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C) PREFACE 

In the interest of good employer-employee 
relationships, plus the fact that the Company de­
sires that each U. S. citizen pilot be fully aware 
of the term s and conditions of his employment, 
this pamphlet is being published. 

We will endeavor to set forth all details 
known at this writing with the understanding that 
any subsequent additions, amendments'or notice 
of deletions will be furnished to you. An attempt 
has been made to incorporate, to the extent prac­
tical, all the conditions of your employment in 
this pamphlet. Any item not covered herein will 
be governed by the appropriate Company manual. 
In the event of conflict between this pamphlet and 
any Company manual, the provisions of. this pam­
phlet will govern. Should you have any questions 
concerning any provision herein, please contact 
the Personnel Manager at your hase. 

Please take time to read and understand 
the contents of this pamphlet. The Company 
stands ready to answer any questions you may 
have. 
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SECTION 1 

PURPOSE 

The conditions herein are designed to 
maKimize safety and continuity of air transporta­
tion, to further efficiency and economy of opera­
tions, and to establish reasonable hours, rates 
of pay, and other working conditions for the per­
formance of flight duties as assigned by t~ 
Company. 

It is recognized to be the duty of the Com­
pany and the employees to cooperate fully for the 
advancement of the above specified conditions .. 

The terms set forth herein in no way apply 
to the Company's operations that may be deSig­
nated Special Projects or Special ASSignments 
by the Company. ' 

Provisions of Section 4 herein are effective 
January 1. 1973. All other provisions are effec­
tive January 23, 1973. 
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SECTION 2 

DEFINITIONS 

A. "PILOT" means a Captain or -a First Officer 
as herein defined. 

B. "CAPTAIN" means a pilot who is In command 
of an aircraff and its crew members while on 
flight duty and who Is responSible for the· 
manipulation of, or who manipulates, the con­
trols of the aircraft while underway, Including 
take-off and landing of such aircraft and who 
Is properly qualified to serve as, an'd holds a 
currently valid Pilot's Certificate authorizing 
him to serve as such pilot. 

C. "FIRST OFFICER" means a pilot any part of 
whose duty it is to assist or relieve the 
Captain of the aircraft while underway, in­
cluding takeoff and landing of such aircraft 
and who is properly qualified to serve as, and 
holds a currently valid Pilot's Certificate 
authorizing him to serve as such pilot. 

D. "PILOT CLASS" means the respective desig­
nation of a pilot, i. e .. Captain and First 
Officer. 

E. "BASE" means the geographical location 
designated by the Company where pilots are 
permanently assigned. 
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F. "BLOCK HOURS" 

FOR FIXED WING aircraft means the time 
from the moment the aircraft first moves for 
purposes of flight until the moment It come to 
rest at the next point of landing. 

FOR ROTOR WING means the elapsed time 
starting with the commencement of rotor 
motion. and ending with the time at which tbe 
rotor Is disengaged or rotor motion has 
ceased. 

G. "FURLOUGH" means the removal of a pilot 
from active duty as a pilot with the Company 
without prejudice due to a reduction in force 
or the period of time during which such pllot 
is not In the active employ of the. Company as 
a pilot due to such reduction In force. 

II. "AIRCRAFT TYPE" means a kind of aircraft, 
e. g., DCS, PCS, but shall not be deemed to 
differentiate between aircraft of different 
series of the same type. (For example, DCS, 
DCSA, DC6B shall all be conSidered the same 
aircraft type.) 

I. "NIGIIT FLYING" for pay purposes meaas all 
flying between the hours of 1800 local and OSOO 
local. In all cases the time of departure as 
used herein shall be the time of block 
departure of the aircraft. When changes In 
the regional time occur In flight, the regional 
time at the station of laot take-off shall be 
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used i.n computing night flying for that leO: 
tbe trIp. 

J. "PILOT REPRESENl'A TIVE" d . means that per-
Son ~slgnated by a pilot to act as his re·pre­
sentahve. 

K. "RESTRAINED" h .. 
to one wh W ~n apph,ed to a pilot refers 

0. ~nder Has document ,is prevented 
for a speCIfied period from bidding or dis­
~~a~:ng because of his prior exercise of such 

Ig s. (The Company may at its option 
walve such restraints.) 

