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PART I - ADMINISTRATIVE DATA 

.t . LAST NAME f-IRST NAME MIDDL E I NITIAL h . SSN c GRACE d , DATE OF RANK • . BR t_ DESIGNATED g. PMOS(WO, h . ST•COOE 

;~ I":~· 1 v.;4 
SPECIAL. TIES 

MCPHERSON, MARVIN D. _I , CW3 AV lOOEC 01767 
1. UNI T , ORGANIZATION, ST ATION , ZIP CODE OR APO. MAJOA COMMAND A Co, 7th Avn Tng J. REASON FOR SUBMISSION k. COMO 

CODE 

Rn An~ 1'no 'Rrl<> 1"t- ~11,.l<er Al 1i:.1i:.? .c;n 1n 'l'RAnnr. 22 I Senior Rater Option TC 
t. PERIOD COVERED m . NO . OF n . M I LPO o . RATED OF F ICER COPY ((.'ht'C'lr unC' and d~lt'J p . FORWARDING AOORESS 

FROM THAU 
MONTHS CODE 

Ytar Atunth Voy Yt'gr /tlunth U. y 
D 1 . GIVEN TO OFFICER 

85 19 86 06 17 11 
D 2. FORWARDED TO OFFICER 

07 TD17 
q . EXPLANATION OF NONRATEO PERIODS 

PART U - AUTHENTICATION fHatt! lJ u(firrr .. ,nuta..r1• 1•1• r1/1('' l ' AICI ' I data aniJ HA'l'IN(; (J"'Flt.'IAl. S ONLY> 

• · NAME OF RAT E R (La.t , f'm1 Mn SSN 

PtN2~-L & ~ ( ~'-6---TURNER, RODNEY D. I 
GRAOE , BRANCH , ORGANIZATION , OUTY ASSIGNMl:N T (J 

7E /},u/((.,, CPT, AV, Avn Tng Bde, Platoon Commander, A Co, 7th Avn Tng Bn 
b . NAME OF INTEAMEOI ATE RATE.A rl.u•I. 1-"irio.1 .• \llJ ~SN hAT U Rt / L 

GR.A.OE , 8RANCH, ORGANIZAT\ON . DUT Y A SSIGNMi.N t DATE 

c NAME OF SENIOR AATtA (l.u .• I . J-'ir•I. Mii SSN 

PtTf-u:/a.-oLc: frlt:~ MCGLOTHLIN, RI~HARD L. I I ------GAAOE , BRANCH. ORGANl2A1 10N , OUTV ASSIGNME.NT 

D71L,,,/K~ MAJ AV, Avn Tng Bd~. Commander, A Co, 7th Avn Tng Bn 

. s;J;;::::/i)T~IJP~ ~ ¥J -~ ;JJL tG! oArL 
1 · DATt ENTERtO O N It RATED OFFICER 1 · · SR MPO INITJl'LS lh. NO. OF 

OA f-OAM 2 \ MP71;~~ INC~ 

. , 
PART Ill - DUTY DESCRIPTION l l<ufr n f 

... PRINCIPAL DU TY TITLE Gunnerv Instructor I h SSl/MOS lOOEC lM 
c . REFER TO PART llh. DA FOAM G1 8 I Responsible for the daily flight training of DA selected aviators in 
the AH-lS(MC) attack helicopter. Instruction includes aircraft transition, combat skills, 
and aerial gunnery. Insures all training is conducted in accordance with appropriate publi-
cations. Maintains records to document aviator progress and proficiency. Responsible for 
organizing and conducting daily briefings. Major additional duties: Acting Section Leader, 
responsible for the supervision, scheduling, and monitoring of flight training for 10 a via-
tors at any given time and the supervision of the performance of 4 instructor pEots; As-
sistant Operations Officer, responsible for the long and short range planning to support 
the training of 66 AQC students and 6 IPC students. 

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM 1/<ulo·•• 

. HIGH DEGREE LOW DEGREE 
a. PROFESSIONAL COMPETENCE 

flu lto ·uh I tl1 r.,1111l1 1 -1l•o ·luu ·. 111,Jwu/1· llt1 · ,J, ·,: ro·o· "' <llo'"" 111o· •1I u -11'1 1'1• · /u/lu11 ·111,: ,. j,jf, ·m1 •11l s 
" " 111 ·01,: ,,..,., .r111l111· uJ lllo · •11h'd ,.,,,. ., ., . \,. \ '"'llflu ·11f,. 1111/ t.,- r1 • /jo ·1 /, ,J 111 /1 t..-/11w I 1 2 3 4 5 

I . POl.ies.&eai capacity lo acquire knowll'd~t.>/~roallilJ f.."UllC't'lJl~ 1 H U1l!.pl..1y~ !l>ound Jucl}.:nwnl 1 
2. ~monli.lralu appropriate knowled"e Olnd ex~rtlse in .-~ign~d lo.~"lt 1 !l . St•t'klt M"lf ·i mprovement 1 
3. Maintains appropriate level or phyiticit.I f i tne~ PAC:C: Rhf'l< 1 10 . h ouloaplahlt- to c:h;.in~ini.: ,.iluitl1onl!. 1 
4 . Motivates, C'hallen~es and df'v~lops :i.uhorciinJl~ 1 II. St•lllo .. nd l•nforceit hit.:h io.landarJio. 1 
5. Performs under phy5ical ;rnd mental 5\rf'~ 1 I:! . Po!ioM")..WS military brarin.: Jnd ii!ppeouanct.o 72/171 YES 1 
ti. Encouraa:es candor and franknes.s in Ji.ubordinalrl'i 1 13 . Supl'Url• E011mo 1 
7. Clear and concise in wrillt'n commun ica tion 1 1-1. Cl~ar and con<.'iJi.~ in oral communic .. Lion 1 
b . PROFESSIONAL ETH6CS f<-'u mm1•11t 1.111 ""'' ""' '" w 1, , .,,. 1111' r11f1•ol ut110 , .,. 1~ 1011rl11·11/u 1·h , ,., ,,./u 111 i111~ ur ,,, .,.,,_.. 111111r.,1·•·n w11ll 

