
to, and she was really also, she had leadership which I thought waa 

very important. She had all those qual1 ties. and 80 when I told hem 

that one day, eventually, she would have all that Where she will 

be able to lDI use it. As a matte r of Bfact, I 8aid she didn't have 

to t-18it for her husband to become a commanding officer, she could 

use it anytime, even in her neighborhood, just anywhere. And so we 

actually convinced her to stay then, and she was just a wonderful 

Navy wife. 

R I Did you get any sense that any of the w'omen thougllt that the Navy 

was holding their men back in the sense of advancement, or money , 

or that they'd be doing better on the outside . • • 

HI Oh,of course , that's always been very evident. I mean they al­

ways felt like, the money, they alw ys B knew that they could 1Ilake 

more outside than being in the Navy. Of course if the husbands were 

held back in sone of their promotions or so, of course that ' s some­

thing they have a certain sy tern which you cannot help, but lxIW1Xk 

Occassionally when unfortunate oircumstances ~ where their hus­

bands were just,unfortunately met certain types of people that made 

a difference in their career. Of course that's something you can't 

help. But of course then you would definitely hear the bitterness , 

which of course you cannot blame them either. 

R. But those things. are kind of built into the system aren't they? 

M. That' s right , of course again tho\18h it can happen anywhere . 

~ that's kind of what JIDlII is more or less an open mind, because 

they could be • very unsuccessful in their civilian life. But the 

money , that ' s definite , a very positive feeling that they could make 

more outside. But you know, it just depends on the 

al, and how theyhelp, but/llll1tE lAportant for them. 
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R I Money and long separations are two. • • 

HI Honey and long separations,yes. But in spite of all that. that's 
what 1 think you have to admire in Navy wives. I guess any military 
wife. but particularly Navy wives. because you have more separations, 
But in spite of ztra all that knowing what their husbands can do out­
side. they still very It proudly continue on supporting their husbands. 
R I Did you come across in the course of all this time a lot of a case! 
of family .c.~8'. tragidies that could be attributed to the Navy sort 
of - women becoming dnmks. or haVing affairs allover the place, and 
broken up family. or you know, any of what might be the obvious con­
sequences of long separations. or living in strange places, and all 
that kind of stuff. 

HI Well I really personally haven't. I don't know, personally I have 
never had any experience like that. no. 

RI It's not that frequent then7 

z. I think what happens is that there is ax natural sorting process 
in Navy marriages.lfThey can't survive the test t of that first, or 
2 or 3 deployments, they rather quickly up. But those that do 
survive. turn out to be good, strong marriages because the wife devel­
ops and matures her own sense of independence, K and becomes more of 
her own entity. If I could go back to put one other thought in with 
regard to this money lI[ and separation quaestion, the way I could come 
out on that is. lack of pay scales that are competitive with equal 
talent on the outside. and the family separations, are kind of the 
driVing negatives. Job fascination 1s a driving positive. and then 
the noise that works PI to preoccupy a Naval person.Jr either with the 
good or the. bad. is all of these abrasive and demeaning reguUtions 
that every once in a wile just get to be so irritating that the guy 
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decides, well that 's enough, I'll chuck it. And so what we had to 

do, it to, IIMbctlllbr gett the pay scales up, we had to work to in-

crease tile f'amily togetherness, and a lot was accomplished there, 

and we had to go after these noise signals . 