L. "AFFECTED" when applied to Section 12 
r:f~~s to a situation wherein under the terms 
o t IS,document a pilot may be required to 
accept a different'assignment. 

M. "SUPERVISORY PILOTS", . e 1 me,lOS those pllots 
mp oyed by the Company who are salaried. 

---------- --

--------

SECTION 3 
,I; 

GENERAL 

A. REQUIRED EQUIPMENT 
The Company will Issue, without cost to a 
pilot, insignia and any equipment required by 
th,e 'Company. If circumstances warrant, the 
Company will replace or reissue equipment 
without charge to the pilot. 

B. NON-LIABILITY FOR EQUIPMENT 
A pilot shall not be required to pay for any re­
quired eqUipment which become~ unserviceable, 
damaged, lost, stolen or destroyed. A pilot 
shall not be required to pay for aircraft or 
ground equipment damaged while performing 
his duties, nor will the Company be liable for 
the loss of pilots' personal ef~ects. A pilot 
will be required to take due care of the equip­
ment furnished to him. 

C. UNIFORMS 
When a change in the uniform is contemplated 
the Company will give the pilots such advance 
notice as is practical and an opportunity to 
comment on tbe proposed change. For the 
purposes of this paragraph, the useful Hfeof 
a uniform is established as two (2) years from 
date of purchase. Wben a pilot is required to 
purchase a new uniform, a pro rata share of 
the cost of his current uniform will be paid by 
the Company. If a pilot is furloughed, terml­
nafed, of resigns,· he shall have the option of 
retainlrig his uniform or selling it to the 
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Company. If he chooses to sell, the Company 
shall pay a pro rata share of the uniform cost. 

D. PARKING FACILITIES 
The Company will make its best effort to fur­
nish employee parking facilities at pilot bases 
of aSSignment to pilots on duty to the extent 
that such facilities are available to the 
Company, 

E. INFORMA nON CONCERNING PILOTS 
A pilot shall be advised by copy of any material 
of a commendable, critical, favorable, or un­
favorable nature relating to his proficiency 
or performance as a pilot, or to his status as 
an employee at the time such material is made 
a part of his Company record. This file shall 
be available for inspection by the pilot or his 
designated representative during regular 
bUSiness hours. In the event the Company 
takes disciplinary action against a pilot which 
results in grievance action, the Company will 
be precluded from supporting its pOSition by 
the USe of written material which the aggrieved 
pilot had not previously been furnished. 
Material received immediately prior to such 
disciplinary action shall be furnisbed at or 
before the time such action is taken. Where 
disciplinary or dismissal action is taken at 

the request of or pursuant to information re­
ceived from any Government or agency (here­
of, the Company shall be required to furnish 
only such material as is a\"ailable to it and 
which it has been authorized Lo submit to the 
pilot. 
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F. COMPANY PAID FEES 
The Company shall pay official fees for pass­
ports, Visas, inoculations and physical exami­
nations requlred by the Company for pilots and 
their dependents. The Company shall pay of­
ficial fees for licenses required of pilots by 
the Company except for US FAA Certificates. 

G. IN-FLIGHT MEALS 
In-flight meals will be provided by the Company 
for all pilots while aboard Company operated 
aircraft at no expense to the pilot, or where 
not available per diem for such meals shall be 
paid. Such meals will meet reasonable sanie 
tary and nutritional standards. 

H. ACCIDENT INVESTIGATION 
A pilot may designate a Company employee 
representative to attend the investigation of an 
accident of an aircraft in which he was involved; 
such representative may also accompany the 
pilot to any related accident hearing. 

I. EXTENT OF EMPLOYMENT 
No pilot shall be required to perform duties 
outSide of his regular employment. Nothing 
shall preclude a pilot from voluntarily accept­
ing an assignment outside of the scope of his 
.regular employment. 

J.SUBSTANTIATION OF COMPENSATION 
The Company will exercise reasonable efforts 
to minimize the number and complexity of re­
ports required from pilots to substantiate 
their pay and expenses. The accuracy and 
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timeliness of these reports shall he the resJ:) 
ponsibility of the pilot and any falsification 
thereof shall he grounds for disciplinary action, -
including dismissal. 