(al) This officer's ability to acquire knowledge and grasp concepts was clearly 
1. OEOICATION demonstrated by his completion of the Instructor Pilot Course with no difficul-
2 . RESPONSIB ILI T Y ties. 
3. l.O ~ Al.TY 

(a6) This officer receptive his subordinates' ideas and • . OISCIPLINE was very to concerns. 
!>. t NTEGRITY (a8) This officer was frequently 
6 . MORAL COURAGE 

required to make decisions affecting student 
1. SELFLESSNESS training; his judgment was always solid. 
8 . MORAL STAND - (b 1) This officer ARDS has a keen sense of the Army's mission and he is dedicated 

to train to fight. Info removed by VNCA 
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PART V - PERFORMANCE ANO POTENTIAL EVALUATION (l<olr<I 

I RA 'fEO o rrtCER·S NAME MCPHERSON, MARVIN D. SS " I I 
q AT E O OF F IC ER IS A SSIG N ED IN ONE OF HIS/HER O ESIGNATE O SPEC I A LTI ES/ MOS KJ ves 0"0 

' P t. RF O RMAN Cl C U RING THIS RATING PE R ICO R EF ER TO PA RT 11 1, OA FOA M 6 7 8 AN O P A R T Ill • . b, A N O c , OA FORM 6 7 - 8 - 1 rn A LWA Y~ EX C EE D E D 
RE QUI REM E NTS 

D USUAL LY EX C Et or o 
A EOU I A E:. M ENT S D M ET RE Q UIRE M ENTS D OFT E N F A ILED 

REQUIR EMENTS 
D USUALLY FA I L E D 

REQUIREMENTS 

c COMM EN T ON SPECI FI C A SPECT S O F T H E PERFORMANCE. . REFE R TO PAR T Ill . DA FORM 67 - 8 AND PART 111 • . b . ANO c:. DA FOA M 6 7 - 8 - 1 . 00 NOl USE FO R COMMENTS 
ON POTENTI AL ! As a gunnery instructor pilot, Assistant Operations Officer, and Acting Section 
Leader, CW3 McPherson has been challenged with difficult duties requiring a disproportionately 
large amount of responsibility, maturity, and leadership ability; he seized the opportunity 
and performed exceptionally well. He successfully completed the Instructor Pilot Course with 
no difficulty due to his determination, technical proficiency, and exceptional preparation. 
As a gunnery instructor pilot, his instruction has been motivating and challenging. In this 
way, he has developed his students to realize their full potential. As Acting Section Leader, 
he scheduled and supervised the training of 22 aviators in the AH-lS(MC) attack helicopter 
qualification course. This included predicting and scheduling all resource requirements in-
volved with the training. Additionally, he supervised the performance of 5 instructor pilots 
to include performing daily mission briefings, monito.ring student progress, assigning air-
crews, and subjectively evaluating the instructors' performances during training. As the As-
sistant Operations Officer, he forecast, coordinated, and scheduled the training resources 
for 3 Aviator Qualification Courses and the Instructor Pilot Course. CW3 McPherson is a dili-
gent, resourceful, and productive officer who gets the mission accomplished. 

d . T H IS O FFI CE R.$ POTEN TI A L FOR PROMOT I ON TO THE N EXT H I G H E A GRAD E IS m PROMOTE AME A O OF 
CONT EMPORARIES 

D PROMOT E IN ! T H 
CONl EMPORARI ES 

D 0 0 NOT PR O M O T E c:J OT HE R ff·;•ploin ftrluwJ 

• · COMM EN T ON l"OT ENTI AL CW3 McPherson has infinite potential. He can achieve positive results in 
the most demanding assignments. His performance and potential warrant innnediate promotion 
to the permanent rank of CW4. ' 

PART VI - INTERMEDIATE RATER 

e. COMMENTS 

PART VII - SENIOR RATER 

• - POTENT I A L EVA L UATI ON f S,, Chap in I . A H li :! :t 1".'ll b COMM E N TS CW3 McPherson has demonstrated outstanding .leadership DA 
SR USE ONLY and professional dedication in every aspect of his assigned - -t HI duties as an AH-lS(MC) instructor pilot. His presence in his - -___£_ tt - platoon has provided expertise, maturity, and enthusiastic sup-

- tttt - port for the mission and has had significant impact on the op-
- ttttttttttttt - eratio'nal capabilities of the organization. He has consistent-

tttttttttttttttttttttttttttttt ly exhibited sound judgment, initiative, and technical compe-

- ttttttttlttttttttttttttttttttt ,_____ tence while training students in a very demanding environment; 
- ttttttttttttt ,_____ many times carrying 3 students under a program of instruction 
- tttt - designed for a 2:1 student/pilot ratio. Many times he has been 

- tt - mentioned on student end-of-course critiques for his selfless 
t LO 

dedication and outstanding instructional abilit i es. Clearly a - -
A COMPLETE D OA FORM 67 - 8 - 1 WAS RECE I VED W I TH top performer deserving of innnediate promotion to CW4. 
T HIS R EPORT ANO CONSI OEAEO I N MY EVALU AT I O N 
A"D AEV IEW 
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