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PART 1- ADMINISTRATIVE DATA 
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Yf'or Montlt />av SPECIALTIES 

79 10 Ol, lOOEO .AE MCPHERSCN MARVIN D. 
n 1. REASON FOR SUBMISSION 

Cbt 3rd ID VII Corns, APO NY Annuril 
l. P'EAIOO COVERED "'· NO OF 

t-~-F-R_O_M~~-,...~~T-H_R_U~~-IMONTHS 
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(I. fX~LANAT I ON 0' NONAATEO VE ~ I OOS 

,ART II - AUTHENTICATION (Rated o fflcrr 1i1nall#rr V"rlffc• PART I dGto and RATING OFl-'IL'l.4LS ONL Y J 

FRIEDRICHSEN, GRF.GORY L. 
OftAOE. BAANCH . ORGAN I ZATION, DUTY ASSIGNMENT 

CPT AR, C Co, 3rd Avn Bn ( Cbt), APO NY 09702 
b, A OF INTERMEDI ATE AAT£ (Lfut, Firsf , Ml} 

HEINZE, CARL R. 
GflADE . ... A.NCH, ORGANIZAT ION, OUTV ASSIGNMENT 

CW!. USA, C Co, 3d Avn Bn (Cbt), APO NY 09702, Platoon Leader 
c. NAMf Of SENIOR RATER <Lail , Fll'tl , Ill) 

CLMISCfi, WILLIAM R. 
AOE, lltA .. Cw, ORGANIZATION, OUTY .USIGNMENT 

(Cbt), APO NY · 09702, Commmy Commander 
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61
-•-• OH-58 aeroscout avi;itor in P.n At tack Heliconter Company in a 

ornrd defense area in Europe. Aviator must maintain FACl ARI.1 flight requirements 
to include all responsibilities of cmplacing attack heli~opter into position against 
athre8t armor f'orce. Res"!'onsibilities as an OH-5S direct supnort maintenance officer 
who must take su~erTisory resnonsibility in maintaining 12 OH-5B 1 r, in a fully missi~n 
capsble status. OH-5S m.:iintenance test nilot who must certify t he airworthiness of 

. OS-58's following m:::intenance. A1 so, t he unit Cal;i.bration Officer resnonsible for 
insuring tools and equit1111~nt requirin? c nlibr~tion nre kept in serviceable condition 
and are e~siiy accessible to unit mech?..nics. 

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM lllatcrl 

., fl!AOfESSIONAL COMP£T£:NCE flit ll•rn.• I lltr'Owlh 14 Hlout, lndicot• lit• d•1rw• of 01rwrn•nl with th• followln1 •taternt!'nt• HIGH DEGREE LOW DEGREE 

• 

, °' "'"' d#tcrlptlu• of II•• Nl•d o fficer An v "omntf'nb wm be rw(l.cted In b bdow.J 2 3 4 5 
~· t-~~~~~~~~~~~~~~~~~~~~~~~__,..---.-~~~~~~--,~~~~~~~~~~~~~~~~~-.--.... 

l : 7o.-oeS capacity to acquire kllOwledp/llfup concepts 1 8. Di1play1 sound jud1ment 

2. Dtmonstrata •ppropri•t• knnwi•d!* antf ui:J»rliitA in auitnM taaka l ~ Seelr1 wit-improvement 

3. Mai11taiD1 appropriate lnel of pbflical fitn- 1 I 0. la adaptable to ch1n1inc aituatiom 

4. Molfoatea, chall•nt•• and develop. subordinates 1 11 . Sets and enforces hilh atandarda 

&. hrfor- under physical and mental at.- 1- 12. Poueuea military bearing and appearance 

8. Encountea undor and frankn- in aubordinatea 1 13. Support& EO/EEO 

1 .. C.eu and eonciH in written commvnication 1.C . Cl•ar and conci.Mo in oral comrnu.njcation 

1 . OEOICA.TtO"I 

J . llH,ONllBILITV 
2. LOYALTY 
.t. 01$CIP~tNE 
I . IHTEGRITV 

t . MOllAL COURAGE 
7. HVLESINESS 

;:· ... .. MOllALSTANO-
~i.·,. · A,.DS 

1,2 B.CW3 McPherson ifi a vEry dedicated and resn~nsi"hle o ficer who w1 1 
work additional hours to insure that unit· air~r?!t arc mP.intained to the 
highest standard. (l~, 5 )B .He is a profession::il avi "tor \·1ho is v ery well­
disciplined and his iniegrity is unquestioned. (7)B.He i~ v~ry tmselfish 
and will take his mn, P.dditional time to instruct ot' r.rs. (~)B.His moral 
standards are of the highest and he fully supports the Anny's RR/EO 
program. 
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PUUODCOVERED 

rART v - rERFORMAHCE AND POTENTIAL EVALUATION "'°''""' 

b. PERFORMANCE DURING THIS RATING "ERIOO. REFER TO P.AAT 111 , DA FORM 87- 8 ANO "ART Ill a , b , ANO c , OA l'IOAM 87 - 8 - 1 

x ~~6~.v,.sE:,~~;~oeo ~~~~;:Mef.--;::oeo MET REOUIAEMENTSf' ~:~~~:E~~~~ USUALLY PAILEO 
REQUl~EM!NTS 

c. COMMENT ON Sl'ECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART Ill , OA FORM 87- 8 ANO f'ART Ill•. b , AND c, DA FO .. M 87 - 8-1 . DO NOT USE fOR COMMENTS 
OH POTENTIAL.I 