K. PROFESSIONAL SERVICES 
Pilots shall devote their entire professional 
flying services to the Company except as may 
he otherwise approved by the Company. -
Nothing herein shall be construed to prevent 
any pilot from affiliating with the military 
services of the United States of America. 

L. CONFLICT OF IN'IEREST 
The pilots recognize that their or their spon­
sored dependents' investment, management, 
ownership or employment directly or indirect­
ly In a buSiness in the Far East countries 
where the Company operates may be in conflict 
with U. S. or local laws and Company contract 
sponsorship of their foreign residency. Pilots 
w!l1 comply with any such applicable limita­
tions. 

M.DISCOUNT TRAVEL 
Space available air transportation will he 
furnished to pilots and their- dependents on 
Company operated flights subject to any ap­
plicable customs, immigration, quarantine 
and civil aviation laws and regulations as well 
as any contract, safet:1' and insurance require­
ments applicable to Company operations. 
The Company will provide a current Ust of 
those carriers with whom the Company has 
interline discount travel agreements showing 

8 

the extent of each agreement. All such diS­
counted air transportation made available to 
pilots who have completed three months 
service will be subject to the carrier's pro­
cedures. It will he subject to any limitations­
contained in the individual agreements, in- -
eluding the definitions of dependents and Im­
mediate families, and to applicable limitations 
contained in relevant laws, regulations and 
IA TA resolutions. 

. 
N. NOTIfiCATION OF CHANGE 

All orders to pilots involving a change in 
aSSignment, or eqUipment, or base, promo­
tions, demotions, furlough and leaves of 
absence shall he stated in writing, and shall 
stipulate manner and amount of compensation 
and expense, if any. 

O. PILOT DUTIES 
No pilot shall be required to perform duties 
outside the scope of 'his regular employment. 

P. ENGINE OUT FERRY FLIGHTS 
No line pilot will be required to perform any 
engine out ferry flight. 

Q. SUPERVISORY PILOTS 
No pilot shall be required to accept or re­
main in a position as a supervisor. 

R. EMERGENCY WAIVER 
In the event of an emergency situation where-­
in strict adherence to the provisions herein 
would endanger lives of personnel or 
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substantial property of the C 
custom ompanyand its 
C ers or make it impractical for the 

t~~~:~s~~r:~::r~;f o~:rya~iOnal requirements, 
the Company. e suspended by 
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SECTION 4 

COMPENSATION 

Pilots shall be paid in accordance with the 
following: 

A. Flight Pay 

Flight Pay per Block Hour 

Captain 
First Officer 

$25.75 
$16.10 

A pilot shall be guaranteed Flight Pay for not 
less than seventy block hours per month, sub­
ject to paragraph C. below. 

B. Night Pay 

Captain 
First Officer 

$ 4.00 
$ 2.00 

Night Pay will be computed on the hours 
between 1800 hours local and 0600 hours local. 

C. Average Pay 

1. Average Daily Flight Time will be the total 
block hours flown in the previous calendar 
year divided by 360 days minus the number 
of days on leave of any type, e. g., sick 
leave, annual leave, annual vacation leave, 
home leave. leave of absence, and LWOP. 
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2. Average Dally Pay Is the Average Dalr") : 
Flight Time multiplied by the pilot's cllTfent 
flight pay rate plus longevity rate. For 
this paragraph the term current flight pay 
rate shall mean that rate applicable to the 
pilot class at the time leave is taken. 

3. While on a paid leave status of any type, 
pilots will be paid Average Daily Pay for 
each day of leave taken. For leaves cover­
ing an entire month the Average Daily Pay 
will be 30 days. 

--------------

2, Area· Pay' may be reviewed by the Company 
to reflect chaages In bazards to aircraft 
operations, 

3, Except as otherwise provided at the time of 
the assignment, Area Pay will not be paid 
on any ferry flight after an aircraft has de­
parted a land mass and Is ... route over 
water or for local FCF, local nainiog or 
any other operational flight that is not 
exposed to unusual hazards. The word 
"local" means SEA bases. 

4. While on a paid leave status of any type, the ~J 

70 hou rs monthly guarantee for the pilots 
will be reduced by two hours and 20 minutes 
for each day of leave taken. For leaves 
covering entire month the monthly guarantee 
will be reduced to zero. 

