Standard Form 50-B
Rew. 7/91
U.S. Office of Personnel Managemert

FPM Supp. 20633, Subch. 4 NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middlg) 2. Social Security Number
ZUMWALT ELMO R

R

6-A Code

5-B. Nature of Action 4 6-A. Code | 8-B. Naturs of Action
171 QF = 15—
5-C. Code |5-D. Lagal Authority ~f a3 .0, JIWFY 6-C. Code|6-D. Lagal Authority
YEM
§E. Code |5-F. Lagal Authority 6E. Code | 8-F. Legal Authority
LM E ¢ 1207% DTD Qz-1%-%&
7. FROM: Position Title and Number 18. TO: Position Title and Num
ADVISURY CGHHITTEE MEMEER
QOO0
277480 bBDAADY
8. Pay Plan| 8. Occ. Code | 10. Gradatevel | 11. Sep/Rate |12, Tota! Salary 13. Pay Basis |16, Pay Plan| 17 Occ. Code | 18. Grade/Level [ 19. Step/Rate | 20. Total Salary/Awand 21, Pay Basls
i‘m‘ EH {301 418) OO0 $0.00 WC
12A Basle Pay 128. Locallty Adj. 12C. Ad). Basic Pay 12D. Cther Pay 20A. Baslc Pay 208. Locallty Ad). 20C. Ad). Basic: Pay 200. Other Pay
14. Name and Location of Position's Organization 22, Name and Location of Position's Organization

WASH HG&GS3 3SVLS

MISC ACTIVITIES
BOARDS/COMMISSIONS/TASK FORCES

SOF FuR DOD INV OF GWC & RIC INCDTS
WASHINGTONs D. L.

25. Agency Use 26. Veterans Prefarence for RIF

6 - 10-Polnt/Other 0- None 2 - Condhtional

6. 10.PonCompensabla/0% | O | 1-Pemanent 3. indefinhs |—‘YES ¥no
NoE 28. Annuitant Indicator 29. Pay Rate Determinant

Z |RET GFFICER KN
30. Retirement Plan 31. Sevvice Comp. Date (L.aave) 32 Work Schedule 33. Part-Time Hours Per
7 -1 &-% INTERMITTENT Biwoskly
s e A T i 2 R e i
. 35. FLSA Catagory . ar. Bargaj gumlsmtua
= e 4 oes corosernd | E | Moot ot | SEE ELOCKS 43 & 44 7777
38. Duty Station Code 38. Duty Station (City - County - State or Overseas Location)
51 -0100-01% ARL INGTON VA
40. AGENGY DATA a1, 4. :AFC: MFM:FUNDS SYM .
SM j@ :APC: 4611000 TG:FUNDS SYM 970100, 20200000

45, Remarks

LNIFORMED SERVICES RETIREMENT DATA: NAQOL1-31-74/NUT & USC S5ZZ/NCONE.
SPPOINTMENT AFFIDAVIT EXECUTED {7 -1&H-%4,

PFREVIGUS RETIREMENT COVERAGE: NEVER TCOVERED

CTREDITAELE MILLITARY SERVICE: NONE.

EASGN FOR TEMPORARY APPOINTMENT: SFECIAL GVREGHT BRD FOR DOD INV OF GWC &
IO INCDTS Iw ESTABLISHED FOR TEMP FRD

INELIGIBLE FIiR TSF.

INELIGIELE FuR LEAVE.

INELIGIEBLE F:fR HEALTH EENEFITS.

INTERMITTENT EMPLOYEE UNDER THIS APPOINTMENT NTE 130 DAYS.

48. Employing Department or Agency 50. Signature/Authengication Title of Approving Official

WASHINGTON HEADGUARTERS SERVICES

47. Agency Code 48. Personnel Offica ID | 49. Approval Date DESIGNATED APFMINTING OFFICIAL
418708 1534 -1 -2

3-Pant  50-315 NSN 7540-01-333-6237

TUBNQVER RORINRIRTANTANRORMANRN X X Employee Copy - Kool BFAKRS RS R Nce X YERe0e X0 to 7/81 Are Not Usable Afier 6/30/83
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