M I Bud made me think of' that when we werein San Diego. And there 

was a fami ly, and I fmmd that!: they were in the Navy, but the wife 

was terri.bly unhappy while he ,~as in. And they didn't want to have 

a family until he will Bet out. And the reason was, separation and 

the mon~. She wanted certain things, a better home, wh1ch is very 

natural. So finally he got out, and they ~ a lovely, lovely home , 

they tdiIQ a famlly, and she was laughing because she sald the whold 

point was that, always her complaint was the separation particularly, 

She said now he ' s out, has money, beautiful home, but he was some 

sort of a salesman, so he was constantly on the read. And quite fre­

quently, I've found that happen. Now the other 1h ing, I don't know 
, 

if you particularly want to hear or not. but to me is very interesting 

when a newly-wed, a bride, who just steps into service life, and the 

first separation. And of course the poor things , they get so frigh­

tened, and I remember that so well. And so naturally Bince they know 

that their husband is going to leave, and the first thought they have 

isthey're going right batkko their mamazx N •••• '., No matter where 

or there, they'regoing to be sllfe, they h ve 1",11 the friends there, 

and that's it. Well I always used to sive them adVice. Isaid I 'll 

give you adVice, not to do it, but 1 said you're going to look at me 

and you will say, well it's easy for her to say, she's R Sitting there 

and I am here , and I said you are right. ell, do whatever you want, 

and I say, sometimes you really have to make a mistake in order to 

find out . So I say , go ahead, if you feel very trongly about goi~ 
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back home, go. But I say, you will find rut, that all your friends. 

and particularly your best friend. who is married now too, have their 

own oirelea of friends. I say just as soon as you go there. in 24 

hours you find out you don't have anything in common. Because even 

)r the short period of time the), experience they had travelling. frem 

one place to another, lt's already broadened their experiences, out­

look on Ufe. And it' always happens, when they go baok they always 

come back, and they stay with their own friends. I mean Ibr with the 

wives who are on the same ship, beoause they are all in the same boat 

with the same problema. 

at But you didn't hear too muoh throush the wives. Jdadt about what 

Bud's oalling the wnoise-, the little irritations and agcravations 

and so forth • that the men had to put up with. 

"--' Mt Well you know it's very interesting X because jtiiiiXkHaJt usually 

the wives tend not to talk about it. you see. And some of them,who've 

just had it. then of course they will come and definitely J[ will talk. 

But way,wayback, of course it was different in the past four years. 

as being the wife of the CNO, is ~ a little bit different than 

just a commanding officer wife, I mean they will tend not to come 

and talk as freely. But like I say. it they've really just had it, 

they will not hesitate, and they mention some of the dis8appo1ntment8 

and, whatever it may be. But I haven't heard tor the past four years 

of course there are quite frequently ret~tlon groups, and thewives 

definitely want to get out of it, beoause of the separation and the 

moneytx. 

Z t 1 think that the answer that Mouza has tended to hear, the Wives' 

perceptions of the problems. not the wives perceptions of the hus-

band's problemai 24-B-5 



M. And then aaain though, of course you can also understand why, 

becauae, if thehusband 18 not husband is not happy. andthe wU'e, is 

a little bit bothered _ about it, she wants to get out and that's 

it, she's not going to talk about it. But if the husband, is tended 

IIIOreD iBclined ko stay in, then the ~ wife, sort of iUIII.naturally 

wants to Ddt make it work. So * she will complain, but whe still 

would like to have some advice, so it will,.. help them to make a 

decision, and still inclined to stay in. 

R. How about the retention board. • What did you do? 

M. Well, when Bud started thtletention group, what I did, 1 would 

meet with the wives, at home, in our Admiral's House. So it would 

be in a very relued atmosphere, in the morning, and then I would, 

yes coffee was served, I would have __ senior wives, some admiral's 

wives, some commanders'. and actually *'iI very junior rank WI.5i the 

senior rank, and have. • • 

R, Retention group wives meet with a whole btmch of other people? 

M, Well, if I -&H'" will have, usually the retention group consisted 

of', I can't remember, 20, 15, something like that, and then I would 

hl ve about 10 or 15 of some other military wives, from junior rank 

to the top. 

R. That's an awfully big group to be sitting around and chatting. 

M. Well, yes,but we did quite well, because we kind of divided. 

First "re tried to divide it, but I found out that didn't work out 

very well. If tou will tell the d ladies that we will definitely 

meet here for the buSiness, not just to talk about the weather, you'll 

be amazed about how it really goes, it goes very well. 

R. You would kind of be the chairperson? 

M. That's right, I had several helpers who I kn_ I could depend on 

e"A UD .~~ n~ •••• t. definitely keot in that mind, and it worked 
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out very well. 