D. Area Pay 

1. Area Pay is a premium paid over and above 
flight pay for Captain and First Officers for 
airborne operations conducted in geogra­
phical areas where unusual hazards to 
aircraft operations other than hostile 
actions exist. 
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4. Area pay per block hour for aircraft based 
at: 

Vientiane 

H-500 3.61 PC~6 3.34 204B/UH-lH 3. 53 
. S-S8T 3.61 DHC-6 3.34 PC-6 3.87 

UH-34 3,61 C7A 2.98 DHC-4 3.78 
204B/205 3.61 C-123 2.89 VTB 3.78 
CH-47 3.61 C-46 2,80 C-47 3.29 

-VTB 3,16 VTB 2.35 C-46 3.29 
C-130 2,89 U-4 2.35 

.• Adjusted. effective 1 June 1973. 

- Hostilities Pal 

1. Hostilities Pay Is payable to both Captains 
and First Officers, 

2, H08tllitlea Pay Is a premium paId over and 
above fllgbt pay for airborne operations 
conducted In geographical areas where 
hostile conditions are known to exist and 



·Ialnteaded to.ldentlf; tbose areas aDd the 
level of boStllItlee therein. 

3. Hostilities Pay may be reviewed by the 
Company and adjusted to reflect changes in 
the area or level of bostllities. 

4. Hostlllties Pay will not be paid on any ferry . 
flight after an aircraft has. departed a land 
mass and 19 en route over WIlter or for 
local FCF. 10CRI training or any other 
operational flight that Is not exposed to 
areas declared bostlle by the Company. 

S. Hostilities Pay per block bour for aircraft 
based at: 

Vientiane Saigon • 

H-SOO 11.41 PC-6 10.33 204B' 6.48 
S-S8T 11.41 OOC-6 10.33 PC-6 . 6.22 
00-34 11.41 C7A 8.88 OOC-4 4.10 
204B/205 11.41 C-123 8.51 VTB 4 •. 10 
CH-47 11.41 C-46 8.15 C-47 2.35 
VTB 9.60 VTB 6.34 C-46 2.35 
C-130 8.51 U-4 6,34 

• Adjusted, effective 1 Mllf 1973. 
F. Longevity Pay ... 

A pilot will receive Longevity PRY for each 
block hour In accordance with his active 
servIce with the Company a9 a qualIfied pilot 
as follows: 

14 

2. rea Pay may be reviewed by the Company 
to reflect changes in hazards to aIrcraft 
op rations. 

3. Exc t as otherwise provided at the time of 
the a ignment. Area Pay will not be paid 
on any erry flight after an aircraft has de­
parted land mass and is en route over 
water a for local FCF. local training or 
any other operational flight that is not 
exposed t unusual hazards. The word 
"local" me ns SEA bases. 

block hour for aircraft based 
at: 

~ Saigon 

H-500 3.61 PC-6 204B .3.07 
S-S8T 3.61 OOC-6 PC-6 2.98 
UH-34 3.61 C7A DHC-4 2.80 
204B/205 3.61 C-123 VTB 2.80 
CH-47 3.61 C-46 C-47 2.44 
VTB 3.16 VTB 2.44 
C-130 2.89 U-4 

E. Hostilities Pay 

1. Hostilities Pay Is payable to th Captains 
and First Officers. 

2. Hostilities Pay Is a premium paid ver and 
above flight pay for airborne opera ons 
conducted In geographical areas wh e 
hostile conditions are known to exist nd 
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· is intended to identify those areas and to 
level of hostilities therein 

3. Hostilities Pay may be reviewed by the 
Company and adjusted to reflect changes In 
the area or level of hostilities. 

4. Hostilities Pay will not be paid on any ferry 
fIlght after an aircraft has departed a land 
mass and is en route over water or for 
local FCF. local training or any other 
operational flight that Is not exposed to 
areas declared hostile by the Company. 

5. Hostilities Pay per block hour for aircraft 
based at: 

Vientiane Saigon 

H-500 11.41 PC-6 10.33 204B 9.24 
8-58T 11.41 DHG-6 10.33 PC-6 8.88 
UH-34 11.41 C7A 8.88 DHC-4 8.15 
204B/205 11.41 G-123 8.51 VTB 8.15 
CH-47 11.41 C-46 8.15 C-47 6.70 
VTB 9.60 VTB 6.34 C-46 6.70 
G-130 8.51 U-4 6.34 

F. Longevity Pay 

A pilot will receive Longevity Pay for each 
block hour in accordance with his active 
service with the Company as a qualified pilot 
as follows: . 