CW' McPherson has insured th~t the unit's 12 OH-5A 1 s have met the highest 
mainten~nce standards desoite heving an aircraft hanger located away from the unit 
for most of one year. This involved his suoer:vising And coordinating for much 
scheduled and unscheduled maintenance 1··ork, to include m"!:ior phase m,11inten::ince opera­
tions. He not only successfully comnleted those requirements, but did so to help 
sust?in the aircr,,ft for several long field exercise~ in which numerous hours were 
fiown. Many of the test flights reoltlred were flown by t.imself, in Rddition to his 
helning qualify two Rdditional t est uilots for the unit. cw' McPherson hi:is also nro­
vided a system of accountability for all calibrated items, ~"hir.h is imnortPnt to an 
avi~tion tmit. CW'3 McPhers,..,n acted as liason officer f,.,r the unit during REFORGER 
"Certain Ramoart". This involved much planning for the day-to-day mission~ in which 
an extraordinar/ number of exercise battle kills were recorded thereby insuring the 
success of this unit, ~nd increasing the understanding ~nd coorrlination with N~TO uliits 
as well. CW3 McPherson has also instructed in a continw11 aPriel -obsrrvf'r nrofrPm 
within the commmy to help 11uaHfy enlisted soldiers .is aerial-observers. 

d . THIS OFFICEft'S f'OTENTlAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS 

PROMOTE AHEAD OF PROMOTE WITH 00 NOT PROMOTE 
CONTEMPORARIES CONTEMPORARIES 

• . coMM£NT oN roTENTIALcr,r:> .., Ph . t t d. ff. wh. h h b tt t d . th "'.;} i•1r. erson is an ou s ·an 1ng o icer ic C?S een a es e in . e 
unit's maintenance nrogram for OH-58's. Because of his eY."'ert :~ se and contributions 
in maintenance, and many other areas as well , he should be recormnended for promotion 
ahea.d of his contemporaries. He should be further recommended for attendance to the 
~enior Warrant Officer Course at the ePrliest possib1e time. 

PART VI - INTERM£DtATE R~TER 

LCOMM(NTS cw' McPherson is an extremely nrofessional Warr~nt Officer. es as 
OH-58A test piJot, maintenance officer and calibrati0n officer, ~€ h~s develoryed 8 
system th11t has resulted in over ~ full;r misdon canable rMdiness and in m~my. cases 
rePched and maintained a 901. FJ.1C. Through his nersonnel direction both aircri:ift· crew­
chief and m"inten,,nce mechanics have perfonned in h:irmony to enhance Pircr~ft read­
iness. CW1 McPherson has cone this while t he aircrPft m~inten:mce f ?.cili ty hPs been - · 
remodeled 1md the aircraft mr.iintenance pl8toon has b"E'-n operating 50 mi 1.f's aw~y. Des­
pite this hardship, he has received numerous f PvorPb1e comments during all tyn~s of 
ins ections. CW'3 McPherson has disula;red out~t ::ndinf Je11der~hip qualities. 

a. POT£"TIAL EVALUATION (k• C'hopl,, 4 , AR 623- 1051 
DA 

SR USE ONLY 

f HI 

" x tttt 
tlHIHlltHt 

HHtlttttltttttttHttttttfttt 
1----1 ttHttttttttttttttttttttHtHt 

ttttHttttttt 
tttt 

" t LO 

A COMfLETE.0 DA FORM el-1- 1 WAS RECEIVED WITH 
THIS "El'OAT ANO CONSIDERED IN MY EVALUATION 
ANO REVIEW 0 NO (t;xploln irt bl 

rARTVll -SENIOR RATER 

b . coMMENTs CW3 McPher~on i~ <i n:rovf'n out.stan~:i ng nerformers 
decl.icater:l and 10,1-l, t.echnicalJs ""d tactically uro­
ficient. He h~s maintained an individu~l ~~rfnrm~nce 
of flying exceeding FACl ARL1 scout pilot-in-comrn,.,nd r&­
quiremfmts . As the unj.t'!". li:odon officer, 
CW'? McPhPrson h.,s demon~tr::itu! a del:)th and know1edge ot 
p.r0und mr.>neuver unit'!" ti:ict:i cs t. .' ;ct f~r exceeds that of 
his contemnor!>ries. His technic,-J eX'"erti~"' "nd intimate 
knowledge of his ::iir<'r,.,ft hps nrovidec him the basis 
upon which to become th€ unit's e'01ert in m:"int1mance and 
test activities for Ue OH-5Et hel i(:onter. I h!!!ve en­
cour~ged CW3 McPh<>rson to seek a direct at:1nointm!"nt as 
a commissioned officer. He should be f.qvorably consider­
ed for advanced civil Pn~ mili t -r'.' schooling nnd promoted · 
well aheed of his contemnorari es . 