R. I assume that/~Qery group of wives there are 3 or l. them 1-mo 
were willing to ••• talk. 

HI Oh yes, they wer e very free about talkin~ . They were very f ree, 
because that naB the 'mole purpose of coming. 

RI There l-rasn't any reticence, I mean, if there were a bunoh of 
WMl%aX&&RX enlisted m~n's tdves, in this high-powered a t mosphere . 
HI Well, I had enlisted wives as ,rell there ••• 

• • 

RI Being in the Chief's, the Commander'S house and all that didn't 
squaah them at alL 

M, No, that's the most marvelous thing about it. And they were 
verJ free and very relaxed, and as a matter of fact, they always made 
~ the comment that hmi' it was very relaxed, and how muoh they en-
joyed it. 

R, What kind of XU th1!18s did they talk about there. Did they taUt 
about themselves aga in, or about t heir husbands1 

MI They kind of talked about themselves. A..id again thou h it 1"es 
more or less their ~ husbands were perfeotly happy being inthe 
service. And the wives, of course you could still complain about 
separation and money, that'llt always came up, but still they knew that 
their husbands would 11ke ~ make the best of it and stay in. What 
they were talking about what they ,,:ere trying to, and that's the 
interesting part, that's HRKx where I noticed the differece. and 
officer's. wives, BIt as 'l-1ell as the enl1std<i wives, tlley all parti­
cipated in community affairs. They were definitely. And they felt 
very strongl' how important it is. because through them they felt 
that the civilians would:4 know something about military. And as long 
as they lived in the community, they allfelt very strongly that it 
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was their responsibility. 

Z. Asain you're dealing with a selected group. They tended to pick 

the most articulate of the crew to come in. 

R. How were they chosen? 

Z I We tried to emphasize that they be repeesentative, but its bound 

to put forward a guy who was more representative than anyone else, 

at the individual ship level. They're not going to send in the guy 

who's the clod, they're going to send in. • • 

R. You wouldn't get a whole board from one ship? 

• , J&id:Ib s* .wNRJI8IQCA r ••• -RilXidIi:flxx No. 

R. You'd get one guy from one ship. 

z. !hat's right. And so you 'IiIOUld tell Ship A to send a petty 

officer 3rd class, and t you'd tell Ship B to send a petty officer 

2nd class, and 80 forth. 

R. And then a Captain picked them? 

Z. Right, a Captain or an exec, yes. 

R. So sometimes you got people who aaid what the Captain wanted 

you to hear I BYp" suppose. 

Z. Yes, but I think not, because they Ja were first ~ briefed by 

Lt. Halperin, and later Lt. Antle, This is your iIh&h8 chance fellows, 

to really ~ tell it like it is for the Navy. No onA's going to 

scrub what you've said. You're individual contribution is not going 

to be identified, it's a group thing. and YOUZ're going to walk in 

and say it to the CNO cold turkey, so remember you're xx representing 

your guys. And theyreally 1et their hair down under this confidence. 

H. Oh they really did. They worked verytl hard, and they reallydid. 

R I What kinds of things. besides money and absence. besides those 

two things. what kinds of tbings did you hear a lot about.? 
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MI \qell the interesting part, I mean they were really talking about 

what they gained from the life itself. 

R I What complaints did you hear a lot besides money and separation? 

MIl IT's interesting, I ~ reallydon't think they complained much, 

but I don't think I would like to use the lOrd as complained. More, 

a little bit disappointment. Because quite frequently, and that's 

the change of the time too, I i: think, showed What they said they 

would of liked, like enlisted p."KJIli personnel I'm speaking of. 

They would have liked to be closer to the officer's wives. Because 

some of them were very frank about it, they said we need help, and we 

would like some advice. And that ,.,asn't verysuccessful. As a mat­

ter of fact when I was at one of the coffees, XKB at one of the 

bases, and we were enlisted wives and officer's wive .. , the commanding 

officers' wives were right there present, and thq were very very 

frank about it. One of the enlisted wives just rai4ed her hand and 

she said, I want to kX tell you how terrible it le, officer's wives 

just reallydon't want to get togcther with us, or they don't want to 

help us. They are definitely socially, they say they don't mean to 

be socially. they are not demanding 80cially to be equal, but just 

occassionally to get •• 8M •• together and be able tojust talk and get 

some help. 