Captain First Officer 

Second Year $ 0.86 $ 0.54 
Third Year 1.72 1.08 
Fourth Year 2.58 1.62 

Fifth Year 3.44 2.16 
Sixth Year 4.30 2.70 
Seventh Year 5.16- 3.24 
Eighth Year 6.02 3.78 
Ninth Year 6.88 4.32 
Tenth Year 7.74 4.86 
Eleventh Year 8.60 5.40 
Twelfth Year 9.46 5.94 
Thirteeth Year 10.32 6.48 
Fourteenth Year and 

thereafter 11.18 7.02 

1. A pilot shall be paid Longevity Pay for not 
less than seventy block hours per month, 
Bubj act to C. 3 above. 

2. When promoted from First Officer to 
Captain, the pilot will receive the Longe­
vity Pay of a captain for all years of active 
service as a pilot. When demoted to 
First Officer, a pllot will receive a First 
Officer's Longevity Pay for all years of 
actiVe service as a pilot. Periods of leave 
of absence without pay of thirty days or 
less shall not be excluded in computing 
years of active service. 

G. Deadhead Pay 

1. Deadhead Pay will be one-half the combined 
Flight Pay and Longevity Pay. 
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2. Deadhead Area Pay will be one-half the 

Area Pay. 

3. Deadhead Hostilities Pay will be one-half 
the Hostilities Pay. 

4. A pilot shall be paid Deadhead Pay, Dead­
head Area Pay and Deadhead Hostilities 
Pay as applicable. whenever a pilot travels 
from one point to another, at the direction 
of the Company for the purposes of pro­
tecting a flight. 

5. If surface transportation is utilized, 
scheduled flight time between points of 
travel will be used to compute Deadhead 
Pay. f 

H. Trip HOlir ~ 

1. Trip Hours are defined as the total time 
elapsing from the t.lme a pilot reports for 
flight duty at his base 01' is scheduled to 
report, whichever is later, lmtil he blocks 
in at his base after completion of a flight or 
series of flights plus thirty (30) minutes. 
For the purpose of this paragraph, hase \\'111 
include a temporary assignment to another 
base. However, if a pilot is assigned to a 
base as t.he result of posting and awarding of 
a temPorary bid, the elapsed time for trip 
hours will begin and end at the base to 
which he is temporarily assigned. 

2. On DC-4/DC-6 aircraft based in Japan a 
pilot shall be paid trip hour pay whenever 

University of Texas at Dallas· Department of 
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one-fifth of his elapsed hours compiled on 
a trip basis exceeds his actual block flight 
hours, provided that in no case sha1l1ess 
than the minimum guarantee pay be paid: 
Deadhead hours shall be additional. 

3. On any other aircraft based in other than 
Japan a pilot shall be paid trip hour pay 
whenever one-fourth of his monthly net 
elapsed hours (elapsed hours minus dead­
head hours) plus one-half of his deadhead· 
hours compiled on a monthly basis exceeds 
the sum of his actual block flight hours plus 
one half of his deadhead hours, provided 
that in 1)0 case shall less than the minimum 
guarantee pay be paid. 

4. Trip Hour Pay shall be at the same rate as 
Flight Hour Pay plus Longevity Pay. 

Per Diem and Expenses 

1. The Company will pay per diem and ex­
penses in accordance with the amounts set 
forth in the then current Personnel Manual 
which shall be updated periodically. 

2. In the case of an Inter-base transfer, the 
per diem transfer allowance shall be as 
follows! 

i' a. 12 days' per diem at full rate for the 
pilot 

b. 12 days' room per diem at half rate and 
,12 days I food and laundry per diem at __ _ 
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full rate for his spouse. () 
c. 12 days' room, food and laundry per di~ 

at half rate for each dependent child. 

3. Transfer per diem for the pilot will date 
from his arrival at his new base and. that 
for his spouse and dependent children from 
their arrival to reside with him at his new 
base. 

