Air Cavalry Troop ne- l 
ver went wanting. He is totally devoted to everything ~I 
does and you can always expect that it will be done well. : 
CW3 McPherson is a very talented of£ iccr who needs to be j 
challenged , as:-.;ign him to a tou~)h job, he will produce trr l 
results. Prorrote h_lln ahead of his conterrporaries, he haE i 
earned that right. 

Info removed by VNCA 



OFFICER EVALUATION REPORT SUPPORT FORM 
For use of this form, see AR 623· 105 ; the proponent agency i1 DCSPER. 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~;._~~~~~~~~~~~~~~~~--I 
Read Prluac;y A.ct Statement 011 Reuerae before Completin11 thl1 form 

PART I - RATED OFFICER IDENTIFICATION 
NAME OF RATED OFFICER (La1t, First, Ml) I GRADE I ORGANIZATION 

Mr.PHERSON. MARVIN 0. CW4 A Co, 2-229th Avn Regt 

RATER 

INTERMEDIATE 
RATER 

SENIOR 
RATER 

PART II - RATING CHAIN - YOUR RATING CHAIN FOR THE EVALUATION PERIOD IS: 

NAME livs4o GRADE POSITION 

!Ud'eit, WILLIAM J. MAJ(P) Battalion S-3 
NAME GRADE POSITION 

PASCOE, MICHAEL C. LTC Battalion Commander 

PART Ill - VERIFICATION OF INITIAL FACE -TO-FACE DISCUSSION 

AN INITIAL FACE-TO-FACE DISCUSSION OF DUTIES, RESPONSIBILITIES, AND PERFORMANCE OBJECTIVES FOR THE CURRENT 

__ RA~~RIOD TOOK PLACE ON ~p;;n1z5 ~ 8~ . 
RATED OFFICER'S INITIALS ~ RATER'S INITIALS -~f.~C.T..,... ___________ _ 

PART IV - RATED OFFICER (Comple te a, b, and c below for thi1 ratln11 period) 

a. STATE YOUR SIGNIFICANT DUTIES AND RESPONSIBILITIES 

DUTY TITLE is Battalion Standardization Inst · Pilot 152FC 
--------------------·THE POSITION CODE IS-----------

Major responsibilities include: Monitoring unit training programs to help ensure Battalion 
standardization. Train and evaluate pilots, UTs, IPs and other SIPs. Assist the Commander 
in administrating the aircrew training programs. Make sure unit SOPs are IAW current 
doctrine. 

b . INDICATE YOUR MAJOR PERFORMANCE OBJECTIVES 

- Monitor no notice program to ensure fairness. 
- Assist Commanders and staff as necessary to ensure their decisions, promote mission 
accomplishment and safety. 
- Provide Commanders and staff with interpretations of ARs, SOPs and doctrine as required. 

DA 

- Provide Commanders and staff with correct AH64 technical data as required. 
- To set the example for my contemporaries and subordinates. 
- To be professional in all my duties and have the respect and confidence of my f.~_llow . 
aviators. 

FORM 
FEB 86 

67-8-1 EDITION OF SEP 79 IS OBSOLETE . 



c. LIST YOUR SIGNIFICANT CONTRIBUTIONS 

I have been instrumental in the following areas: 
Developing a unit training program to be used for RL progression and PIC appointment. 
Developing individual, crew and team training scenarios. 
Assisting in developing unit SOPs. 
As-sis ting 
Providing unit and staff aviators instructions and evaluations. 
Administering port ious..--o-f--E-he-l'Tup-Btm' compet:±-tio dnri-n-g - tJ.!l'P. 
Providing technical assistance to staff personnel during planning phases. 
De-v-~nge--S-9P -ro--~ u-s-ed---during.-UTP ~:re-i-8-e-s • 
Monitoring unit training programs and assisting unit IPs as necessary to ensure 

unit goals are met. 
Providing guidance as necessary to ensure command attitudes are adhered to. 

/>~ ~ a., JIJN()$ ~ _i;.., d~ 
~J ~ ~ II// / tkh lllf -15 aJ A'f/Ctj 

_ l:[~~d·~~~~ffe 
:z;i_,1:& !ht) ~ ~ ~ u-Ad A ~ ~ 
~~~~~~~J 

PART V - RATER AND/OR INTERMEDIATE RATER (Review and comment on Part IVa, b, and c above. 
In1ure remarh1 are con1i1tent with your performance and potential evaluation on DA Form 67-8.) 

a. RATER COMMENTS (Optional) 

Dave has done a superb job of trying to bring the battalion together as a cohesive and 
standardized fighting force. 

b . INTERMEDIATE RATER COMMENTS (Optional) 

SIGNATURE AND DATE (Mandatory) 

DATA REQUIRED BY THE PRIVACY ACT OF 1974 (5 U.S.C. 552a) 

--'--"ot.J...L.1.LICUJ:l.U...Li__iSPc 301 TJ!le 5 USC; Sec 3012 Title 10 USC. 

2. PURPOSE: DA Form 67-8, Officer Evaluation Report, serves as the primary source of information for officer"Per&oiinel 
management decisions. DA Form 67-8-1, Officer Evaluation Support Form, serves as a guide for the rated officer's perform­
ance, development of the rated officer, enhances the accomplishment of the organization mission, and provides additional 
performance information to the rating chain. 

3. ROUTINE USE: DA Form 67-8 will be maintained in the rated officer's official military Personnel File (OMPF) and 
Career Management Individual File (CMIF). A copy will be provided to the rated officer either directly or sent to the 
forwarding address shown in Part I, DA Form 67-8. DA Form 67-8-1 is for organizational use only and will be returned to 
the rated officer after review by the rating chain. I 

4. DISCLOSURE: Disclosure of the rated officer's SSN (Part I, DA Form 67-8) is voluntary. However, failure to verify 
the SSN may result in a delayed or erroneous processing of the officer's OER. Disclosure of the information in Part IV, 
DA Form 67-8-1 is voluntary. However, failure to provide the information requested .will result in an evaluation of the 
rated officer without the benefits of that officer's comments. Should the rated officer use the Privacy Act as a basis not 
to provide the information requested in Part IV, the Support Form will contain the rated officer's statement to that effect 
and be forwarded through the rating chain in accordance with AR 623-106. ., 

~.~:------------------------------------------------------------------------------------------------------.... >jl U.S. Qovernmont Prlnllnt Office: 1111-411-003/43121 