Z. l~t!IX were the disappointments to ~ them? 

M I Disappoinments of course, because of lael<. of money, their houseing 

.. situation is not very desirable. Sometimes they just had to live 

in certain areas, particularly enlisted. No, nos~~ls. just the 

public schools. But actuallythere was not much complaining, Jk that' 

what I think is so remarkable. 

ZI Well, the retention board where the wives were present, were ft 

,~~ their complaints were. 24-B-9 



MI H Yes, well their complaints also about the hospitals, about the 

doctors, medical, that's alwalys a complaint and I can complain about 

that way lIack too . 

Z; The complaints had to do with the mass nature of good medical care 

when you had serldlus problems. For iA¢ cold or the flu you had to wait 

in line and be treated rudely. All the kinds of things that develope 

When you are doing charity medicine. 

HI And that part really just like the corpsman, and I certainly under· 

stand how short we are of all the people there, but again the rudeness 

is just completely uncalled for I think. And that's one of tt~ com­

plaints. 

Z I The f unctioIUlI problem is that there were inadequate numbers of 

people to help the doctors. And everybody was rushed and everybody was 

bseing rude because they were frustrated. We tried to recruit the 

ratio! of medical personnel to doctors yet we diddt get too far beCauSE 

of the problem with this. 

R: ••• (inaudible) the chances are? 

ZI It's better than the average because Congress (inaudible). 

R. Well talk some more about the board. I mean was it an educational 

experience for you? Did Jou find out things you didn·t know before? 

Did you get a new way of looking at things? 

HI Well , of course, I lookeana little different ltlght but I also real­

ize it's jus t 11ke any part of life. you go throUSh certain bumpy roa:II 

If you just start youngl you have to go over those certain bumpy roads. 

But at the time you arc going through all that, you feel, well m~ gosh, 

it's JUSt awful. an the other people don't have all that. But then 

you fUld out everybody elso is going thr~ the some thing. And 1:.f 

you jus t give a little cnoourasement to the young people, it's part of 
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life and you have to go through it. And if somebody will just stop 

and talk to them and explain to them. Sometimes you have to saorifioe 

in o::-der to get aome of the things. 

RI Did you ever sto to Wish them ••• (inaudible) •• in retention boards 

,-1hen you ,.;.ere a oula ltavy Wife? 

HI Oh very muoh so. I wish when I be y~ somebody would stop and 

talk to me. And say a nice kind word, that's all. It's ~st Uke a 

very unimportant thing like the wife's luncheon, for example. But 

while you're still young and the first time you go to that luncheon, 

'Well to you it' a very important occassion. And suddenly you walk 1.b1 

and definitely you have a feeUng that everybody knows teaoh other ex­

cept you. You just don't know anybody. And you sort of try to get to 

one table or the other, or one group or another, and people sort of sa) 

.ow nice today, it's very nice weather, where do tau Uvet, and that's 

it. And t en they drop \.t because they see Mary or ellebody else then 

and start ~ talki " But if you had somebody there who was dedt.cated 

or deSignated just for the newcomers like that or Just for the lonely 

people who wall.;. in there, so you have some kind of smile, I thin!. it's 

\te~. important. 

RI So the retentilm board quite. regardless of wRx@rthey led to, were 

in themselves a bit negligent to these people. That just the1.r mere 

existenoe was good? 

'-- Z, Oh flore. 

RI I wonder how much ~ of that got back to the fleet? Do you have an} 

data on that ubje ot? 