4. Twelve days per diem is payable to a pilot 
newly hired on arrival at his assigned baSE 
but not to his dependents. 

5. Thetwelve days per diem in 4. above or 
Station Allowance will be paid whichever if 
the greater. 

J. Station Allowance 

The Station Allowance payable to pilots is as 
follows: 

Yokota 
Saigon 
Udorn 
Vientiane 
Bangkok/ Chiang. Mai 
Hong Kong: 

K. Miscelbnt'ou,s 

$110.00 per month 
355. 00 per month 
250.00 per month 
265.00 per month 
185. 00 per month 
125.00 per month 

1. Pay [OJ' pilots on DC-6 and DC-4 type 
craft based in Japan shall be computed by; 
the time and distance method in effect on . 
31 Decemoer 1969. . 
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2. While on any form of paid leave (otber tban 
Home Leave), a pilot will be paid on a day. 
for day basis a maximum of fourteen days' 
station allowance per year. 

3. Additional to other pay pilots employed 
prior to April 1, 1967 will be paid at the 
time of taking annual vacation one-half 
(1/2) of their average monthly pay. If no 
vacation is taken during tbe year, the 
average one-half month pay will be included 
in the year-end pay check. If a pilot leaves 
the Company during the year, the one-half 
average monthiy pay will be reduced pro­
portionately, 

4. All the variable pay items including but not 
limited to. over guarantee hours. deadhead 
hours, trip hours, night hours, and IP 
hOllrs shall be paid at the month end appli­
cable pay rate. 

19 



I 
i 

i 
i 

SECTION 5 

TRAINING 

• GENERAL 

The Company shall provide, and pilots shall be 
reqUired to satisfactorily complete such train­
ing as may be reqUired by appropriate govern­
mental agencies and by the Company, to main­
tain professional flying standards and pilots' 
proficiency. 

;. PROCEDURES 

Pilots will be scheduled for and notified of 
training no less than 24 hours in advance, but 
in caSe of return from vacation 48 hours notice 
will be proVided. Pilots shall not he scheduled 
for more than nine conSecutive hours of train­
ing duty In any calendar day, with a scheduling 
objective of not more than eight hours. A 
training day shall commence at the scheduled 
reporting time or the actual reporting time 
whichever is later and shall terminate When 
the pilot is released from duty. 

1. A training day may consist of not more than 
eight classroum hours per day on a six day 
week basis during any ground school pro­
gram. 

2. There shall be not more than four hours per 
day of Simulator or link Iraining or a com­
bination th"r~of. 

20 
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3. Aircraft flight training sball not be sche­
duled to exceed eight hours per day. Pro­
ficiency check flights will not exceed four 
hours per day. Proficiency check flights 
will normally be completed within two 
flying days. 

4. Upon completion of six consecutive days of 
training a pilot shall be afforded a minimum 
of 24 hours free from duty. Upon comple­
tion of six consecutive days of training a 
pilot may elect to travel at his e~pense to 
hiS hase during the duty free perlOd speci­
fied herein. Reduced fare or Company 
transportation may be utilized, when ap­
proved. 

5.' For each day or portion thereof that a pilot 
is assigned to training, whether or .not he 
engages in any training activity, ground 
school simulated or flight training, or 
qualifi~ation on routes or on line operation. 
a pilot shall be deemed to be on duty. 

6. When a report concerning a pilot's per­
formance or proficiency in any training 
activity is prepared by or for the Company, 
the pilot shall be furnished a copy thereof. 

7. When a pilot's performance in any simulated 
flight training device is considered to he 
unsatisfactory. he shall not be prejudiced 
thereby; but he shalt have the opportunity 
to dem~nstrate his profiCiency in an air­
craft of the type he is currently flying, or 

21 
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when qualifying or upgrading, shall ~QI! 12. A. pilot whose first performance on any in-
the opportunity to meet required standards . tended proficiency check is deemed to be 
on the aircraft type for which he is being unsatisfactory sball be considered to bave 
trained. been engaged in a practice flight and sball 

8. Maneuvers or navigational procedures sa­
tisfactorily performed in a simulated flight 
device need not again be performed in the 
aircraft, at Company discre~ion. When ap-. 
proved by the appropriate governmental 
agency, a flight Simulator may he substi­
tuted for an aircraft during semi -annual 
proficiency checks, if the Company so 
elects. 

9. When a pilot is required to take training at 
a location other than his base, he sball re­
ceive applicable per diem. 

10. A pilot scheduled to receive an annual or 
semi-annual profiCiency check on the type 
he Is then flying sball receive at least two 
(2) hours of aircraft or four (4) hours of 
flight simulator training prior to such pro­
ficiency check. The Company check per­
sonnel may qualify and pass such pilot 
during this initial two (2) hour period on the 

~" aircraft or four (4) hrur period in the si-
mulator if he considers the pilot proficient. 

11. All briefings or link time required will be 
completed prior to the commencement of 
any flight Simulator or aircraft training or 
profiCiency check. 
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13. 

14. 

be afforded an additional opportunity of 
not less tban two hours flying to demon­
strate the required proficiency. 

When a pilot falls· to qualify on his initial 
line or route qualification check, he may 
be given sixty (60) days additional fami­
liarization in the area in which the check 
will be given under the supervision of at 
least two instructor Captains. prior to a 
recheck. Thi.s time period may be short­
ened either by: 

a. Successful compietion of another check 
ride. 

b. Lack of progress substantiated byadmi­
nistration of a check ride by a qualified 
Captain in tbat type and the base Chief 
Pilot. 

A reasonable amount of such training is to 
be accomplished in the Captain's position. 

The Company may require any First Officer 
who has completed one year in his current . 
type aircraft and two years I total service 
as a pilot with the Company to accept and 
successfully complete Captain profiCiency 
training in his current aircraft type. 
The intent of this requirement is to ensure 
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th<1t <1l1Comp<lny pilots shllll. be <lble to mee', 
Captain profi9iency standards, provided . 
that the individual has been afforded rea so'; • 
able training to meet such standards and 
meets the minimum time-in-type and time­
in-grade requirements above. A First 
Officer required to meet Captain standards' 
shall receive the training required for an -
initial Captain check-out in his aircraft type 
In the event he fails to pass the· Captain 
proficiency check flight administered upon 
completion of training, he shall be. given 
the opportunity to receive four hours' flight 
training or eight hours' simulator training 
on that aircraft type prior to a recheck. 
If he then fails to pass such proficiency 
check flight he may be subjeCt to termina­
tion. 

Successful completion of such training does 
not necessarily signify that the individual 
is to be assigned as a Captain; such assign­
ments shall continue to be in accordance 
with proviSions of bidding set forth in 
Sec 11. 

15. The Company will exercise its best efforts 
to provide pilots with the opportunity to 
obtain higher certificates and ratings. 

16. A training pilot may request: 

a. A qualified pilot observer to monitor any:­
check flight. 
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b. Instruction under the supervision of two 
instructor captains. 

C. 'IRANSFER TRAINING 

1. A pilot who has transferred to a different 
base or to different equipment will be pro­
vided the opportunity within a maximum 
period of ninety days to obtain the neces­
sary training to fill the position to which 
he has transferred. If a change of base is 
involved, the transfer will be deemed a 
permanent one, and the station allowance 
of the new base will be paid. The ninety 
day period may be extended at the discre­
tion of the Company if operational factors 
(e. g., weather, illness, aircraft availabi­
lity) substantially limit the pilot's training 

opportunities. 

2. Any qualified Captain or First Officer bid­
ding or being displaced into and receiving 
training necessary for any vacancy will, 
if failing to complete successfully such 

. training, be given one additional attempt 
to qualify. If he again fails to complete 
successfully the training he will be given 
a check flight observed by a r,epresentative 
of his choice who is a Captain in that type 
of aircraft and in addition a Company 
Supervisory Pilot. If the pilot fails the 
flight check he may, at the option of the 
Company, be terminated from the services 
of the Company. 
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D.RECHECKS 

Any pilot failing to pass satisfactorily a recur­
rent proficiency /Une check will he provided a 
recheck as outlined in paragraph 2 above. If 
he again fails to pass the recheck, he will be 
pennitted to displace into any pilot class of 
equipment available to his seniority at his base. 
If he should fail to qualify in the position dis­
placed into, he may, at the option of the 
Company, be terminated from the services of 
the Company. 
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SECTION 6 

HOURS OF SERv.ICE 

A. DUTY TIME AND PERIODS 

1. Hours of service and duty periods required 
of pilots will be as outlined in the Company 
Operations Manuals. 

2. A pilot wilI not be required to devote more 
than 24 calendar days per month to the 
service of the Company except under emer­
gency conditions. 