Z I They were all instructed when they got back to get the word arOlmd 

throughout their particular complement of the fleet. And after the 

first couple we found there was enough talking about it, writing up in 



tho Navy ~s and that s ort 0:: thing, we found that bofore they ':']ould 

come i n . they woul d cons1del: themselvca kind of elected re rescntat1.ves 

and they 'd be in touch with a hundred guys. And then they 1'7ere getting 

asl~ed when they got back , "~oi'hat did you guys come up ,.11th1" So just 

t/:iJ"/l ferment and stimulatio~ of this l1as ood. Then there ~-TaS the 

knowledge that t hey knew qui 'co a bit about tho system. They Ime'-T the 

green stripers 11ent out ayin M / "ullat about this? Should" we do if 

And then they tlnew those that worked through 'lIld surviWH1~eme out 8S 

the Z-grruas. 

RI What is a green striper? 

Z, It ~as a ~mo written by the decision co-ordination office that r 

set up to enforce the decisions . 

RI I ~uppose your 15 r cent of old fashion officers ot absov to 

screaming fits from all this goi08on. 

Z I Oh Sure . Y.;,u c.:mt. JUDt imagine that had George Anderson upthe 'mll. 

HI You k:..10W speakibg of that, it was very interesting. I dU1n't real­

ize at first and just very r~c~nt yl been to d, ,men Bud became Chief 

of Naval Operations and \ole moved to the Admiral '8 House, \\lell it was 

the whole phrposet'IJ # I felt as l ong 8S I had to do Ol!l~ of the 

things . I feur~~i\Zuld give a chance to all the \nvcs to gee ;. to our 

home. And so , I started tlnth the enlisted wives and worked all the 

,.ay up t the Ambassadorial level. And just very recently I fOlIDd out 

apparently some senior wives didn' t attend my unctions due to that. 

And just like one l ady to.sked mel. K\J)6ell, .. 1lat do you do, I mean , t~hat 

the reaction do you set from the peopl e if they fOlIDd out t hey wo:-re 

talking to enlisted wives? " I said my gosh , I don't know but i f tthey 

have s ome kind of reaotion, tloat's their problem and I don ' t have to 

worryabout it. 



Z I Officers are not (INAUDIBLE) ••• enlisted men and their Wivea. 

R I Has that been aboUshed now in the present or not? 

Z, I think tt we did. I'm not positive but I think we did. That's 

one that's pretty hard to get abolished because your talking about 20 

or 25 years before people learned not to •• , 

H, But you know, it's very interesting, because I felt it was very 

important, Especially, we just loelng the people in the service and n 
thought it was very important, And again the tives were playing a 

great important role in the Navy, really. The famUy, the children. 

So I try to have, 1 was saying, you know we all U/~/i. worKing for Ithf 

same goal actually, for our country. And the big man~eeds the little 

man and something has to go hand in hand in order to accomplish any­

thing. So I said I just cannot see why we cannot do this among the 

wives. So we had the NOW (Navy Officers Wives) Club and I said why 

don't we invite the enlisted Wives, so we can learn what kind of prob­

lems they have and also they will find out more about us. You know we 

face, they will find, exaotly the same problema. So one officer! wi.e 

came up With a very good suggestion, we called it NOW.:,NEW (Navy Offi­

cer's Wives-Navy Enlisted Wives). So we started to have coffees togetl 

era But I've been told recently, the senior lI1.ves definitely didn't 

like that. The thing is we now have that club and the dlisted wives 

working With us, With the officer's wives. The thing is, they are so 

welll organized and they really don't just meet for a cup of coffee ane 

talking about the weather because they don't have the time. So they 

usually in avery meaningful way they have their meetings. As a matter 

of fact, they have been supporting one of the old homes. Ihey had a 

lady there and they just bring her to their homes. It's just a very 

good group . 
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R. Haw did you feel in your exalted position, handle the whole ques­

tion Jack Arulerson La always mad at, the business of enUsted people 

cooking the meals. -.erving the coffee. sweepting the Illoors. etc. 1 

z. We had some stewards assigned. And we tried hard to pay attention 

to treating them like human beings and to give them adequate time off 

and that sort of thing. I think they came to understand through dis­

cussions With me and ~ ,dfe and the Marine Colonel under whose custod) 

they fellfor administration, that what we were really doing was workb~ 

together on a kind of a goldfish bowl operation to represent the gover­

nment--official visitors and that sort of thing 
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