3. The pilot shall retain flnal authority and 
responsibility to cease flying at any time 
that he determines that his ability to con­
duct such operations safel~ is impaired by 
fatigue, illness or similar causes. 

4. The Company will make reasonable efforts 
. to provide consecutive days off, subject to 
. scheduling requirements reflecting Company 
. flight time limitations. 

B. DUTY FREE PERIODS 

1. Duty free periods shall means the uninter­
rupted time during which a pilot is relieved 
of any obligation to make his services 
available to the Company except under 
emergency conditions. 

2. No pilot shall he required to keep the 
Company advised of his whereabouts -on his 
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duty free periods unless he leaves the base 
or city where he is assigned, in which event 
he shall advise his supervisor and indicate 
the place where he can be reached. 

C. SCHEDULING 

1. Scheduling of pilots at each base shall to 
the extent practicable provide for a reason",,: 
ably equitable distribution of block hours, 
trip hours, standby time at the base and 
related flying duties. Nothing herein shall 
be construed to preclude the use of different 
methods of pilot scheduling at different 
bases or different methods for the several 
aircraft lypes within the same base. 

2. Base crew scheduling offices shall main­
tain individual and consolidated records 
and reports and sball permit individual 
pilots to review the records for their own 
aircraft type and pilot class .. 

3. Days off required to be provided by appli­
cable law and governmental regulation shall 
be scheduled in advance to the extent prac­
ticable and each pilot shall be notified 
accordingIy. Training, standby and pilot 
meetings shall also be preplanned and' 
reasonable notification provided to each 
pilot. 

4. Supervisory personnel may participate in 
flying operations up to the extent of 600 
hours per year each. 

28 

~ 
i D. WAIVER 

Due to thecbaracter of the Companyopera~ 
tions, it is agreed tbat if requested by the 
u>mpany, pilots may waive' any provisions of 
this section relating to scheduling procedures 
and hours of service. 
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SECTION 7 

ANNUAL VACATION/mA VEL 

A. ANNUAL VACATION/TRAVEL BENEFITS 

Annual vacation/travel benefits will be in ac­
cordance with Company policy except as noted 
below: 

1. If an earned vacation is denied any pilot by 
tbe Director, Flying Division, he shall not 
lose said vacation or any of the benefits 
related to that vacation because of the 
denial. In order to protect the pilot's bene­
fits under this .section it is necessary that 
any denial of va'cation be recorded in his 
file on record in the Personnel Division 
All benefits shall be retained until such' 
time as the pilot can be spared for vacation 
at which time the denial will no longer be 
valid. Such denied vacation will be resche­
duled as Soon as possible. 

2. All Annual Leave and Home Leave and all 
related benefits accrued through December 
31, 1969 shall be retained on tbe Company 
records until used. 

B. GENERAL 

1. A pilot shall be free from all duty for a 
perind of forty-eight (48) hours prior to 
vacation for the purpose of attendillg to 
personal matters if during this period the 
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pilot is at his base. A pilot shell be free 
from all duty for a period of forty-eight (48) 
hours on return from vacation which pei"iod 
must be at his base. Tbese duty free perlnds 
will be granted once a year and cannot be 
carried forth from one year to the next. 

2. Prior to the 'cancellatlon of a pilot's vaca­
tion the Company will provide him with 
written notice to that effect of at least 
thirty (30) days, when possible, and in no 
event less then fifteen (15) days preceding 
the date such annual vacation Is scheduled 
to begin, unless otherwise agreed to by the 

pilot. 

3. Upon separation of employment for any 
reason, a pilot will be paid for unused 
Annual Vacation/Home Leave/Annual Leave 
time and shall, subject to .completing the 
pro.b!ttlonary period specified in Section 10. 
B. 2, receive repatriation travel or reim­
bursement thereof if the pilot is terminated 
on leave and he paid for such travel. 

4. Annual vacation bid preference shell be 
based on seniority whenever operationally 
possible. 
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